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The pediatric intensive care unit 
(PICu) team at the university of 
Maryland Children’s Hospital 
(uMCH) is offering a new way 
for families to interact with their 
child and the medical team when 
they can’t be there in person.

PICu Connect is a mobile cart 
fashioned with a computer, 
speaker and 180-degree camera. 
It allows family members who 
cannot be at their child’s hospital 
bedside to feel like they are in 
the room. The technology uses 
high-quality, real-time video and 
audio, and links up through a 
person’s phone, tablet or com-
puter. The family member can 
clearly see, listen and talk with 
the child and care team, so they 
aren’t missing important discus-
sions about the child’s care plan. 
It is HIPAA-compliant, which 
means it meets federal patient 
privacy law requirements. The 
video sessions cannot be record-
ed or intercepted, and disappear 
once they are over.

For Courtney Agnoli, the tech-
nology provided much-needed 
reassurance and comfort. Last 
March, she was on her way to 
the hospital to be with her new-
born, Tessa, who has congenital 
heart disease. A late-season 
snowstorm had dumped several 
inches of snow across Maryland, 
making the roads slippery and 
dangerous at times. “My car slid 
on Route 795 and I remember 
thinking it wasn’t safe to drive, so 
I turned around and went back 
home,” says Agnoli. It would be 

New Technology Gives Parents 
Virtual Face Time With Their 
Hospitalized Children And 
Medical Team

the first day since Tessa was 
born that her mother couldn’t be 
with her.

While Agnoli couldn’t physically 
be with her baby that day, the 
medical team offered them the 
next best thing. After download-
ing Zoom, a free video confer-
encing app, to her smartphone 
and inputting a one-time access 
code, Agnoli “joined” her daugh-
ter and the medical team via a 
secure, private connection. “It 
was awesome. We could hear 
each other clearly and I could 
see everything in the room,” says 
Agnoli.

The project is part of the 
university of Maryland Medical 
Center’s ICu family-centered 
care initiative, which recognizes 
the central importance of family 
to patients’ recovery, and is led 
by Giora Netzer, MD, pulmonolo-
gist and critical care specialist 
at uMMC. “There is a human 
dimension to video conferenc-
ing that’s very different from the 
phone,” says Dr. Netzer, who 
is also an associate professor 
of medicine, epidemiology and 
public health at the university 
of Maryland School of Medicine 
(uMSOM). “The video and audio 
quality is significantly better than 
if you were to use your phone or 
tablet.”

“you simply can’t do pediatric 
care without having the par-
ents there,” says Jason Custer, 
MD, director of patient safety at 
uMMC and medical director of 

the PICu. He came up with the 
idea for PICu Connect two years 
ago after talking with faculty and 
staff about perceived barriers 
to having families participate 
in rounds on the hospital unit. 
“Providing parents with a conve-
nient way to ‘facetime’ their kids 
seemed like a way to alleviate 
some of their anxiety,” says Dr. 
Custer, who is also an associ-
ate professor of pediatrics at the 
university of Maryland School of 
Medicine (uMSOM).

After researching existing tech-
nologies and coming up empty-
handed, Dr. Custer, along with 
Shari Simone, DNP, CPNP-AC, 
and his team decided to build 
it themselves. So they went to 
the telemedicine department at 
uMMC and shared their vision 
for a HIPAA-compliant video 
communication device. The 
telemedicine team confirmed 
the technology could be built 
in-house and would cost about 
$6,000. The PICu team decided 
to use money raised through 
their annual golf tournament to 
cover the cost of creating PICu 
Connect. The golf tournament 
was developed specifically to 
fund these kinds of projects that 
help improve the patient and 
family experience in the PICu.

Since March, the technology has 
expanded beyond the PICu and 
is now also offered in the adult 
medical intensive care unit. The 
Kamryn Lambert Foundation, a 
longtime supporter of uMCH, 
generously provided funding 
for an additional PICu Connect 
machine. Plans are underway 
to further expand it to all 11 of 
uMMC’s intensive care units.

“Some of our patients are here 
for months or even a year, and 
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families simply can’t be there all 
the time due to other responsi-
bilities, such as other children 
and jobs,” says Steven J. Czinn, 
MD, professor and chair of the 
Department of Pediatrics at 
uMSOM and director of uMCH. 
“This is truly an innovative way to 
keep families connected during 
those times when they can’t be 
together.”

“We are just scratching the sur-
face,” says Dr. Custer. “Right now 
it’s about communication, but it 
could eventually be used to bring 
the family in for sterile medical 
procedures when it isn’t possible 

to have them physically in the 
room. As a dad myself, this is 
something I would want my hos-
pital to do. you’ve got other kids, 
other responsibilities, one par-
ent can’t be here. With this tool, 
you can participate in rounds 
and make sure you’re up to date. 
That’s perfect.” He notes that the 
technology could also be used 
for better communication among 
care teams when patients are 
transported to different units or 
from the ER or another hospital.

“using a collaborative approach, 
this devoted group of faculty and 
staff have created a better expe-

rience for patients and their fami-
lies, one that can be emulated 
in intensive care settings across 
the country,” says E. Albert 
Reece, MD, PhD, MBA, executive 
vice president for medical affairs 
at the university of Maryland 
Baltimore, the John Z. and 
Akiko K. Bowers Distinguished 
Professor and dean of uMSOM. 
“This will help parents stay 
connected with our youngest 
patients when they need caregiv-
ers the most.”

[university of Maryland Medical 
Center/School of Medicine]
[photo credit: storyblocks]

The American Association of 
Men in Nursing has named 
Vanderbilt university School of 
Nursing an AAMN Best School of 
Nursing. The honor recognizes 
a nursing school for significant 
efforts in recruiting and retaining 
men in the nursing profession.

In informing VuSN of the honor, 
the AAMN wrote:

The Recognition Review 
Committee has completed the 
review of your application and we 
were very impressed. your histo-
ry, consistency, quality and com-
mitment to creating an inclusive 
environment for men who are 
becoming professional nurses is 
impressive. you should be very 
proud of your work and the work 
of your leadership team.

In order to be considered for 
the honor, nursing schools 
create detailed portfolios that 
outline their support for men. 
Information can include how the 
school meets male student and 
faculty needs, data on student 

pass rates, demographics and 
statistics on male students, facul-
ty and staff. The portfolio is then 
reviewed by the AAMN.

“Health care needs more nurses 
and it needs more diversity. Male 
nurses bring an understanding of 
male health care needs and per-
spectives that are needed,” said 
VuSN Dean Linda D. Norman, 
DSN, FAAN, the Valere Potter 
Menefee Professor of Nursing. 
“Although VuSN has long been 
a champion of men in nursing, 
we wouldn’t have received this 
honor without the efforts and 
vision of two current male faculty. 

Professor Tom Christenbery and 
Instructor Chance Allen spent 
months researching, collecting 
data and documenting school 
activities. The application they 
prepared was comprehensive 
and impressive.”

Christenbery, PhD’04, MSN’87, 
and Allen, MSN’12, said they 
undertook the project to recog-
nize the rich history of men at 

School Of Nursing Named
AAMN Best School For Men

VuSN and to use the award as a 
means to support student recruit-
ment.

“Male students and faculty have 
made a long and rich stream 
of significant contributions to 
VuSN,” Christenbery said. “While 
we recognize these contributions 
internally, it is time for VuSN 
male students and faculty to be 
recognized nationally and for 
VuSN to be acknowledge as an 
excellent school for males. The 
national recognition will inspire 
many highly qualified males from 
diverse walks of life to join our 
nursing program.”

Allen, who advises VuSN’s 
AAMN student chapter, con-
curred. “I hope that publiciz-
ing the award will increase the 
likelihood that men will apply to 
VuSN and, therefore, increase 
the numbers of men in the nurs-
ing profession as a whole,” he 
said.

The two men will accept the 
award on behalf of VuSN during 
ceremonies at AAMN’s national 
conference in October.

[VuSN]
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Johns Hopkins School of 
Nursing’s (JHSON) Cynda 
Rushton, PhD, RN, FAAN, has 
been chosen to serve on a newly 
formed National Academies 
of Science, Engineering, and 
Medicine committee to develop 
recommendations for systemic 
solutions to combating clini-
cian burnout. Rushton was one 
of only two nurses selected for 
the committee and will bring 
knowledge and insight as an 
experienced clinician, educator, 
and researcher in moral distress 
and suffering of clinicians, moral 
resilience, and cultures of ethical 
health care practice.

Burnout remains a critical 
problem for health care pro-
viders across the country and 
has potential for significant 
consequences on the profes-
sion’s workforce development, 
retention, and on the quality 
and safety of patient care. The 
committee—Systems Approaches 
to Improve Patient Care by 
Supporting Clinician Well-
Being—will examine the current 
scientific evidence on burnout 
and implications for both clini-
cian and patient, and develop 
interventions to promote well-
being and resilience.

“Increased severity of illness, 
patient volumes, pressures to 
reduce costs, and moral distress 

are just a few of the factors put-
ting additional stress on health 
care providers today,” says 
Rushton. “To turn the tide of 
burnout, we must commit to fun-
damental systemic changes in 
health care along with expanding 
tools to support the resilience 
and integrity of frontline clini-
cians.”

Beginning at its first meeting in 
October, the committee will also 
investigate key factors that influ-
ence clinical workflow and work-
load, functioning of interdisciplin-
ary care teams, use of technol-
ogy, and regulations and policies 
that impact clinicians and their 
ability to work well within their 
role and the health care system.

As JHSON Anne and George 
L. Bunting Professor of Clinical 
Ethics and a founding member 
of the Johns Hopkins Berman 
Institute of Bioethics, Rushton 
has been internationally recog-
nized for her contributions to 
bioethics, ethics education, and 
clinical ethics consultation. In 
2014, she co-led the first National 
Nursing Ethics Summit, held 
at JHSON, where nursing lead-
ers developed the Blueprint for 
21st Century Nursing Ethics. In 
2016, she co-led a symposium 
focusing on transforming moral 
distress into moral resiliency and 
was co-chair of a subsequent 

Johns Hopkins School Of 
Nursing Professor To Serve On 
NAM Committee Examining 
Clinician Burnout

American Nurses Association’s 
professional issues panel.

Her most recent work has 
been designing, implement-
ing, and evaluating the Mindful 
Ethical Practice and Resilience 
Academy (MEPRA) to build moral 
resilience in frontline nurses who 
face ethical challenges related 
to patient suffering, adequacy of 
informed consent, resource allo-
cation, and ineffective communi-
cation and care coordination. 

She has edited and authored 
the book Moral Resilience: 
Transforming Moral Suffering in 
Healthcare to be published by 
the Oxford university Press.

Recognized as one of Maryland’s 
Top 100 Women, Rushton has 
received three post-doctoral 
fellowships: a Robert Wood 
Johnson Nurse Executive 
Fellowship, a Kornfeld Fellowship 
in end-of-life, ethics, and pal-
liative care, and a Mind and 
Life Institute Fellowship in 
Contemplative Science.

She is a Fellow of the American 
Academy of Nursing and recog-
nized as an “Edge Runner” and a 
Hasting’s Center Fellow.

“Now is the time to restore the 
integrity of clinicians by disman-
tling the systemic barriers that 
undermine their ability to provide 
safe, quality care to the patients 
and families they are called to 
serve,” says Rushton.

[Johns Hopkins School of 
Nursing]
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Researchers at the uC Davis 
MIND Institute and the university 
of North Carolina have shown for 
the third time that an increased 
amount of extra-axial cerebrospi-
nal fluid (CSF) is associated with 
the diagnosis of autism spectrum 
disorder in young children. The 
ability to identify ASD children 
early could improve both treat-
ment and quality of life. The 
study was published in the jour-
nal The Lancet Psychiatry.

“Our first paper showed that, 
if you conduct MRIs on chil-
dren as young as six months 
who have a high risk for ASD, 
increased fluid volume predicts 
a subset of autism,” said David 
Amaral, professor in the uC 
Davis Department of Psychiatry 
and Behavioral Sciences, a 
MIND Institute researcher and 
senior author on the paper.  “The 
second study confirmed these 
results in a larger cohort, and 
now we have validated them a 
third time in older children with 
varying degrees of risk.” 

The kids in these studies were 
recruited through the Autism 
Phenome Project at the MIND 
Institute, which tracks children 
from initial diagnosis to identify 
biological subtypes of ASD. 

CSF was once thought to be rela-
tively benign, providing shock 
absorption to protect the brain. 
However, newer findings have 
shown that CSF acts as a clean-
ing agent, removing potentially 
harmful molecules, particularly 
during sleep. 

While the first two studies looked 
at kids who had an older sibling 
with ASD, and were therefore at 
higher familial risk, the current 
paper studied both high-risk and 
low-risk children. In addition, the 
investigators extended the moni-
toring period to determine if the 
increased CSF was present at an 
older age. 

There were 236 children, with 
an average age of 3 years, 
in the study – 159 with ASD 
and 77 with typical develop-
ment. Researchers conducted 
brain MRIs to measure CSF, 
and sophisticated algorithms 
assessed the results to develop 
predictive biomarkers. 

The study found that increased 
CSF levels were still present in 
3-year-old kids. Moreover, chil-
dren with ASD had elevated CSF, 
regardless of familial risk back-
ground, compared to typically 
developing children. These brain 
measures distinguished kids with 
autism from those with typical 
development with 83 percent 
accuracy. 

“We knew from our previous 
studies that it was present at six 
months, and this study in a dif-
ferent group of children showed 
CSF was abnormally increased 
at age three,” said Mark Shen, 
assistant professor in the uNC 
Department of Psychiatry and 
first author on the paper. “It 
appears to be present in high-
risk kids with autism, as well as 
kids with autism from the general 
community.” 

Third Study Confirms: Increased 
Cerebrospinal Fluid Can Predict 
Autism

The study also showed that chil-
dren with more CSF had greater 
sleep problems. This is important 
because proper CSF circula-
tion, particularly during sleep, is 
essential to brain health. 

“Sleep is when this brain fluid 
is supposed to be circulating 
around the brain and cleaning 
it,” said Shen. “When someone 
doesn’t get enough sleep, there 
is a possibility for buildup of 
proteins that can affect learning, 
memory and general brain func-
tion.” 

It’s unclear whether increased 
fluid may contribute to one of 
the causes of autism or is simply 
a side effect of the underlying 
biology. However, with further 
research, CSF could eventually 
become a therapeutic target. 
These findings provide a repli-
cated indication that the signs 
of autism begin very early in life 
and could contribute to early 
detection of risk for autism. Early 
detection could increase the 
therapeutic window, giving kids 
earlier access to therapy. 

“Getting younger children into 
intensive behavioral therapy 
would be very helpful,” said 
Amaral. “And, if there is a biologi-
cal treatment, it would be great 
to get them on it at six months, 
rather than three or four years 
when kids are often diagnosed.” 

Other researchers included 
Christine W. Nordahl, Deana 
D. Li, Aaron Lee, Kathleen 
Angkustsiri, Sally J. Rogers and 
Sally Ozonoff at uC Davis and 
Robert W. Emerson, at uNC. 

[uC Davis MIND Institute]
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As the national conversation 
about opioid abuse continues, 
the effects of this epidemic on 
healthcare workers, who have 
easy access to controlled sub-
stances, remain underreport-
ed, according to Robert Lord, 
President and Co-founder of 
Protenus, a compliance analyt-
ics platform that uses artificial 
intelligence to find anomalous 
behavior occurring in our 
nation's leading health sys-
tems.

 Lord, who is a featured speak-
er at the National Association 
of Drug Diversion Investigators 
(NADDI) Annual Conference, 
will be speaking on new 
research published in the 
Drug Diversion Digest.

This report is the first of its 
kind to compile and analyze 
an array of data regarding 
publicly available clinical drug 
diversion incidents involving 
healthcare workers.

Proactive monitoring is criti-
cal to effectively combat this 
critical challenge in health-
care, evidenced by the fact 
that 71% of diversion incidents 
between January and June 
2018 involved a physician or 

nurse, according to the Drug 
Diversion Digest. 

Lord's presentation, "Results 
from the 2018 Midyear 
Protenus Diversion Digest," 
discusses the current clini-
cal diversion landscape with 
attention given to the unique 
challenges posed in the 
healthcare setting. The find-
ings from the Diversion Digest 
emphasize the need for more 
proactive, comprehensive 
diversion monitoring, includ-
ing strategies that use artificial 
intelligence to review every 
transaction within the hospital 
systems, allowing investigators 
to pinpoint the exact moment 
diversion occurs.

"Healthcare systems do their 
best to monitor for drug diver-
sion incidents. However, they 
are limited by current detec-
tion methods, which rely on 
heavily manual processes, 
and reports, which require 
analyzing stacks of transac-
tion logs, looking for possible 
incidents," stated Lord.

"My hope is that the Drug 
Diversion Digest will equip 
healthcare leaders with a new 
tool to help them advocate 

18.7M Pills Lost Due To Healthcare
Employee Misuse And Theft,
Hospitals Must Do More To Detect
Instances Of Clinical Drug Diversion

for resources and begin to 
implement solutions to detect 
and resolve these instances, 
better protecting members of 
their workforce and prevent-
ing harm to the patients they 
serve."

There were 179 diversion inci-
dents reported in the news in 
the first half of 2018. These 
incidents resulted in 18.7M 
pills lost as a direct result of 
healthcare worker misuse and 
theft, worth $164M. Given that 
only a fraction of all diver-
sion incidents are detected or 
reported in the news, this is 
just the tip of the iceberg.

NADDI focuses on sustain-
able networking to encourage 
learning, advance knowledge, 
and strengthen prevention 
practices within in healthcare 
communities. 

The organization encourages 
the use of its members' per-
sonal strengths and dedica-
tion with conscious thought 
about the healthcare com-
munity to make positive envi-
ronmental, cultural and social 
impacts.  

[Protenus]
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Death rates from drug overdoses 
in the u.S. have been on an expo-
nential growth curve that began at 
least 15 years before the mid-1990s 
surge in opioid prescribing, sug-
gesting that overdose death rates 
may continue along this same his-
torical growth trajectory for years 
to come, according to a university 
of Pittsburgh Graduate School of 
Public Health analysis published 
today in Science. 

The type of drug and the demo-
graphics of those who die from 
overdoses has fluctuated over the 
years. When the use of one drug 
waned, a new drug filled in, attract-
ing new populations from different 
geographic regions at faster rates. 
These findings suggest that, to be 
successful, prevention efforts must 
extend beyond control of specific 
drugs to address deeper factors 
driving the epidemic. 

“The current epidemic of overdose 
deaths due to prescription opioids, 
heroin and fentanyl appears to be 
the most recent manifestation of a 
more fundamental, longer-term pro-
cess,” said senior author Donald S. 
Burke, M.D., Pitt Public Health dean 
and uPMC-Jonas Salk Chair of 
Global Health. “understanding the 
forces holding these multiple indi-
vidual drug epidemics together in a 
tight upward exponential trajectory 
will be important in revealing the 
root causes of the epidemic, and 
this understanding could be crucial 
to prevention and intervention strat-
egies.” 

Burke and his team collected all the 
accidental drug poisoning – over-
dose – deaths reported through the 
u.S. National Vital Statistics System 
since 1979, when drug overdoses 
began to be reported in their own 
category. In the past nearly four 
decades, the drug overdoses plot 
as a near-perfect curve, with each 
yearly data point falling almost 
exactly on the smooth upward expo-
nential curve. 

“This remarkably smooth, long-
term epidemic growth pattern really 
caught our attention,” Burke said. “If 
we can figure it out, we should be 
able to bend that curve downward.” 

The team then examined overdose 
death rates for individual drug 
types, such as cocaine, heroin and 
prescription opioids, which began 
to be reported in 1999. What they 
found was far from perfect. 

“There is no regular or predictable 
pattern to the overdose rates for 
any of these drugs. Cocaine over-
dose death rates curved down and 
up and down and back up over the 
past 20 years. Methadone deaths 
have been on a downturn since the 
mid-2000s. Prescription opioids 
have been on a fairly steady, steep 
climb. Heroin deaths shot up in 
2010, followed in 2013 by synthetic 
opioids, such as fentanyl. 

Methamphetamine appears to be 
on the verge of its own dramatic 
climb,” said lead author Hawre Jalal, 
M.D., Ph.D., assistant professor of 
health policy and management at 
Pitt Public Health. “Nonetheless, 
when we plot the annual sum of all 
drug overdoses, we get a remark-
ably smooth, inexorable exponential 
curve.” 

The team also explored the under-
lying demographics – age, race, 
gender and geographic loca-
tion – of the people who died of 
drug overdoses. Again, they found 
great variability depending on the 
type of drug. Heroin and cocaine 
impact urban populations, whereas 
prescription opioids and metham-
phetamine skew a bit more rural. 
Cocaine has higher death rates in 
black men than other populations. 
When it comes to heroin, younger 
whites and older blacks have higher 
death rates. 

But, when the overall demographics 
are combined for all types of drugs, 
a clear picture emerges of grow-

Drug Overdose Epidemic Has Been 
Growing Exponentially For Decades

ing death rates spreading across 
people ages 20 through 65 as the 
years tick by. 

When overdoses are plotted on a 
u.S. map, certain drugs dominate 
different areas. 

But, when taken as a whole, almost 
every region in the country is a 
hotspot for overdose deaths from 
one or more drugs, with the excep-
tion of the north central states. 

None of these analyses suggest an 
obvious mechanism as to how mul-
tiple, drug-specific sub-epidemics 
have merged into a single, tight, 
exponential curve. However, the 
researchers believe that improved 
communications and supply chains, 
efficiencies in drug manufacturing, 
expanding drug markets and lower 
prices could all be making illicit 
drugs more available, while socio-
logical and psychological forces, 
such as loss of purpose, dissolution 
of communities and despair, could 
be accelerating demand. 

“This is a paradox – inexorable 
growth in the aggregate, composed 
of variable sub-epidemics,” said 
Burke. “But it should be solvable. 
Evidence-based public health 
responses have contained past 
epidemics. If we understand and 
address these root causes at the 
same time that we take on the opi-
oid crisis, we should be able to curb 
the epidemic for good.” 

Co-authors of this research are 
Jeanine M. Buchanich, Ph.D., and 
Mark S. Roberts, M.D., both of Pitt 
Public Health; Lauren C. Balmert, 
Ph.D., of Pitt Public Health and 
Northwestern university; and Kun 
Zhang, Ph.D., of the u.S. Centers 
for Disease Control and Prevention 
(CDC). 

This research was supported in 
part by CDC grant IPA1605230, 
National Institutes of Health grant 
1KL2TR0001856 and Robert Wood 
Johnson Foundation grant 72858.

[Health Sciences at the university
of Pittsburgh]
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Conferences 
& Educational 
Opportunities

Orthopedic Innovation 
Summit

November 10, 2018
Qualcomm Institute of San Diego

San Diego, California
Phone: 949-338-4244

Email: admin@acpm.health
Web: https://acpm.health/

innovation2018/

Third Interdisciplinary
Conference on Orthopedic

Value-Based Care
January 18th - 20th, 2019

Fashion Island Hotel
Newport Beach, CA

admin@acpm.health

acpm.health/ovbc2019/index.php

Empowering Nurses:
Inspire. Innovate. Influence.

October 24th - 25th, 2018
Hyatt Regency Hotel

Tulsa, OK

Phone: 405-840-3476
ona@oklahomanurses.org

www.OklahomaNurses.org
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Conferences and Educational Opportunities                                       Job Opportunities: New Jersey

Monroe Township, NJ 

Springpoint Senior Living, Inc. is 
opening a 120 bed rehabilitation center 
on the same campus as our Monroe 
Village facility, called Village Point. 

Immediate opportunities available for:

RNs, LPNs
& C.N.A.s

ALL SHIFTS
FT, PT and Per Diem 

Sub Acute, Long Term 
Care and Memory Care 

neighborhoods

$2.00 per hour
weekend differential

Must be Certified in NJ, focused on
customer service and good quality care.

We offer an excellent salary and great 
benefits for our FT staff including but 
not limited to:
•  Health Insurance    •  401K
•  Paid Holidays and Paid Time Off
•  Tuition Assistance and more.

Applicants can apply on line:
www.springpointsl.org

submit resumes via email:
mwisbeski@springpointsl.org

or stop by at this location:
Monroe Village

1 David Brainerd Drive
Monroe Township, NJ  08831
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Massachusetts, Connecticut & New Jersey

Assistant Professor
of Nursing

DEPARTMENT/DIVISION:
Nursing Department/School of Health Careers, 
Technology, and Applied Learning

TITLE OF POSITION/RANK: 
Assistant Professor of Nursing
(Tenure Track) – 2 Positions

RESPONSIBILITIES:  The Nursing Department 
is seeking two (2) full-time Assistant Professors 
to teach Medical/Surgical Nursing and to assist 
in the development and use of SIMs interactive 
lab technology.  Teaching responsibilities include 
classroom lecture, college lab, and clinical 
instruction for both beginning and advanced 
medical surgical nursing. Topics include but are 
not limited to: Cardiac, Respiratory, Renal, Neuro, 
Orthopedics, and Gastrointestinal Nursing.  
The faculty member will also participate in the 
development/design and revision of curriculum 
offered.  Faculty members are expected to 
participate actively in both departmental and 
college wide committees, as well as demonstrate 
professional development.  Faculty are required 
to teach 15 hours a week and hold a minimum of 
5 office hours per week. 

REQUIRED QUALIFICATIONS:  A Master’s 
degree in Nursing is required. At least three years 
of recent consecutive, full-time lecture teaching 
experience and at least 3 years of recent 
medical-surgical clinical nursing instruction 
experience required. Experience in curriculum 
development and test construction also required.  
The successful candidate must possess an 
active and unrestricted NyS Registered Nurse 
license.  Knowledge and commitment to the 
goals and missions of the community college 
and a demonstrated ability to interact with a 
diverse and multicultural student body and staff 
are required.  

PREFERRED QUALIFICATIONS:  A Master’s 
degree in Nursing Education is strongly 
preferred. At least five years of clinical 
experience as a medical surgical nurse 
preferred.  A familiarization with the accreditation 
process is recommended. Candidates who have 
demonstrated a commitment to working with 
underrepresented minority students through 
teaching, mentoring, or administration are 
especially encouraged to apply.

POSITION EFFECTIVE:  Spring 2019

SALARY & BENEFITS: 
The starting salary is $72,826 plus excellent 
benefits.            

TO APPLY:  Candidates must be legally 
authorized to work in the united States at the 
time of hire.  you may send a resume, cover 
letter, 3 letters of recommendation to:
humanresources@sunywcc.edu

Please indicate “CODE: NyBNA” and “Assistant 
Professor of Nursing (Tenure-Track) - 2 Positions” 
in the subject line of the email.  

DEADLINE FOR APPLICATIONS:  Priority will 
be given to applications received by September 
30, 2018.  Applications will be accepted until the 
position is filled.

“The hallmarks of our approach
are integrative and personalized
care delivered by an expert
team of addiction treatment
professionals” 

Serenity at Summit is a proud member of the Delphi Behavioral Health Group 
network of addiction treatment centers across the country. We are fully committed 
to Delphi’s mission of bringing a new standard of quality to the addiction treatment 
industry in the united States.

From utilizing the best clinical methods and modalities to staffing our facilities with 
fully-licensed and uniquely compassionate clinical and medical professionals, Delphi 
is dedicated to making a lasting difference in its clients.

We have immediate opportunities available for NPs and RNs to join our team:

Serenity at Summit New England, Haverhill, MA
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
Charge RNs - Full Time 12 hour Night Shift
RNs - Full Time or Per Diem

Serenity at Summit, Union, NJ
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
RNs - Per Diem -  12 hour Night or Day Shift

For more information, visit us at: www.serenityatsummit.com 

To apply, please email resume to:
Susan Stelmach, Director of Human Resources at SStelmach@summithelps.com
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New York, New Jersey & Pennsylvania

Lyons, Ny 

Wanted:
RN Supervisors,

Staff RN’s and LPN’s
Excellent benefits:

sick time, 13 holidays,
vacation days, health & dental

insurance, NyS retirement. 

Apply at:
Wayne County Nursing Home
1529 Nye Road, Lyons, Ny 14489

Or contact us via e-mail at:
wcnh@co.wayne.ny.us

Job descriptions maybe viewed
on our website under

Employment Opportunities, at
www.waynecountynursinghome.org 

Equal Opportunity Employer

Clinton NJ 

Hunterdon Developmental Center
is looking for full-time and hourly

RN’s and LPN’s
RN $73,894.98 (Hourly $35 -$45 hr) 

LPN’s $48,150.78 (Hourly $22 - $26 hr)

Evening and night shift plus shift differential

We offer a Great Benefit Package for all full time employees that includes
Health, Prescription, Dental & Life Insurance, 15 Sick Days, 12 Vacation Days,

3 Personal Days & 12 Holidays, Retirement Plan and much more!

Apply in person at the Human Resources Department,
Administration Building, 40 Pittstown Road, Clinton NJ 08809
between the hours of 8 am and 2 pm

At HDC, Our Excellence is Driven by Our Passion
HDC is an AA/EEO Employer

Abington. Pennsulvania

Oncology RN
Abington Hematology Oncology Associates 
is an 8 physician practice located in 
Southeastern Pennsylvania dedicated to 
providing compassionate and cutting edge 
cancer care and hematologic treatments to 
all of our patients.

Our offices are conveniently located in 
Willow Grove PA and Meadowbrook, PA. We 
have been treating patients with cancer and 
hematologic diseases for over 25 years, and 
we always have been and will continue to be 
committed to excellence

Our physicians have been expertly trained at 
some of the best hospitals in the region and 
still have close ties with many physicians at 
these academic centers. Our friendly, caring 
and compassionate staff helps create a 
warm and friendly atmosphere for our cancer 
patients at our state of the art offices.

We are looking for a Full Time Oncology 
RN to be a part of our wonderful practice. 
Preference, but not required, 3+ year 
experience. Hours are 830-430 M- F

If you are interested in becoming a part of the  
Abington Hematology Oncology team, please 

send a resume to Becki Banas at:
rbanas@abingtonhemeonc.com

Or call: Cell - 215-370-6701
 Office - 215-658-7258

Thank you, look forward to hearing from you!

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 



Cardiothoracic and Vascular
Physician Assistant or Nurse Practitioner 
Needed in Happiest Place to Live Nationwide
Terrebonne General Medical Center, Houma, LA, is seeking a Cardiothoracic Physician Assistant or Nurse Practitioner to join our 
pioneering, world-class cardiovascular program.  This position is extended to a PA-C or NP with expertise and established experience to 
fill this vital role. The provider, under a physician’s direction/supervision, shall assist in medical care and surgical procedures for patients 
in both the inpatient and outpatient settings and contribute to physician’s effectiveness.  Candidates will enjoy a robust service and a 
challenging complement of procedures.

All candidates should have a consistent employment or training record and documentation of excellent outcomes.   Candidates must have 
exceptional clinical skills, excellent bedside manner and a strong work ethic.  Applicants must currently be authorized to work in the united 
States on a full time basis.

Enjoy a competitive compensation package, comprehensive benefits, and opportunity for professional growth and excellent quality of life 
offerings with deep cultural heritage provided in this unique area of Southeast Louisiana.

The medical center has a strong referral base for cardiothoracic and vascular services throughout the region.  The facility is led by an 
administrative team that supports a high-quality cardiothoracic and vascular surgery program.  

COMPANY OVERVIEW

Terrebonne General Medical Center is a nationally recognized facility that focuses on quality and providing exceptional healthcare with 
compassion.  The hospital is a public, non-profit facility consisting of 321 licensed beds with a full range of services and several thriving 
centers of excellence. The medical center takes pride in being the largest community-based hospital and acknowledged leader in the 
parishes it serves. The facility serves as a major economic force for the community with a staff of over 1,400 employees and over 170 active 
staff physicians and over 300 total medical staff members.

WHY LIVE HERE?

Houma-Terrebonne Parish was recognized as one of the top “Happiest Place to Live” nationwide, second most-exciting city in Louisiana.  
The unique culture and strong family bonds as well as a joy for life attitude make this area second to none.  Additionally our community 
provides all of the essential components to make your professional & personal life thrive:

• In this unique area you will find uncommon attractions and delicious dining that is all wrapped up around our Cajun culture
   and hospitality that is second to none.

• Close proximity to major metropolitan areas - 45 minutes from the New Orleans International Airport, 1 hour drive to New Orleans
    and 1 hour 45 minute drive to Baton Rouge and Lafayette

• Bordered by the bountiful Gulf of Mexico, Terrebonne Parish is the Saltwater Fishing Capital of the World,  with a combination
   of deep sea, brackish or inland fishing with liberal limits. 

• A plethora of other outdoor recreational activities awaits you including recreational sports and golf.

• Excellent quality of life with strong family bonds.    • Very low crime rate, strong school system.

• This area draws a highly skilled workforce from four parishes   • Centrally located and the hub for medical services.

For more information, please contact:
Ann Dupre, Medical Staff Office Manager
phone: 985-873-4087 (w) 
email: ann.dupre@tgmc.com
visit: http://physicians.tgmc.com  
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NURSE FLOATER
The Cuyahoga County Board of 
Developmental Disabilities seeks a full-
time Nurse Floater to work with nursing 
teams across Cuyahoga County to promote 
the health and safety of individuals with 
developmental disabilities (dd) across the 
life span in all environments where they live, 
work, learn and play.  

Benefits Package:  Outstanding benefits 
packages, paid leave time, paid holidays, 
retirement through Ohio PERS, and an 
outstanding work environment as part of a 
large multidisciplinary group of professionals.  
Work is days, Monday - Fridays.  Generous 
salary range and so much more!

Qualifications:  Licensed as a Registered 
Nurse in the state of Ohio.  Specific training 
in dd; at least two years’ experience in 
public health, school nursing and/or clinical 
experience with dd in the pediatric or adult 
settings.  Ability to work in a teaming process 
with the RN scope of practice. Ability to 
maintain the State of Ohio nursing licensure. 
Certification to instruct and provide standard 
first aid and CPR (unless restricted for health 
reasons).  Training may be acquired following 
hire. Obtain and maintain certification in 
the DODD Train the Instructor Program for 
medication administration.  Training may be 
acquired following hire. Valid state of Ohio 
driver’s license and an excellent driving 
record.

Application Process: Apply ONLINE 
through our webpage at the following link:
https://careers-cuyahogabdd.icims.com/
jobs/1234/nurse---floater/job

New york

FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, Inc., (PHP), a growing company, dedicated to people with intellectual 
and developmental disabilities seeks compassionate and highly organized individuals to 
provide support in a team-based environment that is mission driven, results oriented and 
sensitive to individuals with intellectual and developmental disabilities.

Manager, Care Coordination
The Manager, Care Coordination provides clinical care coordination services to support PHPs’ 
model of care as well as CMS’s and NySDOH’s contractual managed care agreements. This 
qualified professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to assigned 
participants.

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also, responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and. or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred;  Minimum of 1+ years’ work 
experience in the field of human services. This includes populations such as mental health, 
geriatric, pediatric, andlor intellectual/developmental disabi!ities. Knowledge of: Physical 
health, aging and loss, appropriate community support services, frequently used medications 
and their potential negative side-effects, depression, challenging behaviors, Alzheimer’s 
disease and other disease-related dementias, behavioral health, and issues related to 
accessing and using durable medical equipment, as appropriate also required; Strong 
communication skills including verbal and written communication skills, along with strong 
interpersonal and organizational skills also required; Proficiency with health-related computer 
applications; Valid Driver’s License to travel within NyS preferred, and must be able to travel 
and adhere to PHP’s travel policies.

Manager, Care Coordination - Willowbrook
Provides clinical care coordination services for Willowbrook Class, PHP participants to 
support PHPs’ model of care, CMS’s and NySOOH’s contractual managed care agreements, 
as well as the requirements set forth by the Willowbrook Permanent Injunction. This qualified 
professional is the point person responsible for leading a care coordination team and 
overseeing all care coordination and care management supports and services to Willowbrook 
Class members enrolled in PHP. 

Responsibilities include, but are not limited to, assisting the member in developing, 
implementing, and monitoring person-centered service plans (Life Plans) using participant 
health risk assessments and other clinical, social, and functional information to meet 
members’ needs and preferences. Also responsible for serving as the lead of the participant’s 
Interdisciplinary Team (lOT).

Current license and, or applicable registration as a Registered Nurse, Social Worker or 
Psychologist to practice in the State of New york required; Associate’s Degree in a healthcare 
related field required, with a Bachelor’s Degree preferred; Minimum of 1+ years’ work 
experience working with people with intellectual and, or developmental disabilities; Knowledge 
of the Willowbrook Permanent Injunction or history of Willowbrook highly recommended; 
Knowledge of: Physical health, aging and loss, appropriate community support services, 
frequently used medications and their potential negative side-effects, depression, challenging 
behaviors, Alzheimer’s disease and other disease-related dementias, behavioral health, 
and issues related to accessing and using durable medical equipment, as appropriate, also 
required: Strong communication including verbal and written communication skills, along with 
strong interpersonal and organizational skills also required; Proficiency with health-related 
computer applications; Valid Driver’s License to travel within New york State preferred, and 
must be able to travel and adhere to PHP’s travel policies.

For immediate consideration, please e-mail resume and cover letter to: 

tdrakes@phpcares.org                        EOE
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New York, New Jersey & Pennsylvania

New York State

Full and Half Time
RN Positions

$5,000 Sign on Bonus  

Appreciated, supported, and personally fulfilled!
Provide nursing services in a positive, caring community setting for adults with I/DD.

“My life has been touched by such amazing people who have become an extension of my friends 
and family. The Arc of Delaware County has been the most rewarding part of my career by far.” 
–LeeAnn Otto, RN

For more information about The Arc of Delaware County
or to apply visit our Career Page at:                                                       www.delarc.org

Long Island City (Queens), Ny

Family Nurse 
Practitioner or

Physician Assistant
The Floating Hospital, an innovative 
non-profit healthcare provider for over 
150 years, is seeking a highly motivated, 
experienced Family Nurse Practitioner 
or Physician Assistant for immediate, 
full-time placement at its sites in Astoria 
and Long Island City. Essential duties 
include:

· Provide primary care

· Perform well-care examinations

· Distribute medications to patients

· Communicate with case workers

· Encourage health promotion, disease
  prevention, and health maintenance

Candidate must possess a valid NyS 
Family NP or PA license and must be 
Board Certified.  Prior experience with 
electronic medical record (eClinicalWorks 
preferred) a must.  Bi-lingual (Spanish) 
desirable. Must have experience treating 
patients of all ages.

We offer a competitive salary and 
benefits.              EOE.

Please email resume, cover letter stating 
position & salary requirements to:

plarocco@TheFloatingHospital.org

Visit: www.thefloatinghospital.org

Jamestown, New York

Family Nurse 
Practitioner

Cosmetic, and
General Dermatology

Southern Tier Dermatology is now 
expanding into the Jamestown, New 
york area, and is hiring a full time 
Nurse Practitioner. Must be an FNP, 
with dermatology or plastic surgery 
experience, and ready to hit the ground 
running in a brand new office. 

The Nurse Practitioner shall provide 
health care services in accordance with 
established standards, principals and 
ethics of the profession at our Medical 
Practice providing health care services 
to a diverse population.

Position is immediate. 
Monday -Friday work week.

Benefits:
Health insurance.
Generous 401K.

Competitive pay based on productivity.
Excellent growth opportunity.

Please send CV/resume to
Nancy Leftenant

nancy@southerntierdermatology.com

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Essex County and Monmouth County, NJ

NURSE
PRACTITIONERS

Physical Medicine and Rehabilitation/
PAIN MANAGEMENT Practice located 
in Essex County & Monmouth County, 
NJ  is looking for Nurse Practitioners 
to join our dynamic team of  healthcare 
professionals.

The candidate must be NJ licensed 
with prescriptive authority, including a 
DEA number.

Must be able to diagnose and pre-
scribe interventions through interviews 
and physical exams, and able to do 
basic injections. Pain/ Ortho/ PM&R 
experience a plus, we are willing to 
train.

We offer a competitive salary and 
benefits to include health insurance  
and 401k.

Call Lisa 201-407-2630 or
email lisa@jerseyrehab.com
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Massachusetts, New York, Pennsylvania, Maryland & Florida

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE

Northampton , Massachusetts

Hampshire Gastroenterology
Associates, LLC

Established practice of 6 gastro-
enterologists serving the Northampton 

area looking to add 1 - 2 advanced 
practice clinicians (NP or PA), with 
minimum one year experience, for

office based practice.

You will become expert in a
focused area of specialty medicine. 

Hours are 8:30 - 5, M-F,
no weekend, no call.

Salary 100K plus CME
and benefits package.

Please send your CV to
Amanda Hurlburt

ahurlburt@hampshiregi.com

	  

Palm City, Florida 

MDS
Coordinator /RN

Water’s Edge Extended Healthcare 
Sandhill Cove Retirement Living 
is seeking an experienced MDS 
Coordinator and Registered Nurse.

Candidate must be Registered Nurse. 

Located on the beautiful St. Lucie 
River in Palm City, Florida, we offer 
excellent compensation and benefits. 

For more information, please visit
www.sandhillcove.com

To apply please send your resume
and salary requirements to

pats@sandhillcove.com

Long Island City (Queens), Ny

Psychiatric Nurse 
Practitioner

The Floating Hospital, a Federally 
Qualified Health Center (FQHC) that 
has been providing services for over 150 
years, is seeking a compassionate and 
talented Psychiatric Nurse Practitioner 
who is looking to make a difference in 
the lives of patients who are suffering 
from mental health issues.  

The successful candidate will serve a 
patient base consisting of men, women 
and children who are homeless, living in 
family homeless shelters and domestic 
violence safe houses, as well as families 
living in public housing communities in 
Long Island City.

The professional we seek will provide 
mental health support in a collaborative 
care model through crisis intervention, 
psychiatric assessment and treatment 
recommendations and will also provide 
support for patients awaiting enrollment 
into the mental health program.

Experience working in an outpatient 
setting desirable.  Must possess a valid 
NyS license and DEA registration. EMR 
experience required and the ability to 
speak Spanish is preferred.

We offer a competitive salary, benefits, 
and flexible work schedules. EOE.

Please email resume with cover letter 
stating position & salary requirements to:

plarocco@TheFloatingHospital.org

Visit: www.thefloatinghospital.org

NEWS
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Tampa, FL area

NURSE 
PRACTITIONER

Full-time Florida licensed ARNP needed 
to work at our busy ortho practice. 
Assisting supervising physician in the 
office, hospital and as a surgical first 
assist. Obtaining H & P's, writing routine 
admission, pre/post-operative orders. 

Current needs in:
* New Urgent Care clinic

* Spine Service
* Sports Medicine

* Adult Reconstruction
Must have a minimum of 1 to 2 years 
surgical experience. Competitive salary 
offered to right candidate. 

Apply online at
www.floridaortho.com
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South Carolina, Ohio, Michigan & Illinois

Kalamazoo, Michigan 

Nurse Practitioner
Bronson Methodist Hospital is seeking a Nurse Practitioner to be a part of a Rapid Response 
Team providing services to the hospital units.  Responsibilities include proactive approaches 
to code prevention, educating nurses and families, and responding to codes. Variable hours 
including nights, weekends and Holidays. This team of nurse practitioners functions under the 
direction of the critical care physicians.  Candidates must demonstrate excellent interpersonal 
skills and work well on a fast paced healthcare team.  Prior experience as a Nurse Practitioner 
or in a Critical Care setting required.

Offering a full range of services from primary care to advanced critical care.  We’re also locally 
owned and governed. With a workforce of more than 8,100, we’re one of the area’s largest 
employers. And our physicians and staff are nationally recognized for many exceptional 
achievements in quality, safety and service.

Kalamazoo, Michigan is the home of Western Michigan university, and is located within a two-
hour drive of both Chicago and Detroit, with the Great Lakes just an hour away. Southwestern 
Michigan features a four-season climate, promoting biking, skiing, and numerous other sports 
and recreational activities year round.

Interested candidates please email CV to wadeh@bronsonhg.org

Bloomington, Illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DON) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EOE

Greenwood, South Carolina

Nursing 
Instructors

Piedmont Technical College is currently seeking 
2 Nursing Instructors. These are full-time 
positions requiring willingness to work within a 
flexible teaching schedule (i.e. day, evening) and 
at varied sites (i,e. on-campus, off campus) and 
in distance learning formats.. 

Provides leadership, management, planning 
and coordination with enrollment, instruction 
of students, student advisement, recruiting, 
retaining, marketing and the provision of 
services to the College and community. 

Responsible for didactic, laboratory and 
clinical activities required to implement the 
Nursing curriculum including curriculum 
and instructional development, assessment 
functions to include program learning outcomes 
and student learning outcomes. Specific 
courses needed to fill are Medical/Surgical 
Nursing and Obstetrics/Pediatrics Nursing.

Minimum of Master’s of Science in Nursing (MSN) 
is required. Must hold an unencumbered, active 
license as a Registered Nurse in South Carolina 
and have two years of clinical experience as a 
Registered Nurse. Master’s degree in Nursing 
from ACEN or CCNE school preferred.

Two years teaching in didactic, lab/clinical 
settings at the Technical, Community College, 
or Vocational School level preferred. American 
Heart Association CPR instructor preferred.

Apply at www.jobs.sc.gov
Search for “Piedmont Technical College”

under agencies.
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Stockton, CA

Nurse 
Practitioner 

Nurse Practitioner needed for very busy 
Cardiology private practice. Full time, 
no weekends, call or evenings. The 
practice consists of professional staff in 
fully equipped clinic and testing center. 
Includes Nuclear, Echo, Stress, Holter 
Monitor, Pacemaker and anticoagulation 
clinic. Prefer cardiology experience, 
ACLS certification.

Job duties include, telephone triage, 
patient follow-up visits, pre-procedure 
visits, evaluation and identification 
of medical illness common to the 
cardiology patient, monitoring and 
management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients. May later 
include vein clinic ablation procedures, 
hospital visits. 

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff. 
Many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com
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Oregon & California

Banning, CA

 
 
San Gorgonio Memorial Hospital, 
located in Banning, CA, is a 79-bed, 
non-profit community hospital, with 
a dedicated team of highly qualified 
professional staff.  We are looking 
for enthusiastic, energetic, and 
dedicated health care professionals 
who want to become a part of our 
team as we grow to meet the needs 
of our ever growing community.  Take 
advantage of our competitive salaries 
and excellent benefit package and 
see why working at SGMH is the right 
move to make.  Come grow with us!

Emergency Department

STAFF NURSE
Nights/Mid Shift Full time

$10,000 Sign-on Bonus
Requirements: 2+ years Emergency 
Department experience required.  
Must have a current California RN 
License, BLS, ACLS, & PALS.

Please contact 
Rynda Drennan, Recruiter
RDrennan@sgmh.org
P: (951) 769-2167
Or Apply on-line @ www.sgmh.org
San Gorgonio Memorial Hospital
600 N. Highland Springs Ave.
Banning, CA 92220                  EOE

Oregon 

Registered Nurse 
Community Counseling Solutions is a 501(c)3 
serving Oregon in Morrow, Wheeler, Gilliam, 
and Grant Counties. 

We are recruiting for a Registered Nurse at 
Juniper Ridge Acute Care Center, a secure 
psychiatric facility in John Day, providing 
services to individuals with mental illness.

This is a 37.5 hour per week
night shift position.

New Graduates are welcome to apply
and we will provide training.

Qualified applicants must have a valid Oregon 
Registered Professional Nurse’s license at 

the time of hire, hold a valid ODL, and pass a 
criminal history background check. 

Wages for this position are
$66,300 to $101,400, DOE

and include an excellent benefit
package of $4,000 signing bonus
and $2,500 relocation expenses.

Make a 2 year commitment and receive 
$10,000 to pay down your student loans.

If interested, please go to the CCS website at
www.communitycounselingsolutions.org

and fill out an online application.
EOE.
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Missouri, Oklahoma, Nevada & California

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position for licensed Nurse Practitioner in busy Internal Medicine 
practice specializing in HIV and HIV Research.

Experience and knowledge of HIV is a plus.

Prefer someone with a minimum of 2 years clinical experience, 
however, newly licensed graduates are welcome to apply.  

Start date flexible but available now.

Please email CV and contact information to
Jim.Bilderback@Centralwesthealthcare.clinic
or fax to 314-735-4211.

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
Our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com
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Las Vegas, Nevada

Nurse Practitioners
 Night Shift

Full-time, Contract
Day Shift
Wound Care

Las Vegas Multispecialty Organization 
(LVMSO) is looking for qualified night shift 
NPs to join their organization to provide 
primary care to patients and families, focusing 
on health maintenance, disease prevention, 
patient education and counseling. Works 
under direct supervision of a physician 
following established guidelines as required 
and within established scope of practice. 
Wound care NP to diagnose and treat patient 
wounds in acute and sub-acute environments 
under the supervision of a wound care 
physician.  
Responsibilities and Duties
Ability to perform physical exams on adult 
patients and to diagnose and treat common 
acute and chronic illnesses
Orders and interprets diagnostic 
test, prescribes medication and non-
pharmacological therapies based on the 
patient’s diagnoses, health history and age
Provides patients with health education, 
counseling and referrals to other healthcare 
professionals and community resources when 
appropriate
Qualifications and Skills
Current License in State of Nevada
Masters Degree from an accredited Nurse 
Practitioner’s Program

National Certification as a Nurse Practitioner

For more information, or to apply, please visit
www.lvmso.com

Ada, OK

NURSES
CAREER 

OPPORTUNITIES
Are you looking for an 
exciting career where you 
are able to impact the lives of 
others?

If so, WE ARE LOOKING 
FOR YOU. We are part of a 
national company with enormous 
opportunity for growth. use your 
skills to change lives. JOIN OUR 
TEAM TODAY!

How to Apply:

https://recruiting.ultipro.com/
ACA1001

Choose Location:

Rolling Hills Hospital
1000 Rolling Hills Ln,
Ada, OK 74820, uSA

About Us:

http://www.rollinghillshospital.com
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Florida, Arizona & California

Hollywood, CA and 
Jacksonville, FL

Advanced Nurse 
Practitioners

(ARNP)

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time ARNPs to 
join our Jacksonville & Hollywood Healthcare 
Centers. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of Florida or California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

If interested, please visit our website
to review a full job description at
www.aidshealth.org

Please send your resume (word format) to:
miyoshi.lafourche@aidshealth.org

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

ACCOUNTING MANAGER
Bachelor’s Degree in Accounting/Finance preferred. Associates degree required. Previous experience in 

non-profit environment, Great Plains accounting software and AZ RBHA reporting a plus. Must be skilled in 
account payables, account receivables, managing contract financials and reporting, monthly closing, and 

annual internal/external audits. Prefer previous leadership and/or supervisory experience.
Must be computer proficient to include excel spreadsheets, outlook, word.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.
WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 

applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 
expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic




