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A PROTOTYPE SOFTWARE 
APPLICATION, to be used with 
the optical head-mounted display 
Google Glass, has been designed 
as a social-skills coach for children 
with autism spectrum disorder 
(ASD).

A new study published in the 
open-access journal Frontiers in 
Robotics and AI finds that the wear-
able technology can recognize con-
versational prompts and provide 
the user with suitable responses 
in return. Moreover, children find it 
easy to operate and enjoy using it.

ASD is a life-long condition that 
affects 1 in 68 people. A defining 
feature of ASD is difficulties with 
social communication - which can 
include initiating and maintaining 
conversations with others.

"We developed software for a 
wearable system that helps coach 
children with autism spectrum 
disorder in everyday social inter-
actions," says Azadeh Kushki, an 
Assistant Professor at the Institute 
of Biomaterials and Biomedical 
Engineering at the university 
of Toronto, and Scientist at the 
Bloorview Research Institute, 
Toronto, Canada. "In this study, we 
show that children are able to use 
this new technology and they enjoy 
interacting with it."

Children with autism spectrum dis-
order are often drawn to technolog-
ical devices and find them highly 
motivating tools for delivering inter-
ventions designed to help them. 

The problem with existing technol-
ogy, however, is that using human-
to-computer interaction to teach 
social skills can have the opposite 
effect to its goal, in that the user 
becomes socially isolated.

"The interesting thing about our 
new technology is that we are not 
trying to replace human-to-human 
interactions; instead, we use this 
app to coach children who are 
communicating with people in 
real-world situations," explains 
Professor Kushki. 

"Children can practice their skills 
outside of their normal therapy ses-
sions and it can provide them with 
increased independence in every-
day interactions."

Professor Kushki and her col-
leagues developed the app, named 
Holli, to be used with wearable 
technology such as Google Glass 
-- a head-mounted display in the 
shape of eyeglasses. It listens to 
conversations and prompts the 
user with an appropriate reply.

for example, if the user is greeted 
by a person who says 'Welcome', 
Holli will provide various responses 
to choose from, such as 'Hey', 
'Hello' or 'Afternoon'. When Holli 
recognizes the user's response, the 
prompts disappear and Holli waits 
for the next exchange in conversa-
tion.

To assess the usability of the pro-
totype software, the researchers 
asked 15 children with ASD to be 

Google Glass App Helps Autistic 
Children With Social Interactions

guided by Holli when interacting 
socially. They saw that Holli could 
complete most conversations 
without error, and that children 
could follow the prompts to carry 
on a social interaction. In fact, 
Holli was often able to understand 
what the user was saying before/
he she finished saying it, which 
helped the conversation to flow 
naturally. As well as demonstrating 
its feasibility, the children also said 
how much they liked using it; they 
enjoyed the prompts and found it 
easy to use.

"This study shows the potential 
of technology-based intervention 
to help children with ASD," says 
Professor Kushki. "These systems 
can be used in everyday settings, 
such as home and school, to rein-
force techniques learned in thera-
peutic settings."

It is hoped that further develop-
ments will allow customization for 
individual users, such as changing 
prompt location, size and medium, 
to cater to each child's unique 
preference and ability. In addition, 
more work is needed to improve 
Holli's ability to deal with speech 
differences that can affect those 
with autism spectrum disorder.

"Technology has tremendous 
potential to change the way we 
think about delivering services to 
those with ASD. It can augment 
existing face-to-face interventions 
to make services accessible in a 
timely and cost-effective way and 
help increase treatment effec-
tiveness," concludes Professor 
Kushki.

Source: FRONTIERS
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IN RECENT YEARS, there has been 
an increased interest in the medicinal 
use of Cannabidiol (CBD), a chemi-
cal that naturally occurs the in can-
nabis plant (aka "marijuana"). There 
is interest in CBD as a medicine 
because there is some evidence that 
it has medical benefits, but it does 
not make people feel "high" and 
there is no indication that CBD, by 
itself, is abused. Recent research has 
shown potential therapeutic effects 
of CBD for young children with rare 
seizure disorders, and patients in 
states where cannabis or CBD have 
been legalized report using it for a 
variety of health conditions. Business 
experts estimate that the market for 
CBD products will grow to more than 
$2 billion in consumer sales within 
the next three years. While interest in 
this area continues to grow, little has 
been done to ensure regulation and 
oversight of the sale of products con-
taining CBD. The primary reason for 
this is that CBD is currently classified 
as a Schedule I controlled danger-
ous substance by the DEA, despite 
having been legalized for medicinal 
use in many states. Thus, many peo-
ple do not have access to stores that 
sell CBD products and instead rely 
on online retailers to purchase CBD 
products.

A new study by a Penn Medicine 
researcher, published this week in 
JAMA, found that nearly 70% of all 
cannabidiol products sold online 
are either over or under labeled, 
causing potential serious harm to 
its consumers. Marcel Bonn-Miller, 
PhD, an adjunct assistant professor 
of Psychology in Psychiatry and the 
lead author on the study, believes the 

mislabeling of cannabidiol products 
is a direct result of inadequate regula-
tion and oversight.

"The big problem, with this being 
something that is not federally legal, 
is that the needed quality assur-
ance oversight from the food and 
Drug Administration is not available. 
There are currently no standards for 
producing, testing, or labeling these 
oils," Bonn-Miller said. "So, right now, 
if you buy a Hershey bar, you know 
it has been checked over; you know 
how many calories are in it, you know 
it has chocolate as an ingredient, 
you know how much chocolate is in 
there. Selling these oils without over-
sight, there is no way to know what 
is actually in the bottle. It's crazy to 
have less oversight and information 
about a product being widely used 
for medicinal purposes, especially in 
very ill children, than a Hershey bar."

for a month, Bonn-Miller and his 
team of researchers conducted 
internet searches to identify and 
purchase CBD products available for 
online retail purchase that included 
CBD content on the packaging. The 
team purchased and analyzed 84 
products from 31 different companies 
and found that more than 42 percent 
of products were under-labeled, 
meaning that the product contained 
a higher concentration of CBD than 
indicated. Another 26% of prod-
ucts purchased were over-labeled, 
meaning the product contained a 
lower concentration of CBD than 
indicated. Only 30% of CBD prod-
ucts purchased contained an actual 
CBD content that was within 10% of 
the amount listed on the product 

Nearly 70% Of Cannabidiol Extracts 
Sold Online Are Mislabeled

label. While studies have not shown 
that too much CBD can be harm-
ful, products containing either too 
little or too much CBD than labeled 
could negate potential clinical benefit 
to patients. further, the variability 
across products may make it trouble-
some for patients to get a reliable 
effect.

"People are using this as medicine 
for many conditions (anxiety, inflam-
mation, pain, epilepsy)," Bonn-Miller 
explained. "The biggest implication is 
that many of these patients may not 
be getting the proper dosage; they're 
either not getting enough for it to be 
effective or they're getting too much."

According to Bonn-Miller, a number 
of products also contained a signifi-
cant amount of THC -- the chemical 
compound in cannabis responsible 
for making a person feel "high" -- 
which has been shown cause cogni-
tive impairment and other adverse 
health effects. "This is a medication 
that is often used for children with 
epilepsy, so parents could be giving 
their child THC without even knowing 
it," he said.

In a previous study, Bonn-Miller and 
colleagues analyzed cannabinoid 
dose and label accuracy in edible 
medical cannabis products and 
found similar discrepancies. He 
hopes this and future studies will call 
attention to the impact of inconsistent 
cannabis product labelling.

"future research should be focused 
on making sure people are paying 
attention to this issue and encourag-
ing regulation in this rapidly expand-
ing industry."

Source: University of Pennsylvania 
School of Medicine
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A STUDY FROM the William S. Middleton 
Memorial Veterans Hospital in Madison, 
Wisconsin, has shown that structural 
damage in the white matter of the brain 
may be linked to chronic musculoskeletal 
pain in Gulf War veterans.

The results appear online in the jour-
nal Pain.

using magnetic resonance imaging, the 
researchers found that participants with 
chronic pain had widespread disrup-
tions in the structure of their white mat-
ter across several regions of the brain. 
White matter is deep tissue within the 
brain that contains axons, nerve fibers 
that conduct electrical signals and con-
nect different areas of the brain. Many of 
the brain regions found to be affected in 
the study are involved in the interpreta-
tion of pain stimuli and the emotional 
aspects of pain perception.

The results showed that poorer white mat-
ter health was linked to higher pain levels. 
It was also connected with higher levels 
of fatigue and, to a lesser extent, depres-
sion. In the words of the researchers, 
"These data suggest that poor white mat-
ter health may contribute to the persistent 
widespread pain that is experienced by a 
significant number of veterans who were 
deployed to the Persian Gulf."

According to Dr. Dane E. Cook, cor-
responding author on the article, results 
such as these can provide objective 
evidence of a person's subjective experi-
ence. He explains, "Changes in brain 
white matter show that there is something 
wrong in the central nervous system that 
may explain why the veteran is experienc-
ing widespread pain."

Chronic musculoskeletal pain affects 
around 25% of veterans who were 

deployed during the Persian Gulf War. It 
is one of the cardinal symptoms of Gulf 
War illness, a chronic condition with a 
variety of symptoms that is largely medi-
cally unexplained. 

Veterans deployed to Iraq and 
Afghanistan more recently as part of 
operations Enduring freedom and Iraqi 
freedom have also shown similar rates 
of chronic musculoskeletal pain.

The patients in the Madison VA study 
with chronic pain also had lower qual-
ity of life and physical functioning than 
those without chronic pain, according to 
assessments given to each participant.

Evidence has suggested that Gulf War 
illness symptoms are related to structural 
changes in the brain. A 2008 report by 
the VA Research Advisory Committee 
on Gulf War Veterans' Illnesses linked 
decreased white matter volume to 
Gulf War illness. In the new study, the 
researchers were looking for brain struc-
tural damage specifically linked to pain. 
To do so, they recruited 30 veterans with 
chronic musculoskeletal pain from oper-
ations Desert Storm, Desert Shield, and 
Iraqi freedom. They also tested 31 vet-
erans of these conflicts without chronic 
pain, for comparison.

The researchers took MRIs of each 
participant's brain. They used a tech-
nique called diffusion tensor imaging 
to study the spread of water through 
the brain. Water tends to diffuse along 
the direction of the axons, the research-
ers explain, meaning that MRI can be 
used to map the structural integrity of 
white matter. One study by Georgetown 
university researchers was able to tell 
the difference between patients with 
Gulf War illness and those without by 
using diffusion mapping.

White Matter Damage Linked To 
Chronic Musculoskeletal Pain In 
Gulf War Veterans

The disruptions in water diffusion found 
in the Madison VA study suggest that 
the myelin structure of axons is impaired 
in those with chronic pain, write the 
researchers. Myelin is a material that sur-
rounds axons and nerve cells. It serves 
as an electrical insulator and allows the 
nervous system to function properly.

finding disruptions in white matter 
that are significantly related to the 
experience of pain is an important 
step towards determining the mecha-
nisms of chronic pain in Gulf War 
veterans, explains Cook.

The findings "emphasize that chronic 
pain in Gulf War vets and perhaps Gulf 
War illness affects the central nervous 
system." Other chronic pain conditions 
and diseases are categorized as cen-
tral nervous system diseases, but Gulf 
War illness is less well understood. 
figuring out how Gulf War illness 
affects the central nervous system and 
causes pain can help doctors under-
stand and treat the condition.

However, the researchers explain, "what 
is yet to be determined is whether these 
microstructural relationships are revers-
ible with appropriate treatment, and 
whether changes in white matter structure 
will lead to improvements in symptoms."

The next step, says Cook, is to test 
whether treatments aimed at relieving 
pain also change the white matter. The 
research team is in the final year of a 
clinical trial using exercise training as a 
treatment for veterans with chronic pain. 
They are assessing both pain symptoms 
and white matter over time to test wheth-
er changes in white matter are related to 
changes in pain. Cook hopes that this 
ongoing study could lead to better treat-
ments for chronic pain: "Our premise is 
that by targeting potential mechanisms 
of disease maintenance, we will be bet-
ter able to target our treatments, a form 
of personalized medicine."

Source: Veterans Affairs Research 
Communications
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A PROVEN MEDICAL 
COMMUNICATION PLATFORM, 
EASE (Electronic Access to 
Surgical Events), is a mobile app 
that allows clinicians to send 
customized texts, photos, and 
videos from the operating room 
to family and friends in the wait-
ing room (and beyond) utilizing 
secure encryption in order to 
comply with HIPAA regulations.

Decrease family Anxiety With 
Increased Communication

One of the most anxiety-provok-
ing experiences a family can 
ever have is when one of their 
loved ones is having surgery. 
EASE was created to meet the 
need and demand from families 
for more access and inclusion 
into their loved one's medical 
progress. Doctors and nurses 
no longer need to approach an 
apprehensive family after a sur-
gery and explain what was done 
from start to finish. With EASE, 
medical professionals can reduce 
a family's anxiety by providing 
updates throughout a surgery to 
a patient's family, thus reducing 
their anxiety and keeping them 
informed throughout the proce-
dure. EASE is currently being 
used by hospitals across the 
united States to provide transpar-
ency, increase patient engage-
ment and improve satisfaction.

As one mother said, having used 
EASE during her child's surgery, 

"I felt like I was in the surgery 
room with her, it's like she never 
left my arms."

utilizing Today's Technology to 
Provide Secure Inclusion and 
Transparency

We live in an age of instant com-
munication and people telling 
stories of their lives through 
pictures and videos on social 
media. EASE is allowing hospital 
communication to catch up to 
today's technology. With EASE, 
you can share a real-time, HIPAA 
compliant text message, picture, 
or short video clip from the oper-
ating room, creating an unparal-
leled level of inclusion and trans-
parency that has never been 
seen before in medicine. EASE 
abides by the same health care 
regulations (HIPAA and HITECH) 
that your hospital uses to keep 
protected health information safe 
and EASE uses 256-bit encryp-
tion (the same level of security 
used by banks and credit card 
companies) to protect all commu-
nications. Plus, all texts, photos, 
and videos disappear after 60 
seconds of viewing them, with 
nothing saved to a device.

Non-Disruptive Integration

Developed by anesthesiologists 
with an intimate knowledge of 
the requirements of an active 
operating room, the EASE pro-
gram is easy for all to use, fast, 

How Hospitals Can Improve 
Patient Satisfaction And  
Patient Engagement

and non-disruptive to the busy 
workflow of a surgical procedure. 
Its efficiency makes communica-
tion simple and secure. To send 
updates, EASE is connected to 
the patient's medical bracelet 
and updating is as simple as 
scanning the patient's wristband 
with the EASE app. Research 
conducted by EASE has shown 
that families feel increasingly 
anxious if they have not heard 
anything for approximately 30 
minutes. With this in mind, the 
app sends an audible update 
reminder every 30 minutes to the 
circulating nurse. Medical per-
sonnel have found this reminder 
very helpful and not to interrupt 
their workday. "It is so seamless, 
it just becomes second nature," 
says pediatric cardiac surgical 
nurse Kara Dobson, BSN, RN, 
PCCN, "I can send a quick text 
and keep going." With EASE 
you can securely update your 
families from Pre-op, Surgery, 
PACu, NICu, ICu and the medi-
cal floor. Simply scan a patient's 
wristband barcode and you can 
send HIPAA compliant updates 
throughout the entire hospital 
experience.

Achieve the Triple Aim with EASE

As hospitals strive to achieve the 
triple aim of increasing patient 
satisfaction, improving popula-
tion health, and reducing the 
cost per capita of healthcare; 
with 30% of hospital reimburse-
ment being tied to patient sat-
isfaction, hospitals are looking 
for unique and innovative ways 
to improve not only the patient 
experience, but also that of their 
loved ones. EASE gives hospitals 
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a powerful tool to improve patient 
and family satisfaction. The type 
of patient communication provid-
ed by EASE increases the bond 
between medical professionals, 
patients, and patients' families, 
leading to better hospital sat-
isfaction scores and increased 
patient loyalty.

EASE Successes

EASE is currently being used 
by hospitals across the united 
States to alleviate anxiety, pro-
vide transparency, and improve 
satisfaction. The annual uS 
News Best Children's Hospitals 
rankings offer guidance to par-
ents seeking the best place for 
their very sick child. EASE is 
proud to be in two of the top 10 
Best Children's Hospitals 2017-
18: Texas Children's Hospital 
(ranked #4) and Nationwide 
Children's Hospital (ranked #7). 
EASE is also proud to be in St. 
Louis Children's Hospital (ranked 
#31) and Arnold Palmer Hospital 
for Children (ranked #43 in cardi-
ology).

EASE is the modern and inno-
vative way to communicate, 
increase patient satisfaction, 
increase loyalty, and truly con-
nect families, physicians, and 
health care workers. for more 
information, visit eaaseapplica-
tions.com.

Source: EASE Applications

Even 20 years after a diag-
nosis, women with a type 
of breast cancer fueled by 
estrogen still face a substan-
tial risk of cancer returning or 
spreading, according to a new 
analysis from an international 
team of investigators published 
in the New England Journal of 
Medicine.

Standard treatment for estro-
gen receptor-positive, or 
ER-positive, breast cancer 
includes five years of the 
endocrine-based treatments 
tamoxifen or aromatase inhibi-
tors, both of which are a taken 
daily as a pill.

Researchers from the Early 
Breast Cancer Trialists’ 
Collaborative Group analyzed 
data from 88 clinical trials 
involving 62,923 women with 
ER-positive breast cancer. The 
patients all received endocrine 
therapy for five years and 
were free of cancer when they 
stopped therapy.

Over the next 15 years, how-
ever, a steady number of 
these women saw their cancer 
spread throughout the body, as 
late as 20 years after the initial 
diagnosis.

“Even though these women 
remained free of recurrence 
in the first five years, the risk 
of having their cancer recur 

elsewhere (for example in the 
bone, liver or lung) from years 
five to 20 remained constant,” 
says senior study author Daniel 
f. Hayes, MD, Stuart B. Padnos 
Professor of Breast Cancer 
Research at the university of 
Michigan Comprehensive Cancer 
Center.

The risk of recurrence was direct-
ly tied to the original cancer’s 
size and characteristics, and to 
the number of lymph nodes that 
were cancerous.

Among patients who were recur-
rence-free when they stopped 
taking endocrine therapy after 
five years, the highest risk of 
recurrence was for those with 
originally large tumors and 
cancer that had spread to four 
or more lymph nodes. These 
women had a 40% risk of a dis-
tant cancer recurrence over 
the next 15 years. Women with 
small, low-grade cancers and no 
spread to the lymph nodes had 
a much lower 10% risk of cancer 
spreading distantly during the 
following 15 years.

“It is remarkable that breast 
cancer can remain dormant for 
so long and then spread many 
years later with this risk remain-
ing the same year after year and 
still strongly related to the size of 
the original cancer and whether 
it had spread to the nodes,” says 
Hongchao Pan, PhD, MSc, lead 

Breast Cancer Recurrence 
Risk Lingers Years After 
Treatment Ends
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author from the university of 
Oxford.

Doctors have long known that 
five years of tamoxifen reduces 
recurrence by approximately half 
during treatment, and by nearly a 
third over the next five years. 

Aromatase inhibitors, which work 
only in post-menopausal women, 
are even more effective than 
tamoxifen at reducing recurrence 
and death from breast cancer.

Newer studies have suggested 
an additional five years of endo-
crine therapy is even more effec-
tive, sparking the question of 
whether every woman should 

continue on this therapy for 10 
years.

Life-threatening side effects are 
rare with these therapies, but 
they can impact patients’ qual-
ity of life. Side effects mimic 
menopausal symptoms, such as 
hot flashes or vaginal dryness. 
Aromatase inhibitors can cause 
osteoporosis, joint pain or carpal 
tunnel syndrome. Studies sug-
gest that some patients choose 
to stop taking endocrine therapy 
because of these side effects.

“As we look at extending endo-
crine therapy for 10 years, we 
wanted to determine whether 
there were certain subgroups of 

Daniel F. Hayes, M.D.
Photo Credit: Michigan Medicine

women whose risk of recurrence 
was so low they might not need 
to continue endocrine therapy 
after five years,” Hayes says.

The researchers subdivided 
patients to analyze those with the 
best prognosis – small tumors 
with less-aggressive properties 
and no positive lymph nodes. 
Even these women had appre-
ciable recurrence rates between 
years five and 20, at about 1 per-
cent per year, or 10 percent over 
the course of 15 years. 

However, co-lead author Richard 
Gray, PhD, MPhil, from the 
university of Oxford offers a 
caveat.

“To assess 20-year risks, we had 
to study women who received 
their breast cancer diagnosis 
many years ago. We know that 
treatments have improved since 
then, so recurrence rates will be 
somewhat lower for women who 
were diagnosed more recently,” 
he says. 

The data suggest that women 
with ER-positive breast cancer 
should at least consider taking 
anti-estrogen therapy beyond 
five years, the authors say.

“These data can be used by 
patients and their health care 
providers as they consider 
whether to continue taking anti-
estrogen therapy beyond five 
years, weighed against side 
effects and toxicity of the thera-
pies,” Hayes says.

Source: Michigan Medicine - 
University of Michigan
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Conferences & Educational 
Opportunities

Society of
Army
Physician
Assistants

In Conjunction with the Veteran’s Affairs 
Physician Assistant Association 

is proud to announce the

39th Annual SAPA
PA Refresher Course

April 23 - 27, 2018
Holiday Inn at I-95

Hotel and Convention Center 
Fayetteville, North Carolina

The “Best Bang for the Buck”
Open to All PAs, NPs, Physicians and 

Nurses, Military or Civilian
orpotter@aol.com      www.sapa.org

Tel: (309) 734-5446     Fax (309) 734-4489

39th National Conference 
on Pediatric Health Care

March 19-22, 2018
Hyatt Regency Chicago

Chicago, Illinois
877-369-0994   Fax: 212-785-1713

conferencereg@napnap.org
www.napnap.org/
national-conference

31st National Conference
June 22 - 27, 2018
Amway Grand Plaza

Grand Rapids, Michigan

513-791-3679   Fax: 513-791-3699
conference@nadona.org

www.nadona.org
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National, Faculty, New Hampshire, Massachusetts, New York & Pennsylvania

forest Hills, NY

Respiratory 
Therapy Manager

Immediate opportuntiy for Respiratory 
Therapy Manager. Seeking individual 
with experience to work both in-office 
and on the road. 

In office responsibilities include 
managing full-time and contract RT’s 
and working with staff to ensure best 
practices, inventory management 
and setting mandates that follow 
accreditation guidelines. 

Out of office they will be performing 
PAP/RAD/O2 set ups and follow-ups.   

Previous management experience a 
plus.  Excellent salary and benefits. 

Please email
info@restorationmedical.com

for more information Job Opportunities

Keene, NH 

NURSING
& THERAPISTS

Home Care 
Opportunities

full time and per diem RN, LPN, LNA, 
PT & OT positions available throughout 
our southwest NH service area. 
Discover the rewards of one-on-one 
care for patients in their own homes, 
while working independently within a 
supportive clinical care team!

Positions available in:

       ·     Home Care
       ·     Hospice
       ·     Pediatric

Send resume to
jobs@HCSservices.org
or call Human Resources at

603-352-2253 for more information.
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Maine, New Hampshire, Massachusetts & New York

Freedom, Maine

RESIDENT 
CAMP NURSE

Hidden Valley Camp in 
Freedom, Maine, is in need of

a resident camp nurse for
either or both of two 4-week

sessions in 2018.

June 22nd - July 19th
or/and

July 20th - August 16th

If you, or any other nurse you 
know, might be interested, 
please contact the camp 
director, Meg Kassen.

Phone:
800-922-6747 or 207-342-5177

eMail:
meg@hiddenvalleycamp.com

Visit us at:
www.hiddenvalleycamp.com

New Hampshire

Nurse 
Practitioners

Make your practice perfect in 
Southern New Hampshire!

We are seeking experienced, licensed 
Advance Practice Registered Nurses for 
positions with St. Joseph Hospital and 
its affiliates in the following areas:

· Pulmonary/Sleep Medicine

· Internal Medicine

· Family Practice Medicine

· Pediatrics (Patient panel)

St. Joseph Hospital is a regional, 
comprehensive  healthcare system 
that serves the Greater Nashua 
area, western NH and northern 
Massachusetts. We offer skilled 
clinicians the chance to practice 
leading-edge medicine in a smaller, 
community environment.

Twice voted “Best Place to Live” by 
Money Magazine, Nashua provides 
excellent quality of life for all.  A 
Competitive compensation and benefits 
package is offered.  Please send your 
resume to:

Sharon Dionne, CMSR, CPC
St. Joseph Hospital

172 Kinsley Street
Nashua, NH 03060

Phone: (603) 882-3000
fax: (603) 598-2464
sdionne@sjhnh.org

www.stjosephhospital.com
A Member of Covenant Health

www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com

Lyons, NY 

Wanted:
RN Supervisors,

Staff RN’s and LPN’s
Excellent benefits:

sick time, 13 holidays,
vacation days, health & dental

insurance, NYS retirement. 

Apply at:
Wayne County Nursing Home
1529 Nye Road, Lyons, NY 14489

Or contact us via e-mail at:
wcnh@co.wayne.ny.us

Job descriptions maybe viewed
on our website under

Employment Opportunities, at
www.waynecountynursinghome.org 

Equal Opportunity Employer
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International, Massachusetts, New York, Pennsylvania & Maryland

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE

Northampton , Massachusetts

Hampshire Gastroenterology
Associates, LLC

Established practice of 6 gastro-
enterologists serving the Northampton 

area looking to add 1 - 2 advanced 
practice clinicians (NP or PA), with 
minimum one year experience, for

office based practice.

You will become expert in a
focused area of specialty medicine. 

Hours are 8:30 - 5, M-F,
no weekend, no call.

Salary 100K plus CME
and benefits package.

Please send your CV to
Amanda Hurlburt

ahurlburt@hampshiregi.com

	  

Northern Mariana Islands

Occupational 
Therapist

Occupational Therapist needed 
for immediate employment in the 
Commonwealth of the Northern 
Mariana Islands.

Benefits include a competitive salary 
with $8,000 pay differential, 190-day 
work schedule per year, $3,000 one-
time sign up incentive, air fare for 
employee and up to 3 dependents, and 
no state taxes.

Benefits also include turquoise blue 
water and white sandy beaches in a 
culturally diverse community.

for more details, please contact
Donna M. flores

P.O. Box 501370 CK
Saipan, MP 96950
Tel: 670-322-4545

E-mail: donna.flores@cnmipss.org
CNMI PSS Website: www.cnmipss.org
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Natiional, Faculty, Vermont, New York, New Jersey & North Carolina

New Jersey

Immediate Care Psychiatric Center (NJ Psych Center)
has Part-time and/or Full-time opportunities for a

Nurse Practitioner
at our Outpatient Center or Children’s, and/or Adult PHP/IOP. 

The Advance Nurse Practitioner will work with the interdisciplinary team to include,
but not limited, to:

• Evaluation of patients       • Entering patient care orders        • Discharge planning

• Performing procedures     • Providing education to patients and families

Ideal candidate must provide specialized knowledge and skills for psychiatric and mental 
health evaluation, assessment and medication management of psychotropic medicines.

You will join an experienced, friendly and highly motivated staff of healthcare providers, 
clinicians and support staff who are dedicated to providing healthcare to our patient 
populations.

• Education/Experience: • APN License in the State of New Jersey.

• Experience with adolescents and Children is highly preferred.

Please submit cover letter and a C.V. to email: hr@icpsych.com 
or direct fax: (973) 206-2010  Attention: Katelyn Lee, CEO  Visit: www.njpsychcenter.com

Albany, New York 

Full-time
Associate 
Director

Center for Physician 
Assistant Studies

The Center for Physician Assistant 
Studies of Albany Medical College 
has an opening for a full-time faculty 
member.

Teaching, clinical and administrative 
experience is required.

Must be a PA and NCCPA certified. 

Master's degree required. 

Reports to: Program Director

Salary commensurate with education 
and experience.  

Mail cover letter and CV to:
Dr. David Irvine, Director,

Center for Physician Assistant Studies
Albany Medical College

Mail Code 4, 47 New Scotland Avenue
Albany, New York 12208
Telephone (518) 262-5251

EEO/AA Employer M/f/D

Newport, VT 

Come & Join Our Team in the 
Beautiful Northeast Kingdom!!

PHYSICAL THERAPIST or
PHYSICAL THERAPIST

ASSISTANT OPPORTUNITY

SIGN-ON BONUS
AVAILABLE

Our region is beautiful and is surrounded 
by mountains and lakes for those who 
like outdoor activities. We are roughly 2 
hours from Burlington, Vermont, 1 hour 
from Sherbrooke, Quebec, 2 hours from 
Montreal and 4 hours from Boston.

North Country Hospital is a rural hospital 
located in Northern Vermont, with a 
progressive outpatient department, small 
inpatient department, school and skilled 
nursing contracts.

We pride ourselves in our close knit Rehab 
team; providing a supportive, progressive 
environment with generous continuing 
education opportunities. 

We are currently seeking a Full Time, 
flexible, dedicated, Physical Therapist 
or Physical Therapist Assistant with an 
interest in treating different populations to 
join our team.

The job is primarily outpatient, split 
between our Newport and Barton Clinics, 
but does require weekend/holiday rotation 
work for in-patient.

JOB REQUIREMENTS

PT or PTA- Graduation from an accredited 
Physical Therapy Program or Physical 
Therapist Assistant program.  Must be 
licensed, or applying, to practice Physical 
Therapy in the State of Vermont.

Good analytical assessment skills, 
independent decision making abilities and 
excellent skills in treatment documentation 
are a must.  Experience or interest in 
outpatient orthopedics is preferred, but 
a highly motivated new graduate with 
exposure to orthopedic patients will be 
considered.

Interested candidates
may apply Online at

www.northcountryhospital.org
For additional information contact:
Tina Royer, Recruitment Coordinator

Human Resources 
North Country Hospital

189 Prouty Drive, Newport, VT 05855
# 802-334-3210 Ext. 407 
Email: troyer@nchsi.org
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Columbus, Ohio

RESPIRATORY 
THERAPIST

Now offering
$2,500 sign-on bonus

for full-time RTs!
Select Specialty Hospital

Columbus Victorian Village
Immediate opportunities for 

RESPIRATORY THERAPISTS
to join our long-term acute care team.

A division of Select Medical, our 
specialty hospitals care for chronically 

and critically ill or post-ICu patients 
who require extended hospital care.

For more information,
please contact:

Shondell Thomas at
ShoThomas@selectmedical.com

New York, New Jersey, Ohio & Minnesota

Primary Care/Family & Psychiatric
Nurse Practioners

Hospital-employed full-time opportunities are now available for both Licensed Family 

Nurse Practioners and a Psychiatric Nurse Practitioner at Ellis Medicine, an advanced 

Upstate New York community hospital.

Ellis Medicine’s primary care has multiple service locations and we have openings in 

our Schenectady Family Health Center and our new Primary Care Plus office. With 

more than 700 affiliated physicians and over 3,300 employees, we’re one of the larg-

est employers in the area and provide a network of care to serve every segment of the 

population.  

Compensation:

 •  Competitive salary, one of the best in the region

 •  Malpractice (Occurrence) Insurance

 •  Medical, Dental, Life, Disability Insurance Plans

 •  CME Stipend $3,500 per year

 •  403(b) retirement plan
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International, New Hampshire, New Jersey & Florida

Pomona & Atlantic City, New Jersey

$15,000
Sign-On Bonus

MT/MLT Generalists
(Night Shift)

Core Lab (Day Shift)
Join our innovative health system! You’ll 
work with a valued team that treats 
each other like family.  You’ll have an 
easier, less stressful commute, yet still 
be close to major cities like Philadelphia, 
Baltimore and Washington, D.C.

You’ll also enjoy southeastern 
New Jersey’s unique quality of life, 
with pristine beaches, welcoming 
neighborhoods and good schools — 
plus excellent shopping, restaurants and 
activities.

At AtlantiCare, we offer an excellent 
salary, benefits and more.

If an inspiring workplace matters
to you, click here to Express Your 
Interest In Less Than 60 Seconds

AtlantiCare Career Site
https://tinyurl.com/y9qoo8rp

Equal Opportunity Employer.
M/F/D/V

Northern Mariana Islands

Speech Language 
Pathologist

Speech Therapist needed for 
immediate employment in the 
Commonwealth of the Northern 
Mariana Islands.

Benefits include a competitive salary 
with $8,000 pay differential, 190-day 
work schedule per year, $3,000 one-
time sign up incentive, air fare for 
employee and up to 3 dependents, and 
no state taxes.

Benefits also include turquoise blue 
water and white sandy beaches in a 
culturally diverse community.

for more details, please contact
Donna M. flores

P.O. Box 501370 CK
Saipan, MP 96950
Tel: 670-322-4545

E-mail: donna.flores@cnmipss.org
CNMI PSS Website: www.cnmipss.org

Jefferson, New Hampshire

NURSE (RN)
Are you a Registered Nurse looking for a 
change of pace, sick of working nights and 
weekends and have a desire to change the 
lives of teens?  If so we have the position 
for you!

NfI North Array of Services, Davenport 
School an all girls’ Residential Treatment 
facility located in beautiful Jefferson N.H. 
has a full time “Non-traditional” Nursing 
Position available.

Must be able to work independently, 
be self-motivated, energetic, creative, 
and love working with teens. The ideal 
candidate is an enthusiastic, team oriented 
individual with pediatric or adolescent 
nursing experience. Must be able to build 
relationships with clients and collaborate 
with outside providers across the State, 
have excellent organizational skills and 
great communication skills.  Must be 
comfortable in a management role with the 
ability to teach and guide others.

This position offers a flexible schedule. 
The position is responsible for performing 
nursing assessments, scheduling and 
transporting to medical appointments, 
dispensing medications, training and 
communicating with staff around medication 
safety and administration, and ensuring that 
all the health needs of the consumers are 
addressed in a team oriented collaborative 
approach. 

We offer an excellent benefit package with 
health and dental, paid vacation, sick and 
holidays, tuition reimbursement, excellent 
training, career growth and supportive work 
environment.

NfI North is a proud partner with Southern 
New Hampshire university’s (SNHu) College 
for America, an accredited, nonprofit 
college designed to develop working adults 
through cost effective, competency based 
higher education.  Not only do we offer our 
employees access at incredibly low and 
affordable rates but now you can also enroll 
your immediate family members.  SNHu 
offers accredited bachelor and associate 
degree programs completely online at your 
own pace for only $3,000 a year or less 
when eligible for our tuition reimbursement 
program.

Send cover letter and resume to:
Program Director, NfI North,

PO Box 209, Jefferson, NH 03583
or email nfinorthhr@nafi.com
Visit us at www.nfinorth.com

EOE/AA
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NYC 

Nurse Practitioner
A fast- paced NYC Office-Based plastic 
surgery center is seeking a reliable and 
dependable Nurse Practitioner for immediate 
hire. Must be able to work independently 
and excel in a hectic, high energy, busy 
environment.

Duties will include assisting in surgical 
procedures, pre and post operative care, 
and providing post surgical follow up care. 
Additional duties will include performing 
cosmetic consultations and procedures 
including lasers, toxins/injectables, Cool 
Sculpting, Vela Shape, Chemical Peels, 
among others.

Our patient charts are electronic, and we 
require computer literacy, as well as excellent 
verbal and written communication skills. We 
are seeking a candidate who possesses an 
upbeat, positive, can-do attitude, as well as a 
passion for plastic surgery. A lot of time will 
be spent assisting in surgical procedures. 

Only candidates who are surgically inclined 
need apply. Our primary focus is always on 
patient service, and we therefore require a 
candidate who genuinely cares for the well 
being of our patients. 

The position is full time. Experience is 
preferred. Requirements Include: Current 
Nursing License in the State of NY, Current 
ACLS/BLS. Additional licensure in the state 
of NJ is preferred. We also have an office 
in Northern NJ and an application for NJ 
Licensure must be completed prior to your 
start date with our company.

for more information, or to apply,
please contact Gina fratello, at

gina@lexingtonplasticsurgeons.com

Acton, MA 

Pediatric Nurse 
Practitioner

PNP needed for a busy, established pediatric 
group practice for urgent care, same day 
services and lactation consulting.  This 
position may be full-time or part-time with a 
minimum schedule of Wednesday, Thursday 
and friday afternoons.

Education and/or Experience
• Must be a graduate from an accredited
    nurse practitioner program.
• At least 3 years of experience as nurse
    practitioner in pediatric medicine.
•  Previous lactation and/or maternal/
    newborn experience preferred.
 Certificates, Licenses, Registrations
• Certified as a pediatric nurse practitioner
    by the American Nurses Association.
• International Board Certified Lactation
    Consultant (IBCLC) certification and
    previous lactation and/or maternal/
    newborn experience preferred.
• Current RN licensure in Massachusetts.
• Current BCLS.
• CPR certification annually.
Other Qualifications
• Participation in relevant CEU programs.
•  Maintenance of requirements for licensure.
We offer excellent benefits including:
• 3 weeks vacation per year
• Paid holidays and sick days
• Health insurance from date of hire
• Dental, life and disability insurances
    after 3 months
• Generous 401(k) plan
• Tuition reimbursement for full time staff
Please send Resume to: 

Acton Medical Associates, PC 
321 Main Street, Acton, MA 01720

Attention: Human Resources
or e-mail to: HR@actonmedical.com
Visit us at www.actonmedical.com

Chattanooga & Knoxville, TN

ULTRASOUND TECH JOB OPPORTUNITIES
full and PRN or part-time ultrasound tech positions available with our

growing mobile company.

 •   Chattanooga - Full and PRN or part-time positions  •

 •   Knoxville - PRN or part-time position  •

Must have vascular license and preferably registry eligible for abdomens.

for more inforamtion or to apply, please contact:
Tammie Brewster, R.T. (R) (ARRT)

Dispatch Manager, QA, Radiologist & Supervising Physician Credentialing
tammie@mobileimages.org

Mobile Images Acquisition, LLC, P.O. Box 21780, Chattanooga, TN 37424
o: (423) 892-9729      c: (423) 309-4435    f: (423) 648-9042

Lawrenceville, New Jersey 

Outpatient
Physical Therapist
St. Lawrence Rehabilitation Center is 
currently seeking a full time Physical 
Therapist to join our Outpatient 
department. Our Outpatient Department 
is staffed by approximately 15 physical 
and occupational therapist allowing staff 
members to function as part of a team 
and to gain experience with seasoned 
clinicians. The caseload is diverse and 
includes a mixture of both neurologic and 
orthopedic patients.

A web based electronic documentation 
system is currently being used.  If you are 
interested in treating a diverse caseload 
then this is the right job for you.  This is a 
great opportunity for a new graduate.

full-time St. Lawrence employees are 
offered a very competitive salary in 
addition to a generous benefits package 
that includes the following options:

• Health Insurance (begins date of hire)
• Dental Insurance
• Life insurance
• Vision
• Short and long-term disability
• AFLAC
• Retirement savings plan with
    up to 5% company match
• Credit Union
• Paid vacations, holidays & sick pay

Please email resumes to
jacevedo@slrc.org

or fax to 609-895-1603
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Ohio & MichiganNorth Carolina, Tennessee & Michigan

Grand Rapids, Michigan region

Psychiatric Nurse Practitioner/
Physician Assistant

Are you interested in a dynamic, expanding health system with the opportunity to expand 
your skills and be part of a diverse team dedicated to ensuring excellent health care to those 
who need it most? Cherry Health, located in thriving Grand Rapids, Michigan is the state’s 
largest provider of medical, dental, behavioral health, and vision services to the underserved, 
and offers excellent opportunities to become the best Nurse Practioner/Physician Assistant 
you can be. We offer excellent compensation and benefit packages, loan repayment eligibility 
and much more.

Cherry Health will provide coverage under the federal Tort Claims Act or pay for malpractice 
coverage for services performed while working for Cherry Health under this agreement, 
covering claims arising during the period of employment.    

Cherry Health will assist the NP/PA in applying for the National Health
Services Corps and the State Loan repayment Programs
(up to $50,000 for a 2 years contract).

for more information, please visit http://nhsc.hrsa.gov/

Come join us in this growing community where the lifestyle is
charming, yet progressive and there is something for everyone to enjoy.

For immediate consideration, contact Bob Lackey,
at boblackey@cherryhealth.com

or 616.776.2124
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Asheville, North Carolina

Southeastern Physical Therapy 
is Asheville’s leader in outpatient 
orthopedic Therapy services.

We have 8 locations and are looking 
for a full time orthopedic and 
Sports Therapy PT. New Grads with 
orthopedic experience welcome. 
Must be willing to work in multiple 
locations when needed. 

Work closely with Orthopedic 
surgeons, physician assistants and 
athletic trainers. 

Variety of immediate post operative 
diagnoses. ACL’s, arthroscopies of all 
joints, uCL repairs, RC repairs, SAD/
DCR, labral repair, reverse shoulders, 
total shoulders, spine. Work with 
PTA’s, pool therapy and rehab techs. 

Excellent position located in a 
beautiful area! Great benefits!

Please e-mail resume to
Darren Cady at

darren.cady@gmail.com

Kingsport, TN 

SPEECH LANGUAGE 
PATHOLOGIST

Immediate part-time position available 
for a Speech-Language Pathologist 
(24+ hours per week) for HealthSouth 
Rehabilitation Hospital of Kingsport, 
Tennessee. 

Work with a committed interdisciplinary 
team providing a full range of 
diagnostic and clinical rehabilitation 
services to a neurologically impaired 
population including head injury, CVA, 
and general rehabilitation.

Part-time employees enjoy competitive 
wages and an excellent benefit 
package including health, dental, 
vision and PTO.  

for more information,
or to apply, please visit:

www.healthsouth.com/career     

Big Bay, Michigan

SUMMER Opportunity!!!
PT's,  OT's,  SLP’s

&  Nurses  too!
Join our Therapy Team!

Bay Cliff Health Camp, located on the 
shores of Lake Superior, provides a 
very unique experience for children 
with physical disabilities.  Campers 
live at Bay Cliff for seven weeks while 
participating in an intensive therapy 
program. YOu can be a part of it!  
Camp runs June 10 through August 5. 
Salary, comfortable housing & home 
cooked meals provided. This is an 
AMAZING & RARE experience! 

Visit us at www.baycliff.org

Please contact us today
for more information!

Bay Cliff Health Camp
PO Box 310, Big Bay, MI  49808

906-345-9314
baycliff@baycliff.org
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Ohio & Michigan

Scenic Northern Michigan

GRAYLING HOSPITAL

Medical 
Technologists

Munson Healthcare Grayling Hospital is 
taking application for two full-time Medical 
Technologists. Located on the AuSable 
River in scenic Northern Michigan, Munson 
Healthcare Grayling Hospital serves a seven 
county region in addition to many tourists 
and second-home owners.

The organization has 71 licensed inpatient 
beds, a 39-bed skilled nursing/ long-term 
care unit, an active emergency department, 
and five physician offices located in Grayling, 
Prudenville and Roscommon.

Our mission implores us to improve the 
health of our communities by providing 
vital health services and offering access for 
all. Munson Healthcare Grayling Hospital 
provides over $3 million worth of donated 
services to the communities served by the 
organization.

Job Summary:  As a member of the health 
care team, perform all necessary in-patient 
and out-patient routine and complex testing 
to ensure optimal patient outcomes.  Report 
results in an accurate and timely manner to 
aid the provider in diagnosis and to decrease 
patient throughput times.  Maintain laboratory 
instruments, quality control testing, and 
records of activity as well as troubleshoot 
problems.  All work is accomplished in 
accordance with the policies and regulations 
of local, state, and federal authorities, as well 
as, accepted standards of practice.  We have 
two full-time positions available:  one for the 
afternoon shift, and another for an afternoon/
midnight shift.

Minimum Requirements:   Bachelor of 
Science in Medical Technology or Clinical 
Laboratory Science. ASCP certification 
required. Current BCLS/CPR or obtained 
within 6 months of hire.

We offer a $2,500 sign-on bonus as well as 
a $2,500 additional bonus after one year of 
service.  

We offer an excellent fringe benefit package 
including a 403(b) retirement plan.

If you would like to view detailed information 
about the job or learn more about our 
organization you may visit our website 
at http://www.munsonhealthcare.org/
graylinghospital.

If you have further questions about this 
position or the hospital, please email 
Jennifer fuhrman, Director of Quality & Risk 
Management at jfuhrman@mhc.net. 

To apply for either of these positions, please 
use the website.

Join Our Team
Are you looking for a new
Respiratory Therapist career opportunity?
Cleveland Clinic is looking to hire experienced Respiratory Therapists 
to join our team of caregivers. If you would like to explore a full-time, 
part-time or float positions, visit one of the links below to learn more 
or apply. 

Cleveland Clinic offers a generous compensation package
that includes:

• Substantial hourly differential for Float Pool Caregivers

• Relocation assistance available to new hires who live
  more than 100 miles away (limited time only)

Apply today

RRT Float:
www.clevelandcliniccareers.org/RRTFloat

RRT:
www.clevelandcliniccareers.org/RRT

Limited Permit Holders:
www.clevelandcliniccareers.org/RespiratoryCare

Cleveland Clinic is pleased to be an equal employment employer: 
Women/Minorities/Veterans/Individuals with Disabilities.
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Indiana, Minnesota, Nevada & Alaska

ANCHORAGE, ALASKA
Accepting Applications for the Following Position:

STAFF SPEECH THERAPIST
Full-Time • Weekdays
Pediatric Clinic
All For Kids Pediatric Therapy takes great 
pleasure in valuing our greatest asset: our 
staff and families. Our organization has 
formed a working environment that supports 
communication, collaboration and career 
satisfaction. With extraordinary support and 
flexibility, our employees are able to enjoy a 
balanced quality of life allowing them to enjoy 
both family and their careers.

We are always happy to receive 
resumes, so please send, fax or 
e-mail them to:
All For Kids Pediatric Therapy, LLC
6927 Old Steward Hwy, Suite 100, 
Anchorage, AK 99518

Phone: (907) 345-0050 • Fax: (907) 344-5103
E-mail: tkeaton@allforkidsalaska.com

All For Kids Pediatric Therapy has part or full-time 
amazing career opportunities for dynamic, energetic, 
speech therapists in our therapist-owned pediatric practice 
in Anchorage, Alaska. Be part of a collaborative, 
multidisciplinary team working with a variety of 
pediatric disabilities. Professional development is highly 
encouraged with a gracious annual training fund. 

BENEFITS OFFERED:

• Medical and Dental insurance; employer pays 75% 
of employee’s premium

• AFLAC

• 401K program (available after 1 year)

• Three weeks paid time off per calendar year

• 11 Paid Holidays per calendar year

• Company pays for Malpractice Insurance and national 
organizational dues, etc.

• Yearly Continuing Education Allocation

• Monthly productivity bonuses available

** ADDITIONAL BENEFITS MAY BE AVAILABLE **

Nevada

uMC is home to Nevada’s ONLY 
LEVEL I Trauma Center, ONLY Burn 
Care Center and ONLY Transplant 
Center. uMC has been serving the 
medical needs of Southern Nevada 
residents for over 85 years.

Rehabilitation 
Services Manager

Rehab Staff Therapist 
Occupational 

Therapist
Per Diem/Non-benefitted
Excellent comprehensive benefits 
package for full-time including:

• Employer Paid Pension Plan of 28% 
    of your annual salary

• Sign-on Bonus

• No Social Security Tax withholding

• Paid Health Insurance

• Liberal Paid Time Off

• A number of additional benefits

For immediate consideration
 please apply online at

www.umcsn.com
call 1-800-228-2354

or visit us at
901 Rancho Lane, Ste 195, LV, NV.

 

Physical Therapist
Sibley Medical Center Arlington

48 hours per pay period
Benefit Eligible Position (4763)

Become part of a multi-clinic, multidisciplinary 
Rehab team, providing orthopedic, sports medicine, 
industrial, and high-level neuro care to a dynamic 
rural community.

This position will be primarily outpatient 
care.  You will have close communication with 
physicians and other referral sources.  Vision is 
to provide accessible, patient-centered care in a 
compassionate environment.

New grads with strong clinical residency
welcome to apply.

This position is responsible for the evaluation and 
treatment of Physical Therapy clients accessing 
the Rehab Specialties department.  When working 
at Ridgeview the Physical Therapist will provide 
access, intervention and discharge for all ages 
within the professional scope of practice as defined 
by the American Physical Therapy Association.

Opportunities for the experienced and new grads! 
Ridgeview offers competitive salary and benefit 
packages.

To apply or learn more about
these exciting opportunities please visit 

ridgeviewmedical.org

South Bend, Indiana

 

Physical Therapist 
McDonald Physical Therapy is a private practice 
clinic specializing in orthopedic, sports and spine 
patient care. We have established a strong culture 
that truly and deeply cares for each of our patients 
as if they were family! 

Our main clinic is in South Bend Indiana with a 
satellite clinic located in the health center on the 
campus of Notre Dame. We have been in private 
practice for over 28 years. 

We are seeking to hire physical therapists that 
are passionate about becoming exceptional 
in examination and treatment. Each physical 
therapist will experience a 6 month mentoring 
program. During this time, you will be working one 
on one with a senior therapist. 

Your professional and personal development are 
very important to us and has always been a major 
part of our community culture. We offer a very 
competitive compensation package.

Visit our website
www.mcdonaldpt.com

to learn more about our staff,
services and mission! 

“My McDonald Physical Therapy team provided 
excellent treatment. My favorite experiences at 
MPT are the great people and excellent process 
for treatment and progression”
- John, MPT patient 

“I could really see and felt that they cared. I had 
a wonderful experience coming to McDonald 
Physical Therapy and knowing that they cared 
about helping me get better! It is a great place to 
come to and I would definitely recommend MPT”
- Sharon, MPT patient 
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Minnesota & California

Minneapolis/St Paul and surrounding area

Registered Nurse Case Manager (RN)
Home Health Care

Candidate must be client focused and have a passion 
for patient outcomes. The Registered Nurse - (RN) 
works under the supervision of the Clinical Supervisor 
to develop and implement care plans for their clients 
that coordinate the clients’ home care services as 
physician ordered. The RN Case Manager insures that 
services are delivered according to licensing guidelines, 
professional medical standards and agency policies 
and procedures. Provides continuity of care in patients 
home ensuring best quality of 1:1 care.

Recover Health delivers a broad array of personal care, 
nursing, therapies, and health-related services to over 
3,000 children, adults and seniors. Our broad range of 
services affords individuals the opportunity to remain at 
home and live as independently as possible. We provide 
care to children, adults, and seniors ranging from those 
who have complex medical or personal needs that 
require more sophisticated or intensive interventions to 
those who need general daily living assistance.

Our Mission is about creating relationships that make 
a meaningful difference in people’s lives. In addition 
to meeting your passion for making a difference in 
people’s lives and career advancement, based on 
qualifications, you may also be offered: Competitive 
pay based on experience; Flexible schedules; Medical, 
Dental, Vision Benefits; 401(k); Paid Time Off’ 
Continued Education Units (CEU’s).

For more information or to apply,
please contact 1-844-710-3733 or email 

recoverhealthhr@recoverhealth.org
Recover Health is an Equal Opportunity Employer

We are committed to putting Veterans back to work. We know the valuable 
leadership experience Veterans receive while serving our Country. 

Please apply; our Mission and Values will allow you to continue to make a 
difference in people’s lives.

EOE/AA/VETS

Stillwater, MN

Director of
Physical Medicine
Join Lakeview Hospital, a market leader 
providing an outstanding patient care 
experience in the Twin Cities metro area.  
We are in search of a new Director of 
Physical Medicine to join our leadership 
team to lead and manage our acute 
care and outpatient physical medicine 
programs, which include Physical 
Therapy, Occupational Therapy and 
Speech Therapy. At Lakeview Hospital 
you’ll be part of an award-winning 
team, receiving market competitive 
compensation and benefits. 

Stillwater is the birthplace of Minnesota, 
a jewel on the scenic St. Croix River. A 
short drive from downtown Minneapolis 
and St. Paul and just across the river 
from Wisconsin, Stillwater offers a 
hometown feel with big town benefits. 
Whether outdoor activities in the 
beautiful nearby state parks or shopping 
on historic main street is more your 
thing, Stillwater is a fabulous community 
in which to work, live and play.

To apply visit

www.lakeviewhealth.org/
lakeviewjobs
Lakeview Hospital

927 W. Churchill St., Stillwater, MN 
55082

EOE-Disability/Vet

San Gabriel Valley, California

Are You a Dynamic SLP?
Take the Quiz!
1. Do you love to work with kids?
2. Would you enjoy regular opportunities to collaborate with PT/OT?
3. Does the idea of being involved in the development of a speech department sound exciting?

If you answered yes to all three questions, you may be a Dynamic SLP!

Dynamic Therapies is looking for a licensed and certified speech-language pathologist with 
a minimum of three years experience in working with children.  This is an expanding practice 
that is ready to offer a full time position to a well-qualified SLP who would be interested in an 
opportunity to assist with the development of a speech and language department. 

The position will focus on Home-Based, Clinic-Based and School-Based evaluations and 
treatments in the San Gabriel Valley.  We serve a diverse population (diagnoses & ages 0-21 yrs) 
through the local regional centers, private insurance, and school districts.  We believe in best 
practice with evidence based approaches utilizing state of the art equipment and a variety of 
treatment approaches. 

We offer competitive salaries with medical benefits, con-ed, 401-K, vacation and sick leave.  

Come check us out! Contact: Charmayne Ross, PT, DSc-PT Director at:
cross@dynamic-therapies.com 626.445.2400 fax 626.445.2419 www.dynamic-therapies.com

Los Angeles County, California

Join our FUN and Energetic Growing Pediatric Therapy 
Company Servicing All of Los Angeles County. We 
specialize in providing quality services to children with 
disabilities, from ages 0 - 21. 

We are currently seeking:

Occupational Therapist
Los Angeles County 

Physical Therapist
Whittier & West Covina (clinic based)

all over Los Angeles County (in-home setting)

SLP and SLP Supervisors
Whittier & West Covina (clinic based) and

all over Los Angeles County (in-home setting)
Assess and develop individualized treatments plans for 
children ages 0 - 21 diagnosed with Autism and other 
developmental disorders.  Travel between client’s homes 
within a specified area. Maintain accurate records of 
therapy including session notes, progress reports, etc. 
Provide feedback to parents / caregivers regarding 
progress of clients.

We provide competitive wage, benefits to part-time / full-
time employees, Continuing Education Reimbursement, 
Initial and On-Going Paid Training, Therapist Referral 
Bonuses, and Discount Programs (AT&T, Verizon 
Wireless, Hertz, Budget, Sears, Dell, Theme Park and 
other Attractions in Southern California, and more.) 

WE WELCOME NEW GRADUATES!! 
Must have Current CA Board License Ability to pass 
background and reference check (FBI / DOJ) CA Driver’s 
License, auto insurance, and reliable transportation. 
Successful completion (valid within 1 year) TB Test, 
CPR, HEP B, and HIPAA Enthusiastic, Professional, 
Responsible and dedicated to work with children with 
special needs Bilingual in Spanish, helpful but not 
required.

For more information or to apply, visit us at 
www.dgtherapy.com or contact Melissa at

careers@dgtherapy.com
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Colorado, New Mexico & California

New Mexico

PTs, OTs & SLPs
Full or Part Time

Cooperative Education Services has full 
and part-time school based positions 
available in Albuquerque and rural 
areas of NM.  NM Public Education 
Department and Board licensure or 
eligibility required.

Salary exceeds 70K for full-time 36 
week contracts with travel incentives.

For more information please contact
or send resume and licensure to:
Anne T. Tafoya, PhD
Director of Ancillary Services
atafoya@ces.org
(505) 344-5470  x103
Fax: (505) 344-9343

To apply visit  www.ces.org
Ancillary>looking for a job?>apply now

COOPERATIVE EDUCATIONAL SERVICES

Glendale, CA

Full or Part Time
FNP or PA 

family Practice Group in Glendale, CA, 
is looking for an excellent NP or PA.

Join a widely-respected family physician 
leading a well-integrated team of 2 
MDs, 2 fNPs, and 1 PA from a spacious 
office on the campus of the Glendale 
Adventist Medical Center. 

We provide primary medical care to 
many of the 700+ hospital employees, 
and draw from local communities who 
seek our quality medical services.

We are looking for full-time or part-time 
fNP or PA who has a special interest in 
Women’s Health (all age groups) and 
Geriatric Medicine.

for more information, please contact
Dr. Edmund Lew at 

edsolew@sbcglobal.net 

San Gabriel Valley, California

Pediatric
Physical Therapists
Come be a part of a great staff!
Exciting opportunity available for a Pediatric Physical
Therapist in the San Gabriel Valley.  Positions available are
for a Part-Time or full-Time therapist with mentorship, training and support. 
The position will focus on Home-Based, Clinic-Based and School-Based treatments in the
San Gabriel Valley.  We serve a diverse population (diagnoses & ages 0-21 yrs) through the 
local regional centers, private insurance, and school districts. 

We believe in best practice with evidence based approaches utilizing state of the art
equipment and a variety of treatment approaches (e.g. NDT, Joint Mobilization, Kinesio-tape, 
Dynamic Systems Theory, Sensory Integration, Motor Learning, Intensive Neurosuit, and
Partial Body-Weight Supported Treadmill Training). 

We offer competitive salaries with excellent medical benefits, con-ed,
401-K, vacation and sick leave.  

Contact Charmayne Ross, PT, DSc., PT Director
at (626) 445-2400 or cross@dynamic-therapies.com
Visit our website at www.dynamic-therapies.com

www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
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Florida, California & WashingtonUtah, New Mexico, California, Washington & Oregon 

Physical 
Therapists
Sign-On Bonus and
Relocation Assistance
available!
Samaritan North Lincoln Hospital 
and Samaritan Pacific Communities 
Hospital currently have full-time 
openings for Physical Therapists. We 
also have a per diem opportunity with 
our Home Health Division.

Competitive compensation
and benefits.

Live and work on 

the beautiful 
Oregon Coast!

for additional questions, 
please call

Samaritan Health Services
Phone: 541-768-5441
Email: shshrrecruiters@samhealth.org
or apply online at 

www.samhealth.org

utah

Attention
Nurses

Nurses positions available full or 
part time at Mountain View Health 
Services, a Licensed Skilled Nursing 
facility, Medicare & Medicaid Certified, 
Member of the utah Health Care 
Association.

We offer Post-Acute Care, Transitional 
& Rehab Care, Alzheimer’s/Dementia 
Care, Adult Day Care, Short Term Care, 
Long Term Care, as well as many more 
types of care at Mountain View Health 
Service. 

Our facility offers private rooms, a 
beauty salon, religious services, 
wonderful meals and many more 
features and amenities to give comfort 
to our clients and peace of mind to 
their families.

for more information or to apply:
email : healthogden@aol.com

or apply in person at:
5865 Wasatch Drive,

South Ogden uT 84403
www.mvhsutah.com.

New Mexico

Level 3 School
Psychologists

Cooperative Education Services has full 
and part-time school based positions 
available in Albuquerque and rural 
areas of NM.  NM Public Education 
Department and Board licensure or 
eligibility required.

Salary exceeds 80K for full-time 36 
week contracts with travel incentives.

For more information please contact
or send resume and licensure to:
Anne T. Tafoya, PhD
Director of Ancillary Services
atafoya@ces.org
(505) 344-5470  x103
Fax: (505) 344-9343

To apply visit  www.ces.org
Ancillary>looking for a job?>apply now

COOPERATIVE EDUCATIONAL SERVICES

Washington

PHYSICAL & 
OCCUPATIONAL  

THERAPISTS
New Grads welcome to apply!

•Major Medical, Vision and
   Dental programs
•Paid Term Life Insurance
•Generous PTO (Paid Time Off)
•Paid Holidays
•Short Term Disability
•Retirement Savings Plan
•Working in an environment that honors 
and respects human dignity, spirituality, 
and the mission of healing.

www.yourlourdes.com
Human Resources

520 N 4th Ave., Pasco, WA 99301
Office: (509) 546-2283

Fax: (509) 546-2296
kmeredith@lourdesonline.org

Anaheim, California

Speech/Language 
Pathologist

(Regular and Special Education)

Required: CA Clinical or Rehab Services Credential 
or Degree in a communicative disorders/
language, speech & hearing therapy area (and) 
passing score on CA Basic Education Skills Test 
(CBEST).

• Health benefits and competitive salary
• $5,000 annual stipend

Magnolia School District 
2705 W. Orange Ave. 
Anaheim, CA 92804 

(714) 761-5533 
www.magnoliasd.org

news
 jobs 

education
 blogs

NEWS-Line
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Florida, California & Washington

Hollywood, CA and 
Jacksonville, FL

Advanced Nurse 
Practitioners

(ARNP)

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time ARNPs to 
join our Jacksonville & Hollywood Healthcare 
Centers. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of Florida or California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

If interested, please visit our website
to review a full job description at
www.aidshealth.org

Please send your resume (word format) to:
miyoshi.lafourche@aidshealth.org

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

ADVANCED REGISTERED
NURSE PRACTITIONER (ARNP)

HEALTH AND COUNSELING CENTER

Great Benefits And Generous Time Off Including
Christmas Break, Spring Break And Summers Off

Hiring Range: $40.00 To $43.00 Per Hour
POSITION OVERVIEW:

The Division of Student Life at Whitworth university is seeking a dynamic Advanced Registered 
Nurse Practitioner to join our college community. Reporting to the Director of Health Services 
at the Health and Counseling Center, this position will deliver high quality healthcare to our 
students. This is a full-time (40 hours per week) 9 month position with summers off. The position 
also includes a full range of competitive benefits including tuition benefits for dependents.

founded in 1890, Whitworth university has been consistently ranked among the top regional 
colleges and universities in the West. In its strong liberal arts undergraduate and graduate 
programs, Whitworth unites a robust commitment to Christian mission and service, academic 
rigor, and care for students. Whitworth Health Center is a confidential, campus-based ambulatory 
care clinic. Our mission is to provide our diverse student body healthcare services for wellness 
of mind & heart, body & spirit. Respecting individual differences, we provide a safe environment 
promoting freedom of inquiry and personal responsibility.

RESPONSIBILITIES AND DUTIES:

•Provide direct patient care for Whitworth students including wellness care, care of acute
   illnesses, injuries and chronic health conditions. Independently evaluate and manage patient
   care through assessment, diagnosis, diagnostic testing, appropriate treatment, and follow up
   within the scope of state licensure.
•Collaborate with and refer to other healthcare professionals for the care of the patient when
   indicated. •Document findings and maintain confidentiality and privacy of patients’ protected
   health information according to fERPA and HIPAA guidelines.
•Provide health and wellness education to patients and to the Whitworth community.
•Provide safe, effective, and fiscally responsible care for the patient, department,
  and the organization.

QUALIFICATIONS, SKILLS AND ABILITIES:

•Current ARNP license in the state of Washington with prescriptive privileges and DEA license.
• 1 to 3 years’ experience as an ARNP.
•Enjoys working with and establishing positive relationships with university students.
• Current BLS (CPR) certification.
• Demonstrates critical thinking skills with ability to assess and improve clinical processes
   within a team based approach.
•Exhibits strong leadership qualities and is comfortable with setting a positive and productive
   tone on a consistent basis.
•Comfortable being an autonomous advanced practice provider.
•Mental health medication management and women’s healthcare management desired.
•Demonstrated awareness and commitment to effectively establishing relationships and
   positive communications across multiple dimensions of diversity including, but not limited to
   race, gender, physical limitations, class or religious perspectives.
•A personal commitment to the Christian faith.
•A commitment to the educational mission of Whitworth University as a Christian liberal arts
   college affiliated with the Presbyterian church.
•The physical ability to lift up to 25 lbs. with or without accommodation.
•Background check and post offer physical required.

APPLICATION PROCESS:

The following documents are required to complete the online application form:
1) Letter of interest that relates your education and experience to the qualifications of the position
    and includes a note confirming your interest in this position at our posted hiring range.
2) Résumé
3) The names, addresses, telephone numbers and email addresses of three academic/
    professional references.
4) A one-page document describing your personal commitment to the Christian faith.
Whitworth complies with all federal, state, and local nondiscrimination laws that are applicable to religious nonprofit institutions 

and does not engage in unlawful discrimination on the basis of race, color, national origin, age, sex, or disability. With our 
commitment to building a diverse community, the university encourages applications from populations underrepresented at 

Whitworth including members of racial/ethnic communities, women, and persons with disabilities.

www.NEWS-Line.com
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 California & ArizonaIdaho & California

Grangeville, Idaho

Physical Therapist
Syringa Hospital & Clinics in Grangeville, Idaho has an exciting opportunity for a 
full or part time Physical Therapist to provide services in a busy outpatient clinic 
with an emphasis on orthopedics but also includes a wide variety of patients from 
pediatrics to geriatric rehabilitation.

Grangeville is located in North Central Idaho in a unique and diverse community 
with exceptional recreational opportunities. Our hospital offers a family friendly 
environment with an emphasis on personal and professional growth. 

New grads welcome!

We offer a competitive compensation, continuing education and benefit package 
and relocation. Requires DPT or MPT from an accredited therapy program.

Contact Katy Eimers
at 800-772-5137 or

keimers@syringahospital.org
for more information.

www.NEWS-Line.com

California

Why Affirma Rehabilitation?

Our innovative clinical programs will 
challenge new and experienced therapists. 
We have state-of-the-art ACP equipment, 
modality based programs, well equipped 
gyms and much more. Our Rehab Directors 
are experienced, organized, manage 
schedules well and lead our teams in the 
ethical care of our residents. If you’ve 
always wanted to work for a company that 
supports your career development or can 
help you maintain a work/life balance, you 
owe it to yourself to find out more about 
Affirma Rehabilitation. . . .

For immediate consideration contact:
Kristen Purcell at (949) 349-1240

kpurcell@affirmarehabilitation.com
Or visit our website at: www.affirmarehabilitation.com

As a full-time employee at Affirma Rehabilitation, 
you’ll enjoy comprehensive benefits and employee 
programs: 
• Excellent pay, 23 days PTO

• Comprehensive benefits, 401k, life insurance

• In-house CEUs

• New grad mentorship and leadership training

• License renewal reimbursement

• Documentation ease and billing support 

• Paid professional liability insurance

• Flexible scheduling, nationwide locations & more

Take pride in our reputation for giving 
outstanding patient care.

PT and PTA Opportunities throughout California!

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers 
an excellent salary and benefits. Our 
employees enjoy a 15.9% pension plan! 
We also offer a very generous Nurse 
Practitioner Incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com
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 California & Arizona
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Concord, California

A Welcoming Community
In the Beautiful Diablo Valley  

27 miles east of San Francisco

Speech Language 
Pathologists

Visit us at
ASHA L.A.

Booth 463 !
Salary: $53,339 - $98,346*

$5000 SIGNING BONUS**
• Medical, Vision, Dental Benefits

• CalSTRS Retirement System

Plus Stipends**:
 -   $1413 for CCC 
 -   $1413 for Masters
 -   $1413 Ed.D./Ph.D.
 -   $1413 National Board Certification
 -   $1413 Bilingual (BCLAD) Certification

• All years of relevant experience accepted
• Pre-K & other PT & FT opportunities 
• School year: 185 days
• Credential or License
• CFY Available

*Career increments after Class IV,  
Step 13 require minimum 75 qualifying 
units

**Pro-rated for Part-Time and less than
   full school year

Contact Amy Sudrla, at
sudrlaa@mdusd.org

or (925) 682-8000 ext. 4187
Apply via Edjoin at www.mdusd.org

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

Registered Nurses
NOW hiring in Prescott Valley, AZ for RNs to staff our Psychiatric Hospital.  (stand alone 16 bed psych/
detox acute) and 24/7 Crisis Stabilization Unit.   (8 sub-acute psych/detox beds & 10 observation chairs)  
Full Time, Part Time and Pool.  We have eight hour shifts in hospital and twelve hour shifts in CSU.  Must 
have AZ license and minimum of one year behavioral health experience. (Psych hospital & Stabilization unit 
experience and immediate availability a plus)  

Behavioral Health Technicians
Technicians work eight hour shifts in hospital and crisis stabilization unit.   Need Full-time, Part-time, and 
Pool.  Requires Bachelor degree in behavioral health field or combination of education/experience to equal 
4 years to meet BHT qualification.  Facilitates admissions, discharges, groups and 1:1 with patients.  

Paramedics
Hiring full time, part time and pool medics for outpatient crisis triage center.   Must be AZ licensed.   Will 
provide initial medical triage and possible emergency treatment for individuals presenting to crisis center 
and stabilization unit in psychiatric, drug, alcohol emergencies.   Local hospital serves as our base hospital.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
 

EOE/Non-smoking facility. Pre-employment drug screening/background check required.
All candidates must be able to obtain a DPS fingerprint clearance card.

WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 
applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 

expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic








