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A new “buddy system” of nurs-
ing education - - in which two 
students work together as one 
nurse to share ideas, set priori-
ties and make clinical decisions 
for patient care in the “real 
world” of nursing - - is effective, 
according to a study by Baylor 
University’s Louise Herrington 
School of Nursing in Dallas.

Findings about the “Two Heads 
Are Better than One” nurse 
education strategy - - dubbed 
2HeadsR>1 for short and piloted 
by Louise Herrington School 
of Nursing in 2017 - - are pub-
lished in the Journal of Nursing 
Education.

“We came up with this idea 
- - “Two Heads Are Better than 
One” - - because we wanted our 
students to have a more realistic 
experience in simulation, but not 
overwhelm them by asking them 
to work alone. Having the two 
students act as one nurse forces 
them to stick together and pri-
oritize,” said Jeanne Carey, R.N., 
certified healthcare simulation 
educator and director of simula-
tion at Louise Herrington. 

“Prioritization is something they 
had struggled with, but it’s one of 
the most important skills they will 
need when they graduate and 
start practicing as a nurse.”

In the traditional “divide and 
conquer” method of role assign-

ment in simulation, multiple 
students are assigned specific 
nursing duties, such as medica-
tion administration, assessment, 
procedures or documentation. 
But students had challenged that 
approach, saying it is not a real-
istic representation of a nurse’s 
actual workload.

“Nurses need to multi-task. It 
is difficult to compartmentalize 
their duties,” Carey said. “Even if 
time allowed, students are reluc-
tant to act independently during 
simulation scenarios. Their inex-
perience causes anxiety, which 
inhibits learning.”

With that in mind, Baylor nurs-
ing school educators introduced 
two-person teams using a “Think 
Aloud” method. They are not 
allowed to be in two places at 
one time or to simultaneously 
engage in more than one task. 

They discuss differing opinions, 
use critical thinking and come to 
an agreement on the best plan of 
care for their simulated patients, 
which are high-fidelity manne-
quins able to “breathe,” “blink” 
and even give birth.

Carey said that while the concept 
of Two Heads Are Better than 
One originated in the early 1900s 
and has been used in a variety 
of fields, her research found no 
instance of its use in nursing 
simulation or any other health 

A New ‘Buddy System’ Of 
Nurse Education Gets High 
Marks From Students

care simulation-based education 
activities.

“No one else was doing this,” 
she said. “But we felt that the 
approach had the cognitive sci-
ence behind it. The 2HeadsR>1 
strategy garners credibility from 
the research done on collabora-
tive cognition.

Two people working together will 
oftentimes outperform either one 
working independently. And as 
we watched our students using 
our method of role assignment, 
we became more and more 
excited. 

The impact on student learning 
exceeded our expectations.”

The responses in follow-up 
surveys of students and educa-
tors has been “overwhelmingly 
positive,” Carey said. In post-
simulation evaluations, students 
reported less anxiety and more 
confidence because they had a 
peer at their side. 

Educators reported more robust 
debriefing sessions. By giving 
a “Think Aloud” directive - - “We 
want students to talk openly, 
freely and loudly” about their 
rationales for decisions - - educa-
tors can determine when, how 
and why students’ clinical rea-
soning was on target and when it 
went astray, Carey said.

Louise Herrington School 
of Nursing introduced the 
2HeadsR>1 strategy in the fall 
2017 semester, with 295 under-
graduates participating in 39 
scenario simulations in medical-
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surgical nursing, pediatric nurs-
ing and mental health nursing. 

Clinical faculty and simulation 
educators opted to continue this 
method during the spring 2018 
semester and added community 
health simulation activities. At 
the time of the study, 950 stu-
dents had taken part in 119 activi-
ties, and the numbers continue 
to climb, Carey said.

Students come to the simulation 
center once during each clinical 
rotation, and over the course of 
four hours, a group is divided 
into two-person teams that care 
for a simulated patient, such as 
child who experienced a seizure 
after a rapid rise in temperature. 

The scenario is divided into stag-
es and the pairs rotate in and out 
of the nurse role. When they are 
not actively participating in the 
scenario, the students follow the 
action via live video streaming 
from a nearby classroom. This 
allows the subsequent pairs to 
pick up where the previous team 
left off.

“We’ve had instances where a 
follow-up team asks, ‘Can we go 
back in time about 10 minutes? 
Because we would have made a 
different decision at that point,’” 
Carey said.

“Because this is simulation and 
we can manipulate the environ-
ment, I usually say ‘Yes.’ That 
makes my day, because it tells 
me they’re being observant 
observers and using their clinical 
decision-making skills.”

Educators watch and listen from 
a control room just outside the 
simulation lab.

If they see that a student’s think-
ing is leading the pair in the 
wrong direction, they have sev-
eral options: they can allow the 
situation to unfold so that stu-
dents can experience the conse-
quences of their actions; stop the 
scenario and explore where the 
students’ thinking went awry; or 
enter the scenario as an embed-
ded participant to offer cues or 
clarification. 

“We all know errors happen, but 
we’re trying to cut down on the 
number of times they happen in 
nursing care,” Carey said.

“The goal of teamwork and col-
laboration with other medical 
professionals speaks directly 
to that. It’s part of your role as 
a nurse to speak up if you think 
something is being overlooked.

“In real life, we don’t get do-overs 
- - although we can take what 
we’ve learned and apply it in the 
future. But in simulation, it’s OK 
to make a mistake,” she said. 

“We can explore the reasons 
behind the mistake in the debrief-
ing. We give pats on the back or 
acknowledge what went well, but 
we also challenge the students 
to honestly critique one another’s 
performance during the simula-
tion. If you see someone doing 
something unsafe, you owe it to 
the patient and the profession to 
speak out.”

Besides increasing confidence 
and lessening anxiety for stu-
dents as they progress through 
training and begin their nursing 
careers, other benefits of the 
2HeadsR>1 strategy include that 
additional training for simulation 
facilitators is minimal; students 
acclimate to the method quickly; 
and the approach requires no 
additional funding, Carey said.

“Whether you’ve been in practice 
for five days or five years or 25 
years, you’ve got to be comfort-
able knowing there will be times 
when you are unsure. Can you 
recognize those times when you 
need help? Are you willing to 
admit that to yourself and oth-
ers? And can you choose the 
appropriate resource for getting 
that help?” Carey said. “After you 
graduate, it’s important to know 
what to do when you don’t know 
what to do.”

Future research which could be 
valuable would be to compare 
before-and-after assessments of 
students who have trained using 
the 2HeadsR>1 strategy with 
those who used the traditional 
methods of role assignment, 
Carey said.

It also would be beneficial to 
follow up with nursing school 
graduates and assess how the 
2HeadsR>1 strategy impacted 
their view on teamwork and 
whether it fostered a willingness 
to collaborate with others as they 
began their careers.

Source: BAYLOR UNIVERSITY
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•Pilot program features a digital 
glucometer with real-time alerts and 
connections to health care profes-
sionals

•Program provided at no charge 
to salaried employees, retirees and 
covered dependents

•Represents latest innovation by 
award-winning employee health and 
wellness team

FCA US today announced it will 
enhance support for employees, 
retirees and covered dependents 
managing diabetes by offering them 
personalized care and a digital tool 
to help better manage critical gaps 
in their diabetes care.

The device provides real-time digital 
resources to track glucose readings 
online and share reports with physi-
cians.

The unit also links in a pharmacist, 
diabetes coach and nurse practi-
tioners as part of an extended care 
team, supported by CVS Health.

CVS Health has partnered with 
Livongo Health Inc., a chronic con-
dition management company, to 
offer the device as part of the CVS 
Health Transform Diabetes Care 
Program. The digital device will be 
offered at no cost during the pilot 
program.

“FCA US is very excited to pursue a 
pilot program of this enhancement 
to our benefit offerings for employ-
ees, retirees and covered depen-
dents managing diabetes,” Barb 
Pilarski. Head of Human Resources, 
FCA US LLC, said. 

“We hope to understand whether 
this program will help members of 
the FCA US family make intelligent, 
timely choices to better manage 

gaps in care that can complicate 
diabetes treatment.”

Additional features of the compre-
hensive diabetes program include:

•Real-time phone/text alerts

•24/7/365 access to a clinical sup -
port network when readings are out 
of range

•Personalized coaching focused on 
A1C levels, adherence to medica-
tion and medication review for side 
effects

•Easy and timely ordering of diabet-
ic supplies (test strips and lancets) 
provided at no cost and shipped 
directly to patients

•A record of health and wellness 
innovation

FCA US is considered among the 
more innovative companies in the 
United States in providing health 
and wellness-enhancing options to 
employees.

The Company has been recognized 
for excellence 10 consecutive years 
by the National Business Group On 
Health for the innovativeness and 
comprehensiveness of its employee 
health and wellness programs that 
support healthy lifestyles for both 
employees and families.

Since 1985, the Company’s wellness 
program has evolved to meet the 
needs of employees and nurture a 
culture of health.

Today, FCA US provides a variety of 
integrated health plans with preven-
tive services. This comprehensive 
approach to wellness includes 
online health portals, UAW benefit 
representatives, a health advocate 
(RN) for salaried employees, an 

FCA US Offers Employees, Families 
Personalized Support And A Digital 
Tool To Better Manage Critical Gaps In 
Diabetes Care

Employee Assistance Program rep-
resentative for salaried employees, 
on-site medical departments, 25 
dedicated wellness staff members 
and fitness centers. 

In addition, the Company’s 15,000 
employee headquarters complex 
features an on-site retail medical 
clinic and pharmacy.

In July, FCA US dedicated the FCA 
Family Health and Wellness Center, 
powered by St. Vincent, in Kokomo, 
Indiana, a physician-led, primary 
care clinic that exclusively serves 
more than 22,000 health care 
members (employees and family 
members) in Kokomo and Tipton, 
Indiana.

The clinic, the first of its kind to be 
established by a domestic auto-
maker, provides a personalized 
experience through comprehensive 
primary care services and wellness 
programs at no cost for most FCA 
employees and their families.

A serious yet manageable condition
Diabetes is a serious and costly 
disease, according to data from the 
U.S. Centers for Disease Control 
and Prevention.

•Diabetes affects more than 26 mil -
lion Americans and is one of the top 
10 leading causes of death in the 
United States.

•Diabetes is the leading cause of 
lower-limb amputation, blindness 
and kidney failure and is a major 
contributor to cardiovascular dis-
ease, the No. 1 cause of death in 
this country.

•Diabetes costs the nation an esti -
mated $245 billion in direct and indi-
rect costs each year.

“While the data tells an urgent story, 
the most important part of this story 
is that, with the right support, dia-
betes is a serious yet manageable 
condition,” Pilarski added.

Source: FCA US LLC
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Cutting back considerably on 
high-calorie foods, even full 
meals, in the days or weeks before 
Thanksgiving in anticipation of pig-
ging out on turkey, sweet potato 
pie and other traditional dishes 
on the big day is a common pre-
holiday diet plan.

But the temporary strict-diet, 
borderline-starvation approach 
doesn’t work, says Avital 
Schwartz, RD, LDN, a Sinai 
Hospital of Baltimore dietitian.

“Nothing is going to work in the 
short term. Every diet plan or food 
change has to be sustainable. So 
if you’re embarking on a new plan 
and you want to reduce your sug-
ary drinks or the amount of sweets 
that you eat on a regular basis, 
that’s great. 

Wholeheartedly support it,” 
Schwartz says. “However, if you’re 
saying, ‘For the next three weeks 
until Thanksgiving, I’m going to 
starve myself, basically, no carbs 
or no this, so that I can overeat,’ 
which is basically what you’re say-
ing, that’s not a great plan.”

“Why not eat normally on a regular 
basis and also eat normally on 
Thanksgiving?”

Eating in moderation is always 
best, even on holidays. There’s 
that impulse to feast on various 
calorie-loaded foods and desserts 
on occasions like Thanksgiving. 
But there are ways to enjoy a 
good, filling meal without overeat-
ing or starving yourself before-
hand to offset increased servings.

Here are some:

It’s OK to eat beforehand.
If you’re thinking about skip-
ping meals and snacks on 

Thanksgiving until the main feast, 
don’t. A light breakfast and lunch 
helps to reduce the urge to over-
eat later in the day, Schwartz says. 

Mindy Athas, RDN, CSO, LDN, 
an outpatient dietitian nutritionist 
at Carroll Hospital, agrees. “Eat 
smaller portions, but make sure 
you have some fruits, vegetables, 
high-fiber grains and protein,” she 
says. “Additionally, you may want 
to add a small protein-rich snack 
just prior to the big meal.”

Hydrate ahead of time.

Drinking plenty of water also can 
help curb your appetite. “Have 
plenty of calorie- and caffeine-free 
fluids before and during the meal. 
All liquids count, including soup, 
meltable items, and watery fruits 
and veggies,” Athas says.

Eat mindfully and watch your por-
tions.

You don’t have to load your plate 
with everything that’s on the table. 
Carefully consider your options. 
“Only choose the foods you really 
love. Don’t just eat a roll or crack-
ers because it’s there,” Athas says. 
“Choose the homemade, specially 
prepared items and really savor 
them. If something isn’t wonderful, 
don’t feel obligated to keep eating 
it.”

And don’t rush for seconds. Eating 
consciously, paying attention to 
how you feel as you eat, helps you 
enjoy your food better. “It takes 
about 20 minutes for our brain to 
tell our stomach it’s full, so taking 
a few minutes between servings 
can help prevent overeating,” 
Schwartz says.

Schwartz adds: “You should be 
able to try everything you want, 

How To Really Approach Eating 
Before And On Thanksgiving

but that doesn’t mean you need a 
whole serving of everything you 
want.”

Athas says to help with portion 
control, make half your plate fruits 
and vegetables, and then fill the 
other half with one-fourths protein 
and one-fourths grains. “Aim for 
only one serving of food, even if 
you load up your plate. Don’t go 
for seconds or thirds,” she says. 
“Eat your plants first to help feel 
full with less.”

Allow about a half hour between 
dinner and dessert, and cut foods 
into smaller pieces to increase the 
time it takes to eat.

Socialize with family and friends.

Catching up with your loved ones 
at holiday gatherings helps keep 
you preoccupied between serv-
ings. “Thanksgiving meals are 
usually long. You can take an hour 
and just sip some tea and chat 
with everybody, and then go back 
later for more food if you do want 
more," Schwartz says.

Plan for leftovers.

If you’re hosting a Thanksgiving 
dinner gathering, send some food 
home with your guests. Ask for a 
small doggy bag if you’re a guest. 
This way you can save some of 
your favorite foods for the follow-
ing days, Athas says.

Some additional tips:

Sneak in some physical activity 
early in the day before you get too 
busy.

Avoid picking at food while clean-
ing up afterwards.

Pop a piece of gum in your mouth 
or brush your teeth after dessert 
to prevent nighttime snacking.

Source: LifeBridge Health
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Mental health clinicians, Head 
Start teachers and parents in South 
Dakota will be better prepared to 
help young children cope with trau-
matic events and mental health/
emotional challenges, thanks to a 
five-year, $2.2 million Substance 
Abuse and Mental Health Services 
Grant.

“Child therapy is one of the biggest 
components of our community men-
tal health work,” said Kris Graham, 
CEO of Southeastern Behavioral 
Healthcare in Sioux Falls. The U.S. 
Department of Health and Human 
Services project, known as The 
South Dakota Early Childhood 
Mental Health Collaborative, will 
help professionals identify and work 
with children from birth through age 
five who are experiencing mental 
health/emotional difficulties. 

“This is a first-of-its-kind part-
nership between Southeastern 
Behavioral Health, South Dakota 
State University and ICAP Head 
Start, with the shared goal of 
increasing access to mental health 
services for children and families in 
South Dakota,” explained Assistant 
Professor Christin Carotta of the 
South Dakota State University 
Department of Counseling and 
Human Development. She is also an 
SDSU Extension Child and Family 
Specialist.

Assistant Professor Staci Born, a 
licensed play therapist, will lead 
workforce training with mental 
health clinicians and counselors, 
while Carotta will lead prevention 
efforts with Head Start teachers. 
Their work focuses on prevention, 
early identification and intervention 
as well as mental health treatment 
services.

There is a continual need for growth 
in the number of therapists who can 
work with children birth through 
age five, explained SBH Children’s 
Mental Health Director Celeste 

Uthe-Burows, who is the project’s 
clinical director. Associate Nursing 
Professor Cynthia Elverson will help 
evaluate the project’s effectiveness 
in addressing early childhood men-
tal health needs. Two SDSU gradu-
ate students will also work on the 
project each year.

“We were very excited to hear that 
Southeastern Behavioral Healthcare 
and partners were awarded this 
grant to support professionals 
in working with young children 
and their families,” said Tiffany 
Wolfgang, Director of the Division of 
Behavior Health in the South Dakota 
Department of Social Services.

An estimated 9.5 to 14.2% of chil-
dren from birth to five years of age 
nationwide experience social or 
emotional difficulties that can impair 
their development, according to 
the National Center for Children in 
Poverty. These challenges can be 
associated with traumatic events 
such as a house fire, death of a par-
ent and witnessing or being a victim 
of abuse.

“Early screening has a big impact. 
If you leave symptoms untreated, 
they can impact cognitive, mental, 
emotional and sometimes physical 
development,” Born said.

Graham agreed, “If we can get in 
touch with families and start work-
ing with the children at an early age, 
we won’t see them in the system as 
they get older.”

Through the grant, SEBH and 
SDSU will extend their outreach 
with Inter-Lakes Community Action 
Partnership Head Start, which 
serves 14 counties in eastern South 
Dakota. Among the 14 counties, 10 
are designated as mental health 
shortage areas and 13 have medi-
cally underserved communities.  An 
estimated 270 children and 220 pro-
fessionals will be served each year 
through this project.

Helping Children Five And 
Younger Deal With Trauma

ICAP Head Start programs also 
use an evidence-based social-emo-
tional learning curriculum, Carotta 
explained. “We can help them 
assess implementation and provide 
additional training and support for 
teachers to help overcome barriers 
and ensure the curriculum is getting 
to children most in need.”

Steph Lebeda, Director of the ICAP 
Head Start program, said, “We look 
forward to working with SDSU and 
Southeastern Behavioral Healthcare 
to help us increase the effective-
ness of our work with preschool 
children and their families.  We are 
seeing an increase in the need for 
mental health support in our class-
rooms and are extremely excited 
and appreciative of this opportu-
nity.”

The return on investment for social-
emotional learning interventions is 
$11 for every $1 spent, according to 
Born. “It’s about becoming a good 
human being. People skills and 
emotional regulation are stronger 
indicators of adult success than IQ.”

Initially, the researchers will focus 
their efforts on eastern South 
Dakota. Within three years, oppor-
tunities will become available for 
clinicians across the state.  Born 
and Carotta will also develop online 
coursework in early childhood 
development, mental health and 
trauma that will increase SDSU stu-
dents’ and practicing professionals’ 
understanding of childhood adver-
sity and strengthen support for posi-
tive developmental outcomes.

In addition to workforce develop-
ment, Uthe-Burows pointed to par-
ent involvement as another of the 
project’s strengths.  “When we work 
with parents, it’s a lifelong skill, 
something people can use forever.”  

Source: South Dakota State 
University
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Studying DNA from more than 1.5 
million people, an international team 
of researchers — led by Washington 
University School of Medicine in 
St. Louis and the University of 
California, San Francisco — has 
identified points of DNA that 
increase the risk of cardiovascular 
disease and also heighten the risk 
for Alzheimer’s disease.

Scientists have long been aware of 
connections between variations of 
the APOE gene, which is involved 
in cholesterol and lipid metabo-
lism, and Alzheimer’s disease. That 
gene is known to double the risk 
for Alzheimer’s disease in some 
patients and increase risk by up to 
12 times in others. But in the new 
study, the researchers identified 
other DNA points that also appear 
to be involved both in cardiovas-
cular disease risk and the risk for 
Alzheimer’s.

The findings are published 
Nov. 12 in the journal Acta 
Neuropathologica.

“These findings represent an oppor-
tunity to consider repurposing 
drugs that target pathways involved 
in lipid metabolism,” said Celeste 
M. Karch, PhD, an assistant profes-
sor of psychiatry at Washington 
University School of Medicine. 
“Armed with these findings, we can 
begin to think about whether some 
of those drugs might be useful in 
preventing or delaying Alzheimer’s 
disease “Our study emphasizes that 
there’s much to learn about how 
genes driving Alzheimer’s disease 
risk also increase the risk for other 
health problems, particularly cardio-
vascular disease, and vice versa. So 
we really need to think about these 
risks more holistically.”

The study is the largest genetic 
study of Alzheimer’s disease. Karch 
is one of its co-senior authors, 
along with Rahul S. Desikan, MD, 

PhD, an assistant professor of neu-
roradiology at UC San Francisco. 
The study’s first author is Iris Broce-
Diaz, PhD, a postdoctoral research-
er in Desikan’s lab.

They looked at differences in the 
DNA of people with factors that 
contribute to heart disease or 
Alzheimer’s disease and identified 
90 points across the genome that 
were associated with risk for both 
diseases. Their analysis confirmed 
that six of the 90 regions had very 
strong effects on Alzheimer’s and 
heightened blood lipid levels, 
including several within genes that 
had not previously been linked to 
dementia risk. 

These included several points within 
the CELF1/MTCH2/SPI1 region on 
chromosome 11 that previously had 
been linked to the immune system.

The researchers confirmed their 
most promising findings in a large 
genetic study of healthy adults by 
showing that these same risk fac-
tors were more common in people 
with a family history of Alzheimer’s, 
even though they had not them-
selves developed dementia or other 
symptoms such as memory loss.

They focused on specific risk fac-
tors for heart disease — such as a 
high body mass index, type 2 dia-
betes and elevated triglyceride and 
cholesterol levels (HDL, LDL, and 
total cholesterol) — to see if any of 
these well-recognized risk factors 
for heart disease also were geneti-
cally related to Alzheimer’s risk.

“The genes that influenced lipid 
metabolism were the ones that also 
were related to Alzheimer’s dis-
ease risk,” Karch said. “Genes that 
contribute to other cardiovascular 
risk factors, like body mass index 
and type 2 diabetes, did not seem 
to contribute to genetic risk for 
Alzheimer’s.”

Cardiovascular Disease, Alzheimer’s 
Genetically Linked

And Desikan said that although 
more research is needed, the new 
findings suggest that if the right 
genes and proteins could be target-
ed, it may be possible to lower the 
risk for Alzheimer’s disease in some 
people by managing their choles-
terol and triglycerides.

“These results imply that irrespec-
tive of what causes what, cardio-
vascular and Alzheimer’s pathology 
co-occur because they are linked 
genetically. That is, if you carry this 
handful of gene variants, you may 
be at risk not only for heart disease 
but also for Alzheimer’s,” he said.

Broce I, Karch C, Desikan R, et al. 
Dissecting the genetic relationship 
between cardiovascular risk fac-
tors and Alzheimer’s disease. Acta 
Neuropathologica, published online 
Nov. 9, 2018.

This work was supported by the 
National Institute on Aging at the 
National Institutes of Health (NIH), 
grant numbers NIH-AG046374 and 
K01 AG049152. Additional fund-
ing from a National Alzheimer’s 
Coordinating Center Junior 
Investigator Award, a Radiological 
Society of North America Resident/
Fellow Award, a Foundation 
American Society of Neuroradiology 
Alzheimer’s Imaging Grant, the 
Research Council of Norway, the 
South East Norway Health Authority, 
the Norwegian Health Association 
and the KG Jebsen Foundation.

Washington University School of 
Medicine’s 1,500 faculty physicians 
also are the medical staff of Barnes-
Jewish and St. Louis Children’s 
hospitals. The School of Medicine is 
a leader in medical research, teach-
ing and patient care, ranking among 
the top 10 medical schools in the 
nation by U.S. News & World Report. 
Through its affiliations with Barnes-
Jewish and St. Louis Children’s 
hospitals, the School of Medicine is 
linked to BJC HealthCare.

Source: Washington University in
St. Louis
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Conferences 
& Educational 
Opportunities

Orthopedic Innovation 
Summit

November 10, 2018
Qualcomm Institute of San Diego

San Diego, California
Phone: 949-338-4244

Email: admin@acpm.health
Web: https://acpm.health/

innovation2018/

Third Interdisciplinary
Conference on Orthopedic

Value-Based Care
January 18th - 20th, 2019

Fashion Island Hotel
Newport Beach, CA

admin@acpm.health

acpm.health/ovbc2019/index.php



www.news-line.com 11

Massachusetts, New York & Maryland

Springfield and Greenfield, MA 

Western Massachusetts needs 
caring RNs and LPNs ready to help 
individuals seeking recovery from 
behavioral health disorders and co-
morbid medical conditions working 
in integrated, multidisciplinary teams 
in a variety of healthcare settings and 
locations. 

Nurses at Behavioral 
Health Network
answer that need.

Behavioral Health Network (BHN) 
offers Registered Nurses and 
Licensed Practical Nurses the 
opportunity to work with human 
service populations and expand their 
experience. We are looking for more 
RNs and LPNs to join our team in 
Springfield and Greenfield, MA!

BHN and its programs have been 
instrumental in development of 
new services and meeting the 
behavioral health needs of Western 
Massachusetts.

If you are interested in joining one 
of the largest non-profit healthcare 
organizations in Western Mass, visit 
our website at www.bhninc.org and 
click on “Work Here and Make a 
Difference” to apply!

Lake Placid, New York

CNA
Training Class 
starts 01/07/19!
Looking to get your foot in the 
door with an organization that 
cares about its residents AND 
employees? 

OR are you looking for a change 
in your career?  

Either way – look no further!

Opportunity at Elderwood of Uihlein at 
Lake Placid!  Be hired by 12/31/18 to 
receive a $2000 sign-on bonus!

Train with us! 

Apply to become a Support Aide, 
take our CNA class, receive your 
certification and be hired by 12/31/18 
to receive a $2000 sign-on bonus! 

Class begins January 7, 2019!

Class is just 4 weeks in 
duration!

Nursing Assistant Trainee team 
members assist with ensuring the 
health and well-being of our residents 
by participating as a student in a 
Nursing Assistant 100-Hour Training 
Program and completing certification 
within 120 hours of training start date.

Qualifications:

Eighteen (18) years of age required. 
Successful completion of program 
required entrance testing and 
application process.

No findings or convictions of 
resident abuse, mistreatment and 
misappropriation of property through 
any current or previous licensing 
agency.

www.elderwoodcareers.com

Columbia, MD

REGISTERED
NURSE

11 month (school year)
position

Salary range is $40,520.00 - $52,470.00 and 
includes State of Maryland Benefits including 
health, holidays and retirement plans.

We are recruiting a Registered Nurse to work in a 
diverse, bilingual community.

The main purpose of the job is to provide health 
care for students in school and in the residential 
setting and to serve as a health care liaison 
between parents and the school.

Position Duties include administering medications 
as prescribed for medical conditions or injuries, 
evaluating and monitoring students for medical 
and emotional health status and identifying nursing 
needs of the students.

Qualified applicants must have a valid Maryland 
Registered Nurse license at the time of hire and 
pass the criminal history background check.

To apply please go to
https://www.jobs.com/MD 

or to the Maryland School for the Deaf
website and click on employment. 

Job Opportunities
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Massachusetts, Connecticut & New Jersey

Assistant Professor
of Nursing

DEPARTMENT/DIVISION:
Nursing Department/School of Health Careers, 
Technology, and Applied Learning

TITLE OF POSITION/RANK: 
Assistant Professor of Nursing
(Tenure Track) – 2 Positions

RESPONSIBILITIES:  The Nursing Department 
is seeking two (2) full-time Assistant Professors 
to teach Medical/Surgical Nursing and to assist 
in the development and use of SIMs interactive 
lab technology.  Teaching responsibilities include 
classroom lecture, college lab, and clinical 
instruction for both beginning and advanced 
medical surgical nursing. Topics include but are 
not limited to: Cardiac, Respiratory, Renal, Neuro, 
Orthopedics, and Gastrointestinal Nursing.  
The faculty member will also participate in the 
development/design and revision of curriculum 
offered.  Faculty members are expected to 
participate actively in both departmental and 
college wide committees, as well as demonstrate 
professional development.  Faculty are required 
to teach 15 hours a week and hold a minimum of 
5 office hours per week. 

REQUIRED QUALIFICATIONS:  A Master’s 
degree in Nursing is required. At least three years 
of recent consecutive, full-time lecture teaching 
experience and at least 3 years of recent 
medical-surgical clinical nursing instruction 
experience required. Experience in curriculum 
development and test construction also required.  
The successful candidate must possess an 
active and unrestricted NYS Registered Nurse 
license.  Knowledge and commitment to the 
goals and missions of the community college 
and a demonstrated ability to interact with a 
diverse and multicultural student body and staff 
are required.  

PREFERRED QUALIFICATIONS:  A Master’s 
degree in Nursing Education is strongly 
preferred. At least five years of clinical 
experience as a medical surgical nurse 
preferred.  A familiarization with the accreditation 
process is recommended. Candidates who have 
demonstrated a commitment to working with 
underrepresented minority students through 
teaching, mentoring, or administration are 
especially encouraged to apply.

POSITION EFFECTIVE:  Spring 2019

SALARY & BENEFITS: 
The starting salary is $72,826 plus excellent 
benefits.            

TO APPLY:  Candidates must be legally 
authorized to work in the United States at the 
time of hire.  You may send a resume, cover 
letter, 3 letters of recommendation to:
humanresources@sunywcc.edu

Please indicate “CODE: NYBNA” and “Assistant 
Professor of Nursing (Tenure-Track) - 2 Positions” 
in the subject line of the email.  

DEADLINE FOR APPLICATIONS:  Priority will 
be given to applications received by September 
30, 2018.  Applications will be accepted until the 
position is filled.

“The hallmarks of our approach
are integrative and personalized
care delivered by an expert
team of addiction treatment
professionals” 

Serenity at Summit is a proud member of the Delphi Behavioral Health Group 
network of addiction treatment centers across the country. We are fully committed 
to Delphi’s mission of bringing a new standard of quality to the addiction treatment 
industry in the United States.

From utilizing the best clinical methods and modalities to staffing our facilities with 
fully-licensed and uniquely compassionate clinical and medical professionals, Delphi 
is dedicated to making a lasting difference in its clients.

We have immediate opportunities available for NPs and RNs to join our team:

Serenity at Summit New England, Haverhill, MA
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
Charge RNs - Full Time 12 hour Night Shift
RNs - Full Time or Per Diem

Serenity at Summit, Union, NJ
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
RNs - Per Diem -  12 hour Night or Day Shift

For more information, visit us at: www.serenityatsummit.com 

To apply, please email resume to:
Susan Stelmach, Director of Human Resources at SStelmach@summithelps.com
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New York & New Jersey

Clinton NJ 

Hunterdon Developmental Center
is looking for full-time and hourly

RN’s and LPN’s
RN $73,894.98 (Hourly $35 -$45 hr) 

LPN’s $48,150.78 (Hourly $22 - $26 hr)

Evening and night shift plus shift differential

We offer a Great Benefit Package for all full time employees that includes
Health, Prescription, Dental & Life Insurance, 15 Sick Days, 12 Vacation Days,

3 Personal Days & 12 Holidays, Retirement Plan and much more!

Apply in person at the Human Resources Department,
Administration Building, 40 Pittstown Road, Clinton NJ 08809
between the hours of 8 am and 2 pm

At HDC, Our Excellence is Driven by Our Passion
HDC is an AA/EEO Employer

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 

North Creek, New York

Looking for a new opportunity
or a step up?

Elderwood at North Creek,
in North Creek, NY has an

RN Supervisor 
position available!

Sign-on Bonus $7,500. 
Full time Monday - Friday 

for 3p-11p shift
Registered Nurse (RN) Supervisors are 
responsible for overseeing direct care provided 
by nursing staff including the direct nursing 
care of residents which encompasses planning, 
developing, organizing, implementing, and 
evaluating the care of residents to ensure that 
the highest degree of quality care and regulatory 
compliance is maintained at all times.

• Direct and monitor the personal care duties and 
nursing care procedures carried out by Nursing 
Assistants of the assigned team.

• Assist Nursing Assistants with direct care 
of residents, as necessary. Monitor unusual 
symptoms, changes of condition, daily needs, and 
progress of residents.

• Follow the Plan of Care for each resident, and 
monitor the performance of Nursing Assistants in 
implementation of the care plan.

• Monitor resident care standards during 
performance of duties, and encourage that 
rights of residents and preferences in care and 
treatment are respected.
Qualifications:

• Requires Licensed Registered Nurse (RN) with 
a current NY State license.

• Registered Nurse (RN) Training and work 
experience in a geriatric setting preferred.

• Ability to supervise and work well with other 
personnel required.

• Ability to communicate well verbally and in 
writing required.

• Qualities of maturity, diplomacy, and ability to 
work well with others required. Caring, respectful 
attitude towards residents required.

• Physical stamina for constant activity required.

• Ability to perform tasks to established 
standards of excellence required.

www.elderwoodcareers.com



Cardiothoracic and Vascular
Physician Assistant or Nurse Practitioner 
Needed in Happiest Place to Live Nationwide
Terrebonne General Medical Center, Houma, LA, is seeking a Cardiothoracic Physician Assistant or Nurse Practitioner to join our 
pioneering, world-class cardiovascular program.  This position is extended to a PA-C or NP with expertise and established experience to 
fill this vital role. The provider, under a physician’s direction/supervision, shall assist in medical care and surgical procedures for patients 
in both the inpatient and outpatient settings and contribute to physician’s effectiveness.  Candidates will enjoy a robust service and a 
challenging complement of procedures.

All candidates should have a consistent employment or training record and documentation of excellent outcomes.   Candidates must have 
exceptional clinical skills, excellent bedside manner and a strong work ethic.  Applicants must currently be authorized to work in the United 
States on a full time basis.

Enjoy a competitive compensation package, comprehensive benefits, and opportunity for professional growth and excellent quality of life 
offerings with deep cultural heritage provided in this unique area of Southeast Louisiana.

The medical center has a strong referral base for cardiothoracic and vascular services throughout the region.  The facility is led by an 
administrative team that supports a high-quality cardiothoracic and vascular surgery program.  

COMPANY OVERVIEW

Terrebonne General Medical Center is a nationally recognized facility that focuses on quality and providing exceptional healthcare with 
compassion.  The hospital is a public, non-profit facility consisting of 321 licensed beds with a full range of services and several thriving 
centers of excellence. The medical center takes pride in being the largest community-based hospital and acknowledged leader in the 
parishes it serves. The facility serves as a major economic force for the community with a staff of over 1,400 employees and over 170 active 
staff physicians and over 300 total medical staff members.

WHY LIVE HERE?

Houma-Terrebonne Parish was recognized as one of the top “Happiest Place to Live” nationwide, second most-exciting city in Louisiana.  
The unique culture and strong family bonds as well as a joy for life attitude make this area second to none.  Additionally our community 
provides all of the essential components to make your professional & personal life thrive:

• In this unique area you will find uncommon attractions and delicious dining that is all wrapped up around our Cajun culture
   and hospitality that is second to none.

• Close proximity to major metropolitan areas - 45 minutes from the New Orleans International Airport, 1 hour drive to New Orleans
    and 1 hour 45 minute drive to Baton Rouge and Lafayette

• Bordered by the bountiful Gulf of Mexico, Terrebonne Parish is the Saltwater Fishing Capital of the World,  with a combination
   of deep sea, brackish or inland fishing with liberal limits. 

• A plethora of other outdoor recreational activities awaits you including recreational sports and golf.

• Excellent quality of life with strong family bonds.    • Very low crime rate, strong school system.

• This area draws a highly skilled workforce from four parishes   • Centrally located and the hub for medical services.

For more information, please contact:
Ann Dupre, Medical Staff Office Manager
phone: 985-873-4087 (w) 
email: ann.dupre@tgmc.com
visit: http://physicians.tgmc.com  
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New York & Ohio

NEWS
dash
LINE
dot

COM

NURSE FLOATER
The Cuyahoga County Board of 
Developmental Disabilities seeks a full-
time Nurse Floater to work with nursing 
teams across Cuyahoga County to promote 
the health and safety of individuals with 
developmental disabilities (dd) across the 
life span in all environments where they live, 
work, learn and play.  

Benefits Package:  Outstanding benefits 
packages, paid leave time, paid holidays, 
retirement through Ohio PERS, and an 
outstanding work environment as part of a 
large multidisciplinary group of professionals.  
Work is days, Monday - Fridays.  Generous 
salary range and so much more!

Qualifications:  Licensed as a Registered 
Nurse in the state of Ohio.  Specific training 
in dd; at least two years’ experience in 
public health, school nursing and/or clinical 
experience with dd in the pediatric or adult 
settings.  Ability to work in a teaming process 
with the RN scope of practice. Ability to 
maintain the State of Ohio nursing licensure. 
Certification to instruct and provide standard 
first aid and CPR (unless restricted for health 
reasons).  Training may be acquired following 
hire. Obtain and maintain certification in 
the DODD Train the Instructor Program for 
medication administration.  Training may be 
acquired following hire. Valid state of Ohio 
driver’s license and an excellent driving 
record.

Application Process: Apply ONLINE 
through our webpage at the following link:
https://careers-cuyahogabdd.icims.com/
jobs/1234/nurse---floater/job

New York

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, Inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The Manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CMS’s and NYSDOH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New York required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred;  Minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid Driver’s License to travel within NYS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CMS’s and NYSOOH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent Injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New York required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred; Minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent Injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid Driver’s License to travel within New York State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

For immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EOE
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New York, New Jersey, Pennsylvania & Virginia

New York State

Full and Half Time
RN Positions

$5,000 Sign on Bonus  

Appreciated, supported, and personally fulfilled!
Provide nursing services in a positive, caring community setting for adults with I/DD.

“My life has been touched by such amazing people who have become an extension of my friends 
and family. The Arc of Delaware County has been the most rewarding part of my career by far.” 
–LeeAnn Otto, RN

For more information about The Arc of Delaware County
or to apply visit our Career Page at:                                                       www.delarc.org

Jamestown, New York

Family Nurse 
Practitioner

Cosmetic, and
General Dermatology

Southern Tier Dermatology is now 
expanding into the Jamestown, New 
York area, and is hiring a full time 
Nurse Practitioner. Must be an FNP, 
with dermatology or plastic surgery 
experience, and ready to hit the ground 
running in a brand new office. 

The Nurse Practitioner shall provide 
health care services in accordance with 
established standards, principals and 
ethics of the profession at our Medical 
Practice providing health care services 
to a diverse population.

Position is immediate. 
Monday -Friday work week.

Benefits:
Health insurance.
Generous 401K.

Competitive pay based on productivity.
Excellent growth opportunity.

Please send CV/resume to
Nancy Leftenant

nancy@southerntierdermatology.com

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Essex County and Monmouth County, NJ

NURSE
PRACTITIONERS

Physical Medicine and Rehabilitation/
PAIN MANAGEMENT Practice located 
in Essex County & Monmouth County, 
NJ  is looking for Nurse Practitioners 
to join our dynamic team of  healthcare 
professionals.

The candidate must be NJ licensed 
with prescriptive authority, including a 
DEA number.

Must be able to diagnose and pre-
scribe interventions through interviews 
and physical exams, and able to do 
basic injections. Pain/ Ortho/ PM&R 
experience a plus, we are willing to 
train.

We offer a competitive salary and 
benefits to include health insurance  
and 401k.

Call Lisa 201-407-2630 or
email lisa@jerseyrehab.com

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com
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Pennsylvania, Maryland, Florida & Illinois

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE
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Tampa, FL area

NURSE 
PRACTITIONER

Full-time Florida licensed ARNP needed 
to work at our busy ortho practice. 
Assisting supervising physician in the 
office, hospital and as a surgical first 
assist. Obtaining H & P's, writing routine 
admission, pre/post-operative orders. 

Current needs in:
* New Urgent Care clinic

* Spine Service
* Sports Medicine

* Adult Reconstruction
Must have a minimum of 1 to 2 years 
surgical experience. Competitive salary 
offered to right candidate. 

Apply online at
www.floridaortho.com

Melbourne, Florida

RN (PRN & Full Time)
Inpatient

Flexible scheduling!!!
Full Time Opportunities Available!!!

Responsibilities: The Inpatient Registered Nurse 
works under the direction of the charge nurse 
and the Nurse Manager for the unit(s). The 
inpatient nurse must have the ability to make 
difficult nursing decisions for a client population 
with serious and persistent mental illness. 
Additionally, decisions also involve staffing, 
safety, security and infection control issues.

The inpatient nurse must have an understanding 
of the population served and be able to problem 
solve and educate employees in all of the 
nursing areas. Work is reviewed, by the Director 
of Nursing, through meetings with the charge 
nurses and Nurse Managers, evaluation of 
intervention decisions, compliance with state and 
federal rules, regulations and agency policies and 
procedures.

Exceptional benefit package to include health 
insurance, life insurance, and long term disability.  
Other options offered.  Excellent retirement plan.

Required: Current Florida Registered Nurses 
License. 1 year experience.

Contact: Linda Brannon at
lbrannon@circlesofcare.org
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South Carolina, Ohio, Michigan & Illinois

Kalamazoo, Michigan 

Nurse Practitioner
Bronson Methodist Hospital is seeking a Nurse Practitioner to be a part of a Rapid Response 
Team providing services to the hospital units.  Responsibilities include proactive approaches 
to code prevention, educating nurses and families, and responding to codes. Variable hours 
including nights, weekends and Holidays. This team of nurse practitioners functions under the 
direction of the critical care physicians.  Candidates must demonstrate excellent interpersonal 
skills and work well on a fast paced healthcare team.  Prior experience as a Nurse Practitioner 
or in a Critical Care setting required.

Offering a full range of services from primary care to advanced critical care.  We’re also locally 
owned and governed. With a workforce of more than 8,100, we’re one of the area’s largest 
employers. And our physicians and staff are nationally recognized for many exceptional 
achievements in quality, safety and service.

Kalamazoo, Michigan is the home of Western Michigan University, and is located within a two-
hour drive of both Chicago and Detroit, with the Great Lakes just an hour away. Southwestern 
Michigan features a four-season climate, promoting biking, skiing, and numerous other sports 
and recreational activities year round.

Interested candidates please email CV to wadeh@bronsonhg.org

Bloomington, Illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DON) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EOE

Greenwood, South Carolina

Nursing 
Instructors

Piedmont Technical College is currently seeking 
2 Nursing Instructors. These are full-time 
positions requiring willingness to work within a 
flexible teaching schedule (i.e. day, evening) and 
at varied sites (i,e. on-campus, off campus) and 
in distance learning formats.. 

Provides leadership, management, planning 
and coordination with enrollment, instruction 
of students, student advisement, recruiting, 
retaining, marketing and the provision of 
services to the College and community. 

Responsible for didactic, laboratory and 
clinical activities required to implement the 
Nursing curriculum including curriculum 
and instructional development, assessment 
functions to include program learning outcomes 
and student learning outcomes. Specific 
courses needed to fill are Medical/Surgical 
Nursing and Obstetrics/Pediatrics Nursing.

Minimum of Master’s of Science in Nursing (MSN) 
is required. Must hold an unencumbered, active 
license as a Registered Nurse in South Carolina 
and have two years of clinical experience as a 
Registered Nurse. Master’s degree in Nursing 
from ACEN or CCNE school preferred.

Two years teaching in didactic, lab/clinical 
settings at the Technical, Community College, 
or Vocational School level preferred. American 
Heart Association CPR instructor preferred.

Apply at www.jobs.sc.gov
Search for “Piedmont Technical College”

under agencies.
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Stockton, CA

Nurse 
Practitioner 

Nurse Practitioner needed for very busy 
Cardiology private practice. Full time, 
no weekends, call or evenings. The 
practice consists of professional staff in 
fully equipped clinic and testing center. 
Includes Nuclear, Echo, Stress, Holter 
Monitor, Pacemaker and anticoagulation 
clinic. Prefer cardiology experience, 
ACLS certification.

Job duties include, telephone triage, 
patient follow-up visits, pre-procedure 
visits, evaluation and identification 
of medical illness common to the 
cardiology patient, monitoring and 
management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients. May later 
include vein clinic ablation procedures, 
hospital visits. 

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff. 
Many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com
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Missouri, Oregon & California

Banning, CA

 
 
San Gorgonio Memorial Hospital, 
located in Banning, CA, is a 79-bed, 
non-profit community hospital, with 
a dedicated team of highly qualified 
professional staff.  We are looking 
for enthusiastic, energetic, and 
dedicated health care professionals 
who want to become a part of our 
team as we grow to meet the needs 
of our ever growing community.  Take 
advantage of our competitive salaries 
and excellent benefit package and 
see why working at SGMH is the right 
move to make.  Come grow with us!

Emergency Department

STAFF NURSE
Nights/Mid Shift Full time

$10,000 Sign-on Bonus
Requirements: 2+ years Emergency 
Department experience required.  
Must have a current California RN 
License, BLS, ACLS, & PALS.

Please contact 
Rynda Drennan, Recruiter
RDrennan@sgmh.org
P: (951) 769-2167
Or Apply on-line @ www.sgmh.org
San Gorgonio Memorial Hospital
600 N. Highland Springs Ave.
Banning, CA 92220                  EOE

Oregon 

Registered Nurse 
Community Counseling Solutions is a 501(c)3 
serving Oregon in Morrow, Wheeler, Gilliam, 
and Grant Counties. 

We are recruiting for a Registered Nurse at 
Juniper Ridge Acute Care Center, a secure 
psychiatric facility in John Day, providing 
services to individuals with mental illness.

This is a 37.5 hour per week
night shift position.

New Graduates are welcome to apply
and we will provide training.

Qualified applicants must have a valid Oregon 
Registered Professional Nurse’s license at 

the time of hire, hold a valid ODL, and pass a 
criminal history background check. 

Wages for this position are
$66,300 to $101,400, DOE

and include an excellent benefit
package of $4,000 signing bonus
and $2,500 relocation expenses.

Make a 2 year commitment and receive 
$10,000 to pay down your student loans.

If interested, please go to the CCS website at
www.communitycounselingsolutions.org

and fill out an online application.
EOE.

Town and Country, MO 

RN’s and LPN’s
Day Shift and

Evening Shifts Available
Great Benefits

Excellent Starting Salary
Fully Paid Health Insurance

Life Insurance
Paid Holidays

Paid Sick Days
Paid Vacations

Meals and More

Mari de Villa Senior Living
13900 Clayton Road

Town and Country, MO 63017
636-227-5347

www.maridevilla.com
fred@maridevilla.com
fritz@maridevilla.com
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St. Louis, Missouri 

NURSE PRACTITIONER
Full time position for licensed Nurse Practitioner in busy Internal Medicine 
practice specializing in HIV and HIV Research.

Experience and knowledge of HIV is a plus.

Prefer someone with a minimum of 2 years clinical experience, 
however, newly licensed graduates are welcome to apply.  

Start date flexible but available now.

Please email CV and contact information to
Jim.Bilderback@Centralwesthealthcare.clinic
or fax to 314-735-4211.

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
Our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

Las Vegas, Nevada

Nurse Practitioners
 Night Shift

Full-time, Contract
Day Shift
Wound Care

Las Vegas Multispecialty Organization 
(LVMSO) is looking for qualified night shift 
NPs to join their organization to provide 
primary care to patients and families, focusing 
on health maintenance, disease prevention, 
patient education and counseling. Works 
under direct supervision of a physician 
following established guidelines as required 
and within established scope of practice. 
Wound care NP to diagnose and treat patient 
wounds in acute and sub-acute environments 
under the supervision of a wound care 
physician.  
Responsibilities and Duties
Ability to perform physical exams on adult 
patients and to diagnose and treat common 
acute and chronic illnesses
Orders and interprets diagnostic 
test, prescribes medication and non-
pharmacological therapies based on the 
patient’s diagnoses, health history and age
Provides patients with health education, 
counseling and referrals to other healthcare 
professionals and community resources when 
appropriate
Qualifications and Skills
Current License in State of Nevada
Masters Degree from an accredited Nurse 
Practitioner’s Program

National Certification as a Nurse Practitioner

For more information, or to apply, please visit
www.lvmso.com

Ada, OK

NURSES
CAREER 

OPPORTUNITIES
Are you looking for an 
exciting career where you 
are able to impact the lives of 
others?

If so, WE ARE LOOKING 
FOR YOU. We are part of a 
national company with enormous 
opportunity for growth. Use your 
skills to change lives. JOIN OUR 
TEAM TODAY!

How to Apply:

https://recruiting.ultipro.com/
ACA1001

Choose Location:

Rolling Hills Hospital
1000 Rolling Hills Ln,
Ada, OK 74820, USA

About Us:

http://www.rollinghillshospital.com

Corning, California

FAMILY 
Nurse 
PraCtitioNer
wanted for a rural health clinic 
in Corning, Ca. General practice 
serving patients of all ages and 
emphasizing in wellness care and 
obesity management. the clinic 
is sub-specialised in Diabetes and 
other obesity-related diseases.

Call me at 530-321-2927 
for a telephone interview,  

or fax the resume to 530-824-3285
e-mail: Jamesooimd@gmail.com
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Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

ACCOUNTING MANAGER
Bachelor’s Degree in Accounting/Finance preferred. Associates degree required. Previous experience in 

non-profit environment, Great Plains accounting software and AZ RBHA reporting a plus. Must be skilled in 
account payables, account receivables, managing contract financials and reporting, monthly closing, and 

annual internal/external audits. Prefer previous leadership and/or supervisory experience.
Must be computer proficient to include excel spreadsheets, outlook, word.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.
WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 

applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 
expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic
Los Angeles,

California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)




