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ROBOTICALLY ASSISTED 
HIPPOTHERAPY, a type of 
therapy that simulates the repeti-
tive and rhythmic movement 
of a horse, has the potential 
to improve trunk control and 
quality of life for children with 
cerebral palsy, according to 
science presented this week at 
the Association of Academic 
Physiatrists Annual Meeting in 
Atlanta.

“for children with cerebral 
palsy, hippotherapy is one of the 
most effective types of therapy 
and can help improve balance, 
strength, endurance, and ulti-
mately function and quality of 
life,” says Presenting author 
Justin Burton, MD; co-program 
director and pediatric rehabilita-
tion medicine physician at the 
National Center for Children's 
Rehabilitation at MedStar 
National Rehabilitation Network. 
“Unfortunately, access is limited 
because there are relatively few 
sites, often with long wait lists, 
and it may not be covered by 
insurance. My colleague in pedi-
atric rehabilitation medicine, Dr. 
Olga Morozova, and I initiated 
this study because we wanted to 
improve access to and bring the 
benefits of hippotherapy to an 
urban medical center.”

Drs. Burton and Morozova, in 
conjunction with Dr. Kevin Cleary 
and a team of bioengineers and 
physical therapists in the Sheikh 

Zayed Institute for Pediatric 
Surgical Innovation at Children’s 
National Health System, recently 
developed a horseback rid-
ing simulator for children with 
neurologic and musculoskel-
etal disabilities. The simulator 
focuses on increasing a child’s 
ability to maintain control of his 
or her torso, which is the core (or 
trunk) of the body. It includes a 
motion platform, carousel horse 
and tracking system. The team 
also developed a virtual reality 
display, which simulates a horse 
riding along a pier. This display 
allows the child to play games 
while riding the horse.

To test the simulator, the 
researchers enrolled five healthy 
volunteers. The volunteers were 
asked to first complete a reach 
test. Additionally, the researchers 
noted their ability to control their 
torsos through a trunk control 

Simulated Horseback Riding 
Helpful In Treating Children With 
Cerebral Palsy

measurement. The volunteers 
then had simulated therapy ses-
sions. Once these healthy volun-
teers successfully completed the 
simulated therapy, two patients 
with cerebral palsy – a seven-
year-old boy and nine-year-old 
girl – completed the same reach 
test and trunk control measure-
ment before testing the simulator. 

During the simulated hippother-
apy, all participants had a five-
minute warm up under the super-
vision of a physical therapist. 
During the warm up, the physical 
therapist provided tactile cues to 
encourage upright trunk position-
ing and appropriate equilibrium 
reactions.

After the warm up, the partici-
pants moved on to two different 
games. The first challenged each 
child’s ability to control his or her 
posture while keeping their horse 
in the middle of the pier. The 
second game worked on trunk 
control, the ability to anticipate 
movements, and the ability to 
shift one’s weight to control the 
horse. This game forced the par-
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ticipants to focus on balance 
while completing more than 
one task at a time.

After the games, the research-
ers worked with each par-
ticipant to ride without upper 
body support as well as 
encouraged them to reach for 
toys or give high-fives to push 
the boundaries of trunk con-
trol.

All of the participants in the 
feasibility study – the five 
healthy volunteers and the two 
patients with cerebral palsy 
– completed four simulated 
therapy sessions. As an initial 
evaluation, the researchers 
compared back angle varia-
tion between one healthy vol-
unteer and one patient with 
cerebral palsy. After the fourth 
simulated therapy session, 
the two patients’ trunk control 
and weight shift seemed to be 
improving. furthermore, the 
patients with cerebral palsy 
seemed to be weight shifting 
in a more similar manner to the 
healthy volunteers.

As a next step, Dr. Burton’s 
team is beginning to enroll 
patients – ages four through 10 
– in a clinical trial. “We believe 
patients who have good head 
control but have difficulty with 
trunk strength and/or trunk 
control would benefit most 
from this therapy,” he says.

Source: Association of 
Academic Physiatrists (AAP)

TWO TYPES OF BLOOD 
PRESSURE MEDICATIONS — 
alpha blockers and alpha 2 ago-
nist — show increased variability 
in blood pressure measurements 
between doctor visits, which is 
associated with an increased 
risk of death, according to new 
research from the Intermountain 
Medical Center Heart Institute in 
Salt Lake City.

As a result of the study findings, 
researchers are encouraging 
physicians encouraged to use 
other classes of blood pres-
sure medications that show a 
decrease in mortality risk.

“This study helped us identify 
blood pressure medications that 

produce more consistent blood 
pressure and better mortality out-
come data,” said Brian Clements, 
DO, an internal medicine phy-
sician with the Intermountain 
Medical Center Heart Institute 
and lead author of the study. 
“Those medications include ace 
inhibitors, angiotensin recep-
tor blockers, calcium channel 
blockers, and thiazide diuretics. 
People who are on other types of 
blood pressure medications have 
an increased risk of death.”

Results of the study will be pre-
sented at the 2018 American 
College of Cardiology Scientific 
Session in Orlando on March 12, 
at 9:45 a.m., ET.

Study Links Type Of Blood Pressure 
Medication To Increased Variability 
And Higher Risk Of Death

Two types of blood pressure medications — alpha blockers and alpha 2 
agonist — show increased variability in blood pressure measurements 
between doctor visits, which is associated with an increased risk of death, 
according to new research from the Intermountain Medical Center Heart 
Institute in Salt Lake City.

Photo Credit: Intermountain Medical Center Heart Institute
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The systolic blood pressure 
reading (the upper number) indi-
cates how much pressure blood 
is exerting against the artery 
walls when the heart beats. 
According to the American Heart 
Association, normal blood pres-
sure is less than 120/80. Elevated 
blood pressure is between 120-
129/80, and anything over 130/80 
is categorized as stage one and 
two high blood pressure.

Prior research has shown that 
patients with large variances in 
blood pressure between doctor vis-
its are at an increased risk of death.

The Intermountain Medical 
Center Heart Institute research-
ers looked for connections 
between the type of blood 
pressure medication a patient 
was using and the variations in 
blood pressure readings to see 
if certain classes of medications 
reduced the visit-to-visit blood 
pressure variability.

More than 10,500 patients with at 
least seven recorded blood pres-
sure medications between January 
2007 and December 2011 were fol-
lowed for five years — through June 
2016. Researchers tracked the 
range of variances in blood pres-
sure measurements and the class 
of blood pressure medication each 
patient was using.

“Patients should know what their 
blood pressure is, and if it’s up 
and down all the time, the patient 
should work with their physician 
to explore options for the best 
blood pressure medications that 
will reduce variances,” added Dr. 
Clements. “Where possible, the 
two types of medications that 

show an increase in variances 
should be avoided.”

Researchers say the next steps 
are to look at other medications 
that are proven to reduce the vari-
ability in blood pressure measure-
ments and better evaluate meth-
ods for taking evidence-based 
blood pressure measurements.

In most people, systolic blood 
pressure rises steadily with age 
due to increased stiffness of 
large arteries, long-term build-
up of plaque, and increased 
incidence of cardiac and vas-
cular disease, according to the 
American Heart Association.

“Hypertension affects many 
people — roughly one in three 
adults in America, according to 
the American Heart Association,” 
said Dr. Clements. “But because 
of the variables that affect blood 
pressure measurements, finding 
ways to more accurately mea-
sure blood pressure can better 
identify effective treatments for 
patients who have hypertension.”

Dr. Clements also recommends 
that people control their envi-

ronment when measuring their 
blood pressure to help reduce 
additional variables from influ-
encing the measurement.

Sit or lay down for 15 minutes 
prior to taking your blood pres-
sure. Don’t do things that will 
cause you stress, since that may 
raise your blood pressure.

Use a blood pressure cuff that 
fits. Make sure it’s not too tight or 
too large.

Members of the Intermountain 
Medical Center Heart Institute 
team involved in the study 
include: Nathan Allred, MD; Erik 
Riessen, MD; Benjamin Horne, 
PhD; Raymond O. McCubrey, 
MS; Heidi May, PhD; and Brent 
Muhlestein, MD.

The Intermountain Medical 
Center Heart Institute, which 
is part of the Intermountain 
Healthcare system based in Salt 
Lake City, is one of the premier 
cardiovascular centers in the 
country.

Source: Intermountain Medical 
Center
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High school students can make 
a major impact on their school-
mates’ understanding of depres-
sion, and their attitudes about 
seeking help for themselves or 
others, according to a new study 
from the University of Michigan 
Depression Center.

The findings come from a rigor-
ous evaluation of a U-M-designed 
program that students and educa-
tors used in 10 high schools. The 
manual for the program, called 
the Peer-to-Peer Depression 
Awareness Program or P2P, is now 
available online for free for any 
school to use.

In a new paper in the journal 
Psychiatric Services, a U-M team 
describes the program and results 
of pre- and post-implementation 
measurements of its effect.

Data from 878 students showed 
that after student-led depression 
awareness campaigns in their 
schools, students were more likely 
to say they:

• Feel confident identifying the 
signs of depression in them-
selves or others would ask for 
help if they had depression 
symptoms for more than two 
weeks

• Understand that depression 
runs in families and cannot be 
controlled through “willpower”

• Feel confident in their ability 
to help friends access mental 
health services would feel less 
embarrassment about being 
seen going to school social 
worker’s or psychologist’s 
office

• Would seek help from other 
sources such as a teacher, 
clergy, helpline or coach if they 
were having a personal or emo-
tional problem

• Are comfortable discussing 
mental health with other stu-
dents at school

They were also less likely to say 
that a hypothetical new student 
with depression at the school 
would make them feel uncomfort-
able, or that they would stay away 
from such a student.

“Depression often starts early in 
life, so our efforts should match 
that. Providing education and 
advice on recognizing depression 
and anxiety, and de-stigmatizing 
it, begins in the schools,” says 
Sagar Parikh, MD, fRCPC, the 
study’s lead author and associate 
director of the Depression Center. 
“Our center has worked with 
the schools to deliver programs 
by students, for students, in the 
name of student health. And our 
research evaluation of the pro-
grams shows it is well-received 
and very helpful.”

Student-Led Depression 
Awareness Program Improves 
High Schoolers’ Understanding & 
Help-Seeking

Nationwide, about 7.5% of teens 
have experienced depression in 
the last year, according to recent 
research. Depression is linked 
with alcohol and drug use, smok-
ing, poor academic performance 
and problems with parents and 
peers. Depression and these other 
behaviors are also linked with sui-
cidal thinking, attempts and death 
by suicide.

Parikh notes that the five high 
schools of the Ann Arbor, 
Michigan public school district 
have implemented P2P every year 
since 2009, recruiting students 
each year to undergo training and 
design and carry out awareness 
campaigns. Other schools in the 
local county have joined the pro-
gram in more recent years. The 
data in the study comes from the 
2015-2016 school year.

The study also shows that stu-
dents who designed and led the 
P2P campaigns, with training and 
oversight from school faculty and 
Depression Center staff, were 
more likely to feel comfortable 
talking about mental health issues 
with their schoolmates by the end 
of the campaign, and more confi-
dent that they could identify signs 
of depression and help friends 
access mental health services.

Stephanie Salazar, MPH, who runs 
the program and is a co-author of 
the new paper, notes that even as 
the research results were being 
tabulated, the program was grow-
ing. “We are currently in 13 high 
schools throughout two counties, 
and this year we’re piloting the pro-
gram in nine middle schools,” she 
says. “As the program continues to 
grow, we hope that the manual will 
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The Peer-to-Peer Depression Awareness Program developed by the Univ. of 
Michigan Depression Center gives teen leaders the tools and guidance they 
need to reach their entire school with an awareness campaign they design 
and carry out.

Photo Credit: University of Michigan

News

help others to develop similar pro-
grams in their schools in order to 
help students to reach their peers 
with these important messages in 
effective and meaningful ways.”

Salazar and her team are welcom-
ing inquiries from schools that want 
to use the P2P approach, and hope 
to collect more pre- and post-cam-
paign data to measure its effects.

Peer advocates in action

The P2P approach uses a “peer 
advocate” method, to train high 
school students in understanding 
depression and effective methods 
for reaching and listening to their 
peers. The goal is to create a sup-
portive environment that allows 
students to connect with informa-
tion and treatment resources.

Each P2P team at each school in 
the study worked with school fac-
ulty and Depression Center staff, 
including a one-day training ses-
sion at the start of the school year, 
and ongoing help with reviewing 
campaign plans and materials.

But students had broad flexibility 
in how they designed and carried 
out their plans. These included 
videos, posters, and classroom 
resources, assemblies, giveaway 
items and even a confidential way 
for students to express concern 
about a fellow student’s mood and 
behavior.

On average, each school’s P2P 
team included 12 students, and 
carried out five activities as part 
of their campaign. They also gath-
ered with other P2P students and 
Depression Center staff at the end 
of the school year to report on 

their efforts and learn from their 
own peers. 

The questionnaire used in the 
study was developed with survey 
experts at the U-M Institute for 
Social Research, and asked about 
a wide range of items regarding 
understanding of depression, 
seeking help, and understanding 
stigma against those with depres-
sion. The questionnaire was given 
before and after the campaign, to 
829 faculty-selected students who 
did not take part in P2P teams, 
and 49 P2P team members out of 
the 121 who took part in the 2015-

2016 school year.

The P2P was developed with sup-
port from the Michigan institute for 
Clinical and Health Research and 
by the U-M Depression Center and 
Department of Psychiatry. 

Ongoing support for the program 
comes from the James and Ethel 
flynn foundation and donors.

for more information visit www.
depressioncenter.org/p2p

Source: Michigan Medicine - 
University of Michigan
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RESEARCHERS AT THE 
UNIVERSITY OF COLORADO 
ANSCHUTZ MEDICAL CAMPUS 
are working to develop statistical mod-
els to better predict which patients 
will be prescribed opioid medications 
long-term following discharge from a 
hospital stay. Opioids are commonly 
prescribed in the hospital but little is 
known about which patients will prog-
ress to chronic opioid therapy follow-
ing discharge.

In the US last year, more than 63,000 
people died of a drug overdose, 
with opioids involved in 75% of 
those deaths. According to the 2015 
National Survey of Drug Use and 
Health, over 2 million people in the US 
had a prescription opioid use disor-
der.

"Doctors and patients are increas-
ingly aware of the dangers associated 
with overprescribing of opioids," said 
Susan Calcaterra, a fellow in addic-
tion medicine at theCU School of 
Medicine. "We can assist physicians 
in making informed decisions about 
opioid prescribing by identifying 
patient characteristics which put them 
at risk progressing to chronic opioid 
use."

The study was published online in 
the february issue of the Journal of 
General Internal Medicine.

Calcaterra, lead author, said, 
"Physicians are moving away from 
using prescription opioids as the 
primary treatment of chronic, non-
malignant pain. for the hospitalized 
patient, our ultimate goal is to provide 
adequate pain control by using a vari-
ety of pain management modalities, in 

addition to, or in place of, opioid medi-
cations. In doing so, we may be able 
to limit the number of patients who 
progress to long-term opioid use."

Researchers aimed to develop a pre-
diction model to identify hospitalized 
patients at highest risk of progressing 
to chronic opioid use following hospi-
tal discharge. To develop the predic-
tion model, they accessed data avail-
able in the electronic health record 
from Denver Health Medical Center, 
an urban, safety net hospital. 

Researchers defined chronic opioid 
therapy (COT) as either receiving a 
90-day or greater supply of oral opi-
oids with less than a 30-day gap in 
supply over a 180-day period, or filling 
ten or more opioid prescriptions over 
one year.

By accessing electronic health record 
data, researchers identified patient-
specific variables which were highly 
associated with the progression to 
COT. These variables included having 
a history of substance use disorder, 
past year receipt of a benzodiazepine, 
an opioid medication or a non-opioid 
analgesic, receipt of an opioid at 
hospital discharge and high opioid 
requirements during hospitalization. 
Having a surgical procedure during 
the hospitalization was not associated 
with progression to COT. The model 
correctly predicted chronic opioid 
therapy (COT) in 79% of the patients 
and no COT correctly in 78% of the 
patients.

According to the authors, no predic-
tion model has been published to 
identify hospitalized patients at high-
risk of future COT. There are useful 

Health Data Used To Predict  
Who Will Use Opioids  
After Hospitalization

prediction tools to assess the patient's 
risk of opioid misuse including the 
Screener and Opioid Assessment for 
Patients with Pain (SOAPP-R) and the 
Opioid Risk Tool (ORT). 

However, these tools have not been 
validated in the hospital setting and 
they can be too time-consuming to 
consistently administer in a busy clini-
cal setting.

"This prediction model could be 
incorporated into the electronic health 
record and would activate when a 
physician orders opioid medication. 
It would inform the physician of their 
patient's risk for developing COT and 
may impact their prescribing prac-
tices," Calcaterra said.

She continues: "All of the data 
required to assess risk are already 
available in the electronic health 
record, the physician would not need 
to input additional information. This 
tool would be inexpensive to imple-
ment and helpful in busy hospital 
settings where physicians make 
important health care decisions on 
patients they may have only met the 
day before. Researchers plan to vali-
date this model in other health care 
systems to tests its ability to predict 
COT in other patient populations."

Similar techniques are already used 
in medicine to help make predictions 
using electronic health data, including 
models that help predict development 
of diabetes, pancreatitis severity, heart 
failure readmissions and sepsis.

"Our goal is to manage pain in hos-
pitalized patients, but also to better 
utilize effective non-opioid medica-
tions for pain control," Calcaterra said. 
"Ultimately, we hope to reduce the 
morbidity and mortality associated 
with long-term opioid use."

Source: University of Colorado 
Anschutz Medical Campus
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Conferences & Educational 
Opportunities

Society of
Army
Physician
Assistants

In Conjunction with the Veteran’s Affairs 
Physician Assistant Association 

is proud to announce the

39th Annual SAPA
PA Refresher Course

April 23 - 27, 2018
Holiday Inn at I-95

Hotel and Convention Center 
Fayetteville, North Carolina

The “Best Bang for the Buck”
Open to All PAs, NPs, Physicians and 

Nurses, Military or Civilian
orpotter@aol.com      www.sapa.org

Tel: (309) 734-5446     Fax (309) 734-4489

39th National Conference 
on Pediatric Health Care

March 19-22, 2018
Hyatt Regency Chicago

Chicago, Illinois
877-369-0994   Fax: 212-785-1713

conferencereg@napnap.org
www.napnap.org/
national-conference

31st National Conference
June 22 - 27, 2018
Amway Grand Plaza

Grand Rapids, Michigan

513-791-3679   Fax: 513-791-3699
conference@nadona.org

www.nadona.org

2018 National Nurse
Practitioner Symposium

July 19th - 22nd, 2018
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com

18th CME Meeting & 
Surgical Update

October 11 - 14, 2018

Wyndham Lake Buena Vista Resort
Lake Buena Vista, Florida

Phone:  772-528-1135
ceo@aaspa.com
www.aaspa.com

Advanced uroLogic Conference
April 5 - 7, 2018

Sheraton Philadelphia Downtown
 Philadelphia, PA

Phone: 888-827-7862
Fax: 856-589-7463

Email: suna@ajj.com
Web: suna.com

Mississippi
Speech and 
Hearing
Convention

April 19 - 20, 2018
Natchez Convention Center

Natchez , Mississippi
Phone: (800) 664-6742

Fax: (888) 236-4271
executive.director@mshausa.org
www.mshausa.org/conference/
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National, Faculty, New Hampshire, New York & Pennsylvania

Keene, NH 

NURSING
& THERAPISTS

Home Care 
Opportunities

full time and per diem RN, LPN, LNA, 
PT & OT positions available throughout 
our southwest NH service area. 
Discover the rewards of one-on-one 
care for patients in their own homes, 
while working independently within a 
supportive clinical care team!

Positions available in:

       ·     Home Care
       ·     Hospice
       ·     Pediatric

Send resume to
jobs@HCSservices.org
or call Human Resources at

603-352-2253 for more information.

Philadelphia, PA

CARDIOLOGY
Nurse Practitioner or 
Physicians Assistant 

Prominent Cardiology practice seeks a 
full time CRNP or PA  for the Northeast 
Philadelphia area.

Responsibilities include management 
of inpatient & outpatient cardiology 
patients.

Strong cardiology background 
preferred with 2 – 3 years experience. 

Competitive salary & benefit package.

Send resume & salary requirements
via fax to ATTN: Human Resources

215-464-9034

New york City Metro area

Orthopedic

PHYSICIAN
ASSISTANT

Full Time
Excellent Opportunity in Ortho/
Rehab group  with practices in

Kings, Queens, Bronx, Nassau & 
Suffock counties.

Strongly commiitted to helping our 
patients livie a life with less pain, 
more mobility & in better health

New Grads Are Welcome

Call: 516-374-6838 ext 117

fax Resume: 516-374-2362

IMCBONEDOC@optonline.net
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National, Faculty, Maine, New York, New Jersey & Michigan

Freedom, Maine

RESIDENT 
CAMP NURSE

Hidden Valley Camp in 
Freedom, Maine, is in need of

a resident camp nurse for
either or both of two 4-week

sessions in 2018.

June 22nd - July 19th
or/and

July 20th - August 16th

If you, or any other nurse you 
know, might be interested, 
please contact the camp 
director, Meg Kassen.

Phone:
800-922-6747 or 207-342-5177

eMail:
meg@hiddenvalleycamp.com

Visit us at:
www.hiddenvalleycamp.com

Lyons, Ny 

Wanted:
RN Supervisors,

Staff RN’s and LPN’s
Excellent benefits:

sick time, 13 holidays,
vacation days, health & dental

insurance, NyS retirement. 

Apply at:
Wayne County Nursing Home
1529 Nye Road, Lyons, Ny 14489

Or contact us via e-mail at:
wcnh@co.wayne.ny.us

Job descriptions maybe viewed
on our website under

Employment Opportunities, at
www.waynecountynursinghome.org 

Equal Opportunity Employer

Bergen County, New Jersey

*UNIQUE
Non-Traditional
Nursing Opportunity*
Be a member of the Pediatric Health Care Team at Bergen’s Promise - integrating mental and physical health 
through New Jersey’s Pediatric Behavioral Health Home Model of Service.  You will be instrumental in the continuing 
development of this program.

Bergen’s Promise is the designated Care Management Organization (CMO) for Bergen County. We provide care 
management services and coordinate an array of community based resources for youth ages 5-21 and their families. 
The youth we serve are challenged by serious behavioral, emotional, mental health, substance abuse issues and 
developmental disabilities.

You will be an integral component in the expansion of the Behavioral Health Home Model of Service.  This position 
combines nursing and behavioral health with a family/community focus.  Within the Behavioral Health Home Model of 
Service the Pediatric Behavioral Health Nurse performs nursing assessments, provides medical advocacy, medication/
medical education, and referrals.  The Pediatric Behavioral Health Nurse develops and monitors self-management 
health goals included in the Individual Service Plan and is accountable for the outcomes of these goals.

Qualifications/Requirements:
• RN License in the State of New Jersey     • Bachelor’s degree in Nursing or related field required
• Spanish speaking preferred.       • Family/Community focused
• Knowledge of Behavioral Health Care Management preferred, pediatric experience needed
• Valid Driver’s License is required; Must maintain required vehicle insurance according to Agency mandate
•  Must be able to work a flexible schedule to accommodate the needs of the youth and families served -
      minimum of 25 hours, primarily late afternoon/early evening - no weekends

Responsibilities:
• Responsible for increasing the census of youth served through promotion of the program.
• Participate in the Wraparound model of collaboration within the Child Family Team model as it pertains to the
     development of self-management health goals to be included in the service plan.
• Facilitate regular contact via phone calls and face to face meetings with youth/families to monitor progress and
     provide support for the self-management goals included in the service plan.
• Assist assigned families with identifying a primary care provider and coordinate health care goals within the
     interdisciplinary care team.
• Obtain applicable metabolic levels and information for assigned youth from primary care providers and
     school nurses if applicable.
• Provide health education and promotion to youth and families as related to their individual needs.
• Facilitate the engagement of youth and families in community supports which may include preparing youth and
     family for pending appointments and accompanying youth and families on appointments to reduce
     youth/family apprehension.
• Participate in transitional care and follow-up planning on assigned youth.

For more informamion, or to apply, please contact:
Judith Nelson, HR Manager at jnelson@bergenspromise.org

Bergen’s Promise, 218 Route 17 North, Suite 304, Rochelle Park, NJ 07662
Phone: 201-712-1170 x5748    Business Cell: 201-470-0399     Fax: 201-712-0391

visit us at www.bergenspromise.org 

Oakland County, Michigan 

NURSING FACULTY POSITION
Highland and Southfield Campuses

Oakland Community College, a multi-campus institution in Oakland County, Michigan is a student-
centered community dedicated to providing quality learning opportunities for individuals, the community 
and organizations on an accessible, affordable basis. 

OCC is seeking a Faculty Instructor who values diversity, shared responsibility, open communication, 
personal empowerment, integrity and ethical commitment. Faculty must be committed to using modern 
technology in the classroom. These faculty positions will begin August 27, 2018.

Nursing – Pediatrics
For complete list of postings, posting details, deadlines and other information 
please visit our website:  http://www.oaklandcc.edu/employment

To be considered for the position, an application packet (application, cover letter,
current resume, transcripts and a list of three references) is required.  

Members of protected groups are encouraged to apply     OCC is an Affirmative Action/Equal Opportunity Employer
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Pennsylvania, Virginia & North Carolina

Abington. Pennsulvania

Oncology RN
Abington Hematology Oncology Associates 
is an 8 physician practice located in 
Southeastern Pennsylvania dedicated to 
providing compassionate and cutting edge 
cancer care and hematologic treatments to 
all of our patients.

Our offices are conveniently located in 
Willow grove PA and Meadowbrook, PA. We 
have been treating patients with cancer and 
hematologic diseases for over 25 years, and 
we always have been and will continue to be 
committed to excellence

Our physicians have been expertly trained at 
some of the best hospitals in the region and 
still have close ties with many physicians at 
these academic centers. Our friendly, caring 
and compassionate staff helps create a 
warm and friendly atmosphere for our cancer 
patients at our state of the art offices.

We are looking for a Full Time Oncology 
RN to be a part of our wonderful practice. 
Preference, but not required, 3+ year 
experience. Hours are 830-430 M- f

If you are interested in becoming a part of the  
Abington Hematology Oncology team, please 

send a resume to Becki Banas at:
rbanas@abingtonhemeonc.com

Or call: Cell - 215-370-6701
 Office - 215-658-7258

Thank you, look forward to hearing from you!

Psychiatric
Nurse Practitioner
Cook Counseling Center

Virginia Tech
The Thomas E. Cook Counseling Center invites 
applications for a Psychiatric Nurse Practitioner. This is 
a full-time (11-month) professional faculty appointment at 
our Blacksburg campus.

The Cook Counseling Center provides mental health 
services to the student community of Virginia Tech. 
The Psychiatric Nurse Practitioner works with a 
multidisciplinary team to assess, diagnose, and treat 
students referred for psychiatric evaluation.  The 
Psychiatric Nurse Practitioner works with Board-certified 
Psychiatrists and Nurse Practitioners as well as with 
the counseling professionals to provide timely and 
professional care to students.

Occasional travel may be necessary to attend seminars, 
continuing education and professional development 
opportunities. For additional information about Cook 
Counseling Center, please see our web site at www.
ucc.vt.edu.

Required Qualifications: Master's Degree in Nursing; 
Psychiatric Nurse Practitioner, Board Certified (or 
eligible for Board certification); Licensed or qualified 
to apply for advance practice nursing license with 
prescriptive authority in Virginia.  Experience in the 
outpatient treatment of mental health concerns.

Preferred Qualifications:  Experience in working with 
young adults. Interest in working with mental health 
professionals in training, i.e., medical students, 
pre-doctoral interns in psychology and counseling.  
Supervisory experience with nursing staff.

Interested applicants must apply on line at www.jobs.
vt.edu , Posting # AP0180049. Complete the faculty 
application, and attach the following: (a) cover letter, (b) 
resume or vita, (c) names, and contact information for 
three professional references. A conviction/background 
check is required prior to hiring.

Virginia Tech has a strong commitment to the principle 
of diversity and, in that spirit, seeks a broad spectrum 
of candidates including women, minorities, and people 
with disabilities. Individuals with disabilities desiring 
accommodations in the application process should 
notify MaDonna Overstreet at 540/231-6557 or 
madonna@vt.edu

Virginia Tech does not discriminate against employees, 
students, or applicants on the basis of age, color, 
disability, gender, gender identity, gender expression, 
national origin, political affiliation, race, religion, sexual 
orientation, genetic information, or veteran status; 
or otherwise discriminate against employees or 
applicants who inquire about, discuss, or disclose their 
compensation or the compensation of other employees, 
or applicants; or any other basis protected by law.

For inquiries regarding non-discrimination policies, 
contact the executive director for Equity and Access at 
540-231-2010 or Virginia Tech, North End Center, Suite 
2300 (0318), 300 Turner St. NW, Blacksburg, VA 24061.

Jacksonville, North Carolina

Come work near the beach!

PEDIATRIC
OTs & PTs

New Grads Welcome
Sign-On Bonus Available

Join our team of enthusiastic PT/OT/
SLP therapists at our outpatient private 
practice clinic in coastal Jacksonville, 
North Carolina, (home of Camp Lejeune 
Marine Corps Base).

J.Z. Mann, Pediatric Therapy, is a 
nurturing environment with a strong 
mentoring tradition, and an excellent 
location for a new graduate to learn 
pediatric skills or the experienced 
therapist to share and refine their skills. 
We support advanced continuing 
education and offer a competitive salary 
and benefits.

Close to beach, low cost of living. No 
weekends or holidays, closed between 
Christmas and New years. 

for more information, please visit us at 
www.JZMannPediatricTherapy.com

Please send resume to:
J.Z. Mann, Pediatric Therapy

410 New Bridge St., Suite 10-A, 
Jacksonville, NC 28540

fax: 910-347-6003
E-mail: jzmann@bizec.rr.com
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International, Massachusetts, Connecticut, New York & New Jersey

Northampton , Massachusetts

Hampshire Gastroenterology
Associates, LLC

Established practice of 6 gastro-
enterologists serving the Northampton 

area looking to add 1 - 2 advanced 
practice clinicians (NP or PA), with 
minimum one year experience, for

office based practice.

You will become expert in a
focused area of specialty medicine. 

Hours are 8:30 - 5, M-F,
no weekend, no call.

Salary 100K plus CME
and benefits package.

Please send your CV to
Amanda Hurlburt

ahurlburt@hampshiregi.com

	  

Northern Mariana Islands

Occupational 
Therapist

Occupational Therapist needed 
for immediate employment in the 
Commonwealth of the Northern 
Mariana Islands.

Benefits include a competitive salary, 
190-day work schedule per year, $3,000 
one-time sign up incentive, air fare for 
employee and up to 3 dependents, and 
no state taxes.

Benefits also include turquoise blue 
water and white sandy beaches in a 
culturally diverse community.

for more details, please contact
Donna M. flores

P.O. Box 501370 CK
Saipan, MP 96950
Tel: 670-322-4545

E-mail: donna.flores@cnmipss.org
CNMI PSS Website: www.cnmipss.org

Full Time
X-RAY TECHNOLOGISTS

New Grads Welcomed.

Positions available in Queens state-of-
the-art ambulatory health center. Must 
be licensed in NY State. A minimum 
of 2 years of experience prefered Out-
standing benefits package and great 
work schedule

For immediate consideration
please fax resume to 212-397-7351,
call 212-586-6400 x4552 or email to

 adopportunity@yahoo.com  EOE

news

 jobs 

education

 blogs

NEWS-Line

Clinton NJ 

Hunterdon Developmental Center
is looking for full-time and hourly

RN’s and LPN’s
RN $73,894.98 (Hourly $35 -$45 hr) 

LPN’s $48,150.78 (Hourly $22 - $26 hr)

Evening and night shift plus shift differential

We offer a great Benefit Package for all full time employees that includes
Health, Prescription, Dental & Life Insurance, 15 Sick Days, 12 Vacation Days,

3 Personal Days & 12 Holidays, Retirement Plan and much more!

Apply in person at the Human Resources Department,
Administration Building, 40 Pittstown Road, Clinton NJ 08809
between the hours of 8 am and 2 pm

At HDC, Our Excellence is Driven by Our Passion
HDC is an AA/EEO Employer

Pediatrics
Danbury, CT

Pediatric Associates
of Western Connecticut

PAs & APRNs
Full time and part-time hours available

The practice consists of 7 pediatricians,
2 PA's and 1 APRN/CLC.

Excellent benefits.

For more information, or to apply, contact
kerdely@pediatricassociatesct.com      fax:  203-792-6510  
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Connecticut, New York & New Jersey

Northwest Connecticut

Full Time OTs, PTs & SLPs
Join our team working in schools/clinic/home visitation throughout Northwest Connecticut.
OTs, PTs and SLPs work under the supervision of the Director of Special Education.

Major Responsibilities:  • Assist educational staff and families with development and implementation of 
      strategies to enhance the development and education of children 
  • Conduct developmental screenings and/or eligibility evaluations
  • May provide service coordination to families
  • Other duties may be assigned
  • Regular and consistent attendance is an essential function of this position.

Qualifications: • Valid Connecticut OT, PT, or SLP License/Certificate  
  • Experience working with children and families
  • Excellent organizational skills and computer literacy
  • Travel within Northwest Connecticut required
  • Bilingual applicants encouraged to apply

Interested applicants should visit https://www.applitrack.com/educationconnectionct/onlineapp to apply.
For questions regarding the application process, please email forsberg@edadvance.org

Closing date for application:  Position open until filled Anticipated starting date is: ASAP

Red Hook/Poughkeepsie, NY

Pediatric Positions!
Physical Therapist/PT Assistant

A great opportunity for a PT and/or a PTA 
interested in working in a school environment!

We are currently seeking a NYS licensed Physical 
Therapist and a Physical Therapy Assistant to provide 
therapy services to children in school programs located 
in the Red Hook areas south to Poughkeepsie, NY 
(Duchess County).

There is an experienced, supportive therapy team... a 
great opportunity for a new PT graduate or a pediatric 
experienced PTA interested in a pediatric setting! We 
are open to hiring full-time and/or part-time for these 
positions. New grad PT applicants are welcome to 
apply. PTA applicants should have a minimum of 2 
years of pediatric experience.

The school programs run September thru June with 
a 6 week summer program (July 1 thru mid August). 
Schedule: M-F, 8am-4pm. 

** In addition to the school programs, there are also 
management opportunities for the Physical Therapist 
as well as afternoon and early evening per diem 
positions available for PTs or PTAs in the Hudson Valley 
area. **

We offer competitive salaries with options of health 
insurance coverage, paid dental, AFLAC, paid time-
off, 401(k), life insurance and continuing education 
stipends.

Interested applicants please forward resume and 
contact information via email or feel free to call for 
more information.

Thanks for looking!

Jodi Hague, Administrator
restoreny@aol.com     800-675-4265

Restore OT & PT, SLP & Nutrition, PLLC
www.restoretherapy.org

Brick, NJ

PHYSICAL 
THERAPISTS

AccuCare Physical Therapy & Sports Medicine 
is experiencing growth and looking to expand. 
CURRENTLy INTERVIEWINg fOR fT/PT/
PER DIEM PHySICAL THERAPISTS to join our 
staff. Blue Cross Blue Shield insurance, dental, 
retirement with employer matching, PTO, 
continuing Ed allowance & direct pay benefits 
card for OOP medical, dental, prescriptions & 
vision

We are a PT-owned orthopedic & sports 
physical therapy practice with a strong 
reputation for providing quality hands-on 
care. AccuCare Physical Therapy has been 
providing excellent patient care to the Brick 
area for over 15 years.

We are active in the community, helping out 
with the local high school sports, as well as 
doing food drives for local churches during 
Thanksgiving. We also allow numerous high 
school students, as well as college students, 
who are interested in Physical Therapy to 
observe and ask any questions they have 
regarding the role of a physical therapist to the 
profession.

We are passionate about the field of Physical 
Therapy, and strive to make it a positive 
experience for all involved.  Comrprehensive 
benefits: Blue Cross Blue Shield insurance, 
dental, retirement with employer matching, 
PTO, continuing Ed allowance & direct 
pay benefits card for OOP medical, dental, 
prescriptions & vision.

Please fax resume to (732)785-5501
or email Info@AccuCarePT.com

http://www.accucarept.com

Canaan, New york 

RN - NURSE 
MANAGER

$1,000 Sign On Bonus
*Are you passionate about changing the 

lives of children and families?*

Come join a team that impacts families 
and youth by offering a service 

environment of advocacy and love.

The RN - Nurse Manager is a responsible for 
the overall management and functioning of 
the Infirmary Program including delivering 
quality nursing care to all clients and 
maintaining an environment which ensures 
continuous physical and emotional support.

Required Knowledge, Abilities and Skills:

· Minimum of an  Associate’s degree in 
Nursing; Must have RN certification

· Minimum 4 years of experience; must 
possess New york State Nursing license

· CPR/first Aid certification required.

· Ability to develop, plan, and implement an
  effective nursing care program and to
  provide education and training.

· Demonstrated decision making,
  organizational and communication skills
  including attention to detail, oral and written
  communication skills, and listening and
  training skills

· Demonstrated knowledge of the principles
  of professional nursing, health promotion,
  disease prevention and nutrition including
  federal and state rules and regulations
  concerning health services.

· Demonstrated knowledge of safety
  principles and infections control

Ability to assess patients’ needs and
  coordinate appropriate nursing care plan

· Ability to exercise sound judgment and
  follow detailed oral or written instructions

· Ability to work with a culturally and
  economically diverse population

· A current, valid driver’s license is required
  per Agency guidelines

· *** Day shift

· MS office Skills required

for more information,
or to apply, please contact:

Mary g. Murphy, Staffing Coordinator
mmurphy@berkshirefarm.org

Berkshire farm Center & Services for youth
www.berkshirefarm.org/careers

Equal Opportunity Employer, female, minority, disabled, 
veterans, sexual orientation, gender identity



www.news-line.com 17

New York, New Jersey & Virginia

Tom’s River, New Jersey

Pediatric
PA or NP

PEDIATRIC AFFILIATES is a 
busy privately-owned pediatric 
practice in Ocean County, New 
Jersey. We are seeking a full-time 
pediatric PA or NP. Must be NJ 
licensed and available to work on 
weekend and night rotation. All 
facets of Pediatric care, newborn 
through adolescent. Experience 
preferred, but new grads committed 
to pediatrics welcome to apply.

We offer a very
competitive salary.

for more information or to apply,  
email inquiries or resumes to  
pediatricpat@aol.com  
or fax to 732-349-1507.

Winchester, Virginia

Physician
assisTanT

Growing 10 provider practice with 4 
physicians and 6 PAs seeks physician 
assistant for busy office. H & Ps, DOT 
Physicals, Acute, chronic and episodic 
care, Routine GYN care, and Suturing. 
No OB, No hospital rounds.

Great schedule with flexibility

Full benefits package including 
cME stipend, insurance, bonus 

potential, 401k

new Grads Welcome!

Check out our website at:
www.afpdocs.com

Please contact:
Tanya M. holliday

Operations Manager
aMhErsT FaMily PracTicE

1867 amherst street
Winchester, Va 22601

(540) 667-0003
Fax: (540) 723-0741

Tholliday@afpdocs.com

Brooklyn, NY 

The League Education and Treatment Center is a non-profit agency dedicated 
to improving the lives of individuals with psychiatric and developmental 
disabilities.  Each day, we serve over 500 at-risk and underserved children 
and adults from all parts of the greater New York City area. 

Immediate opportunities are available to join our team:

Speech-Language Pathologist (CCC or CF)
Speech Pathologist Position Overview

Seeking experienced Speech Pathologists to provide services to special needs children ages 5 to 21 at the League 
School.  The Speech Language Pathologist (SLP) will work with children presented with varied diagnoses including; 
ED, LD, ADD/ADHD, ASD; provide individual and group therapy sessions, keep up-to-date records, conduct 
assessments as needed and participate in team meetings and parent training.

Principal Qualifications:

• Master’s degree or equivalent in Speech Language Pathology

• NYSED certification as Teacher of the Speech and Hearing Handicapped (TSHH) or Teacher of Students with
    Speech and Language Disabilities (TSSLD)

• NYS SLP License and Asha certification (CCC)

•  CF encouraged to apply

Additional Abilities and Characteristics:

• Interest and willingness to work in an environment with students that exhibit a wide variety of
     communication needs

• Ability to work collaboratively and as part of a multi-disciplinary team required

• Skills in written and verbal communications sufficient to effectively provide direction and counseling
    and maintain required documentation.

Schedule:  Full-time (5 days/week)

Physical Therapist
Physical Therapist Position Overview:

Seeking an experienced Physical Therapist to provide physical therapy to special needs children ages 2 years, 9 months 
to 5 years at the Joan Fenichel Therapeutic Nursery.  This temporary assignment starts immediately.  The Physical 
Therapist will evaluate and provide therapy services to children with intellectual and developmental disabilities; keep 
up-to-date records, conduct assessments as needed and participate in team meetings and parent training.

Responsibilities and Duties, included but not limited to:

• Administer services as per IEP mandates.

• Maintain proper documentation of evaluation, treatment sessions and progress of children

• Screen and evaluate children to determine the need for services & make appropriate recommendations.

• Maintain a schedule of mandated therapy sessions.

•  Prepare and update IEP’s.

• Maintain communication with family members.

Principal Qualifications:

• Master’s degree in Physical Therapy

• Experience with children (pediatrics) with developmental disabilities preferred

• Current NYS License to practice

• New Graduates welcomed

Additional Abilities and Characteristics:

• Has the ability to provide a nurturing environment where children feel comfortable, is conducive to
     learning and brings out the best in each child.

• Ability to work collaboratively and as part of a multi-disciplinary team required.

• Skills in written and verbal communications sufficient to effectively provide direction and counseling
     and maintain required documentation.

Schedule:  Part-time (3 days/week); 9 am – 2:30 pm

For immediate consideration, please email your resume to employment@leaguecenter.org

EEO/AA/M/F/Vets/Disabled
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International, Connecticut & Massachusetts

Northern Mariana Islands

Speech Language 
Pathologist

Speech Therapist needed for 
immediate employment in the 
Commonwealth of the Northern 
Mariana Islands.

Benefits include a competitive salary, 
190-day work schedule per year, $3,000 
one-time sign up incentive, air fare for 
employee and up to 3 dependents, and 
no state taxes.

Benefits also include turquoise blue 
water and white sandy beaches in a 
culturally diverse community.

for more details, please contact
Donna M. flores

P.O. Box 501370 CK
Saipan, MP 96950
Tel: 670-322-4545

E-mail: donna.flores@cnmipss.org
CNMI PSS Website: www.cnmipss.org

Connecticut

Physical Therapist 
Stamford Hospital is looking for a Physical 
Therapist to join our collaborative team with 
Hospital for Special Surgery. The Physical 
Therapist will plan, organize, implement and 
documents specific treatment programs 
for patients of varied ages and disabilities, 
according to the principles and practices 
of physical therapy in collaboration with the 
healthcare team.

Must be licensed by the Connecticut 
Department of Public Health. New graduate 
may be considered.

graduate of an accredited curriculum with a 
minimum of a Doctorate of Physical Therapy. 
for individuals who completed appropriate 
Physical Therapy education prior to 2015, 
with a valid Physical Therapy license in the 
state of practice or proof of license eligibility, 
a Bachelor’s degree or greater in Physical 
Therapy will be accepted in lieu of the 
Doctorate of Physical Therapy degree.

for more information visit us at
www.stamhealth.org 

Contact: Diana Espinosa, HR Partner
Phone: 203-276-7577

Despinosa@stamhealth.org

Full- and part-time positions are available for Psychiatric 
Nurse Specialists and Psychiatric Nurse Practitioners in 
our outpatient clinics in Framingham, Marlborough & 
Harvard MA.

There is also a position with our mental health team at the 
Worcester County House of Corrections. Bilingual (English/
Spanish) candidates are strongly encouraged to apply.

Advocates is a full-service, non-profit system serving 
individuals with psychiatric and developmental disabilities 
and other challenges in a strength-based, person-centered 
and multi-disciplinary setting.

We offer a warm, friendly practice environment. 
Compensation is competitive and benefits are available 
for 20+ hours per week.

Are you ready to make a difference?

Contact in Confidence:
Robert Karr, M.D., Associate Medical Director

(508) 661-2085
RKarr@advocates.org
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Pennsylvania, North Carolina & Florida

Tampa, fL area

NURSE 
PRACTITIONER

full-time florida licensed ARNP 
needed to work at our busy ortho 
practice. Assisting supervising 
physician in the office, hospital and as 
a surgical first assist. Obtaining H & 
P's, writing routine admission, pre/post-
operative orders. 

Current needs in:
•Spine Service

•Shoulder/Elbow Service
•Adult Reconstruction

Must have a minimum of 2 year surgical 
experience. Competitive salary offered 
to right candidate. 

Apply online at
www.floridaortho.com

Abington. Pennsulvania

Medical Assistant
Abington Hematology Oncology Associates 
is an 8 physician practice located in 
Southeastern Pennsylvania dedicated to 
providing compassionate and cutting edge 
cancer care and hematologic treatments to 
all of our patients.

Our offices are conveniently located in 
Willow grove PA and Meadowbrook, PA. We 
have been treating patients with cancer and 
hematologic diseases for over 25 years, and 
we always have been and will continue to be 
committed to excellence

Our physicians have been expertly trained at 
some of the best hospitals in the region and 
still have close ties with many physicians at 
these academic centers. Our friendly, caring 
and compassionate staff helps create a 
warm and friendly atmosphere for our cancer 
patients at our state of the art offices.

We are looking for a Full Time Medical 
Assistant to be a part of our wonderful 
practice. Preference, but not required, 3+ 
year experience.  Hours are 830-430 M- f

If you are interested in becoming a part of the  
Abington Hematology Oncology team, please 

send a resume to Becki Banas at:
rbanas@abingtonhemeonc.com

Or call: Cell - 215-370-6701
 Office - 215-658-7258

Thank you, look forward to hearing from you!

Lenoir, NC 

Full & Part Time RNs & LPNs
BEHAVIORAL HEALTH
Sign-on and Retention Bonuses 
Immediate opportunities for Nurses to join our Behavioral Health team on full or part time basis. 
These positions are all offered in Lenoir, NC which is Caldwell County in rural NC,  just south of 
Asheville, NC. Lenoir.

We are looking for talented individuals who share our dedication to the people we serve and 
support. RHA is dedicated to supporting people as they strive for increasing independence, 
personal growth and opportunities in their communities. 

The guiding principle of RHA is that every person is unique and, therefore, every path to 
independence, recovery and wellness is unique.  Our approach to care puts the needs of the 
people and communities we serve at the center of every decision.

Please visit www.rhajobs.com
to review positions like these and others:
• Registered Nurse (Behavioral Health Crisis Services) *$2,000 Sign On Bonus*

• Registered Nurse (PT) (Behavioral Health Crisis Services) *$1,000 Sign On Bonus*

• Registered Nurse (PT) (Behavioral Health Crisis Services) *$1,000 Sign On Bonus*

• Licensed Practical Nurse (PT) (Behavioral Health Crisis Services) *$500 Sign On Bonus*

For more information or to apply, please contact:

Derrick Jordan, MSW,LCSW, Regional Director
email: djordan@rhanet.org   office: 828-394-5563
RHA Health Services, 2415 Morganton Blvd, Lenoir, NC
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Davie, FL.

Licensed Practical
Nurse

Arc Broward, a well-established, nationally 
accredited, non-profit organization based 
in Sunrise, florida is currently looking for 
a compassionate and flexible Licensed 
Practical Nurse to join our growing family.

The Licensed Practical Nurse position is 
responsible for providing quality professional 
health services; to include: Medication 
administration, routine medical assessments, 
daily triage of illnesses and injuries, record 
documentation and review, health screening 
and health education for adults with 
developmental disabilities in our residential 
program located in Davie, fL.

Responsibilities

·  Assess and provide health care to
   individuals residing in group homes/ICf

· Work in an interdisciplinary team
  environment.

· Implement policies and procedures
  regarding medical, dental, dietary,
  pharmaceutical services and nursing
  practices in accordance with agency and
  regulatory standards and procedures.

Requirements

· graduate from an accredited nursing
  program.

· Must have a current LPN license to practice
  Nursing in the state of florida with minimally
  one year experience.

· g-tube feeding experience is required.

· Must have basic computer skills.

· Prefer prior experience with DD population.

Shifts Available:

· full Time, M-f 2p-10pm (Davie, fl)

· Per Diem, weekday/weekend hours
  (Davie, fl.)

· Part Time, weekday hours  (Various group
  Homes in Broward County, fl)

How to apply:

Submit resume via e-mail to
recruiter@arcbroward.com 

Apply in person at 
10250 NW 53rd Street, Sunrise, fL. 33351

Apply online at
  www.arcbroward.com 

We are a Drug free Work Place and an Equal Opportunity Employer.

Ohio

Immediate opportunities to join 
our long-term acute care team.

________________

Cleveland - Fairhill

RT MANAGER
$7,500 sign-on bonus

Full-Time RTs
$5,000 sign-on bonus

PRN RTs
________________

Columbus South/East

RT MANAGER
$7,500 sign-on bonus

Full-Time RTs
$5,000 sign-on bonus

PRN RTs
________________

Columbus Victorian Village

Full-Time RTs
$5,000 sign-on bonus

________________

Cleveland - Gateway

PRN RTs
________________

A division of Select Medical, our 
specialty hospitals care for chronically 

and critically ill or post-ICU patients who 
require extended hospital care.

For more information,
please contact:

Shondell Thomas at
ShoThomas@selectmedical.com

Tallahassee, Florida

We are making a difference!

PSYCHIATRIC
ARNP and RNs

ARNP needed to provide Outpatient 
Services in our county offices.

RN positions are for various units 
(Residential, Inpatient & some Outpatient).

Qualifications:
• Appropriate Degree in Nursing
• Florida licensure as an Advanced Registered
  Nurse Practitioner or RN
• Certified as a Clinical Specialist in Adult
  Psychiatric and Mental Health Nursing
• Drug Screening and Criminal Background Check
• Current and Valid Driver’s License with
  no more than 6 points
• Employment Reference Check
• Original Sealed Transcripts

We offer a competitive salary and 
excellent benefits package.

For more information, contact:

Apalachee Center, Inc.
Human Resources

2634-J Capital Circle NE
Tallahassee, Florida, 32308

email: stephaniel@alpacheecenter.org
AA/EOE/Drug Free Workplace
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Florida, Ohio, Michigan & Illinois

Ohio and Michigan

NURSES
Join Altercare of Ohio, a family-owned leader
in Nursing and Rehabilitation, dedicated to

caring for people

Altercare Nursing & Rehabilitation Centers has 20 
locations located in Ohio and 1 location in Big Rapids, 
Michigan.   We have facilities conveniently located to 
major metropolitan cities, cultural centers, major sports 
teams and nationally recognized universities.

Our team of professional caregivers is highly motivated 
to make each patient’s healing journey a positive and 
rewarding one.  Individualized therapy programs ensure 
every patient need is addressed, and measurable 
progress is made every day.

Most of our patients benefit from a full range of 
aggressive therapies, which work synergistically to 
restore patients’ pre-surgery or pre-illness level of 
function - or higher. Our full complement of state-of-the-
art rehabilitation equipment coupled with our staffing 
ratios has allowed us to be ranked consistently among 
the best performing rehabilitation facilities in Michigan 
and Ohio.

Experts in transitional care, we help patients quickly 
return to their full potential. Achieving a higher level of 
independence and overall quality of life are objectives 
of every rehabilitation plan. Our approach can also 
include physical, occupational, speech or any number 
of other specialized therapies. Each plan includes 
a timeline and progress is tracked daily. Along with 
providing superior therapeutic services, our staff 
also educates patients along the way to ensure they 
understand their diagnosis, treatment program and 
recommended post-rehab activities.

Altercare is a leader in our industry.  We have received 
numerous State and National awards including:  
AHCA Gold – Excellence in Quality Awards (Since the 
inception of the National Quality Award Program in 
1996, only 31 long term and post-acute care providers 
have achieved this level of quality recognition, out of 
more than 13,000 centers); US News & World Report 
Best Nursing Homes; TPE Commitment to Excellence 
Award; CMS 5 Star Rated Facilities; NorthCoast 99 
Best Places to Work (14 consecutive years).

We offer employees:
• Flexible scheduling
• Competitive wage with regular reviews
• Uniform allowances
• Generous shift differentials
• 401K with company match
• Paid time off
• Variety of healthcare plans and benefits
• Tuition reimbursement & educational assistance plans
• Employee recognition programs
• Bonus programs
• Much, much more!

Please review our website for complete listing of 
locations and current job opportunities: 

www.altercareonline.com

Cleveland, Ohio area

REGISTERED 
NURSES

Full Time and Part Time

$5,000 sign on - full time
$2,500 sign on - part time

RN 
SUPERVISOR

Full Time, 2nd shift

$6,000 sign on bonus
franklin Plaza, a five star rated facility by 
CMS, would like you to join our team of 
professionals.   Located in bustling Ohio 
City, franklin Plaza is just a half mile from 
Lutheran Hospital, in Cleveland, Ohio.

Experience

· Post-acute care experience preferred

· Experience with PointClickCare EMR
  preferred

Education/Licensure

· Current Ohio Registered Nurse license
  in good standing with the Ohio Board
  of Nursing

· graduate of an accredited RN or BSN
  nursing program

Legacy Health Services offers competitive 
wages and a comprehensive benefits 
package including medical, dental, vision, 
disability, life and 401(k) with company 
match.

To learn more about joining
the Legacy Health Services family,

please visit our website at
www.LHShealth.com

Palm City, florida 

MDS
Coordinator /RN

Water’s Edge Extended Healthcare 
Sandhill Cove Retirement Living 
is seeking an experienced MDS 
Coordinator and Registered Nurse.

Candidate must be Registered Nurse. 

Located on the beautiful St. Lucie 
River in Palm City, florida, we offer 
excellent compensation and benefits. 

for more information, please visit
www.sandhillcove.com

To apply please send your resume
and salary requirements to

pats@sandhillcove.com

Illinois

SCHOOL-BASED
OTs, PTs & SLPs
Special Education Cooperative seeks 

part-time/full-time IL licensed
OTs, PTs and SLPs for the

following locations:
Algonquin, Dundee, Hampshire,

Aurora, genoa and Rockford area.

We offer an excellent salary, full 
benefits and continuing education.
School experience is not required, 

we will mentor. SLP/CFs
 will be considered.

Contact Jill Tabone,

Northwestern Illinois
Association (NIA)

at 630-513-6781.
fax resumes to 630-513-1980
or email jtabone@thenia.org

www.thenia.org
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Texas, Minnesota & California

San gabriel Valley, California

Are You a Dynamic SLP?
Take the Quiz!
1. Do you love to work with kids?
2. Would you enjoy regular opportunities to collaborate with PT/OT?
3. Does the idea of being involved in the development of a speech department sound exciting?

If you answered yes to all three questions, you may be a Dynamic SLP!

Dynamic Therapies is looking for a licensed and certified speech-language pathologist with 
a minimum of three years experience in working with children.  This is an expanding practice 
that is ready to offer a full time position to a well-qualified SLP who would be interested in an 
opportunity to assist with the development of a speech and language department. 

The position will focus on Home-Based, Clinic-Based and School-Based evaluations and 
treatments in the San gabriel Valley.  We serve a diverse population (diagnoses & ages 0-21 yrs) 
through the local regional centers, private insurance, and school districts.  We believe in best 
practice with evidence based approaches utilizing state of the art equipment and a variety of 
treatment approaches. 

We offer competitive salaries with medical benefits, con-ed, 401-K, vacation and sick leave.  

Come check us out! Contact: Charmayne Ross, PT, DSc-PT Director at:
cross@dynamic-therapies.com 626.445.2400 fax 626.445.2419 www.dynamic-therapies.com

Stockton, CA

Physician 
Assistant 

Physician Assistant needed for very 
busy Cardiology private practice. full 
time, no weekends, call or evenings.  
The practice consists of professional 
staff in fully equipped clinic and 
testing center. Includes Nuclear, Echo, 
Stress, Holter Monitor, Pacemaker and 
anticoagulation clinic.  Prefer cardiology 
experience, ACLS certification. 

Job duties include, telephone triage, 
patient follow-up visits, evaluation and 
identification of medical illness common 
to the cardiology patient, monitoring 
and management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients.

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff.  
Many very long term employees.

for more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com

Texas

PT, OT, SLP’S 
Pediatric Home Health

Positions Available
(FT/PT/PRN)

We are seeking upbeat, energetic and 
compassionate Therapists to join the 
team.

The healthcare team consists of a 
group of trained professionals that are 
experienced to meet the needs of each 
patient, and pride is taken in providing 
a friendly and caring experience in 
each patient home.

Many locations available with 
competitive salary and benefits 
offered. 

Requirements:

•Preferred 1 year of pediatrics and 
   home health experience

•Must have current TX. licensure

•Must have valid driver’s license

for more informaton, please contact:

Samantha Rivas, Recruiting
Cell Phone: 210-204-0939

srivas@nationalnursingrehab.com

To apply visit the
Career tab at our website:

www.NationalNursingRehab.com

Stillwater, MN

Physical Therapist
- Pelvic Health -

We’d like to have you
on our team!

Do you enjoy spending quality time with your 
patients?

• Our PTs are scheduled for one hour 
    patient appointments in a private
    treatment room.

Do you enjoy being part of an innovative, 
collaborative multidisciplinary team?

• Our PTs partner with physicians, nurses,
    pharmacists and other professionals to
    provide comprehensive patient care.

We have an exciting opportunity for a 
Physical Therapist, Pelvic Health, to work 
0.8 – 1.0 fTE (fTE determined with the final 
candidate).  Come work in a setting where 
quality patient care and compassion are our 
number one focus! 

We offer market competitive pay and benefits 
and an award winning team to work with! 

Stillwater is the birthplace of Minnesota, 
a jewel on the scenic St. Croix River. A 
short drive from downtown Minneapolis 
and St. Paul and just across the river from 
Wisconsin,

To view and apply for this position go to 
www.lakeviewhealth.org/

lakeviewjobs
Lakeview Hospital

927 W. Churchill St., Stillwater, MN 55082
EOE-Disability/Vet
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Oklahoma, Nevada, California & Hawaii

San gabriel Valley, California

Pediatric
Physical Therapists
Come be a part of a great staff!
Exciting opportunity available for a Pediatric Physical
Therapist in the San gabriel Valley.  Positions available are
for a Part-Time or full-Time therapist with mentorship, training and support. 
The position will focus on Home-Based, Clinic-Based and School-Based treatments in the
San gabriel Valley.  We serve a diverse population (diagnoses & ages 0-21 yrs) through the 
local regional centers, private insurance, and school districts. 

We believe in best practice with evidence based approaches utilizing state of the art
equipment and a variety of treatment approaches (e.g. NDT, Joint Mobilization, Kinesio-tape, 
Dynamic Systems Theory, Sensory Integration, Motor Learning, Intensive Neurosuit, and
Partial Body-Weight Supported Treadmill Training). 

We offer competitive salaries with excellent medical benefits, con-ed,
401-K, vacation and sick leave.  

Contact Charmayne Ross, PT, DSc., PT Director
at (626) 445-2400 or cross@dynamic-therapies.com
Visit our website at www.dynamic-therapies.com

Maui, Hawaii

Internal/Adult Medicine, 
Pediatrics, Nursing Care 

Home and Urology
PA-C/APRN

Maui Medical group is one of the 
largest Multispecialty groups on the 
Island with 5 locations. We are looking 
to fill various positions.

Seeking full-time experienced Internal/
Adult Medicine,  Pediatrics, Nursing 
Care Home and Urology PA-C/APRN.

Come join our team of 70+ providers 
and provide quality care to patients of 
all ages. 

Looking for an energetic organized 
candidate who has computer skills. 
flexible schedule,  great benefits, base 
pay +incentive program.

Contact Nan Amaral
at 808-242-4267 or email

namaral@mauimedical.com
 Equal Opportunity Employer

Reno, Nevada area (fernley)

Physical Therapist 
fernley Physical Therapy, Inc. has 
openings for full and part time physical 
therapists. We are located in fernley, 
Nevada (30 miles east of Reno on I80 
exit 46).

We are a private outpatient clinic with 
a diverse patient load. We have an 
extensive gym area and large therapy 
pool as well as private treatment 
rooms.

We offer competitive salaries, flexible 
work schedules and continuing 
education reimbursement. for full time 
employees we have medical, vision, 
dental and life insurance benefits and 
paid vacation.

Website: www.fernleypt.com
E mail resume to: llautz@fernleypt.com

Banning, CA

 
 
San gorgonio Memorial Hospital, 
located in Banning, CA, is a 79-bed, 
non-profit community hospital, with 
a dedicated team of highly qualified 
professional staff.  We are looking 
for enthusiastic, energetic, and 
dedicated health care professionals 
who want to become a part of our 
team as we grow to meet the needs 
of our ever growing community.  Take 
advantage of our competitive salaries 
and excellent benefit package and 
see why working at SgMH is the right 
move to make.  Come grow with us!

Emergency Department

STAFF NURSE
Nights/Mid Shift Full time

$10,000 Sign-on Bonus
Requirements: 2+ years Emergency 
Department experience required.  
Must have a current California RN 
License, BLS, ACLS, & PALS.

Please contact 
Rynda Drennan, Recruiter
RDrennan@sgmh.org
P: (951) 769-2167
Or Apply on-line @ www.sgmh.org
San gorgonio Memorial Hospital
600 N. Highland Springs Ave.
Banning, CA 92220                  EOE

Ada, OK

NURSES
Join the dedicated team of mental 
health professionals at Rolling Hills 

Psychiatric Hospital.

INTAKE COUNSELOR
REGISTERED NURSE

$3,000 Sign on Bonus for FULL-TIME 
if hired before April 30, 2018

REGISTERED NURSE 
$3,000 Sign on Bonus for FULL-TIME

if hired before April 30, 2018

MOBILE ASSESSMENT 
COORDINATOR RN

$3,000 sign on bonus for FULL-TIME
if hired before April 30, 2018

REGISTERED NURSE
PT, PRN

LICENSED PRACTICAL NURSE
FT, PT, PRN

We provide competitive salaries,
and excellent benefits.

Apply ONLINE at:
https://recruiting.ultipro.com/

ACA1001 
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National, Faculty, California & Oregon 

Physical 
Therapists
Sign-On Bonus and
Relocation Assistance
available!
Samaritan North Lincoln Hospital 
and Samaritan Pacific Communities 
Hospital currently have full-time 
openings for Physical Therapists. We 
also have a per diem opportunity with 
our Home Health Division.

Competitive compensation
and benefits.

Live and work on 

the beautiful 
Oregon Coast!

for additional questions, 
please call

Samaritan Health Services
Phone: 541-768-5441
Email: shshrrecruiters@samhealth.org
or apply online at 

www.samhealth.org

Anaheim, California

Speech/Language 
Pathologist

(Regular and Special Education)

Required: CA Clinical or Rehab Services Credential 
or Degree in a communicative disorders/
language, speech & hearing therapy area (and) 
passing score on CA Basic Education Skills Test 
(CBEST).

• Health benefits and competitive salary
• $5,000 annual stipend

Magnolia School District 
2705 W. Orange Ave. 
Anaheim, CA 92804 

(714) 761-5533 
www.magnoliasd.org

news
 jobs 

education
 blogs

NEWS-Line

Stockton, CA

Nurse 
Practitioner 

Nurse Practitioner needed for very busy 
Cardiology private practice. full time, 
no weekends, call or evenings. The 
practice consists of professional staff in 
fully equipped clinic and testing center. 
Includes Nuclear, Echo, Stress, Holter 
Monitor, Pacemaker and anticoagulation 
clinic. Prefer cardiology experience, 
ACLS certification.

Job duties include, telephone triage, 
patient follow-up visits, pre-procedure 
visits, evaluation and identification 
of medical illness common to the 
cardiology patient, monitoring and 
management of patients with stable 
chronic cardiac diseases, provide 
education and counseling, recommend 
treatment options, and consistently 
communicate with patients. May later 
include vein clinic ablation procedures, 
hospital visits. 

Enjoy being part of a good team, 
working closely and cohesively with 
physicians, RN’s and support staff. 
Many very long term employees.

for more information,
please contact: Paula Wilson at

pwilson@stocktoncardiology.com
or (209) 944-5750, ext 221

www.stocktoncardiology.com

Costa Mesa,, CA

PROGRAM DIRECTOR
FNP Program, School of Nursing

The University of Phoenix is looking for a Program  Director 
to manage and maintain the quality and integrity of the 
FNP Program at the Costa Mesa, CA campus. This is a 
great opportunity to make your mark in a well-established 
program in the SoCal market. This position is a 4-day work 
week, allowing for one clinical day per week for practice to 
maintain FNP certification.
We offer comprehensive benefits, including but not limited to 
medical, dental, vision, 401K, vacation, sick and holiday pay, 
tuition assistance, continuing education opportunities, and a 
SIGN ON BONUS.

Responsibilities
1. Develops and maintains the quality and integrity of the
    School of Nursing FNP Program. This position is
    accountable for program integrity and implementation at
    existing campuses, as well as potential new campuses and
    learning centers.
2. This position is accountable for participating in the
     development and implementation of campus and/or
     department goals and objectives.
3. Develops and maintains strong relationships by serving 
     as a program resource for campus staff, faculty, and 
     students, as well as a liaison to corporate academic
     affairs staff. Responds to student issues and concerns, as
     well as, evaluates students for retention and counsels
     them into other University programs as necessary. 
4. Assists with recruitment, training, and retention of
     qualified faculty.
5. Participates in developing, planning, implementing,
     and evaluating philosophy, objectives, and
     organizational framework of the Nursing program.
6. Participates in evaluating student achievement with
     faculty and clinical instructors.
7. Participates in academic advising and guidance of students.
8. Participates in developing, evaluating, and revising
    student policies (e.g., admission, progression, retention 
    & graduation).
9. Monitors, reviews, and retains internship and
     practicum documentation when applicable.
10. Monitors and evaluates agencies to determine their
    effectiveness in providing students with appropriate
    and relevant experience, as well as provides
    recommendations for continued use of agencies.
    Initiates contacts with agencies to secure and update
    necessary affiliation agreements and
    appropriate student internship placements.
11. Represents the organization as appropriate in its
    relationship with the community by participating in
    targeted events, conferences, meetings, and
    workshops. This includes developing and maintaining
    active linkages with agencies and educational
    institutions to promote    positive relationships and
    articulation with the School’s programs.
12. Maintains a professional and technical knowledge
    of the curricula by attending educational workshops,
    reviewing professional publications, establishing
    personal networks, and participating in professional
    societies. This includes maintaining a general 
    knowledge of emerging issues and trends related to
    the School of Nursing program(s). 
13. Participates in the selection, orientation, and training
    of campus personnel.
14. Participates in implementing and evaluating curriculum.
15. Guides and acts as a resource for campus and
    learning center personnel. May directly supervise
    program employees.
16. Must maintain active faculty status.

Basic Qualifications
A Doctorate degree is REQUIRED.
A Master’s degree in Nursing is REQUIRED.
National FNP Certification is required.
Must have two (2) years of exp as an FNP in the last five (5) years.
A Family Nurse Practitioner licensure in CA is REQUIRED.
Must hold and maintain a current unencumbered RN license in CA.
One (1) year of full-time experience or equivalent credit hours 
teaching in an approved nursing education program at the 
Baccalaureate level or above REQUIRED.

To apply, please visit http://phoenix-nursing.jobs
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 California & ArizonaIdaho, California & Washington

grangeville, Idaho

Physical Therapist
Syringa Hospital & Clinics in grangeville, Idaho has an exciting opportunity for a 
full or part time Physical Therapist to provide services in a busy outpatient clinic 
with an emphasis on orthopedics but also includes a wide variety of patients from 
pediatrics to geriatric rehabilitation.

grangeville is located in North Central Idaho in a unique and diverse community 
with exceptional recreational opportunities. Our hospital offers a family friendly 
environment with an emphasis on personal and professional growth. 

New grads welcome!

We offer a competitive compensation, continuing education and benefit package 
and relocation. Requires DPT or MPT from an accredited therapy program.

Contact Katy Eimers
at 800-772-5137 or

keimers@syringahospital.org
for more information.

www.NEWS-Line.com

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers 
an excellent salary and benefits. Our 
employees enjoy a 15.9% pension plan! 
We also offer a very generous Nurse 
Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com

PORT ANGELES, WASHINGTON

PHARMACIST
RELOCATION ASSISTANCE
Two 0.9 fTE positions (nights 22:00 - 08:00) are now available in our well respected, 
progressive Pharmacy. Previous experience in hospital pharmacy is preferred, 
including decentralized services, IV admixtures, pharmacy automation, and Meditech 
experience. Pharmacists can expect to have a nice, well-balanced general practice. 

We offer excellent salaries, and these are fully benefited positions. We pay 100% of 
employee insurance premiums along with a 5% retirement contribution, no match 
required.

We are located at the foot of the magnificent Olympic National Park on the bluffs 
overlooking the Strait of Juan de fuca. Our location provides easy access to Seattle, 
WA or Victoria, BC. Port Angeles receives 1/3 the rainfall of nearby areas making this 
a premier destination to live and work.

For more information. please contact:
Tammy Danielson
HR Business Partner, Recruitment
OLYMPIC MEDICAL CENTER
939 Caroline Street, Port Angeles, WA 98362
Call: (360) 417-7231, ext. 77231
E-mail: tdanielson@olympicmedical.org
www.olympicmedical.org                 EOE
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Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

REGISTERED NURSES
Full time, part time, pool.  Can work CSU or Hospital or combination of both.  Outpatient also available.

Medical and Behavioral Health Experience a Plus. ( 8 and 12-hour shifts available). 
New nurse?  Willing to train in psychiatric care.

BEHAVIORAL HEALTH TECHNICIANS
Full time, part time, pool.  Evening, overnight and weekend shifts available. Residential programs,

23-Hour Observation Chair Area, 8 Bed subacute psychiatric hospital and 16 bed psychiatric hospital.

MEDICAL ASSISTANTS
Full time in outpatient clinics. Prefer strong experience in medical office

and/or behavioral health. Certification a plus.

ACCOUNTING MANAGER
Bachelor’s Degree in Accounting/Finance preferred. Associates degree required. Previous experience in 

non-profit environment, Great Plains accounting software and AZ RBHA reporting a plus. Must be skilled in 
account payables, account receivables, managing contract financials and reporting, monthly closing, and 

annual internal/external audits. Prefer previous leadership and/or supervisory experience.
Must be computer proficient to include excel spreadsheets, outlook, word.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
EOE/Non-smoking facility. Pre-employment drug screening/background check required.

All candidates must be able to obtain a DPS fingerprint clearance card.
WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 

applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 
expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic
Concord, California

A Welcoming Community
In the Beautiful Diablo Valley  

27 miles east of San Francisco

Speech Language 
Pathologists

$5000 SIGNING BONUS*

CFY AVAILABLE
Salary: $53,339 - $98,346**

• Medical, Vision, Dental Benefits

• CalSTRS Retirement System

 -   $1413 for CCC 
 -   $1413 for Masters
 -   $1413 Ed.D./Ph.D.
 -   $1413 National Board Certification

• All years of relevant experience accepted
• Pre-K & other PT & FT opportunities 
• School year: 185 days
• Credential or license

Visit us at CSHA
Sacramento Booth 408!

*Pro-rated for Part-Time and less than
  full school year

**Based on 1.0 FTE. Career increments
   after Class IV, Step 13 require minimum
   75 qualifying units

Contact Amy Sudrla, at
sudrlaa@mdusd.org

or (925) 682-8000 ext. 4187
Apply via Edjoin at www.mdusd.org








