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Ms. L. was a Cambodian refugee who 
came to live in Mississippi near the 
coast.  She owned two greenhouses 
and made her living by growing water 
spinach.  It was hard work, but she 
had built up her list of restaurants that 
bought her product.  In August 2005 
Hurricane Katrina hit and Ms. L. had 
to evacuate. Ms. L.’s greenhouses 
were not spared and when she 
returned weeks later nothing was left, 
no home and no greenhouses.

Following Hurricane Katrina, Ms. L. 
made the difficult decision to start 
over in a different location where 
she thought she would be safe.  She 
would rebuild her greenhouses and 
her life inland, moving more than 50 
miles away from the coast to settle 
near Houston, Texas. But in 2017, 
Hurricane Harvey pushed into Texas 
and devastated the Houston area.  
When the flooding subsided, Ms. L. 
had once again lost her greenhouses.

Like Ms. L., many people take what 
they can carry and flee to safety 
when facing a hurricane. Often times 
it is weeks or months before they 
are allowed to go back in to see the 
result of severe wind, rain, and flood-
ing.  However, evacuation is the safest 
course of action.  Others choose a 
more dangerous alternative and elect 
to stay in an attempt to protect their 
homes, animals, and possessions.  
While many believe they have what it 
takes to weather the storm, the truth 
is very few have the resources, experi-
ence and capabilities to be success-
ful in such a hostile environment for a 
prolonged period of time.

Weeks ago, Hurricane Florence dev-
astated the Carolinas, and Hurricane 
Michael just made its way through 
Florida and Georgia.  Their impact is 
still being felt. These hurricanes bring 
a teachable moment because they 
highlight the damage, destruction, 
and chaos that comes from riding out 
a hurricane.  However, no two storms 
are alike and in recent years the dam-
age caused and the amount of rainfall 
have steadily increased.

This increase in hurricane severity 
and rainfall has a strong correlation 
to increases in global temperature, 
to rising sea level, increased ocean 
temperature, and the increased 
atmospheric moisture content.  The 
combination is what gives a hurricane 
its strength.  Last year was a record-
breaking year for ocean temperatures 
and now 2018 has exceeded that 
marker.  This means more rainfall is 
to be expected with each future hur-
ricane.

Why does that matter?  It means that 
hurricanes are evolving into some-
thing different, something even more 
dangerous.  Gigantic rainstorms!  
Rain is not a factor in the Saffir-
Simpson Hurricane Wind Scale, which 
is how experts determine hurricane 
severity, and to base the decision to 
stay or evacuate solely on this grad-
ing scale is no longer enough. 

This increase in rainfall means small-
er hurricanes will cause more devas-
tation and flooding than previously 
witnessed or recorded.  The severe 
flooding caused by these deluges will 
prolong power outages and increase 
levy damage in areas previously 
thought safe.

With this knowledge, how can people 
feel confident about weathering this 
new kind of storm?  Well, the mindset 
of preparedness needs to change. 
Knowing that these newer storms are 
increasing in severity and amount of 
rainfall means that people staying 
behind need to prepare for increased 
flooding, severe water shortages, and 
power outages that may last weeks or 
longer.

The 5 to 7 day preparedness plan 
experts previously encouraged may 
no longer be enough.  People should 
store AT LEAST 10 to 14 days worth 
of non-perishable food, clean water, 
batteries, portable charging devices, 
radios, medicines, important docu-
ments, insurance cards, identification 
and anything else they may need 
in waterproof containers that float.  

Hurricane Preparedness Tips 
From A Disaster Nurse

This way people hopefully will have 
enough supplies to weather the initial 
storm and the flooding that follows.

It is also important for people to 
understand where their home lies in 
relation to the 100- and 500-year flood 
zoning.  Severe flooding that comes 
from these new storms is well beyond 
what has been seen in the past. 
Therefore, someone who stays should 
make sure that his or her home is well 
above the 100-year flood zone, prefer-
ably above the 500-year flood zone, 
because once the flooding starts, 
options for evacuation decrease dra-
matically.  Use this link to see where a 
home lies in relation to flood zoning.

People who choose to stay should 
notify someone outside of the hurri-
cane path and tell them they intend to 
stay put.  Give them as much detail as 
possible about the plans to stay and 
the level of preparedness.  Tell them 
the number of people staying, their 
names/age/descriptions, the address, 
everyone’s cell number, and any medi-
cal issues members of the group may 
have.  Lastly, if there is any hesitation 
whatsoever about staying, any at all, 
that person should leave prior to the 
storm affecting the area.

Education is the foundation of pre-
paredness, and people who plan to 
ride out a storm must be prepared. 
They cannot rely solely on sand-
bags and luck to see them through. 
Understanding how a specific area 
will be affected by flood waters, power 
outages, and a prolonged need for 
self-sustainment are perhaps the larg-
est contributors to successful survival 
of large weather-related events like 
hurricanes.

Hurricanes, tropical cyclones, 
typhoons and the flooding they cause 
have killed more people worldwide in 
the last 50 years than any other natu-
ral catastrophe. Don’t be a part of the 
statistic!  Get educated, decide what 
is safest, and make a preparedness 
plan.

[Johns Hopkins School of Nursing]

[photo credit: pixbay]
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It’s bad enough that breast 
cancer attacks physical health, 
but it can also take a toll on 
mental health and overall well-
ness.

“There are a lot of emotions 
that arise when you are going 
through breast cancer treat-
ment,” said Nichole Cook, a 
breast imaging nurse navigator 
with Penn State Health.

“You’re faced with the initial 
shock of a diagnosis and then 
you immediately have to start 
making treatment decisions, 
which is extremely overwhelm-
ing.”

Cook encourages her patients 
to allow others to help them, 
even though that can be dif-
ficult for some. She also tells 
them to take time for them-
selves. “Pamper yourself a lit-
tle,” she said. “Journal, go for a 
walk – whatever it is that helps 
you deal with your emotions.”

Penn State Cancer Institute 
offers activities such as art 
therapy, creative writing and 
yoga at the University Fitness 
Center on the Hershey cam-
pus. “All of those things can 
really help your mental wellbe-
ing when you’re going through 
something like that,” Cook said.

Her experiences working with 
breast cancer patients have 
convinced her that women who 
are able to stay positive seem 
to heal and return to their nor-
mal lives faster than those who 
remain negative or dwell on 
their illness.

“You are going to have ups and 
downs no matter what,” Cook 
said.

“It’s about just knowing what to 
do when you start to feel down 
and how to get yourself in a 
better frame of mind.”

To help promote wellness with 
these patients, Dr. Michael 
Hayes, a psychologist at Penn 
State Health, is organizing a 
retreat at a bed and breakfast 
outside Hershey at the end of 
the month for 10 breast cancer 
patients and their partners.

Nurse coordinators identified 
and invited women who would 
be a good fit for the program.

The weekend will include time 
for small group discussions 
among survivors and their part-
ners, as well as larger group 
conversations. Voluntary activi-
ties such as meditation, yoga, 
massage and reflexology will 
also be available.

The Medical Minute: Mental Health 
And Overall Wellness Important 
For Breast Cancer Patients

“There is a good body of 
evidence that shows us that 
patients with strong and stable 
relationships and support have 
better outcomes than those 
who are alone or isolated 
socially,” he said. “It’s such a 
vital dimension of the healing 
process.”

He said cancer affects not only 
the person it attacks, but also 
everyone around that person.

“What is front and center is 
the disease, and increasingly 
we are attending to what lies 
beyond the disease – the 
whole person, as well,” he said.

Hayes has proposed a hub 
within the Cancer Institute to 
integrate care from traditional 
medical providers with the 
psychosocial elements of the 
disease.

“We want to work to wrap our 
arms around the whole per-
son,” he said.

“It’s abundantly clear that when 
we are taking care of people, 
we are caring for not just their 
physical body, but also their 
mind, spirit and relationships.”

[Penn State Health Milton S. 
Hershey Medical Center]
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A team led by Jessica Landry, 
DNP, FNP-BC, Program 
Coordinator, BSN-DNP Primary 
Care Family Nurse Practitioner 
at LSU Health New Orleans 
School of Nursing, successfully 
competed for a $1.3 million grant 
to increase access to certified 
sexual assault nurse examin-
ers (SANE) for people who have 
been sexually assaulted in 12 
southeast Louisiana parishes.

The Health Resources & 
Services Administration of the 
US Department of Health and 
Human Services awarded the 
three-year grant, which began 
September 30, 2018.

“Currently, 1.3 million residents 
share one sexual assault nurse 
examiner certified to manage 
adult cases of sexual assault, 
and there are no SANEs certified 
for pediatric cases,” notes Dr. 
Landry, who is the grant’s prin-
ciple investigator.

“Of the 10 rural parishes sur-
rounding the New Orleans area, 
none have SANE services avail-
able locally. When a resident is 
sexually assaulted, he/she must 
be transported up to 90 miles 
to either Jefferson or Orleans 
Parish.

In addition to providing SANE 
training, we plan to work with 
rural parishes to increasingly 
implement the Community-based 
Model, where SANE practitioners 
are centralized and travel to local 

hospitals to complete forensic 
sexual assault examinations rath-
er than requiring victims to come 
to them.”

The project will train 140 nurses, 
with certification of a minimum 
of 75 SANE nurses.  Funding 
will be provided for nurses in all 
aspects of SANE training includ-
ing online coursework through 
the International Association of 
Forensic Nurses, clinical skills 
training, clinical practice hours, 
certification, and continuing edu-
cation.

Additional support will be pro-
vided for continued professional 
development and to reduce 
psychosocial barriers related to 
retention of SANEs, as well as to 
encourage activities by project 
partners to seek funding and 
adopt practices to sustain the 
work of the project.

In 2016, there were 537 reported 
rapes in New Orleans. This 
was a rate of 135.2 rapes per 
100,000 residents, which is 2.2 
times the national average (City 
Data, 2018). Metro New Orleans 
also has a large LGBT popula-
tion; sexual violence is higher in 
LGBT than in heterosexual indi-
viduals, on average, throughout 
the US.

In addition to Orleans and 
Jefferson parishes, the project 
targets St. Mary, St. Charles, 
Terrebonne, Ascension, St. 
John the Baptist, Lafourche, 

$1.3 Million Grant To LSUHealthNO 
To Increase Certified Sexual Assault 
Nurse Examiners

St. James, Assumption, 
Plaquemines, and St. Bernard 
parishes.

All Registered Nurses (RNs) and 
Advanced Practice Registered 
Nurses (APRNs) with an inter-
est in becoming SANE-certified 
will be considered for participa-
tion. Priority in selection will be 
granted to certified/non-certified 
nurses who currently perform 
sexual assault examinations in 
their practice setting.

According to the International 
Association of Forensic Nurses, 
for sexual assault nurse exam-
iners, the Association offers 
two certifications: the Sexual 
Assault Nurse Examiner - Adult/
Adolescent (SANE-A®) and 
the Sexual Assault Nurse 
Examiner - Pediatric (SANE-P®). 
Certification as a SANE-A® and/
or SANE-P® signifies that a 
sexual assault nurse examiner 
has demonstrated the highest 
standards of forensic nursing 
practice.

“People who have experienced 
the trauma of a sexual assault 
need specialized care,” says 
Demetrius Porche, DNS, PhD, 
FACHE, FAANP, FAAN, Professor 
and Dean of LSU Health New 
Orleans School of Nursing. 
“SANE training prepares nurses 
to handle their unique needs and 
also properly collect evidence 
needed to apprehend or pros-
ecute violent perpetrators. This 
project will not only contribute 
to the well-being of patients, but 
also to the safety of our commu-
nities.”

[LOUISIANA STATE UNIVERSITY 
HEALTH SCIENCES CENTER]
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Violent video game play by 
adolescents is associated with 
increases in physical aggres-
sion over time, according to a 
Dartmouth meta-analysis pub-
lished in the Proceedings of the 
National Academy of Sciences 
(PNAS).

Although most researchers on 
the subject agree that playing 
violent video games appears to 
increase physical aggression, a 
vocal minority continues to dis-
pute this. 

To examine issues raised by 
the counterclaims on this topic, 
Dartmouth researchers conduct-
ed a meta-analysis of 24 studies 
from around the world from 2010 
to 2017 with over 17,000 partici-
pants, ages nine to 19 years-old. 
The studies all examined how 
violent video game play affected 
changes in real-world physical 
aggression over time, ranging 
from three months to four years. 
Examples of physical aggression 
included incidents such as hit-
ting someone or being sent to 
the principal's office for fighting, 
and were based on self-reports 
by children, parents, teachers 
and peers.

Dartmouth's study examined 
three specific critiques of the lit-
erature on video game play and 
aggression:

•To address claims that previ-
ous meta-analyses overestimate 
the association of violent video 
game play and aggression 
because they include "non-
serious" measures of aggression, 
this meta-analysis was limited to 
studies that measured reports of 
overt, physical aggression over 

time. Despite this more stringent 
criterion, findings supported the 
hypothesis that playing violent 
games is associated with sub-
sequent increases in physical 
aggression.

•To investigate claims that 
effects are often inflated 
because many studies do not 
take into account other variables 
predictive of aggressive behav-
ior, Dartmouth researchers com-
pared analyses that included or 
did not include information on 
such variables and found that 
taking these data into account 
had only a minor effect on the 
size of the observed relation 
between violent video game play 
and aggression.

•To evaluate claims that the 
estimated effect of violent game 
play on aggression is inflated 
because of a bias against pub-
lishing studies that fail to find a 
relation of violent game play and 
aggression, Dartmouth research-
ers conducted a variety of differ-
ent tests and found no evidence 
of publication bias.

•In addition to providing evi-
dence that violent video game 
play is associated with increased 
aggression over time, the study 
also reports that this effect 
appears to be significantly dif-
ferent for various ethnic groups: 
the largest effect was observed 
among white participants, with 
some effect noted among Asians 
and no effect observed among 
Hispanics. Although specula-
tive, the authors suggest that 
this effect may reflect a greater 
emphasis on maintaining empa-
thy toward victims of aggression 
among Eastern and Hispanic 

Children's Violent Video Game 
Play Associated With Increased 
Physical Aggressive Behavior

cultures in contrast to an empha-
sis on "rugged individualism" in 
Western cultures.

"Although no single research 
project is definitive, our research 
aims to provide the most current 
and compelling responses to key 
criticisms on this topic. Based 
on our findings, we feel it is clear 
that violent video game play 
is associated with subsequent 
increases in physical aggres-
sion," said lead author Jay G. 
Hull, the Dartmouth Professor 
of Psychological and Brain 
Sciences, and associate dean of 
faculty for the social sciences at 
Dartmouth.

"The most notable critic of the 
violent video game aggression 
literature conducted studies in 
primarily Hispanic populations 
and found no evidence of this 
association. If all of my studies 
showed null findings, I too, would 
be skeptical," said co-author 
James D. Sargent, the Scott M. 
and Lisa G. Stuart Professor of 
Pediatric Oncology and director 
of the C. Everett Koop Institute at 
Dartmouth. "I hope our findings 
prompt skeptics to reevaluate 
their position, especially since 
some of our other research indi-
cates that violent video game 
play may increase deviance with 
implications for multiple risk 
behaviors," added Sargent.

The study builds on the research 
team's growing body of work that 
investigates the impact of video 
games on children's behav-
ior, including the link between 
mature-rated, risk-glorifying 
video games and deviant behav-
ior (e.g., smoking, drinking, and 
risky sex) and the association 
between playing these type of 
video games and reckless driv-
ing among teens.

[Dartmouth College]
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New York University research-
ers have identified visual-acous-
tic biofeedback as a new tool 
to assist in voice modification 
therapy for transgender women.
The research, which appears in 
the latest issue of the Journal of 
Voice, identifies a new avenue 
for this technology as a tool to 
help trans women find a voice 
that matches their gender iden-
tity.

"Our voices are so much a part 
of who we are," said Deanna 
Kawitzky, the study's lead 
author, who conducted the 
research as a student in the 
Department of Communicative 
Sciences and Disorders at 
NYU Steinhardt's School of 
Culture, Education and Human 
Development. "For transgender 
women, it can be really chal-
lenging to find a voice that 
matches how they choose to 
present their gender identity. 

This study suggests that bio-
feedback may be used as a tool 
to help trans women achieve a 
voice they are comfortable with. 
Biofeedback has not been used 
in this way before, and we're 
excited to have identified a new 
direction for transgender voice 
therapy research."

Understanding Biofeedback

In biofeedback, bodily func-
tions are electronically moni-

tored and visually displayed to 
help someone achieve more 
voluntary control of that func-
tion. Although usually used 
to measure functions such as 
heart rate, blood pressure, or 
skin temperature, biofeedback 
can also be used to visualize 
speech and has thus become 
a tool for individuals seeking to 
change their voice or articula-
tion patterns.

How it Works

In visual-acoustic biofeedback, 
the learner speaks into a micro-
phone and views a real-time 
representation of the acoustic 
signal of speech on a monitor-
-in this case, the resonant fre-
quencies of the vocal tract.

These frequencies signal the 
differences between sounds, 
such as "ah" versus "ee," but 
also differ across male and 
female speakers. In the pres-
ent study, transgender female 
participants were provided with 
targets representing resonant 
frequencies that are typical for 
cisgender female speakers. 
They produced words while 
viewing the biofeedback display 
and were encouraged to adjust 
their speech until their resonant 
frequencies lined up with these 
targets.

Participants were able to make 
a significant shift in their reso-

NYU Researchers Identify Tool To 
Help Transgender Women Have A 
More Authentic Voice

nant frequencies in response 
to the biofeedback targets. In 
addition, words that were pro-
duced with higher resonant 
frequencies were rated "more 
feminine" by blinded listeners.

This research was conduct-
ed in the the Biofeedback 
Intervention Technology for 
Speech Lab (BITS Lab). The lab 
is led by the study's co-author 
and NYU Steinhardt Associate 
Professor of Communicative 
Sciences and Disorders Tara 
McAllister.

"Many people want to change 
the way they speak- -whether 
they have a speech disorder, 
or speak English as a second 
language, or are seeking to 
achieve speech that better 
matches their gender identity," 
said McAllister. 

"However, our speech patterns 
are deeply ingrained over years 
of experience, so change can 
be extremely difficult. Research 
in BITs lab aims to understand 
how technology can help peo-
ple make these changes in a 
quick and lasting way."

The research offers a prelimi-
nary suggestion that biofeed-
back could also be a useful tool 
in voice modification therapy for 
trans men and the trans com-
munity more generally.

[NEW YORK UNIVERSITY]
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For the first time, scientists have 
performed prenatal gene editing to 
prevent a lethal metabolic disorder 
in laboratory animals, offering the 
potential to treat human congenital 
diseases before birth. Published 
today in Nature Medicine, 
research from Children's Hospital 
of Philadelphia (CHOP) and the 
Perelman School of Medicine at 
the University of Pennsylvania 
offers proof-of-concept for prena-
tal use of a sophisticated, low-tox-
icity tool that efficiently edits DNA 
building blocks in disease-causing 
genes.

Using both CRISPR-Cas9 and 
base editor 3 (BE3) gene-editing 
tools, the team reduced choles-
terol levels in healthy mice treated 
in utero by targeting a gene that 
regulates those levels. They also 
used prenatal gene editing to 
improve liver function and prevent 
neonatal death in a subgroup of 
mice that had been engineered 
with a mutation causing the lethal 
liver disease hereditary tyrosine-
mia type 1 (HT1).

HT1 in humans usually appears 
during infancy, and it is often treat-
able with a medicine called nitisi-
none and a strict diet. However, 
when treatments fail, patients are 
at risk of liver failure or liver can-
cer. Prenatal treatment could open 
a door to disease prevention, for 
HT1 and potentially for other con-
genital disorders.

"Our ultimate goal is to translate 
the approach used in these proof-
of-concept studies to treat severe 
diseases diagnosed early in 
pregnancy," said study co-leader 
William H. Peranteau, MD, a pedi-
atric and fetal surgeon in CHOP's 
Center for Fetal Diagnosis and 
Treatment. "We hope to broaden 
this strategy to intervene prena-

tally in congenital diseases that 
currently have no effective treat-
ment for most patients, and result 
in death or severe complications 
in infants."

"We used base editing to turn off 
the effects of a disease-causing 
genetic mutation," said study co-
leader Kiran Musunuru, MD, PhD, 
MPH, an associate professor of 
Cardiovascular Medicine at Penn. 
"We also plan to use the same 
base-editing technique not just to 
disrupt a mutation's effects, but 
to directly correct the mutation." 
Musunuru is an expert in gene-
editing technology and previously 
showed that it can be used to 
reduce cholesterol and fat levels 
in the blood, which could lead to 
the development of a "vaccination" 
to prevent cardiovascular disease.

In this study, the scientists used 
base editor 3 (BE3), which takes 
clustered regularly interspersed 
short palindromic repeats 
(CRISPR), joins it with a modified 
CRISPR-associated protein 9 to 
form a partially active version of 
the CRISPR-Cas 9 tool, and har-
nesses it as a homing device to 
carry an enzyme to a highly spe-
cific genetic location in the liver 
cells of fetal mice. The enzyme 
chemically modified the targeted 
genetic sequence, changing one 
type of DNA base to another. BE3 
is potentially safer than CRISPR-
Cas9, because it does not fully 
cut the DNA molecule and leave it 
vulnerable to unanticipated errors 
when the cut is repaired, as has 
been seen with the CRISPR-Cas9 
tool.

After birth, the mice in the study 
carried stable amounts of edited 
liver cells for up to three months 
after the prenatal treatment, with 
no evidence of unwanted, off-

Guided By CRISPR, Prenatal Gene 
Editing Shows Proof-Of-Concept In 

Treating Disease Before Birth

target editing at other DNA sites. 
In the subgroup of the mice bio-
engineered to model HT1, BE3 
improved liver function and pre-
served survival. The BE3-treated 
mice were also healthier than mice 
receiving nitisinone, the current 
first-line treatment for HT1 patients.

To deliver CRISPR-Cas9 and BE3, 
the scientists used adenovirus 
vectors, which have often been 
used in gene therapy experiments. 
Because previous gene therapy 
research has shown that adeno-
virus vectors may cause unin-
tended and sometimes deleterious 
responses from the host's immune 
system, the team is investigating 
alternate delivery methods such 
as lipid nanoparticles, which are 
less likely to stimulate unwanted 
immune responses.

A future direction for the team, in 
addition to using base editing to 
directly correct disease-causing 
mutations, will be to investigate 
its application to other diseases, 
including those based in organs 
beyond the liver. "A significant 
amount of work needs to be done 
before prenatal gene editing 
can be translated to the clinic, 
including investigations into more 
clinically relevant delivery mecha-
nisms and ensuring the safety of 
this approach," said Peranteau, 
who added, "Nonetheless, we are 
excited about the potential of this 
approach to treat genetic diseases 
of the liver and other organs for 
which few therapeutic options 
exist."

Funding for this work came from 
the National Institutes of Health 
(HL007843, HL118744, HL126875, 
TR001878), the UPenn Orphan 
Disease Center, the Winkelman 
Family Fund in Cardiovascular 
Innovation, and family gifts to 
Children's Hospital of Philadelphia.

[Children's Hospital of 
Philadelphia]
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Conferences 
& Educational 
Opportunities

Orthopedic Innovation 
Summit

November 10, 2018
Qualcomm Institute of San Diego

San Diego, California
Phone: 949-338-4244

Email: admin@acpm.health
Web: https://acpm.health/

innovation2018/

Third Interdisciplinary
Conference on Orthopedic

Value-Based Care
January 18th - 20th, 2019

Fashion Island Hotel
Newport Beach, CA

admin@acpm.health

acpm.health/ovbc2019/index.php

Empowering Nurses:
Inspire. Innovate. Influence.

October 24th - 25th, 2018
Hyatt Regency Hotel

Tulsa, OK

Phone: 405-840-3476
ona@oklahomanurses.org

www.OklahomaNurses.org
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Conferences and Educational Opportunities                                       Job Opportunities: New Jersey

Monroe Township, NJ 

Springpoint Senior Living, Inc. is 
opening a 120 bed rehabilitation center 
on the same campus as our Monroe 
Village facility, called Village Point. 

Immediate opportunities available for:

RNs, LPNs
& C.N.A.s

ALL SHIFTS
FT, PT and Per Diem 

Sub Acute, Long Term 
Care and Memory Care 

neighborhoods

$2.00 per hour
weekend differential

Must be Certified in NJ, focused on
customer service and good quality care.

We offer an excellent salary and great 
benefits for our FT staff including but 
not limited to:
•  Health Insurance    •  401K
•  Paid Holidays and Paid Time Off
•  Tuition Assistance and more.

Applicants can apply on line:
www.springpointsl.org

submit resumes via email:
mwisbeski@springpointsl.org

or stop by at this location:
Monroe Village

1 David Brainerd Drive
Monroe Township, NJ  08831
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Massachusetts, Connecticut & New Jersey

Assistant Professor
of Nursing

DEPARTMENT/DIVISION:
Nursing Department/School of Health Careers, 
Technology, and Applied Learning

TITLE OF POSITION/RANK: 
Assistant Professor of Nursing
(Tenure Track) – 2 Positions

RESPONSIBILITIES:  The Nursing Department 
is seeking two (2) full-time Assistant Professors 
to teach Medical/Surgical Nursing and to assist 
in the development and use of SIMs interactive 
lab technology.  Teaching responsibilities include 
classroom lecture, college lab, and clinical 
instruction for both beginning and advanced 
medical surgical nursing. Topics include but are 
not limited to: Cardiac, Respiratory, Renal, Neuro, 
Orthopedics, and Gastrointestinal Nursing.  
The faculty member will also participate in the 
development/design and revision of curriculum 
offered.  Faculty members are expected to 
participate actively in both departmental and 
college wide committees, as well as demonstrate 
professional development.  Faculty are required 
to teach 15 hours a week and hold a minimum of 
5 office hours per week. 

REQUIRED QUALIFICATIONS:  A Master’s 
degree in Nursing is required. At least three years 
of recent consecutive, full-time lecture teaching 
experience and at least 3 years of recent 
medical-surgical clinical nursing instruction 
experience required. Experience in curriculum 
development and test construction also required.  
The successful candidate must possess an 
active and unrestricted NYS Registered Nurse 
license.  Knowledge and commitment to the 
goals and missions of the community college 
and a demonstrated ability to interact with a 
diverse and multicultural student body and staff 
are required.  

PREFERRED QUALIFICATIONS:  A Master’s 
degree in Nursing Education is strongly 
preferred. At least five years of clinical 
experience as a medical surgical nurse 
preferred.  A familiarization with the accreditation 
process is recommended. Candidates who have 
demonstrated a commitment to working with 
underrepresented minority students through 
teaching, mentoring, or administration are 
especially encouraged to apply.

POSITION EFFECTIVE:  Spring 2019

SALARY & BENEFITS: 
The starting salary is $72,826 plus excellent 
benefits.            

TO APPLY:  Candidates must be legally 
authorized to work in the United States at the 
time of hire.  You may send a resume, cover 
letter, 3 letters of recommendation to:
humanresources@sunywcc.edu

Please indicate “CODE: NYBNA” and “Assistant 
Professor of Nursing (Tenure-Track) - 2 Positions” 
in the subject line of the email.  

DEADLINE FOR APPLICATIONS:  Priority will 
be given to applications received by September 
30, 2018.  Applications will be accepted until the 
position is filled.

“The hallmarks of our approach
are integrative and personalized
care delivered by an expert
team of addiction treatment
professionals” 

Serenity at Summit is a proud member of the Delphi Behavioral Health Group 
network of addiction treatment centers across the country. We are fully committed 
to Delphi’s mission of bringing a new standard of quality to the addiction treatment 
industry in the United States.

From utilizing the best clinical methods and modalities to staffing our facilities with 
fully-licensed and uniquely compassionate clinical and medical professionals, Delphi 
is dedicated to making a lasting difference in its clients.

We have immediate opportunities available for NPs and RNs to join our team:

Serenity at Summit New England, Haverhill, MA
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
Charge RNs - Full Time 12 hour Night Shift
RNs - Full Time or Per Diem

Serenity at Summit, Union, NJ
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
RNs - Per Diem -  12 hour Night or Day Shift

For more information, visit us at: www.serenityatsummit.com 

To apply, please email resume to:
Susan Stelmach, Director of Human Resources at SStelmach@summithelps.com
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New York, New Jersey & Pennsylvania

Lyons, NY 

Wanted:
RN Supervisors,

Staff RN’s and LPN’s
Excellent benefits:

sick time, 13 holidays,
vacation days, health & dental

insurance, NYS retirement. 

Apply at:
Wayne County Nursing Home
1529 Nye Road, Lyons, NY 14489

Or contact us via e-mail at:
wcnh@co.wayne.ny.us

Job descriptions maybe viewed
on our website under

Employment Opportunities, at
www.waynecountynursinghome.org 

Equal Opportunity Employer

Clinton NJ 

Hunterdon Developmental Center
is looking for full-time and hourly

RN’s and LPN’s
RN $73,894.98 (Hourly $35 -$45 hr) 

LPN’s $48,150.78 (Hourly $22 - $26 hr)

Evening and night shift plus shift differential

We offer a Great Benefit Package for all full time employees that includes
Health, Prescription, Dental & Life Insurance, 15 Sick Days, 12 Vacation Days,

3 Personal Days & 12 Holidays, Retirement Plan and much more!

Apply in person at the Human Resources Department,
Administration Building, 40 Pittstown Road, Clinton NJ 08809
between the hours of 8 am and 2 pm

At HDC, Our Excellence is Driven by Our Passion
HDC is an AA/EEO Employer

Abington. Pennsulvania

Oncology RN
Abington Hematology Oncology Associates 
is an 8 physician practice located in 
Southeastern Pennsylvania dedicated to 
providing compassionate and cutting edge 
cancer care and hematologic treatments to 
all of our patients.

Our offices are conveniently located in 
Willow Grove PA and Meadowbrook, PA. We 
have been treating patients with cancer and 
hematologic diseases for over 25 years, and 
we always have been and will continue to be 
committed to excellence

Our physicians have been expertly trained at 
some of the best hospitals in the region and 
still have close ties with many physicians at 
these academic centers. Our friendly, caring 
and compassionate staff helps create a 
warm and friendly atmosphere for our cancer 
patients at our state of the art offices.

We are looking for a Full Time Oncology 
RN to be a part of our wonderful practice. 
Preference, but not required, 3+ year 
experience. Hours are 830-430 M- F

If you are interested in becoming a part of the  
Abington Hematology Oncology team, please 

send a resume to Becki Banas at:
rbanas@abingtonhemeonc.com

Or call: Cell - 215-370-6701
 Office - 215-658-7258

Thank you, look forward to hearing from you!

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 



Cardiothoracic and Vascular
Physician Assistant or Nurse Practitioner 
Needed in Happiest Place to Live Nationwide
Terrebonne General Medical Center, Houma, LA, is seeking a Cardiothoracic Physician Assistant or Nurse Practitioner to join our 
pioneering, world-class cardiovascular program.  This position is extended to a PA-C or NP with expertise and established experience to 
fill this vital role. The provider, under a physician’s direction/supervision, shall assist in medical care and surgical procedures for patients 
in both the inpatient and outpatient settings and contribute to physician’s effectiveness.  Candidates will enjoy a robust service and a 
challenging complement of procedures.

All candidates should have a consistent employment or training record and documentation of excellent outcomes.   Candidates must have 
exceptional clinical skills, excellent bedside manner and a strong work ethic.  Applicants must currently be authorized to work in the United 
States on a full time basis.

Enjoy a competitive compensation package, comprehensive benefits, and opportunity for professional growth and excellent quality of life 
offerings with deep cultural heritage provided in this unique area of Southeast Louisiana.

The medical center has a strong referral base for cardiothoracic and vascular services throughout the region.  The facility is led by an 
administrative team that supports a high-quality cardiothoracic and vascular surgery program.  

COMPANY OVERVIEW

Terrebonne General Medical Center is a nationally recognized facility that focuses on quality and providing exceptional healthcare with 
compassion.  The hospital is a public, non-profit facility consisting of 321 licensed beds with a full range of services and several thriving 
centers of excellence. The medical center takes pride in being the largest community-based hospital and acknowledged leader in the 
parishes it serves. The facility serves as a major economic force for the community with a staff of over 1,400 employees and over 170 active 
staff physicians and over 300 total medical staff members.

WHY LIVE HERE?

Houma-Terrebonne Parish was recognized as one of the top “Happiest Place to Live” nationwide, second most-exciting city in Louisiana.  
The unique culture and strong family bonds as well as a joy for life attitude make this area second to none.  Additionally our community 
provides all of the essential components to make your professional & personal life thrive:

• In this unique area you will find uncommon attractions and delicious dining that is all wrapped up around our Cajun culture
   and hospitality that is second to none.

• Close proximity to major metropolitan areas - 45 minutes from the New Orleans International Airport, 1 hour drive to New Orleans
    and 1 hour 45 minute drive to Baton Rouge and Lafayette

• Bordered by the bountiful Gulf of Mexico, Terrebonne Parish is the Saltwater Fishing Capital of the World,  with a combination
   of deep sea, brackish or inland fishing with liberal limits. 

• A plethora of other outdoor recreational activities awaits you including recreational sports and golf.

• Excellent quality of life with strong family bonds.    • Very low crime rate, strong school system.

• This area draws a highly skilled workforce from four parishes   • Centrally located and the hub for medical services.

For more information, please contact:
Ann Dupre, Medical Staff Office Manager
phone: 985-873-4087 (w) 
email: ann.dupre@tgmc.com
visit: http://physicians.tgmc.com  
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NURSE FLOATER
The Cuyahoga County Board of 
Developmental Disabilities seeks a full-
time Nurse Floater to work with nursing 
teams across Cuyahoga County to promote 
the health and safety of individuals with 
developmental disabilities (dd) across the 
life span in all environments where they live, 
work, learn and play.  

Benefits Package:  Outstanding benefits 
packages, paid leave time, paid holidays, 
retirement through Ohio PERS, and an 
outstanding work environment as part of a 
large multidisciplinary group of professionals.  
Work is days, Monday - Fridays.  Generous 
salary range and so much more!

Qualifications:  Licensed as a Registered 
Nurse in the state of Ohio.  Specific training 
in dd; at least two years’ experience in 
public health, school nursing and/or clinical 
experience with dd in the pediatric or adult 
settings.  Ability to work in a teaming process 
with the RN scope of practice. Ability to 
maintain the State of Ohio nursing licensure. 
Certification to instruct and provide standard 
first aid and CPR (unless restricted for health 
reasons).  Training may be acquired following 
hire. Obtain and maintain certification in 
the DODD Train the Instructor Program for 
medication administration.  Training may be 
acquired following hire. Valid state of Ohio 
driver’s license and an excellent driving 
record.

Application Process: Apply ONLINE 
through our webpage at the following link:
https://careers-cuyahogabdd.icims.com/
jobs/1234/nurse---floater/job

New York

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, Inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The Manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CMS’s and NYSDOH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New York required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred;  Minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid Driver’s License to travel within NYS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CMS’s and NYSOOH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent Injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New York required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred; Minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent Injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid Driver’s License to travel within New York State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

For immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EOE
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New York, New Jersey & Pennsylvania

New York State

Full and Half Time
RN Positions

$5,000 Sign on Bonus  

Appreciated, supported, and personally fulfilled!
Provide nursing services in a positive, caring community setting for adults with I/DD.

“My life has been touched by such amazing people who have become an extension of my friends 
and family. The Arc of Delaware County has been the most rewarding part of my career by far.” 
–LeeAnn Otto, RN

For more information about The Arc of Delaware County
or to apply visit our Career Page at:                                                       www.delarc.org

Long Island City (Queens), NY

Family Nurse 
Practitioner or

Physician Assistant
The Floating Hospital, an innovative 
non-profit healthcare provider for over 
150 years, is seeking a highly motivated, 
experienced Family Nurse Practitioner 
or Physician Assistant for immediate, 
full-time placement at its sites in Astoria 
and Long Island City. Essential duties 
include:

· Provide primary care

· Perform well-care examinations

· Distribute medications to patients

· Communicate with case workers

· Encourage health promotion, disease
  prevention, and health maintenance

Candidate must possess a valid NYS 
Family NP or PA license and must be 
Board Certified.  Prior experience with 
electronic medical record (eClinicalWorks 
preferred) a must.  Bi-lingual (Spanish) 
desirable. Must have experience treating 
patients of all ages.

We offer a competitive salary and 
benefits.              EOE.

Please email resume, cover letter stating 
position & salary requirements to:

plarocco@TheFloatingHospital.org

Visit: www.thefloatinghospital.org

Jamestown, New York

Family Nurse 
Practitioner

Cosmetic, and
General Dermatology

Southern Tier Dermatology is now 
expanding into the Jamestown, New 
York area, and is hiring a full time 
Nurse Practitioner. Must be an FNP, 
with dermatology or plastic surgery 
experience, and ready to hit the ground 
running in a brand new office. 

The Nurse Practitioner shall provide 
health care services in accordance with 
established standards, principals and 
ethics of the profession at our Medical 
Practice providing health care services 
to a diverse population.

Position is immediate. 
Monday -Friday work week.

Benefits:
Health insurance.
Generous 401K.

Competitive pay based on productivity.
Excellent growth opportunity.

Please send CV/resume to
Nancy Leftenant

nancy@southerntierdermatology.com

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Essex County and Monmouth County, NJ

NURSE
PRACTITIONERS

Physical Medicine and Rehabilitation/
PAIN MANAGEMENT Practice located 
in Essex County & Monmouth County, 
NJ  is looking for Nurse Practitioners 
to join our dynamic team of  healthcare 
professionals.

The candidate must be NJ licensed 
with prescriptive authority, including a 
DEA number.

Must be able to diagnose and pre-
scribe interventions through interviews 
and physical exams, and able to do 
basic injections. Pain/ Ortho/ PM&R 
experience a plus, we are willing to 
train.

We offer a competitive salary and 
benefits to include health insurance  
and 401k.

Call Lisa 201-407-2630 or
email lisa@jerseyrehab.com
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Pennsylvania, Maryland, Florida & Illinois

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE

NEWS
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Tampa, FL area

NURSE 
PRACTITIONER

Full-time Florida licensed ARNP needed 
to work at our busy ortho practice. 
Assisting supervising physician in the 
office, hospital and as a surgical first 
assist. Obtaining H & P's, writing routine 
admission, pre/post-operative orders. 

Current needs in:
* New Urgent Care clinic

* Spine Service
* Sports Medicine

* Adult Reconstruction
Must have a minimum of 1 to 2 years 
surgical experience. Competitive salary 
offered to right candidate. 

Apply online at
www.floridaortho.com

Melbourne, Florida

RN (PRN & Full Time)
Inpatient

Flexible scheduling!!!
Full Time Opportunities Available!!!

Responsibilities: The Inpatient Registered Nurse 
works under the direction of the charge nurse 
and the Nurse Manager for the unit(s). The 
inpatient nurse must have the ability to make 
difficult nursing decisions for a client population 
with serious and persistent mental illness. 
Additionally, decisions also involve staffing, 
safety, security and infection control issues.

The inpatient nurse must have an understanding 
of the population served and be able to problem 
solve and educate employees in all of the 
nursing areas. Work is reviewed, by the Director 
of Nursing, through meetings with the charge 
nurses and Nurse Managers, evaluation of 
intervention decisions, compliance with state and 
federal rules, regulations and agency policies and 
procedures.

Exceptional benefit package to include health 
insurance, life insurance, and long term disability.  
Other options offered.  Excellent retirement plan.

Required: Current Florida Registered Nurses 
License. 1 year experience.

Contact: Linda Brannon at
lbrannon@circlesofcare.org
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South Carolina, Ohio, Michigan & Illinois

Kalamazoo, Michigan 

Nurse Practitioner
Bronson Methodist Hospital is seeking a Nurse Practitioner to be a part of a Rapid Response 
Team providing services to the hospital units.  Responsibilities include proactive approaches 
to code prevention, educating nurses and families, and responding to codes. Variable hours 
including nights, weekends and Holidays. This team of nurse practitioners functions under the 
direction of the critical care physicians.  Candidates must demonstrate excellent interpersonal 
skills and work well on a fast paced healthcare team.  Prior experience as a Nurse Practitioner 
or in a Critical Care setting required.

Offering a full range of services from primary care to advanced critical care.  We’re also locally 
owned and governed. With a workforce of more than 8,100, we’re one of the area’s largest 
employers. And our physicians and staff are nationally recognized for many exceptional 
achievements in quality, safety and service.

Kalamazoo, Michigan is the home of Western Michigan University, and is located within a two-
hour drive of both Chicago and Detroit, with the Great Lakes just an hour away. Southwestern 
Michigan features a four-season climate, promoting biking, skiing, and numerous other sports 
and recreational activities year round.

Interested candidates please email CV to wadeh@bronsonhg.org

Bloomington, Illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DON) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EOE

Greenwood, South Carolina

Nursing 
Instructors

Piedmont Technical College is currently seeking 
2 Nursing Instructors. These are full-time 
positions requiring willingness to work within a 
flexible teaching schedule (i.e. day, evening) and 
at varied sites (i,e. on-campus, off campus) and 
in distance learning formats.. 

Provides leadership, management, planning 
and coordination with enrollment, instruction 
of students, student advisement, recruiting, 
retaining, marketing and the provision of 
services to the College and community. 

Responsible for didactic, laboratory and 
clinical activities required to implement the 
Nursing curriculum including curriculum 
and instructional development, assessment 
functions to include program learning outcomes 
and student learning outcomes. Specific 
courses needed to fill are Medical/Surgical 
Nursing and Obstetrics/Pediatrics Nursing.

Minimum of Master’s of Science in Nursing (MSN) 
is required. Must hold an unencumbered, active 
license as a Registered Nurse in South Carolina 
and have two years of clinical experience as a 
Registered Nurse. Master’s degree in Nursing 
from ACEN or CCNE school preferred.

Two years teaching in didactic, lab/clinical 
settings at the Technical, Community College, 
or Vocational School level preferred. American 
Heart Association CPR instructor preferred.

Apply at www.jobs.sc.gov
Search for “Piedmont Technical College”

under agencies.
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Stockton, CA

Nurse 
Practitioner 

Nurse Practitioner needed for very busy 
Cardiology private practice. Full time, 
no weekends, call or evenings. The 
practice consists of professional staff in 
fully equipped clinic and testing center. 
Includes Nuclear, Echo, Stress, Holter 
Monitor, Pacemaker and anticoagulation 
clinic. Prefer cardiology experience, 
ACLS certification.

Job duties include, telephone triage, 
patient follow-up visits, pre-procedure 
visits, evaluation and identification 
of medical illness common to the 
cardiology patient, monitoring and 
management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients. May later 
include vein clinic ablation procedures, 
hospital visits. 

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff. 
Many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com



www.news-line.com 21

Oregon & California

Banning, CA

 
 
San Gorgonio Memorial Hospital, 
located in Banning, CA, is a 79-bed, 
non-profit community hospital, with 
a dedicated team of highly qualified 
professional staff.  We are looking 
for enthusiastic, energetic, and 
dedicated health care professionals 
who want to become a part of our 
team as we grow to meet the needs 
of our ever growing community.  Take 
advantage of our competitive salaries 
and excellent benefit package and 
see why working at SGMH is the right 
move to make.  Come grow with us!

Emergency Department

STAFF NURSE
Nights/Mid Shift Full time

$10,000 Sign-on Bonus
Requirements: 2+ years Emergency 
Department experience required.  
Must have a current California RN 
License, BLS, ACLS, & PALS.

Please contact 
Rynda Drennan, Recruiter
RDrennan@sgmh.org
P: (951) 769-2167
Or Apply on-line @ www.sgmh.org
San Gorgonio Memorial Hospital
600 N. Highland Springs Ave.
Banning, CA 92220                  EOE

Oregon 

Registered Nurse 
Community Counseling Solutions is a 501(c)3 
serving Oregon in Morrow, Wheeler, Gilliam, 
and Grant Counties. 

We are recruiting for a Registered Nurse at 
Juniper Ridge Acute Care Center, a secure 
psychiatric facility in John Day, providing 
services to individuals with mental illness.

This is a 37.5 hour per week
night shift position.

New Graduates are welcome to apply
and we will provide training.

Qualified applicants must have a valid Oregon 
Registered Professional Nurse’s license at 

the time of hire, hold a valid ODL, and pass a 
criminal history background check. 

Wages for this position are
$66,300 to $101,400, DOE

and include an excellent benefit
package of $4,000 signing bonus
and $2,500 relocation expenses.

Make a 2 year commitment and receive 
$10,000 to pay down your student loans.

If interested, please go to the CCS website at
www.communitycounselingsolutions.org

and fill out an online application.
EOE.
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Missouri, Oklahoma, Nevada & California

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position for licensed Nurse Practitioner in busy Internal Medicine 
practice specializing in HIV and HIV Research.

Experience and knowledge of HIV is a plus.

Prefer someone with a minimum of 2 years clinical experience, 
however, newly licensed graduates are welcome to apply.  

Start date flexible but available now.

Please email CV and contact information to
Jim.Bilderback@Centralwesthealthcare.clinic
or fax to 314-735-4211.

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
Our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

NEWS
dash
LINE
dot

COM

Las Vegas, Nevada

Nurse Practitioners
 Night Shift

Full-time, Contract
Day Shift
Wound Care

Las Vegas Multispecialty Organization 
(LVMSO) is looking for qualified night shift 
NPs to join their organization to provide 
primary care to patients and families, focusing 
on health maintenance, disease prevention, 
patient education and counseling. Works 
under direct supervision of a physician 
following established guidelines as required 
and within established scope of practice. 
Wound care NP to diagnose and treat patient 
wounds in acute and sub-acute environments 
under the supervision of a wound care 
physician.  
Responsibilities and Duties
Ability to perform physical exams on adult 
patients and to diagnose and treat common 
acute and chronic illnesses
Orders and interprets diagnostic 
test, prescribes medication and non-
pharmacological therapies based on the 
patient’s diagnoses, health history and age
Provides patients with health education, 
counseling and referrals to other healthcare 
professionals and community resources when 
appropriate
Qualifications and Skills
Current License in State of Nevada
Masters Degree from an accredited Nurse 
Practitioner’s Program

National Certification as a Nurse Practitioner

For more information, or to apply, please visit
www.lvmso.com

Ada, OK

NURSES
CAREER 

OPPORTUNITIES
Are you looking for an 
exciting career where you 
are able to impact the lives of 
others?

If so, WE ARE LOOKING 
FOR YOU. We are part of a 
national company with enormous 
opportunity for growth. Use your 
skills to change lives. JOIN OUR 
TEAM TODAY!

How to Apply:

https://recruiting.ultipro.com/
ACA1001

Choose Location:

Rolling Hills Hospital
1000 Rolling Hills Ln,
Ada, OK 74820, USA

About Us:

http://www.rollinghillshospital.com
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Florida, Arizona & California

Hollywood, CA and 
Jacksonville, FL

Advanced Nurse 
Practitioners

(ARNP)

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time ARNPs to 
join our Jacksonville & Hollywood Healthcare 
Centers. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of Florida or California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

If interested, please visit our website
to review a full job description at
www.aidshealth.org

Please send your resume (word format) to:
miyoshi.lafourche@aidshealth.org

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

ACCOUNTING MANAGER
Bachelor’s Degree in Accounting/Finance preferred. Associates degree required. Previous experience in 

non-profit environment, Great Plains accounting software and AZ RBHA reporting a plus. Must be skilled in 
account payables, account receivables, managing contract financials and reporting, monthly closing, and 

annual internal/external audits. Prefer previous leadership and/or supervisory experience.
Must be computer proficient to include excel spreadsheets, outlook, word.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.
WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 

applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 
expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic




