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News

A new study has revealed sur-
prising gaps in some HiV medi-
cal providers’ knowledge of the 
Affordable Care Act, with more 
than a quarter of providers sur-
veyed unable to say whether their 
state had expanded medicaid.

The national survey also sought 
to better understand the health-
care providers’ views on the 
effects of the ACA, also known as 
Obamacare.

Providers in states that expand-
ed medicaid were more likely 
to believe that the law would 
improve HiV outcomes, the study 
found. However, providers in all 
states agreed that the law would 
improve healthcare outcomes in 
general for their HiV patients.

“These findings demonstrate 
gaps in HiV medical providers’ 
knowledge about ACA-related 
changes to HiV healthcare deliv-
ery. importantly, obtaining ACA-
related information from clinic 
case managers was associated 
with correct ACA knowledge, and 
as a clinic-based resource, these 
colleagues should be engaged 
by HiV medical providers to 
improve knowledge of health 
system shifts,” said researcher 
Kathleen A. mcmanus, md, of the 
university of Virginia School of 
medicine.

“Additionally, this work high-
lights that HiV medical providers 
may need specific education 
on systems-based practice, 
possibly either through the 
AidS Education and Training 
Center Program’s National 
HiV Curriculum or through a 
Ryan White HiV/AidS Program-
sponsored training module.” 

Affordable Care Act: Study 
Reveals Surprising Gaps In HIV 
Care Providers’ Knowledge

ACA Results

A total of 253 HiV care provid-
ers across the nation, including 
doctors, physician assistants and 
nurse practitioners, answered 
the anonymous survey, which 
included four questions designed 
to test their knowledge of the 
ACA. Among the respondents, 61 
percent answered all four ques-
tions correctly. Approximately a 
third answered “i don’t know” to 
at least one question.

The breakdown by question:
•86% knew that the Affordable 
Care Act provided subsidies for 
those with limited incomes to 
obtain health insurance.
•90% knew that the ACA made 
it illegal for insurance plans to 
deny people coverage because 
of a pre-existing condition.
•91% knew that the act did not 
eliminate the federal Ryan White 
Program, which provides wide-
ranging care for people living 
with HiV.
•73% knew whether their state 
had opted to expand medicaid.
•Participants in Medicaid expan -
sion states were more likely to 
answer all four questions correct-
ly than providers in non-expan-
sion states (71% to 57%).

Websites and newspapers were 
the most commonly cited sources 
of information on the act, with 
32% of the providers reporting 
that they had learned ACA infor-
mation from their patients. in 
addition, almost a third reported 
that their main source of informa-
tion on the act was a member of 
their clinic’s or hospital’s staff.

The providers’ primary source of 
information was not found to be 

associated with the likelihood of 
getting all four questions correct.

Views on the Affordable Care Act

The providers also were asked 
to rate whether the ACA would 
improve their patients’ HiV out-
comes on a scale of 1 to 5, with 5 
as “strongly agree.” This differed 
based on the medicaid status of 
the provider’s state. in medicaid 
expansion states, the mean 
response was 3.8; in states that 
opted not expand medicaid, the 
mean response was 3.4.

There was no statistical dif-
ference between the groups’ 
responses to two additional state-
ments: “The ACA will improve the 
united States’ health outcomes” 
and “The Affordable Care Act will 
improve my HiV patients’ non-HiV 
outcomes.” The mean response 
was 4.0 to the former and 3.9 for 
the latter.

ACA findings Published

The researchers have published 
their findings in the scientific jour-
nal Clinical infectious diseases. 
The paper was authored by 
mcmanus, Kelsey mcmanus 
of ireland’s Royal College of 
Surgeons and uVA’s Rebecca 
dillingham. Both Kathleen 
mcmanus and dillingham are 
with uVA’s division of infectious 
diseases and international 
Health, and Kathleen mcmanus 
is an affiliate of uVA’s Center for 
Health Policy.

The work was supported by 
the Agency for Healthcare 
Research and Quality and 
uVA’s Translational Research 
institute of Virginia. To keep up 
with the latest medical research 
news from uVA, subscribe to 
the making of medicine blog at 
makingofmedicine.virginia.edu.

[photo credit: university of 
Virginia Health System]
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Last year’s influenza outbreak 
was one of the worst in nearly a 
decade and the severity of the 
outbreak was extreme. in fact, 
The Center for disease Control 
and Prevention (CDC) recorded 
over 20,000 positive flu tests 
per week at the height of the 
outbreak. While most seek treat-
ment at an emergency room 
(ER) or urgent care clinic, when 
leaving one’s home the virus 
can be immediately exposed 
to others and cause further 
spread of the flu. Also, ERs and 
clinics can easily become over-
whelmed with a high number of 
sick patients during flu season, 
leading to overcrowding, lengthy 
wait times and even physician 
burnout. dispatchHealth offers a 
convenient solution by providing 
on-demand urgent care services 
for people of all ages in the com-
fort of their own home, all while 
decreasing costs.

The flu is transmitted by contact 
and airborne measures and is 
especially dangerous for young 
children, seniors and those with 
chronic illnesses. A person who 
has caught the virus can infect 
others up to six feet away. Adults 
can infect others one day before 
their flu symptoms even develop 

DispatchHealth Launches Traveling Flu 
Crew To Deliver Affordable On-Demand 
Urgent Care This Flu Season

and can pass on the virus up to 
a full week after becoming sick.

With only a quick call, 
dispatchHealth’s board-certified 
medical team – also referred to 
as this season’s “Traveling flu 
Crew” – arrives ready to perform 
a rapid infectious disease test, 
administer iV fluids, prescribe 
anti-nausea medication, pre-
scribe antivirals if caught early 
enough, order a chest xray if 
pneumonia is suspected, and 
more. unlike a crowded clinic, 
the dispatchHealth Traveling 
flu Crew spends as much time 
as needed with each patient to 
thoroughly understand each 
person’s unique case and deter-
mine the most effective treat-
ment plan.

in addition to the flu, 
dispatchHealth’s medical teams 
can treat common to complex 
injuries and illnesses, includ-
ing urinary tract infections, 
migraines, respiratory infections, 
sprains and fractures, the com-
mon cold, joint or back pain, and 
much more.

Each medical team consists of 
either a physician assistant or 
nurse practitioner, along with a 

medical technician and also an 
on-call (board-certified, locally 
licensed) physician. To ensure 
continuity of care, a detailed 
report is provided to each 
patient’s living facility, home 
health agency and/or primary 
care physician.

dispatchHealth is partnered with 
most major insurance compa-
nies and handles billing directly 
with those companies. A visit 
with dispatchHealth typically 
costs 80-90% less than the aver-
age emergency room visit. On 
average, patients pay between 
$40-$50 depending on their 
plan. if patients are uninsured, 
dispatchHealth accepts a flat 
fee of $275, which includes any 
medications administered and 
lab tests during the visit, as well 
as procedures performed.

dispatchHealth is available 7 
days a week, including holidays, 
in Colorado Springs, the denver 
metro area, Houston, Las Vegas, 
Oklahoma City, Phoenix and 
Richmond. dispatchHealth is 
available from 8:00 a.m. to 10:00 
p.m. local time in most locations.

[dispatchHealth ]
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Exact Sciences today announced 
results of HealthyWomen’s 
National Colorectal Cancer 
SNAPP (Screening KNowledge 
and Practice Patterns) Survey, in 
partnership with the American 
Association of Nurse Practitioners 
(AANP).

This survey of 358 nurse prac-
titioners (NPs) showed they are 
highly engaged in colorectal 
cancer (CRC) screening, both 
personally and on behalf of their 
patients. it also revealed the need 
for increased awareness of the 
multitarget stool dNA test, a recom-
mended CRC screening option.

most NPs aged 50 years and older 
who were surveyed (91 percent, 
n=209) reported being screened 
for CRC as recommended by lead-
ing guidelines. A similar proportion 
of NPs surveyed younger than 50 
(93 percent, n=136) reported that 
CRC screening would be a person-
al priority when turning 50.

While the majority of NP respon-
dents[1] (79 percent) said they rou-
tinely discuss CRC screening with 
their eligible patients, the survey 
showed that there is an opportunity 
to embrace the latest recommend-
ed non-invasive CRC screening 
options:

Almost all NP respondents were 
familiar[2] with colonoscopy (98%) 
and the fecal blood test (92%).
Half of NP respondents (50%) were 

Nurse Practitioners Are Critical Source Of 
Colorectal Cancer Screening Information 
For Patients, Survey Shows

familiar [2] with multitarget stool 
DNA test (Cologuard) – a noninva-
sive stool dNA test that requires no 
preparation and can be completed 
at home.
Nearly all NPs who responded to 
the question (99%) reported they 
had prescribed colonoscopy and 
more than three-quarters (78%) 
prescribed the fecal blood test; 
45% said they prescribed multitar-
get stool DNA testing (Cologuard). 
Almost two-thirds of NP respon-
dents (64%) said they often or 
always talk to eligible patients 
about both invasive and noninva-
sive CRC screening options.

“Nurse practitioners are leaders 
in colorectal cancer screening, 
encouraging their eligible patients 
to be screened,” said AANP 
President Joyce Knestrick, Phd, 
APRN, CfNP, fAANP. “However, 
only two-thirds of NPs surveyed 
said that their patients often or 
always complete CRC screening, 
with the most common reason for 
non-compliance being the disrup-
tive nature of test preparation.

With the u.S. Preventive Services 
Task force CRC guidelines includ-
ing noninvasive options that require 
no test prep, it’s important that 
healthcare providers are familiar 
with all options so they can help 
patients choose the one that is best 
for them.”

more than half of NP respondents 
(58 percent) said their patients 

were often or always more likely to 
undergo CRC screening when they 
found out there was a noninvasive 
screening test they could do at 
home.

“more than two-thirds of patients 
complete a Cologuard test after 
receiving it,” said Philip Parks, m.d., 
head of medical Affairs at Exact 
Sciences. “given the low colorectal 
cancer screening rates nationwide, 
we are committed to working with 
NPs to support their efforts to 
educate patients about screening 
choices and engage their patients 
in shared decision-making, which 
may result in higher patient compli-
ance with completing colorectal 
cancer screening.” 

The CRC SNAPP survey was 
conducted by HealthyWomen in 
collaboration with the American 
Association of Nurse Practitioners, 
with funding from Exact Sciences. 

more than 511 healthcare providers, 
including 358 clinically practicing 
NPs, participated in the online sur-
vey between december 2017 and 
march 2018.

HealthyWomen is the nation’s lead-
ing independent, nonprofit health 
information source for women. 

[AANP]
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Researchers at the uC davis 
miNd institute and the university 
of North Carolina have shown for 
the third time that an increased 
amount of extra-axial cerebrospi-
nal fluid (CSF) is associated with 
the diagnosis of autism spectrum 
disorder in young children. The 
ability to identify ASd children 
early could improve both treat-
ment and quality of life. The 
study was published in the jour-
nal The Lancet Psychiatry.

“Our first paper showed that, 
if you conduct mRis on chil-
dren as young as six months 
who have a high risk for ASd, 
increased fluid volume predicts 
a subset of autism,” said david 
Amaral, professor in the uC 
davis department of Psychiatry 
and Behavioral Sciences, a 
miNd institute researcher and 
senior author on the paper.  “The 
second study confirmed these 
results in a larger cohort, and 
now we have validated them a 
third time in older children with 
varying degrees of risk.” 

The kids in these studies were 
recruited through the Autism 
Phenome Project at the miNd 
institute, which tracks children 
from initial diagnosis to identify 
biological subtypes of ASd. 

CSf was once thought to be rela-
tively benign, providing shock 
absorption to protect the brain. 
However, newer findings have 
shown that CSf acts as a clean-
ing agent, removing potentially 
harmful molecules, particularly 
during sleep. 

While the first two studies looked 
at kids who had an older sibling 
with ASd, and were therefore at 
higher familial risk, the current 
paper studied both high-risk and 
low-risk children. in addition, the 
investigators extended the moni-
toring period to determine if the 
increased CSf was present at an 
older age. 

There were 236 children, with 
an average age of 3 years, 
in the study – 159 with ASd 
and 77 with typical develop-
ment. Researchers conducted 
brain mRis to measure CSf, 
and sophisticated algorithms 
assessed the results to develop 
predictive biomarkers. 

The study found that increased 
CSf levels were still present in 
3-year-old kids. moreover, chil-
dren with ASd had elevated CSf, 
regardless of familial risk back-
ground, compared to typically 
developing children. These brain 
measures distinguished kids with 
autism from those with typical 
development with 83 percent 
accuracy. 

“We knew from our previous 
studies that it was present at six 
months, and this study in a dif-
ferent group of children showed 
CSf was abnormally increased 
at age three,” said mark Shen, 
assistant professor in the uNC 
department of Psychiatry and 
first author on the paper. “it 
appears to be present in high-
risk kids with autism, as well as 
kids with autism from the general 
community.” 

Third Study Confirms: Increased 
Cerebrospinal Fluid Can Predict 
Autism

The study also showed that chil-
dren with more CSf had greater 
sleep problems. This is important 
because proper CSf circula-
tion, particularly during sleep, is 
essential to brain health. 

“Sleep is when this brain fluid 
is supposed to be circulating 
around the brain and cleaning 
it,” said Shen. “When someone 
doesn’t get enough sleep, there 
is a possibility for buildup of 
proteins that can affect learning, 
memory and general brain func-
tion.” 

it’s unclear whether increased 
fluid may contribute to one of 
the causes of autism or is simply 
a side effect of the underlying 
biology. However, with further 
research, CSf could eventually 
become a therapeutic target. 
These findings provide a repli-
cated indication that the signs 
of autism begin very early in life 
and could contribute to early 
detection of risk for autism. Early 
detection could increase the 
therapeutic window, giving kids 
earlier access to therapy. 

“getting younger children into 
intensive behavioral therapy 
would be very helpful,” said 
Amaral. “And, if there is a biologi-
cal treatment, it would be great 
to get them on it at six months, 
rather than three or four years 
when kids are often diagnosed.” 

Other researchers included 
Christine W. Nordahl, deana 
d. Li, Aaron Lee, Kathleen 
Angkustsiri, Sally J. Rogers and 
Sally Ozonoff at uC davis and 
Robert W. Emerson, at uNC. 

[uC davis miNd institute]
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News

As the national conversation 
about opioid abuse continues, 
the effects of this epidemic on 
healthcare workers, who have 
easy access to controlled sub-
stances, remain underreport-
ed, according to Robert Lord, 
President and Co-founder of 
Protenus, a compliance analyt-
ics platform that uses artificial 
intelligence to find anomalous 
behavior occurring in our 
nation's leading health sys-
tems.

 Lord, who is a featured speak-
er at the National Association 
of drug diversion investigators 
(NADDI) Annual Conference, 
will be speaking on new 
research published in the 
drug diversion digest.

This report is the first of its 
kind to compile and analyze 
an array of data regarding 
publicly available clinical drug 
diversion incidents involving 
healthcare workers.

Proactive monitoring is criti-
cal to effectively combat this 
critical challenge in health-
care, evidenced by the fact 
that 71% of diversion incidents 
between January and June 
2018 involved a physician or 

nurse, according to the drug 
diversion digest. 

Lord's presentation, "Results 
from the 2018 midyear 
Protenus diversion digest," 
discusses the current clini-
cal diversion landscape with 
attention given to the unique 
challenges posed in the 
healthcare setting. The find-
ings from the diversion digest 
emphasize the need for more 
proactive, comprehensive 
diversion monitoring, includ-
ing strategies that use artificial 
intelligence to review every 
transaction within the hospital 
systems, allowing investigators 
to pinpoint the exact moment 
diversion occurs.

"Healthcare systems do their 
best to monitor for drug diver-
sion incidents. However, they 
are limited by current detec-
tion methods, which rely on 
heavily manual processes, 
and reports, which require 
analyzing stacks of transac-
tion logs, looking for possible 
incidents," stated Lord.

"my hope is that the drug 
diversion digest will equip 
healthcare leaders with a new 
tool to help them advocate 

18.7M Pills Lost Due To Healthcare
Employee Misuse And Theft,
Hospitals Must Do More To Detect
Instances Of Clinical Drug Diversion

for resources and begin to 
implement solutions to detect 
and resolve these instances, 
better protecting members of 
their workforce and prevent-
ing harm to the patients they 
serve."

There were 179 diversion inci-
dents reported in the news in 
the first half of 2018. These 
incidents resulted in 18.7m 
pills lost as a direct result of 
healthcare worker misuse and 
theft, worth $164m. given that 
only a fraction of all diver-
sion incidents are detected or 
reported in the news, this is 
just the tip of the iceberg.

NAddi focuses on sustain-
able networking to encourage 
learning, advance knowledge, 
and strengthen prevention 
practices within in healthcare 
communities. 

The organization encourages 
the use of its members' per-
sonal strengths and dedica-
tion with conscious thought 
about the healthcare com-
munity to make positive envi-
ronmental, cultural and social 
impacts.  

[Protenus]
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death rates from drug overdoses 
in the u.S. have been on an expo-
nential growth curve that began at 
least 15 years before the mid-1990s 
surge in opioid prescribing, sug-
gesting that overdose death rates 
may continue along this same his-
torical growth trajectory for years 
to come, according to a university 
of Pittsburgh graduate School of 
Public Health analysis published 
today in Science. 

The type of drug and the demo-
graphics of those who die from 
overdoses has fluctuated over the 
years. When the use of one drug 
waned, a new drug filled in, attract-
ing new populations from different 
geographic regions at faster rates. 
These findings suggest that, to be 
successful, prevention efforts must 
extend beyond control of specific 
drugs to address deeper factors 
driving the epidemic. 

“The current epidemic of overdose 
deaths due to prescription opioids, 
heroin and fentanyl appears to be 
the most recent manifestation of a 
more fundamental, longer-term pro-
cess,” said senior author donald S. 
Burke, m.d., Pitt Public Health dean 
and uPmC-Jonas Salk Chair of 
global Health. “understanding the 
forces holding these multiple indi-
vidual drug epidemics together in a 
tight upward exponential trajectory 
will be important in revealing the 
root causes of the epidemic, and 
this understanding could be crucial 
to prevention and intervention strat-
egies.” 

Burke and his team collected all the 
accidental drug poisoning – over-
dose – deaths reported through the 
u.S. National Vital Statistics System 
since 1979, when drug overdoses 
began to be reported in their own 
category. in the past nearly four 
decades, the drug overdoses plot 
as a near-perfect curve, with each 
yearly data point falling almost 
exactly on the smooth upward expo-
nential curve. 

“This remarkably smooth, long-
term epidemic growth pattern really 
caught our attention,” Burke said. “if 
we can figure it out, we should be 
able to bend that curve downward.” 

The team then examined overdose 
death rates for individual drug 
types, such as cocaine, heroin and 
prescription opioids, which began 
to be reported in 1999. What they 
found was far from perfect. 

“There is no regular or predictable 
pattern to the overdose rates for 
any of these drugs. Cocaine over-
dose death rates curved down and 
up and down and back up over the 
past 20 years. methadone deaths 
have been on a downturn since the 
mid-2000s. Prescription opioids 
have been on a fairly steady, steep 
climb. Heroin deaths shot up in 
2010, followed in 2013 by synthetic 
opioids, such as fentanyl. 

methamphetamine appears to be 
on the verge of its own dramatic 
climb,” said lead author Hawre Jalal, 
m.d., Ph.d., assistant professor of 
health policy and management at 
Pitt Public Health. “Nonetheless, 
when we plot the annual sum of all 
drug overdoses, we get a remark-
ably smooth, inexorable exponential 
curve.” 

The team also explored the under-
lying demographics – age, race, 
gender and geographic loca-
tion – of the people who died of 
drug overdoses. Again, they found 
great variability depending on the 
type of drug. Heroin and cocaine 
impact urban populations, whereas 
prescription opioids and metham-
phetamine skew a bit more rural. 
Cocaine has higher death rates in 
black men than other populations. 
When it comes to heroin, younger 
whites and older blacks have higher 
death rates. 

But, when the overall demographics 
are combined for all types of drugs, 
a clear picture emerges of grow-

Drug Overdose Epidemic Has Been 
Growing Exponentially For Decades

ing death rates spreading across 
people ages 20 through 65 as the 
years tick by. 

When overdoses are plotted on a 
u.S. map, certain drugs dominate 
different areas. 

But, when taken as a whole, almost 
every region in the country is a 
hotspot for overdose deaths from 
one or more drugs, with the excep-
tion of the north central states. 

None of these analyses suggest an 
obvious mechanism as to how mul-
tiple, drug-specific sub-epidemics 
have merged into a single, tight, 
exponential curve. However, the 
researchers believe that improved 
communications and supply chains, 
efficiencies in drug manufacturing, 
expanding drug markets and lower 
prices could all be making illicit 
drugs more available, while socio-
logical and psychological forces, 
such as loss of purpose, dissolution 
of communities and despair, could 
be accelerating demand. 

“This is a paradox – inexorable 
growth in the aggregate, composed 
of variable sub-epidemics,” said 
Burke. “But it should be solvable. 
Evidence-based public health 
responses have contained past 
epidemics. if we understand and 
address these root causes at the 
same time that we take on the opi-
oid crisis, we should be able to curb 
the epidemic for good.” 

Co-authors of this research are 
Jeanine m. Buchanich, Ph.d., and 
mark S. Roberts, m.d., both of Pitt 
Public Health; Lauren C. Balmert, 
Ph.d., of Pitt Public Health and 
Northwestern university; and Kun 
Zhang, Ph.d., of the u.S. Centers 
for disease Control and Prevention 
(CDC). 

This research was supported in 
part by CdC grant iPA1605230, 
National institutes of Health grant 
1KL2TR0001856 and Robert Wood 
Johnson foundation grant 72858.

[Health Sciences at the university
of Pittsburgh]
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Conferences
& Educational 
Opportunities

18th CME Meeting & 
Surgical Update

October 11 - 14, 2018

Wyndham Lake Buena Vista Resort
Lake Buena Vista, Florida

Phone:  772-528-1135
ceo@aaspa.com
www.aaspa.com

Orthopedic Innovation 
Summit

November 10, 2018
Qualcomm Institute of San Diego

San Diego, California
Phone: 949-338-4244

Email: admin@acpm.health
Web: https://acpm.health/

innovation2018/

Third Interdisciplinary
Conference on Orthopedic

Value-Based Care
January 18th - 20th, 2019

Fashion Island Hotel
Newport Beach, CA

admin@acpm.health

acpm.health/ovbc2019/index.php

Empowering Nurses:
Inspire. Innovate. Influence.

October 24th - 25th, 2018
Hyatt Regency Hotel

Tulsa, OK

Phone: 405-840-3476
ona@oklahomanurses.org

www.OklahomaNurses.org
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New York & Pennsylvania

New york City metro area

Orthopedic

PHYSICIAN
ASSISTANT

Full Time
Excellent Opportunity in Ortho/
Rehab group  with practices in

Kings, Queens, Bronx, Nassau & 
Suffock counties.

Strongly commiitted to helping our 
patients livie a life with less pain, 
more mobility & in better health

New Grads Are Welcome

Call: 516-374-6838 ext 117

fax Resume: 516-374-2362

imCBONEdOC@optonline.net

Long Island City (Queens), NY

Family Nurse 
Practitioner or

Physician Assistant
The floating Hospital, an innovative 
non-profit healthcare provider for over 
150 years, is seeking a highly motivated, 
experienced family Nurse Practitioner 
or Physician Assistant for immediate, 
full-time placement at its sites in Astoria 
and Long island City. Essential duties 
include:

· Provide primary care

· Perform well-care examinations

· distribute medications to patients

· Communicate with case workers

· Encourage health promotion, disease
  prevention, and health maintenance

Candidate must possess a valid NyS 
family NP or PA license and must be 
Board Certified.  Prior experience with 
electronic medical record (eClinicalWorks 
preferred) a must.  Bi-lingual (Spanish) 
desirable. must have experience treating 
patients of all ages.

We offer a competitive salary and 
benefits.              EOE.

Please email resume, cover letter stating 
position & salary requirements to:

plarocco@ThefloatingHospital.org

Visit: www.thefloatinghospital.org
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Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Jamestown, New York

Family Nurse 
Practitioner

Cosmetic, and
General Dermatology

Southern Tier dermatology is now 
expanding into the Jamestown, New 
york area, and is hiring a full time 
Nurse Practitioner. must be an fNP, 
with dermatology or plastic surgery 
experience, and ready to hit the ground 
running in a brand new office. 

The Nurse Practitioner shall provide 
health care services in accordance with 
established standards, principals and 
ethics of the profession at our medical 
Practice providing health care services 
to a diverse population.

Position is immediate. 
monday -friday work week.

Benefits:
Health insurance.
generous 401K.

Competitive pay based on productivity.
Excellent growth opportunity.

Please send CV/resume to
Nancy Leftenant

nancy@southerntierdermatology.com

Job
Opportunities
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New York & New Jersey

Essex County and monmouth County, NJ

NURSE
PRACTITIONERS

Physical medicine and Rehabilitation/
PAiN mANAgEmENT Practice located 
in Essex County & monmouth County, 
NJ  is looking for Nurse Practitioners 
to join our dynamic team of  healthcare 
professionals.

The candidate must be NJ licensed 
with prescriptive authority, including a 
dEA number.

must be able to diagnose and pre-
scribe interventions through interviews 
and physical exams, and able to do 
basic injections. Pain/ Ortho/ Pm&R 
experience a plus, we are willing to 
train.

We offer a competitive salary and 
benefits to include health insurance  
and 401k.

Call Lisa 201-407-2630 or
email lisa@jerseyrehab.com

New york

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, Inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CmS’s and NySdOH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s degree in a healthcare 
related field required, with a Bachelor’s degree preferred;  minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid driver’s License to travel within NyS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CmS’s and NySOOH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s degree in a healthcare 
related field required, with a Bachelor’s degree preferred; minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid driver’s License to travel within New york State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

for immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EOE
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Massachusetts, New York & New Jersey 

Long Island City (Queens), NY

Psychiatric Nurse 
Practitioner

The floating Hospital, a federally 
Qualified Health Center (FQHC) that 
has been providing services for over 150 
years, is seeking a compassionate and 
talented Psychiatric Nurse Practitioner 
who is looking to make a difference in 
the lives of patients who are suffering 
from mental health issues.  

The successful candidate will serve a 
patient base consisting of men, women 
and children who are homeless, living in 
family homeless shelters and domestic 
violence safe houses, as well as families 
living in public housing communities in 
Long island City.

The professional we seek will provide 
mental health support in a collaborative 
care model through crisis intervention, 
psychiatric assessment and treatment 
recommendations and will also provide 
support for patients awaiting enrollment 
into the mental health program.

Experience working in an outpatient 
setting desirable.  must possess a valid 
NyS license and dEA registration. EmR 
experience required and the ability to 
speak Spanish is preferred.

We offer a competitive salary, benefits, 
and flexible work schedules. EOE.

Please email resume with cover letter 
stating position & salary requirements to:

plarocco@ThefloatingHospital.org

Visit: www.thefloatinghospital.org

“The hallmarks of our approach
are integrative and personalized
care delivered by an expert
team of addiction treatment
professionals” 

Serenity at Summit is a proud member of the delphi Behavioral Health group 
network of addiction treatment centers across the country. We are fully committed 
to delphi’s mission of bringing a new standard of quality to the addiction treatment 
industry in the united States.

from utilizing the best clinical methods and modalities to staffing our facilities with 
fully-licensed and uniquely compassionate clinical and medical professionals, delphi 
is dedicated to making a lasting difference in its clients.

We have immediate opportunities available for NPs and RNs to join our team:

Serenity at Summit New England, Haverhill, MA
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
Charge RNs - Full Time 12 hour Night Shift
RNs - Full Time or Per Diem

Serenity at Summit, Union, NJ
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
RNs - Per Diem -  12 hour Night or Day Shift

for more information, visit us at: www.serenityatsummit.com 

To apply, please email resume to:
Susan Stelmach, director of Human Resources at SStelmach@summithelps.com
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Cardiothoracic and Vascular
Physician Assistant or Nurse Practitioner 
Needed in Happiest Place to Live Nationwide
Terrebonne general medical Center, Houma, LA, is seeking a Cardiothoracic Physician Assistant or Nurse Practitioner to join our 
pioneering, world-class cardiovascular program.  This position is extended to a PA-C or NP with expertise and established experience to 
fill this vital role. The provider, under a physician’s direction/supervision, shall assist in medical care and surgical procedures for patients 
in both the inpatient and outpatient settings and contribute to physician’s effectiveness.  Candidates will enjoy a robust service and a 
challenging complement of procedures.

All candidates should have a consistent employment or training record and documentation of excellent outcomes.   Candidates must have 
exceptional clinical skills, excellent bedside manner and a strong work ethic.  Applicants must currently be authorized to work in the united 
States on a full time basis.

Enjoy a competitive compensation package, comprehensive benefits, and opportunity for professional growth and excellent quality of life 
offerings with deep cultural heritage provided in this unique area of Southeast Louisiana.

The medical center has a strong referral base for cardiothoracic and vascular services throughout the region.  The facility is led by an 
administrative team that supports a high-quality cardiothoracic and vascular surgery program.  

COMPANY OVERVIEW

Terrebonne general medical Center is a nationally recognized facility that focuses on quality and providing exceptional healthcare with 
compassion.  The hospital is a public, non-profit facility consisting of 321 licensed beds with a full range of services and several thriving 
centers of excellence. The medical center takes pride in being the largest community-based hospital and acknowledged leader in the 
parishes it serves. The facility serves as a major economic force for the community with a staff of over 1,400 employees and over 170 active 
staff physicians and over 300 total medical staff members.

WHY LIVE HERE?

Houma-Terrebonne Parish was recognized as one of the top “Happiest Place to Live” nationwide, second most-exciting city in Louisiana.  
The unique culture and strong family bonds as well as a joy for life attitude make this area second to none.  Additionally our community 
provides all of the essential components to make your professional & personal life thrive:

• In this unique area you will find uncommon attractions and delicious dining that is all wrapped up around our Cajun culture
   and hospitality that is second to none.

• Close proximity to major metropolitan areas - 45 minutes from the New Orleans International Airport, 1 hour drive to New Orleans
    and 1 hour 45 minute drive to Baton Rouge and Lafayette

• Bordered by the bountiful Gulf of Mexico, Terrebonne Parish is the Saltwater Fishing Capital of the World,  with a combination
   of deep sea, brackish or inland fishing with liberal limits. 

• A plethora of other outdoor recreational activities awaits you including recreational sports and golf.

• Excellent quality of life with strong family bonds.    • Very low crime rate, strong school system.

• This area draws a highly skilled workforce from four parishes   • Centrally located and the hub for medical services.

For more information, please contact:
Ann dupre, medical Staff Office manager
phone: 985-873-4087 (w) 
email: ann.dupre@tgmc.com
visit: http://physicians.tgmc.com  
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North Carolina, Florida,  Michigan & Missouri

Charlotte, Greensboro, Raleigh & Lexington,
North Carolina

Psychiatric 
Nurse Practitioners

Monarch, a CABHA approved agency is currently 
recruiting for full time and part time Outpatient 
Psychiatric Nurse Practitioners in Charlotte, 
Greensboro, Raleigh & Lexington, NC.

Full time: M-F, 8am to 5pm
Part time also available

Work with both adults & children face-to-face & via 
telemedicine, responsible for evaluating, diagnosing, 
& prescribing medications, work along side Therapists 
with availability to refer to other services provided. 
Telemedicine experience helpful. Requirements: MSN 
degree, Board Certified (eligible), NC licensed PMHNP. 
Current NC Medicaid, Medicare, etc preferred.

Email: Todd.Harris@MonarchNC.org
www.MonarchNC.org

Tallahassee, Florida

We are making a difference!

PSYCHIATRIC
ARNP and RNs

ARNP needed to provide Outpatient 
Services in our county offices.

RN positions are for various units 
(Residential, Inpatient & some Outpatient).

Qualifications:
• Appropriate Degree in Nursing
• Florida licensure as an Advanced Registered
  Nurse Practitioner or RN
• Certified as a Clinical Specialist in Adult
  Psychiatric and Mental Health Nursing
• Drug Screening and Criminal Background Check
• Current and Valid Driver’s License with
  no more than 6 points
• Employment Reference Check
• Original Sealed Transcripts

We offer a competitive salary and 
excellent benefits package.

For more information, contact:

Apalachee Center, Inc.
Human Resources

2634-J Capital Circle NE
Tallahassee, Florida, 32308

email: stephaniel@alpacheecenter.org
AA/EOE/Drug Free Workplace

Kalamazoo, michigan 

Nurse Practitioner
Bronson methodist Hospital is seeking a Nurse Practitioner to be a part of a Rapid Response 
Team providing services to the hospital units.  Responsibilities include proactive approaches 
to code prevention, educating nurses and families, and responding to codes. Variable hours 
including nights, weekends and Holidays. This team of nurse practitioners functions under the 
direction of the critical care physicians.  Candidates must demonstrate excellent interpersonal 
skills and work well on a fast paced healthcare team.  Prior experience as a Nurse Practitioner 
or in a Critical Care setting required.

Offering a full range of services from primary care to advanced critical care.  We’re also locally 
owned and governed. With a workforce of more than 8,100, we’re one of the area’s largest 
employers. And our physicians and staff are nationally recognized for many exceptional 
achievements in quality, safety and service.

Kalamazoo, michigan is the home of Western michigan university, and is located within a two-
hour drive of both Chicago and detroit, with the great Lakes just an hour away. Southwestern 
michigan features a four-season climate, promoting biking, skiing, and numerous other sports 
and recreational activities year round.

Interested candidates please email CV to wadeh@bronsonhg.org

St. Louis, missouri 

NURSE PRACTITIONER
full time position for licensed Nurse Practitioner in busy internal medicine 
practice specializing in HiV and HiV Research.

Experience and knowledge of HiV is a plus.

Prefer someone with a minimum of 2 years clinical experience, 
however, newly licensed graduates are welcome to apply.  

Start date flexible but available now.

Please email CV and contact information to
Jim.Bilderback@Centralwesthealthcare.clinic
or fax to 314-735-4211.
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 Arizona,  California & Hawaii

glendale, CA

Full or Part Time
FNP or PA 

family Practice group in glendale, CA, 
is looking for an excellent NP or PA.

Join a widely-respected family physician 
leading a well-integrated team of 2 
mds, 2 fNPs, and 1 PA from a spacious 
office on the campus of the glendale 
Adventist medical Center. 

We provide primary medical care to 
many of the 700+ hospital employees, 
and draw from local communities who 
seek our quality medical services.

We are looking for full-time or part-time 
fNP or PA who has a special interest in 
Women’s Health (all age groups) and 
geriatric medicine.

for more information, please contact
dr. Edmund Lew at 

edsolew@sbcglobal.net 

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

ACCOUNTING MANAGER
Bachelor’s Degree in Accounting/Finance preferred. Associates degree required. Previous experience in 

non-profit environment, Great Plains accounting software and AZ RBHA reporting a plus. Must be skilled in 
account payables, account receivables, managing contract financials and reporting, monthly closing, and 

annual internal/external audits. Prefer previous leadership and/or supervisory experience.
Must be computer proficient to include excel spreadsheets, outlook, word.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.
WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 

applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 
expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinicmaui, Hawaii

Internal/Adult Medicine, 
Pediatrics, Nursing Care 

Home and Urology
PA-C/APRN

maui medical group is one of the 
largest multispecialty groups on the 
island with 5 locations. We are looking 
to fill various positions.

Seeking full-time experienced internal/
Adult medicine,  Pediatrics, Nursing 
Care Home and urology PA-C/APRN.

Come join our team of 70+ providers 
and provide quality care to patients of 
all ages. 

Looking for an energetic organized 
candidate who has computer skills. 
flexible schedule,  great benefits, base 
pay +incentive program.

Contact Nan Amaral
at 808-242-4267 or email

namaral@mauimedical.com
 Equal Opportunity Employer
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Michigan, Kansas & California
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Newton, KS 

Physician
Assistants
Join our Team! Newton Medical Center offers a family friendly environment with the latest technology and a 
knowledgeable staff. Here you’ll find all departments work together as a team to live out our core values: respect, 
excellence, service and trust.

Position Summary:  
Under the supervision of an onsite physician this position will diagnose and treat illnesses in an outpatient setting 
according to the medical protocols established. 
Position Duties:
1.  Perform complete physical examinations and record pertinent data in electronic medical record. 
2.  Make medical diagnoses and institute appropriate treatment or referrals of patients.
3.  Coordinate hospital admissions with the hospitalist’s providers. 
4.  Administer or order appropriate diagnostic test including laboratory test, EKG, imaging, etc. 
5.  Interpret and evaluate diagnostic results.
6.  Prescribe medications as appropriate with licensing and 
7.  Provide instructions and education regarding medical care to patients and family.
8.  Provide procedural services such as laceration repair, simple wound care, lesion removal, etc. 
9.  Other duties as assigned.

Education and Experience:
. Master’s degree graduate of an accredited school: APRN or PA
. 1-3 years of experience preferred
. Demonstrated experience in cooperative and collaborative professional relationships.

Licensure, Registration or Certification:
. Current active license in good standing in the state of Kansas
. Current Basic Cardiac Life Support

For more information, please contact HR at 316-804-6113 or hr@newtonmed.com
Newton Medical Center | 600 Medical Center Drive, Newton, KS 67114
https://newtonmed.jobs.net/

grand Rapids, michigan region

Psychiatric Nurse Practitioner/
Physician Assistant

Are you interested in a dynamic, expanding health system with the opportunity to expand 
your skills and be part of a diverse team dedicated to ensuring excellent health care to those 
who need it most? Cherry Health, located in thriving grand Rapids, michigan is the state’s 
largest provider of medical, dental, behavioral health, and vision services to the underserved, 
and offers excellent opportunities to become the best Nurse Practioner/Physician Assistant 
you can be. We offer excellent compensation and benefit packages, loan repayment eligibility 
and much more.

Cherry Health will provide coverage under the federal Tort Claims Act or pay for malpractice 
coverage for services performed while working for Cherry Health under this agreement, 
covering claims arising during the period of employment.    

Cherry Health will assist the NP/PA in applying for the National Health
Services Corps and the State Loan repayment Programs
(up to $50,000 for a 2 years contract).

for more information, please visit http://nhsc.hrsa.gov/

Come join us in this growing community where the lifestyle is
charming, yet progressive and there is something for everyone to enjoy.

For immediate consideration, contact Bob Lackey,
at boblackey@cherryhealth.com

or 616.776.2124

Stockton, CA

Physician 
Assistant 

Physician Assistant needed for very 
busy Cardiology private practice. full 
time, no weekends, call or evenings.  
The practice consists of professional 
staff in fully equipped clinic and 
testing center. includes Nuclear, Echo, 
Stress, Holter monitor, Pacemaker and 
anticoagulation clinic.  Prefer cardiology 
experience, ACLS certification. 

Job duties include, telephone triage, 
patient follow-up visits, evaluation and 
identification of medical illness common 
to the cardiology patient, monitoring 
and management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients.

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff.  
many very long term employees.

for more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com
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National, Faculty, California & Washington

ADVANCED REGISTERED
NURSE PRACTITIONER (ARNP)

HEALTH AND COUNSELING CENTER

Great Benefits And Generous Time Off Including
Christmas Break, Spring Break And Summers Off

Hiring Range: $40.00 To $43.00 Per Hour
POSITION OVERVIEW:

The division of Student Life at Whitworth university is seeking a dynamic Advanced Registered 
Nurse Practitioner to join our college community. Reporting to the director of Health Services 
at the Health and Counseling Center, this position will deliver high quality healthcare to our 
students. This is a full-time (40 hours per week) 9 month position with summers off. The position 
also includes a full range of competitive benefits including tuition benefits for dependents.

founded in 1890, Whitworth university has been consistently ranked among the top regional 
colleges and universities in the West. in its strong liberal arts undergraduate and graduate 
programs, Whitworth unites a robust commitment to Christian mission and service, academic 
rigor, and care for students. Whitworth Health Center is a confidential, campus-based ambulatory 
care clinic. Our mission is to provide our diverse student body healthcare services for wellness 
of mind & heart, body & spirit. Respecting individual differences, we provide a safe environment 
promoting freedom of inquiry and personal responsibility.

RESPONSIBILITIES AND DUTIES:

•Provide direct patient care for Whitworth students including wellness care, care of acute
   illnesses, injuries and chronic health conditions. independently evaluate and manage patient
   care through assessment, diagnosis, diagnostic testing, appropriate treatment, and follow up
   within the scope of state licensure.
•Collaborate with and refer to other healthcare professionals for the care of the patient when
   indicated. •Document findings and maintain confidentiality and privacy of patients’ protected
   health information according to fERPA and HiPAA guidelines.
•Provide health and wellness education to patients and to the Whitworth community.
•Provide safe, effective, and fiscally responsible care for the patient, department,
  and the organization.

QUALIFICATIONS, SKILLS AND ABILITIES:

•Current ARNP license in the state of Washington with prescriptive privileges and DEA license.
• 1 to 3 years’ experience as an ARNP.
•Enjoys working with and establishing positive relationships with university students.
• Current BLS (CPR) certification.
• Demonstrates critical thinking skills with ability to assess and improve clinical processes
   within a team based approach.
•Exhibits strong leadership qualities and is comfortable with setting a positive and productive
   tone on a consistent basis.
•Comfortable being an autonomous advanced practice provider.
•Mental health medication management and women’s healthcare management desired.
•Demonstrated awareness and commitment to effectively establishing relationships and
   positive communications across multiple dimensions of diversity including, but not limited to
   race, gender, physical limitations, class or religious perspectives.
•A personal commitment to the Christian faith.
•A commitment to the educational mission of Whitworth University as a Christian liberal arts
   college affiliated with the Presbyterian church.
•The physical ability to lift up to 25 lbs. with or without accommodation.
•Background check and post offer physical required.

APPLICATION PROCESS:

The following documents are required to complete the online application form:
1) Letter of interest that relates your education and experience to the qualifications of the position
    and includes a note confirming your interest in this position at our posted hiring range.
2) Résumé
3) The names, addresses, telephone numbers and email addresses of three academic/
    professional references.
4) A one-page document describing your personal commitment to the Christian faith.
Whitworth complies with all federal, state, and local nondiscrimination laws that are applicable to religious nonprofit institutions 

and does not engage in unlawful discrimination on the basis of race, color, national origin, age, sex, or disability. With our 
commitment to building a diverse community, the university encourages applications from populations underrepresented at 

Whitworth including members of racial/ethnic communities, women, and persons with disabilities.

Hollywood, CA and 
Jacksonville, FL

Advanced Nurse 
Practitioners

(ARNP)

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time ARNPs to 
join our Jacksonville & Hollywood Healthcare 
Centers. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of Florida or California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

If interested, please visit our website
to review a full job description at
www.aidshealth.org

Please send your resume (word format) to:
miyoshi.lafourche@aidshealth.org

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)
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Nevada & California

Stockton, CA

Nurse 
Practitioner 

Nurse Practitioner needed for very busy 
Cardiology private practice. full time, 
no weekends, call or evenings. The 
practice consists of professional staff in 
fully equipped clinic and testing center. 
includes Nuclear, Echo, Stress, Holter 
monitor, Pacemaker and anticoagulation 
clinic. Prefer cardiology experience, 
ACLS certification.

Job duties include, telephone triage, 
patient follow-up visits, pre-procedure 
visits, evaluation and identification 
of medical illness common to the 
cardiology patient, monitoring and 
management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients. may later 
include vein clinic ablation procedures, 
hospital visits. 

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff. 
many very long term employees.

for more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital district in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
Our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital district 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 if you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

Las Vegas, Nevada

Nurse Practitioners
 Night Shift

Full-time, Contract
Day Shift
Wound Care

Las Vegas multispecialty Organization 
(LVMSO) is looking for qualified night shift 
NPs to join their organization to provide 
primary care to patients and families, focusing 
on health maintenance, disease prevention, 
patient education and counseling. Works 
under direct supervision of a physician 
following established guidelines as required 
and within established scope of practice. 
Wound care NP to diagnose and treat patient 
wounds in acute and sub-acute environments 
under the supervision of a wound care 
physician.  
Responsibilities and Duties
Ability to perform physical exams on adult 
patients and to diagnose and treat common 
acute and chronic illnesses
Orders and interprets diagnostic 
test, prescribes medication and non-
pharmacological therapies based on the 
patient’s diagnoses, health history and age
Provides patients with health education, 
counseling and referrals to other healthcare 
professionals and community resources when 
appropriate
Qualifications and Skills
Current License in State of Nevada
masters degree from an accredited Nurse 
Practitioner’s Program

National Certification as a Nurse Practitioner

For more information, or to apply, please visit
www.lvmso.com






