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The American Association of 
Critical-Care Nurses (AACN) 
announces the recipients of its 
annual research grants. Clinicians 
and researchers are invited to sub-
mit projects by Nov. 1, 2018, for the 
next application cycle, with total 
available funding of $160,000.

This year, the association awarded 
three AACN Impact Research 
grants up to $50,000 each and 
the AACN-Sigma Theta Tau 
Critical Care grant with up to 
$10,000 in funding. Since launch-
ing the grants program in 2011, 
AACN has awarded more than $1 
million and 20 Impact Research 
grants to ensure a pipeline for evi-
dence-based resources in support 
of a wide range of priorities.

AACN Impact Research grants 
support clinical inquiry that drives 
change in high-acuity and critical 
care nursing practice.

The grants are designed to ensure 
a vital source of clinically relevant 
research for creating evidence-
based resources that influence 
high-acuity and critical care nurs-
ing practice. Five priority areas 
guide AACN’s research activities 
and initiatives:

•Effective and appropriate use 
of technology to achieve optimal 
patient assessment, management 
and/or outcomes
•Creation of healing, humane 
environments
•Processes and systems that fos -
ter the optimal contribution of criti-
cal care nurses
•Effective approaches to symptom 
management

American Association Of 
Critical-Care Nurses’ Investment 
In Nurse-Driven Research
Tops $1 Million

•Prevention and management of 
complications

“Through our grants, AACN sup-
ports nurse-driven research 
designed to improve high- acuity 
and critical care nursing practice 
and outcomes for patients and 
their families,” said AACN Chief 
Clinical Officer Connie Barden, 
MSN, RN, CCRN-K, CCNS. 

“The evidence provided from 
AACN-funded projects influences 
the care provided by nurses every 
day.”

This year’s funded projects and 
grant recipients:

Assessing Reiki’s Effects on Pain, 
Anxiety (Impact Research grant)

Critically ill older adults are at 
exceptionally high risk for develop-
ing pain, anxiety and/or delirium 
during their hospital stay, but more 
needs to be known about how to 
best deliver effective, nonpharma-
cological, palliative care to reduce 
pain and improve patient out-
comes. Reiki is a complementary 
health therapy where trained prac-
titioners place their hands lightly 
on or just above a person, in 
discrete positions, with the goal of 
facilitating the person’s own heal-
ing response. This AACN grant will 
support the Reiki Intervention for 
Seriously Ill Elders-Intensive Care 
Unit (RISE-ICU) study to assess 
whether Reiki is superior to sham 
Reiki and usual care when deliv-
ered to critically ill older adults 
who require mechanical ventila-
tion. Michele Balas, PhD, RN, 
CCRN-K, FCCM, FAAN, associate 

professor, and Susan Thrane, PhD, 
MSN, RN, assistant professor, The 
Ohio State University College of 
Nursing, Columbus, will lead the 
multidisciplinary research team.

Assessing Pain in Non-Verbal 
PICU Patients (Impact Research 
grant)

Pain is a significant burden for 
children with neurodevelopmen-
tal disabilities, yet clinicians 
often struggle to identify and 
manage pain in these patients. 
Observational pain assessment 
tools used in other patient care 
settings have not been validated 
for use in the pediatric intensive 
care unit (PICU), where even 
children with verbal abilities may 
be unable to express their pain 
due to intubation and mechanical 
ventilation. This study will evalu-
ate whether the Individualized 
Numeric Rating Scale (INRS) can 
help nurses assess pain in non-
verbal children with intellectual 
disabilities who are patients in 
a PICU. In addition to her clini-
cal duties at Children’s Hospital 
of Philadelphia, lead researcher 
Kaitlin Best, PhD, RN, is a Fellow 
in the hospital’s Leadership 
Education in Neurodevelopmental 
Disabilities (LEND) program.   

Using BIS Monitoring to Detect 
Delirium (Impact Research grant)

With more patients surviving criti-
cal illness, delirium has become 
a common concern, especially 
in aging populations. Bispectral 
Index (BIS) monitoring is an inno-
vative brain wave analysis tech-
nique with the potential to become 
a low-cost, early-alert delirium 
detection tool. The Methods of 
Identifying Neurological Delirium 
(MIND) study will assess BIS fea-
sibility and performance against 
current assessment methods. The 
principal investigator is Malissa 
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Mulkey, MSN, APRN, CCNS, 
CCRN, CNRN, a neuroscience 
clinical nurse specialist and a 
doctoral student at East Carolina 
University College of Nursing, 
greenville, North Carolina. The 
findings will provide preliminary 
data about the use of BIS moni-
toring for detecting delirium and 
inform the design of a larger, more 
definitive validation study. 

Nursing Certification’s 
Contribution to Mobility 
Interventions (AACN-STTI grant)

Research has shown that early, 
progressive mobility improves 
patient outcomes, but barriers 
remain to implementation. This 
study will explore nurses and 
advanced practice nurses’ knowl-
edge, behaviors and attitudes 

toward patient assessment of 
mobility readiness and imple-
mentation of mobility interven-
tions. As part of the analysis, 
the researchers will examine the 
impact of nursing certification 
on implementation of mobility 
interventions for patients who are 
critically ill. Leading the project 
is Chris Winkelman, PhD, ACNP, 
CCRN, CNE, FAANP, FCCM, 
associate professor at Frances 
Payne Bolton School of Nursing at 
Case Western Reserve University, 
Cleveland, who was among the 
first researchers to explore the 
positive outcomes of progressive 
mobility for critically ill adults. 

AACN will award up to three 
$50,000 Impact Research grants 
in 2019. AACN continues to offer 
annually the AACN-Sigma Critical 

Care grant with up to $10,000 in 
funding.

Principal investigators must be 
current AACN members with 
either an earned master’s degree 
or completed candidacy require-
ments for a doctoral degree. 
Sigma members are also eligible 
to apply for the AACN-STTI grant.

The application period for 
next year’s funding is open. All 
research grant applications must 
be submitted online by Nov. 1, 
2018. For more information, includ-
ing award criteria and supporting 
documents, visit www.aacn.org/
grants, or email research@aacn.
org.

Source: American Association of 
Critical-Care Nurses (AACN

A replication of the 1997 
“Woodhull Study on Nursing and 
the Media” found nurses con-
tinue to be underrepresented as 
sources in heath news stories 
despite their increasing levels of 
education and expertise.

A companion study found bias-
es among newsrooms about 
women, nurses and positions 
of authority in health care can 
impede a journalist’s use of nurs-
es as sources in health news sto-
ries, despite unique perspectives 
that could enrich a story. 

The research, led by the george 
Washington University School 
of Nursing’s Center for Health 
Policy and Media Engagement, 
was published in two parts in the 
Journal of Nursing Scholarship 
and the American Journal of 
Nursing.

“The lack of progress in nurses’ 
representation in health news 
stories over the past 20 years 
was stunning, particularly since 
the 2010 Institute of Medicine 
report on ‘The Future of Nursing’ 
noted that we can’t transform 
health care and promote the 
health of the public without rec-
ognizing and tapping into the 
special expertise of nurses,” said 
Diana J. Mason, the principal 
investigator of the gW study and 
a registered nurse and senior 
policy service professor for gW’s 
Center for Health Policy and 
Media Engagement.

The original Woodhull Study 
found nurses were represented 
as sources in less than 4% of 
health news stories in leading 
print newspapers, newsweeklies 
and health care trade publica-
tions of the day. Using the same 

Researchers Find No Progress In 
Media Representation Of Nurses 
Over Last 20 Years

publications as the original 
study, the team, which also 
included researchers from the 
Berkeley Media Studies group, 
examined a randomly selected 
sample of 365 health news sto-
ries published in September 
2017 to determine the type and 
subject of the article, the profes-
sion and gender of speakers and 
the number of times nurses were 
referenced without being quoted. 
They discovered that nurses 
were identified as sources in 2% 
of health news coverage and 
mentioned in 13% of health news 
coverage overall.

In addition, the researchers con-
ducted one-on-one telephone 
interviews with health journalists 
to better understand the barriers 
and facilitators to using nurses 
as sources in news stories. The 
interviews revealed an overarch-
ing theme of biases, not just 
among journalists, but also edi-
tors, public relations staff and 
health care organizations.

“It was not enough to just docu-
ment that nothing has changed 
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MedEvac Foundation International 
named Whitney Corby as its 2018 
Patient of the Year and will honor 
her at this weekend’s annual 
Donor Recognition event, held in 
conjunction with the Air Medical 
Transportation Conference 
(AMTC).

Corby, the fourth annual winner 
of the award and an Air Methods 
patient, suffered a traumatic brain 
injury in 2013 after a car accident 
and has since become a neurol-
ogy nurse caring for patients with 
injuries similar to her own.

The day after Christmas 2013, 
Corby, 24, from Winchester, Va., 
was driving at night near her for-
mer home in Corning, N.Y. when 
her SUV slid on black ice and 
collided with a tree. Corby, who 
suffered a traumatic brain injury, 
along with a fractured skull, a bro-
ken cheekbone and collarbone, 
and bruised lungs, was transport-
ed by Air Methods to the closest 
available Level 2 trauma center, 
which was in Pennsylvania.

“If she had not been flown down 
here, she would not be here 
today,” Corby’s mother, Teresa, 
remembers physicians telling her. 
“It made me really realize that life 
is precious and you need to appre-
ciate every minute that you have.”

Corby was in a coma for six days 
and then transferred to a rehabili-
tation center where she worked 
with speech, occupational and 
physical therapists where she 
retrained herself to talk, walk, eat, 
brush her teeth and perform other 
routine tasks. After six months of 
extensive inpatient and outpatient 
rehabilitation, Corby was able to 
resume normal life and re-enrolled 
in college.

In 2017, Corby earned a nursing 
degree from the Decker School of 
Nursing at State University of New 
York (SUNY) Binghamton. She has 
since served as an intern at the 
same hospital where she under-
went her inpatient rehabilitation, 
Unity Hospital in Rochester, N.Y. 
Today, Corby works on the neurol-

Whitney Corby Named 2018 
MedEvac Foundation Patient
Of The Year

ogy floor at Winchester Medical 
Center in Winchester, Va.

“Who better than to serve as a 
neuro nurse than someone who 
has been through the same things 
as their patients? I want to use 
my experience to help others 
overcome similar traumas,” said 
Corby, who has no recollection of 
the crash or immediate aftermath. 
“I am truly honored to receive 
this award and dedicate it to the 
air medical providers that helped 
me and continue to help others in 
need all over the country.”

“Through her perseverance and 
optimism, Whitney Corby most 
assuredly deserves to be named 
the MedEvac Patient of the Year,” 
said Steve gorman, Air Methods’ 
chief executive officer. “Her mov-
ing and inspirational story is also 
another example of the life-saving 
emergency care air medical pro-
viders deliver thousands of times 
each year. Our dedicated pilots 
and clinical teams around the 
country work tirelessly in all condi-
tions to help patients have better 
outcomes.”

Source: Air Methods

in 20 years,” Barbara glickstein, 
co-principal investigator on the 
study, said. “We had to under-
stand why there has been no 
movement in who are considered 
experts.”

For example, the researchers 
heard from participants that 
preconceptions exist in health 
news about positions of author-
ity, placing “rock-star doctors” at 
the top of their lists of sources. 
The participants explained that 
their newsroom cultures typically 
affect their selection of sources 

and that they have had to defend 
using a nurse as a source.

“Journalists and the media play 
an important role in educating 
the public about issues affecting 
health and health care, but their 
biases about who are credible 
experts is limiting the richness of 
their reporting,” Jean Johnson, 
executive director of the Center 
for Health Policy and Media 
Engagement, said. “If journalists 
aren’t interviewing nurses, they 
may be missing the best part of 
the story.”

Several additional themes 
emerged from the interviews, 
including health journalists not 
understanding the range of nurs-
es’ roles and the nursing profes-
sion not routinely engaging jour-
nalists. The researchers note that 
journalists and nurses can both 
do more to ensure the public 
benefits from the knowledge and 
insight nurses can provide.

Source: george Washington 
University
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Imagine a first responder answer-
ing the call to a natural disaster, 
a house fire, or an active shooter 
incident where there may be 
multiple injuries and unknown 
casualties.

The information the responder 
needs to fulfill the mission is 
immeasurable. When you also 
consider the volume of data they 
receive from other responders, 
dispatch, command centers, vic-
tims, and onlookers while receiv-
ing and relaying information to 
medical personnel, it becomes 
clear that responders have to 
synthesize a large amount of 
life-saving information in a short 
amount of time. This can lead to 
information overload.

The Department of Homeland 
Security (DHS) Science and 
Technology Directorate (S&T)’s 
Next generation First Responder 
Apex program (NgFR) partnered 
with the NASA Jet Propulsion 
Laboratory (JPL) to address this 
capability gap and develop the 
Assistant for Understanding Data 
through Reasoning, Extraction, 
and Synthesis (AUDREY). 

AUDREY is a state-of-the-art 
human-like reasoning system 
designed to assist first respond-
ers in synthesizing high-level 
data while at the scene of an 
emergency. DHS S&T began the 
AUDREY software pilot at the 
Multi Agency Communications 
Center (MACC) in grant County, 
Washington, in the fall of 2017 
and will pilot AUDREY at the 
Hastings-Quinte Paramedic 
Services in Ontario, Canada in 
early 2019.

Similar to the voice-activated 
device on a smartphone or the 
voice-controlled intelligent per-
sonal assistant available to the 
public, AUDREY is personalized 
to the individual responder and 
has the capability to recognize 
first responder specialized 
language. However, unlike the 
artificial general intelligence 
(AgI) systems available to the 
general public, AUDREY uses 
bio-inspired neural symbolic pro-
cessing for cognitive reasoning. 
In other words, AUDREY lever-
ages human intelligence and 
collects data to achieve better 
machine intelligence and pro-
vides insight that first respond-
ers may not have in the crucial 
moments of an emergency.

“AUDREY learns, analyzes, rea-
sons, predicts, collaborates, and 
provides data fusion to provide 
direction for first responders 
on the scene,” said Dr. Edward 
Chow, manager of the Civil 
Programs Office at NASA JPL. 
“In other words, AUDREY has 
the potential to serve as a sort of 
guardian angel for first respond-
ers while responding to an emer-
gency.”

As demonstrated in Next 
generation First Responder 
video released last spring, 
AUDREY provides situational 
awareness during an incident, 
connecting first responders 
across different agencies with 
vital information right at their fin-
gertips.

“AUDREY provides the kind of 
information at an incident that 
may not be readily apparent to 

Public Safety Agencies Pilot 
Artificial Intelligence To Aid In 
First Response

even the most seasoned first 
responder,” said S&T's NgFR 
Director John Merrill, DHS S&T 
AUDREY program manager.

“AUDREY’s purpose is to aid 
responders in taking all of the 
pertinent data related to an inci-
dent and making quicker deci-
sions. In turn, this not only helps 
first responders save lives, but 
also keeps them better protect-
ed,” Merrill concluded.

At the MACC in grant County, 
Washington, Technical Services 
Manager Dean Hane anticipates 
AUDREY will aid in caller and 
data information gathering as 
well as serve as a tool in syn-
thesizing caller information from 
text-to-911.

“The major priority for dispatch-
ers across the nation is to get a 
call out faster and more accu-
rately to our first responders 
out in the field,” said Hane. “We 
believe AUDREY will be a tool 
we’ll use to gather information 
and data collection processes 
and to speed up our response.”

With the onset of text-to-911 ser-
vices available in many dispatch 
centers across the country, many 
in the industry believe the future 
of 911 dispatch will be phone 
applications developed for the 
public to report more detailed 
information from an incident. 
Currently, the MACC offers the 
text-to-911 service and antici-
pates that evolution.

“Certainly, there will be a variety 
of unanticipated standards and 
data that will be collected from 
that kind of technology that we 
would need a tool like AUDREY 
to synthesize,” said Hane. 
“AUDREY will be that peek into 
the future – and we’re excited 
that we’ll be at the onset to crack 
open that door.”
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getting behind the wheel after 
cannabis use is on the rise in 
the US, and THC, not alcohol, 
is now the most commonly 
detected intoxicant in US driv-
ers. Detecting levels of THC, 
however, is challenging and the 
methods used so far cannot 
accurately determine a person's 
level of impairment.

The article "Driving While 
Stoned: Issues and Policy 
Options" by Mark A.R. Kleiman, 
Tyler Jones, Celeste J. Miller, 
and Ross Halperin, published 
in De gruyter's Journal of Drug 

Policy Analysis, looks at current 
issues associated with cannabis 
intoxication when driving and the 
options available in testing for 
THC levels.

The study suggests that, due 
to the recent legalization of the 
production and sale of cannabis 
in some US States, the number 
of people driving under the influ-
ence of cannabis is likely to rise, 
which is unsettling since there is 
a widespread belief among mari-
juana users that THC does not 
have an effect on driving. 
Americans now spend an esti-

High On The Highway --
Stoned-Driving On The Increase

mated 15 billion hours under the 
influence of cannabis per year, 
with no sign of consumption 
slowing down soon.

Unlike breath alcohol detection 
tests, which are cheap, reliable 
and can be easily administered 
at the roadside, a breath test for 
cannabis remains to be devel-
oped.

Oral-fluid testing can demon-
strate recent use but not the 
level of impairment and thus a 
blood test must be carried out by 
health professionals at a medi-
cal facility. A further challenge is 
that blood THC levels drop very 
sharply even after minutes. A 
blood test is also a poor indica-

Hane explained that while many 
are excited about the prospect 
of AUDREY’s ability to streamline 
dispatch, some are apprehensive 
that AgI may eventually take their 
jobs. However, Hanes assures, 
“Dispatchers don’t need to worry 
about AgI taking their jobs.

“Nothing can ever take the place 
of human intuition. There are 
instances where a caller may 
disguise their distress, in the 
example of domestic abuse. 
Trained dispatchers are able to 
distinguish cues that AI cannot,” 
Merrill stressed.

“AUDREY was created to learn 
with first responders and supple-
ment their decisions while out 
in the field. There is no replace-
ment for human intuition,” said 
Merrill.

Currently, the MACC is in the 
midst of gathering data to input 
into the AUDREY platform for 
their demonstration in the fall.

For Doug Socha, chief para-
medic with the Hastings-Quinte 
Paramedic services, piloting a 
system like AUDREY seems like 
the natural next step in next gen-
eration first responder technol-
ogy.

“Our services have been very 
progressive in advancing tech-
nology and trying to support 
paramedics in providing the best 
patient outcome possible. We’re 
always looking to try to advance 
tools and give paramedics the 
ability to do their job in those 
highly critical situations,” said 
Socha.

Socha was introduced to 
AUDREY through the established 
partnership between DHS S&T 
and Defence Research and 
Development Canada (DRDC) 
during the CAUSE IV interoper-
ability experiment.

“When I first heard about 
AUDREY’s capabilities to sup-

port responders with instant 
decision-making, I saw an oppor-
tunity where this type of AI can 
benefit paramedics from a health 
care system point of view,” said 
Socha. “The ability to have para-
medics check on medication or 
relay information to hospitals 
that could save them time, can 
help paramedics focus more on 
patient care.”

Socha explained that often, para-
medics’ ability to treat patients 
on the spot is limited because 
they must call and consult phy-
sicians before taking the next 
steps in treatment.

“We lose crucial seconds when 
we could be saving lives,” said 
Socha.

Source: Homeland Security's 
Science & Technology 
Directorate
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tor of how recently the drug was 
used or the extent of impairment, 
and other tests are also not com-
pletely accurate.

Research on the risk of driving 
under the influence of cannabis 
is still preliminary and subject to 
fierce debate.

However, a few facts are certain: 
stoned-driving adds to accident 
risk, especially in combination 
with alcohol and other drugs. 

Also, while it is certain that the 
risk of driving under the influ-
ence of cannabis alone is much 
lower than under the influence of 
high levels of alcohol, it is diffi-
cult to determine levels of impair-
ment after cannabis use.

Stoned driving, the article posits, 
should be discouraged by mak-
ing it a traffic offense with the 
promotion of anti-stoned driving 
messages highlighting the dan-
gers and risks.

"Even assuming that an accept-
able test can be developed, 
stoned driving alone and not 
involving alcohol or other drugs, 
should be treated as traffic 
infraction rather than as a crime, 
unless aggravated by reck-
lessness, aggressiveness, or 
high speed," said study author 
Professor Mark A.R Kleiman of 
New York University.

Source: De gruyter

A University of Adelaide forensic 
pathologist is warning that poten-
tially harmful substances found 
in herbal medicines may be play-
ing a bigger role in deaths of 
‘health tourists’ than previously 
thought.

Professor Roger Byard is calling 
for closer checks during post-
mortems for the presence of 
drugs and adulterants that origi-
nate from herbal remedies.

“There is a possibility that harm-
ful materials found in herbal 
medicines are either contributing 
to, or causing, deaths of over-
seas travellers,” says Professor 
Byard.

‘These factors should be con-
sidered in all medical and legal 
cases involving recent overseas 
travel, particularly to Asian desti-
nations.”

As part of health and wellness 
tourism, Western travellers to 
many Asian countries now often 

visit herbal centres. Free health 
checks may be performed at 
these centres and herbal prod-
ucts are offered for sale. They 
offer hope to a growing number 
of people looking for a cure for 
their health problems.

“This type of health tourism is 
based upon learning about and 
consuming traditional medicinal 
herbs and is an important part of 
the worldwide medical tourism 
industry,” says Professor Byard.

“Patients wrongly believe that 
they are being treated without 
using harmful chemicals or 
drugs.

Studies have found some herbal 
remedies have been adulterated 
with approved or banned drugs 
and even toxic heavy metals. 
Adulterants have been linked to 
a range of side effects of varying 
severity including hyper tension, 
heart problems, psychiatric dis-
orders and in some instances 
even deaths.

Deaths Due To Tainted Herbal 
Medicine Under-Recorded

“The composition of many of 
these products is uncertain, 
there may be contaminants and 
pharmaceutical additives, and 
their interaction with prescription 
medications is unpredictable,” 
says Professor Byard.

“However, the potential role and 
impact of herbal medicines, and 
possible adulterants within them, 
is usually not considered in med-
icolegal cases.

“Forensic facilities may be miss-
ing the presence of harmful or 
toxic substances when carrying 
out post mortem assessments 
not because the substances 
aren’t there but because patholo-
gists may not be looking for 
them.

“When considering cases in 
which a person has died after 
taking herbal medicines sourced 
from overseas, forensic patholo-
gists need to take extra care to 
consider the possibility that adul-
terants have played a role in the 
person’s demise,” says Professor 
Byard.

Source: University of Adelaide
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Conferences 
& Educational 
Opportunities

Orthopedic Innovation 
Summit

November 10, 2018
Qualcomm Institute of San Diego

San Diego, California
Phone: 949-338-4244

Email: admin@acpm.health
Web: https://acpm.health/

innovation2018/

Third Interdisciplinary
Conference on Orthopedic

Value-Based Care
January 18th - 20th, 2019

Fashion Island Hotel
Newport Beach, CA

admin@acpm.health

acpm.health/ovbc2019/index.php
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Massachusetts, Connecticut & New Jersey

Assistant Professor
of Nursing

DEPARTMENT/DIVISION:
Nursing Department/School of Health Careers, 
Technology, and Applied Learning

TITLE OF POSITION/RANK: 
Assistant Professor of Nursing
(Tenure Track) – 2 Positions

RESPONSIBILITIES:  The Nursing Department 
is seeking two (2) full-time Assistant Professors 
to teach Medical/Surgical Nursing and to assist 
in the development and use of SIMs interactive 
lab technology.  Teaching responsibilities include 
classroom lecture, college lab, and clinical 
instruction for both beginning and advanced 
medical surgical nursing. Topics include but are 
not limited to: Cardiac, Respiratory, Renal, Neuro, 
Orthopedics, and gastrointestinal Nursing.  
The faculty member will also participate in the 
development/design and revision of curriculum 
offered.  Faculty members are expected to 
participate actively in both departmental and 
college wide committees, as well as demonstrate 
professional development.  Faculty are required 
to teach 15 hours a week and hold a minimum of 
5 office hours per week. 

REQUIRED QUALIFICATIONS:  A Master’s 
degree in Nursing is required. At least three years 
of recent consecutive, full-time lecture teaching 
experience and at least 3 years of recent 
medical-surgical clinical nursing instruction 
experience required. Experience in curriculum 
development and test construction also required.  
The successful candidate must possess an 
active and unrestricted NYS Registered Nurse 
license.  Knowledge and commitment to the 
goals and missions of the community college 
and a demonstrated ability to interact with a 
diverse and multicultural student body and staff 
are required.  

PREFERRED QUALIFICATIONS:  A Master’s 
degree in Nursing Education is strongly 
preferred. At least five years of clinical 
experience as a medical surgical nurse 
preferred.  A familiarization with the accreditation 
process is recommended. Candidates who have 
demonstrated a commitment to working with 
underrepresented minority students through 
teaching, mentoring, or administration are 
especially encouraged to apply.

POSITION EFFECTIVE:  Spring 2019

SALARY & BENEFITS: 
The starting salary is $72,826 plus excellent 
benefits.            

TO APPLY:  Candidates must be legally 
authorized to work in the United States at the 
time of hire.  You may send a resume, cover 
letter, 3 letters of recommendation to:
humanresources@sunywcc.edu

Please indicate “CODE: NYBNA” and “Assistant 
Professor of Nursing (Tenure-Track) - 2 Positions” 
in the subject line of the email.  

DEADLINE FOR APPLICATIONS:  Priority will 
be given to applications received by September 
30, 2018.  Applications will be accepted until the 
position is filled.

“The hallmarks of our approach
are integrative and personalized
care delivered by an expert
team of addiction treatment
professionals” 

Serenity at Summit is a proud member of the Delphi Behavioral Health group 
network of addiction treatment centers across the country. We are fully committed 
to Delphi’s mission of bringing a new standard of quality to the addiction treatment 
industry in the United States.

From utilizing the best clinical methods and modalities to staffing our facilities with 
fully-licensed and uniquely compassionate clinical and medical professionals, Delphi 
is dedicated to making a lasting difference in its clients.

We have immediate opportunities available for NPs and RNs to join our team:

Serenity at Summit New England, Haverhill, MA
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
Charge RNs - Full Time 12 hour Night Shift
RNs - Full Time or Per Diem

Serenity at Summit, Union, NJ
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
RNs - Per Diem -  12 hour Night or Day Shift

For more information, visit us at: www.serenityatsummit.com 

To apply, please email resume to:
Susan Stelmach, Director of Human Resources at SStelmach@summithelps.com
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New York & New Jersey

Lyons, NY 

Wanted:
RN Supervisors,

Staff RN’s and LPN’s
Excellent benefits:

sick time, 13 holidays,
vacation days, health & dental

insurance, NYS retirement. 

Apply at:
Wayne County Nursing Home
1529 Nye Road, Lyons, NY 14489

Or contact us via e-mail at:
wcnh@co.wayne.ny.us

Job descriptions maybe viewed
on our website under

Employment Opportunities, at
www.waynecountynursinghome.org 

Equal Opportunity Employer

Clinton NJ 

Hunterdon Developmental Center
is looking for full-time and hourly

RN’s and LPN’s
RN $73,894.98 (Hourly $35 -$45 hr) 

LPN’s $48,150.78 (Hourly $22 - $26 hr)

Evening and night shift plus shift differential

We offer a great Benefit Package for all full time employees that includes
Health, Prescription, Dental & Life Insurance, 15 Sick Days, 12 Vacation Days,

3 Personal Days & 12 Holidays, Retirement Plan and much more!

Apply in person at the Human Resources Department,
Administration Building, 40 Pittstown Road, Clinton NJ 08809
between the hours of 8 am and 2 pm

At HDC, Our Excellence is Driven by Our Passion
HDC is an AA/EEO Employer

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 

Monroe Township, NJ 

Springpoint Senior Living, Inc. is 
opening a 120 bed rehabilitation center 
on the same campus as our Monroe 
Village facility, called Village Point. 

Immediate opportunities available for:

RNs, LPNs
& C.N.A.s

ALL SHIFTS
FT, PT and Per Diem 

Sub Acute, Long Term 
Care and Memory Care 

neighborhoods

$2.00 per hour
weekend differential

Must be Certified in NJ, focused on
customer service and good quality care.

We offer an excellent salary and great 
benefits for our FT staff including but 
not limited to:
•  Health Insurance    •  401K
•  Paid Holidays and Paid Time Off
•  Tuition Assistance and more.

Applicants can apply on line:
www.springpointsl.org

submit resumes via email:
mwisbeski@springpointsl.org

or stop by at this location:
Monroe Village

1 David Brainerd Drive
Monroe Township, NJ  08831



Cardiothoracic and Vascular
Physician Assistant or Nurse Practitioner 
Needed in Happiest Place to Live Nationwide
Terrebonne general Medical Center, Houma, LA, is seeking a Cardiothoracic Physician Assistant or Nurse Practitioner to join our 
pioneering, world-class cardiovascular program.  This position is extended to a PA-C or NP with expertise and established experience to 
fill this vital role. The provider, under a physician’s direction/supervision, shall assist in medical care and surgical procedures for patients 
in both the inpatient and outpatient settings and contribute to physician’s effectiveness.  Candidates will enjoy a robust service and a 
challenging complement of procedures.

All candidates should have a consistent employment or training record and documentation of excellent outcomes.   Candidates must have 
exceptional clinical skills, excellent bedside manner and a strong work ethic.  Applicants must currently be authorized to work in the United 
States on a full time basis.

Enjoy a competitive compensation package, comprehensive benefits, and opportunity for professional growth and excellent quality of life 
offerings with deep cultural heritage provided in this unique area of Southeast Louisiana.

The medical center has a strong referral base for cardiothoracic and vascular services throughout the region.  The facility is led by an 
administrative team that supports a high-quality cardiothoracic and vascular surgery program.  

COMPANY OVERVIEW

Terrebonne general Medical Center is a nationally recognized facility that focuses on quality and providing exceptional healthcare with 
compassion.  The hospital is a public, non-profit facility consisting of 321 licensed beds with a full range of services and several thriving 
centers of excellence. The medical center takes pride in being the largest community-based hospital and acknowledged leader in the 
parishes it serves. The facility serves as a major economic force for the community with a staff of over 1,400 employees and over 170 active 
staff physicians and over 300 total medical staff members.

WHY LIVE HERE?

Houma-Terrebonne Parish was recognized as one of the top “Happiest Place to Live” nationwide, second most-exciting city in Louisiana.  
The unique culture and strong family bonds as well as a joy for life attitude make this area second to none.  Additionally our community 
provides all of the essential components to make your professional & personal life thrive:

• In this unique area you will find uncommon attractions and delicious dining that is all wrapped up around our Cajun culture
   and hospitality that is second to none.

• Close proximity to major metropolitan areas - 45 minutes from the New Orleans International Airport, 1 hour drive to New Orleans
    and 1 hour 45 minute drive to Baton Rouge and Lafayette

• Bordered by the bountiful Gulf of Mexico, Terrebonne Parish is the Saltwater Fishing Capital of the World,  with a combination
   of deep sea, brackish or inland fishing with liberal limits. 

• A plethora of other outdoor recreational activities awaits you including recreational sports and golf.

• Excellent quality of life with strong family bonds.    • Very low crime rate, strong school system.

• This area draws a highly skilled workforce from four parishes   • Centrally located and the hub for medical services.

For more information, please contact:
Ann Dupre, Medical Staff Office Manager
phone: 985-873-4087 (w) 
email: ann.dupre@tgmc.com
visit: http://physicians.tgmc.com  
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NURSE FLOATER
The Cuyahoga County Board of 
Developmental Disabilities seeks a full-
time Nurse Floater to work with nursing 
teams across Cuyahoga County to promote 
the health and safety of individuals with 
developmental disabilities (dd) across the 
life span in all environments where they live, 
work, learn and play.  

Benefits Package:  Outstanding benefits 
packages, paid leave time, paid holidays, 
retirement through Ohio PERS, and an 
outstanding work environment as part of a 
large multidisciplinary group of professionals.  
Work is days, Monday - Fridays.  generous 
salary range and so much more!

Qualifications:  Licensed as a Registered 
Nurse in the state of Ohio.  Specific training 
in dd; at least two years’ experience in 
public health, school nursing and/or clinical 
experience with dd in the pediatric or adult 
settings.  Ability to work in a teaming process 
with the RN scope of practice. Ability to 
maintain the State of Ohio nursing licensure. 
Certification to instruct and provide standard 
first aid and CPR (unless restricted for health 
reasons).  Training may be acquired following 
hire. Obtain and maintain certification in 
the DODD Train the Instructor Program for 
medication administration.  Training may be 
acquired following hire. Valid state of Ohio 
driver’s license and an excellent driving 
record.

Application Process: Apply ONLINE 
through our webpage at the following link:
https://careers-cuyahogabdd.icims.com/
jobs/1234/nurse---floater/job

New York

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, Inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The Manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CMS’s and NYSDOH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New York required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred;  Minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid Driver’s License to travel within NYS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CMS’s and NYSOOH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent Injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New York required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred; Minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent Injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid Driver’s License to travel within New York State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

For immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EOE
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New York, New Jersey & Pennsylvania

New York State

Full and Half Time
RN Positions

$5,000 Sign on Bonus  

Appreciated, supported, and personally fulfilled!
Provide nursing services in a positive, caring community setting for adults with I/DD.

“My life has been touched by such amazing people who have become an extension of my friends 
and family. The Arc of Delaware County has been the most rewarding part of my career by far.” 
–LeeAnn Otto, RN

For more information about The Arc of Delaware County
or to apply visit our Career Page at:                                                       www.delarc.org

Long Island City (Queens), NY

Family Nurse 
Practitioner or

Physician Assistant
The Floating Hospital, an innovative 
non-profit healthcare provider for over 
150 years, is seeking a highly motivated, 
experienced Family Nurse Practitioner 
or Physician Assistant for immediate, 
full-time placement at its sites in Astoria 
and Long Island City. Essential duties 
include:

· Provide primary care

· Perform well-care examinations

· Distribute medications to patients

· Communicate with case workers

· Encourage health promotion, disease
  prevention, and health maintenance

Candidate must possess a valid NYS 
Family NP or PA license and must be 
Board Certified.  Prior experience with 
electronic medical record (eClinicalWorks 
preferred) a must.  Bi-lingual (Spanish) 
desirable. Must have experience treating 
patients of all ages.

We offer a competitive salary and 
benefits.              EOE.

Please email resume, cover letter stating 
position & salary requirements to:

plarocco@TheFloatingHospital.org

Visit: www.thefloatinghospital.org

Jamestown, New York

Family Nurse 
Practitioner

Cosmetic, and
General Dermatology

Southern Tier Dermatology is now 
expanding into the Jamestown, New 
York area, and is hiring a full time 
Nurse Practitioner. Must be an FNP, 
with dermatology or plastic surgery 
experience, and ready to hit the ground 
running in a brand new office. 

The Nurse Practitioner shall provide 
health care services in accordance with 
established standards, principals and 
ethics of the profession at our Medical 
Practice providing health care services 
to a diverse population.

Position is immediate. 
Monday -Friday work week.

Benefits:
Health insurance.
generous 401K.

Competitive pay based on productivity.
Excellent growth opportunity.

Please send CV/resume to
Nancy Leftenant

nancy@southerntierdermatology.com

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Essex County and Monmouth County, NJ

NURSE
PRACTITIONERS

Physical Medicine and Rehabilitation/
PAIN MANAgEMENT Practice located 
in Essex County & Monmouth County, 
NJ  is looking for Nurse Practitioners 
to join our dynamic team of  healthcare 
professionals.

The candidate must be NJ licensed 
with prescriptive authority, including a 
DEA number.

Must be able to diagnose and pre-
scribe interventions through interviews 
and physical exams, and able to do 
basic injections. Pain/ Ortho/ PM&R 
experience a plus, we are willing to 
train.

We offer a competitive salary and 
benefits to include health insurance  
and 401k.

Call Lisa 201-407-2630 or
email lisa@jerseyrehab.com
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Pennsylvania, Maryland, Florida & Illinois

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE
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Tampa, FL area

NURSE 
PRACTITIONER

Full-time Florida licensed ARNP needed 
to work at our busy ortho practice. 
Assisting supervising physician in the 
office, hospital and as a surgical first 
assist. Obtaining H & P's, writing routine 
admission, pre/post-operative orders. 

Current needs in:
* New Urgent Care clinic

* Spine Service
* Sports Medicine

* Adult Reconstruction
Must have a minimum of 1 to 2 years 
surgical experience. Competitive salary 
offered to right candidate. 

Apply online at
www.floridaortho.com

Melbourne, Florida

RN (PRN & Full Time)
Inpatient

Flexible scheduling!!!
Full Time Opportunities Available!!!

Responsibilities: The Inpatient Registered Nurse 
works under the direction of the charge nurse 
and the Nurse Manager for the unit(s). The 
inpatient nurse must have the ability to make 
difficult nursing decisions for a client population 
with serious and persistent mental illness. 
Additionally, decisions also involve staffing, 
safety, security and infection control issues.

The inpatient nurse must have an understanding 
of the population served and be able to problem 
solve and educate employees in all of the 
nursing areas. Work is reviewed, by the Director 
of Nursing, through meetings with the charge 
nurses and Nurse Managers, evaluation of 
intervention decisions, compliance with state and 
federal rules, regulations and agency policies and 
procedures.

Exceptional benefit package to include health 
insurance, life insurance, and long term disability.  
Other options offered.  Excellent retirement plan.

Required: Current Florida Registered Nurses 
License. 1 year experience.

Contact: Linda Brannon at
lbrannon@circlesofcare.org
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South Carolina, Ohio, Michigan & Illinois

Kalamazoo, Michigan 

Nurse Practitioner
Bronson Methodist Hospital is seeking a Nurse Practitioner to be a part of a Rapid Response 
Team providing services to the hospital units.  Responsibilities include proactive approaches 
to code prevention, educating nurses and families, and responding to codes. Variable hours 
including nights, weekends and Holidays. This team of nurse practitioners functions under the 
direction of the critical care physicians.  Candidates must demonstrate excellent interpersonal 
skills and work well on a fast paced healthcare team.  Prior experience as a Nurse Practitioner 
or in a Critical Care setting required.

Offering a full range of services from primary care to advanced critical care.  We’re also locally 
owned and governed. With a workforce of more than 8,100, we’re one of the area’s largest 
employers. And our physicians and staff are nationally recognized for many exceptional 
achievements in quality, safety and service.

Kalamazoo, Michigan is the home of Western Michigan University, and is located within a two-
hour drive of both Chicago and Detroit, with the great Lakes just an hour away. Southwestern 
Michigan features a four-season climate, promoting biking, skiing, and numerous other sports 
and recreational activities year round.

Interested candidates please email CV to wadeh@bronsonhg.org

Bloomington, Illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DON) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EOE

greenwood, South Carolina

Nursing 
Instructors

Piedmont Technical College is currently seeking 
2 Nursing Instructors. These are full-time 
positions requiring willingness to work within a 
flexible teaching schedule (i.e. day, evening) and 
at varied sites (i,e. on-campus, off campus) and 
in distance learning formats.. 

Provides leadership, management, planning 
and coordination with enrollment, instruction 
of students, student advisement, recruiting, 
retaining, marketing and the provision of 
services to the College and community. 

Responsible for didactic, laboratory and 
clinical activities required to implement the 
Nursing curriculum including curriculum 
and instructional development, assessment 
functions to include program learning outcomes 
and student learning outcomes. Specific 
courses needed to fill are Medical/Surgical 
Nursing and Obstetrics/Pediatrics Nursing.

Minimum of Master’s of Science in Nursing (MSN) 
is required. Must hold an unencumbered, active 
license as a Registered Nurse in South Carolina 
and have two years of clinical experience as a 
Registered Nurse. Master’s degree in Nursing 
from ACEN or CCNE school preferred.

Two years teaching in didactic, lab/clinical 
settings at the Technical, Community College, 
or Vocational School level preferred. American 
Heart Association CPR instructor preferred.

Apply at www.jobs.sc.gov
Search for “Piedmont Technical College”

under agencies.
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Stockton, CA

Nurse 
Practitioner 

Nurse Practitioner needed for very busy 
Cardiology private practice. Full time, 
no weekends, call or evenings. The 
practice consists of professional staff in 
fully equipped clinic and testing center. 
Includes Nuclear, Echo, Stress, Holter 
Monitor, Pacemaker and anticoagulation 
clinic. Prefer cardiology experience, 
ACLS certification.

Job duties include, telephone triage, 
patient follow-up visits, pre-procedure 
visits, evaluation and identification 
of medical illness common to the 
cardiology patient, monitoring and 
management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients. May later 
include vein clinic ablation procedures, 
hospital visits. 

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff. 
Many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com
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Oregon & California

Banning, CA

 
 
San gorgonio Memorial Hospital, 
located in Banning, CA, is a 79-bed, 
non-profit community hospital, with 
a dedicated team of highly qualified 
professional staff.  We are looking 
for enthusiastic, energetic, and 
dedicated health care professionals 
who want to become a part of our 
team as we grow to meet the needs 
of our ever growing community.  Take 
advantage of our competitive salaries 
and excellent benefit package and 
see why working at SgMH is the right 
move to make.  Come grow with us!

Emergency Department

STAFF NURSE
Nights/Mid Shift Full time

$10,000 Sign-on Bonus
Requirements: 2+ years Emergency 
Department experience required.  
Must have a current California RN 
License, BLS, ACLS, & PALS.

Please contact 
Rynda Drennan, Recruiter
RDrennan@sgmh.org
P: (951) 769-2167
Or Apply on-line @ www.sgmh.org
San gorgonio Memorial Hospital
600 N. Highland Springs Ave.
Banning, CA 92220                  EOE

Oregon 

Registered Nurse 
Community Counseling Solutions is a 501(c)3 
serving Oregon in Morrow, Wheeler, Gilliam, 
and Grant Counties. 

We are recruiting for a Registered Nurse at 
Juniper Ridge Acute Care Center, a secure 
psychiatric facility in John Day, providing 
services to individuals with mental illness.

This is a 37.5 hour per week
night shift position.

New Graduates are welcome to apply
and we will provide training.

Qualified applicants must have a valid Oregon 
Registered Professional Nurse’s license at 

the time of hire, hold a valid ODL, and pass a 
criminal history background check. 

Wages for this position are
$66,300 to $101,400, DOE

and include an excellent benefit
package of $4,000 signing bonus
and $2,500 relocation expenses.

Make a 2 year commitment and receive 
$10,000 to pay down your student loans.

If interested, please go to the CCS website at
www.communitycounselingsolutions.org

and fill out an online application.
EOE.
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Missouri, Oklahoma, Nevada & California

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position for licensed Nurse Practitioner in busy Internal Medicine 
practice specializing in HIV and HIV Research.

Experience and knowledge of HIV is a plus.

Prefer someone with a minimum of 2 years clinical experience, 
however, newly licensed graduates are welcome to apply.  

Start date flexible but available now.

Please email CV and contact information to
Jim.Bilderback@Centralwesthealthcare.clinic
or fax to 314-735-4211.

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
Our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

NEWS
dash
LINE
dot

COM

Las Vegas, Nevada

Nurse Practitioners
 Night Shift

Full-time, Contract
Day Shift
Wound Care

Las Vegas Multispecialty Organization 
(LVMSO) is looking for qualified night shift 
NPs to join their organization to provide 
primary care to patients and families, focusing 
on health maintenance, disease prevention, 
patient education and counseling. Works 
under direct supervision of a physician 
following established guidelines as required 
and within established scope of practice. 
Wound care NP to diagnose and treat patient 
wounds in acute and sub-acute environments 
under the supervision of a wound care 
physician.  
Responsibilities and Duties
Ability to perform physical exams on adult 
patients and to diagnose and treat common 
acute and chronic illnesses
Orders and interprets diagnostic 
test, prescribes medication and non-
pharmacological therapies based on the 
patient’s diagnoses, health history and age
Provides patients with health education, 
counseling and referrals to other healthcare 
professionals and community resources when 
appropriate
Qualifications and Skills
Current License in State of Nevada
Masters Degree from an accredited Nurse 
Practitioner’s Program

National Certification as a Nurse Practitioner

For more information, or to apply, please visit
www.lvmso.com

Ada, OK

NURSES
CAREER 

OPPORTUNITIES
Are you looking for an 
exciting career where you 
are able to impact the lives of 
others?

If so, WE ARE LOOKING 
FOR YOU. We are part of a 
national company with enormous 
opportunity for growth. Use your 
skills to change lives. JOIN OUR 
TEAM TODAY!

How to Apply:

https://recruiting.ultipro.com/
ACA1001

Choose Location:

Rolling Hills Hospital
1000 Rolling Hills Ln,
Ada, OK 74820, USA

About Us:

http://www.rollinghillshospital.com
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Florida, Arizona & California

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

ACCOUNTING MANAGER
Bachelor’s Degree in Accounting/Finance preferred. Associates degree required. Previous experience in 

non-profit environment, Great Plains accounting software and AZ RBHA reporting a plus. Must be skilled in 
account payables, account receivables, managing contract financials and reporting, monthly closing, and 

annual internal/external audits. Prefer previous leadership and/or supervisory experience.
Must be computer proficient to include excel spreadsheets, outlook, word.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.
WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 

applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 
expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic
Los Angeles,

California

Registered
Nurse Practitioner 

RNP

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time RNP to 
join our downtown Los Angeles Healthcare 
Center. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

For more information or to apply, visit:

https://careers-aidshealth.icims.com/
jobs/8717/nurse-practitioner/job?mode=vie
w&mobile=false&width=884&height=500
&bga=true&needsRedirect=false&jan1offse
t=-480&jun1offset=-420

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)




