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Patients who received home 
care visits from nurses were 
more likely to visit the emer-
gency department during the 
evening on the same day, par-
ticularly for non-urgent issues, 
according to new research 
in CMAJ (Canadian Medical 
Association Journal).

“An emergency department 
visit is not necessarily a 
negative outcome, but may 
be if a frail patient could more 
appropriately be treated by 
their usual community-based 
providers who know them 
best,” says Dr. Andrew Costa, 
McMaster University, Hamilton, 
Ontario, who led the study.

Compared with younger peo-
ple, frail older adults visit the 
emergency department more 
often, have longer stays, more 
misdiagnoses, and are more 
likely to be admitted to hospi-
tal.

“There have been concerns 
that - - while striving for more 
efficiency - - home care has 
evolved to be task-focused 
without the kind of full-scope, 
comprehensive practice that 
could be integrated with 
responsive primary care,” says 
Dr. Costa.

The study was conducted in 
Ontario’s Hamilton-Niagara-
Haldimand-Brant region, 

which has the largest number 
of adults older than age 65 
in the province. Researchers 
used home care billing 
records for 2015 to determine 
which home care services a 
patient received, then linked 
those data to emergency 
department records to deter-
mine if a patient visited the 
same day after 5 pm.

They found that patients who 
received home care visits from 
a nurse were more likely to 
visit the emergency depart-
ment. The likelihood was 
greater among people who 
were not admitted to hospital 
or who had non-urgent scores 
for severity of illness that 
brought them to hospital.

“It’s difficult to determine the 
appropriateness of an emer-
gency department visit, but we 
found stronger associations 
with less acute emergency 
visits. This suggests that some 
patients likely could have 
received care in less acute 
settings if it was available,” 
says Aaron Jones, a study 
author and PhD student at 
McMaster under Dr. Costa.

In a related commentary, Dr. 
Allan Detsky, Mount Sinai 
Hospital and the University 
of Toronto, Toronto, Ontario, 
and coauthors write, “These 
findings are disappointing but 

Seniors More Likely To Visit 
Emergency Department After 
Home Care Visit From Nurse

not unexpected, and serve to 
remind us that patients who 
require home-based care are 
complex. When community-
based nurses are neither inte-
grated into primary care teams 
nor equipped with resources 
to manage patients’ problems 
effectively - - perhaps by a 
limited scope of practice - - 
patients have nowhere else to 
go but the emergency depart-
ment.”

Sometimes this is due to a 
“failure to cope” (called “the 
social admission” in the United 
States) and can lead to poor 
care from health care provid-
ers because of negative atti-
tudes.

“We must all remember that 
social problems are real prob-
lems and that those with “fail-
ure to cope” require compas-
sionate and thoughtful care 
just as every other patient 
does; they are not imposi-
tions on our professional 
lives,” urge the commentary 
authors.”

“The association between 
home care visits and same-
day emergency department 
use: a case-crossover study” 
is published April 30, 2018.

[photo credit: graphicstock]
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In 2014, Massachusetts lawmak-
ers passed a law requiring a 1:1 or 
2:1 patient-to-nurse staffing ratio in 
intensive care units (ICU) in the state, 
as guided by a tool that accounts 
for patient acuity and anticipated 
care intensityThe regulations were 
intended to ensure patient safety in 
the state’s ICUs, but new research 
led by physician-researchers at Beth 
Israel Deaconess Medical Center 
(BIDMC) and published today in 
Critical Care Medicine found the 
staffing regulations were not asso-
ciated with improved patient out-
comes. 

“We hypothesized that 
Massachusetts ICU nurse staff-
ing regulations would result in 
decreased complications and mor-
tality for critically ill patients when 
compared with patients admitted to 
ICUs across the country unaffected 
by Massachusetts regulations,” said 
lead author Anica C. Law, MD, core 
faculty at the Center for Healthcare 
Delivery Science and staff physi-
cian in the Division of Pulmonary, 
Critical Care, and Sleep Medicine 
at BIDMC. “But we did not identify 
improvements in patient outcomes 
associated with the state’s nursing 
requirements.”

The research team examined 
records from 246 medical centers 
nationwide, comparing patient 
outcomes in Massachusetts’ six 
academic ICUs with outcomes in 114 
out-of-state academic ICUs before, 
during and after the state mandate 
was implemented.

The Massachusetts regulations 
mandated 1:1 or 2:1 patient-to-nurse 
ratios, based upon patient acuity 
and anticipated care intensityAca-
demic ICUs were required to comply 
with the new regulations by March 
31, 2016, while all other hospitals 
had until January 31, 2017. Analyzing 
tens of thousands of ICU admis-
sions records, Law and colleagues 
focused on the change in mortality 
rates for patients in Massachusetts’ 
academic ICUs before and after the 
mandate was implemented, com-
pared with patients hospitalized in 
out-of-state hospitals; other analy-
ses looked at changes occurring 
at community, non-academic ICUs 
and among a group of the sickest 
patients who received support from 
a ventilator. The team also analyzed 
the rate of complications, including 
central line-associated bloodstream 
infections, catheter-associated 
urinary tract infections, hospital-
acquired pressure ulcers and patient 
falls with injury.

The researchers found modest 
increases in ICU nurse staffing 
ratios in Massachusetts before and 
after the mandates implementation, 
demonstrating a change from 1.38 
patients per nurse to 1.28 patients 
per nurse. However, these increases 
were not significantly higher than 
staffing trends in states without 
state-mandated ICU staffing regu-
lations, suggesting nurse staffing 
increases in Massachusetts could 
not be attributed to the state leg-
islation. Law and colleagues also 
found that risk of mortality and risk 
of complications in Massachusetts’ 

Study: Massachusetts ICU Nurse 
Staffing Regulations Did Not 
Improve Patient Mortality And 
Complications

ICUs remained stable after the law’s 
implementation, with no significant 
difference in trends compared to 
out-of-state hospitals.

“Our results suggest that the 
Massachusetts nursing regulations 
were not associated with changes in 
staffing or patient outcomes,” said 
Law. “The modest changes in nurse 
staffing we saw in Massachusetts 
– approximately one extra nurse 
per 20-bed ICU per 12-hour shift – 
remained unassociated with chang-
es in hospital mortality.”

In addition to Law, co-authors 
include Jennifer P. Stevens, MD, MS, 
of Beth Israel Deaconess Medical 
Center; Samuel Hohmann, PhD, 
of Viziant Center for Advanced 
Analytics; and senior author Allan J. 
Walkey, MD, MS of Boston University 
School of Medicine and Boston 
University School of Public Health.

This work was supported, in part, 
by grants from National Institute 
on Aging (1F32Ag058352 to  Law); 
Agency for Healthcare Research 
and Quality (5K08HS024288) and 
Doris Duke Charitable Foundation 
(to Stevens); and National 
Heart, Lung, and Blood Institute 
(1R01HL136660, K01HL116768) 
and Boston University School of 
Medicine Department of Medicine 
Career Investment Award (to 
Walkey). Law’s institution received 
funding from the National Institute 
on Aging; the Agency for Healthcare 
Research and Quality; and the 
National Heart, Lung, and Blood 
Institute. She received support for 
article research from the National 
Institutes of Health. The remaining 
authors have disclosed that they do 
not have any potential conflicts of 
interest.

[Beth Israel Deaconess Medical 
Center]
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Patients who undergo inpatient 
surgery experience no differ-
ence in death rates, hospital 
length of stay or costs between 
admission or discharge whether 
their physician anesthesiologist 
is assisted by a nurse anes-
thetist or an anesthesiologist 
assistant, according to a new 
study published in the Online 
First edition of Anesthesiology, 
the peer-reviewed medical jour-
nal of the American Society of 
Anesthesiologists (ASA).

Physician anesthesiologists often 
work with nurse anesthetists and 
anesthesiologist assistants in the 
anesthesia care team. All states 
permit nurse anesthetists to 
practice, whereas anesthesiolo-
gist assistants may practice in 17 
jurisdictions.

“Arguments against expand-
ing the number of states where 
anesthesiologist assistants may 
practice generally focus on the 
possibility that health outcomes 
may be worse when anesthesiol-
ogist assistants provide anesthe-
sia care,” said lead researcher 
Eric Sun, M.D., Ph.D., assistant 
professor of anesthesiology, peri-
operative and pain medicine at 
the Stanford University Medical 
Center in Palo Alto, California. 

“Nonetheless, until now, it has 
not been known whether these 
concerns are warranted and 
whether there actually is a differ-
ence in outcomes depending on 

whether a physician anesthesi-
ologist works with a nurse anes-
thetist or an anesthesiologist 
assistant.”

“We found that is not the case. 
Being supervised by a physician 
anesthesiologist lessens any 
differences in background and 
training between nurse anesthe-
tists and anesthesiologist assis-
tants,” Dr. Sun said.

Nurse anesthetists are nurses 
who receive additional train-
ing in anesthesiology through 
a nurse anesthetist program. 
Anesthesiologist assistants 
receive training through an anes-
thesiologist assistant program. 
Both providers obtain advanced 
training in anesthesiology. Nurse 
anesthetist schools typically 
require candidates to have a 
Bachelor of Science in Nursing, 
professional nursing experience, 
and a valid nursing license. Entry 
to anesthesiologist assistant 
training requires a bachelor’s 
degree with premedical course-
work. Then anesthesiologist 
assistants must complete a com-
prehensive didactic and clinical 
program at the graduate school 
level.

Both anesthesiologist assistants 
and nurse anesthetists practice 
with a physician in a physician-
led, team-based model of anes-
thesia care. Anesthesiologist 
assistants always provide care 
under the supervision of a phy-

Surgical Outcomes 
Equivalent Whether Physician 
Anesthesiologist Assisted By 
Nurse Anesthetist Or AA

sician anesthesiologist. Nurse 
anesthetists typically practice 
with a physician in a team model 
subject to Medicare regulations, 
state law, or local facility bylaws. 
There are some practice loca-
tions where nurse anesthetists 
practice in a nurse-only model of 
anesthesia care.

In this study, researchers used 
national claims data for 443,000 
Medicare beneficiaries who 
underwent inpatient surgery 
between 2004 and 2011. The 
sample consisted of 421,230 
surgical cases in which the anes-
thesia care team consisted of a 
physician anesthesiologist and 
a nurse anesthetist, and 21,868 
cases in which the anesthesia 
care team consisted of a physi-
cian anesthesiologist and an 
anesthesiologist assistant.

The study found the adjusted 
mortality for anesthesia care 
teams with anesthesiologist 
assistants was 1.6% versus 1.7% 
for care teams with nurse anes-
thetists. When compared to anes-
thesia care teams with nurse 
anesthetists, care teams with 
anesthesiologist assistants were 
associated with non-statistically 
significant decreases in length of 
hospital stay and medical spend-
ing.

“The article shows that anesthe-
sia care provided by an anesthe-
siologist assistant or nurse anes-
thetist is equivalent when led by 
a physician anesthesiologist,” Dr. 
Sun said. “Our results suggest 
that physician supervision is able 
to ensure the same outcomes 
regardless of the team member’s 
differences in training and back-
ground.”

[American Society Of 
Anesthesiologists]
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Researchers at University of 
California School of Medicine are 
preparing to launch a novel clini-
cal trial to examine the safety, 
efficacy and pharmacological 
properties of cannabis as a 
potential treatment for adults with 
essential tremor (ET). Currently, 
ET is treated using repurposed 
medications originally developed 
for high blood pressure or sei-
zures. Surgery is another option. 

Scheduled for early 2019, the 
phase I/II trial will assess effica-
cy and tolerability of an oral can-
nabis formulation comprised of 
cannabidiol (CBD) and low-dose 
tetrahydrocannabinol (THC). 
Researchers say it will be the 
first time this combination has 
been studied for treatment of ET.

“This study will provide key 
insights,” said Fatta Nahab, MD, 
neurologist at UC San Diego 
Health and associate profes-
sor of neurosciences at UC San 
Diego School of Medicine. “If 
found to be safe and effective, 
cannabis would not only serve 
as an exciting new addition to 
the limited treatment options 
currently available for patients 
with ET, but it might also provide 
scientists with new insights on 
essential tremor.” 

CBD is a major chemical com-
pound found in cannabis. It does 
not produce the effects of feeling 
“high,” which are caused by THC. 
Both CBD and THC are two of 
more than 100 cannabinoids in 
cannabis and both interact with 
the body’s endocannabinoid sys-

tem, a network of neurotransmit-
ters that regulate diverse physi-
ological and cognitive processes 
and response to stress. 

In collaboration with UC San 
Diego School of Medicine’s 
Center for Medicinal Cannabis 
Research (CMCR), the study 
will involve a team of research-
ers evaluating the compound’s 
various properties, including its 
pharmacology in the body. 

“CMCR is excited to collaborate 
with Dr. Nahab on a study for 
a difficult-to-treat condition for 
which cannabinoids may provide 
a new therapeutic avenue,” said 
Igor grant, MD, CMCR direc-
tor and chair of the Department 
of Psychiatry at UC San Diego 
School of Medicine. “This work 
expands CMCR’s commitment 
to develop an evidence-based 
approach in the area of can-
nabinoid therapeutics. The oral 
combination of CBD and THC is 
the first-of-its-kind to be studied 
and is especially interesting to 
CMCR.”

The double-blind, placebo-con-
trol, cross-over clinical trial will 
enroll 16 adult participants who 
have been diagnosed with ET by 
a movement disorder neurolo-
gist. 

All study participants will be 
gradually administered an oral 
cannabis formulation with a 20:1 
ratio of CBD to THC. After com-
pleting a two-week period at the 
maximum target dose, partici-
pants will taper off, followed by a 

Study To Examine Possible 
Effects Of Cannabis Compound 
For Common Movement Disorder

washout period before crossing 
over to the alternate study arm. 

Nahab estimated the trial will 
take approximately one year to 
complete. 

Essential tremor is a nervous 
system disorder characterized 
by involuntary, rhythmic shak-
ing of any part of the body, most 
notably the hands. It affects an 
estimated 10 million American 
adults, and is often confused 
with Parkinson’s disease. The 
condition can make routine 
tasks, such as drinking water or 
tying shoelaces, difficult.

ET usually worsens over time 
and often becomes a common 
cause of embarrassment, social 
withdrawal, disability and loss 
of occupation for those with the 
disorder. 

Cannabis is a Schedule 1 
drug, as defined by the Drug 
Enforcement Administration 
(DEA), and availability for 
research purposes is strictly lim-
ited. The capsule cannabinoid 
formulation for this study will be 
provided by Tilray, a Canada-
based cannabis company spe-
cializing in the research, cultiva-
tion, production and global distri-
bution of cannabis and cannabi-
noids. Tilray received approval 
from the DEA to import this 
medical cannabis-derived study 
drug into the United States from 
Canada. Tilray currently serves 
tens of thousands of patients in 
eleven countries spanning five 
continents.

To learn more about essential 
tremor, visit the International 
Essential Tremor Foundation at  
www.essentialtremor.org



NEWS-Line • September 2018 News8

News

While about 11% of children (4-17 
years old) nationwide have been 
diagnosed with attention-deficit 
hyperactivity disorder (ADHD), the 
long-term health effects of hav-
ing ADHD and of common ADHD 
medications remains understudied. 
Researchers at University of Utah 
Health found that ADHD patients 
had an increased risk of develop-
ing Parkinson’s and Parkinson-like 
diseases than individuals with no 
ADHD history.  The results are avail-
able online on September 12 in the 
journal Neuropsychopharmacology.

“Parkinson’s disease is commonly 
thought of as a neurodegenerative 
disease associated with aging,” said 
glen Hanson, D.D.S., Ph.D., profes-
sor of Pharmacology and Toxicology 
and School of Dentistryat U of U 
Health and senior author on the 
paper. “This may be the first time 
where a childhood disease and its 
treatment may be linked to a geriat-
ric expression of neurodegenerative 
disorder.”

In a retrospective, population-based 
study, Hanson’s team found ADHD 
patients were more than twice as 
likely to develop early onset (21-
66 years old) Parkinson’s and 
Parkinson-like diseases compared 
to non-ADHD individuals of the 
same gender and age. 

The estimated risk was six to eight-
times higher for ADHD patients pre-
scribed the stimulant medications, 
including methylphenidate (Ritalin, 
Concerta, Daytrana, Metadate and 
Methylin), mixed amphetamine salts 
(Adderall) and dexmethylphenidate 
(Focalin).

“If we were to follow 100,000 adults 
over time, in one year we would 

expect 1 to 2 people will develop 
Parkinson’s disease before age 50,” 
said Karen Curtin, Ph.D., associ-
ate professor in Internal Medicine 
at U of U Health and first author 
on the study. “If we were to follow 
100,000 adults prescribed treatment 
for ADHD over time, we estimate 
that over a year 8 to 9 patients will 
develop Parkinson’s disease before 
age 50.”

The authors caution that patients 
with a more severe type of ADHD 
may inherently be at an increased 
risk of motor neuron diseases like 
Parkinson’s, and the results may 
or may not be a direct result of the 
stimulant medication. Future studies 
are needed to reach a more defini-
tive conclusion. “The jury is still 
out,” Curtin said. “The increased 
risk we observed in people could 
be linked to having ADHD itself 
or perhaps a more severe form of 
ADHD, which may be more likely to 
be treated with medications.” ADHD 
is a brain disorder associated with 
changes in the release of dopamine, 
which regulates the emotional 
response. Parkinson’s disease 
is a progressive nervous system 
disorder associated with tremors, 
stiffness and slowing of movement. 
Typically Parkinson’s does not 
develop until age 60 or later.

The team used the Utah Population 
Database (UPDB), which contains 
vital and medical records of more 
than 11 million individuals who have 
lived in the state, to examine twenty 
years of historic records. Eligible 
patients were born between 1950-
1992, were at least 20-years old by 
the end of 2011, were residents of 
Utah after January 1, 1996 and had 
no prior diagnosis of Parkinson’s or 
Parkinson-like diseases.

ADHD May Increase Risk Of 
Parkinson’s Disease And Similar 
Disorders

Using the UPDB, Hanson and his 
team compiled an ADHD popula-
tion, consisting of 31,769 patients, of 
which 4,960 were prescribed stimu-
lant medications (2,716 received 
amphetamine salts, 1,941 received 
methylphenidate and 303 received 
both). The non-ADHD comparison 
population consisted of 158,790 
individuals who were matched to the 
ADHD group on gender and age (5 
to 1). 

In addition to accounting for dif-
ferences in gender and age, the 
study controlled for the effects of 
psychotic disorders and tobacco 
use that could be associated with 
Parkinson’s independent of ADHD. 
Patients with a history of drug or 
alcohol abuse  were excluded from 
the study. The team were not able to 
account for other factors that could 
contribute to the development of 
Parkinson’s disease, including head 
trauma, brain injuries and environ-
mental toxins.

According to Hanson, the study 
results should be considered prelim-
inary. This study may be limited by 
the misclassification of non-ADHD 
subjects, who were diagnosed with 
the disorder outside of Utah, missed 
or incorrect diagnosis of Parkinson-
like disease symptoms and the lack 
of information on  the duration of 
use and dosage of ADHD medica-
tion prescribed.

This project builds on past research 
that reported a link between 
amphetamine abuse and the onset 
of Parkinson’s disease, confirmed 
by other research groups.

“I believe the treatment is still a ben-
efit, especially for children who can-
not control their ADHD symptoms,” 
Hanson said. “Medication really 
should be considered on a case-by-
case basis.”

[University of Utah Health]
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On Saturday, October 6, hun-
dreds of hackers are expected to 
descend upon the University of 
California San Diego campus to 
put their collaborative problem-
solving capabilities to the test. 
The fast-paced, two-day event 
brings together interdisciplinary 
teams to identify and solve some 
of today’s most pressing health 
challenges, such as antibiotic 
resistance, opioid abuse and 
management of mental illness. 

“Open to the public, UC Health 
Hack is an amazing gather-
ing that has produced ideas 
and products that have made 
a real difference in the lives of 
patients,” said Josh glandorf, 
senior director of information 
services at UC San Diego Health. 
“If you can problem-solve under 
pressure, this event is for you. 
This year’s hackathon will focus 
on empowering patients with 
tools and services to improve 
their health.”

Health Hack participants bring 
ideas to life with prototyping 
software, hardware supplies 
and application programming 
interfaces. Under the guidance 
of mentors and field experts, 
projects are created from scratch 
and presented to judges in an 
expo.

Finalists move on to a panel of 
experts who select the winning 
teams. Cash prizes for this year's 
Health Hack are $5,000 for first 

place, $2,000 for second place 
and $1,000 for third.

“The annual UC Health Hack 
aligns with the spirit of innova-
tion at University of California, 
bringing together the brightest 
minds from on and off campus to 
solve real-world health issues,” 
said Chris Longhurst, MD, chief 
information officer and associate 
chief medical officer at UC San 
Diego Health. “The teams start 
with the most vexing problems in 
health care delivery and design 
timely solutions that work for 
hospitals, individual patients and 
populations.”

The Health Hack is open to the 
public. Students and profession-
als with engineering, medical 
and entrepreneurial backgrounds 
are encouraged to apply. Teams 
vary in size and can be formed in 
advance or at the event.

The winner of last year’s Health 
Hack project was called, “Off the 
Wall: Reality Art Therapy,” cre-
ated by a team led by Benyam 
Alemu, age 22, an entrepreneur 
and biochemistry student from 
UC San Diego.

“What we heard from the doc-
tors and nurses at the event was 
that patients needed help getting 
motivation to walk after surgery,” 
said Alemu. “Inspired by the art-
work and i-Pads inside Jacobs 
Medical Center, we developed 
software that encourages 

When It Comes To Health Care, 
Can You Hack It?

patients to walk, socialize and 
interact with hospital art. Patients 
who are motivated to walk soon-
er and more often while they are 
in the hospital are discharged 
earlier and recover faster.”

The multi-faceted program 
uses technology, art, hospital 
gardens and staff education to 
get patients out of their beds, 
empowers nurses to help without 
increasing their workload and 
enlists caregivers to support 
their loved ones. 

Shortly after the Health Hack, 
Alemu commercialized the 
hackathon project and launched 
a company called Theravision 
Health Informatics and serves as 
the company’s CEO. 

“Treat this as a fun weekend with 
friends to brainstorm and sketch 
technologies that can improve 
health care access and prac-
tice,” said Alemu. “Who knows? 
In a single day, you may invent 
a technology or tool that forever 
improves the lives of patients.”

UC Health Hack is hosted by UC 
San Diego Health and members 
of the University of California’s 
health systems. Sponsors of the 
event are Amazon Web Services, 
Optimum Healthcare IT and 
Jamf. The event will be located 
at the UC San Diego School of 
Medicine Medical Education and 
Telemedicine (MET) Building, 
off Osler Drive. To register for 
this free event visit: healthhack.
uchealth.edu

[UC San Diego Health]
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Conferences 
& Educational 
Opportunities

MIT Surgical Healthcare 
Challenge Hackathon
September 29th - 30th, 2018
Edwards LifeSciences Campus

Irvine, California
Phone: 949-338-4244

Email: admin@acpm.health
Web: https://acpm.health/

hackathon2018/

Orthopedic Innovation 
Summit

November 10, 2018
Qualcomm Institute of San Diego

San Diego, California
Phone: 949-338-4244

Email: admin@acpm.health
Web: https://acpm.health/

innovation2018/

Third Interdisciplinary
Conference on Orthopedic

Value-Based Care
January 18th - 20th, 2019

Fashion Island Hotel
Newport Beach, CA

admin@acpm.health

acpm.health/ovbc2019/index.php

Empowering Nurses:
Inspire. Innovate. Influence.

October 24th - 25th, 2018
Hyatt Regency Hotel

Tulsa, OK

Phone: 405-840-3476
ona@oklahomanurses.org

www.OklahomaNurses.org
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Conferences and Educational Opportunities                                       Job Opportunities: New Jersey

Monroe Township, NJ 

Springpoint Senior Living, Inc. is 
opening a 120 bed rehabilitation center 
on the same campus as our Monroe 
Village facility, called Village Point. 

Immediate opportunities available for:

RNs, LPNs
& C.N.A.s

ALL SHIFTS
FT, PT and Per Diem 

Sub Acute, Long Term 
Care and Memory Care 

neighborhoods

$2.00 per hour
weekend differential

Must be Certified in NJ, focused on
customer service and good quality care.

We offer an excellent salary and great 
benefits for our FT staff including but 
not limited to:
•  Health Insurance    •  401K
•  Paid Holidays and Paid Time Off
•  Tuition Assistance and more.

Applicants can apply on line:
www.springpointsl.org

submit resumes via email:
mwisbeski@springpointsl.org

or stop by at this location:
Monroe Village

1 David Brainerd Drive
Monroe Township, NJ  08831
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Massachusetts, Connecticut & New Jersey

Assistant Professor
of Nursing

DEPARTMENT/DIVISION:
Nursing Department/School of Health Careers, 
Technology, and Applied Learning

TITLE OF POSITION/RANK: 
Assistant Professor of Nursing
(Tenure Track) – 2 Positions

RESPONSIBILITIES:  The Nursing Department 
is seeking two (2) full-time Assistant Professors 
to teach Medical/Surgical Nursing and to assist 
in the development and use of SIMs interactive 
lab technology.  Teaching responsibilities include 
classroom lecture, college lab, and clinical 
instruction for both beginning and advanced 
medical surgical nursing. Topics include but are 
not limited to: Cardiac, Respiratory, Renal, Neuro, 
Orthopedics, and gastrointestinal Nursing.  
The faculty member will also participate in the 
development/design and revision of curriculum 
offered.  Faculty members are expected to 
participate actively in both departmental and 
college wide committees, as well as demonstrate 
professional development.  Faculty are required 
to teach 15 hours a week and hold a minimum of 
5 office hours per week. 

REQUIRED QUALIFICATIONS:  A Master’s 
degree in Nursing is required. At least three years 
of recent consecutive, full-time lecture teaching 
experience and at least 3 years of recent 
medical-surgical clinical nursing instruction 
experience required. Experience in curriculum 
development and test construction also required.  
The successful candidate must possess an 
active and unrestricted NYS Registered Nurse 
license.  Knowledge and commitment to the 
goals and missions of the community college 
and a demonstrated ability to interact with a 
diverse and multicultural student body and staff 
are required.  

PREFERRED QUALIFICATIONS:  A Master’s 
degree in Nursing Education is strongly 
preferred. At least five years of clinical 
experience as a medical surgical nurse 
preferred.  A familiarization with the accreditation 
process is recommended. Candidates who have 
demonstrated a commitment to working with 
underrepresented minority students through 
teaching, mentoring, or administration are 
especially encouraged to apply.

POSITION EFFECTIVE:  Spring 2019

SALARY & BENEFITS: 
The starting salary is $72,826 plus excellent 
benefits.            

TO APPLY:  Candidates must be legally 
authorized to work in the United States at the 
time of hire.  You may send a resume, cover 
letter, 3 letters of recommendation to:
humanresources@sunywcc.edu

Please indicate “CODE: NYBNA” and “Assistant 
Professor of Nursing (Tenure-Track) - 2 Positions” 
in the subject line of the email.  

DEADLINE FOR APPLICATIONS:  Priority will 
be given to applications received by September 
30, 2018.  Applications will be accepted until the 
position is filled.

“The hallmarks of our approach
are integrative and personalized
care delivered by an expert
team of addiction treatment
professionals” 

Serenity at Summit is a proud member of the Delphi Behavioral Health group 
network of addiction treatment centers across the country. We are fully committed 
to Delphi’s mission of bringing a new standard of quality to the addiction treatment 
industry in the United States.

From utilizing the best clinical methods and modalities to staffing our facilities with 
fully-licensed and uniquely compassionate clinical and medical professionals, Delphi 
is dedicated to making a lasting difference in its clients.

We have immediate opportunities available for NPs and RNs to join our team:

Serenity at Summit New England, Haverhill, MA
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
Charge RNs - Full Time 12 hour Night Shift
RNs - Full Time or Per Diem

Serenity at Summit, Union, NJ
Nurse Practitioners/Psychiatric & Medical - Full or Part Time
RNs - Per Diem -  12 hour Night or Day Shift

For more information, visit us at: www.serenityatsummit.com 

To apply, please email resume to:
Susan Stelmach, Director of Human Resources at SStelmach@summithelps.com
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New York, New Jersey & Pennsylvania

Lyons, NY 

Wanted:
RN Supervisors,

Staff RN’s and LPN’s
Excellent benefits:

sick time, 13 holidays,
vacation days, health & dental

insurance, NYS retirement. 

Apply at:
Wayne County Nursing Home
1529 Nye Road, Lyons, NY 14489

Or contact us via e-mail at:
wcnh@co.wayne.ny.us

Job descriptions maybe viewed
on our website under

Employment Opportunities, at
www.waynecountynursinghome.org 

Equal Opportunity Employer

Clinton NJ 

Hunterdon Developmental Center
is looking for full-time and hourly

RN’s and LPN’s
RN $73,894.98 (Hourly $35 -$45 hr) 

LPN’s $48,150.78 (Hourly $22 - $26 hr)

Evening and night shift plus shift differential

We offer a great Benefit Package for all full time employees that includes
Health, Prescription, Dental & Life Insurance, 15 Sick Days, 12 Vacation Days,

3 Personal Days & 12 Holidays, Retirement Plan and much more!

Apply in person at the Human Resources Department,
Administration Building, 40 Pittstown Road, Clinton NJ 08809
between the hours of 8 am and 2 pm

At HDC, Our Excellence is Driven by Our Passion
HDC is an AA/EEO Employer

Abington. Pennsulvania

Oncology RN
Abington Hematology Oncology Associates 
is an 8 physician practice located in 
Southeastern Pennsylvania dedicated to 
providing compassionate and cutting edge 
cancer care and hematologic treatments to 
all of our patients.

Our offices are conveniently located in 
Willow grove PA and Meadowbrook, PA. We 
have been treating patients with cancer and 
hematologic diseases for over 25 years, and 
we always have been and will continue to be 
committed to excellence

Our physicians have been expertly trained at 
some of the best hospitals in the region and 
still have close ties with many physicians at 
these academic centers. Our friendly, caring 
and compassionate staff helps create a 
warm and friendly atmosphere for our cancer 
patients at our state of the art offices.

We are looking for a Full Time Oncology 
RN to be a part of our wonderful practice. 
Preference, but not required, 3+ year 
experience. Hours are 830-430 M- F

If you are interested in becoming a part of the  
Abington Hematology Oncology team, please 

send a resume to Becki Banas at:
rbanas@abingtonhemeonc.com

Or call: Cell - 215-370-6701
 Office - 215-658-7258

Thank you, look forward to hearing from you!

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 



Cardiothoracic and Vascular
Physician Assistant or Nurse Practitioner 
Needed in Happiest Place to Live Nationwide
Terrebonne general Medical Center, Houma, LA, is seeking a Cardiothoracic Physician Assistant or Nurse Practitioner to join our 
pioneering, world-class cardiovascular program.  This position is extended to a PA-C or NP with expertise and established experience to 
fill this vital role. The provider, under a physician’s direction/supervision, shall assist in medical care and surgical procedures for patients 
in both the inpatient and outpatient settings and contribute to physician’s effectiveness.  Candidates will enjoy a robust service and a 
challenging complement of procedures.

All candidates should have a consistent employment or training record and documentation of excellent outcomes.   Candidates must have 
exceptional clinical skills, excellent bedside manner and a strong work ethic.  Applicants must currently be authorized to work in the United 
States on a full time basis.

Enjoy a competitive compensation package, comprehensive benefits, and opportunity for professional growth and excellent quality of life 
offerings with deep cultural heritage provided in this unique area of Southeast Louisiana.

The medical center has a strong referral base for cardiothoracic and vascular services throughout the region.  The facility is led by an 
administrative team that supports a high-quality cardiothoracic and vascular surgery program.  

COMPANY OVERVIEW

Terrebonne general Medical Center is a nationally recognized facility that focuses on quality and providing exceptional healthcare with 
compassion.  The hospital is a public, non-profit facility consisting of 321 licensed beds with a full range of services and several thriving 
centers of excellence. The medical center takes pride in being the largest community-based hospital and acknowledged leader in the 
parishes it serves. The facility serves as a major economic force for the community with a staff of over 1,400 employees and over 170 active 
staff physicians and over 300 total medical staff members.

WHY LIVE HERE?

Houma-Terrebonne Parish was recognized as one of the top “Happiest Place to Live” nationwide, second most-exciting city in Louisiana.  
The unique culture and strong family bonds as well as a joy for life attitude make this area second to none.  Additionally our community 
provides all of the essential components to make your professional & personal life thrive:

• In this unique area you will find uncommon attractions and delicious dining that is all wrapped up around our Cajun culture
   and hospitality that is second to none.

• Close proximity to major metropolitan areas - 45 minutes from the New Orleans International Airport, 1 hour drive to New Orleans
    and 1 hour 45 minute drive to Baton Rouge and Lafayette

• Bordered by the bountiful Gulf of Mexico, Terrebonne Parish is the Saltwater Fishing Capital of the World,  with a combination
   of deep sea, brackish or inland fishing with liberal limits. 

• A plethora of other outdoor recreational activities awaits you including recreational sports and golf.

• Excellent quality of life with strong family bonds.    • Very low crime rate, strong school system.

• This area draws a highly skilled workforce from four parishes   • Centrally located and the hub for medical services.

For more information, please contact:
Ann Dupre, Medical Staff Office Manager
phone: 985-873-4087 (w) 
email: ann.dupre@tgmc.com
visit: http://physicians.tgmc.com  
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New Hampshire, Massachusetts, New York, New Jersey & Ohio

Keene, NH 

NURSING
& THERAPISTS

Home Care 
Opportunities

Full time and per diem RN, LPN, LNA, 
PT & OT positions available throughout 
our southwest NH service area. 
Discover the rewards of one-on-one 
care for patients in their own homes, 
while working independently within a 
supportive clinical care team!

Positions available in:

       ·     Home Care
       ·     Hospice
       ·     Pediatric

Send resume to
jobs@HCSservices.org
or call Human Resources at

603-352-2253 for more information.

NEWS
dash
LINE
dot

COM

Tom’s River, New Jersey

Pediatric
PA or NP

PEDIATRIC AFFILIATES is a 
busy privately-owned pediatric 
practice in Ocean County, New 
Jersey. We are seeking a Full-time 
pediatric PA or NP. Must be NJ 
licensed and available to work on 
weekend and night rotation. All 
facets of Pediatric care, newborn 
through adolescent. Experience 
preferred, but new grads committed 
to pediatrics welcome to apply.

We offer a very
competitive salary.

For more information or to apply,  
email inquiries or resumes to  
pediatricpat@aol.com  
or fax to 732-349-1507.

Springfield and greenfield, MA 

Western Massachusetts needs 
caring RNs and LPNs ready to help 
individuals seeking recovery from 
behavioral health disorders and co-
morbid medical conditions working 
in integrated, multidisciplinary teams 
in a variety of healthcare settings and 
locations. 

Nurses at Behavioral 
Health Network
answer that need.

Behavioral Health Network (BHN) 
offers Registered Nurses and 
Licensed Practical Nurses the 
opportunity to work with human 
service populations and expand their 
experience. We are looking for more 
RNs and LPNs to join our team in 
Springfield and greenfield, MA!

BHN and its programs have been 
instrumental in development of 
new services and meeting the 
behavioral health needs of Western 
Massachusetts.

If you are interested in joining one 
of the largest non-profit healthcare 
organizations in Western Mass, visit 
our website at www.bhninc.org and 
click on “Work Here and Make a 
Difference” to apply!

Smithtown, New York

Excellent Opportunity!

NURSE PRACTITIONER
Opening to FORGE a NEW path!

We are seeking a Nurse Practitioner with at least 5 years’ experience for our private 
OB-gYN practice. NP should be well diversified and experienced.

Full time hours and able to work weekends.  You will be seeing patients and 
collaborating in clinical responsibilities. Salary compensated based on experience.

For immediate consideration, please call/fax/email to:
Carolyn Fanelli/Square Care Medical group
Phone: 631-862-3665
Fax: Attn Carolyn Fanelli ay 631-265-5520
Direct email:  cfanelli@womenshealthusa.com.

NURSE FLOATER
The Cuyahoga County Board of 
Developmental Disabilities seeks a full-
time Nurse Floater to work with nursing 
teams across Cuyahoga County to promote 
the health and safety of individuals with 
developmental disabilities (dd) across the 
life span in all environments where they live, 
work, learn and play.  

Benefits Package:  Outstanding benefits 
packages, paid leave time, paid holidays, 
retirement through Ohio PERS, and an 
outstanding work environment as part of a 
large multidisciplinary group of professionals.  
Work is days, Monday - Fridays.  generous 
salary range and so much more!

Qualifications:  Licensed as a Registered 
Nurse in the state of Ohio.  Specific training 
in dd; at least two years’ experience in 
public health, school nursing and/or clinical 
experience with dd in the pediatric or adult 
settings.  Ability to work in a teaming process 
with the RN scope of practice. Ability to 
maintain the State of Ohio nursing licensure. 
Certification to instruct and provide standard 
first aid and CPR (unless restricted for health 
reasons).  Training may be acquired following 
hire. Obtain and maintain certification in 
the DODD Train the Instructor Program for 
medication administration.  Training may be 
acquired following hire. Valid state of Ohio 
driver’s license and an excellent driving 
record.

Application Process: Apply ONLINE 
through our webpage at the following link:
https://careers-cuyahogabdd.icims.com/
jobs/1234/nurse---floater/job
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New York, New Jersey & Pennsylvania

New York State

Full and Half Time
RN Positions

$5,000 Sign on Bonus  

Appreciated, supported, and personally fulfilled!
Provide nursing services in a positive, caring community setting for adults with I/DD.

“My life has been touched by such amazing people who have become an extension of my friends 
and family. The Arc of Delaware County has been the most rewarding part of my career by far.” 
–LeeAnn Otto, RN

For more information about The Arc of Delaware County
or to apply visit our Career Page at:                                                       www.delarc.org

Long Island City (Queens), NY

Family Nurse 
Practitioner or

Physician Assistant
The Floating Hospital, an innovative 
non-profit healthcare provider for over 
150 years, is seeking a highly motivated, 
experienced Family Nurse Practitioner 
or Physician Assistant for immediate, 
full-time placement at its sites in Astoria 
and Long Island City. Essential duties 
include:

· Provide primary care

· Perform well-care examinations

· Distribute medications to patients

· Communicate with case workers

· Encourage health promotion, disease
  prevention, and health maintenance

Candidate must possess a valid NYS 
Family NP or PA license and must be 
Board Certified.  Prior experience with 
electronic medical record (eClinicalWorks 
preferred) a must.  Bi-lingual (Spanish) 
desirable. Must have experience treating 
patients of all ages.

We offer a competitive salary and 
benefits.              EOE.

Please email resume, cover letter stating 
position & salary requirements to:

plarocco@TheFloatingHospital.org

Visit: www.thefloatinghospital.org

Jamestown, New York

Family Nurse 
Practitioner

Cosmetic, and
General Dermatology

Southern Tier Dermatology is now 
expanding into the Jamestown, New 
York area, and is hiring a full time 
Nurse Practitioner. Must be an FNP, 
with dermatology or plastic surgery 
experience, and ready to hit the ground 
running in a brand new office. 

The Nurse Practitioner shall provide 
health care services in accordance with 
established standards, principals and 
ethics of the profession at our Medical 
Practice providing health care services 
to a diverse population.

Position is immediate. 
Monday -Friday work week.

Benefits:
Health insurance.
generous 401K.

Competitive pay based on productivity.
Excellent growth opportunity.

Please send CV/resume to
Nancy Leftenant

nancy@southerntierdermatology.com

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Essex County and Monmouth County, NJ

NURSE
PRACTITIONERS

Physical Medicine and Rehabilitation/
PAIN MANAgEMENT Practice located 
in Essex County & Monmouth County, 
NJ  is looking for Nurse Practitioners 
to join our dynamic team of  healthcare 
professionals.

The candidate must be NJ licensed 
with prescriptive authority, including a 
DEA number.

Must be able to diagnose and pre-
scribe interventions through interviews 
and physical exams, and able to do 
basic injections. Pain/ Ortho/ PM&R 
experience a plus, we are willing to 
train.

We offer a competitive salary and 
benefits to include health insurance  
and 401k.

Call Lisa 201-407-2630 or
email lisa@jerseyrehab.com
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Massachusetts, New York, Pennsylvania, Maryland & Florida

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE

Northampton , Massachusetts

Hampshire Gastroenterology
Associates, LLC

Established practice of 6 gastro-
enterologists serving the Northampton 

area looking to add 1 - 2 advanced 
practice clinicians (NP or PA), with 
minimum one year experience, for

office based practice.

You will become expert in a
focused area of specialty medicine. 

Hours are 8:30 - 5, M-F,
no weekend, no call.

Salary 100K plus CME
and benefits package.

Please send your CV to
Amanda Hurlburt

ahurlburt@hampshiregi.com

	  

Palm City, Florida 

MDS
Coordinator /RN

Water’s Edge Extended Healthcare 
Sandhill Cove Retirement Living 
is seeking an experienced MDS 
Coordinator and Registered Nurse.

Candidate must be Registered Nurse. 

Located on the beautiful St. Lucie 
River in Palm City, Florida, we offer 
excellent compensation and benefits. 

For more information, please visit
www.sandhillcove.com

To apply please send your resume
and salary requirements to

pats@sandhillcove.com

Long Island City (Queens), NY

Psychiatric Nurse 
Practitioner

The Floating Hospital, a Federally 
Qualified Health Center (FQHC) that 
has been providing services for over 150 
years, is seeking a compassionate and 
talented Psychiatric Nurse Practitioner 
who is looking to make a difference in 
the lives of patients who are suffering 
from mental health issues.  

The successful candidate will serve a 
patient base consisting of men, women 
and children who are homeless, living in 
family homeless shelters and domestic 
violence safe houses, as well as families 
living in public housing communities in 
Long Island City.

The professional we seek will provide 
mental health support in a collaborative 
care model through crisis intervention, 
psychiatric assessment and treatment 
recommendations and will also provide 
support for patients awaiting enrollment 
into the mental health program.

Experience working in an outpatient 
setting desirable.  Must possess a valid 
NYS license and DEA registration. EMR 
experience required and the ability to 
speak Spanish is preferred.

We offer a competitive salary, benefits, 
and flexible work schedules. EOE.

Please email resume with cover letter 
stating position & salary requirements to:

plarocco@TheFloatingHospital.org

Visit: www.thefloatinghospital.org

NEWS
dash
LINE
dot

COM

Tampa, FL area

NURSE 
PRACTITIONER

Full-time Florida licensed ARNP needed 
to work at our busy ortho practice. 
Assisting supervising physician in the 
office, hospital and as a surgical first 
assist. Obtaining H & P's, writing routine 
admission, pre/post-operative orders. 

Current needs in:
* New Urgent Care clinic

* Spine Service
* Sports Medicine

* Adult Reconstruction
Must have a minimum of 1 to 2 years 
surgical experience. Competitive salary 
offered to right candidate. 

Apply online at
www.floridaortho.com





www.news-line.com 19

South Carolina, Ohio, Michigan & Illinois

Kalamazoo, Michigan 

Nurse Practitioner
Bronson Methodist Hospital is seeking a Nurse Practitioner to be a part of a Rapid Response 
Team providing services to the hospital units.  Responsibilities include proactive approaches 
to code prevention, educating nurses and families, and responding to codes. Variable hours 
including nights, weekends and Holidays. This team of nurse practitioners functions under the 
direction of the critical care physicians.  Candidates must demonstrate excellent interpersonal 
skills and work well on a fast paced healthcare team.  Prior experience as a Nurse Practitioner 
or in a Critical Care setting required.

Offering a full range of services from primary care to advanced critical care.  We’re also locally 
owned and governed. With a workforce of more than 8,100, we’re one of the area’s largest 
employers. And our physicians and staff are nationally recognized for many exceptional 
achievements in quality, safety and service.

Kalamazoo, Michigan is the home of Western Michigan University, and is located within a two-
hour drive of both Chicago and Detroit, with the great Lakes just an hour away. Southwestern 
Michigan features a four-season climate, promoting biking, skiing, and numerous other sports 
and recreational activities year round.

Interested candidates please email CV to wadeh@bronsonhg.org

Bloomington, Illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DON) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EOE

greenwood, South Carolina

Nursing 
Instructors

Piedmont Technical College is currently seeking 
2 Nursing Instructors. These are full-time 
positions requiring willingness to work within a 
flexible teaching schedule (i.e. day, evening) and 
at varied sites (i,e. on-campus, off campus) and 
in distance learning formats.. 

Provides leadership, management, planning 
and coordination with enrollment, instruction 
of students, student advisement, recruiting, 
retaining, marketing and the provision of 
services to the College and community. 

Responsible for didactic, laboratory and 
clinical activities required to implement the 
Nursing curriculum including curriculum 
and instructional development, assessment 
functions to include program learning outcomes 
and student learning outcomes. Specific 
courses needed to fill are Medical/Surgical 
Nursing and Obstetrics/Pediatrics Nursing.

Minimum of Master’s of Science in Nursing (MSN) 
is required. Must hold an unencumbered, active 
license as a Registered Nurse in South Carolina 
and have two years of clinical experience as a 
Registered Nurse. Master’s degree in Nursing 
from ACEN or CCNE school preferred.

Two years teaching in didactic, lab/clinical 
settings at the Technical, Community College, 
or Vocational School level preferred. American 
Heart Association CPR instructor preferred.

Apply at www.jobs.sc.gov
Search for “Piedmont Technical College”

under agencies.
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Ohio & California

NEWS
dash
LINE
dot

COM

Stockton, CA

Nurse 
Practitioner 

Nurse Practitioner needed for very busy 
Cardiology private practice. Full time, 
no weekends, call or evenings. The 
practice consists of professional staff in 
fully equipped clinic and testing center. 
Includes Nuclear, Echo, Stress, Holter 
Monitor, Pacemaker and anticoagulation 
clinic. Prefer cardiology experience, 
ACLS certification.

Job duties include, telephone triage, 
patient follow-up visits, pre-procedure 
visits, evaluation and identification 
of medical illness common to the 
cardiology patient, monitoring and 
management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients. May later 
include vein clinic ablation procedures, 
hospital visits. 

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff. 
Many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com
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Oregon & California

Banning, CA

 
 
San gorgonio Memorial Hospital, 
located in Banning, CA, is a 79-bed, 
non-profit community hospital, with 
a dedicated team of highly qualified 
professional staff.  We are looking 
for enthusiastic, energetic, and 
dedicated health care professionals 
who want to become a part of our 
team as we grow to meet the needs 
of our ever growing community.  Take 
advantage of our competitive salaries 
and excellent benefit package and 
see why working at SgMH is the right 
move to make.  Come grow with us!

Emergency Department

STAFF NURSE
Nights/Mid Shift Full time

$10,000 Sign-on Bonus
Requirements: 2+ years Emergency 
Department experience required.  
Must have a current California RN 
License, BLS, ACLS, & PALS.

Please contact 
Rynda Drennan, Recruiter
RDrennan@sgmh.org
P: (951) 769-2167
Or Apply on-line @ www.sgmh.org
San gorgonio Memorial Hospital
600 N. Highland Springs Ave.
Banning, CA 92220                  EOE

Oregon 

Registered Nurse 
Community Counseling Solutions is a 501(c)3 
serving Oregon in Morrow, Wheeler, Gilliam, 
and Grant Counties. 

We are recruiting for a Registered Nurse at 
Juniper Ridge Acute Care Center, a secure 
psychiatric facility in John Day, providing 
services to individuals with mental illness.

This is a 37.5 hour per week
night shift position.

New Graduates are welcome to apply
and we will provide training.

Qualified applicants must have a valid Oregon 
Registered Professional Nurse’s license at 

the time of hire, hold a valid ODL, and pass a 
criminal history background check. 

Wages for this position are
$66,300 to $101,400, DOE

and include an excellent benefit
package of $4,000 signing bonus
and $2,500 relocation expenses.

Make a 2 year commitment and receive 
$10,000 to pay down your student loans.

If interested, please go to the CCS website at
www.communitycounselingsolutions.org

and fill out an online application.
EOE.
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Missouri, Oklahoma, Nevada & California

Ada, OK

NURSES
Join the dedicated team of mental 
health professionals at Rolling Hills 

Psychiatric Hospital.

INTAKE COUNSELOR
REGISTERED NURSE

$3,000 Sign on Bonus for FULL-TIME 
if hired before April 30, 2018

REGISTERED NURSE 
$3,000 Sign on Bonus for FULL-TIME

if hired before April 30, 2018

MOBILE ASSESSMENT 
COORDINATOR RN

$3,000 sign on bonus for FULL-TIME
if hired before April 30, 2018

REGISTERED NURSE
PT, PRN

LICENSED PRACTICAL NURSE
FT, PT, PRN

We provide competitive salaries,
and excellent benefits.

Apply ONLINE at:
https://recruiting.ultipro.com/

ACA1001 

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position for licensed Nurse Practitioner in busy Internal Medicine 
practice specializing in HIV and HIV Research.

Experience and knowledge of HIV is a plus.

Prefer someone with a minimum of 2 years clinical experience, 
however, newly licensed graduates are welcome to apply.  

Start date flexible but available now.

Please email CV and contact information to
Jim.Bilderback@Centralwesthealthcare.clinic
or fax to 314-735-4211.

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
Our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

NEWS
dash
LINE
dot

COM

Las Vegas, Nevada

Nurse Practitioners
 Night Shift

Full-time, Contract
Day Shift
Wound Care

Las Vegas Multispecialty Organization 
(LVMSO) is looking for qualified night shift 
NPs to join their organization to provide 
primary care to patients and families, focusing 
on health maintenance, disease prevention, 
patient education and counseling. Works 
under direct supervision of a physician 
following established guidelines as required 
and within established scope of practice. 
Wound care NP to diagnose and treat patient 
wounds in acute and sub-acute environments 
under the supervision of a wound care 
physician.  
Responsibilities and Duties
Ability to perform physical exams on adult 
patients and to diagnose and treat common 
acute and chronic illnesses
Orders and interprets diagnostic 
test, prescribes medication and non-
pharmacological therapies based on the 
patient’s diagnoses, health history and age
Provides patients with health education, 
counseling and referrals to other healthcare 
professionals and community resources when 
appropriate
Qualifications and Skills
Current License in State of Nevada
Masters Degree from an accredited Nurse 
Practitioner’s Program

National Certification as a Nurse Practitioner

For more information, or to apply, please visit
www.lvmso.com
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Florida, Arizona & California

Hollywood, CA and 
Jacksonville, FL

Advanced Nurse 
Practitioners

(ARNP)

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time ARNPs to 
join our Jacksonville & Hollywood Healthcare 
Centers. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of Florida or California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

If interested, please visit our website
to review a full job description at
www.aidshealth.org

Please send your resume (word format) to:
miyoshi.lafourche@aidshealth.org

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

ACCOUNTING MANAGER
Bachelor’s Degree in Accounting/Finance preferred. Associates degree required. Previous experience in 

non-profit environment, Great Plains accounting software and AZ RBHA reporting a plus. Must be skilled in 
account payables, account receivables, managing contract financials and reporting, monthly closing, and 

annual internal/external audits. Prefer previous leadership and/or supervisory experience.
Must be computer proficient to include excel spreadsheets, outlook, word.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.
WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 

applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 
expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic




