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A QUALITY-IMPROVEMENT 
PROJECT to standardize feed-
ing practices for micro preemies 
- - preterm infants born months 
before their due date - - helped 
to boost their weight and nearly 
quadrupled the frequency of lac-
tation consultations ordered in 
the neonatal intensive care unit 
(NICU), a multidisciplinary team 
from Children’s National Health 
System finds.

According to the Centers for 
Disease Control and Prevention, 
about 1 in 10 infants in 2016 was 
preterm, born prior to completing 
37 gestational weeks of pregnan-
cy. Micro preemies are the tiniest 
infants in that group, weighing 
less than 1,500 grams and born 
well before their brain, lungs 
and organs like the liver are fully 
developed.

As staff reviewed charts for very 
low birth weight preterm infants 
admitted to Children’s NICU, they 
found dramatic variation in nutri-
tional practices among clinicians 
and a mean decline in delta 
weight Z-scores, a more sensitive 
way to monitor infants’ weight 
gain along growth percentiles for 
their gestational age. A multidis-
ciplinary team that included dieti-
tians, nurses, neonatologists, a 
lactation consultant and a quali-
ty-improvement leader evaluated 
nutrition practices and deter-
mined key drivers for improving 
nutrition status.

“We tested a variety of strategies, 
including standardizing feeding 
practices; maximizing intended 
delivery of feeds; tracking ade-
quacy of calorie, protein and 
micronutrient intake; and maxi-
mizing use of the mother’s own 
breast milk,” says Michelande 
Ridoré, MS, a Children’s NICU 
quality-improvement lead who 
will present the group’s findings 
during the Virginia Neonatal 
Nutrition Association conference 
this fall. “We took nothing for 
granted: We reeducated every-
one in the NICU about the impor-
tance of the standardized feed-
ing protocol. We shared informa-
tion about whether infants were 
attaining growth targets during 
daily rounds. And we used an 
infographic to help nursing 
moms increase the available sup-
ply of breastmilk,” Ridoré says.

On top of other challenges, very 
low birth weight preterm infants 
are born very lean, with minimal 
muscle. During the third trimes-
ter, pregnant women pass on a 
host of essential nutrients and 
proteins to help satisfy the needs 
of the fetus’ developing muscles, 
bones and brain. “Because pre-
term infants miss out on that peri-
od in utero, we add fortification 
to provide preemies with extra 
protein, phosphorus, calcium 
and zinc they otherwise would 
have received from mom in the 
womb,” says Victoria Catalano, 
RDN, LD, CNSC, CLC, a pediat-

Making Weight: Ensuring That 
Micro Preemies Gain Pounds 
And Inches

ric clinical dietitian in Children’s 
NICU and study co-author. 
Babies’ linear growth is closely 
related to neurocognitive devel-
opment, Catalano says. A dedi-
cated R.N. is assigned to length 
boards for Children’s highest-risk 
newborns to ensure consistency 
in measurements.

Infants who were admitted within 
the first seven days of life and 
weighed less than 1,500 grams 
were included in the study. At the 
beginning of the quality-improve-
ment project, the infants’ mean 
delta Z-score for weight was -1.8. 
By December 2018, that had 
improved to -1.3. And the number 
of lactation consultation ordered 
weekly increased from 1.1 to four.

“We saw marked improvement in 
micro preemies’ nutritional status 
as we reduced the degree of vari-
ation in nutrition practices,” says 
Mary Revenis, M.D., NICU medi-
cal lead on nutrition and senior 
author for the research. “Our 
goal was to increase mean delta 
Z-scores even more. To that end, 
we will continue to test other key 
drivers for improved weight gain, 
including zinc supplementation, 
updating infants’ growth trajec-
tories in the electronic medi-
cal record and advocating for 
expanded use of birth mothers’ 
breast milk,” Dr. Revenis says.

Source: Children’s National 
Health System
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IN ORDER TO PRACTICE as a reg-
istered nurse (RN) or a licensed prac-
tical nurse (LPN) in Florida, in addi-
tion to successfully graduating from 
a nursing program, candidates must 
pass the National Council Licensure 
Examination (NCLEX), specific to 
their educational program.

Florida Atlantic University’s Christine 
E. Lynn College of Nursing placed 
in the No. 1 spot in Florida for the 
71 graduates of its Bachelor of 
Science in Nursing (BSN) program 
who achieved a 100% passage rate 
on the NCLEX. The graduates per-
formed above the national average 
passage rate of 90.05%; they are 
now registered nurses.

“We are very excited to be listed in 
the No. 1 spot in this report and we 
are in great company with other 
Florida public schools of nursing 
who are performing better than 
the national average in preparing 
their graduates to achieve licensure 
status,” said Marlaine Smith, Ph.D., 
dean of FAU’s College of Nursing. 
“Achieving a 100% passage rate by 
our graduates is a testament to our 
innovative and rigorous program, as 
well as our highly accomplished fac-
ulty and scholars who are instrumen-
tal in ensuring that the next genera-
tion of nurses in Florida succeed.”

In 2017, the Florida Legislature 
directed the Florida Center for 
Nursing to evaluate nursing educa-
tion program-specific data for each 
approved program and accredited 

program in the state related to grad-
uate passage rates on the NCLEX. 
The Florida Center for Nursing 
recently published the report for cal-
endar year 2017.

Of the 353 nursing programs in 
Florida, 24% are public and 76% are 
classified as private. When compar-
ing public to private schools, the 
statewide average passage rate for 
public bachelor degree schools was 
91.19 percent. Seven public universi-
ties in the Florida State University 
System (SUS) ranked above the 
national average passage rate.

There were 50 bachelor degree pro-
grams, of which 20 (40%) achieved 
an average passage rate higher than 
the national average. Eleven (22%) 
of the programs ranked above the 
10% of the national standard, leaving 
19 (38%) of the bachelor degree pro-

FAU Places No. 1 In Florida After 
100 Percent Of Nursing Graduates 
Pass R.N. Licensure Exam

grams with passage rates that were 
10% below the national average. The 
statewide percentage of exam tak-
ers who passed the NCLEX (87.16%) 
is lower than the national average 
passage rate of 90.05 percent and 
higher than the required standard 
of 10% below the national average 
(80.05%). Data include only first-time 
test takers who took the exam within 
six months of graduation.

FAU’s College of Nursing is interna-
tionally known for its commitment to 
nursing as a discipline focused on 
nurturing the wholeness of persons 
and the environment through Caring. 
The College advances Caring knowl-
edge through education, practice, 
research and scholarship to trans-
form care locally, nationally and 
globally. Currently, the College of 
Nursing offers bachelor’s, master’s, 
DNP and Ph.D. degree programs 
with approximately 1,300 nursing stu-
dents enrolled in its programs. For 
more information, visit www.nursing.
fau.edu.

Source: Florida Atlantic University

Photo Credit: Florida Atlantic University
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TO IMPROVE COMMUNICATION 
about pain between patients 
and physicians, a team led by 
researchers from the University of 
Pittsburgh and UPMC has devel-
oped a mobile application called 
“Painimation” that has the poten-
tial to assess and monitor pain 
better than any previously used 
measurement tools. Results of the 
clinical trial were published today 
in the Journal of Medical Internet 
Research.

“Currently, our only available 
tools for patients to communicate 
their pain is to either give them 
0 to 10 scales or a selection of 
words and phrases to describe 
their pain, methods that have 
been used for more than 50 
years,” said lead author Charles 
Jonassaint, Ph.D., M.H.Sc., 
assistant professor of medicine, 
social work and clinical and 
translational science. “Many pain 
patients will say their pain can’t 
be measured on the 0-to-10 scale 
and that it is too challenging to 
describe their pain using words. 

As a result, their pain is misun-
derstood and patients in pain 
may be prescribed more opioids 
without always knowing whether 
they are needed or if they are 
working.”

Painimation is an electronic 
assessment tool that uses ani-
mations to assess pain quality, 
type and location. With this app, 
patients are first provided with 
a selection of animations that 

they can use to describe the 
severity of their pain. These ani-
mations can then be increased 
or decreased in speed, color 
saturation, focus and size to 
accurately match their pain 
experience. The app also pro-
vides users with the opportunity 
to label their pain on a human 
body, allowing them to identify 
where and how much of their 
body is affected by pain.

“By using animations, we have 
the potential to more quickly and 
accurately understand a per-
son’s pain experience, and, more 
importantly, provide treatments 
that work and stop those that 
don’t,” Jonassaint said.

Jonassaint led a multidisciplinary 
team that included psychiatrists, 
technology designers and anes-
thesiologists as they examined 
202 patients with chronic pain - - 
pain more days than not for three 
months or more. Once the app 
was fully developed through three 
phases of testing, the patients 
used Painimation to characterize 
the quality and intensity of their 
pain, alongside the completion 
of the McGill Pain Questionnaire 
and the PainDETECT question-
naire, the current standards for 
assessing pain.

Study results showed that more 
than 80% of patients found the 

Animations Prove Effective In 
Measuring Pain

app to be enjoyable, and they 
would use the app to com-
municate their pain with their 
medical care providers. Also, 
Painimation was completed more 
quickly than either the McGill or 
PainDETECT questionnaires, and 
provided just as much or more 
information about the type and 
cause of pain.

“We believe using animations to 
measure pain can allow patients 
to not only describe pain sen-
sations in a similar manner to 
how they experience them, but 
minimize potential barriers to pain 
assessment because the effects 
of language and literacy are taken 
out of the equation,” Jonassaint 
said. “Further, we can decrease 
the burden of long, detailed pain 
assessments while collecting 
pertinent information on each 
patient’s pain experience through 
an easy to administer, novel and 
engaging medium.”

“Painimation gives patients an 
opportunity to describe their 
pain to physicians in ways not 
possible with conventional pain 
rating scales,” said Ajay Wasan, 
M.D., M.Sc., vice chair of pain 
medicine and anesthesiology 
at UPMC. “While much develop-
ment works remains to be done, 
these early results are very 
encouraging to the push for bet-
ter ways to describe the pain 
experience.”

Source: University of Pittsburgh 
Schools of the Health Sciences
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WILL CLINICIANS BECOME 
MORE CAREFUL in prescribing 
opioids if they are made of aware 
of the risks of these drugs first-
hand? That was one of the core 
questions researchers set out to 
explore in a new study published 
in the August 2018 issue of 
Science. In doing so, they found 
that many clinicians do not learn 
of the deaths of those patients 
who overdose as they just dis-
appear from their practice, out-
comes unknown.

This disconnect from the person-
al experience of losing a patient 
due to fatal overdose, related 
to a prescription for opioids to 
relieve pain, makes the problem 
of the nation's opioid crisis seem 
remote - - statistics happening 
elsewhere. While the epidemic 
continues to exert its outsized 
impact, opioid prescription-writ-
ing levels have not responded 
with adequate risk-benefit analy-
sis by prescribers tasked with 
caring for patients with com-
plaints around pain.

"Clinicians may never know a 
patient they prescribed opioids 
to suffered a fatal overdose," 
explained lead author Jason 
Doctor. "What we wanted to 
evaluate is whether closing that 
information gap will make them 
more judicious prescribers." 

Doctor is the Director of Health 
Informatics at the USC Schaeffer 

Center for Health Policy & 
Economics and Associate 
Professor at the Price School of 
Public Policy.

The study leverages behavioral 
insights and psychology to give 
prescribers personal experience 
with the risk associated with opi-
oids, and finds that when a clini-
cian learns one of their patients 
had suffered a fatal overdose 
they reduced the amount of opi-
oids prescribed by almost 10% in 
the following three months.

Doctor and his colleagues 
conducted a randomized trial 
between July 2015 and June 
2016 of 861 clinicians who had 
prescribed to 170 patients who 
subsequently suffered a fatal 
overdose involving prescrip-
tion opioids. Half the clinicians, 
who all practiced in San Diego 

Doctors Reduced Opioid 
Prescriptions After Learning A 
Patient Overdosed

County, were randomly selected 
to receive a letter from the 
county medical examiner noti-
fying them that a patient they 
had prescribed opioids to in the 
past twelve months had a fatal 
overdose. The letter, which was 
supportive in tone, also provided 
information from the Centers for 
Disease Control and Prevention 
on safe prescribing guidelines, 
nudging clinicians toward better 
prescribing habits.

In the three months after receiv-
ing the letter, prescribing 
decreased by 9.7% compared 
to the control group who didn't 
receive a letter. Furthermore, 
clinicians who received the letter 
were 7% less likely to start a new 
patient on opioids and less likely 
to prescribe higher doses.

The results are particularly excit-
ing given that numerous, more 
traditional state regulations 
which often involve mandated 
limits on opioids have not been 
shown to have much impact. 
The authors point to numerous 

Photo Credit: Graphicstock
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A SPACE-EXPLORING ROBOT 
CRASHES on a distant planet. 
In order to gather the pieces of 
its damaged spaceship, it needs 
to build emotional rapport with 
the local alien inhabitants. The 
aliens speak a different language 
but their facial expressions are 
remarkably humanlike.

This fantastical scenario is the 
premise of a video game devel-
oped for middle schoolers by 
University of Wisconsin-Madison 
researchers to study whether 
video games can boost kids' 
empathy, and to understand how 
learning such skills can change 
neural connections in the brain.

Results published this week 
in npj Science of Learning (a 
Nature journal) reveal for the 
first time that, in as few as two 
weeks, kids who played a video 
game designed to train empathy 
showed greater connectivity in 
brain networks related to empa-
thy and perspective taking. Some 
also showed altered neural net-
works commonly linked to emo-
tion regulation, a crucial skill that 
this age group is beginning to 
develop, the study authors say.

"The realization that these skills 
are actually trainable with video 
games is important because they 
are predictors of emotional well-

A Video Game Can Change The 
Brain, May Improve Empathy In 
Middle Schoolers

being and health throughout life, 
and can be practiced anytime 
- - with or without video games," 
says Tammi Kral, a UW-Madison 
graduate student in psychol-
ogy who led the research at the 
Center for Healthy Minds.

Richard Davidson, director of 
the center and a professor of 
psychology and psychiatry at 
UW-Madison, explains that empa-
thy is the first step in a sequence 
that can lead to prosocial behav-
ior, such as helping others in 
need.

"If we can't empathize with 
another's difficulty or problem, 
the motivation for helping will 
not arise," says Davidson, who 
headed the research team. "Our 
long-term aspiration for this work 
is that video games may be har-
nessed for good and if the gam-

reasons why this study showed 
more promising results including 
its simplicity, that the letters still 
allows clinicians to decide when 
they will prescribe opioid anal-
gesics and that it provides an 
important missing piece of clini-
cal information to them.

This intervention is easily scalable 
nationwide as existing state and 
national resources already track 
the information necessary around 
overdose deaths associated with 
prescription and illicit drugs.

"Interventions that use behavior-
al insights to nudge clinicians to 
correct course are powerful, low-
cost tools because they maintain 
the autonomy of the physician 

to ultimately decide the best 
course of care for their patient," 
said Doctor. "In this case, we 
know opioids, though beneficial 
to some patients with certain 
conditions, come with high risks 
that the doctor may not fully 
grasp when observing patients in 
the clinic. Providing information 
about harm that would otherwise 
go unseen by them gives physi-
cians a clearer picture."

Co-authors include Andy 
Nguyen, Roneet Lev, Jonathan 
Lucas, Tara Knight, Henu Zhao, 
and Michael Menchine. Funding 
for the study was provided 
by the California Health Care 
Foundation and the National 
Institute on Aging at the National 

Institutes of Health (R21-
AG057395-01).

The Leonard D. Schaeffer Center 
for Health Policy & Economics, 
one of the nation's leading health 
policy centers, aims to measur-
ably improve value in health 
through evidence-based policy 
solutions, research and educa-
tional excellence, and private 
and public sector engagement. 
The Center is a unique collabo-
ration between the USC School 
of Pharmacy and the Sol Price 
School of Public Policy at the 
University of Southern California 
(USC).

Source: University of Southern 
California
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ing industry and consumers took 
this message to heart, they could 
potentially create video games 
that change the brain in ways 
that support virtuous qualities 
rather than destructive qualities."

On average, youth between the 
ages of 8 and 18 rack up more 
than 70 minutes of video game-
play daily, according to data from 
the Kaiser Family Foundation. 
This spike in gameplay during 
adolescence coincides with an 
explosion in brain growth as well 
as a time when kids are sus-
ceptible to first encounters with 
depression, anxiety and bullying. 
The team wanted to learn wheth-
er there were ways to use video 
games as a vehicle for positive 
emotional development during 
this critical period.

Researchers randomly assigned 
150 middle schoolers to two 
groups. One played the experi-
mental game, called "Crystals of 
Kaydor," which was created for 
research purposes and intended 
to teach empathy. The second 
group played a commercially 
available and entertaining control 
game called "Bastion" that does 
not target empathy.

In Crystals of Kaydor, kids inter-
acted with the aliens on the dis-
tant planet and learned to identify 
the intensity of emotions they wit-
nessed on their humanlike faces, 
such as anger, fear, happiness, 
surprise, disgust and sadness. 
The researchers measured how 
accurate the players were in iden-
tifying the emotions of the char-
acters in the game. The activity 
was also intended to help the kids 
practice and learn empathy.

Those who played Bastion par-
took in a storyline where they 
collected materials needed to 
build a machine to save their vil-
lage, but tasks were not designed 
to teach or measure empathy. 
Researchers used the game 
because of its immersive graph-
ics and third-person perspective.

The team obtained functional 
magnetic resonance imaging 
scans in the laboratory from 
both groups before and after two 
weeks of gameplay, looking at 
connections among areas of the 
brain, including those associated 
with empathy and emotion regu-
lation. Participants in the study 
also completed tests during the 
brain scans that measured how 
accurately they empathized with 
others.

The researchers found stronger 
connectivity in empathy-related 
brain networks after the middle 
schoolers played Crystals of 
Kaydor compared to Bastion. 
Moreover, Crystals players who 
showed strengthened neural 
connectivity in key brain net-
works for emotion regulation 
also improved their score on the 
empathy test. Kids who did not 
show increased neural connec-
tivity in the brain did not improve 
on the test of empathic accuracy.

"The fact that not all children 
showed changes in the brain and 
corresponding improvements in 

empathic accuracy underscores 
the well-known adage that 
one size does not fit all," says 
Davidson. "One of the key chal-
lenges for future research is to 
determine which children benefit 
most from this type of training 
and why."

Teaching empathy skills in such 
an accessible way may benefit 
populations who find these skills 
challenging, including indi-
viduals on the autism spectrum, 
Davidson adds.

The game - - developed in part-
nership with Gear Learning at 
UW-Madison and researchers 
Constance Steinkuehler and Kurt 
Squire, who are now professors 
of informatics at the University of 
California, Irvine - - is only being 
used for research purposes and 
is not available to the public but 
has helped inform other games 
being submitted to the FDA for 
clinical applications.

The research was funded by a 
grant from the Bill & Melinda 
Gates Foundation.

Learn more from the Center for 
Healthy Minds about simple and 
tech-free ways to teach empathy 
in youth at https://centerhealthy-
minds.org/join-the-movement/5-
tips-for-empathy-building-in-teens

Source: University of Wisconsin-
Madison
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Conferences 
& Educational 
Opportunities

The Conference for
HR Leaders in Healthcare

August 14 - 15, 2018
Rancho Bernardo Inn

San Diego, CA

Phone: 1 (888) 482-6012

hrhealthcare@wbresearch.com
https://hrhealthcare.wbresearch.com/

MIT Surgical Healthcare 
Challenge Hackathon
September 29th - 30th, 2018
Edwards LifeSciences Campus

Irvine, California
Phone: 949-338-4244

Email: admin@acpm.health
Web: https://acpm.health/

hackathon2018/

Orthopedic Innovation 
Summit

November 10, 2018
Qualcomm Institute of San Diego

San Diego, California
Phone: 949-338-4244

Email: admin@acpm.health
Web: https://acpm.health/

innovation2018/
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Conferences and Educational Opportunities                                       Job Opportunities: New Jersey

Monroe Township, NJ 

Springpoint Senior Living, Inc. is 
opening a 120 bed rehabilitation center 
on the same campus as our Monroe 
Village facility, called Village Point. 

Immediate opportunities available for:

RNs, LPNs
& C.N.A.s

ALL SHIFTS
FT, PT and Per Diem 

Sub Acute, Long Term 
Care and Memory Care 

neighborhoods

$2.00 per hour
weekend differential

Must be Certified in NJ, focused on
customer service and good quality care.

We offer an excellent salary and great 
benefits for our FT staff including but 
not limited to:
•  Health Insurance    •  401K
•  Paid Holidays and Paid Time Off
•  Tuition Assistance and more.

Applicants can apply on line:
www.springpointsl.org

submit resumes via email:
mwisbeski@springpointsl.org

or stop by at this location:
Monroe Village

1 David Brainerd Drive
Monroe Township, NJ  08831
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Massachusetts, Connecticut & New York

Pediatrics
Danbury, CT

Pediatric Associates
of Western Connecticut

PAs & APRNs
Full time and part-time hours available

The practice consists of 7 pediatricians,
2 PA's and 1 APRN/CLC.

Excellent benefits.

For more information, or to apply, contact
kerdely@pediatricassociatesct.com      fax:  203-792-6510  

RN Clinical Care Managers
FOLLOW PARTICIPANTS AND MAKE A DIFFERENCE.
Put your nursing knowledge to good use………

Partners Health Plan, Inc., (PHP), a growing company, dedicated to people with 
intellectual and developmental disabilities seeks compassionate and highly 
organized RN Clinical Care Managers to provide support in a team-based 
environment that is mission driven, results oriented and sensitive to individuals with 
intellectual and developmental disabilities.

The RN Clinical Care Manager is a team leader responsible for supervising 
assigned Care Coordinators in overseeing the full continuum of activities for 
individuals with intellectual and developmental disabilities, including assessments, 
care and service planning and ongoing monitoring and coordination of care for 
PHP’s plan participants. Opportunities are available in these PHP Chapter locations:

       • Westchester         • Rockland            • NYC

                         • Suffolk                • Nassau
Successful candidates will possess an RN license and registration to practice 
Nursing in NyS along with a minimum of one (1) year of work experience with 
persons with intellectual and other developmental disabilities.  An Associate’s 
degree in a health related field is also a must.  Bachelor’s degree preferred.  
Excellent interpersonal, communication and organizational skills along with 
attention to detail are also required. 

A working knowledge of Microsoft Word and Excel along with proficiency with 
health related computer applications desired.  Knowledge of the Willowbrook 
injunction as it applies to Willowbrook Class participants also preferred but not 
required. Ability to travel as necessary also required. 

For immediate consideration, please e-mail resume and cover letter to: 
kpeters@phpcares.org and put RN Clinical Care Manager
for each geographic area of interest in the subject line.                             EOE



www.news-line.com 13

New York, New Jersey & Pennsylvania

Lyons, Ny 

Wanted:
RN Supervisors,

Staff RN’s and LPN’s
Excellent benefits:

sick time, 13 holidays,
vacation days, health & dental

insurance, NyS retirement. 

Apply at:
Wayne County Nursing Home
1529 Nye Road, Lyons, Ny 14489

Or contact us via e-mail at:
wcnh@co.wayne.ny.us

Job descriptions maybe viewed
on our website under

Employment Opportunities, at
www.waynecountynursinghome.org 

Equal Opportunity Employer

Clinton NJ 

Hunterdon Developmental Center
is looking for full-time and hourly

RN’s and LPN’s
RN $73,894.98 (Hourly $35 -$45 hr) 

LPN’s $48,150.78 (Hourly $22 - $26 hr)

Evening and night shift plus shift differential

We offer a Great Benefit Package for all full time employees that includes
Health, Prescription, Dental & Life Insurance, 15 Sick Days, 12 Vacation Days,

3 Personal Days & 12 Holidays, Retirement Plan and much more!

Apply in person at the Human Resources Department,
Administration Building, 40 Pittstown Road, Clinton NJ 08809
between the hours of 8 am and 2 pm

At HDC, Our Excellence is Driven by Our Passion
HDC is an AA/EEO Employer

Abington. Pennsulvania

Oncology RN
Abington Hematology Oncology Associates 
is an 8 physician practice located in 
Southeastern Pennsylvania dedicated to 
providing compassionate and cutting edge 
cancer care and hematologic treatments to 
all of our patients.

Our offices are conveniently located in 
Willow Grove PA and Meadowbrook, PA. We 
have been treating patients with cancer and 
hematologic diseases for over 25 years, and 
we always have been and will continue to be 
committed to excellence

Our physicians have been expertly trained at 
some of the best hospitals in the region and 
still have close ties with many physicians at 
these academic centers. Our friendly, caring 
and compassionate staff helps create a 
warm and friendly atmosphere for our cancer 
patients at our state of the art offices.

We are looking for a Full Time Oncology 
RN to be a part of our wonderful practice. 
Preference, but not required, 3+ year 
experience. Hours are 830-430 M- F

If you are interested in becoming a part of the  
Abington Hematology Oncology team, please 

send a resume to Becki Banas at:
rbanas@abingtonhemeonc.com

Or call: Cell - 215-370-6701
 Office - 215-658-7258

Thank you, look forward to hearing from you!

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served 

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 



Cardiothoracic and Vascular
Physician Assistant or Nurse Practitioner 
Needed in Happiest Place to Live Nationwide
Terrebonne General Medical Center, Houma, LA, is seeking a Cardiothoracic Physician Assistant or Nurse Practitioner to join our 
pioneering, world-class cardiovascular program.  This position is extended to a PA-C or NP with expertise and established experience to 
fill this vital role. The provider, under a physician’s direction/supervision, shall assist in medical care and surgical procedures for patients 
in both the inpatient and outpatient settings and contribute to physician’s effectiveness.  Candidates will enjoy a robust service and a 
challenging complement of procedures.

All candidates should have a consistent employment or training record and documentation of excellent outcomes.   Candidates must have 
exceptional clinical skills, excellent bedside manner and a strong work ethic.  Applicants must currently be authorized to work in the United 
States on a full time basis.

Enjoy a competitive compensation package, comprehensive benefits, and opportunity for professional growth and excellent quality of life 
offerings with deep cultural heritage provided in this unique area of Southeast Louisiana.

The medical center has a strong referral base for cardiothoracic and vascular services throughout the region.  The facility is led by an 
administrative team that supports a high-quality cardiothoracic and vascular surgery program.  

COMPANY OVERVIEW

Terrebonne General Medical Center is a nationally recognized facility that focuses on quality and providing exceptional healthcare with 
compassion.  The hospital is a public, non-profit facility consisting of 321 licensed beds with a full range of services and several thriving 
centers of excellence. The medical center takes pride in being the largest community-based hospital and acknowledged leader in the 
parishes it serves. The facility serves as a major economic force for the community with a staff of over 1,400 employees and over 170 active 
staff physicians and over 300 total medical staff members.

WHY LIVE HERE?

Houma-Terrebonne Parish was recognized as one of the top “Happiest Place to Live” nationwide, second most-exciting city in Louisiana.  
The unique culture and strong family bonds as well as a joy for life attitude make this area second to none.  Additionally our community 
provides all of the essential components to make your professional & personal life thrive:

• In this unique area you will find uncommon attractions and delicious dining that is all wrapped up around our Cajun culture
   and hospitality that is second to none.

• Close proximity to major metropolitan areas - 45 minutes from the New Orleans International Airport, 1 hour drive to New Orleans
    and 1 hour 45 minute drive to Baton Rouge and Lafayette

• Bordered by the bountiful Gulf of Mexico, Terrebonne Parish is the Saltwater Fishing Capital of the World,  with a combination
   of deep sea, brackish or inland fishing with liberal limits. 

• A plethora of other outdoor recreational activities awaits you including recreational sports and golf.

• Excellent quality of life with strong family bonds.    • Very low crime rate, strong school system.

• This area draws a highly skilled workforce from four parishes   • Centrally located and the hub for medical services.

For more information, please contact:
Ann Dupre, Medical Staff Office Manager
phone: 985-873-4087 (w) 
email: ann.dupre@tgmc.com
visit: http://physicians.tgmc.com  
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New Hampshire, Massachusetts, New York, New Jersey & Ohio

Keene, NH 

NURSING
& THERAPISTS

Home Care 
Opportunities

Full time and per diem RN, LPN, LNA, 
PT & OT positions available throughout 
our southwest NH service area. 
Discover the rewards of one-on-one 
care for patients in their own homes, 
while working independently within a 
supportive clinical care team!

Positions available in:

       ·     Home Care
       ·     Hospice
       ·     Pediatric

Send resume to
jobs@HCSservices.org
or call Human Resources at

603-352-2253 for more information.

NEWS
dash
LINE
dot

COM

Tom’s River, New Jersey

Pediatric
PA or NP

PEDIATRIC AFFILIATES is a 
busy privately-owned pediatric 
practice in Ocean County, New 
Jersey. We are seeking a Full-time 
pediatric PA or NP. Must be NJ 
licensed and available to work on 
weekend and night rotation. All 
facets of Pediatric care, newborn 
through adolescent. Experience 
preferred, but new grads committed 
to pediatrics welcome to apply.

We offer a very
competitive salary.

For more information or to apply,  
email inquiries or resumes to  
pediatricpat@aol.com  
or fax to 732-349-1507.

Springfield and Greenfield, MA 

Western Massachusetts needs 
caring RNs and LPNs ready to help 
individuals seeking recovery from 
behavioral health disorders and co-
morbid medical conditions working 
in integrated, multidisciplinary teams 
in a variety of healthcare settings and 
locations. 

Nurses at Behavioral 
Health Network
answer that need.

Behavioral Health Network (BHN) 
offers Registered Nurses and 
Licensed Practical Nurses the 
opportunity to work with human 
service populations and expand their 
experience. We are looking for more 
RNs and LPNs to join our team in 
Springfield and Greenfield, MA!

BHN and its programs have been 
instrumental in development of 
new services and meeting the 
behavioral health needs of Western 
Massachusetts.

If you are interested in joining one 
of the largest non-profit healthcare 
organizations in Western Mass, visit 
our website at www.bhninc.org and 
click on “Work Here and Make a 
Difference” to apply!

Smithtown, New york

Excellent Opportunity!

NURSE PRACTITIONER
Opening to FORGE a NEW path!

We are seeking a Nurse Practitioner with at least 5 years’ experience for our private 
OB-GyN practice. NP should be well diversified and experienced.

Full time hours and able to work weekends.  you will be seeing patients and 
collaborating in clinical responsibilities. Salary compensated based on experience.

For immediate consideration, please call/fax/email to:
Carolyn Fanelli/Square Care Medical Group
Phone: 631-862-3665
Fax: Attn Carolyn Fanelli ay 631-265-5520
Direct email:  cfanelli@womenshealthusa.com.

NURSE FLOATER
The Cuyahoga County Board of 
Developmental Disabilities seeks a full-
time Nurse Floater to work with nursing 
teams across Cuyahoga County to promote 
the health and safety of individuals with 
developmental disabilities (dd) across the 
life span in all environments where they live, 
work, learn and play.  

Benefits Package:  Outstanding benefits 
packages, paid leave time, paid holidays, 
retirement through Ohio PERS, and an 
outstanding work environment as part of a 
large multidisciplinary group of professionals.  
Work is days, Monday - Fridays.  Generous 
salary range and so much more!

Qualifications:  Licensed as a Registered 
Nurse in the state of Ohio.  Specific training 
in dd; at least two years’ experience in 
public health, school nursing and/or clinical 
experience with dd in the pediatric or adult 
settings.  Ability to work in a teaming process 
with the RN scope of practice. Ability to 
maintain the State of Ohio nursing licensure. 
Certification to instruct and provide standard 
first aid and CPR (unless restricted for health 
reasons).  Training may be acquired following 
hire. Obtain and maintain certification in 
the DODD Train the Instructor Program for 
medication administration.  Training may be 
acquired following hire. Valid state of Ohio 
driver’s license and an excellent driving 
record.

Application Process: Apply ONLINE 
through our webpage at the following link:
https://careers-cuyahogabdd.icims.com/
jobs/1234/nurse---floater/job
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New York & Pennsylvania

New York State

Full and Half Time
RN Positions

$5,000 Sign on Bonus  

Appreciated, supported, and personally fulfilled!
Provide nursing services in a positive, caring community setting for adults with I/DD.

“My life has been touched by such amazing people who have become an extension of my friends 
and family. The Arc of Delaware County has been the most rewarding part of my career by far.” 
–LeeAnn Otto, RN

For more information about The Arc of Delaware County
or to apply visit our Career Page at:                                                       www.delarc.org

Long Island City (Queens), Ny

Family Nurse 
Practitioner or

Physician Assistant
The Floating Hospital, an innovative 
non-profit healthcare provider for over 
150 years, is seeking a highly motivated, 
experienced Family Nurse Practitioner 
or Physician Assistant for immediate, 
full-time placement at its sites in Astoria 
and Long Island City. Essential duties 
include:

· Provide primary care

· Perform well-care examinations

· Distribute medications to patients

· Communicate with case workers

· Encourage health promotion, disease
  prevention, and health maintenance

Candidate must possess a valid NyS 
Family NP or PA license and must be 
Board Certified.  Prior experience with 
electronic medical record (eClinicalWorks 
preferred) a must.  Bi-lingual (Spanish) 
desirable. Must have experience treating 
patients of all ages.

We offer a competitive salary and 
benefits.              EOE.

Please email resume, cover letter stating 
position & salary requirements to:

plarocco@TheFloatingHospital.org

Visit: www.thefloatinghospital.org

Philadelphia, PA area

Not a typical
LPN job!

Nurses at NOVA II and NOVA III provide 
medication, education, support and 
understanding for adults suffering from 
issues of mental health and/or addiction 
in addition to medical concerns.

If you want to do more than just pass 
meds, become an integral part of the care 
team. you will have the opportunity to 
make a huge difference on a daily basis.

Right now, we’re trying to fill
two 8:00 am – 4:00 pm and

two 4:00 pm – midnight shifts.
On-call also welcome!

If interested, please call
Susan at 215-919-4247

or email Susan.Gueye@rhd.org

Jamestown, New York

Family Nurse 
Practitioner

Cosmetic, and
General Dermatology

Southern Tier Dermatology is now 
expanding into the Jamestown, New 
york area, and is hiring a full time 
Nurse Practitioner. Must be an FNP, 
with dermatology or plastic surgery 
experience, and ready to hit the ground 
running in a brand new office. 

The Nurse Practitioner shall provide 
health care services in accordance with 
established standards, principals and 
ethics of the profession at our Medical 
Practice providing health care services 
to a diverse population.

Position is immediate. 
Monday -Friday work week.

Benefits:
Health insurance.
Generous 401K.

Competitive pay based on productivity.
Excellent growth opportunity.

Please send CV/resume to
Nancy Leftenant

nancy@southerntierdermatology.com

Honesdale, Pennsylvania

Nurse 
PractitioNer 
or
PhysiciaN
assistaNt

4/5 Position with Full Time Benefits
in Northeastern Pennsylvania for
a Nurse Practitioner or Physician 

Assistant. Well-established, multi-
office, group practice. Very flexible

and friendly pediatricians.

Candidates with excellent inter- 
personal skills and a dedication to 

patient care are encouraged to respond. 
Responsibilities include evaluating, 

assessing, implementing and managing 
acute and well patient care.

Small town atmosphere, nature
nearby, with NYC less than 2 hours 

away. Growing population base.

Please call or fax letter and resume to
Linda Penwarden at 570-253-1245
or e-mail pediatrics@ppnp.pcc.com
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Massachusetts, New York, Pennsylvania, Maryland & Florida

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE

Northampton , Massachusetts

Hampshire Gastroenterology
Associates, LLC

Established practice of 6 gastro-
enterologists serving the Northampton 

area looking to add 1 - 2 advanced 
practice clinicians (NP or PA), with 
minimum one year experience, for

office based practice.

You will become expert in a
focused area of specialty medicine. 

Hours are 8:30 - 5, M-F,
no weekend, no call.

Salary 100K plus CME
and benefits package.

Please send your CV to
Amanda Hurlburt

ahurlburt@hampshiregi.com

	  

Palm City, Florida 

MDS
Coordinator /RN

Water’s Edge Extended Healthcare 
Sandhill Cove Retirement Living 
is seeking an experienced MDS 
Coordinator and Registered Nurse.

Candidate must be Registered Nurse. 

Located on the beautiful St. Lucie 
River in Palm City, Florida, we offer 
excellent compensation and benefits. 

For more information, please visit
www.sandhillcove.com

To apply please send your resume
and salary requirements to

pats@sandhillcove.com

Long Island City (Queens), Ny

Psychiatric Nurse 
Practitioner

The Floating Hospital, a Federally 
Qualified Health Center (FQHC) that 
has been providing services for over 150 
years, is seeking a compassionate and 
talented Psychiatric Nurse Practitioner 
who is looking to make a difference in 
the lives of patients who are suffering 
from mental health issues.  

The successful candidate will serve a 
patient base consisting of men, women 
and children who are homeless, living in 
family homeless shelters and domestic 
violence safe houses, as well as families 
living in public housing communities in 
Long Island City.

The professional we seek will provide 
mental health support in a collaborative 
care model through crisis intervention, 
psychiatric assessment and treatment 
recommendations and will also provide 
support for patients awaiting enrollment 
into the mental health program.

Experience working in an outpatient 
setting desirable.  Must possess a valid 
NyS license and DEA registration. EMR 
experience required and the ability to 
speak Spanish is preferred.

We offer a competitive salary, benefits, 
and flexible work schedules. EOE.

Please email resume with cover letter 
stating position & salary requirements to:

plarocco@TheFloatingHospital.org

Visit: www.thefloatinghospital.org

NEWS
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Tampa, FL area

NURSE 
PRACTITIONER

Full-time Florida licensed ARNP needed 
to work at our busy ortho practice. 
Assisting supervising physician in the 
office, hospital and as a surgical first 
assist. Obtaining H & P's, writing routine 
admission, pre/post-operative orders. 

Current needs in:
* New Urgent Care clinic

* Spine Service
* Sports Medicine

* Adult Reconstruction
Must have a minimum of 1 to 2 years 
surgical experience. Competitive salary 
offered to right candidate. 

Apply online at
www.floridaortho.com
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South Carolina, Ohio, Michigan & Illinois

Kalamazoo, Michigan 

Nurse Practitioner
Bronson Methodist Hospital is seeking a Nurse Practitioner to be a part of a Rapid Response 
Team providing services to the hospital units.  Responsibilities include proactive approaches 
to code prevention, educating nurses and families, and responding to codes. Variable hours 
including nights, weekends and Holidays. This team of nurse practitioners functions under the 
direction of the critical care physicians.  Candidates must demonstrate excellent interpersonal 
skills and work well on a fast paced healthcare team.  Prior experience as a Nurse Practitioner 
or in a Critical Care setting required.

Offering a full range of services from primary care to advanced critical care.  We’re also locally 
owned and governed. With a workforce of more than 8,100, we’re one of the area’s largest 
employers. And our physicians and staff are nationally recognized for many exceptional 
achievements in quality, safety and service.

Kalamazoo, Michigan is the home of Western Michigan University, and is located within a two-
hour drive of both Chicago and Detroit, with the Great Lakes just an hour away. Southwestern 
Michigan features a four-season climate, promoting biking, skiing, and numerous other sports 
and recreational activities year round.

Interested candidates please email CV to wadeh@bronsonhg.org

Bloomington, Illinois

Assistant Director
of Nursing

Assists the Director of Nursing (DON) 
to provide, plan, coordinate or manage 
nursing care, nursing services and 
health education for our residents in 
our skilled care facility, Martin Health 
Center with primary emphasis for 
the oversight of the certified nursing 
assistants.  This position also backs up 
the MDS and supportive care duties. 

Must have and maintain a state license 
to practice as a nurse with a current 
CPR certification.

This position requires a Registered 
Nurse degree with management or 
supervisor experience in a long-term 
care or geriatric nursing for 5 years.  

Computer skills specifically with 
Microsoft products are preferred.

To apply please submit a resume to 
info@westminstervillageinc.com

Additional information
about this position and an

application can be obtained at
www.westminstervillageinc.com

EOE

Greenwood, South Carolina

Nursing 
Instructors

Piedmont Technical College is currently seeking 
2 Nursing Instructors. These are full-time 
positions requiring willingness to work within a 
flexible teaching schedule (i.e. day, evening) and 
at varied sites (i,e. on-campus, off campus) and 
in distance learning formats.. 

Provides leadership, management, planning 
and coordination with enrollment, instruction 
of students, student advisement, recruiting, 
retaining, marketing and the provision of 
services to the College and community. 

Responsible for didactic, laboratory and 
clinical activities required to implement the 
Nursing curriculum including curriculum 
and instructional development, assessment 
functions to include program learning outcomes 
and student learning outcomes. Specific 
courses needed to fill are Medical/Surgical 
Nursing and Obstetrics/Pediatrics Nursing.

Minimum of Master’s of Science in Nursing (MSN) 
is required. Must hold an unencumbered, active 
license as a Registered Nurse in South Carolina 
and have two years of clinical experience as a 
Registered Nurse. Master’s degree in Nursing 
from ACEN or CCNE school preferred.

Two years teaching in didactic, lab/clinical 
settings at the Technical, Community College, 
or Vocational School level preferred. American 
Heart Association CPR instructor preferred.

Apply at www.jobs.sc.gov
Search for “Piedmont Technical College”

under agencies.
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Ohio & California
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Stockton, CA

Nurse 
Practitioner 

Nurse Practitioner needed for very busy 
Cardiology private practice. Full time, 
no weekends, call or evenings. The 
practice consists of professional staff in 
fully equipped clinic and testing center. 
Includes Nuclear, Echo, Stress, Holter 
Monitor, Pacemaker and anticoagulation 
clinic. Prefer cardiology experience, 
ACLS certification.

Job duties include, telephone triage, 
patient follow-up visits, pre-procedure 
visits, evaluation and identification 
of medical illness common to the 
cardiology patient, monitoring and 
management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients. May later 
include vein clinic ablation procedures, 
hospital visits. 

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff. 
Many very long term employees.

For more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com
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Oregon & California

Banning, CA

 
 
San Gorgonio Memorial Hospital, 
located in Banning, CA, is a 79-bed, 
non-profit community hospital, with 
a dedicated team of highly qualified 
professional staff.  We are looking 
for enthusiastic, energetic, and 
dedicated health care professionals 
who want to become a part of our 
team as we grow to meet the needs 
of our ever growing community.  Take 
advantage of our competitive salaries 
and excellent benefit package and 
see why working at SGMH is the right 
move to make.  Come grow with us!

Emergency Department

STAFF NURSE
Nights/Mid Shift Full time

$10,000 Sign-on Bonus
Requirements: 2+ years Emergency 
Department experience required.  
Must have a current California RN 
License, BLS, ACLS, & PALS.

Please contact 
Rynda Drennan, Recruiter
RDrennan@sgmh.org
P: (951) 769-2167
Or Apply on-line @ www.sgmh.org
San Gorgonio Memorial Hospital
600 N. Highland Springs Ave.
Banning, CA 92220                  EOE

Oregon 

Registered Nurse 
Community Counseling Solutions is a 501(c)3 
serving Oregon in Morrow, Wheeler, Gilliam, 
and Grant Counties. 

We are recruiting for a Registered Nurse at 
Juniper Ridge Acute Care Center, a secure 
psychiatric facility in John Day, providing 
services to individuals with mental illness.

This is a 37.5 hour per week
night shift position.

New Graduates are welcome to apply
and we will provide training.

Qualified applicants must have a valid Oregon 
Registered Professional Nurse’s license at 

the time of hire, hold a valid ODL, and pass a 
criminal history background check. 

Wages for this position are
$66,300 to $101,400, DOE

and include an excellent benefit
package of $4,000 signing bonus
and $2,500 relocation expenses.

Make a 2 year commitment and receive 
$10,000 to pay down your student loans.

If interested, please go to the CCS website at
www.communitycounselingsolutions.org

and fill out an online application.
EOE.
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Missouri, Oklahoma, Nevada & California

Ada, OK

NURSES
Join the dedicated team of mental 
health professionals at Rolling Hills 

Psychiatric Hospital.

INTAKE COUNSELOR
REGISTERED NURSE

$3,000 Sign on Bonus for FULL-TIME 
if hired before April 30, 2018

REGISTERED NURSE 
$3,000 Sign on Bonus for FULL-TIME

if hired before April 30, 2018

MOBILE ASSESSMENT 
COORDINATOR RN

$3,000 sign on bonus for FULL-TIME
if hired before April 30, 2018

REGISTERED NURSE
PT, PRN

LICENSED PRACTICAL NURSE
FT, PT, PRN

We provide competitive salaries,
and excellent benefits.

Apply ONLINE at:
https://recruiting.ultipro.com/

ACA1001 

St. Louis, Missouri 

NURSE PRACTITIONER
Full time position for licensed Nurse Practitioner in busy Internal Medicine 
practice specializing in HIV and HIV Research.

Experience and knowledge of HIV is a plus.

Prefer someone with a minimum of 2 years clinical experience, 
however, newly licensed graduates are welcome to apply.  

Start date flexible but available now.

Please email CV and contact information to
Jim.Bilderback@Centralwesthealthcare.clinic
or fax to 314-735-4211.

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers an 
excellent competitive salary and benefits. 
Our employees enjoy a 15.9% pension 
plan! We also offer a very generous 
Nurse Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

NEWS
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Las Vegas, Nevada

Nurse Practitioners
 Night Shift

Full-time, Contract
Las Vegas Multispecialty Organization 
(LVMSO) is looking for qualified night shift 
NPs to join their organization to provide 
primary care to patients and families, focusing 
on health maintenance, disease prevention, 
patient education and counseling. Works 
under direct supervision of a physician 
following established guidelines as required 
and within established scope of practice.

Responsibilities and Duties

Ability to perform physical exams on adult 
patients and to diagnose and treat common 
acute and chronic illnesses

Orders and interprets diagnostic 
test, prescribes medication and non-
pharmacological therapies based on the 
patient’s diagnoses, health history and age

Provides patients with health education, 
counseling and referrals to other healthcare 
professionals and community resources when 
appropriate

Qualifications and Skills

Current License in State of Nevada

Masters Degree from an accredited Nurse 
Practitioner’s Program

National Certification as a Nurse Practitioner

For more information,
or to apply, please visit

www.lvmso.com
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Florida, Arizona & California

Hollywood, CA and 
Jacksonville, FL

Advanced Nurse 
Practitioners

(ARNP)

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time ARNPs to 
join our Jacksonville & Hollywood Healthcare 
Centers. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of Florida or California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

If interested, please visit our website
to review a full job description at
www.aidshealth.org

Please send your resume (word format) to:
miyoshi.lafourche@aidshealth.org

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

ACCOUNTING MANAGER
Bachelor’s Degree in Accounting/Finance preferred. Associates degree required. Previous experience in 

non-profit environment, Great Plains accounting software and AZ RBHA reporting a plus. Must be skilled in 
account payables, account receivables, managing contract financials and reporting, monthly closing, and 

annual internal/external audits. Prefer previous leadership and/or supervisory experience.
Must be computer proficient to include excel spreadsheets, outlook, word.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.
WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 

applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 
expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic




