
Volume 5, No. 10N — October 2017
News, Jobs and Educational Opportunities  
for healthcare providers

www.news-line.com

Conferences & Educational Opportunities • Job Opportunities

How Many Opioid Painkillers Do 
Surgery Patients Need? New Prescribing 
Recommendations Unveiled

Empowering Bystanders To Act As  
First Responders

Playing A Conversation Game May 
Encourage Advance Care Planning

News

NEWS-Line
Healthcare Providers

Study: Therapists Lack Knowledge 
To Prevent Transmission Of CMV





www.news-line.com 3

NEWS-Line Publishing, 661 Moore Rd., Suite 100, King of Prussia, PA 19406
Phone: 800-634-5463 • Fax: 610-337-1049 • Advertising: advertising@news-line.com • Editorial: editor@news-line.com

Contents

4 Healthcare News

Study: Therapists Lack Knowledge To Prevent Transmission 
Of CMV

How Many Opioid Painkillers Do Surgery Patients Need? New 
Prescribing Recommendations Unveiled

Empowering Bystanders To Act As First Responders

Playing A Conversation Game May Encourage Advance  
Care Planning

10 Conferences & Educational Opportunities

12 Job Opportunities

Have a story to tell?
Like to see your department, your mentor or yourself on the cover? 
Submit your Feature proposal at www.NEWS-Line.com/QA

Share your news items, press releases and general 
announcements with our readers! 

Please send information to Editor@NEWS-Line.com

Promote your open positions, educational opportunities
and/or conferences and meetings with us:

www.news-line.com/NL_advertiserservices

SiGN UP FOR yOUR

FREE Subscription
to NEWS-Line

AND MORE.

1. Go to www.news-line.com

2. Click on “Subscriptions”

NEWS-Line is available in a variety of 
formats:

• eNews via e-mail

• eMags online

• Updates on the Social Networks

• iPhone app
Subscription is FREE and we will never 

sell your information or e-mail.

Follow NEWS-Line on Twitter:
twitter.com/#!/myNEWSLine

Read our updates on Facebook:
www.facebook.com/ 

NEWSLine.for.Healthcare.Professionals

NEWS-Line for Healthcare Providers is intended 
to serve as a news and information source, not 
as a replacement for clinical education. Readers 
are advised to seek appropriate clinical and/or 
reference material before acting on NEWS-Line 
information. Views expressed do not necessar-
ily reflect the opinion of the NEWS-Line manage-
ment, ownership or staff. Advertising Policies: 
Errors on our part will be reprinted at no charge 
if notified within 10 days of publication. Publisher 
reserves right to refuse any advertising. Any copy-
ing, republication or redistribution of NEWS-Line 
content is expressly prohibited without the prior 
written consent of NEWS-Line.

NEWS-Line Communications
www.News-Line.com

Main Office
800.634.5463

Editorial Staff
Editor@NEWS-Line.com

Reader Services
Service@NEWS-Line.com

Advertising
Advertising@NEWS-Line.com



NEWS-Line • October 2017 News4

News

RESULTS FROM a new health-
risk knowledge survey indicate 
that physical and occupational 
therapists are at increased risk 
of contracting cytomegalovirus 
(CMV), a leading cause of prena-
tal infection and lifelong disabili-
ties, but that they lack sufficient 
knowledge to prevent its trans-
mission.

CMV is the leading viral cause of 
childhood disabilities

Congenital CMV (cCMV) infec-
tions cause more children to 
have permanent disabilities than 
Down Syndrome, Fetal Alcohol 
Syndrome, Spina Bifida, and 
pediatric HiV/AiDS combined. 
in the US, approximately 40,000 
newborns are diagnosed with 
cCMV annually, of which an 
estimated 400 cases result in 
death, and of which 8,000-10,000 
children acquire permanent dis-
abilities, including microcephaly 
(the neurological impairment 
also caused by the Zika virus), 
cerebral palsy, and hearing and/
or vision loss.

CMV is commonly spread by 
healthy children in homes, day-
cares, schools, and pediatric 
health care centers through bodi-
ly fluids, such as saliva. The virus 
can, which can live on a surface 
for up to 6 hours - long enough 
to pose a risk for transmission 
to another person. Pediatric 
therapists, who are predomi-
nantly women of childbearing 
age, have regular close contact 

with young children, and are thus 
likely at elevated occupational 
risk of contracting CMV. The risk 
of infection during pregnancy 
can be significantly decreased 
using simple but intentional 
precautions, such as thorough 
handwashing and cleansing of 
surfaces and objects that have 
come into contact with infected 
body fluids.

Therapists lack sufficient knowl-
edge of CMV to prevent its trans-
mission

The new study, led by Kathleen 
M. Muldoon, PhD, Associate 
Professor of Anatomy, 
Midwestern University, is the first 
to quantify cCMV knowledge 
in physical and occupational 
therapists, who commonly work 
with children, and who are at 
increased risk of contracting 
CMV.

Muldoon, Armstrong, and 
Thomas are the first to distin-
guish awareness and demon-
strated understanding as dis-
crete forms of cCMV knowledge. 
This is important, as awareness 
is a subjective form of knowl-
edge, and some forms of aware-
ness don’t always equate to a 
level of understanding that leads 
to prevention. For example, a 
research participant may have 
heard of CMV, or recognize it 
from a list of chronic health con-
ditions (e.g., be aware of CMV), 
yet be unable to identify how 
CMV is transmitted from person 

Study: Therapists Lack Knowledge 
To Prevent Transmission Of CMV

to person, or how to prevent 
infection while pregnant. in the 
current study, fewer therapists 
reported awareness of cCMV 
than other, less prevalent condi-
tions, such as Down Syndrome, 
Fetal Alcohol Syndrome, or HiV/
AiDS. Only 52% of participants 
reported awareness of cCMV. 
This is greater than levels of 
CMV awareness reported for the 
general population, which vary 
between 9%-14%, but consistent 
with previous reports of aware-
ness levels amongst women who 
work in health care. However, 
only 18% demonstrated a deeper 
and necessary understanding 
of CMV by identifying ways by 
which the virus is transmitted 
from person to person.

The gap between respondents’ 
perception of their cCMV aware-
ness and their demonstrated 
understanding of CMV transmis-
sion is cause for immediate con-
cern, as their lack of knowledge 
is a potential source for contract-
ing the virus themselves, and 
of spreading the virus to other 
families. it is crucial to address 
this knowledge gap through edu-
cational initiatives. Guidelines for 
good hygienic practices to reduce 
the risk of CMV infection should 
be a standard part of training 
protocols. Behavioral precautions 
to prevent CMV infection include 
the following when therapists are 
interacting with young children: (1) 
assume ALL children are secret-
ing CMV in their saliva, urine, and 
tears; (2) wash hands thoroughly 
with soap and warm water after 
activities such as feeding a child, 
wiping a child’s runny nose or 
drool, or handling children’s toys; 
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(3) avoid sharing cups, plates, 
utensils, toothbrushes or food; (4) 
clean toys, countertops, and other 
surfaces that have come into con-
tact with saliva, urine, or tears.

Furthermore, children who are 
actively shedding CMV in their 
bodily fluids are indistinguish-
able from those who are not. 
Therefore, reassignment of thera-
pists into perceived lower risk 
areas is unlikely to be an effec-
tive protection measure, and may 
create a false sense of security 
that reassigned providers are 
lowering their risk of contrac-
tion. Pediatric therapists should 
be advised to assume that ALL 
children under the age of three 
have CMV in their urine, saliva, 
and tears, and practice hygienic 
precautions.

Source: Midwestern University

HOW MANY PRESCRIPTION 
pain pills should a patient 
receive after breast cancer sur-
gery? Or a hernia repair? Or a 
gallbladder removal?

With the country facing an epi-
demic of opioid pain medica-
tion abuse, the answer should 
be simple: Just enough to ease 
patients’ immediate post-sur-
gery pain.

But surgical teams have lacked 
an evidence-based guide, or 
even rules of thumb, to help 
them prescribe powerful opioid 
pain medications wisely. 

Until now.

A new tool developed at the 
University of Michigan is now 
available online for free use 
by any team that performs 11 
common operations. it’s based 
on data and surveys from sur-
gery patients across the state 
of Michigan, and on research 
by U-M researchers who study 
pain control and surgical qual-
ity.

The new Opioid Prescribing 
Recommendations for Surgery 
are just a start. The team 
behind them hopes to add 
more types of operations and 
medications to the list, and to 
refine the recommendations 
based on additional research 

into what patients actually use, 
and how providers can counsel 
them about safe opioid pain 
medication use.

The recommendations were cre-
ated by the Michigan Opioid 
Prescribing and Engagement 
Network, in collaboration with 
the Michigan Surgical Quality 
Collaborative, both based at 
the U-M institute for Healthcare 
Policy and innovation.

“it’s embarrassing to admit 
this, but we’ve never had any 
evidence to inform how much 
opioid we prescribe to surgical 
patients. These recommenda-
tions provide a crucial first step 
for improving the safety of opi-
oid prescribing,” says Jay Lee, 
MD, a general surgery resident 
at Michigan Medicine, U-M’s 
academic medical center, who 
helped create the recommenda-
tions.

Grounded in evidence

Michigan-OPEN researchers 
have previously shown that when 
patients are prescribed fewer 
pills, they consume fewer pills 
with no changes in pain or satis-
faction scores.

So, they focused their first pre-
scribing recommendations on 
a range of common operations, 
from hysterectomy and colon 

How Many Opioid Painkillers  
Do Surgery Patients Need?  
New Prescribing 
Recommendations Unveiled
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surgery to appendectomy and 
breast biopsy. They give rec-
ommended numbers of pills to 
prescribe to patients who have 
never taken opioid painkillers 
before their operation.

Six percent of these “opioid 
naïve” patients were still taking 
opioid pain medications three to 
six months after their operations 
– long after their surgery pain 
should have eased, according to 
U-M research published earlier 
this year. That suggests prob-
lematic use that could lead to 
addiction to the medications or 
even to use of illicit drugs such 
as heroin.

The new guide aims to prevent 
this kind of new chronic opioid 
use by giving detailed amounts 
of hydrocodone, oxycodone, tra-
madol and codeine/acetamino-
phen in an easy-to-print chart.

The amounts aren’t arbitrary. 
They represent the actual maxi-
mum opioid use reported by 
three-quarters of actual surgery 
patients. Most patients actually 
took far less, from 0 to 5 pills, 
even when they were prescribed 
more by their surgeon or other 
provider.

Resources for providers and 
patients

Many of those patients had their 
operations at the 72 hospitals 
taking part in MSQC, which gath-
ers and analyzes surgery-related 
data to help surgical teams find 
ways to improve and learn from 
others. Funded by Blue Cross 
Blue Shield of Michigan, and 
based at U-M, it provided a rich 

source of information about what 
patients were prescribed, what 
they used, and how they fared 
after surgery.

The new recommendations 
have already met with positive 
response among the surgical 
teams taking part in MSQC, who 
first received them earlier this 
month.

“They’re all very much aware 
of the crisis caused by over-
prescribing opioids, and have 
embraced these recommenda-
tions as an effective tool to begin 
addressing this problem,” says 
Lee. “These recommendations 
have tremendous potential for 
driving continued improvement. 
As counseling and pain manage-
ment strategies improve, patients 
will use less opioid medication.”

The Michigan-OPEN team has 
also created a brochure about 
post-surgery opioid medication 
use that surgical teams can give 
to patients.

The website where the recom-
mendations are posted also 
includes talking points about 
pain expectations and medica-
tion use to guide care team 
members.

“Reducing the number of pills we 
prescribe protects our patients 
as well as our community from 
the harms of opioid dependence, 
addiction, and overdose. We 

know it’ll take involvement of the 
community to help fix this prob-
lem,” says Joceline Vu, MD, a 
surgical resident who worked on 
the recommendations with Lee 
and Michael Englesbe, MD, a co-
director of the Michigan-OPEN 
effort and surgery professor at 
U-M.

“Patients trust us when we pre-
scribe opioids to treat pain after 
surgery,” Vu continues. “it’s our 
responsibility to teach them 
about the potential harms and 
how to dispose of opioids safely.”

Taking back the leftovers

Even if surgical teams adopt the 
new prescribing recommenda-
tions, patients will likely have 
pills left over. That’s why the 
Michigan-OPEN team has also 
developed a map that can help 
Michiganders locate a prescrip-
tion drug drop-off location near 
them.

They’ve also created materi-
als to help healthcare facilities 
hold prescription drug takeback 
events together with local law 
enforcement agencies. One such 
event, held in late September at 
eight sites around Michigan, col-
lected 17,500 opioid pills – and 
tens of thousands of other medi-
cations that could be abused.

Source: Michigan Medicine - 
University of Michigan
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BLOOD LOSS is the leading 
cause of preventable death dur-
ing an active shooter or inten-
tional mass casualty event where 
a medical response is delayed.

To educate the public – who 
often find themselves on the 
front line in emergency situations 
– a team led by a trauma sur-
geon from Rutgers New Jersey 
Medical School and EMS from 
University Hospital are are direct-
ing the largest “Stop the Bleed” 
campaign in the state, teaching 
laypeople basic skills of hemor-
rhage control for immediate, on-
the-scene care.

Launched in October 2015 by 
the federal government, “Stop 
the Bleed” is a national aware-
ness campaign that empowers 
people to become trained and 
equipped to help in a bleed-
ing emergency before medical 
assistance arrives. Adam D. Fox, 
an assistant professor of sur-
gery at the medical school and 
Associate Medical Director of 
the New Jersey Trauma Center 
at University Hospital in Newark, 
initiated the program at Rutgers 
two years ago; since then, his 
team has trained over 500 first 
responders and members of the 
public.

“A person can die from blood 
loss within minutes, so it is 
imperative to stop the bleed-
ing quickly,” he says. “Although 
we don’t know the data yet, the 
scenario in Las Vegas, where 

there were thousands of concert-
goers, could potentially have had 
dramatically different outcomes 
if the public knew how to stop 
bleeding and were armed with 
the proper tools. People bleed-
ing out from a leg or arm wound 
would have a greater chance of 
survival.” 

“Stop the Bleed” was born out 
the Sandy Hook Elementary 
School shooting after a leading 
trauma surgeon assessed autop-
sy data to learn how to improve 
survival in mass-casualty events. 
A subsequent review by the 
American College of Surgeons 

Empowering Bystanders To Act As 
First Responders

and representatives from the 
federal government discovered a 
disconnect between law enforce-
ment and emergency medical 
response. “Traditionally, law 
enforcement enters these scenes 
to clear the area of threat, and 
while doing so steps past people 
bleeding to death,” Fox says. 
“The goal of this campaign is 
to give people the techniques 
to potentially save lives within a 
matter of minutes when there is 
life-threatening bleeding from an 
extremity or a junctional area like 
the groin, armpit or neck.”

The skills are important – but 
not difficult – to learn, Fox says. 
The initiative has two missions: 
to educate the public through a 
45-minute course that demon-

Adam Fox (in scrubs) and his “Stop the Bleed” team has taught 
emergency bleeding response techniques to about 500 law 
enforcement officials and members of the public over the past  
two years.

Credit: Adam Fox
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FEW PEOPLE MAY WANT to 
spend a Saturday night planning 
their end-of-life care, but playing 
a game designed to spur conver-
sation about advance care plan-
ning may be a more enjoyable 
way to ease into the process, 
according to researchers.

in a study, people with chronic 
illness and caregivers of those 
with chronic illness played a 
game in which they took turns 
answering questions about end-
of-life issues.

The researchers found that three 
months after playing the game, 
75% of participants had gone 
on to complete some form of 
advance care planning.

“Our findings suggest that not 
only is the game a positive 

experience, but it also helps 
motivate players to engage in 
advance care planning behav-
iors,” said Lauren J. Van Scoy, 
assistant professor of medicine 
and humanities in the Penn State 
College of Medicine. “Whether 
it was completing an advance 
directive or looking up hospice 
information, they were engaged 
in some of the necessary psy-
chological work needed to take 
the next step and be prepared 
for decision making.”

The study - - published in the 
Journal of Pain and Symptom 
Management - - is the most 
recent of several that have 
looked at whether playing the 
game, called “Hello,” can encour-
age people to begin advance 
care planning, a process that 
Van Scoy said is ongoing and 

Playing A Conversation Game May 
Encourage Advance Care Planning

can and should take months to 
complete.

While some people may think that 
advance care planning is as sim-
ple as creating an advance direc-
tive - - a document that outlines a 
person’s wishes about medical 
treatment in case that person 
can’t communicate them to a doc-
tor - - Van Scoy says the process 
is more complicated than only 
drafting a legal document.

“Before you create an advance 
directive, you need to think about 
your values and beliefs, think 
about your trade offs, and talk 
with your family and doctors,” 
Van Scoy said. “And eventually, 
once you come to grips with 
what you want, then you can cre-
ate the actual document.”

Previous studies have examined 
whether people enjoy playing 
the game and if it encourages 
meaningful conversations, but 

strates how to use a tourniquet, 
perform wound packing and use 
direct pressure to stop bleeding 
and a public health campaign to 
place bleeding kits that include 
tourniquets, pressure dressings 
and gauze bandages in public 
spaces alongside existing auto-
mated external defibrillators.

“Unfortunately, there is no leg-
islation in the country that man-
dates bleeding control equip-
ment in public spaces,” Fox says. 
“However, we are working with 
multiple agencies, including 
the Port Authority of New york 
and New Jersey to eventually 

make these kits available to the 
public. A legislative campaign is 
planned for after the election.”

To date, the medical school’s 
“Stop the Bleed” team, in 
conjunction with University 
Hospital, has trained municipal 
law enforcement, Port Authority 
police and customs officials at 
Newark Liberty international 
Airport, the FBi, SWAT teams, 
medical students and the gen-
eral public.

Robert Wood Johnson Medical 
School is also involved with the 
campaign through its Emergency 

Medical Services and Mobile 
Health Service at Robert Wood 
Johnson University Hospital. 
in addition, in conjunction with 
Robert Wood Johnson Medical 
School’s division of acute care 
surgery, it is planning to offer 
courses for medical students 
and Rutgers undergraduates and 
is working with the hospital to 
install bleeding kits throughout 
the hospital, beginning with sites 
immediately adjacent to cardiac 
defibrillators, as well as other 
public areas.

Source: Rutgers University
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Van Scoy also wanted to explore 
if it resulted in people changing 
their behavior and engaging in 
advance care planning.

The researchers recruited 93 
participants -- 49 chronic illness 
patients and 44 caregivers -- and 
split them into groups. During each 
game, participants took turns draw-
ing cards and reading them aloud. 
Each card had a question based 
on an end-of-life issue, for example, 
“What do you fear most: experienc-
ing the worst pain of your life or not 
getting the chance to say goodbye 
to your family?” Each participant 
then wrote down their answer 
before sharing with the group.

Three months later, the research-
ers called each participant to fol-
low up. They asked each person 
about their opinions on the game 
and if they had since engaged 
in advance care planning, which 
could include researching hos-
pice care, obtaining life insur-

ance or creating an advance 
directive, among others.

The researchers found that in the 
three months after playing the 
game, 75% of participants had 
done some form of advance care 
planning and 44% had completed 
advance directives.

Van Scoy said the results are 
meaningful because on aver-
age, only about one-third of 
adults engage in advance care 
planning, even though previous 
research has found it increases 
people’s satisfaction with their 
end-of-life care and lowers end-
of-life health care costs.

“i’m pleased that consistently, 
across three separate studies, 
we’ve seen that people go on to 
engage in advance care plan-
ning after playing the game,” Van 
Scoy said. 

“Moving forward, i’m hoping to 
test the game in a randomized 

control trial to see if we can repli-
cate the results.”

Benjamin Levi, a professor 
at Penn State Hershey, said 
the study is evidence that the 
game can be an effective way 
to encourage people of all ages 
to start thinking about advance 
care planning.

“ideally, advance care planning 
is a process that you revisit 
throughout your life, continually 
evaluating what’s important to 
you and what your priorities are,” 
Levi said. “As soon as someone 
becomes an adult, they should 
start thinking about these things, 
and playing this game seems to 
be an enjoyable way to start the 
process.”

Source: Penn State
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Conferences 
& Educational 
Opportunities

The Global Summit on
Best Practices in Preanalytics

October 23 - 26, 2017
Embassy Suites and

Convention Center - Ayrsley
Charlotte, North Carolina

Phone: 704-238-7646
Fax: 412-443-9120

mackenzie.farone-waite@gbo.com
bit.ly/GlobalPreanalyticsSummit

Society of
Army
Physician
Assistants

In Conjunction with the Veteran’s Affairs 
Physician Assistant Association 

is proud to announce the

39th Annual SAPA
PA Refresher Course

April 23 - 27, 2018
Holiday Inn at I-95

Hotel and Convention Center 
Fayetteville, North Carolina

The “Best Bang for the Buck”
Open to All PAs, NPs, Physicians and 

Nurses, Military or Civilian
orpotter@aol.com      www.sapa.org

Tel: (309) 734-5446     Fax (309) 734-4489

17th CME Meeting & 
Surgical Update

October 19 - 22, 2017

U.S. Grant Hotel
San Diego, CA

Phone:  772-528-1135
ceo@aaspa.com
www.aaspa.com

28th Annual National Neonatal 
Nurse Practitioner Symposium: 

Clinical Update and Review

October 17 - 21, 2017
Sheraton Sand Key Resort
Clearwater Beach, Florida

Phone: 239-823-4618
conference@fannp.org

www.FANNP.org

39th National Conference 
on Pediatric Health Care

March 19-22, 2018
Hyatt Regency Chicago

Chicago, Illinois
877-369-0994   Fax: 212-785-1713

conferencereg@napnap.org
www.napnap.org/
national-conference

Massachusetts
Speech-Language
Hearing Association

New England Symposium for 
Speech Language Professionals

October 19th - 21st, 2017
DCU Center, Worcester, MA

Phone: 412-366-1177
Fax: 412-366-8804

theoffice@mshahearsay.org

http://nesslp.craven.management/

Nurse Practitioner 
Association

New York State Annual 
Conference

Oct 18th - Oct 22nd, 2017
Saratoga Springs, New York

Phone: 718-986-7255
mmanners@mannersdotson.com 

www.TheNPA.org
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Forest Hills, Ny

Respiratory 
Therapy Manager

immediate opportuntiy for Respiratory 
Therapy Manager. Seeking individual 
with experience to work both in-office 
and on the road. 

in office responsibilities include 
managing full-time and contract RT’s 
and working with staff to ensure best 
practices, inventory management 
and setting mandates that follow 
accreditation guidelines. 

Out of office they will be performing 
PAP/RAD/O2 set ups and follow-ups.   

Previous management experience a 
plus.  Excellent salary and benefits. 

Please email
info@restorationmedical.com

for more information Job Opportunities

Keene, NH 

NURSING
& THERAPISTS

Home Care 
Opportunities

Full time and per diem RN, LPN, LNA, 
PT & OT positions available throughout 
our southwest NH service area. 
Discover the rewards of one-on-one 
care for patients in their own homes, 
while working independently within a 
supportive clinical care team!

Positions available in:

       ·     Home Care
       ·     Hospice
       ·     Pediatric

Send resume to
jobs@HCSservices.org
or call Human Resources at

603-352-2253 for more information.
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Freedom, Maine

RESIDENT 
CAMP NURSE

Hidden Valley Camp in 
Freedom, Maine, is in need of

a resident camp nurse for
either or both of two 4-week

sessions in 2018.

June 22nd - July 19th
or/and

July 20th - August 16th

If you, or any other nurse you 
know, might be interested, 
please contact the camp 
director, Meg Kassen.

Phone:
800-922-6747 or 207-342-5177

eMail:
meg@hiddenvalleycamp.com

Visit us at:
www.hiddenvalleycamp.com

New Hampshire

Nurse 
Practitioners

Make your practice perfect in 
Southern New Hampshire!

We are seeking experienced, licensed 
Advance Practice Registered Nurses for 
positions with St. Joseph Hospital and 
its affiliates in the following areas:

· Pulmonary/Sleep Medicine

· Internal Medicine

· Family Practice Medicine

· Pediatrics (Patient panel)

St. Joseph Hospital is a regional, 
comprehensive  healthcare system 
that serves the Greater Nashua 
area, western NH and northern 
Massachusetts. We offer skilled 
clinicians the chance to practice 
leading-edge medicine in a smaller, 
community environment.

Twice voted “Best Place to Live” by 
Money Magazine, Nashua provides 
excellent quality of life for all.  A 
Competitive compensation and benefits 
package is offered.  Please send your 
resume to:

Sharon Dionne, CMSR, CPC
St. Joseph Hospital

172 Kinsley Street
Nashua, NH 03060

Phone: (603) 882-3000
Fax: (603) 598-2464
sdionne@sjhnh.org

www.stjosephhospital.com
A Member of Covenant Health

www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com

Lyons, Ny 

Wanted:
RN Supervisors,

Staff RN’s and LPN’s
Excellent benefits:

sick time, 13 holidays,
vacation days, health & dental

insurance, NyS retirement. 

Apply at:
Wayne County Nursing Home
1529 Nye Road, Lyons, Ny 14489

Or contact us via e-mail at:
wcnh@co.wayne.ny.us

Job descriptions maybe viewed
on our website under

Employment Opportunities, at
www.waynecountynursinghome.org 

Equal Opportunity Employer
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International, Massachusetts, New York, Pennsylvania & Maryland

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE

Northampton , Massachusetts

Hampshire Gastroenterology
Associates, LLC

Established practice of 6 gastro-
enterologists serving the Northampton 

area looking to add 1 - 2 advanced 
practice clinicians (NP or PA), with 
minimum one year experience, for

office based practice.

You will become expert in a
focused area of specialty medicine. 

Hours are 8:30 - 5, M-F,
no weekend, no call.

Salary 100K plus CME
and benefits package.

Please send your CV to
Amanda Hurlburt

ahurlburt@hampshiregi.com

	  

Northern Mariana islands

Occupational 
Therapist

Occupational Therapist needed 
for immediate employment in the 
Commonwealth of the Northern 
Mariana islands.

Benefits include a competitive salary 
with $8,000 pay differential, 190-day 
work schedule per year, $3,000 one-
time sign up incentive, air fare for 
employee and up to 3 dependents, and 
no state taxes.

Benefits also include turquoise blue 
water and white sandy beaches in a 
culturally diverse community.

For more details, please contact
Donna M. Flores

P.O. Box 501370 CK
Saipan, MP 96950
Tel: 670-322-4545

E-mail: donna.flores@cnmipss.org
CNMi PSS Website: www.cnmipss.org
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New Jersey

Immediate Care Psychiatric Center (NJ Psych Center)
has Part-time and/or Full-time opportunities for a

Nurse Practitioner
at our Outpatient Center or Children’s, and/or Adult PHP/iOP. 

The Advance Nurse Practitioner will work with the interdisciplinary team to include,
but not limited, to:

• Evaluation of patients       • Entering patient care orders        • Discharge planning

• Performing procedures     • Providing education to patients and families

ideal candidate must provide specialized knowledge and skills for psychiatric and mental 
health evaluation, assessment and medication management of psychotropic medicines.

you will join an experienced, friendly and highly motivated staff of healthcare providers, 
clinicians and support staff who are dedicated to providing healthcare to our patient 
populations.

• Education/Experience: • APN License in the State of New Jersey.

• Experience with adolescents and Children is highly preferred.

Please submit cover letter and a C.V. to email: hr@icpsych.com 
or direct fax: (973) 206-2010  Attention: Katelyn Lee, CEO  Visit: www.njpsychcenter.com

Albany, New york 

Full-time
Associate 
Director

Center for Physician 
Assistant Studies

The Center for Physician Assistant 
Studies of Albany Medical College 
has an opening for a full-time faculty 
member.

Teaching, clinical and administrative 
experience is required.

Must be a PA and NCCPA certified. 

Master's degree required. 

Reports to: Program Director

Salary commensurate with education 
and experience.  

Mail cover letter and CV to:
Dr. David irvine, Director,

Center for Physician Assistant Studies
Albany Medical College

Mail Code 4, 47 New Scotland Avenue
Albany, New york 12208
Telephone (518) 262-5251

EEO/AA Employer M/F/D

Newport, VT 

Come & Join Our Team in the 
Beautiful Northeast Kingdom!!

PHYSICAL THERAPIST or
PHYSICAL THERAPIST

ASSISTANT OPPORTUNITY

SIGN-ON BONUS
AVAILABLE

Our region is beautiful and is surrounded 
by mountains and lakes for those who 
like outdoor activities. We are roughly 2 
hours from Burlington, Vermont, 1 hour 
from Sherbrooke, Quebec, 2 hours from 
Montreal and 4 hours from Boston.

North Country Hospital is a rural hospital 
located in Northern Vermont, with a 
progressive outpatient department, small 
inpatient department, school and skilled 
nursing contracts.

We pride ourselves in our close knit Rehab 
team; providing a supportive, progressive 
environment with generous continuing 
education opportunities. 

We are currently seeking a Full Time, 
flexible, dedicated, Physical Therapist 
or Physical Therapist Assistant with an 
interest in treating different populations to 
join our team.

The job is primarily outpatient, split 
between our Newport and Barton Clinics, 
but does require weekend/holiday rotation 
work for in-patient.

JOB REQUIREMENTS

PT or PTA- Graduation from an accredited 
Physical Therapy Program or Physical 
Therapist Assistant program.  Must be 
licensed, or applying, to practice Physical 
Therapy in the State of Vermont.

Good analytical assessment skills, 
independent decision making abilities and 
excellent skills in treatment documentation 
are a must.  Experience or interest in 
outpatient orthopedics is preferred, but 
a highly motivated new graduate with 
exposure to orthopedic patients will be 
considered.

Interested candidates
may apply Online at

www.northcountryhospital.org
For additional information contact:
Tina Royer, Recruitment Coordinator

Human Resources 
North Country Hospital

189 Prouty Drive, Newport, VT 05855
# 802-334-3210 Ext. 407 
Email: troyer@nchsi.org
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Columbus, Ohio

RESPIRATORY 
THERAPIST

Now offering
$2,500 sign-on bonus

for full-time RTs!
Select Specialty Hospital

Columbus Victorian Village
immediate opportunities for 

RESPiRATORy THERAPiSTS
to join our long-term acute care team.

A division of Select Medical, our 
specialty hospitals care for chronically 

and critically ill or post-iCU patients 
who require extended hospital care.

For more information,
please contact:

Shondell Thomas at
ShoThomas@selectmedical.com

New York, New Jersey, Ohio & Minnesota

Primary Care/Family & Psychiatric
Nurse Practioners

Hospital-employed full-time opportunities are now available for both Licensed Family 

Nurse Practioners and a Psychiatric Nurse Practitioner at Ellis Medicine, an advanced 

Upstate New York community hospital.

Ellis Medicine’s primary care has multiple service locations and we have openings in 

our Schenectady Family Health Center and our new Primary Care Plus office. With 

more than 700 affiliated physicians and over 3,300 employees, we’re one of the larg-

est employers in the area and provide a network of care to serve every segment of the 

population.  

Compensation:

 •  Competitive salary, one of the best in the region

 •  Malpractice (Occurrence) Insurance

 •  Medical, Dental, Life, Disability Insurance Plans

 •  CME Stipend $3,500 per year

 •  403(b) retirement plan
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International, New Hampshire, New Jersey & Florida

Pomona & Atlantic City, New Jersey

$15,000
Sign-On Bonus

MT/MLT Generalists
(Night Shift)

Core Lab (Day Shift)
Join our innovative health system! you’ll 
work with a valued team that treats 
each other like family.  you’ll have an 
easier, less stressful commute, yet still 
be close to major cities like Philadelphia, 
Baltimore and Washington, D.C.

you’ll also enjoy southeastern 
New Jersey’s unique quality of life, 
with pristine beaches, welcoming 
neighborhoods and good schools — 
plus excellent shopping, restaurants and 
activities.

At AtlantiCare, we offer an excellent 
salary, benefits and more.

if an inspiring workplace matters
to you, click here to Express Your 
Interest In Less Than 60 Seconds

AtlantiCare Career Site
https://tinyurl.com/y9qoo8rp

Equal Opportunity Employer.
M/F/D/V

Northern Mariana islands

Speech Language 
Pathologist

Speech Therapist needed for 
immediate employment in the 
Commonwealth of the Northern 
Mariana islands.

Benefits include a competitive salary 
with $8,000 pay differential, 190-day 
work schedule per year, $3,000 one-
time sign up incentive, air fare for 
employee and up to 3 dependents, and 
no state taxes.

Benefits also include turquoise blue 
water and white sandy beaches in a 
culturally diverse community.

For more details, please contact
Donna M. Flores

P.O. Box 501370 CK
Saipan, MP 96950
Tel: 670-322-4545

E-mail: donna.flores@cnmipss.org
CNMi PSS Website: www.cnmipss.org

Jefferson, New Hampshire

NURSE (RN)
Are you a Registered Nurse looking for a 
change of pace, sick of working nights and 
weekends and have a desire to change the 
lives of teens?  if so we have the position 
for you!

NFi North Array of Services, Davenport 
School an all girls’ Residential Treatment 
Facility located in beautiful Jefferson N.H. 
has a full time “Non-traditional” Nursing 
Position available.

Must be able to work independently, 
be self-motivated, energetic, creative, 
and love working with teens. The ideal 
candidate is an enthusiastic, team oriented 
individual with pediatric or adolescent 
nursing experience. Must be able to build 
relationships with clients and collaborate 
with outside providers across the State, 
have excellent organizational skills and 
great communication skills.  Must be 
comfortable in a management role with the 
ability to teach and guide others.

This position offers a flexible schedule. 
The position is responsible for performing 
nursing assessments, scheduling and 
transporting to medical appointments, 
dispensing medications, training and 
communicating with staff around medication 
safety and administration, and ensuring that 
all the health needs of the consumers are 
addressed in a team oriented collaborative 
approach. 

We offer an excellent benefit package with 
health and dental, paid vacation, sick and 
holidays, tuition reimbursement, excellent 
training, career growth and supportive work 
environment.

NFi North is a proud partner with Southern 
New Hampshire University’s (SNHU) College 
for America, an accredited, nonprofit 
college designed to develop working adults 
through cost effective, competency based 
higher education.  Not only do we offer our 
employees access at incredibly low and 
affordable rates but now you can also enroll 
your immediate family members.  SNHU 
offers accredited bachelor and associate 
degree programs completely online at your 
own pace for only $3,000 a year or less 
when eligible for our tuition reimbursement 
program.

Send cover letter and resume to:
Program Director, NFi North,

PO Box 209, Jefferson, NH 03583
or email nfinorthhr@nafi.com
Visit us at www.nfinorth.com

EOE/AA
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NyC 

Nurse Practitioner
A fast- paced NyC Office-Based plastic 
surgery center is seeking a reliable and 
dependable Nurse Practitioner for immediate 
hire. Must be able to work independently 
and excel in a hectic, high energy, busy 
environment.

Duties will include assisting in surgical 
procedures, pre and post operative care, 
and providing post surgical follow up care. 
Additional duties will include performing 
cosmetic consultations and procedures 
including lasers, toxins/injectables, Cool 
Sculpting, Vela Shape, Chemical Peels, 
among others.

Our patient charts are electronic, and we 
require computer literacy, as well as excellent 
verbal and written communication skills. We 
are seeking a candidate who possesses an 
upbeat, positive, can-do attitude, as well as a 
passion for plastic surgery. A lot of time will 
be spent assisting in surgical procedures. 

Only candidates who are surgically inclined 
need apply. Our primary focus is always on 
patient service, and we therefore require a 
candidate who genuinely cares for the well 
being of our patients. 

The position is full time. Experience is 
preferred. Requirements include: Current 
Nursing License in the State of Ny, Current 
ACLS/BLS. Additional licensure in the state 
of NJ is preferred. We also have an office 
in Northern NJ and an application for NJ 
Licensure must be completed prior to your 
start date with our company.

For more information, or to apply,
please contact Gina Fratello, at

gina@lexingtonplasticsurgeons.com

Acton, MA 

Pediatric Nurse 
Practitioner

PNP needed for a busy, established pediatric 
group practice for urgent care, same day 
services and lactation consulting.  This 
position may be full-time or part-time with a 
minimum schedule of Wednesday, Thursday 
and Friday afternoons.

Education and/or Experience
• Must be a graduate from an accredited
    nurse practitioner program.
• At least 3 years of experience as nurse
    practitioner in pediatric medicine.
•  Previous lactation and/or maternal/
    newborn experience preferred.
 Certificates, Licenses, Registrations
• Certified as a pediatric nurse practitioner
    by the American Nurses Association.
• International Board Certified Lactation
    Consultant (iBCLC) certification and
    previous lactation and/or maternal/
    newborn experience preferred.
• Current RN licensure in Massachusetts.
• Current BCLS.
• CPR certification annually.
Other Qualifications
• Participation in relevant CEU programs.
•  Maintenance of requirements for licensure.
We offer excellent benefits including:
• 3 weeks vacation per year
• Paid holidays and sick days
• Health insurance from date of hire
• Dental, life and disability insurances
    after 3 months
• Generous 401(k) plan
• Tuition reimbursement for full time staff
Please send Resume to: 

Acton Medical Associates, PC 
321 Main Street, Acton, MA 01720

Attention: Human Resources
or e-mail to: HR@actonmedical.com
Visit us at www.actonmedical.com

Chattanooga & Knoxville, TN

ULTRASOUND TECH JOB OPPORTUNITIES
Full and PRN or part-time Ultrasound tech positions available with our

growing mobile company.

 •   Chattanooga - Full and PRN or part-time positions  •

 •   Knoxville - PRN or part-time position  •

Must have vascular license and preferably registry eligible for abdomens.

For more inforamtion or to apply, please contact:
Tammie Brewster, R.T. (R) (ARRT)

Dispatch Manager, QA, Radiologist & Supervising Physician Credentialing
tammie@mobileimages.org

Mobile images Acquisition, LLC, P.O. Box 21780, Chattanooga, TN 37424
o: (423) 892-9729      c: (423) 309-4435    f: (423) 648-9042

Lawrenceville, New Jersey 

Outpatient
Physical Therapist
St. Lawrence Rehabilitation Center is 
currently seeking a full time Physical 
Therapist to join our Outpatient 
department. Our Outpatient Department 
is staffed by approximately 15 physical 
and occupational therapist allowing staff 
members to function as part of a team 
and to gain experience with seasoned 
clinicians. The caseload is diverse and 
includes a mixture of both neurologic and 
orthopedic patients.

A web based electronic documentation 
system is currently being used.  if you are 
interested in treating a diverse caseload 
then this is the right job for you.  This is a 
great opportunity for a new graduate.

Full-time St. Lawrence employees are 
offered a very competitive salary in 
addition to a generous benefits package 
that includes the following options:

• Health Insurance (begins date of hire)
• Dental Insurance
• Life insurance
• Vision
• Short and long-term disability
• AFLAC
• Retirement savings plan with
    up to 5% company match
• Credit Union
• Paid vacations, holidays & sick pay

Please email resumes to
jacevedo@slrc.org

or fax to 609-895-1603
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Ohio & MichiganNorth Carolina & Michigan

Grand Rapids, Michigan region

Psychiatric Nurse Practitioner/
Physician Assistant

Are you interested in a dynamic, expanding health system with the opportunity to expand 
your skills and be part of a diverse team dedicated to ensuring excellent health care to those 
who need it most? Cherry Health, located in thriving Grand Rapids, Michigan is the state’s 
largest provider of medical, dental, behavioral health, and vision services to the underserved, 
and offers excellent opportunities to become the best Nurse Practioner/Physician Assistant 
you can be. We offer excellent compensation and benefit packages, loan repayment eligibility 
and much more.

Cherry Health will provide coverage under the Federal Tort Claims Act or pay for malpractice 
coverage for services performed while working for Cherry Health under this agreement, 
covering claims arising during the period of employment.    

Cherry Health will assist the NP/PA in applying for the National Health
Services Corps and the State Loan repayment Programs
(up to $50,000 for a 2 years contract).

For more information, please visit http://nhsc.hrsa.gov/

Come join us in this growing community where the lifestyle is
charming, yet progressive and there is something for everyone to enjoy.

For immediate consideration, contact Bob Lackey,
at boblackey@cherryhealth.com

or 616.776.2124
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education
 blogs

www.NEWS-Line.com

online • mobile • email

Asheville, North Carolina

Southeastern Physical Therapy 
is Asheville’s leader in outpatient 
orthopedic Therapy services.

We have 8 locations and are looking 
for a full time orthopedic and 
Sports Therapy PT. New Grads with 
orthopedic experience welcome. 
Must be willing to work in multiple 
locations when needed. 

Work closely with Orthopedic 
surgeons, physician assistants and 
athletic trainers. 

Variety of immediate post operative 
diagnoses. ACL’s, arthroscopies of all 
joints, UCL repairs, RC repairs, SAD/
DCR, labral repair, reverse shoulders, 
total shoulders, spine. Work with 
PTA’s, pool therapy and rehab techs. 

Excellent position located in a 
beautiful area! Great benefits!

Please e-mail resume to
Darren Cady at

darren.cady@gmail.com
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Ohio & Michigan

Scenic Northern Michigan

GRAYLING HOSPITAL

Medical 
Technologists

Munson Healthcare Grayling Hospital is 
taking application for two full-time Medical 
Technologists. Located on the AuSable 
River in scenic Northern Michigan, Munson 
Healthcare Grayling Hospital serves a seven 
county region in addition to many tourists 
and second-home owners.

The organization has 71 licensed inpatient 
beds, a 39-bed skilled nursing/ long-term 
care unit, an active emergency department, 
and five physician offices located in Grayling, 
Prudenville and Roscommon.

Our mission implores us to improve the 
health of our communities by providing 
vital health services and offering access for 
all. Munson Healthcare Grayling Hospital 
provides over $3 million worth of donated 
services to the communities served by the 
organization.

Job Summary:  As a member of the health 
care team, perform all necessary in-patient 
and out-patient routine and complex testing 
to ensure optimal patient outcomes.  Report 
results in an accurate and timely manner to 
aid the provider in diagnosis and to decrease 
patient throughput times.  Maintain laboratory 
instruments, quality control testing, and 
records of activity as well as troubleshoot 
problems.  All work is accomplished in 
accordance with the policies and regulations 
of local, state, and federal authorities, as well 
as, accepted standards of practice.  We have 
two full-time positions available:  one for the 
afternoon shift, and another for an afternoon/
midnight shift.

Minimum Requirements:   Bachelor of 
Science in Medical Technology or Clinical 
Laboratory Science. ASCP certification 
required. Current BCLS/CPR or obtained 
within 6 months of hire.

We offer a $2,500 sign-on bonus as well as 
a $2,500 additional bonus after one year of 
service.  

We offer an excellent fringe benefit package 
including a 403(b) retirement plan.

if you would like to view detailed information 
about the job or learn more about our 
organization you may visit our website 
at http://www.munsonhealthcare.org/
graylinghospital.

if you have further questions about this 
position or the hospital, please email 
Jennifer Fuhrman, Director of Quality & Risk 
Management at jfuhrman@mhc.net. 

To apply for either of these positions, please 
use the website.

Join Our Team
Are you looking for a new
Respiratory Therapist career opportunity?
Cleveland Clinic is looking to hire experienced Respiratory Therapists 
to join our team of caregivers. If you would like to explore a full-time, 
part-time or float positions, visit one of the links below to learn more 
or apply. 

Cleveland Clinic offers a generous compensation package
that includes:

• Substantial hourly differential for Float Pool Caregivers

• Relocation assistance available to new hires who live
  more than 100 miles away (limited time only)

Apply today

RRT Float:
www.clevelandcliniccareers.org/RRTFloat

RRT:
www.clevelandcliniccareers.org/RRT

Limited Permit Holders:
www.clevelandcliniccareers.org/RespiratoryCare

Cleveland Clinic is pleased to be an equal employment employer: 
Women/Minorities/Veterans/Individuals with Disabilities.
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Indiana, Minnesota, Nevada & Alaska

ANCHORAGE, ALASKA
Accepting Applications for the Following Position:

STAFF SPEECH THERAPIST
Full-Time • Weekdays
Pediatric Clinic
All For Kids Pediatric Therapy takes great 
pleasure in valuing our greatest asset: our 
staff and families. Our organization has 
formed a working environment that supports 
communication, collaboration and career 
satisfaction. With extraordinary support and 
flexibility, our employees are able to enjoy a 
balanced quality of life allowing them to enjoy 
both family and their careers.

We are always happy to receive 
resumes, so please send, fax or 
e-mail them to:
All For Kids Pediatric Therapy, LLC
6927 Old Steward Hwy, Suite 100, 
Anchorage, AK 99518

Phone: (907) 345-0050 • Fax: (907) 344-5103
E-mail: tkeaton@allforkidsalaska.com

All For Kids Pediatric Therapy has part or full-time 
amazing career opportunities for dynamic, energetic, 
speech therapists in our therapist-owned pediatric practice 
in Anchorage, Alaska. Be part of a collaborative, 
multidisciplinary team working with a variety of 
pediatric disabilities. Professional development is highly 
encouraged with a gracious annual training fund. 

BENEFITS OFFERED:

• Medical and Dental insurance; employer pays 75% 
of employee’s premium

• AFLAC

• 401K program (available after 1 year)

• Three weeks paid time off per calendar year

• 11 Paid Holidays per calendar year

• Company pays for Malpractice Insurance and national 
organizational dues, etc.

• Yearly Continuing Education Allocation

• Monthly productivity bonuses available

** ADDITIONAL BENEFITS MAY BE AVAILABLE **

Nevada

UMC is home to Nevada’s ONLy 
LEVEL i Trauma Center, ONLy Burn 
Care Center and ONLy Transplant 
Center. UMC has been serving the 
medical needs of Southern Nevada 
residents for over 85 years.

Rehabilitation 
Services Manager

Rehab Staff Therapist 
Occupational 

Therapist
Per Diem/Non-benefitted
Excellent comprehensive benefits 
package for full-time including:

• Employer Paid Pension Plan of 28% 
    of your annual salary

• Sign-on Bonus

• No Social Security Tax withholding

• Paid Health Insurance

• Liberal Paid Time Off

• A number of additional benefits

For immediate consideration
 please apply online at

www.umcsn.com
call 1-800-228-2354

or visit us at
901 Rancho Lane, Ste 195, LV, NV.

 

Physical Therapist
Sibley Medical Center Arlington

48 hours per pay period
Benefit Eligible Position (4763)

Become part of a multi-clinic, multidisciplinary 
Rehab team, providing orthopedic, sports medicine, 
industrial, and high-level neuro care to a dynamic 
rural community.

This position will be primarily outpatient 
care.  You will have close communication with 
physicians and other referral sources.  Vision is 
to provide accessible, patient-centered care in a 
compassionate environment.

New grads with strong clinical residency
welcome to apply.

This position is responsible for the evaluation and 
treatment of Physical Therapy clients accessing 
the Rehab Specialties department.  When working 
at Ridgeview the Physical Therapist will provide 
access, intervention and discharge for all ages 
within the professional scope of practice as defined 
by the American Physical Therapy Association.

Opportunities for the experienced and new grads! 
Ridgeview offers competitive salary and benefit 
packages.

To apply or learn more about
these exciting opportunities please visit 

ridgeviewmedical.org

South Bend, Indiana

 

Physical Therapist 
McDonald Physical Therapy is a private practice 
clinic specializing in orthopedic, sports and spine 
patient care. We have established a strong culture 
that truly and deeply cares for each of our patients 
as if they were family! 

Our main clinic is in South Bend Indiana with a 
satellite clinic located in the health center on the 
campus of Notre Dame. We have been in private 
practice for over 28 years. 

We are seeking to hire physical therapists that 
are passionate about becoming exceptional 
in examination and treatment. Each physical 
therapist will experience a 6 month mentoring 
program. During this time, you will be working one 
on one with a senior therapist. 

Your professional and personal development are 
very important to us and has always been a major 
part of our community culture. We offer a very 
competitive compensation package.

Visit our website
www.mcdonaldpt.com

to learn more about our staff,
services and mission! 

“My McDonald Physical Therapy team provided 
excellent treatment. My favorite experiences at 
MPT are the great people and excellent process 
for treatment and progression”
- John, MPT patient 

“I could really see and felt that they cared. I had 
a wonderful experience coming to McDonald 
Physical Therapy and knowing that they cared 
about helping me get better! It is a great place to 
come to and I would definitely recommend MPT”
- Sharon, MPT patient 
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Minnesota, & California

Minneapolis/St Paul and surrounding area

Registered Nurse Case Manager (RN)
Home Health Care

Candidate must be client focused and have a passion 
for patient outcomes. The Registered Nurse - (RN) 
works under the supervision of the Clinical Supervisor 
to develop and implement care plans for their clients 
that coordinate the clients’ home care services as 
physician ordered. The RN Case Manager insures that 
services are delivered according to licensing guidelines, 
professional medical standards and agency policies 
and procedures. Provides continuity of care in patients 
home ensuring best quality of 1:1 care.

Recover Health delivers a broad array of personal care, 
nursing, therapies, and health-related services to over 
3,000 children, adults and seniors. Our broad range of 
services affords individuals the opportunity to remain at 
home and live as independently as possible. We provide 
care to children, adults, and seniors ranging from those 
who have complex medical or personal needs that 
require more sophisticated or intensive interventions to 
those who need general daily living assistance.

Our Mission is about creating relationships that make 
a meaningful difference in people’s lives. In addition 
to meeting your passion for making a difference in 
people’s lives and career advancement, based on 
qualifications, you may also be offered: Competitive 
pay based on experience; Flexible schedules; Medical, 
Dental, Vision Benefits; 401(k); Paid Time Off’ 
Continued Education Units (CEU’s).

For more information or to apply,
please contact 1-844-710-3733 or email 

recoverhealthhr@recoverhealth.org
Recover Health is an Equal Opportunity Employer

We are committed to putting Veterans back to work. We know the valuable 
leadership experience Veterans receive while serving our Country. 

Please apply; our Mission and Values will allow you to continue to make a 
difference in people’s lives.

EOE/AA/VETS

Stillwater, MN

Director of
Physical Medicine
Join Lakeview Hospital, a market leader 
providing an outstanding patient care 
experience in the Twin Cities metro area.  
We are in search of a new Director of 
Physical Medicine to join our leadership 
team to lead and manage our acute 
care and outpatient physical medicine 
programs, which include Physical 
Therapy, Occupational Therapy and 
Speech Therapy. At Lakeview Hospital 
you’ll be part of an award-winning 
team, receiving market competitive 
compensation and benefits. 

Stillwater is the birthplace of Minnesota, 
a jewel on the scenic St. Croix River. A 
short drive from downtown Minneapolis 
and St. Paul and just across the river 
from Wisconsin, Stillwater offers a 
hometown feel with big town benefits. 
Whether outdoor activities in the 
beautiful nearby state parks or shopping 
on historic main street is more your 
thing, Stillwater is a fabulous community 
in which to work, live and play.

To apply visit

www.lakeviewhealth.org/
lakeviewjobs
Lakeview Hospital

927 W. Churchill St., Stillwater, MN 
55082

EOE-Disability/Vet

San Gabriel Valley, California

Are You a Dynamic SLP?
Take the Quiz!
1. Do you love to work with kids?
2. Would you enjoy regular opportunities to collaborate with PT/OT?
3. Does the idea of being involved in the development of a speech department sound exciting?

If you answered yes to all three questions, you may be a Dynamic SLP!

Dynamic Therapies is looking for a licensed and certified speech-language pathologist with 
a minimum of three years experience in working with children.  This is an expanding practice 
that is ready to offer a full time position to a well-qualified SLP who would be interested in an 
opportunity to assist with the development of a speech and language department. 

The position will focus on Home-Based, Clinic-Based and School-Based evaluations and 
treatments in the San Gabriel Valley.  We serve a diverse population (diagnoses & ages 0-21 yrs) 
through the local regional centers, private insurance, and school districts.  We believe in best 
practice with evidence based approaches utilizing state of the art equipment and a variety of 
treatment approaches. 

We offer competitive salaries with medical benefits, con-ed, 401-K, vacation and sick leave.  

Come check us out! Contact: Charmayne Ross, PT, DSc-PT Director at:
cross@dynamic-therapies.com 626.445.2400 Fax 626.445.2419 www.dynamic-therapies.com

Los Angeles County, California

Join our FUN and Energetic Growing Pediatric Therapy 
Company Servicing All of Los Angeles County. We 
specialize in providing quality services to children with 
disabilities, from ages 0 - 21. 

We are currently seeking:

Occupational Therapist
Los Angeles County 

Physical Therapist
West Covina (clinic based) and

surrounding areas (in-home setting)

SLP and SLP Supervisors
Whittier & West Covina (clinic based) and

all over Los Angeles County (in-home setting)
Assess and develop individualized treatments plans for 
children ages 0 - 21 diagnosed with Autism and other 
developmental disorders.  Travel between client’s homes 
within a specified area. Maintain accurate records of 
therapy including session notes, progress reports, etc. 
Provide feedback to parents / caregivers regarding 
progress of clients.

We provide competitive wage, benefits to part-time / full-
time employees, Continuing Education Reimbursement, 
Initial and On-Going Paid Training, Therapist Referral 
Bonuses, and Discount Programs (AT&T, Verizon 
Wireless, Hertz, Budget, Sears, Dell, Theme Park and 
other Attractions in Southern California, and more.) 

WE WELCOME NEW GRADUATES!! 
Must have Current CA Board License Ability to pass 
background and reference check (FBI / DOJ) CA Driver’s 
License, auto insurance, and reliable transportation. 
Successful completion (valid within 1 year) TB Test, 
CPR, HEP B, and HIPAA Enthusiastic, Professional, 
Responsible and dedicated to work with children with 
special needs Bilingual in Spanish, helpful but not 
required.

For more information or to apply, visit us at 
www.dgtherapy.com or contact Melissa at

careers@dgtherapy.com
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Colorado, New Mexico & California

New Mexico

PTs, OTs & SLPs
Full or Part Time

Cooperative Education Services has full 
and part-time school based positions 
available in Albuquerque and rural 
areas of NM.  NM Public Education 
Department and Board licensure or 
eligibility required.

Salary exceeds 70K for full-time 36 
week contracts with travel incentives.

For more information please contact
or send resume and licensure to:
Anne T. Tafoya, PhD
Director of Ancillary Services
atafoya@ces.org
(505) 344-5470  x103
Fax: (505) 344-9343

To apply visit  www.ces.org
Ancillary>looking for a job?>apply now

COOPERATIVE EDUCATIONAL SERVICES

Glendale, CA

Full or Part Time
FNP or PA 

Family Practice Group in Glendale, CA, 
is looking for an excellent NP or PA.

Join a widely-respected family physician 
leading a well-integrated team of 2 
MDs, 2 FNPs, and 1 PA from a spacious 
office on the campus of the Glendale 
Adventist Medical Center. 

We provide primary medical care to 
many of the 700+ hospital employees, 
and draw from local communities who 
seek our quality medical services.

We are looking for full-time or part-time 
FNP or PA who has a special interest in 
Women’s Health (all age groups) and 
Geriatric Medicine.

For more information, please contact
Dr. Edmund Lew at 

edsolew@sbcglobal.net 

San Gabriel Valley, California

Pediatric
Physical Therapists
Come be a part of a great staff!
Exciting opportunity available for a Pediatric Physical
Therapist in the San Gabriel Valley.  Positions available are
for a Part-Time or Full-Time therapist with mentorship, training and support. 
The position will focus on Home-Based, Clinic-Based and School-Based treatments in the
San Gabriel Valley.  We serve a diverse population (diagnoses & ages 0-21 yrs) through the 
local regional centers, private insurance, and school districts. 

We believe in best practice with evidence based approaches utilizing state of the art
equipment and a variety of treatment approaches (e.g. NDT, Joint Mobilization, Kinesio-tape, 
Dynamic Systems Theory, Sensory integration, Motor Learning, intensive Neurosuit, and
Partial Body-Weight Supported Treadmill Training). 

We offer competitive salaries with excellent medical benefits, con-ed,
401-K, vacation and sick leave.  

Contact Charmayne Ross, PT, DSc., PT Director
at (626) 445-2400 or cross@dynamic-therapies.com
Visit our website at www.dynamic-therapies.com

www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
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Florida, California & WashingtonUtah, New Mexico, Arizona, Washington & Oregon 

Physical 
Therapists
Sign-On Bonus and
Relocation Assistance
available!
Samaritan North Lincoln Hospital 
and Samaritan Pacific Communities 
Hospital currently have full-time 
openings for Physical Therapists. We 
also have a per diem opportunity with 
our Home Health Division.

Competitive compensation
and benefits.

Live and work on 

the beautiful 
Oregon Coast!

For additional questions, 
please call

Samaritan Health Services
Phone: 541-768-5441
Email: shshrrecruiters@samhealth.org
or apply online at 

www.samhealth.org

Utah

Attention
Nurses

Nurses positions available full or 
part time at Mountain View Health 
Services, a Licensed Skilled Nursing 
Facility, Medicare & Medicaid Certified, 
Member of the Utah Health Care 
Association.

We offer Post-Acute Care, Transitional 
& Rehab Care, Alzheimer’s/Dementia 
Care, Adult Day Care, Short Term Care, 
Long Term Care, as well as many more 
types of care at Mountain View Health 
Service. 

Our facility offers private rooms, a 
beauty salon, religious services, 
wonderful meals and many more 
features and amenities to give comfort 
to our clients and peace of mind to 
their families.

For more information or to apply:
email : healthogden@aol.com

or apply in person at:
5865 Wasatch Drive,

South Ogden UT 84403
www.mvhsutah.com.

Central Arizona 

CALLING ALL
LICENSED 
PEDIATRIC

THERAPISTS!
(SLP, OT, Feeding, & PT)

$1000 Sign-On Bonus
& Relocation packages 

available!!
Are you looking for a great place to 
work that has amazing benefits?

UCP of Central Arizona is hiring 
qualified, licensed pediatric therapists 
to join our team now!

We offer competitive pay, a sign on 
bonus for eligible candidates, and 
flexible hours and schedules!

There are Home Based and 
Clinic positions available!

The mission of UCP is to provide 
comprehensive services to individuals 
with disabilities and their families by 
providing physical and developmental 
support as well as educational growth.

“Life without Limits”

New Mexico

Level 3 School
Psychologists

Cooperative Education Services has full 
and part-time school based positions 
available in Albuquerque and rural 
areas of NM.  NM Public Education 
Department and Board licensure or 
eligibility required.

Salary exceeds 80K for full-time 36 
week contracts with travel incentives.

For more information please contact
or send resume and licensure to:
Anne T. Tafoya, PhD
Director of Ancillary Services
atafoya@ces.org
(505) 344-5470  x103
Fax: (505) 344-9343

To apply visit  www.ces.org
Ancillary>looking for a job?>apply now

COOPERATIVE EDUCATIONAL SERVICES

Washington

PHYSICAL & 
OCCUPATIONAL  

THERAPISTS
New Grads welcome to apply!

•Major Medical, Vision and
   Dental programs
•Paid Term Life Insurance
•Generous PTO (Paid Time Off)
•Paid Holidays
•Short Term Disability
•Retirement Savings Plan
•Working in an environment that honors 
and respects human dignity, spirituality, 
and the mission of healing.

www.yourlourdes.com
Human Resources

520 N 4th Ave., Pasco, WA 99301
Office: (509) 546-2283

Fax: (509) 546-2296
kmeredith@lourdesonline.org
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Florida, California & Washington

Hollywood, CA and 
Jacksonville, FL

Advanced Nurse 
Practitioners

(ARNP)

Become part of the internationally renowned 
HIV medical team of AIDS Healthcare 
Foundation (AHF), whose mission is to 
provide “Cutting Edge Medicine and 
Advocacy Regardless of Ability to Pay” 
throughout the globe!

Founded in 1987, AIDS Healthcare 
Foundation (AHF) is the largest specialized 
provider of HIV/AIDS medical care in the 
nation. Our mission is to provide cutting edge 
medicine and advocacy, regardless of ability 
to pay. Through our healthcare centers, 
pharmacies, health plan, research and other 
activities, AHF provides access to the latest 
HIV treatments for all who need them.

AHF is currently seeking Full-Time ARNPs to 
join our Jacksonville & Hollywood Healthcare 
Centers. Our outpatient clinic hours of 
operation are Monday –Friday 8:30-5:30 (No 
Weekends). The positions will be supervised 
by a Medical Director. 

Education and/or Experience

Fifth year college or university program 
certificate; or two to four years related 
experience and/or training; or equivalent 
combination of education and experience.  
Must have previous HIV and/or AIDS 
experience; Bilingual English/Spanish 
preferred.

Certificates, Licenses & Registrations

• Valid state of Florida or California Medical 
     License without restrictions

• A Valid furnishing license without
     restrictions

If interested, please visit our website
to review a full job description at
www.aidshealth.org

Please send your resume (word format) to:
miyoshi.lafourche@aidshealth.org

AHF IS AN EQUAL OPPORTUNITY EMPLOYER 
(Principals Only)

ADVANCED REGISTERED
NURSE PRACTITIONER (ARNP)

HEALTH AND COUNSELING CENTER

Great Benefits And Generous Time Off Including
Christmas Break, Spring Break And Summers Off

Hiring Range: $40.00 To $43.00 Per Hour
POSITION OVERVIEW:

The Division of Student Life at Whitworth University is seeking a dynamic Advanced Registered 
Nurse Practitioner to join our college community. Reporting to the Director of Health Services 
at the Health and Counseling Center, this position will deliver high quality healthcare to our 
students. This is a full-time (40 hours per week) 9 month position with summers off. The position 
also includes a full range of competitive benefits including tuition benefits for dependents.

Founded in 1890, Whitworth University has been consistently ranked among the top regional 
colleges and universities in the West. in its strong liberal arts undergraduate and graduate 
programs, Whitworth unites a robust commitment to Christian mission and service, academic 
rigor, and care for students. Whitworth Health Center is a confidential, campus-based ambulatory 
care clinic. Our mission is to provide our diverse student body healthcare services for wellness 
of mind & heart, body & spirit. Respecting individual differences, we provide a safe environment 
promoting freedom of inquiry and personal responsibility.

RESPONSIBILITIES AND DUTIES:

•Provide direct patient care for Whitworth students including wellness care, care of acute
   illnesses, injuries and chronic health conditions. independently evaluate and manage patient
   care through assessment, diagnosis, diagnostic testing, appropriate treatment, and follow up
   within the scope of state licensure.
•Collaborate with and refer to other healthcare professionals for the care of the patient when
   indicated. •Document findings and maintain confidentiality and privacy of patients’ protected
   health information according to FERPA and HiPAA guidelines.
•Provide health and wellness education to patients and to the Whitworth community.
•Provide safe, effective, and fiscally responsible care for the patient, department,
  and the organization.

QUALIFICATIONS, SKILLS AND ABILITIES:

•Current ARNP license in the state of Washington with prescriptive privileges and DEA license.
• 1 to 3 years’ experience as an ARNP.
•Enjoys working with and establishing positive relationships with university students.
• Current BLS (CPR) certification.
• Demonstrates critical thinking skills with ability to assess and improve clinical processes
   within a team based approach.
•Exhibits strong leadership qualities and is comfortable with setting a positive and productive
   tone on a consistent basis.
•Comfortable being an autonomous advanced practice provider.
•Mental health medication management and women’s healthcare management desired.
•Demonstrated awareness and commitment to effectively establishing relationships and
   positive communications across multiple dimensions of diversity including, but not limited to
   race, gender, physical limitations, class or religious perspectives.
•A personal commitment to the Christian faith.
•A commitment to the educational mission of Whitworth University as a Christian liberal arts
   college affiliated with the Presbyterian church.
•The physical ability to lift up to 25 lbs. with or without accommodation.
•Background check and post offer physical required.

APPLICATION PROCESS:

The following documents are required to complete the online application form:
1) Letter of interest that relates your education and experience to the qualifications of the position
    and includes a note confirming your interest in this position at our posted hiring range.
2) Résumé
3) The names, addresses, telephone numbers and email addresses of three academic/
    professional references.
4) A one-page document describing your personal commitment to the Christian faith.
Whitworth complies with all federal, state, and local nondiscrimination laws that are applicable to religious nonprofit institutions 

and does not engage in unlawful discrimination on the basis of race, color, national origin, age, sex, or disability. With our 
commitment to building a diverse community, the university encourages applications from populations underrepresented at 

Whitworth including members of racial/ethnic communities, women, and persons with disabilities.

www.NEWS-Line.com
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 CaliforniaIdaho & California

Grangeville, idaho

Physical Therapist
Syringa Hospital & Clinics in Grangeville, idaho has an exciting opportunity for a 
full or part time Physical Therapist to provide services in a busy outpatient clinic 
with an emphasis on orthopedics but also includes a wide variety of patients from 
pediatrics to geriatric rehabilitation.

Grangeville is located in North Central idaho in a unique and diverse community 
with exceptional recreational opportunities. Our hospital offers a family friendly 
environment with an emphasis on personal and professional growth. 

New grads welcome!

We offer a competitive compensation, continuing education and benefit package 
and relocation. Requires DPT or MPT from an accredited therapy program.

Contact Katy Eimers
at 800-772-5137 or

keimers@syringahospital.org
for more information.

www.NEWS-Line.com

California

Why Affirma Rehabilitation?

Our innovative clinical programs will 
challenge new and experienced therapists. 
We have state-of-the-art ACP equipment, 
modality based programs, well equipped 
gyms and much more. Our Rehab Directors 
are experienced, organized, manage 
schedules well and lead our teams in the 
ethical care of our residents. If you’ve 
always wanted to work for a company that 
supports your career development or can 
help you maintain a work/life balance, you 
owe it to yourself to find out more about 
Affirma Rehabilitation. . . .

For immediate consideration contact:
Kristen Purcell at (949) 349-1240

kpurcell@affirmarehabilitation.com
Or visit our website at: www.affirmarehabilitation.com

As a full-time employee at Affirma Rehabilitation, 
you’ll enjoy comprehensive benefits and employee 
programs: 
• Excellent pay, 23 days PTO

• Comprehensive benefits, 401k, life insurance

• In-house CEUs

• New grad mentorship and leadership training

• License renewal reimbursement

• Documentation ease and billing support 

• Paid professional liability insurance

• Flexible scheduling, nationwide locations & more

Take pride in our reputation for giving 
outstanding patient care.

PT and PTA Opportunities throughout California!

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers 
an excellent salary and benefits. Our 
employees enjoy a 15.9% pension plan! 
We also offer a very generous Nurse 
Practitioner incentive Plan.

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community 
health centers providing primary care 
medical services.  As an organization 
we take care of nearly 90,000 patients 
a year.

 if you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com
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 California
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Concord, California

A Welcoming Community
In the Beautiful Diablo Valley  

27 miles east of San Francisco

Speech Language 
Pathologists

Salary: $53,339 - $98,346*

$5000 SIGNING BONUS**
• Medical, Vision, Dental Benefits

• CalSTRS Retirement System

Plus Stipends**:
 -   $1413 for CCC 
 -   $1413 for Masters
 -   $1413 Ed.D./Ph.D.
 -   $1413 National Board Certification
 -   $1413 Bilingual (BCLAD) Certification

• All years of relevant experience accepted
• Pre-K & other PT & FT opportunities 
• School year: 185 days
• Credential or License
• CFY Available

*Career increments after Class IV,  
Step 13 require minimum 75 qualifying 
units

**Pro-rated for Part-Time and less than
   full school year

Contact Amy Sudrla, at
sudrlaa@mdusd.org

or (925) 682-8000 ext. 4187
Apply via Edjoin at www.mdusd.org
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iowa

Nursing 
Services 
Manager

The Nursing Services Manager works 
with the Director of Patient Care to 
provide direct administrative nursing 
supervision of the nursing staff to 
provide delivery of quality patient care.

Departmental oversight includes: 
inpatient (including Obstetrics) Nursing. 
The Nursing Services Manager serves 
as a liaison between nursing staff and 
Director of Patient care.   

Position requires current licensure 
as an RN in the State of iowa with a 
minimum of 3 years of acute care/ 
critical care nursing experience.  
BLS, ACLS, PALS, NRP and TNCC 
also required.  Certification in Med/
Surg. Nursing, AORN or Nursing 
Management highly desirable. 

The Nursing Services Manager 
should have a BSN or must currently 
be enrolled in an accredited 
school.  Completion of BSN must be 
completed within two year of hire. MSN 
encouraged.  Further education in 
business and nursing leadership a plus. 

Please contact:
Mary Helen Gibson

Director Human Resources

O 712-546-3389
F 712-546-3352

maryhelen.gibson@floydvalley.org
www.floydvalley.org

EOE  F/M/V/D/SO

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

Registered Nurses
NOW hiring in Prescott Valley, AZ for RNs to staff our Psychiatric Hospital.  (stand alone 16 bed psych/
detox acute) and 24/7 Crisis Stabilization Unit.   (8 sub-acute psych/detox beds & 10 observation chairs)  
Full Time, Part Time and Pool.  We have eight hour shifts in hospital and twelve hour shifts in CSU.  Must 
have AZ license and minimum of one year behavioral health experience. (Psych hospital & Stabilization unit 
experience and immediate availability a plus)  

Behavioral Health Technicians
Technicians work eight hour shifts in hospital and crisis stabilization unit.   Need Full-time, Part-time, and 
Pool.  Requires Bachelor degree in behavioral health field or combination of education/experience to equal 
4 years to meet BHT qualification.  Facilitates admissions, discharges, groups and 1:1 with patients.  

Paramedics
Hiring full time, part time and pool medics for outpatient crisis triage center.   Must be AZ licensed.   Will 
provide initial medical triage and possible emergency treatment for individuals presenting to crisis center 
and stabilization unit in psychiatric, drug, alcohol emergencies.   Local hospital serves as our base hospital.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
 

EOE/Non-smoking facility. Pre-employment drug screening/background check required.
All candidates must be able to obtain a DPS fingerprint clearance card.

WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 
applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 

expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic

Iowa & Arizona






