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Common causes of EHR-related 
stress include too little time for 
documentation, time spent at home 
managing records and EHR user 
interfaces that are not intuitive to 
the physicians who use them.

"you don't want your doctor to be 
burned out or frustrated by the tech-
nology that stands between you and 
them," said Dr. Rebekah Gardner, 
an associate professor of medicine 
at Brown University's Warren Alpert 
Medical School. "In this paper, we 
show that EHR stress is associated 
with burnout, even after controlling 
for a lot of different demographic 
and practice characteristics. 
Quantitatively, physicians who have 
identified these stressors are more 
likely to be burned out than physi-
cians who haven't."

The findings were published on 
Wednesday, Dec. 5, in the Journal 
of the American Medical Informatics 
Association.

Many prior studies have looked into 
the factors that contribute to burn-
out in health care, said Gardner, 
lead author and also a senior 
medical scientist at Healthcentric 
Advisors. Besides health informa-
tion technology, these factors 
include chaotic work environ-
ments, productivity pressures, lack 
of autonomy and a misalignment 
between the doctors' values and the 
values they perceive the leaders of 
their organizations hold.

She added that prior research has 
shown that patients of burned-out 
physicians experience more errors 
and unnecessary tests.

EHR-related stress

The Rhode Island Department of 
Health (RIDoH) surveys practicing 
physicians in Rhode Island every 
two years about how they use health 
information technology, as part of 
a legislative mandate to publicly 

report health care quality data. In 
2017, the research team included 
questions about health information 
technology-related stress and spe-
cifically EHR-related stress.

of the almost 4,200 practicing phy-
sicians in the state, 43% responded, 
and the respondents were repre-
sentative of the overall population. 
Almost all of the doctors used EHRs 
(91%) and of these, 70% reported at 
least one measure of EHR-related 
stress.

Measures included agreeing that 
EHRs add to the frustration of their 
day, spending moderate to exces-
sive amounts of time on EHRs while 
they were at home and reporting 
insufficient time for documentation 
while at work.

The researchers found that doctors 
with insufficient time for documenta-
tion while at work had 2.8 times the 
odds of burnout symptoms com-
pared to doctors without that pres-
sure. The other two measures had 
roughly twice the odds of burnout 
symptoms.

The researchers also found that 
EHR-related stress is dependent on 
the physician's specialty.

More than a third of primary care 
physicians reported all three mea-
sures of EHR-related stress - - includ-
ing general internists (39.5%), family 
medicine physicians (37%) and pedi-
atricians (33.6%). Many dermatolo-
gists (36.4%) also reported all three 
measures of EHR-related stress.

on the other hand, less than 10% 
of anesthesiologists, radiologists 
and hospital medicine specialists 
reported all three measures of EHR-
related stress.

While family medicine physicians 
(35.7%) and dermatologists (34.6%) 
reported the highest levels of burn-
out, in keeping with their high lev-

Stress From Using Electronic
Health Records Is Linked To
Physician Burnout

els of EHR-related stress, hospital 
medicine specialists came in third 
at 30.8 percent. Gardner suspects 
that other factors, such as a chaotic 
work environment, contribute to 
their rates of burnout.

"To me, it's a signal to health care 
organizations that if they're going 
to 'fix' burnout, one solution is not 
going to work for all physicians in 
their organization," Gardner said. 
"They need to look at the physicians 
by specialty and make sure that if 
they are looking for a technology-
related solution, then that's really 
the problem in their group."

However, for those doctors who do 
have a lot of EHR-related stress, 
health care administrators could 
work to streamline the documenta-
tion expectations or adopt policies 
where work-related email and EHR 
access is discouraged during vaca-
tion, Gardner said.

She also suggested that making 
the user interface for EHRs more 
intuitive could address some stress; 
however, when the research team 
analyzed the results by the three 
most common EHR systems in the 
state, none of them were associated 
with increased burnout.

Earlier research found that using 
medical scribes was associated 
with lower rates of burnout, but this 
study did not confirm that associa-
tion, which Gardner found surpris-
ing. In the paper, the authors sug-
gest that perhaps medical scribes 
address the burden of documenta-
tion, but not other time-consuming 
EHR tasks such as inbox manage-
ment.

Since the survey was not anony-
mous and the RIDoH is responsible 
for licensing physicians in the state, 
the doctors likely underreported 
their levels of burnout and stress, 
Gardner said. However, she believes 
the associations her team found are 
still valid and significant.

[source: Brown University]

[photo: pixbay]
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one of the classic cold symptoms is 
a cough. When coupled with a runny 
nose, sneezing, sore throat and 
fatigue, it can make you feel pretty 
miserable.

Usually after a week or so, the cold 
runs its course and most of the 
symptoms go away. But for some 
people, the cough hangs around a 
little longer.

So why do we cough and what can 
we do about it?

Jonathan Parsons, director of the 
Asthma Center and division direc-
tor in the Division of Pulmonary, 
Critical Care and Sleep Medicine at 
The ohio State University Wexner 
Medical Center, explains five things 
you should know about that persis-
tent cough.

1. Coughing is a protective reflex.

Humans developed the ability to 
cough over time to do a number of 
things. one is to eliminate things 
that are in the lungs that cause irri-
tation. We’ve learned to cough to 
expel the mucus that may be down 
there. Another is to protect your air-
way from anything going into your 
lungs so you don’t choke.

"We’ve all had the experience where 
we take a drink and it goes down 
the wrong pipe, we cough and it 
comes spraying out of our nose or 
mouth. That’s a reflex mechanism 
that we’ve developed to protect our 
airway," Parsons said.

2. The cough could be due to an 
upper respiratory tract infection.

Sometimes there’s still some 
residual airway inflammation in the 
lungs from typical upper respiratory 
tract infections. So even after the 
real meat of the infection is gone 
and you’re starting to feel better, 

you have this cough because you 
still have some inflammation in the 
lungs. The lungs are quite sensitive, 
so when they are inflamed and irri-
tated, it doesn’t take a lot to cause 
a cough.

"If you have an infection, it’s always 
good to drink plenty of fluids. 
Staying hydrated with help thin out 
the mucus in your lungs and sinus-
es to help you get it out of there 
easier. If it’s thick and sticky, it’s 
hard for you to cough it out of your 
lungs or blow it out of your nose. 
If it’s thinner, it’s easier to expel," 
Parsons said.

3. Coughing can be worse at night.

If you’ve got an upper respiratory 
tract infection with any kind of sinus 
congestion or runny nose, when you 
lay down to go to bed, the mucus 
drains down the back of your throat 
on top of your upper airway, which 
causes you to cough.

Coughing at night is more disruptive 
because you’re trying to sleep. If 
you’re coughing throughout the day, 
you cough and you continue with 
your activities. When you’re trying 
to fall asleep, coughing can make 
it really hard to sleep, so it’s more 
irritating and frustrating for you and, 
potentially, your bed partner.

"For some patients, their cough is 
so severe that it disrupts their sleep 
to the point where they aren’t get-
ting any sleep at all, which impacts 
their ability to function during the 
day. In that situation, you might 
consider taking a cough suppres-
sant with codeine to blunt the 
cough reflex and assist with sleep," 
Parsons said.

4. If you’ve been coughing for more 
than three weeks, you may have a 
chronic cough.

My Cold Is Gone, So Why Am I
Still Coughing?

"When you’re in the middle of an 
infection and you’re coughing, it 
doesn’t seem like it’s ever going to 
end. It’s frustrating but it’s a normal, 
protective and self-limited reflex," 
Parsons said.

If you’re still coughing and feeling 
sick after three weeks, then you 
should probably be evaluated. Make 
an appointment to see your primary 
care doctor. If necessary, your pri-
mary care doctor will refer you to a 
pulmonologist.

In our cough clinic, the definition of 
a chronic cough would be a cough 
that is persistent for more than three 
weeks. That usually will extend past 
most viral infections or any other 
respiratory infection. The common 
causes that we see are:

•uncontrolled allergies, animal and 
environmental
•uncontrolled asthma
•side effects to medicine, including 
some blood pressure medications 
and non-steroidal medications like 
ibuprofen and aspirin
•acid reflux where acid comes up 
from the stomach and irritates the 
upper airway •while you’re sleep -
ing, causing a persistent dry cough 
the next day

5. A persistent cough could be a 
symptom of a serious illness.

There are warning signs that you 
should seek medical care for a per-
sistent cough before three weeks 
have past.

"If you’re coughing up blood, spik-
ing fevers or have significant short-
ness of breath associated with the 
cough, you need to be evaluated 
quickly. you could have walking 
pneumonia. If you’re a smoker, it 
could be cancer. A doctor will exam-
ine you to determine the cause of 
the cough and establish a treatment 
plan," Parsons said.

[source: The ohio State University 
Wexner Medical Center]
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Almost everyone does it at some 
point — skip a dose of a medication, 
decide to not schedule a recom-
mended follow-up appointment or 
ignore doctor’s orders to eat or 
exercise differently.

Such nonadherence can seem 
harmless on an individual level, but 
costs the U.S. health care system 
billions of dollars a year. Now, Johns 
Hopkins researchers have shown 
how to best identify nonadherent 
patients, combining technology with 
the perceptions of health care pro-
viders.

The study, published online ear-
lier this year and appearing in 
the December issue of Pediatric 
Nephrology, was conducted in a 
population of young people with 
chronic kidney disease, but likely 
holds lessons in how to track non-
adherence more generally.

“We want to have better ways to 
figure out who is nonadherent so 
we can focus our efforts better on 
those patients who may require 
more assistance or specific resourc-
es to improve adherence,” says 
first author Cozumel Pruette, M.D., 
M.H.S., assistant professor of pedi-
atrics at Johns Hopkins Children’s 
Center. “There are resources we can 
provide to boost adherence if we 
know who needs them.”

Between $68 billion and $150 bil-
lion of avoidable health care costs 
in the U.S. have been attributed to 
nonadherence, which is defined as 
any deviation from agreed upon rec-
ommendations from a health care 
provider.

These rates can be especially high 
in children and young adults with 
chronic diseases who have to man-
age a complex regimen of medica-
tions. Poor adherence among youth 
with chronic kidney disease is one 
of the primary drivers for progres-

sion of the disease to end-stage 
renal disease.

Minimizing levels of nonadherence 
is a critical part of practicing high-
value health care, something that 
Johns Hopkins and other large 
health care systems strive for. 

By improving patients’ adherence 
levels, avoidable long-term health 
care costs are lowered.

Today, there is no gold standard for 
identifying nonadherent patients, 
says Pruette. 

“At the bare minimum, it’s providers 
making an assessment of a patient 
during a clinic visit,” she says. A 
doctor or nurse may use lab values, 
imaging scans and patients’ reports 
during the clinic visit to make 
informed guesses about adherence.

New technologies have recently 
become available that give more 
objective measures of whether 
patients are following their medica-
tion regimen—electronic medical 
records connected to pharmacy 
data can tell doctors whether 
patients are refilling their prescrip-
tions as often as they should be, 
and electronic pill boxes that record 
when they’re opened can give even 
more detailed day-by-day data.

In the new study, Pruette and her 
collaborators used five different 
measures of nonadherence in a 
population of 87 adolescents and 
young adults, ages 11 through 19, 
with chronic kidney disease or end-
stage renal disease. All enrolled 
patients were seeing one of 17 par-
ticipating medical providers at one 
of three academic medical centers. 
The measures of adherence were 
provider reports (in which a health 
care provider estimated a patient’s 
medication adherence after a clinic 
visit), patient reports and caregiver 
reports (both being eight-question 

Technology And Doctors Combine 
To Detect Patients Who Don’t Take 
Their Pills

surveys), electronic pill boxes 
(which record the date and time of 
every pill bottle open), and phar-
macy refill data.

Health care providers and electronic 
pillboxes both classified 34.5% of 
patients as nonadherent, although 
they disagreed about which patients 
were nonadherent. 

Patient reports, caregiver reports 
and pharmacy refill data all classi-
fied between 50 and 61% of patients 
as nonadherent. Combining provid-
er reports and pharmacy refill data, 
the researchers showed, led to the 
most balanced sensitivity (0.90) and 
negative predictive power (.88).

“In general, providers are already 
doing assessments of patients’ 
adherence levels, and most clinical 
practices have the ability to access 
pharmacy refill data, so this is a 
very feasible thing to start doing in a 
clinical setting,” says Pruette.

More research is needed to show 
whether the combination of provider 
assessment and pharmacy data is 
the best way to measure adherence 
levels in other patient populations.

“We can’t say what other specific 
populations our findings apply to, 
but it’s likely generalizable that 
some kind of multi-modal approach 
is really the most meaningful in 
identifying nonadherence and pro-
viding us with the greatest level of 
information to help patients improve 
their adherence,” says Pruette. 

other authors on the paper include 
Cyd Eaton, Tammy Brady, Barbara 
Fivush, Michelle Eakin and Kristin 
Riekert of the Johns Hopkins 
University School of Medicine; 
Shayna Coburn of the George 
Washington School of Medicine; 
Shamir Tuchman of Children’s 
National Health System; and Susan 
Mendley of the National Institutes 
of Health. This work was supported 
by the National Institute of Diabetes 
and Digestive and Kidney Disease 
(R01DK092919).

[source: Johns Hopkins Medicine]
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Sadie has been doing hospital volun-
teer work for almost eight years now. 
She has a regular schedule, a photo 
ID badge and a vest she wears while 
on duty.

Though Sadie hasn’t had any medi-
cal training and doesn’t possess any 
exceptional skills she’s a popular 
figure with patients, their family mem-
bers and hospital staff for a simple 
reason: She has a knack for making 
people feel better.

Sadie’s a therapy dog.

The 9½-year-old golden retriever-
Labrador mix is one of approximately 
50,000 certified therapy dogs in 
the United States and one of 21 cur-
rently engaged at Wake Forest Baptist 
Medical Center.

“I’d heard of therapy dogs before I 
got Sadie and I thought it would be a 
great way to spend lots of quality time 
with her and to share her with others,” 
said her owner, Catherine Rutter of 
Winston-Salem.

 “It’s an opportunity for her to bring 
joy to people, and it’s definitely one of 
her favorite things to do.”

Therapy dogs are trained to provide 
comfort and affection to people in 
a variety of settings, including hos-
pitals, nursing homes, rehabilitation 
facilities, schools, libraries, day care 
centers, group homes, even airports 
and the sites of natural and man-
made disasters. They are not to be 
confused with service animals, which 
are specially trained to help disabled 
individuals carry out everyday tasks, 
or emotional support animals, which 
assist people who have psychologi-
cal issues. Those animals serve one 
specific person; therapy dogs interact 
with lots of different – and usually 
unfamiliar – people.

That’s why the most important quality 
of therapy dogs is temperament. They 
need to be friendly, patient, gentle, 
calm, easygoing, comfortable in dif-
ferent environments, fond of human 
contact and tolerant of it, even if it’s 
awkward or clumsy.

But that type of personality alone 
doesn’t qualify a dog for therapy duty. 
Virtually all institutions that enlist ther-
apy dogs have general requirements 
– such as successfully completing 
basic obedience classes, passing the 
American Kennel Club’s Canine Good 
Citizen test and obtaining certification 
from one of four national organiza-
tions – plus site-specific standards.

“Even though a prospective therapy 
dog has been certified and meets our 
other criteria, I evaluate them to see if 
they’re a good fit here,” said Suzanne 
Thompson, M.A., coordinator of Wake 
Forest Baptist’s Animal-Assisted 
Therapy program since it was started 
in 1999. “And that means both the 
dogs and the owner.”

Therapy dogs do need to be clean 
and healthy. And they have to follow 
certain rules while on duty. Licking or 
kissing and shaking paws are prohib-
ited, as are barking and jumping up 
on people. Infractions such as having 
an “accident” or displaying any type 
of aggressive behavior are grounds 
for dismissal.

As for the owners, at Wake Forest 
Baptist they’re subject to the same 
application and screening process as 
all other volunteers.

one thing therapy dogs don’t need to 
be is any specific breed. Labradors, 
golden retrievers and Cavalier King 
Charles spaniels are fairly common 
among therapy dogs but all kinds 
of canines – purebreds and mixed 
breeds alike – can handle the job. For 
example, the 21 dogs currently on the 
roster at Wake Forest Baptist repre-
sent 15 different breeds and mixes, 
and they range in size from a 228-
pound English mastiff named Zooka 
to a 9-pound Japanese chin called 
Ren.

The owner-dog teams work in dif-
ferent areas of Wake Forest Baptist, 
from Brenner Children’s Hospital to 
the Sticht Center on Healthy Aging 
and Alzheimer's Prevention, serv-
ing inpatients and outpatients with 
cancer, epilepsy, dementia and other 
conditions. Sadie, for one, visits the 

Canine Volunteers Contribute 
To Patients’ Care And Comfort

pediatric oncology unit on Tuesdays, 
the pediatric behavioral health unit 
on Thursdays and Club I, a recreation 
therapy program for adults with dis-
abling conditions, one Wednesday 
each month.

“I work with our recreation therapists 
and child life specialists to determine 
which areas have a need and which 
dog team is best suited for a particu-
lar area,” said Thompson, who is a 
licensed recreation therapist. “It all 
depends on what the patients need, 
and everything is done in coordina-
tion with medical staff to make sure 
the interaction between the dog and 
patient is appropriate.”

The patients do have a say, too. “It’s 
always voluntary,” Thompson said. 
“our patients get to decide if they 
would like to have a dog visit. It’s 
completely their choice.”

While research has shown that the 
mere presence of friendly dogs can 
have positive physical and psycho-
logical effects on people, therapy dog 
visits at Wake Forest Baptist usually 
involve some direct pet-patient inter-
action. And even the simplest of these 
contacts, such as petting or giving 
commands to the dog, can serve a 
therapeutic purpose.

“Whenever a dog team is with a 
patient a staff member is there to 
document in the medical record the 
effect the dog has on the patient,” 
Thompson said. “It may be something 
like if they’re able to smile when they 
haven’t been able to, or if they experi-
ence a decrease in pain level after the 
visit.”

The therapy dogs also occasionally 
have non-clinical duties, such as rais-
ing the spirits of pressured staff mem-
bers and de-stressing Wake Forest 
School of Medicine students during 
exam time. And some of their visits 
with patients aren’t therapy-based.

“Sometimes it’s just an opportunity for 
free interaction and engagement and 
enjoyment with the dog, which is also 
valuable,” Thompson said.

[source: Wake Forest Baptist Medical 
Center]
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Researchers at Children’s 
Hospital of Philadelphia (CHoP) 
evaluated a digital medicine tool 
designed as an investigational 
treatment for children with autism 
spectrum disorder (ASD) and co-
occurring attention/deficit-hyper-
activity disorder (ADHD).

The results of the study, pub-
lished in the Journal of Autism 
and Developmental Disorders, 
confirmed the acceptability, 
feasibility, and safety of Project: 
EVo, which delivers sensory 
and motor stimuli through an 
action video game experience, 
designed by Akili Interactive, 
a prescription digital medicine 
company.

As many as 50% of children with 
ASD have some ADHD symp-
toms, with roughly 30% receiving 
a secondary diagnosis of ADHD. 
However, since ADHD medica-
tions are less effective in chil-
dren with both disorders than in 
those with only ADHD, research-
ers are exploring alternative 
treatments.

Children with ASD and ADHD 
symptoms are also at high risk 
for impaired “cognitive function,” 
including the brain’s ability to 
maintain attention and focus on 
goals while ignoring distractions.

As children reach school age 
and beyond, these cognitive 
impairments make it more dif-
ficult for them to set and achieve 
goals, as well as successfully 
navigate the demands of day-to-
day life in the community.

“our study showed that children 
engaged with the Project: EVo 
treatment for the recommended 
amount of time, and that parents 
and children reported high rates 
of satisfaction with the treat-
ment,” Benjamin yerys, Ph.D., 
a child psychologist at CHoP’s 
Center for Autism Research 
(CAR) and first and correspond-
ing author on the study. “Based 
on the promising study results, 
we look forward to continuing 
to evaluate the potential for 
Project: EVo as a new treatment 
option for children with ASD and 
ADHD.”

The feasibility study was con-
ducted by a team of researchers 
at CAR in collaboration with Akili. 
The study included 19 children 
aged 9-13 diagnosed with ASD 
and co-occurring ADHD symp-
toms. Participants in the study 
were given either the Project: 
EVo treatment, which is deliv-
ered via an action video game 
experience, or an educational 
activity involving pattern rec-
ognition. The primary outcome 
measure for efficacy was the 
ToVA API, an FDA-cleared objec-
tive measure of attention. Key 
secondary outcome measures 
were caregiver reports of ADHD 
symptoms and the ability of the 
child to plan and complete tasks, 
as well as a cognitive test battery 
assessing working memory.

The study found that children 
adhered to the treatment proto-
col by engaging with the treat-
ment for 95% or more of the 
recommended treatment ses-

Can A Video Game-Based “Digital 
Medicine” Help Children With 
Autism And Co-occurring ADHD?

sions. Both parents and children 
reported that the treatment had 
value for improving a child’s abil-
ity to pay attention and served as 
a worthwhile approach for treat-
ment. The study also found that 
after using Project: EVo, children 
showed a trend toward improved 
attention on the ToVA API score, 
and they showed general ADHD 
symptom improvement based 
on parent reports. Though the 
sample size of the study was 
small, the study showed that 
using Project: EVo was feasible 
and acceptable with potentially 
therapeutic effects. The research 
team is planning a larger follow-
up study for continued evalua-
tion of Project: EVo’s potential 
efficacy.

This study was sponsored by 
Akili Interactive, which provided 
financial support to Dr. yerys 
and co-author Jennifer Bertollo. 
All other authors were advis-
ers to Akili and participated in 
study design, data interpretation 
and manuscript preparation. 
Co-author Robert Schultz holds 
stock options for consulting work 
to Akili, and is also a member 
of the Scientific Advisory Board 
of Akili. Co-author Geraldine 
Dawson is on the Scientific 
Advisory Board of Akili. Akili 
participated in the study design 
but did not participate in the data 
analysis, manuscript preparation 
or decision to publish.

yerys et al, “Pilot study of a novel 
interactive digital treatment to 
improve cognitive control in chil-
dren with autism spectrum dis-
order and co-occurring attention 
symptoms,” J Autism Dev Disord, 
online December 20, 2018.

[source: Children's Hospital of 
Philadelphia]
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What can seashells, lightning 
and the coastline of Britain teach 
us about new drugs for cancer?

The answer, according to a team 
of researchers at the USC Viterbi 
School of Engineering, may 
revolve around fractals, the infi-
nitely complex patterns found in 
nature.

Trees, rivers, coastlines, moun-
tains, clouds, snowflakes and 
hurricanes are all displaying or 
obeying fractal rules. A fractal 
description of many things is a 
story about how they grow.

In this case, fractals can also 
help describe how the control of 
insulin expression signals blood 
glucose regulation or how some-
thing as duplicitous as cancer 
spreads in the body and the right 
tools to stop it.

Conventional math cannot 
adequately model the interaction 
of multiple genes over multiple 
time frames – a necessary foun-
dation for any cancer-fighting 
drugs. The study, published 
in “Frontiers in Physiology” by 
Mahboobeh Ghorbani, Edmond 
Jonckheere and Paul Bogdan 
of the Ming Hsieh Department 
of Electrical Engineering, is the 
first study that accounts for the 
memory, cross-dependence and 
fractality of gene expression.

Gene expression is a tightly regu-
lated process that allows a cell 
to respond to its changing envi-
ronment. It enables information 
stored in our DNA to flow within 
a complex biological system. 
Without gene expression, a cell 
would not exist.

Unfortunately, according to 
Ghorbani, a Ph.D. candidate 
in Bogdan’s Cyber Physical 
Systems Group: “Existing models 
are based on nonlinear equa-
tions that can tells us which gene 
is responsible for a particular 
disease but not how these genes 
interact.”

“The problem with existing mod-
els is that they only see part of 
the network.”

The researchers laid the initial 
groundwork by spelling out the 
basic characteristics for these 
yet-to-be-developed mathemati-
cal tools. Ghorbani developed 
the software to examine and 
predict gene-to-gene interactions 
in two living bacteria: E. coli and 
Saccharomyces cerevisiae, com-
monly known as baker’s yeast.

Their findings demonstrate not 
only that there is memory in gene 
expression but also that gene 
expression displays fractal and 
long-range cross-dependence 
characteristics within the interac-
tions among genes.

If the world appears as a frac-
tal, constantly changing in a 
predictable pattern, it is most 
likely because many objects in 
nature have fractal structure (e.g. 
through power laws).  Also, co-
dependence can explain how 
two cancer cells work together 
in one set but kill each other in 
another.

or, how scientists can engineer 
tumor cells to kill their own kind. 
Memory allows us to look at DNA 
as a program – a set of instruc-
tions that constantly check with 

What Can A Snowflake Teach Us 
About How Cancer Spreads In The 
Body?

each other. In other words, noth-
ing in our DNA programming is 
random.

“Current mathematical models 
that exist on gene regulatory net-
works, do not satisfy these func-
tions,” said Bogdan, an assistant 
professor of electrical engineer-
ing-systems.

“Investigating the dynamics of 
gene expression enables us to 
understand the mechanisms 
and patterns that drive biologi-
cal organisms,” Ghorbani said. 
“This knowledge helps us from 
both scientific and engineering 
perspectives because we can 
exploit it to detect an anomaly or 
disease. Then, we can engineer 
cells to perform specific tasks 
such as drug delivery for cancer 
treatment.”

When scientists design a therapy 
for a particular disease, they 
can’t just take into account one 
particular gene behavior at one 
time, but how it interacts with 
other genes over multiple tim-
escales. otherwise they end up 
treating only a localized defect.

“We end up saying: ‘we devel-
oped a drug to fight this cancer, 
but then cancer found another 
way,’” said Bogdan, citing exam-
ples in which a patient receives 
treatment for one type of cancer, 
but develops another type of 
cancer later on.

“And not because the cancer 
cells have migrated or that can-
cer outsmarted us somehow,” he 
said. “It is smart if we don’t ask 
the right question with the right 
tool.”

[source: University of Southern 
California Viterbi School of 
Engineering]
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Conferences &
Educational Opportunities

Third Interdisciplinary
Conference on Orthopedic

Value-Based Care
January 18th - 20th, 2019

Fashion Island Hotel
Newport Beach, CA

admin@acpm.health

acpm.health/ovbc2019/index.php

2019 CME  
    Conference for
       Advanced 
          Practice
             Providers

April 5th - 6th, 2019
Houston Marriott West Loop by The Galleria

Houston, TX

(832) 714-0059
publicitychair@tgcpaa.org

https://tgcpaa.org/ 2019_CME_Conference
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Massachusetts, New York & Maryland

Springfield and Greenfield, MA 

Western Massachusetts needs 
caring RNs and LPNs ready to help 
individuals seeking recovery from 
behavioral health disorders and co-
morbid medical conditions working 
in integrated, multidisciplinary teams 
in a variety of healthcare settings and 
locations. 

Nurses at Behavioral 
Health Network
answer that need.

Behavioral Health Network (BHN) 
offers Registered Nurses and 
Licensed Practical Nurses the 
opportunity to work with human 
service populations and expand their 
experience. We are looking for more 
RNs and LPNs to join our team in 
Springfield and Greenfield, MA!

BHN and its programs have been 
instrumental in development of 
new services and meeting the 
behavioral health needs of Western 
Massachusetts.

If you are interested in joining one 
of the largest non-profit healthcare 
organizations in Western Mass, visit 
our website at www.bhninc.org and 
click on “Work Here and Make a 
Difference” to apply!

Lake Placid, New york

CNA
Training Class 
starts 01/07/19!
Looking to get your foot in the 
door with an organization that 
cares about its residents AND 
employees? 

OR are you looking for a change 
in your career?  

Either way – look no further!

opportunity at Elderwood of Uihlein at 
Lake Placid!  Be hired by 12/31/18 to 
receive a $2000 sign-on bonus!

Train with us! 

Apply to become a Support Aide, 
take our CNA class, receive your 
certification and be hired by 12/31/18 
to receive a $2000 sign-on bonus! 

Class begins January 7, 2019!

Class is just 4 weeks in 
duration!

Nursing Assistant Trainee team 
members assist with ensuring the 
health and well-being of our residents 
by participating as a student in a 
Nursing Assistant 100-Hour Training 
Program and completing certification 
within 120 hours of training start date.

Qualifications:

Eighteen (18) years of age required. 
Successful completion of program 
required entrance testing and 
application process.

No findings or convictions of 
resident abuse, mistreatment and 
misappropriation of property through 
any current or previous licensing 
agency.

www.elderwoodcareers.com

Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $40,520.00 - $52,470.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Job Opportunities
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New York & New Jersey

Smithtown, New york

Excellent Opportunity!

NURSE PRACTITIONER
Opening to FORGE a NEW path!

We are seeking a Nurse Practitioner with at least 5 years’ experience for our private 
oB-GyN practice. NP should be well diversified and experienced.

Full time hours and able to work weekends.  you will be seeing patients and 
collaborating in clinical responsibilities. Salary compensated based on experience.

For immediate consideration, please call/fax/email to:
Carolyn Fanelli/Square Care Medical Group
Phone: 631-862-3665
Fax: Attn Carolyn Fanelli ay 631-265-5520
Direct email:  cfanelli@womenshealthusa.com.

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 

North Creek, New York

Looking for a new opportunity
or a step up?

Elderwood at North Creek,
in North Creek, NY has an

RN Supervisor 
position available!

Sign-on Bonus $7,500. 
Full time Monday - Friday 

for 3p-11p shift
Registered Nurse (RN) Supervisors are 
responsible for overseeing direct care provided 
by nursing staff including the direct nursing 
care of residents which encompasses planning, 
developing, organizing, implementing, and 
evaluating the care of residents to ensure that 
the highest degree of quality care and regulatory 
compliance is maintained at all times.

• Direct and monitor the personal care duties and 
nursing care procedures carried out by Nursing 
Assistants of the assigned team.

• Assist Nursing Assistants with direct care 
of residents, as necessary. Monitor unusual 
symptoms, changes of condition, daily needs, and 
progress of residents.

• Follow the Plan of Care for each resident, and 
monitor the performance of Nursing Assistants in 
implementation of the care plan.

• Monitor resident care standards during 
performance of duties, and encourage that 
rights of residents and preferences in care and 
treatment are respected.
Qualifications:

• Requires Licensed Registered Nurse (RN) with 
a current NY State license.

• Registered Nurse (RN) Training and work 
experience in a geriatric setting preferred.

• Ability to supervise and work well with other 
personnel required.

• Ability to communicate well verbally and in 
writing required.

• Qualities of maturity, diplomacy, and ability to 
work well with others required. Caring, respectful 
attitude towards residents required.

• Physical stamina for constant activity required.

• Ability to perform tasks to established 
standards of excellence required.

www.elderwoodcareers.com
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Vermont, New Hampshire & New York

Brooklyn, NY 

The League Education and Treatment Center is a non-profit agency dedicated 
to improving the lives of individuals with psychiatric and developmental 
disabilities.  Each day, we serve over 500 at-risk and underserved children 
and adults from all parts of the greater New York City area.

An immediate opportunity is available to join our team:

Speech-Language Pathologist (CCC)
Speech Pathologist Position Overview:

Seeking an experienced Speech Pathologist to provide services to special needs children ages 2 years, 9 months to 
5 years at the Joan Fenichel Therapeutic Nursery. The Speech Language Pathologist (SLP) will work with children 
presented with varied diagnoses including; ED, LD, ADD/ADHD, ASD; provide individual and group therapy sessions, 
keep up-to-date records, conduct assessments as needed and participate in team meetings and parent training.

Principal Qualifications:

 · Master’s degree or equivalent in Speech Language Pathology

· NYSED certification as Teacher of the Speech and Hearing Handicapped (TSHH) or
  Teacher of Students with Speech and Language Disabilities (TSSLD)

· NYS SLP License and Asha certification (CCC)

Additional Abilities and Characteristics:

· Interest and willingness to work in an environment with students that exhibit a wide variety of communicative needs

· Ability to work collaboratively and as part of a multi-disciplinary team required

· Skills in written and verbal communications sufficient to effectively provide direction and
  counseling and maintain required documentation.

Schedule: Full-time (5 days/week)

For immediate consideration, please email your resume to employment@leaguecenter.org

EEO/AA/M/F/Vets/Disabled

Green Mountains of Vermont 

RESPIRATORY
THERAPIST

Springfield Medical Care Systems is located 
in the beautiful Green Mountains of Vermont. 
We are in a central location from the larger 
cities like Boston, NyC & Montreal Canada. 
The attraction to our area consists of families 
looking for diverse, simplicity and superb 
educations systems. We also have a lot to 
offer the outdoor enthusiast searching for 
that healthy lifestyle. The list is never ending 
for all the seasons are to be enjoyed in this 
rural location with large selections of activities 
to choose from. Here there is something for 
everyone. There is an exciting mix of lifestyles 
which define Vermont’s culture along with an 
abundance of fresh air and an atmosphere 
where one forges lasting relationships. 

SMCS is looking for a Respiratory Therapist 
to join us in our outstanding service which 
has become the community’s trusted partner 
in providing exceptional patient care.  our 
strong and talented staff is the heart of SMCS.  
our employees are dedicated to impacting 
the lives of those in our communities.  We are 
looking to add dedicated individuals who will 
continue the same tradition of excellence and 
who will serve as a role model and mentor 
to new and less experienced staff within our 
department and throughout SMCS.

Are you the talented Respiratory Therapist we 
are looking for to join our outstanding Cardio 
Pulmonary team? 

The age groups served are neonates to the 
most elderly populations.  The CRT/RRT 
will deliver modalities of respiratory therapy, 
emergent & intensive respiratory care and 
diagnostic procedures along with basic and 
advanced therapeutic interventions; the CRT/
RRT will document care based on standards 
of care and practices according to physician 
orders and approved protocols; The CRT/
RRT shall provide appropriate ventilation 
support, maintain, monitor and properly utilize 
different forms of respiratory equipment, 
including consultations with providers on 
the effectiveness of therapy and making 
appropriate recommendations.

Benefits include, but are not limited to: 401(k), 
medical HSA and PPo plan options, dental/
vision, life, short and long-term disability, 
wellness program, massage therapy, 
acupuncture, skin care, hypnotherapy, fitness 
center reimbursement and discounts, weight 
watchers reimbursement and much more.

Inquire!  We are looking forward
to hearing from you.

Please contact:
Suzanne DelloRusso RN, Director IPCU 

nd Cardio Pulmonary Services
Phone: 802-885-7664

sdellorusso@springfieldmed.org
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New Hampshire, New Jersey & Pennsylvania 

Essex County and Monmouth County, NJ

NURSE
PRACTITIONERS

Physical Medicine and Rehabilitation/
PAIN MANAGEMENT Practice located 
in Essex County & Monmouth County, 
NJ  is looking for Nurse Practitioners 
to join our dynamic team of  healthcare 
professionals.

The candidate must be NJ licensed 
with prescriptive authority, including a 
DEA number.

Must be able to diagnose and pre-
scribe interventions through interviews 
and physical exams, and able to do 
basic injections. Pain/ ortho/ PM&R 
experience a plus, we are willing to 
train.

We offer a competitive salary and 
benefits to include health insurance  
and 401k.

Call Lisa 201-407-2630 or
email lisa@jerseyrehab.com

Fair Lawn, NJ 

STAFF PHYSICAL
THERAPIST

PT owned practice specializing 
in orthopedics and sports related 
injuries in Fair Lawn, NJ (NYC 
metro area) is seeking a part or 
full-time staff Physical Therapist.

Good manual skills and experience 
with sports related injuries 
preferred. Appointments every 1/2 
hour; 1 hour for evaluations.

New Grads welcome to apply.

Competitive salary and
benefit package.

Please fax or email resume to:
201-796-7484 or

optcare@optonline.net

JOIN THE
CEDARCREST
TEAM!
For children at Cedarcrest
Center who are non-verbal,
technology is key for
communicating needs,
thoughts and desires.

Our Speech Language Pathologist helps children find their voices. It is so 
rewarding when a child learns to use a communication device and can be 
heard! It’s a joyful moment for both child and staff member!

Speech Language Pathologist
Full-time position
Experience with children who are medically complex, augmentative 
communication, evaluations & services. ASHA certification required.
CCC preferred.

www.cedarcrest4kids.org

Call Chris Hadley: 603-358-3384
chadley@cedarcrest4kids.org

EQUAL OPPORTUNITY EMPLOYER

Montgomery County, PA 

NURSE
PRACTITIONERS

FT and PRN
  ••• ICU      ••• ED
  ••• Long Term Care
  ••• Breast Surgery
           (Physician practice)
At Holy Redeemer, located in 
Montgomery County, Pennsylvania, 
we help people live life to the fullest 
through attention to their health and 
well-being at every stage of their life.

Join our Mission to Care, 
Comfort and Heal.

Why Holy Redeemer?

At Holy Redeemer, you will experience:

•  A culture that inspires and motivates
     team members to provide a highly
     personalized experience for patients,
     residents, clients, families,
     volunteers, partners and co-workers.

•  Dedication to established safety
     practices and standards to maintain
     a safe environment for all.

•  A collaborative work environment
     where all employees are comfortable
     sharing knowledge about situations,
     raising concerns and asking
     questions. 

We offer a highly competitive salary and 
outstanding benefits, including a 403b 
matching retirement program and a 
comprehensive orientation program.

For more information or to apply, all of 
these positions can be found

on our careers site:

https://careers.holyredeemer.com

EOE
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Massachusetts,  New Jersey & Pennsylvania

“The hallmarks of our approach
are integrative and personalized
care delivered by an expert
team of addiction treatment
professionals” 

Serenity at Summit is a proud member of the Delphi Behavioral Health Group 
network of addiction treatment centers across the country. We are fully committed 
to Delphi’s mission of bringing a new standard of quality to the addiction treatment 
industry in the United States.

From utilizing the best clinical methods and modalities to staffing our facilities with 
fully-licensed and uniquely compassionate clinical and medical professionals, Delphi 
is dedicated to making a lasting difference in its clients.

We have immediate opportunities available for NPs and RNs to join our team:

Serenity at Summit New England, Haverhill, MA
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
Charge RNs - Full Time 12 hour Night Shift
RNs - Full Time or Per Diem

Serenity at Summit, Union, NJ
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
RNs - Per Diem -  12 hour Night or Day Shift

For more information, visit us at: www.serenityatsummit.com 

To apply, please email resume to:
Susan Stelmach, Director of Human Resources at SStelmach@summithelps.com

Gaudenzia, Inc. helps people affected by 
drug and alcohol dependency, mental illness, 
and related conditions to achieve a better 
quality of life and become accountable 
individuals.  We have an immediate 
opportunity for a Mental/Behavioral Health 
professional to join our team:

PSYCHIATRIST
Philadelphia, PA

Provide CoNSULTING services at our 
residential stabilization & assessment 
treatment program, located in Philadelphia, 
PA, for a minimum of 20 hours per week 
(morning and/or afternoon).

Responsibilities & Requirements:

• Initial Psychiatric examinations

• Medication management

• Participate on a multidisciplinary team

• Buprenorphine Waiver is REQUIRED. 

• Board Certified Psychiatrist.

• Certification in Addictions is preferred.

For more information please contact:
Michelle Woltz, MHS, CRNP, CARN

 Director of Health Services
Email: mwoltz@gaudenzia.org

Gaudenzia, Inc
Eastern Region

1306 Spring Garden St
Philadelphia, Pa 19123

Phone: 215 238-2163 ext 2260
Fax: 215 238-0712

http://www.gaudenzia.org

Chelmsford & Peabody, Massachusetts

PHYSICAL
THERAPIST
Atrius Health’s medical practices (Dedham Medical Associates, Granite Medical Group,
Harvard Vanguard Medical Associates, PMG) serve 675,000 adult and pediatric patients across 
eastern Massachusetts.

We currently have a full-time Physical Therapist position available in our Chelmsford practice 
location, and a 20-hour Physical Therapist position available in our Peabody practice location.

The Physical Therapist is responsible for evaluating, developing and implementing treatment 
plans for patients. Experience preferred, but we will consider a new grad.   

Education:  Bachelor of Science in Physical Therapy required, Masters or DPT preferred.  
Candidate must be currently licensed in Massachusetts as a Physical Therapist.

Skills and Experience: one to two years of outpatient experience preferred. Excellent 
communication skills, both written and oral and must also display well-developed interpersonal 
skills in order to work successfully with all levels of management, staff and patients and must be 
able to use computerized system, including keyboard documentation, throughout the day.

Atrius Health is committed to a policy of non-discrimination and equal employment opportunity. 
All patients, employees, applicants, and other constituents of Atrius Health will be treated with 
respect and dignity regardless of race, national origin, gender, age, religion, disability, veteran 
status, marital/domestic partner status, parental status, sexual orientation and gender identity 
and/or expression, or other dimensions of diversity.

· Generous Paid Time off (PTo)       · Paid holidays          · Paid professional development

*Please note these positions are eligible for up to a 2K sign on bonus*

For more information or to apply, visit us at www.atriushealth.org or contact:
Corinne Kelton-Pina | Physician & Medical Staff Recruitment
T: 617.559.8054| F: 617.559.8255   Email: Corinne_kelton@atriushealth.org
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New Hampshire & Massachusetts

Boston area, Massachusetts (Kenmore)

Licensed
Social Worker
Palliative Care
Atrius Health is the Northeast’s largest nonprofit independent multi-specialty medical group. 
our medical practices (Dedham Medical Associates, Granite Medical Group, Harvard Vanguard 
Medical Associates, PMG), have more than 35 specialties and 750 physicians, who work 
together with the home health and hospice services of its VNA Care subsidiary, to deliver 
an effective system of connected care for more than 675,000 adult and pediatric patients in 
Eastern and Central Massachusetts. We hold every member of our team to a high standard of 
excellence.

Atrius Health is a growing multispecialty, ambulatory group practice has an opening for a 
Palliative Care Social Worker this opening is based in our Kenmore practice.

Education:

Licensed Social Worker (LSW), Preferably a Licensed Independent Clinical
Social Worker (LICSW)  

Skills and Experience:

Possesses specialized skills to assist in the care of patients with a serious illness and works 
collaboratively as part of the Palliative Care Team. Preferably a licensed Independent Clinical 
Social Worker (LICSW), must be a Licensed Social Worker (LSW).  

The applicant must be able to perform psychosocial assessments, provide supportive 
counseling, and perform case management functions. Must have five years’ experience, 
including two years working in palliative care or in end of life care setting such as hospice, 
inpatient, or other appropriate environments. Must be able to work independently, as well as 
cooperatively as a key member of a clinical team.

Performs psychosocial assessment of patients with a serious illness, which may include late-
stage incurable disease.

Provides supportive counseling to patient and families, and provides medical crisis counseling.
Participates in facility discharge planning and long-term planning, and provides necessary 
preparation for home care to patients and families.

Coordinates and facilitates family meetings as necessary.

Collaborates with palliative care physicians, nurse practitioners, the chaplain, case management 
and behavioral health partners for patient focused care.

Contributes to the development of bereavement care plans and provides follow-up as 
appropriate.

Assists families, clinicians, and staff in understanding significant social and emotional factors 
related to end of life care, as well as related insurance issues.

Provides expertise in clinical issues related to seriously ill patients and families including 
advance care directives, guardianship etc.

Visits patients and families at practice sites, at home, and in acute/extended care facilities or 
hospice settings as appropriate. Provides continuity of care by exchanging information with 
other health care providers and social agencies as needed.

Identifies staff education needs and provides in-service programs and training as appropriate.
Performs other duties as assigned.

This is a 32 hour/week position with excellent compensation and benefits package.

Atrius Health / Harvard Vanguard Medical Associates is committed to a policy of non-
discrimination and equal employment opportunity. All patients, employees, applicants, and 
other constituents of Harvard Vanguard will be treated with respect and dignity regardless of 
race, national origin, gender, age, religion, disability, veteran status, marital/domestic partner 
status, parental status, sexual orientation and gender identity and/or expression, or other 
dimensions of diversity.

Benefits Include:    - 10 paid holidays      - Up to 8% company retirement contribution
                                   - Generous Paid Time off (PTo)        - Paid professional development

For more information or to apply, visit us at www.atriushealth.org or contact:
Corinne Kelton-Pina | Physician & Medical Staff Recruitment
T: 617.559.8054| F: 617.559.8255   Email: Corinne_kelton@atriushealth.org

Concord, New Hampshire 

Physician Assistant
Trauma Service

Concord orthopaedics is a large, private 
multidisciplinary physician group based in 
Concord New Hampshire. We are looking 
for a physician assistant to join our Trauma 
Program as part of a comprehensive team that 
manages both the inpatient and outpatient 
trauma needs of the group and our main 
hospital. This person will work closely with 
one of our fellowship trained trauma surgeons 
in both the hospital and the office settings. 
Duties include assistance with inpatient rounds 
and consultation; oR surgical assist, office 
assistance and help with patient follow up 
needs. The ideal candidate will have some 
years of experience in an orthopaedic practice 
or environment. Strong communication skills, 
oR experience and the ability to work in a fast 
paced environment are important prerequisites 
to success in this position. 

Concord orthopaedics is a 25-physician 
practice located in Concord New Hampshire 
with 3 satellite offices in surrounding 
communities.  The office includes digital X-ray, 
on site MRI, and a fully integrated EMR. We 
have physicians with expertise across multiple 
musculoskeletal disciplines (orthopaedics, 
Physiatry, and Rheumatology). The practice 
is located approximately one hour north of 
Boston, one hour south of the White Mountains 
and close to the NH Seacoast with endless 
recreational opportunities, all within a short 
driving distance.

We offer a competitive salary and benefit 
package and currently employ 15 advanced 
practitioners across multiple disciplines within 
the practice. Come and join our team! 

Please email or fax cover letter and resume to:  
Linda Hancock, Administration

 linda.hancock@concordortho.com
Fax: 603-717-7356   Phone: 603-724-2403
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New York, Pennsylvania & Maryland

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

New york

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, Inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The Manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CMS’s and NySDoH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
Interdisciplinary Team (loT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred;  Minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid Driver’s License to travel within NyS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CMS’s and NySooH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent Injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
Interdisciplinary Team (loT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred; Minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent Injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid Driver’s License to travel within New york State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

For immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EoE

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

or email
kkissinger@countrymeadows.com

for more information.

                                                                  EoE



www.news-line.com 19

Virginia, South Carolina, Florida & Kentucky

Melbourne, Florida

RN (PRN & Full Time)
Inpatient

Flexible scheduling!!!
Full Time Opportunities Available!!!

Responsibilities: The Inpatient Registered Nurse 
works under the direction of the charge nurse 
and the Nurse Manager for the unit(s). The 
inpatient nurse must have the ability to make 
difficult nursing decisions for a client population 
with serious and persistent mental illness. 
Additionally, decisions also involve staffing, 
safety, security and infection control issues.

The inpatient nurse must have an understanding 
of the population served and be able to problem 
solve and educate employees in all of the 
nursing areas. Work is reviewed, by the Director 
of Nursing, through meetings with the charge 
nurses and Nurse Managers, evaluation of 
intervention decisions, compliance with state and 
federal rules, regulations and agency policies and 
procedures.

Exceptional benefit package to include health 
insurance, life insurance, and long term disability.  
Other options offered.  Excellent retirement plan.

Required: Current Florida Registered Nurses 
License. 1 year experience.

Contact: Linda Brannon at
lbrannon@circlesofcare.org

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Bardstown, Ky
(less than an hour from Louisville)

PEDIATRIC
SPEECH LANGUAGE

PATHOLOGIST 
Part Time Weekdays

Full Time Potential in Near Future

Immediate opportunity for SLP to join our 
team primarily treating pediatric caseload. 
Diagnose disorders and provide therapy for 
clients/patients who demonstrate disorders 
of communication. Collaborate with inter-
disciplinary teams for optimum patient care.

Valid Kentucky State License or interim 
license as a Speech Language Pathologist 
required. Certificate of Clinical Competence 
from the American Speech Hearing 
Association or in the case of an interim 
license, is in their Clinical Fellowship year 
(CFy) required. Prior experience in pediatric 
outpatient setting is preferred. BLS preferred 
at hire, required within 90 days after hire.

Visit us at: www.hmh.net

For more information or to apply, contact:

Lisa Miller, SHRM-CP
HR Business Partner
lmiller@hmh.net

Hardin Memorial Hospital
Bardstown Medical Plaza
3615 E. John Rowan Blvd.

Bardstown, Ky 42701
270-706-1762     270-706-1557 (Fax)

Columbia, SC 

We are a comprehensive pain management and Neurology clinic that specializes in 
the treatment of chronic pain, neurological and addiction disorders. The following 
opportunities are immediately available:

- Physician  
- Psychiatrist
- Physician Assistant
We are seeking a motivated and energetic individuals to work in a busy practice. 
These are full time, permanent positions with 2 to 4 years work experience required.

For more information, or to apply contact:
Bridgid owoh, Practice Administrator
midlandsnpa@gmail.com
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Virginia, North Carolina, Ohio, Indiana & MissouriMaryland, West Virginia Illinois & Iowa

Frederick, Maryland 

PHYSICIAN ASSISTANT
Pulmonary Medicine
Practice
Immediate opening for a PA-C in a busy Pulmonary Medicine Practice. Experience in Internal 
Medicine, Family Practice, or Urgent Care would be useful. We are recruiting for an office 
position and a hospital position. 

We will train you in the basics of Pulmonary Medicine, but it would be best if you came with an 
understanding of a medical practice. EMR experience is preferred. our office EMR is eClinical 
Works. DEA, Maryland CDS, and Maryland License would be preferred.

our spacious office is located in  historic Frederick, Maryland; closely located to I70, I270, and 
US15. We enjoy a reasonable cost of living, with easy access to many cultural, educational, 
entertainment and outdoor recreational options.

Ample vacation and CME time, 401K, and Health Insurance. Salary is commensurate with 
experience.  DEA, Maryland CDS, and Maryland License would be preferred.

For more information, or to apply please contact Penny Reid at preid@fredmedpulm.com

Respiratory Therapist 
(RRT or Certified)

WVU Medicine St. Joseph’s Hospital is a thriving critical 
access hospital located in the beautiful mountains of 
central West Virginia.  We are proud member of the 
WVU Medicine System.  St. Joseph’s Hospital seeks a 
Respiratory Therapist to join our team immediately, but is 
willing to wait for the right person.  

• Full time Position
• Various Shifts
• Excellent Benefits Package
• 20 Days of Vacation annually
• 5 Days of Sick annually

Buckhannon, WV lies at the foothills of the Allegheny 
Mountains in the northeastern quadrant of the state. 
Two hours south of Pittsburgh, less than 4 hours from 
Washington, DC and Columbus, Ohio.   Buckhannon is a 
picture- perfect town surrounded by wooded mountains 
and nature’s beauty.

Vintage-style street lamps, colorful flower beds, and soft 
flowing music adorn downtown, making Buckhannon 
a canvas of charm that only Thomas Kinkade could 
capture.  Enamored by our unique nature, outdoor 
enthusiasts find snow skiing, whitewater rafting, 
camping, fishing, and water sports at our back door.  
Each autumn our wild and wonderful mountains explode 
with brilliant fall colors. Whether taking the train to the 
tops of the mountains, horseback riding the trails, or just 
taking a stroll on the many hiking paths, people feel truly 
refreshed by the clean air and slower pace of life. 

Buckhannon proudly offers a unique entertainment and 
arts venue. Whether it’s a cooking class, live theatre, 
Festival Fridays, or enjoying a glass of wine at WV’s only 
Micro-Theatre, there is something for everyone!  

We invite you to visit us or apply at
www.stj.net

Iowa

Physical 
Therapist

Physical Therapists are responsible for 
delivering the highest quality of therapy 
services to patients in the most effective 
manner. 

PTs at Spencer Hospital provide both 
inpatient and outpatient services.  
Applicants must be able to work 
collaboratively with others, exceed 
expectations for customer satisfaction, 
and promote the therapy profession in a 
caring and professional manner.

other requirements include:
Graduate of an accredited school 
approved by CAPTE. Ability to 
complete BLS and Basic Water Rescue 
certifications. Current License in the 
State of Iowa, or ability to attain one.

This is a full-time, salaried position. 

Schedule: Days, with rotating Holidays, 
weekends, and call time. Full benefits 
available.

New grads are encouraged to apply!

For more information or to apply,
please contact: Beth Henningsen, at 
bhenningsen@spencerhospital.org

Call: 712-264-8451    Fax: 712-264-6466

Belleville, Illinois

Speech
Therapy

Full-time or Part-time Speech 
Language Pathologist needed 
for home-health and out-patient 
clinic located near St. Louis. 
Caseload includes Pediatrics 
and Adults.
For more information contact 
Joan at 618-236-7588

Serious inquiries please mail or 
E-mail resume with cover letter.

BREFELD PHYSICAL THERAPY
106 Lincoln Place Ct.
Belleville, Il 62221
E-mail: jbrefeld@aol.com
Equal Opportunity Employer
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Virginia, North Carolina, Ohio, Indiana & Missouri

PHYSICAL
THERAPIST 

The Cuyahoga County Board of 
Developmental Disabilities is seeking a 
PT to promote optimal level of function for 
the health and safety of individuals with 
developmental disabilities and those who are 
eligible for CCBDD services through various 
appropriate therapeutic techniques within 
guidelines as established by ohio laws and 
rules of practice and professional codes 
of ethics and philosophy of CCBDD.  The 
assignment for this position is adults and 
community (ages 3 and up). 

Benefits Package: 
Flexible Work Schedule, Paid leave time 
(vacation days, sick days, personal days, 
floating holidays), government retirement 
through ohio PERS, low cost medical, free 
dental, vision, and life insurance and so much 
more!! 

Qualifications: 
Licensed as a Physical Therapist by the State 
of ohio. Specific training in developmental 
disabilities desirable. Valid driver’s license 
and a driving record that is insurable under 
the agency policy.  Starting Pay Range is 
$53,300 - $76,875.  Actually salary offer will 
depend on experience and education.

Application Process: 
Apply oNLINE through our webpage
at the following link:
https://careers-cuyahogabdd.icims.com/
jobs/1268/physical-therapist/job

Hampton Roads, Virginia

The Therapy Network is looking for 
multiple talented Licensed

Physical Therapists
to join our team!

New Graduates Encouraged to Apply!

Are you looking for a job or are you looking to jump 
start your career as an established Physical Therapist in 
Hampton Roads?
Would you like to make a name for yourself at a Facility 
that has been servicing Hampton Roads for nearly 3 
decades?
The Therapy Network’s proven patient-centered 
approach and unbeatable mentorship programs cannot 
be matched.
Competitive Benefits Packages Include:
• Mentoring Program at every location
• Promotion of Specialization – What are YOU
     interested in for specialization or further education?
• Continuing Education Reimbursement Program –
     up to $2500, plus paid time off for courses
• Medical, Dental, 401K, Life, Disability
• Yearly Bonuses – Bonus Program in place for over a 
    decade to prove how valuable our employees are!
• Flexible Work Schedules – Make your own work
    schedule!
• Professional Autonomy – Be the Therapist you 
    want to be!
• Competitive Paid Time Off Program
All of our offices are centrally located at 8 different 
locations throughout Virginia Beach, Chesapeake, and 
Norfolk.

Visit our website at
www.thetherapynetwork.com 

to find out more about this incredible practice
and why we love working here!

West Plains, Missouri

Physical Therapists
Out-Patient & Home Health

Come grow with us!
Ozarks Medical Center is a 114-bed, not-for-
profit medical center, employing approximately 
1,300 people in West Plains, Missouri. We have 
immediate opportuniies for 2 outpatient PTs
and 1 home health PT available,

$10,000 Sign-On Bonus
• Highly affordable insurance starts on day 1
• Medical plan options with Rx, dental, and 
     wellness benefits
• Up to 216 hours of paid time off annually
• B Retirement plan with 50% hospital match
• Voluntary insurance plans-Supplemental life,   
     STD, cancer, accident, intensive care,
     specified event
Located in the Ozarks Mountains in southern 
Missouri, surrounded by Mark Twain National 
Forests, we offer a variety of outdoor sports and 
recreation, excellent schools and a community 
college. Rated for second  time as one of the “Best 
Small Towns in America”, and our schedules are 
flexible for family considerations.
We’re making a healthy difference.

For more information, or to apply, visit us at
www.ozarksmedicalcenter.com

or contact Josh Drummond, DPT, ATC
Director of Rehabilitation Services at

Josh.Drummond@ozarksmedicalcenter.com
and for Human Resources contact:

Phone 417-257-6747 • Fax: 417-257-5804
EOE

Mishawaka, Indiana

PHYSICIAN ASSISTANT
Cardiovascular Surgery
Employment with Saint Joseph Physician Network, the employed provider arm of
Saint Joseph Health System (SJHS).  SJHS-Mishawaka, is a 254-bed hospital located 
in Mishawaka, IN, a city that adjoins with South Bend.

We seek an experienced PA to join our CT surgery team. Duties will include 1st Assist, 
rounding on patients, performing histories, physical exams, inpatient and outpatient 
consultations, as well as other related duties.  Experience with the Maquet system is 
necessary.

This is an exciting opportunity to be part of a growing program!
Contact Paul Charkowski at paul.charkowski@sjrmc.com



Illinois & Wisconsin
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Illinois & Wisconsin

Illinois

SCHOOL-BASED
SLPs

Special Education Cooperative seeks 
part-time/full-time SLPs for the
following locations: Algonquin,

Dundee, Hampshire and Rockford.

We offer an excellent salary, full 
benefits and continuing education.

School experience is not required,
we will mentor. IL-PEL required.

SLP/CFs will be considered.
Bi-lingual (Spanish/English) preferred.

SLP-As will be considered for
bi-lingual positions.

Contact Jill Tabone,
Northwestern Illinois

Association (NIA)
at 630-402-2005.

Fax resumes to 630-513-1980
or email jtabone@thenia.org

www.thenia.org
EoE
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Illinois, Missouri & Iowa

Quincy, Illinois

Positions available for

PHYSICAL 
THERAPIST

or PTA
New Grads Welcome

(Educational Assistance 
Available)

Blessing Hospital sits on the beautiful 
western edge of Illinois and is on the 
cutting edge of healthcare.

Enjoy the opportunity to work with 
a team of other physical therapists, 
as well as occupational and speech 
therapists, in the areas of acute medical, 
inpatient rehab, and skilled nursing.

Blessing Hospital provides the latest 
technology to help you and your 
patients reach treatment goals. 
A wireless house-wide computer 
system automates multidisciplinary 
documentation, test ordering, results 
tracking and medication administration.

As the largest hospital in 100 miles and 
more than 221,000 patient encounters 
annually - we deliver the best. We are 
currently working toward earning the 
national Magnet status.

We offer a market competitve benefit 
package PLUS onsite child care and a 
state–of-the-art wellness center!

Apply online at
blessinghealth.org/careers

BLESSING HOSPITAL
Personnel Services
Broadway at 11th St.

PO Box 7005
Quincy, IL 62305-7005
217-223-8400 ext. 6855

Email: Rebecca.Koetters@
blessinghealthsystem.org

EOE

Iowa

Respiratory
Therapist

Spencer Hospital offers quality health 
care services to people of northwest 
Iowa and southern Minnesota, with a 
long tradition of providing access to 
widest range of the healthcare to the 
region.

The hospital and its medical staff work 
collaboratively in a spirit of collegiality 
to meet the challenges of an ever-
changing healthcare environment.

We have an immediate opportunity for 
a full time Respiratory Therapist. Must 
have excellent communication skills, 
caring attitude and be a team player. 

CRT or RRT certified, RN or Critical 
Care Paramedic welcome to apply.

BLS, ACLS required. NRP, PALS/PEARS 
required after hired.

Will require yearly validation and job 
specific CEU’s.

Job Schedule: 72 hours a pay period.

For more information or to apply,
please contact: Beth Henningsen, at 
bhenningsen@spencerhospital.org

Call: 712-264-8451 Fax: 712-264-6466

Kansas City, Missouri 

Full Time 

Physical Therapist
Needed to Join Award Winning Team

•Do you want to create a genuine connection and 
   exceptional experience for your clients? 

•Do you have a driving ambition to learn and
    to be a part of an amazing team? 

If so - I want to meet you.

I’m looking for a Physical Therapist to help Elite PT on 
our quest. Every day, we strive to create a client centered 
healing environment so people can lead the lives they 
always wanted..

We offer great opportunities for collaboration and 
professional growth, and we are seeking someone who 
is interested in becoming an integral part of our work 
family. We expect you to work closely with our Physical 
Therapists, Massage Therapist, and Personal Trainer. As 
a Physical Therapist at Elite, we expect you to place our 
clients first and contribute to an atmosphere of family, 
faith, and fun. 

We provide individual treatment rooms, MENTORSHIP and 
regular INSERVICES for continued learning and growth, 
FREE CEU’s by sponsoring 3 to 4 courses at our clinic per 
year, and 1 on 1 patient care. 

We have been selected by our peers in the KC metro 
as the “Most Innovative Practice” in the area, a Top 
25 under 25 Business by Thinking Bigger Media, and 
nominated 10 straight years for the APTA’s Private 
Practice Section “Practice of the Year.”

Can you help?

If you’re interested, drop me a note at
matt@eliteptkc.com 

Tell me a little about yourself and we can set some time 
to talk more. When you email me, please type “Interested 
in Becoming an Elite PT” in the subject line. 
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Missouri, Texas, Oklahoma & California 

San Gabriel Valley, California

Pediatric
Physical Therapists
Come be a part of a great staff!
Exciting opportunity available for a Pediatric Physical
Therapist in the San Gabriel Valley.  Positions available are
for a Part-Time or Full-Time therapist with mentorship, training and support. 
The position will focus on Home-Based, Clinic-Based and School-Based treatments in the
San Gabriel Valley.  We serve a diverse population (diagnoses & ages 0-21 yrs) through the 
local regional centers, private insurance, and school districts. 

We believe in best practice with evidence based approaches utilizing state of the art
equipment and a variety of treatment approaches (e.g. NDT, Joint Mobilization, Kinesio-tape, 
Dynamic Systems Theory, Sensory Integration, Motor Learning, Intensive Neurosuit, and
Partial Body-Weight Supported Treadmill Training). 

We offer competitive salaries with excellent medical benefits, con-ed,
401-K, vacation and sick leave.  

Contact Charmayne Ross, PT, DSc., PT Director
at (626) 445-2400 or cross@dynamic-therapies.com
Visit our website at www.dynamic-therapies.com

Ada, oK

NURSES
CAREER 

OPPORTUNITIES
Are you looking for an 
exciting career where you 
are able to impact the lives of 
others?

If so, WE ARE LOOKING 
FOR YOU. We are part of a 
national company with enormous 
opportunity for growth. Use your 
skills to change lives. JOIN OUR 
TEAM TODAY!

How to Apply:

https://recruiting.ultipro.com/
ACA1001

Choose Location:

Rolling Hills Hospital
1000 Rolling Hills Ln,
Ada, oK 74820, USA

About Us:

http://www.rollinghillshospital.com

Town and Country, Mo 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com

California & Texas

Nurse Practitioner
and/or Physician 
Assistant (APP)

 

Well established surgical hospitalist 
group looking for nurse practitioner and/
or physician assistant (APP) to join the 
team in several states.

Seeking a provider with 2-4 years of 
experience but open to new graduates 
as well on an individual basis.

The APP will be providing care in 
collaboration with the surgeon to the 
general surgery and trauma patient 
population. Daily work consists of 
inpatient rounds, daily progress notes, 
and formulating patient plans of care. 
Post-op outpatient clinic typically 2-4 
hours per week. 

This provider should desire to function in 
a fast-paced environment, be self-directed 
and able to work as a team player.

Full time work consists of 15-10 hour 
shifts a month - day time hours only. 
Competitive compensation and 
comprehensive benefits package. 

Contact sflacks@samgi.com
for more information.
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California & Oregon 

Anaheim, California

Speech/Language 
Pathologist

(Regular and Special Education)

Required: CA Clinical or Rehab Services Credential 
or Degree in a communicative disorders/
language, speech & hearing therapy area (and) 
passing score on CA Basic Education Skills Test 
(CBEST).

• Health benefits and competitive salary
• $5,000 annual stipend

Magnolia School District 
2705 W. Orange Ave. 
Anaheim, CA 92804 

(714) 761-5533 
www.magnoliasd.org

San Jose, CA 

SPEECH LANGUAGE
PATHOLOGIST

Berryessa Union School District
1376 Piedmont Road
San Jose, CA  95132

WORK YEAR: 
Full and Part-Time opportunities

(185 work days/year;
Pro-rated for Part-Time)

SALARY RANGE:
$59,225 - $110,013

OTHER STIPENDS:
2% of base salary

Master Stipend

$4,000/yr
Special Education Stipend

Apply online at
www.edjoin.org    

Stockton, CA

Physician 
Assistant 

Physician Assistant needed for very 
busy Cardiology private practice. Full 
time, no weekends, call or evenings.  
The practice consists of professional 
staff in fully equipped clinic and 
testing center. Includes Nuclear, Echo, 
Stress, Holter Monitor, Pacemaker and 
anticoagulation clinic.  Prefer cardiology 
experience, ACLS certification. 

Job duties include, telephone triage, 
patient follow-up visits, evaluation and 
identification of medical illness common 
to the cardiology patient, monitoring 
and management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients.

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff.  
Many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com

Live and work on the beautiful Oregon Coast! 

Physical Therapists
Occupational Therapists
Speech Pathologists

Sign-On Bonus and
Relocation Assistance
available!
At Samaritan North Lincoln Hospital
and Samaritan Pacific Communities
Hospital we have openings in our rehab
centers which include Physical Therapists,
occupational Therapists and Speech
Pathologists.

Competitive compensation
and benefits.

For additional questions, please call

Samaritan Health Services
Phone: 541-768-5441
Email: shshrrecruiters@samhealth.org
or apply online at 

www.samhealth.org

news • jobs • education • blogs
www.NEWS-Line.com

online • mobile • email
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Soldotna Alaska

REHABILITATION 
SERVICES DIRECTOR
Central Peninsula Hospital is seeking 
qualified applicants for the position of 
Rehabilitation Services Director. 

CPH is located in Soldotna Alaska on 
the Kenai Peninsula. our area offers year 
round outstanding outdoor activities. 

Prospective candidates must be 
experienced, dynamic leaders capable of 
overseeing comprehensive inpatient and 
outpatient rehabilitation services, have 
an entrepreneurial spirit in order to grow 
market share, exhibit sound business 
practices, be highly patient centric, 
and capable of leading by example in 
providing a superior clinical experience to 
our patients. 

Existing services include PT,oT, and 
Speech provided within a community 
hospital, long-term care facility, and 
multiple outpatient clinics. 

Position requirements include graduation 
from physical or occupational therapy or 
speech-language pathology program or 
school of nursing.  Current licensure in 
the State of Alaska or ability to become 
licensed.  Five years of clinical experience 
is required.

CPH provides a comprehensive total 
rewards package including relocation.

Interested applicants may contact
CPH Human Resources at

dhoner@cpgh.org
or visit us online at

www.cpgh.org/careers

Oregon 

Registered Nurse 
Community Counseling Solutions is a 501(c)3 
serving Oregon in Morrow, Wheeler, Gilliam, 
and Grant Counties. 

We are recruiting for a Registered Nurse at 
Juniper Ridge Acute Care Center, a secure 
psychiatric facility in John Day, providing 
services to individuals with mental illness.

This is a 37.5 hour per week
night shift position.

New Graduates are welcome to apply
and we will provide training.

Qualified applicants must have a valid Oregon 
Registered Professional Nurse’s license at 

the time of hire, hold a valid ODL, and pass a 
criminal history background check. 

Wages for this position are
$66,300 to $101,400, DOE

and include an excellent benefit
package of $4,000 signing bonus
and $2,500 relocation expenses.

Make a 2 year commitment and receive 
$10,000 to pay down your student loans.

If interested, please go to the CCS website at
www.communitycounselingsolutions.org

and fill out an online application.
EOE.

Oregon & Alaska

Wasilla, Alaska

Excel Physical
Therapy is offering a 
10K Sign-on Bonus

& Relocation Package!
our outpatient orthopedic clinic in 
Wasilla, Alaska is seeking an additional 
Physical Therapist to join our team. 
We pride ourselves on our exceptional 
patient care and results oriented 
reputation.

With three clinics in the Valley, we have 
a solid community presence and a fun 
team of professionals to engage with. 

Find us on the web at
www.excel-pt.com

We have a strong commitment to our 
employee’s education and continued 
growth. We offer a competitive salary 
enriched by a therapist incentive 
program, full medical and dental 
package, short and long term disability, 
401K, PTo, continued education and 
more.

If you are interested in this exciting 
opportunity, email your resume to Jess 
Malone at jess.malone@excel-pt.com 
or call Jess at 907.903.6199
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oakdale CA 

Nurse 
Practitioner

oak Valley Hospital District in beautiful 
oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

Los Angeles, California area 

Innovative Speech & 
Language Pathology is 
looking for an SLP!
At Innovative Speech Language and 
Pathology, our mission is to help people 
of all ages communicate better every day. 
our staff is dedicated to delivering an all-
encompassing level of care that meets all 
expectations in a comforable environment. 

There’s not a single client that will walk 
through our doors that we can’t serve!

We have compassionate and dedicated 
team members here at ISLP Beverly Hills. 
They are the ones who truly make the 
difference in helping others overcome 
speech disorders. our goal is to bring the 
highest level of quality in speech therapy 
throughout the Los Angeles Area.

We’re looking for a fully licensed SLP with 
Pediatric experience to work alongside 
working alongside our team of SLPs, oTs 
and ABA Therapists.

For more information or to apply, visit us at 
www.innovativeslp.com

Sign on Bonus Offered!

Contact: odelia Mirzadeh, M.S., CCC-SLP
Speech & Language Pathologist
Innovative Speech Language
and Pathology
8665 Wilshire Blvd. # 412,
Beverly Hills, CA 90211
310-659-9511
Odelia@innovativeslp.com

Los Angeles,
California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

Victorville, CA 

NOW HIRING

Physical Therapist and
Physical Therapist Assistant
We are a Neuro-based out-Patient clinic specializing in Balance, Movement Disorders and 
Vestibular Disorders, plus additional orthopedic work. We offer VAT/ENG testing - Vestibular 
Autorotation Test / Electronystagmography Testing. We will Train! We are Vestibular (Inner Ear) 
specialists & experts working with local ENT’s and MD’s for testing and rehab. Being BIG® 
Certified for Parkinson’s a plus but not necessary.

We offer Con Ed, Health Benefits and PTo / Sick Time.
Competitive Salary based on experience.
Will relocate for right candidate.

Please send resume/CV along with 
 references (No calls!):

Jeremy@ArroyoPT.com
Arroyo Physical Therapy & Total Rehab

www.ArroyoPT.com
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Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

ACCOUNTING MANAGER
Bachelor’s Degree in Accounting/Finance preferred. Associates degree required. Previous experience in 

non-profit environment, Great Plains accounting software and AZ RBHA reporting a plus. Must be skilled in 
account payables, account receivables, managing contract financials and reporting, monthly closing, and 

annual internal/external audits. Prefer previous leadership and/or supervisory experience.
Must be computer proficient to include excel spreadsheets, outlook, word.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.
WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 

applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 
expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic
Concord, California

A Welcoming Community
In the Beautiful Diablo Valley  

27 miles east of San Francisco

Speech Language 
Pathologists

$5000 SIGNING BONUS*
CFY AVAILABLE

Salary: $53,339 - $98,346**
Plus Stipends:
 -   $1413 for CCC 
 -   $1413 for Masters
 -   $1413 Ed.D./Ph.D.
 -   $1413 National Board Certification

• Medical, Vision, Dental Benefits

• CalSTRS Retirement System

• All years of relevant experience accepted
• Pre-K & other PT & FT opportunities 
• School year: 185 days
• Credential or license

*Pro-rated for Part-Time and less than
  full school year

**Based on 1.0 FTE. Career increments
   after Class IV, Step 13 require minimum
   75 qualifying units

Contact Amy Sudrla, at
sudrlaa@mdusd.org

or (925) 682-8000 ext. 4187
Apply via Edjoin at www.mdusd.org

Corning, California

FAMILY 
Nurse 
PraCtitioNer
wanted for a rural health clinic 
in Corning, Ca. General practice 
serving patients of all ages and 
emphasizing in wellness care and 
obesity management. the clinic 
is sub-specialised in Diabetes and 
other obesity-related diseases.

Call me at 530-321-2927 
for a telephone interview,  

or fax the resume to 530-824-3285
e-mail: Jamesooimd@gmail.com
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Join us on our Alaskan Adventure!

Hand Therapist
(OT or PT)

Eagle River, AK
Health Quest Therapy, Inc. has an immediate 
opening for an experienced outpatient Hand 
Therapy/Upper Extremity occupational or Physical 
Therapist for our Eagle River, AK clinic.

Health Quest Therapy is a dynamic, growing 
practice, with clinic locations in South Central 
Alaska and Maui, Hawaii. We focus on creating 
a positive work environment that values you and 
your ideas. We are a team-oriented practice and 
enjoy our close working relationships centered on 
the goal of getting our patients back to their active 
lifestyle.

Duties and responsibilities include:

• Carries out the prescription of the physician;
   including static and dynamic splinting and other
   modalities

• Evaluates patients referred for hand therapy
   and upper extremity treatment

• Maintains patient treatment schedules

• Prepares and submits treatment notes,
   progress notes and discharge reports

Health Quest Therapy, requirements:

• Graduate from a college with an accredited
   curriculum

• Outpatient orthopedic experience that includes
   exercise and manual based skills, sports rehab
   preferred

• Occupational Therapist or Physical Therapist
   currently licensed or eligible for license in the
   state of Alaska

• 2 Years of focused Hand Therapy/Upper
   Extremity experience can be substituted for
   (CHT) Certified Hand Therapist

This is a permanent, full-time position.
Monday-Thursday.

Pay is DoE and benefits include: PTo (vacation 
and sick leave), 401(k) retirement savings, 6 
paid holidays, health insurance, and relocation 
reimbursement.

For immediate consideration,
please fax 907-376-6366 or email

resumes attention Shain ZumBrunnen at
mainoffice@healthquesttherapy.com

or call 907-376-6363
if you have any questions.

Health Quest Therapy, Inc.
www.healthquesttherapy.com

Coastal Northern California

Round out  
your life.

The Mendocino Coast, rich in cultural and recreational activities, can round out your life perfectly. 
Savor the heavenly landscape with pristine ocean views, dramatic sea cliffs, redwood forests, and 
outdoor adventure. Take pleasure in the sophistication of world-class wineries, great restaurants, 
and an active arts community.

Clinical Lab Scientist
Located in Fort Bragg, Mendocino Coast District Hospital is a 25-bed Critical Access Hospital, accredited 
by The Joint Commission. We offer an exceptional benefits package including:
• Relocation Allowance • Medical, Dental, Vision, Life - 100% premiums paid 
• Pension Plan - 401 (a) Hospital contributes 5% of your gross earnings, 403 (b) eligible immediately

Come and experience your new lifestyle.
Apply online at www.mcdh.org

Send your resume to hr@mcdh.net
Or fax to 707-961-4781    Jobline: 707-961-4944 

Stockton, CA

Nurse 
Practitioner 

Nurse Practitioner needed for very busy 
Cardiology private practice. Full time, 
no weekends, call or evenings. The 
practice consists of professional staff in 
fully equipped clinic and testing center. 
Includes Nuclear, Echo, Stress, Holter 
Monitor, Pacemaker and anticoagulation 
clinic. Prefer cardiology experience, 
ACLS certification.

Job duties include, telephone triage, 
patient follow-up visits, pre-procedure 
visits, evaluation and identification 
of medical illness common to the 
cardiology patient, monitoring and 
management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients. May later 
include vein clinic ablation procedures, 
hospital visits. 

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff. 
Many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com

Las Vegas, Nevada

Nurse Practitioners
 Night Shift

Full-time, Contract
Day Shift
Wound Care

Las Vegas Multispecialty organization 
(LVMSo) is looking for qualified night shift 
NPs to join their organization to provide 
primary care to patients and families, focusing 
on health maintenance, disease prevention, 
patient education and counseling. Works 
under direct supervision of a physician 
following established guidelines as required 
and within established scope of practice. 
Wound care NP to diagnose and treat patient 
wounds in acute and sub-acute environments 
under the supervision of a wound care 
physician.  
Responsibilities and Duties
Ability to perform physical exams on adult 
patients and to diagnose and treat common 
acute and chronic illnesses
orders and interprets diagnostic 
test, prescribes medication and non-
pharmacological therapies based on the 
patient’s diagnoses, health history and age
Provides patients with health education, 
counseling and referrals to other healthcare 
professionals and community resources when 
appropriate
Qualifications and Skills
Current License in State of Nevada
Masters Degree from an accredited Nurse 
Practitioner’s Program

National Certification as a Nurse Practitioner

For more information, or to apply, please visit
www.lvmso.com
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