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New Course At Husson
University Will Help Nurses
Effectively Treat Opioid
Addicted Patients

Opioid Addiction: According to
the National Institute on Drug
Abuse, Maine is among the
top ten states with the highest
rates of opioid-related overdose
deaths.[1] In 2016, there were 301
opioid-related overdose deaths
Husson University’s School of
The course instructor, Dr. Patricia in Maine.[2] This amounts to 25.2
deaths per 100,000 persons and
Nursing announced today that
Eldershaw agrees that educathey’ll be adding a new course to tion like this is important and has is nearly double the national rate
their graduate and post-master’s infused the course with a global of 13.3 deaths per 100,000. [3]
Since 2012, the number of deaths
nursing programs core curricula perspective.
attributed to heroin overdose has
starting this fall. The course, “NU
increased more than fourfold[4],
708 Socio-Cultural Perception
“Students need to have a comwhile synthetic opioid-related
of Addiction and Population
prehensive understanding of
overdose deaths have increased
Health,” will run from September the addiction crisis and all of its
even more dramatically, from 19
4 to December 21, 2018.
complexity,” she said.
to nearly 200 deaths, between
2012 and 2016.[5]
Husson University is currently
“With that knowledge in hand,
the only college in Maine to
healthcare professionals will be
offer a course that focuses on
better prepared to work with and More About Dr. Patricia
addiction and population health
alleviate the suffering that comes Eldershaw: Course Instructor
Patricia Eldershaw, PhD, MSN,
from a social determinants of
with opioid addiction.”
RN, has completed undergraduglobal health approach. The
course is divided into three
Husson University is adding this ate and graduate degrees in
modules: “Social Determinants
course to its core MSN and PMC both sociology and nursing.
She earned a PhD in sociology
of Health,” “Global Health,” and
nursing curricula. That means
from the University of Waterloo
“At Risk Populations: Addictions, that every student enrolled in
in 2004 and was subsequently
Homeless and Veterans.”
graduate or post-master’s nursawarded a post-doctoral fellowing degree programs offered by
ship through the International
It will provide students with a
Husson will be required to take
Institute for Qualitative
better understanding of the
this course.
Methodology at the University
social determinants that affect
of Alberta. She taught sociology
the health of populations, includ- “It’s that important,” said Dean
at the University of Maine for
ing the cultural environment that Paul Tingley, EdD, NCC, the
several years before returning to
people live in.
interim dean for the College of
Health and Education at Husson school to obtain her Bachelor of
Science in nursing in 2013 and
“Our clinical partners expressed University.
a Master’s of Science in nursing
a need for a course like this,”
from the University of Maine in
said Donna Beuk, EdD, MSN,
“By making this part of our core
2017. In addition to her role as a
RN, CNE, chair of the School of
curriculum, we are sending a
College of Health and Education
Nursing at Husson University.
message to all of our graduate
faculty member, she serves as a
“We have developed this course nursing students that ‘you all
registered nurse in primary care
to help practicing and aspiring
need to know this.’
with the Maine Department of
advanced practice nurses recVeteran’s Affairs. Her areas of
ognize and work with patients
Patients with addictions aren’t
research include interprofessionwho have opioid additions. This
just seen at psychiatric or menal education, issues in end-of-life
includes nurses in all types of
tal health facilities. Anyone who
care and religion.
healthcare settings – not just
works with a patient in a profesnurses who work in rehab facilisional healthcare setting needs
[photo credit: Husson University]
ties.”
to have this knowledge.”
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Sharps Injuries And Exposures
To Blood On The Rise: Physicians
Now Outpace Nurses In Reported
Exposure Incidents
Occupational exposure surveillance
data collected by the International
Safety Center from healthcare centers
in the US reveal that workers have
suffered an increase in needlesticks,
sharps injuries, and blood and body
fluid exposures (BBFEs) at work.
These avoidable incidents can lead
to the transmission of dangerous
pathogens like HIV/AIDS, hepatitis
C, measles and Methicillin-resistant
Staphylococcus aureus. More injuries
are occurring with sutures, reusable
scalpels, between steps of a multistep procedure, and in the operating
room (OR).
Find more details about the surveillance data at www.internationalsafetycenter.org.
“We find the increase in contaminated
sharps injuries incredibly concerning,”
commented Amber Mitchell, DrPH,
MPH, CPH, president and executive
director of the International Safety
Center.
“The reports indicate inadequate use
of safer medical devices, even though
devices with sharps injury protections
have been available for decades.
We are also troubled that failure to
use safer devices is especially high
among physicians.” To look more
deeply into the root cause of these
injuries, the Center has introduced
new Exposure Prevention Information
Network (EPINet®) injury reporting
forms in 2018.
Sharps Injuries Rise for Physicians, in
the OR, and with Safer Devices

also increased, with 33.7 per 100
reported in 2016 compared to 31.7
in 2015. Previously, nurses were the
most affected worker segment, with
an injury frequency of 33.4% in 2016
and 37.8% in 2015. Health workers
include not only caregivers, but also
housekeeping, laundry and janitorial
personnel.
The rise in injuries is associated with
three major causes: failure to use a
safer medical device; failure to activate safety mechanisms when devices
with sharps injury protections are
used; and unsafe work practices during multi-step processes (e.g., passing
instruments by hand during surgical
procedures).

contacting very high risk, mucus
membranes which are also highly
susceptible to viral and bacterial infectious disease and multidrug resistant
organisms,” observed Mitchell.
“Co-infections with HIV and hepatitis
or a multidrug resistant organism
like MRSA are on the rise. A single
incident can result in an occupational
exposure to multiple pathogens.”
New Reporting Forms Capture More
Data and Yield Deeper Insights
In 2018, the Center introduced new
EPINet forms for reporting Needlestick
and Sharp Object Injuries and Blood
and Body Fluid Exposures. The new
forms contain several key updates,
including:
•sharps injuries from devices that
were also used to administer hazardous drugs (e.g., chemotherapeutics,
antineoplastics);
•safety mechanism type (e.g., sliding,
sheath, hinge, retracting);

Of the less than one third (30.2%) of
injured workers who reported using a •devices with two needles (e.g., needevice with a safety mechanism, over dles on front and back ends, including
60% did not activate the safety feature. vacuum •tube blood collection and
insulin pens);
Blood and Body Fluid Exposures
Increase in the OR and to Unprotected •employment status of injured worker
Eyes
(e.g., employee, contractor, student,
volunteer).
BBFEs (e.g., splashes and splatters)
have also increased, accounting for
The new forms are made possible
12.9 per 100 ADC in 2016, versus 11.4
by a generous grant from B Braun
in 2015.
Medical.
BBFEs are on the rise especially in
the OR, accounting for 20% of exposures compared to all other departments. Exposures mostly occur to
unprotected skin by of workers who
are not wearing personal protection
equipment (PPE).

For the first time in the 33 years since
EPINet launched, physicians represent the highest percentage (34.2%)
of workers reporting a sharps injury or
needlestick, a marked rise compared
to 29.2% in 2015.

In 2016, more exposures occurred
through gaps in protective clothing
(5.3%), a marked increase from 2.9%
in 2015. Nearly 50% of all BBFEs
occurred in patient or exam rooms
and almost 70% involved exposures
to the eyes. Less than 6% of workers
indicate they were wearing eye protection during an exposure.

The ratio of injuries per average
daily census (ADC) for all workers

“These eye exposures are extremely
troublesome, as the pathogens are
www.news-line.com

“Since devices and drugs are more
advanced than ever, it’s important
that the EPINet report forms keep up
with these shifts,” explained Ginger B.
Parker, MBA, vice president and chief
information officer. “The updated
forms are designed to reflect ongoing
changes in the delivery of healthcare,
including increased use of injectable
therapeutics like insulin and hazardous drugs like chemotherapy.”
The 2018 forms and accompanying
User Manual are available on www.
internationalsafetycenter.org. The
forms, EPINet database, User Manual,
and technical support are available to
healthcare facilities around the world
at no cost.

5

News

New Elective Gives UAH Students
Preview Of The Ups And Downs
Of Critical Care Transport
Nursing
If the idea of trying to save someone’s life isn’t panic-inducing
enough, try doing it in mid-air
with limited room to maneuver
and the whir of helicopter blades
drowning out any chance of
direct communication.

and critical care nursing and
apply them in the stabilization
and care of patients in the air,
land, and sea transport environment. “As a new faculty member,
I didn’t think I’d have the opportunity to do it so soon, but the
support from the dean and the
For Ron Bolen (MSN, RN, CCRN, administration has been phenomCEN, CFRN), however, it’s all
enal,” he says. “We’re now one
in a day’s work. As a combat
of the few universities – if not
veteran, Navy reservist, and
the only one – to offer a critical
long-time critical care transport
care transport nursing course to
nurse, he knows what it takes to undergraduate students.”
overcome those challenges and
save lives. And now he’s impart- After receiving “a good amount
ing that knowledge to a new
of interest” from the students,
generation of nursing students in Bolen enrolled nine, all of whom
his undergraduate-level Critical
had already completed the
Care Transport Nursing course
course prerequisite, medical surat The University of Alabama in
gical nursing.
Huntsville (UAH). “People look at
the glory and the excitement, but “The main focus was to improve
there’s an element of danger,”
their critical-thinking skills,”
he says. “We need to show nurs- he says. But he also wanted
ing students the different things
them to learn the tangible skills
involved and expose them early
related to critical care transport
on, so they can decide if it’s right nursing, including formulating
for them.”
a plan of care, demonstrating a
patient assessment, and safely
Bolen, who joined the faculty
managing a patient by applyof UAH’s College of Nursing
ing the principles of transport
last year, initially proposed the
physiology to their pathophysiolcourse as three-day review for
ogy. “The idea was for them to
students taking the critical care
explore the implications of altinursing board certifications.
tude and atmospheric changes
on the pathophysiology of the
But at the urging of Dr. Marsha
critical care patient,” says Bolen,
Howell Adams, dean of the
“and learn how to mitigate those
College, it was expanded to
implications through didactic and
a five-week summer elective
patient-simulation labs.”
designed to help students
build on the concepts of health
Each day’s class comprised a
assessment, pathophysiology,
mix of lectures and presentations
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followed by an opportunity for
the students to apply and assess
their hands-on skills. “We had a
simulator set up in the College’s
Learning and Technology
Resource Center where we introduced them to operating in a
confined space with stressors,”
says Bolen. “I played an audio
recording of the aircraft starting
up and air traffic control speaking in the background.”
A few weeks later, they tested
those skills in an actual H-60
Black Hawk courtesy of PEO
Aviation and defense contractor Yulista Aviation Inc. “We ran
through scenarios with the power
on in which the students had to
communicate through headsets,”
he says. “It was intense but also
confidence building for them.
They were like, ‘Ok, this is how it
is.’ Now they’ll have that muscle
memory and exposure to specific
clinical situations.”
But while it would be easy for
Bolen to take credit for the students’ success as their instructor, he instead points to the
strong educational foundation
they’ve received as a result of
the College’s commitment to
concept-based pedagogy. “I
knew they’d do well, but the
eagerness of these nursing students and their willingness to
learn was incredible – they took
it to the next level,” he says. “For
them to be able to take the concepts and apply them to something they’d never been exposed
to before was phenomenal, and
it wouldn’t have been possible
without that concept-based training. It affirmed for me that it’s the
right way to teach.”
Source: UAH
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E-Cigarettes: Effective Smoking
Cessation Tool Or Public Health
Threat?
Are e-cigarettes an important
smoking cessation tool or an
emerging public health concern?
Much of the public’s perception on the safety of these new
products stems from advertising,
packaging and media representation, according to ongoing
research by Olivia Wackowski,
an assistant professor in the
Department for Social and
Behavioral Health Sciences and
the Center for Tobacco Studies
at the Rutgers School of Public
Health.
Wackowski’s studies on tobacco
communication, product and
risk perceptions and product
use trends have been critical to
informing the field of regulatory
science as it relates to the FDA’s
authority over tobacco product
regulation.
Wackowski discusses how the
market surge in this broad class
of electronic devices – ranging
from “cigalikes,” which resemble
the look of cigarettes, to larger
“vaporizers,” “tank systems” and
“pod” systems used by the popular brand JUUL – presents new
challenges for public health.
What are the health risks of
e-cigarettes?
Since e-cigarettes don’t contain or burn tobacco, they don’t
expose users to the same number and level of chemicals and

toxins found in cigarette smoke.
However, they can contain
nicotine, which is an addictive
substance, and can harm development of the adolescent brain.
The aerosol produced by e-cigarettes can contain chemicals and
toxins, albeit in lower levels than
that found in cigarette smoke.
Since e-cigarettes are a new
product, we don’t know much
about their long-term risks or the
safety of inhaling their flavoring
chemicals and additives. While
they shouldn’t be considered
safe, some public health experts
believe e-cigarettes can play a
meaningful role in reducing harm
for smokers who switch to them
instead of continuing to smoke
traditional tobacco products. A
concern, however, is that nonsmokers and youth might start
using these products for fun,
enticed by the flavors or by a
cool product design.
What is the public perception of
e-cigarettes?
There seems to have been a
shift in harm perceptions about
e-cigarettes over the last several
years, with the public increasingly moving toward the perception
that they are just as harmful as
regular cigarettes. However, studies show that younger people,
e-cigarette users and smokers
are more likely than the general
public to think that e-cigarettes
are less harmful to health than
www.news-line.com

cigarettes. In fact, this is one of
the reasons people give for why
they use e-cigarettes.
How do packaging, advertising
and media representation alter
public perception of e-cigarettes?
Product advertising can increase
favorable attitudes toward
e-cigarettes, brand awareness
and product trials. Studies have
shown associations between
exposure to e-cigarette ads and
interest in e-cigarette use. For
example, the current popularity
of the brand JUUL is likely related to its bright, modern advertising style as well as the product
design itself, which is small,
sleek and resembles a USB flash
drive.
Conversely, the increasing news
coverage of e-cigarettes may be
contributing to more negative
perceptions about e-cigarettes.
Our research at the Center for
Tobacco Studies has shown that
e-cigarette news stories are considerably more likely to discuss
the potential risks of e-cigarettes
than the potential harm-reduction
benefits for smokers.
How do the regulations on sales,
marketing and production of
e-cigarettes differ from those of
tobacco products?
The minimum legal age of sale
for e-cigarettes and tobacco
products’ can vary by state
from 18 to 21. The FDA has not
yet imposed any restrictions on
e-cigarette marketing channels –
you may notice radio or TV ads –
but has banned such broadcast
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advertising for cigarettes since
the 1970s. However, e-cigarette
advertising can no longer make
claims that these products pose
modified risk compared to traditional cigarettes without first
applying to the FDA for permission. The FDA has not banned
flavors in e-cigarettes despite
having done so for regular cigarettes in 2009.
Are product warning labels on
e-cigarette packaging required?
Until recently, e-cigarette products and ads haven’t been
required to carry warnings,
although some companies have
done so voluntarily. However,
new FDA warning requirements
became effective on August 10,
2018, requiring e-cigarette packaging and advertising to carry

a unified conspicuous warning
that they carry nicotine, which
is an addictive chemical. This
is important given that research
continues to show that some
young people do not know if the
e-cigarettes they’ve used contains nicotine or not.
However, my research with
experts in the tobacco control
communications field indicates
concerns that the nicotine
addiction warning might not sufficiently resonate with young
people – a priority audience for
e-cigarette warnings. The FDA
could propose additional warnings in the future if appropriate
for public health. My current
study explores the impact of
other warning themes on young
adults, such as warnings about
the harm of nicotine on young

peoples’ brain development and
about the potentially harmful
chemicals in e-cigarettes. We are
also exploring whether the FDA’s
nicotine addiction warning can
be enhanced by pairing it with
simple pictorial images, such as
a yellow triangle with an exclamation point that is an understood
symbol for a warning.
That said, warning labels on
e-cigarettes pose a bit of a
messaging challenge: They
should inform consumers about
e-cigarette risks and discourage
use among non-smokers without
discouraging current smokers
from using these products for
smoking cessation and harmreduction.
Source: Rutgers University

New Biomarker Panel Could
Accelerate Autism Diagnoses
Investigators at the UC
Davis MIND Institute and
NeuroPointDX, a division of
Stemina Biomarker Discovery,
have identified a group of blood
metabolites that could help
detect some children with autism
spectrum disorder (ASD).
Part of the Children’s Autism
Metabolome Project (CAMP), the
largest metabolomic ASD study
ever attempted, these findings
are a key step toward developing
an ASD biomarker test.
The research was published
September 6 in the journal
Biological Psychiatry.
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With this panel of alterations in
amino acid metabolism, we can
detect about 17% of kids with
ASD,” said David G. Amaral,
founding director of research at
the MIND Institute and senior
author on the paper.
“This is the first of hopefully
many panels that will identify other subsets of kids with
autism.”
No biomarker tests for ASD currently exist. Children are diagnosed based on their altered
behaviors, which may not
become evident until children are
2-4 years old.
NEWS-Line • September 2018 Feature

Families often must wait over a
year or more for an appointment
with a specialist, delaying diagnosis even further.
CAMP researchers believe the
answer lies in the metabolome –
the molecules that remain after
larger molecules have been
broken down (metabolized).
Metabolomics has the advantage
of monitoring both genetic and
environmental contributions to
the development of autism.
“By the time you’re getting to
metabolomics, you’re looking at
how the body is working, not just
the genes it has,” said Amaral,

News
a professor of Psychiatry and
Behavioral Sciences.
The team hopes to use these
and other CAMP findings to
accelerate diagnosis and move
kids into intensive behavioral
therapy at an earlier age, which
has proven quite effective. The
multisite study has collected
blood samples from 1,100 children – about two-thirds having
been diagnosed with ASD –
between 18 months and 4 years
old. This is the first publication
from the CAMP effort.

showing typical development.
They found that 17% of the ASD
children had unique concentrations of specific amino acids
(metabotypes) in their blood.
Though a 17% subgroup may
seem small, it is actually quite
significant. ASD encompasses a
complex array of symptoms, and
no one expected to find a single
group of markers that would
diagnose all subsets. Rather, the
researchers hope to create a
number of metabolomic assays
that cover all variations.

“One of the major goals of the
MIND Institute is the development of early biological markers
for detecting the risk of autism
spectrum disorder,” Amaral said.
“It would have been difficult for
the MIND Institute to carry out
the CAMP study on its own.”

“The long-term vision is, once
we’ve been able to analyze all
the data from CAMP, we would
have a series of panels,” said
Amaral. “Each of these would be
able to detect a subset of kids
with autism. Ultimately, metabolomics may be able to identify
most children with autism.”

Amaral added that CAMP is an
excellent example of an academic/corporate partnership that has
the promise of benefitting the
autism community. “It is unlikely
that a single marker will detect
all autism,” he said. “This paper
demonstrates that alterations
in metabolic profiles can detect
sizable subsets of individuals
with autism. The hope is that we
will be able to generate a panel
of biomarkers that will detect
a large proportion of people at
risk. Moreover, this approach
highlights metabolic pathways
that may be targets of intervention.”

In addition to enabling earlier
diagnosis, this work also could
help generate targeted interventions for specific ASD groups.
Amaral points to phenylketonuria
(PKU) as a possible template.
PKU is a rare disease in which
the amino acid phenylalanine
builds up, causing brain damage.
However, relatively small dietary
adjustments can make a big
difference. “With just a simple
dietary modification, a child can
move from being profoundly disabled to one who lives a reasonably normal life,” said Amaral.
“That’s the hope with autism as
well.”

In their work the research team
compared blood metabolites –
specifically, amino acids – in 516
kids with ASD and 164 children

The CAMP researchers will continue to validate these results
while simultaneously investigating other metabotypes.
www.news-line.com

“I’m optimistic this is not a oneoff,” said Amaral. “There are
going to be other panels that can
detect other groups of kids with
ASD.”
Other researchers included Alan
M. Smith, Joseph J. King, Paul R.
West, Michael A. Ludwig, Elizabeth
L. R. Donley and Robert E. Burrier
at Stemina.
This work was supported by
the National Institutes of Health
(NIH 5 R44 MH107124-03 and
1R01MH103371), the Nancy Lurie
Marks Family Foundation and The
Robert E. and Donna Landreth
Family Fund.
David G. Amaral receives research
funding from Stemina and is on
the Scientific Advisory Boards of
Stemina Biomarker Discovery, Inc.
and Axial Therapeutics.
Source: UC Davis Health
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Conferences
& Educational
Opportunities

Empowering Nurses:

Inspire. Innovate. Influence.
October 24th - 25th, 2018
Hyatt Regency Hotel
Tulsa, OK
Phone: 405-840-3476
ona@oklahomanurses.org
www.OklahomaNurses.org

Orthopedic Innovation
Summit
November 10, 2018
Qualcomm Institute of San Diego
San Diego, California
Phone: 949-338-4244
Email: admin@acpm.health
Web: https://acpm.health/
innovation2018/

MIT Surgical Healthcare
Challenge Hackathon
September 29th - 30th, 2018
Edwards LifeSciences Campus
Irvine, California
Phone: 949-338-4244
Email: admin@acpm.health
Web: https://acpm.health/
hackathon2018/

Third Interdisciplinary
Conference on Orthopedic
Value-Based Care
January 18th - 20th, 2019
Fashion Island Hotel
Newport Beach, CA
admin@acpm.health
acpm.health/ovbc2019/index.php
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Job Opportunities: New Jersey

Monroe Township, NJ

Springpoint Senior Living, Inc. is
opening a 120 bed rehabilitation center
on the same campus as our Monroe
Village facility, called Village Point.
Immediate opportunities available for:

RNs, LPNs
& C.N.A.s

ALL SHIFTS
FT, PT and Per Diem
Sub Acute, Long Term
Care and Memory Care
neighborhoods

$2.00 per hour
weekend differential
Must be Certified in NJ, focused on
customer service and good quality care.
We offer an excellent salary and great
benefits for our FT staff including but
not limited to:
• Health Insurance • 401K
• Paid Holidays and Paid Time Off
• Tuition Assistance and more.
Applicants can apply on line:
www.springpointsl.org
submit resumes via email:
mwisbeski@springpointsl.org
or stop by at this location:
Monroe Village
1 David Brainerd Drive
Monroe Township, NJ 08831

www.news-line.com
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Connecticut & New York

Assistant Professor
of Nursing
DEPARTMENT/DIVISION:
Nursing Department/School of Health Careers,
Technology, and Applied Learning
TITLE OF POSITION/RANK:
Assistant Professor of Nursing
(Tenure Track) – 2 Positions
RESPONSIBILITIES: The Nursing Department
is seeking two (2) full-time Assistant Professors
to teach Medical/Surgical Nursing and to assist
in the development and use of SIMs interactive
lab technology. Teaching responsibilities include
classroom lecture, college lab, and clinical
instruction for both beginning and advanced
medical surgical nursing. Topics include but are
not limited to: Cardiac, Respiratory, Renal, Neuro,
Orthopedics, and Gastrointestinal Nursing.
The faculty member will also participate in the
development/design and revision of curriculum
offered. Faculty members are expected to
participate actively in both departmental and
college wide committees, as well as demonstrate
professional development. Faculty are required
to teach 15 hours a week and hold a minimum of
5 office hours per week.
REQUIRED QUALIFICATIONS: A Master’s
degree in Nursing is required. At least three years
of recent consecutive, full-time lecture teaching
experience and at least 3 years of recent
medical-surgical clinical nursing instruction
experience required. Experience in curriculum
development and test construction also required.
The successful candidate must possess an
active and unrestricted NYS Registered Nurse
license. Knowledge and commitment to the
goals and missions of the community college
and a demonstrated ability to interact with a
diverse and multicultural student body and staff
are required.
PREFERRED QUALIFICATIONS: A Master’s
degree in Nursing Education is strongly
preferred. At least five years of clinical
experience as a medical surgical nurse
preferred. A familiarization with the accreditation
process is recommended. Candidates who have
demonstrated a commitment to working with
underrepresented minority students through
teaching, mentoring, or administration are
especially encouraged to apply.
POSITION EFFECTIVE: Spring 2019
SALARY & BENEFITS:
The starting salary is $72,826 plus excellent
benefits.
TO APPLY: Candidates must be legally
authorized to work in the United States at the
time of hire. You may send a resume, cover
letter, 3 letters of recommendation to:
humanresources@sunywcc.edu
Please indicate “CODE: NYBNA” and “Assistant
Professor of Nursing (Tenure-Track) - 2 Positions”
in the subject line of the email.
DEADLINE FOR APPLICATIONS: Priority will
be given to applications received by September
30, 2018. Applications will be accepted until the
position is filled.
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RN Clinical Care Managers
FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………
Partners Health Plan, Inc., (PHP), a growing company, dedicated to people with
intellectual and developmental disabilities seeks compassionate and highly
organized RN Clinical Care Managers to provide support in a team-based
environment that is mission driven, results oriented and sensitive to individuals with
intellectual and developmental disabilities.
The RN Clinical Care Manager is a team leader responsible for supervising
assigned Care Coordinators in overseeing the full continuum of activities for
individuals with intellectual and developmental disabilities, including assessments,
care and service planning and ongoing monitoring and coordination of care for
PHP’s plan participants. Opportunities are available in these PHP Chapter locations:

• Westchester
• Rockland
• NYC
• Suffolk
• Nassau
Successful candidates will possess an RN license and registration to practice
Nursing in NYS along with a minimum of one (1) year of work experience with
persons with intellectual and other developmental disabilities. An Associate’s
degree in a health related field is also a must. Bachelor’s degree preferred.
Excellent interpersonal, communication and organizational skills along with
attention to detail are also required.
A working knowledge of Microsoft Word and Excel along with proficiency with
health related computer applications desired. Knowledge of the Willowbrook
injunction as it applies to Willowbrook Class participants also preferred but not
required. Ability to travel as necessary also required.
For immediate consideration, please e-mail resume and cover letter to:
kpeters@phpcares.org and put RN Clinical Care Manager
for each geographic area of interest in the subject line.

Pediatrics
Pediatric Associates
of Western Connecticut

PAs & APRNs

Full time and part-time hours available
The practice consists of 7 pediatricians,
2 PA's and 1 APRN/CLC.
Excellent benefits.
For more information, or to apply, contact
kerdely@pediatricassociatesct.com
fax: 203-792-6510
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EOE

Danbury, CT

New York, New Jersey & Pennsylvania

Abington. Pennsulvania

Oncology RN
Abington Hematology Oncology Associates
is an 8 physician practice located in
Southeastern Pennsylvania dedicated to
providing compassionate and cutting edge
cancer care and hematologic treatments to
all of our patients.
Our offices are conveniently located in
Willow Grove PA and Meadowbrook, PA. We
have been treating patients with cancer and
hematologic diseases for over 25 years, and
we always have been and will continue to be
committed to excellence
Our physicians have been expertly trained at
some of the best hospitals in the region and
still have close ties with many physicians at
these academic centers. Our friendly, caring
and compassionate staff helps create a
warm and friendly atmosphere for our cancer
patients at our state of the art offices.
We are looking for a Full Time Oncology
RN to be a part of our wonderful practice.
Preference, but not required, 3+ year
experience. Hours are 830-430 M- F
If you are interested in becoming a part of the
Abington Hematology Oncology team, please
send a resume to Becki Banas at:
rbanas@abingtonhemeonc.com
Or call: Cell - 215-370-6701
Office - 215-658-7258
Thank you, look forward to hearing from you!

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health
through New Jersey’s Pediatric Behavioral Health Home Model of Service. You will be instrumental in the continuing
development of this program.
Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care
management services and coordinate an array of community based resources for youth ages 5-21 and their families.
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and
developmental disabilities.
You will be an integral component in the expansion of the Behavioral Health Home Model of Service. This position
combines nursing and behavioral health with a family/community focus. Within the Behavioral Health Home Model of
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals. The Pediatric Behavioral Health Nurse develops and monitors self-management
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.
Qualifications/Requirements:
• RN License in the State of New Jersey • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.
• Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
• Must be able to work a flexible schedule to accommodate the needs of the youth and families served
Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
family for pending appointments and accompanying youth and families on appointments to reduce
youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.
For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org
Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748 Business Cell: 201-470-0399 Fax: 201-712-0391
visit us at www.bergenspromise.org

Lyons, NY

Wanted:
RN Supervisors,
Staff RN’s and LPN’s
Excellent benefits:
sick time, 13 holidays,
vacation days, health & dental
insurance, NYS retirement.
Apply at:
Wayne County Nursing Home
1529 Nye Road, Lyons, NY 14489
Or contact us via e-mail at:
wcnh@co.wayne.ny.us
Job descriptions maybe viewed
on our website under
Employment Opportunities, at
www.waynecountynursinghome.org
Equal Opportunity Employer

Clinton NJ

Hunterdon Developmental Center
is looking for full-time and hourly

RN’s and LPN’s

RN $73,894.98 (Hourly $35 -$45 hr)
LPN’s $48,150.78 (Hourly $22 - $26 hr)
Evening and night shift plus shift differential
We offer a Great Benefit Package for all full time employees that includes
Health, Prescription, Dental & Life Insurance, 15 Sick Days, 12 Vacation Days,
3 Personal Days & 12 Holidays, Retirement Plan and much more!
Apply in person at the Human Resources Department,
Administration Building, 40 Pittstown Road, Clinton NJ 08809
between the hours of 8 am and 2 pm
At HDC, Our Excellence is Driven by Our Passion
HDC is an AA/EEO Employer

www.news-line.com

13

Cardiothoracic and Vascular
Physician Assistant or Nurse Practitioner
Needed in Happiest Place to Live Nationwide
Terrebonne General Medical Center, Houma, LA, is seeking a Cardiothoracic Physician Assistant or Nurse Practitioner to join our
pioneering, world-class cardiovascular program. This position is extended to a PA-C or NP with expertise and established experience to
fill this vital role. The provider, under a physician’s direction/supervision, shall assist in medical care and surgical procedures for patients
in both the inpatient and outpatient settings and contribute to physician’s effectiveness. Candidates will enjoy a robust service and a
challenging complement of procedures.
All candidates should have a consistent employment or training record and documentation of excellent outcomes. Candidates must have
exceptional clinical skills, excellent bedside manner and a strong work ethic. Applicants must currently be authorized to work in the United
States on a full time basis.
Enjoy a competitive compensation package, comprehensive benefits, and opportunity for professional growth and excellent quality of life
offerings with deep cultural heritage provided in this unique area of Southeast Louisiana.
The medical center has a strong referral base for cardiothoracic and vascular services throughout the region. The facility is led by an
administrative team that supports a high-quality cardiothoracic and vascular surgery program.
COMPANY OVERVIEW
Terrebonne General Medical Center is a nationally recognized facility that focuses on quality and providing exceptional healthcare with
compassion. The hospital is a public, non-profit facility consisting of 321 licensed beds with a full range of services and several thriving
centers of excellence. The medical center takes pride in being the largest community-based hospital and acknowledged leader in the
parishes it serves. The facility serves as a major economic force for the community with a staff of over 1,400 employees and over 170 active
staff physicians and over 300 total medical staff members.
WHY LIVE HERE?
Houma-Terrebonne Parish was recognized as one of the top “Happiest Place to Live” nationwide, second most-exciting city in Louisiana.
The unique culture and strong family bonds as well as a joy for life attitude make this area second to none. Additionally our community
provides all of the essential components to make your professional & personal life thrive:
• In this unique area you will find uncommon attractions and delicious dining that is all wrapped up around our Cajun culture
and hospitality that is second to none.
• Close proximity to major metropolitan areas - 45 minutes from the New Orleans International Airport, 1 hour drive to New Orleans
and 1 hour 45 minute drive to Baton Rouge and Lafayette
• Bordered by the bountiful Gulf of Mexico, Terrebonne Parish is the Saltwater Fishing Capital of the World, with a combination
of deep sea, brackish or inland fishing with liberal limits.
• A plethora of other outdoor recreational activities awaits you including recreational sports and golf.
• Excellent quality of life with strong family bonds. 		
• Very low crime rate, strong school system.
• This area draws a highly skilled workforce from four parishes
• Centrally located and the hub for medical services.
For more information, please contact:
Ann Dupre, Medical Staff Office Manager
phone: 985-873-4087 (w)
email: ann.dupre@tgmc.com
visit: http://physicians.tgmc.com

New Hampshire, Massachusetts, New York, New Jersey & Ohio

Smithtown, New York

Tom’s River, New Jersey

Excellent Opportunity!

Pediatric
PA or NP
PEDIATRIC AFFILIATES is a
busy privately-owned pediatric
practice in Ocean County, New
Jersey. We are seeking a Full-time
pediatric PA or NP. Must be NJ
licensed and available to work on
weekend and night rotation. All
facets of Pediatric care, newborn
through adolescent. Experience
preferred, but new grads committed
to pediatrics welcome to apply.

We offer a very
competitive salary.
For more information or to apply,
email inquiries or resumes to
pediatricpat@aol.com
or fax to 732-349-1507.

Keene, NH

NURSING
& THERAPISTS
Home Care
Opportunities
Full time and per diem RN, LPN, LNA,
PT & OT positions available throughout
our southwest NH service area.
Discover the rewards of one-on-one
care for patients in their own homes,
while working independently within a
supportive clinical care team!

Positions available in:

·
·
·

Home Care
Hospice
Pediatric

Send resume to
jobs@HCSservices.org
or call Human Resources at
603-352-2253 for more information.

NURSE PRACTITIONER

Opening to FORGE a NEW path!
We are seeking a Nurse Practitioner with at least 5 years’ experience for our private
OB-GYN practice. NP should be well diversified and experienced.
Full time hours and able to work weekends. You will be seeing patients and
collaborating in clinical responsibilities. Salary compensated based on experience.
For immediate consideration, please call/fax/email to:
Carolyn Fanelli/Square Care Medical Group
Phone: 631-862-3665
Fax: Attn Carolyn Fanelli ay 631-265-5520
Direct email: cfanelli@womenshealthusa.com.

Springfield and Greenfield, MA

Western Massachusetts needs
caring RNs and LPNs ready to help
individuals seeking recovery from
behavioral health disorders and comorbid medical conditions working
in integrated, multidisciplinary teams
in a variety of healthcare settings and
locations.

Nurses at Behavioral
Health Network
answer that need.
Behavioral Health Network (BHN)
offers Registered Nurses and
Licensed Practical Nurses the
opportunity to work with human
service populations and expand their
experience. We are looking for more
RNs and LPNs to join our team in
Springfield and Greenfield, MA!
BHN and its programs have been
instrumental in development of
new services and meeting the
behavioral health needs of Western
Massachusetts.
If you are interested in joining one
of the largest non-profit healthcare
organizations in Western Mass, visit
our website at www.bhninc.org and
click on “Work Here and Make a
Difference” to apply!

www.news-line.com

NURSE FLOATER
The Cuyahoga County Board of
Developmental Disabilities seeks a fulltime Nurse Floater to work with nursing
teams across Cuyahoga County to promote
the health and safety of individuals with
developmental disabilities (dd) across the
life span in all environments where they live,
work, learn and play.

NEWS
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dot
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Benefits Package: Outstanding benefits
packages, paid leave time, paid holidays,
retirement through Ohio PERS, and an
outstanding work environment as part of a
large multidisciplinary group of professionals.
Work is days, Monday - Fridays. Generous
salary range and so much more!
Qualifications: Licensed as a Registered
Nurse in the state of Ohio. Specific training
in dd; at least two years’ experience in
public health, school nursing and/or clinical
experience with dd in the pediatric or adult
settings. Ability to work in a teaming process
with the RN scope of practice. Ability to
maintain the State of Ohio nursing licensure.
Certification to instruct and provide standard
first aid and CPR (unless restricted for health
reasons). Training may be acquired following
hire. Obtain and maintain certification in
the DODD Train the Instructor Program for
medication administration. Training may be
acquired following hire. Valid state of Ohio
driver’s license and an excellent driving
record.
Application Process: Apply ONLINE
through our webpage at the following link:
https://careers-cuyahogabdd.icims.com/
jobs/1234/nurse---floater/job
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New York, New Jersey & Pennsylvania

New York State

Full and Half Time
RN Positions
$5,000 Sign on Bonus
Appreciated, supported, and personally fulfilled!
Provide nursing services in a positive, caring community setting for adults with I/DD.
“My life has been touched by such amazing people who have become an extension of my friends
and family. The Arc of Delaware County has been the most rewarding part of my career by far.”
–LeeAnn Otto, RN
For more information about The Arc of Delaware County
or to apply visit our Career Page at:

Jamestown, New York

Family Nurse
Practitioner

Cosmetic, and
General Dermatology
Southern Tier Dermatology is now
expanding into the Jamestown, New
York area, and is hiring a full time
Nurse Practitioner. Must be an FNP,
with dermatology or plastic surgery
experience, and ready to hit the ground
running in a brand new office.
The Nurse Practitioner shall provide
health care services in accordance with
established standards, principals and
ethics of the profession at our Medical
Practice providing health care services
to a diverse population.
Position is immediate.
Monday -Friday work week.
Benefits:
Health insurance.
Generous 401K.
Competitive pay based on productivity.
Excellent growth opportunity.
Please send CV/resume to
Nancy Leftenant
nancy@southerntierdermatology.com
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www.delarc.org
Long Island City (Queens), NY

Honesdale, Pennsylvania

Nurse
Practitioner
or
Physician
Assistant

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician
Assistant. Well-established, multioffice, group practice. Very flexible
and friendly pediatricians.

Candidates with excellent interpersonal skills and a dedication to
patient care are encouraged to respond.
Responsibilities include evaluating,
assessing, implementing and managing
acute and well patient care.
Small town atmosphere, nature
nearby, with NYC less than 2 hours
away. Growing population base.

Family Nurse
Practitioner or
Physician Assistant
The Floating Hospital, an innovative
non-profit healthcare provider for over
150 years, is seeking a highly motivated,
experienced Family Nurse Practitioner
or Physician Assistant for immediate,
full-time placement at its sites in Astoria
and Long Island City. Essential duties
include:
· Provide primary care
· Perform well-care examinations
· Distribute medications to patients
· Communicate with case workers
· Encourage health promotion, disease
prevention, and health maintenance
Candidate must possess a valid NYS
Family NP or PA license and must be
Board Certified. Prior experience with
electronic medical record (eClinicalWorks
preferred) a must. Bi-lingual (Spanish)
desirable. Must have experience treating
patients of all ages.
We offer a competitive salary and
benefits.
EOE.
Please email resume, cover letter stating
position & salary requirements to:
plarocco@TheFloatingHospital.org
Visit: www.thefloatinghospital.org
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Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com

Essex County and Monmouth County, NJ

NURSE
PRACTITIONERS
Physical Medicine and Rehabilitation/
PAIN MANAGEMENT Practice located
in Essex County & Monmouth County,
NJ is looking for Nurse Practitioners
to join our dynamic team of healthcare
professionals.
The candidate must be NJ licensed
with prescriptive authority, including a
DEA number.
Must be able to diagnose and prescribe interventions through interviews
and physical exams, and able to do
basic injections. Pain/ Ortho/ PM&R
experience a plus, we are willing to
train.
We offer a competitive salary and
benefits to include health insurance
and 401k.
Call Lisa 201-407-2630 or
email lisa@jerseyrehab.com

Massachusetts, New York, Pennsylvania, Maryland & Florida

Palm City, Florida

Northampton , Massachusetts

Long Island City (Queens), NY

Psychiatric Nurse
Practitioner
	
  

Hampshire Gastroenterology
Associates, LLC
Established practice of 6 gastroenterologists serving the Northampton
area looking to add 1 - 2 advanced
practice clinicians (NP or PA), with
minimum one year experience, for
office based practice.
You will become expert in a
focused area of specialty medicine.
Hours are 8:30 - 5, M-F,
no weekend, no call.

Salary 100K plus CME
and benefits package.
Please send your CV to
Amanda Hurlburt
ahurlburt@hampshiregi.com

MDS

Coordinator /RN
Water’s Edge Extended Healthcare
Sandhill Cove Retirement Living
is seeking an experienced MDS
Coordinator and Registered Nurse.
Candidate must be Registered Nurse.
Located on the beautiful St. Lucie
River in Palm City, Florida, we offer
excellent compensation and benefits.
For more information, please visit
www.sandhillcove.com
To apply please send your resume
and salary requirements to
pats@sandhillcove.com

Tampa, FL area

Pennsylvania and Maryland

LPNs and RNs
Country Meadow is looking for
LPNs and RNs to join our team
of dedicated co-workers.
We have 11 locations across PA and
a location in Frederick, Maryland.
Put your nursing skills to work in our
home like retirement care setting,
and see why we have been chosen
as a best place to work!

NURSE
PRACTITIONER
Full-time Florida licensed ARNP needed
to work at our busy ortho practice.
Assisting supervising physician in the
office, hospital and as a surgical first
assist. Obtaining H & P's, writing routine
admission, pre/post-operative orders.

Apply online today at:
wwww.countrymeadows.com/careers

Current needs in:
* New Urgent Care clinic
* Spine Service
* Sports Medicine
* Adult Reconstruction

Or email
kkissinger@countrymeadows.com
for more information.

Must have a minimum of 1 to 2 years
surgical experience. Competitive salary
offered to right candidate.

We offer competitive wages and
excellent benefits.

EOE

Apply online at
www.floridaortho.com

www.news-line.com

The Floating Hospital, a Federally
Qualified Health Center (FQHC) that
has been providing services for over 150
years, is seeking a compassionate and
talented Psychiatric Nurse Practitioner
who is looking to make a difference in
the lives of patients who are suffering
from mental health issues.
The successful candidate will serve a
patient base consisting of men, women
and children who are homeless, living in
family homeless shelters and domestic
violence safe houses, as well as families
living in public housing communities in
Long Island City.
The professional we seek will provide
mental health support in a collaborative
care model through crisis intervention,
psychiatric assessment and treatment
recommendations and will also provide
support for patients awaiting enrollment
into the mental health program.
Experience working in an outpatient
setting desirable. Must possess a valid
NYS license and DEA registration. EMR
experience required and the ability to
speak Spanish is preferred.
We offer a competitive salary, benefits,
and flexible work schedules. EOE.
Please email resume with cover letter
stating position & salary requirements to:
plarocco@TheFloatingHospital.org
Visit: www.thefloatinghospital.org
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South Carolina, Ohio, Michigan & Illinois

Kalamazoo, Michigan

Nurse Practitioner
Bronson Methodist Hospital is seeking a Nurse Practitioner to be a part of a Rapid Response
Team providing services to the hospital units. Responsibilities include proactive approaches
to code prevention, educating nurses and families, and responding to codes. Variable hours
including nights, weekends and Holidays. This team of nurse practitioners functions under the
direction of the critical care physicians. Candidates must demonstrate excellent interpersonal
skills and work well on a fast paced healthcare team. Prior experience as a Nurse Practitioner
or in a Critical Care setting required.
Offering a full range of services from primary care to advanced critical care. We’re also locally
owned and governed. With a workforce of more than 8,100, we’re one of the area’s largest
employers. And our physicians and staff are nationally recognized for many exceptional
achievements in quality, safety and service.
Kalamazoo, Michigan is the home of Western Michigan University, and is located within a twohour drive of both Chicago and Detroit, with the Great Lakes just an hour away. Southwestern
Michigan features a four-season climate, promoting biking, skiing, and numerous other sports
and recreational activities year round.
Interested candidates please email CV to wadeh@bronsonhg.org

Greenwood, South Carolina

Nursing
Instructors
Piedmont Technical College is currently seeking
2 Nursing Instructors. These are full-time
positions requiring willingness to work within a
flexible teaching schedule (i.e. day, evening) and
at varied sites (i,e. on-campus, off campus) and
in distance learning formats..
Provides leadership, management, planning
and coordination with enrollment, instruction
of students, student advisement, recruiting,
retaining, marketing and the provision of
services to the College and community.
Responsible for didactic, laboratory and
clinical activities required to implement the
Nursing curriculum including curriculum
and instructional development, assessment
functions to include program learning outcomes
and student learning outcomes. Specific
courses needed to fill are Medical/Surgical
Nursing and Obstetrics/Pediatrics Nursing.
Minimum of Master’s of Science in Nursing (MSN)
is required. Must hold an unencumbered, active
license as a Registered Nurse in South Carolina
and have two years of clinical experience as a
Registered Nurse. Master’s degree in Nursing
from ACEN or CCNE school preferred.
Two years teaching in didactic, lab/clinical
settings at the Technical, Community College,
or Vocational School level preferred. American
Heart Association CPR instructor preferred.

Bloomington, Illinois

Assistant Director
of Nursing
Assists the Director of Nursing (DON)
to provide, plan, coordinate or manage
nursing care, nursing services and
health education for our residents in
our skilled care facility, Martin Health
Center with primary emphasis for
the oversight of the certified nursing
assistants. This position also backs up
the MDS and supportive care duties.
Must have and maintain a state license
to practice as a nurse with a current
CPR certification.
This position requires a Registered
Nurse degree with management or
supervisor experience in a long-term
care or geriatric nursing for 5 years.
Computer skills specifically with
Microsoft products are preferred.
To apply please submit a resume to
info@westminstervillageinc.com

Apply at www.jobs.sc.gov

Additional information
about this position and an
application can be obtained at
www.westminstervillageinc.com

Search for “Piedmont Technical College”
under agencies.

EOE

www.news-line.com
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Ohio & California

Stockton, CA

Nurse
Practitioner
Nurse Practitioner needed for very busy
Cardiology private practice. Full time,
no weekends, call or evenings. The
practice consists of professional staff in
fully equipped clinic and testing center.
Includes Nuclear, Echo, Stress, Holter
Monitor, Pacemaker and anticoagulation
clinic. Prefer cardiology experience,
ACLS certification.
Job duties include, telephone triage,
patient follow-up visits, pre-procedure
visits, evaluation and identification
of medical illness common to the
cardiology patient, monitoring and
management of patients with stable
chronic cardiac diseases, provide
education and counseling, recommend
treatment options, and consistently
communicate with patients. May later
include vein clinic ablation procedures,
hospital visits.
Enjoy being part of a good team,
working closely and cohesively with
physicians, RN’s and support staff.
Many very long term employees.
For more information,
please contact: Paula Wilson at
pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221
www.stocktoncardiology.com
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Oregon & California

Oregon

Banning, CA

Registered Nurse
Community Counseling Solutions is a 501(c)3
serving Oregon in Morrow, Wheeler, Gilliam,
and Grant Counties.
We are recruiting for a Registered Nurse at
Juniper Ridge Acute Care Center, a secure
psychiatric facility in John Day, providing
services to individuals with mental illness.
This is a 37.5 hour per week
night shift position.
New Graduates are welcome to apply
and we will provide training.
Qualified applicants must have a valid Oregon
Registered Professional Nurse’s license at
the time of hire, hold a valid ODL, and pass a
criminal history background check.
Wages for this position are
$66,300 to $101,400, DOE
and include an excellent benefit
package of $4,000 signing bonus
and $2,500 relocation expenses.
Make a 2 year commitment and receive
$10,000 to pay down your student loans.
If interested, please go to the CCS website at
www.communitycounselingsolutions.org
and fill out an online application.
EOE.

www.news-line.com

San Gorgonio Memorial Hospital,
located in Banning, CA, is a 79-bed,
non-profit community hospital, with
a dedicated team of highly qualified
professional staff. We are looking
for enthusiastic, energetic, and
dedicated health care professionals
who want to become a part of our
team as we grow to meet the needs
of our ever growing community. Take
advantage of our competitive salaries
and excellent benefit package and
see why working at SGMH is the right
move to make. Come grow with us!

Emergency Department

STAFF NURSE

Nights/Mid Shift Full time

$10,000 Sign-on Bonus
Requirements: 2+ years Emergency
Department experience required.
Must have a current California RN
License, BLS, ACLS, & PALS.
Please contact
Rynda Drennan, Recruiter
RDrennan@sgmh.org
P: (951) 769-2167
Or Apply on-line @ www.sgmh.org
San Gorgonio Memorial Hospital
600 N. Highland Springs Ave.
Banning, CA 92220
EOE
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Missouri, Oklahoma, Nevada & California

Ada, OK

St. Louis, Missouri

NURSE PRACTITIONER
NURSES
Join the dedicated team of mental
health professionals at Rolling Hills
Psychiatric Hospital.

INTAKE COUNSELOR
REGISTERED NURSE
$3,000 Sign on Bonus for FULL-TIME
if hired before April 30, 2018

Full time position for licensed Nurse Practitioner in busy Internal Medicine
practice specializing in HIV and HIV Research.
Experience and knowledge of HIV is a plus.
Prefer someone with a minimum of 2 years clinical experience,
however, newly licensed graduates are welcome to apply.
Start date flexible but available now.
Please email CV and contact information to
Jim.Bilderback@Centralwesthealthcare.clinic
or fax to 314-735-4211.

REGISTERED NURSE
$3,000 Sign on Bonus for FULL-TIME
if hired before April 30, 2018

MOBILE ASSESSMENT
COORDINATOR RN

Oakdale CA

Las Vegas, Nevada

$3,000 sign on bonus for FULL-TIME
if hired before April 30, 2018

REGISTERED NURSE
PT, PRN

LICENSED PRACTICAL NURSE
FT, PT, PRN

We provide competitive salaries,
and excellent benefits.
Apply ONLINE at:
https://recruiting.ultipro.com/
ACA1001
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Nurse
Practitioner

Nurse Practitioners

Oak Valley Hospital District in beautiful
Oakdale CA, is looking for a full time
Nurse Practitioner to join our team.

Wound Care

Our Nurse Practitioner position offers an
excellent competitive salary and benefits.
Our employees enjoy a 15.9% pension
plan! We also offer a very generous
Nurse Practitioner Incentive Plan.
A little about us, with nearly 600
employees, Oak Valley Hospital District
is a full service, non-profit public
hospital created to provide residents
of Oakdale, and the surrounding rural
communities, with access to superior
quality medical care.
We also operate four community
health centers providing primary care
medical services. As an organization
we take care of nearly 90,000 patients
a year.
If you’re interested in learning more
about our organization and this
position, please email your resume to
Brian Beck, VP HR,
bbeck@ovhd.com
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Night Shift

Full-time, Contract

Day Shift

Las Vegas Multispecialty Organization
(LVMSO) is looking for qualified night shift
NPs to join their organization to provide
primary care to patients and families, focusing
on health maintenance, disease prevention,
patient education and counseling. Works
under direct supervision of a physician
following established guidelines as required
and within established scope of practice.
Wound care NP to diagnose and treat patient
wounds in acute and sub-acute environments
under the supervision of a wound care
physician.
Responsibilities and Duties
Ability to perform physical exams on adult
patients and to diagnose and treat common
acute and chronic illnesses
Orders and interprets diagnostic
test, prescribes medication and nonpharmacological therapies based on the
patient’s diagnoses, health history and age
Provides patients with health education,
counseling and referrals to other healthcare
professionals and community resources when
appropriate
Qualifications and Skills
Current License in State of Nevada
Masters Degree from an accredited Nurse
Practitioner’s Program
National Certification as a Nurse Practitioner
For more information, or to apply, please visit
www.lvmso.com

Florida, Arizona & California

Arizona

West Yavapai Guidance Clinic

Hollywood, CA and
Jacksonville, FL

Advanced Nurse
Practitioners
(ARNP)
Become part of the internationally renowned
HIV medical team of AIDS Healthcare
Foundation (AHF), whose mission is to
provide “Cutting Edge Medicine and
Advocacy Regardless of Ability to Pay”
throughout the globe!

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a
community where the health care needs of all were met.
WYGC offers a vast array of services for adults, families and children living with mental and behavioral
health disorders, from case management and counseling to supportive housing and vocational
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health
disorders result from an interplay between biological, social and psychological factors.
WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool. Can work CSU or Hospital or combination of both. Outpatient also available.
Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available).
New nurse? Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool. Evening, overnight and weekend shifts available. Residential programs,
23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office
and/or behavioral health. Certification a plus.

ACCOUNTING MANAGER
Bachelor’s Degree in Accounting/Finance preferred. Associates degree required. Previous experience in
non-profit environment, Great Plains accounting software and AZ RBHA reporting a plus. Must be skilled in
account payables, account receivables, managing contract financials and reporting, monthly closing, and
annual internal/external audits. Prefer previous leadership and/or supervisory experience.
Must be computer proficient to include excel spreadsheets, outlook, word.
We Value Our Employees By Offering: * Medical/dental/life insurance/LTD benefits
			
*3 weeks PTO/Sick Leave plus 9 holidays per year
		
*Extensive and on-going training to ensure your success
Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314
Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.
All candidates must be able to obtain a DPS fingerprint clearance card.
WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any
applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender
expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

www.news-line.com

Founded in 1987, AIDS Healthcare
Foundation (AHF) is the largest specialized
provider of HIV/AIDS medical care in the
nation. Our mission is to provide cutting edge
medicine and advocacy, regardless of ability
to pay. Through our healthcare centers,
pharmacies, health plan, research and other
activities, AHF provides access to the latest
HIV treatments for all who need them.
AHF is currently seeking Full-Time ARNPs to
join our Jacksonville & Hollywood Healthcare
Centers. Our outpatient clinic hours of
operation are Monday –Friday 8:30-5:30 (No
Weekends). The positions will be supervised
by a Medical Director.
Education and/or Experience

Fifth year college or university program
certificate; or two to four years related
experience and/or training; or equivalent
combination of education and experience.
Must have previous HIV and/or AIDS
experience; Bilingual English/Spanish
preferred.
Certificates, Licenses & Registrations

• Valid state of Florida or California Medical
License without restrictions
• A Valid furnishing license without
restrictions

If interested, please visit our website
to review a full job description at
www.aidshealth.org
Please send your resume (word format) to:
miyoshi.lafourche@aidshealth.org
AHF IS AN EQUAL OPPORTUNITY EMPLOYER
(Principals Only)
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