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MEDICAL ERRORS are a lead-
ing cause of death in the united 
States, with some research sug-
gesting that errors can cause 
as many 250,000 fatalities each 
year. The medical community 
has made strides to normalize 
and encourage error disclosure 
for physicians and medical train-
ees in order to improve patient 
safety and health care outcomes, 
but these guidelines fall short 
when it comes to addressing the 
social psychology that influences 
how and when physicians and 
medical trainees disclose errors 
and how they manage the conse-
quences of those errors.

In a paper published this month 
in Medical Education authors 
Neha Vapiwala, Md, an associate 
professor of Radiation oncology 
and vice chair of Education in 
the Perelman School of Medicine 
at the university of Pennsylvania 
and Jason Han, a fourth-year stu-
dent in the Perelman School of 
Medicine, call for better educa-
tion and training focused on the 
psychological challenges that 
coincide with errors and error 
disclosure in order to improve 
outcomes and reduce the num-
ber and severity of medical 
errors.

“We must transform the culture 
of error disclosure in the medical 
community from one that is often 
punitive to one that is restorative 
and supportive,” Vapiwala said. 

“And to do that, we must tend 
to the psychological challenges 
that medical professionals wres-
tle with when they face the possi-
bility of disclosing an error.”

Initiatives such as the 
disclosure, Apology, and offer 
model have helped make mod-
erate gains in creating a culture 
of transparency in health sys-
tems, but these efforts primarily 
focus on the legal and financial 
aspects of error disclosure and 
do not address other barriers, 
such as the fear, shame, and 
guilt that come with error dis-
closure.

“Arguably, these psychological 
factors are harder to overcome, 
especially in this modern age 
of social media where health 
care providers can be reviewed 
and scrutinized in very public 
forums,” Vapiwala said. “There is 
real concern that any little slip-up 
can live on the internet for the 
rest of someone’s career.”

The authors identified two main 
cognitive biases that often hinder 
error disclosure: Fundamental 
Attribution Error (FAE), which 
is the tendency overestimate 
one’s own role in a situation, 
and Forecasting Error (FE), the 
tendency to overestimate impact 
and duration of negative conse-
quences while underestimating 
the ability to recover from those 
circumstances.

To Curb Medical Errors, 
Physicians Must Be Better 
Trained To Admit Mistakes

For example, if an error led to 
a patient injury, the physician 
might initially overstate his own 
role in that error rather than 
examine any systematic reasons 
for why that error occurred. 
Secondly, he may then also 
overestimate the long-term con-
sequences or recovery time for 
that patient, leading to feelings of 
both self-blame and exaggerated 
doom, both of which damage the 
physician-patient relationship 
and may impede a care provider 
from reporting the error.

“overcoming these biases is akin 
to suppressing a reflex. It requires 
self-awareness, practice, and 
most importantly, education and 
training,” Vapiwala said.

Looking at other fields that 
have high-stake consequences 
when an error occurs, such as 
the airline industry, the authors 
offer several strategies to over-
come these patterns of thought, 
utilizing elements of social psy-
chology to transform the cur-
rent culture of error disclosure. 
Recommendations include incor-
porating standardized patients 
(SPs), actors who simulate 
patients, not only to “practice” 
difficult patient encounters, but 
also to help model interactions 
with family members, peers, and 
administrators in order to teach 
various behavior and coping 
mechanisms. SPs have been 
proven to effectively mimic the 
psychosocial elements of error 
disclosure, including profound 
guilt, feelings of ineptitude, and 
fear of repercussions.

Virtual reality (VR) is another 
tool that can offer immersive and 



www.news-line.com 5

News

realistic technology to supple-
ment traditional curricula, while 
also offering tremendous scal-
ability at a lower cost than SPs. 
The authors cite an example 
of a recent VR exercise which 
allowed viewers to experience 
the perspective of a 12-year 
Syrian refugee to incite more 
compassion and understand-
ing. While VR medical content 
doesn’t currently exist, it is on 
the horizon for many medical 
trainees and professions.

However, both SP and VR do 
have limitations, as the users 
ultimately know that the sce-
nario is simulated. “Standardized 
patients and other simulated 
scenarios provide an excellent 
foundation, but until you are put 

VACCINATING PREGNANT moth-
ers year-round against flu in the 
resource-challenged region of sub-
tropical Nepal reduced infant flu 
virus infection rates by an average 
of 30%, increased birth weights by 
15 percent and resulted in babies 
having less influenza, according 
to a study published in The Lancet 
Infectious diseases.

Reporting their data in a study 
published online, an international 
research team says expanding 
year-round flu vaccinations during 
pregnancy would also benefit chil-
dren in other tropical and subtropi-
cal parts of the world – where flu 

viruses can be pervasive and circu-
late 8 to 12 months a year.

“The development of a child inside 
the mother affects that child its 
entire life, and low birth weight has 
lifelong health implications for a 
child,” says Mark Steinhoff, Md, 
corresponding author on the study 
and director of the global Health 
Center at Cincinnati Children’s 
Hospital Medical Center. “The 
overall positive effect of performing 
these vaccinations – which is not 
expensive – is quite significant.”

Funded by the Bill and Melinda 
gates Foundation (grant 50274), 

Year-Round Flu Vaccinations 
Promote Healthier Infants In 
Subtropics

into a real-world situation and 
forced to confront your mistake 
and its potential consequences, 
you can’t truly understand the 
psychosocial challenges,” Han 
said.

Finally, the authors recommend 
implementing a professional 
standard for trainees, including 
a formal evaluation of the skills 
needed to disclose and cope 
with medical errors. This stan-
dard would further normalize 
error disclosure and make it a 
common practice among physi-
cians and trainees.

The authors conclude that the 
primary change will need to be 
cultural, not just among trainees, 
but at every level of medical 

practice, in order to successfully 
pivot away from the current stig-
ma related to error disclosure.

“Administrators must make a 
shift from asking ‘who is at fault’ 
to asking ‘why’ and ‘how’ did a 
situation occur, creating a culture 
that embraces error disclosure 
and seeks to solve the many 
systematic factors that lead to an 
error in the first place. 

This approach will not only nor-
malize error disclosures but also 
help us better understand why 
they happen so we can prevent 
more of them in the future,” 
Vapiwala said.

Source: University of Pennsylvania 
School of Medicine

the research team focused its study 
on the subtropical terai plains of 
southern Nepal in south Asia. This 
underdeveloped, agrarian region is 
known for a subsistence lifestyle, 
high rates of malnutrition and lim-
ited access to healthcare, and is 
representative of many tropical 
regions where 40% of the worlds 
births occur,

Village visits

Researchers traveled to villages 
in southern Nepal during normal 
routine health visits by Nepalese 
members of the team. Participating 
households were then followed up 
and surveilled on a weekly basis 
during home visits. Collaborating 
on the study were researchers from 
the Nepal Nutrition Intervention 
Project and the Tribhuvan 
university Institute of Medicine, 
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both based in the Nepalese capital 
of Kathmandu.

In households where women 
between the ages of 15 and 40 
were pregnant, volunteer par-
ticipants were administered either 
influenza vaccine or placebo as 
part of a randomized, placebo-
controlled Phase 4 clinical trial. 
The trial was registered with 
ClinicalTrials.gov and the protocol 
was reviewed and approved by the 
institutional review boards of par-
ticipating institutions.

From April 2011 through September 
2013, 3,693 mothers were recruited 
and randomized into two differ-
ent annual research groups (or 
cohorts).

In the first cohort of 2,090, 1,040 
mothers were given placebo, and 
1,049 were administered seasonally 
recommended trivalent inactivated 
vaccine (which contains three inac-
tivated flu viruses). In the second 
cohort of 1,603 mothers, 805 were 
given placebo and 798 received 
vaccine. There were a total of 3,646 
live births in both groups. 

The researchers assessed three 
primary outcomes: the incidence 
of laboratory confirmed infant influ-
enza from 0-180 days post birth; 
the incidence of low birth weight; 
and the incidence of influenza-like 
illness in mothers 0-180 days follow-
ing delivery. 

In cohort 1, compared to the place-
bo group influenza-like illness was 
reduced by 9% in pre- and post-
partum mothers who received vac-
cine. In cohort 2, flu-like illness was 
reduced by 36 percent. This placed 
the average flu reduction rate for 

both groups of vaccinated mothers 
at 19 percent.

For infants, lab-confirmed flu infec-
tions in cohort 1 decreased 16% in 
babies with vaccinated mothers. In 
cohort 2 they decreased by 60% 
– putting the average rate of reduc-
tion for both cohorts at 30 percent.

As for birth weight, flu immuniza-
tions in pregnant mothers reduced 
the rate of low birth weight (less 
than 2,500 grams/5.5 pounds) by 
15% in cohort 1 and by 15% in cohort 
2 (average 15% for both groups).

There were 111 infant deaths during 
the study – 50 in the placebo group 
and 51 in the vaccine group; and 
seven maternal deaths – five in the 
placebo group and two in the vac-
cine group.

Follow up

Researchers are following up their 
current study by gathering addi-
tional data to support the expan-
sion of year-round flu vaccination 
to other regions where it is needed. 
Steinhoff said this is especially 
important for developing countries 
like Nepal and where influenza has 
a more significant impact on birth 
weights than in developed nations.

An estimated 40% of the world’s 
population lives in subtropical/
tropical zones, although flu vaccine 
is not widely used in these areas, 
according to the authors. The bene-
fits of vaccinating pregnant women 
is well documented in developed 
countries. 

Its use has not been prevalent 
in underdeveloped subtropical/
tropical regions, where many local 

officials have believed until recently 
that influenza virus does not even 
exist. 

Climatic conditions

Study authors note that the timing, 
circulation and type of flu virus are 
highly variable in subtropical and 
tropical regions. 

during the current study in Nepal, 
the circulation of flu increased 
during the South Asian Southwest 
monsoon season in July-october. 
Active symptomatic flu virus was 
present among study participants 
for 24 (or 66%) of the study months, 
with two more strains of virus circu-
lating during 18 of these months. 

Researchers also pointed out that 
most of positive effect from flu 
vaccination was observed in the 
second study group of mothers 
and infants. This second group 
received two different formulations 
of flu vaccine with a broader range 
of antigens to account for virus vari-
ability in the region.

This high variability of influenza 
virus in the study region (and other 
subtropical/tropical climates) will 
require improved vaccines with 
broader antigenic coverage, the 
authors report.

other collaborating institutions 
include: the Johns Hopkins 
Bloomberg School of Public Health; 
the university of Washington, 
School of Medicine; the Milken 
Institute of Public Health at george 
Washington university.

Source: Cincinnati Children’s 
Hospital Medical Center
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ZIKA VIRUS INFECTION passes 
efficiently from a pregnant mon-
key to its fetus, spreading inflam-
matory damage throughout the 
tissues that support the fetus 
and the fetus’s developing ner-
vous system, and suggesting a 
wider threat in human pregnan-
cies than generally appreciated.

Researchers at the university of 
Wisconsin–Madison infected four 
pregnant rhesus macaque mon-
keys at the Wisconsin National 
Primate Research Center with a 
Zika virus dose similar to what 
would be transferred by a mos-
quito bite, and found evidence 
that the virus was present in 
each monkey’s fetus.

“That is a very high level — 100% 
exposure — of the virus to the 
fetus along with inflammation 
and tissue injury in an animal 
model that mirrors the infec-
tion in human pregnancies 
quite closely,” says Ted golos, a 
uW–Madison reproductive physi-
ologist and professor of compar-
ative biosciences and obstetrics 
and gynecology.

“It’s sobering. If microcephaly is 
the tip of the iceberg for babies 
infected in pregnancy, the rest of 
the iceberg may be bigger than 
we’ve imagined.”

The uW–Madison researchers, 
along with collaborators at duke 
university and the university 
of California, davis, published 
their study of the Zika-infected 

pregnancies today in the journal 
PLoS Pathogens.

Their work, which was funded 
by the National Institutes of 
Health, followed the pregnan-
cies from infection in the first or 
third trimester, regularly assess-
ing maternal infection and fetal 
development and examining the 
extent of infection in the fetus 
when the pregnancies reached 
term.

Three of the fetuses involved had 
small heads, but not quite so 
small relative to normal that they 
would meet the human standard 
for diagnosing microcephaly 
— the most striking and widely 
discussed result of Zika infection 
since Brazilian doctors raised 
alarm in 2014 of many babies 
with arrested brain development.

The new study did not find 
abnormal brain development, 
but the researchers did discover 
unusual inflammation in the fetal 
eyes, in the retinas and optic 
nerves, in pregnancies infected 
during the first trimester.

“our eyes are basically part 
of our central nervous system. 
The optic nerve grows right out 
from the fetal brain during preg-
nancy,” says Kathleen Antony, a 
uW–Madison professor of mater-
nal fetal medicine and an author 
of the study. “So it makes some 
sense to see this damage in the 
monkeys and in human pregnan-
cy — problems such as chorioret-

Zika Infections Could Be 
Factor In More Pregnancies

inal atrophy or microphthalmia 
in which the whole eye or parts 
of the eye just don’t grow to the 
expected size.”

The similarities between the 
monkey pregnancies and 
reported complications in Zika-
affected human pregnancies 
further establish Zika infection in 
monkeys as a way to study the 
progression of the infection and 
associated health problems in 
people.

“There are so many things about 
Zika infection we can’t study as 
well in pregnant humans — or 
fast enough to make a difference 
for a lot of people who may be 
infected,” says dawn dudley, a 
uW–Madison pathology research 
scientist and one of the lead 
authors of the new research with 
Antony and obstetrics and gyne-
cology graduate student Sydney 
Nguyen.

An animal model opens the 
door to studying how Zika infec-
tion interacts with other infec-
tions (like dengue virus), how 
the effects of early pregnancy 
infection might be different from 
later infection, and, according to 
dudley, whether quick treatment 
with some antiviral therapies 
could manage the damage of 
what has come to be known as 
congenital Zika syndrome.

“The precise pathway that the 
virus takes from mom’s blood-
stream to the fetal bloodstream, 
across that interface, cannot 
be studied except in an animal 
model,” says golos, whose 
research group found damage 
from Zika infection in every part 
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SIDNEY BROWN THOUGHT 
the mole on his nose was just 
an annoying pimple. He didn’t 
consider that it could be a can-
cerous tumor, because, Brown 
thought, “skin cancer is some-
thing white people get.” 

The misconception that people 
with more pigment – called mela-
nin – in their skin cells are protect-
ed from cancer-causing ultra-violet 
rays nearly cost Brown his life. 

Brown’s mole turned out to be 
a melanoma, the least common 
form of skin cancer, but also the 
deadliest. While most people 
associate skin cancer with sun 
exposure, melanomas are more 
likely to be caused by genet-
ics than the sun’s ultraviolet 
radiation, and far more likely to 
develop on sun-protected areas 
of the body in blacks, Hispanics 
and Asians.

May is Melanoma/Skin Cancer 
detection and Prevention Month, 
the occasion for numerous mes-
sages about the importance of 
limiting time in the sun and using 
sunscreen. While those protec-

tive actions are important, they 
can mislead people into making 
the same dangerous mistake 
Brown made.

 “The misconception that the sun 
is responsible for all cases of 
melanoma leads to lower survival 
rates because of delayed diagno-
sis, particularly among people of 
color,” explains Arthur Rhodes, 
Md, MPH director of the Rush 
Melanoma Surveillance Clinic. 
Rhodes estimates that only ten 
to 15% of melanomas are caused 
by excessive sun exposure, typi-
cally in heavily freckled and sun-
damaged skin.

‘Anyone – regardless of skin 
color – may develop melanoma’

Brown, who is black and a father 
of two, wasn’t worried about the 
mole on his nose until it began 
to change. “It started out flat. I 
didn’t really pay much attention 
to it, because I had an oily face 
and pimples on my nose any-
way,” he says.

“So when I saw the black mark, 
I didn’t think much about it. But 

Skin Color No Shield Against 
Skin Cancer

then it kept irritating me, itching. 
Then it grew into a lump.”

His primary care doctor referred 
him to Rhodes, who quickly diag-
nosed the mole as cancerous. 
“He explained that once a mole 
starts growing up, it is also spread-
ing cancer cells down through 
the body. That can be too late for 
many, but catching mine in time 
saved my life.” Brown recalls. 

A 2016 American Academy of 
dermatology study, “Racial 
disparities in Melanoma 
Survival,” showed that while 
melanoma incidence is higher in 
whites, death rates are relatively 
higher among people of color.

 “Far too often, black, Hispanic, 
and Asian patients with melano-
ma cancer tell us they believed 
that melanoma was only a dan-
ger for sun-seeking whites,” the 
researchers write in their report 
of the study findings. “But any-
one – regardless of skin color – 
may develop melanoma, in both 
sun-exposed and sun-protected 
sites. Not noticing or ignoring a 
new or changing mole in a sun-
protected site can be fatal.”

Early diagnosis key to survival

Melanomas develop from skin 
cells called melanocytes, which 
reside in the superficial layer of 
the skin called the epidermis. 
Melanocytes in the epidermis pro-
duce pigment (melanin) that gives 
the skin its color and protects skin 
cells from the damaging effects of 
the sun’s ultraviolet radiation. 

Abnormal varieties of mel-
anocytes cause common skin 

of the interface between mother 
and fetus — the placenta, amni-
otic fluid in the womb and the lin-
ing of uterus.

While the immediate effects may 
not be as dramatic as micro-
cephaly, “the results we’re seeing 
in monkey pregnancies make us 

think that, as they grow, more 
human babies might develop 
Zika-related disease pathology 
than is currently appreciated,” 
golos says.

Source: University of Wisconsin-
Madison
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growths known as moles. Most 
moles are harmless, but unique 
varieties of atypical moles may 
develop into melanoma.

While less common than other 
types of skin cancer, melano-
mas are deadlier, because the 
malignant cells can spread even 
though the tumor is relatively 
small and not bleeding or caus-
ing pain or itching. This capac-
ity to metastasize underlies the 
importance of early detection, 
especially among people of 
color. 

Rhodes stresses the need for 
monthly self-examination and 
examination in difficult-to–see 
areas on the body in family mem-
bers, seeking the presence of a 
new mole, or a change in a pre-
existing mole – a change in size, 
shape or color. Some of the most 
aggressive forms of melanoma 
may occur on areas that receive 
little or no direct sunlight. 

Melanoma is reason for sole 
searching

A delayed diagnosis is common 
for melanomas in these difficult-
to-self-examine sites. “Early 
diagnosis results in a cure, while 
delayed diagnosis may be dead-
ly,” Rhodes warns.

“Half of all melanomas in non-
whites occur on the palms of 
the hands, soles of the feet, nail-
beds, mucous membranes, peri-
anal area, genitalia, and other 
areas that are not exposed to 
the sun, areas that are difficult-
to-self-examine and commonly 
ignored.” 

Melanoma in a relatively hidden 
site will tend to thicken without 
symptoms or signs, leading to 
a delayed diagnosis that may 
result in a higher melanoma 
death rate, especially for peo-
ple of color, including blacks, 
Hispanics, and Asians. 

Since Rhodes removed his can-
cerous melanoma ten years ago, 
Brown has been counseling 
friends and family to pay closer 
attention to their skin. “dark-
skinned people think it’s noth-
ing,” Brown says.

 “A lot of times we get moles, and 
we don’t think anything about it. 
don’t accept that it can’t be some-
thing; go see what it is. don’t say 
‘Eh, (melanoma is) something that 
white people get.’”

Melanoma Risk Factors

 According to the Rush 
department of dermatology, a 
variety of physical, historical, and 
genetic traits increase the risk 
for developing melanoma, includ-
ing the following:

• Having a mole present within 
the first two weeks of life (a 
birth mole) (10-fold increased 
risk)

• Having a personal his -
tory of melanoma (nine-fold 
increased risk)

• Having a family history of mel -
anoma (eight-fold increased 
risk)

• Having numerous moles and/
or atypical moles (eight-fold to 

40-fold increased risk)

• Having had a Spitz tumor 
removed (eight-fold increased 
risk)

• Having had an atypical 
nevus removed (seven-fold 
increased risk)

• Having had at least 2 moles 
removed in the past (five-fold 
increased risk)

• Prior treatment for psoriasis 
with more than 200 PuVA 
treatments (psoralen pills and 
ultraviolet A radiation) (five-
fold increased risk)

• Having had a basal cell can -
cer or squamous cell cancer 
(four-fold increased risk)

• Presence of dense sun-
induced freckles (three-fold 
increased risk)

• Immune suppression related 
to disease or medication 
(three-fold increased risk)

• Having red hair (two-fold 
increased risk)

• Having Parkinson disease 
(two-fold increased risk)

• Multiple sunburns in early 
childhood (two-fold increased 
risk)

Source: Rush University Medical 
Center
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30th Annual Conference
Celebrating 30 years of NADONA

July 14-19, 2017
Disney Coronado Springs Resort 

Orlando, Florida

513-791-3679   Fax: 513-791-3699
conference@nadona.org

www.nadona.org

National Nurse
Practitioner Symposium

July 20th - 23rd, 2017
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com

Annual
Primary Care
Update

June 25 -27, 2017

Hilton Branson Convention Center
Branson, Missouri

1-800-863-1207
Fax: 804-288-3551

info@moapa.org
www.moapa.org

42nd Annual Fall
CME Conference

September 18 - 21, 2017
The Radisson Hotel Valley Forge

King of Prussia, PA
Phone: 724-836-6411

Fax: 724-836-4449
cindy.cicconi@gmail.com

www.pspa.net
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Massachusetts, Rhode Island & New Jersey

Rhode Island

Physical 
Therapist

Pappas Physical Therapy of North 
Providence is seeking an enthusiastic 
PT for our outpatient clinic. Must have 
passion for physical therapy, helping 
patients, as well as personal and 
professional growth.

We offer a fun, family oriented work 
environment, strong emphasis on 
education, one on one patient care, 
and opportunities for growth.

Competitive salary & benefits 
as well as full certification/
residency and continuing 
education reimbursement.

Come join our growing
and dynamic team!

Licensed new grads 
are encouraged to apply!

For more information, please call
or send resume to Joshua Perry

jperry@pappaspt.com
401-353-8884 work
508-942-9906 cell
401-353-8885 fax  

Acton, MA 

Nurse Practitioner
Adult Medicine

Nurse Practitioner needed for a busy, 
established group practice for adult routine 
and urgent care. This is a full-time position 
with occasional Saturday coverage. 

Education and/or Experience 
• Must be a graduate from an accredited 
    nurse practitioner program.
• At least two years of experience as nurse 
    practitioner in adult medicine.

Certificates, Licenses, Registrations 
• Certified as a nurse practitioner by the 
    American Nurses Association.
• Current RN licensure in Massachusetts.
• Current BCLS.
• CPR certification annually.

other Qualifications
• Participation in relevant CEU programs.
• Maintenance of requirements for 
    licensure.

Acton Medical Associates, PC is a physician 
owned primary care group with 16 internists, 
9 pediatricians and 8 nurse practitioners.  
Established in 1955, AMA-PC has grown 
to 45,000 active patients that are serviced 
at any of our three locations.  We are a 
community-oriented group committed to the 
highest quality of care.

We offer excellent benefits including:
• 3 weeks vacation per year
• Paid holidays and sick days
• Health insurance from date of hire
• Dental, life and disability insurances
    after 3 months
• Generous 401(k) plan
• Tuition reimbursement for full time staff

Please send Resume to: 
Acton Medical Associates, PC 

321 Main Street, Acton, MA 01720
Attention: Human Resources

or e-mail to: HR@actonmedical.com
Visit us at www.actonmedical.com

Wyckoff, NJ 

Eastern Christian Children’s Retreat is a 
non-profit organization located in Wyckoff, 
NJ, serving the needs of individuals with 
intellectual and developmental disabilities 
through a congregate care center and 
community based group homes. 

Visit us online at www.eccretreat.org

We are currently seeking qualified 
candidates for the following positions:

REGISTERED NURSE 
RN - FULL TIME
11PM-7AM Weekdays

and Alternate Weekends

REGISTERED NURSE
RN/LPN – PART TIME

3PM-11PM Weekdays
and Alternate Weekends

Job Duties/Responsibilities

- Administer medication as prescribed

- Accurate documentation of medication
  administration as prescribed by Md.

- Assess health status of residents;
  identify health problems.

- Initiate preventative or corrective
  treatment to health problem.

- Maintain accurate health records
  including nurses’ notes and nursing
  care plans.

- Administer First Aid and treatment.

- Communicate status of residents to
  family and/or guardian

Job Qualifications

- graduation from an accredited school
  or college of nursing.

- Current RN/LPN License in New Jersey

- 1-2 years of nursing experience

ECCR offers:

- Excellent New Starting Rate

- Regular & Weekend Shift differentials

- Paid Trainings

- Tuition Reimbursement

- Promotion opportunities Available.

Flexible, pleasant working conditions 
with dedicated staff who care about our 
people. All full time positions include a 
competitive benefits package.

To apply fax: 201.847.9619
or Visit our walk-in hours

Monday-Friday, 9am-4pm,
700 Mountain Avenue,

Wyckoff NJ 07481. 
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National, Vermont, New York & North Caolina

OCCUPATIONAL THERAPISTS/COTAs
& PHYSICAL THERAPISTS/PTAs

New Grads Welcome!

Symbria Rehab is seeking Full-time/Part-time 
OTs/COTAs and PTs/PTAs. Premier skilled 

nursing facilities nationwide. Be sure to ask 
about our unique rehab and wellness model.  

COMPETITIVE PAY AND BENEFITS! 

SYMBRIA REHAB
Contact Eric Segovia at

Email: ESegovia@symbria.com
Phone: 800-349-8550  •  Fax:630-413-5815

Sullivan, orange & ulster Counties, NY

Physical Therapist 
Full-Time

Anticipated 20-17-2018 school year 
opening for NY licensed Physical 
Therapist to work with Early 
Intervention/Special Education 
preschool located in Sullivan Couny, 
NewYork. 

Salary and benefits competitive for area.

Send resume to: 
Best Friends Services, Inc. 

504 Southwoods dr,
Monticello, NY 12701 

Fax: 845-794-4429, Attn: Nancy

Asheville, North Carolina

Southeastern Physical Therapy 
is Asheville’s leader in outpatient 
orthopedic Therapy services.

We have 8 locations and are 
looking for full time orthopedic 
and Sports Therapy PT.

Work closely with orthopedic 
surgeons, physician assistants and 
athletic trainers. 

Variety of immediate post operative 
diagnoses. ACL’s, arthroscopies of 
all joints, uCL repairs, RC repairs, 
SAd/dCR, labral repair, reverse 
shoulders, total shoulders, spine. 
Work with PTA’s, pool therapy and 
rehab techs. 

Excellent position located in a 
beautiful area! great benefits!

Please e-mail resume and salary 
history to darren Cady at
darren.cady@gmail.com

Newport, VT 

Come & Join Our Team in the 
Beautiful Northeast Kingdom!!

PHYSICAL THERAPIST & 
OCCUPATIONAL THERAPIST 

OPPORTUNITIES
Our region is beautiful and is surrounded 
by mountains and lakes for those who 
like outdoor activities. We are roughly 2 
hours from Burlington, Vermont, 1 hour 
from Sherbrooke, Quebec, 2 hours from 
Montreal and 4 hours from Boston.

North Country Hospital is a rural hospital 
located in Northern Vermont, with a 
progressive outpatient department, small 
inpatient department, school and skilled 
nursing contracts. 

We are currently seeking a Full Time, 
flexible, dedicated, Physical Therapist with 
an interest in treating different populations 
to join our team.  The job is primarily 
outpatient, split between our Newport and 
Barton Clinics, but does require weekend/
holiday rotation work for in-patient.

We are also seeking a Full Time, 
Occupational Therapist at North Country 
Hospital.  The Occupational Therapist 
organizes and conducts occupational 
therapy programs in the hospital outpatient 
and inpatient settings, schools (early 
education through High School), and 
Nursing Homes.

JOB REQUIREMENTS

PT- Graduation from an accredited Physical 
Therapy Program.  Must be licensed, or 
applying, to practice Physical Therapy 
in the State of Vermont.  Good analytical 
assessment skills, independent decision 
making abilities and excellent skills in 
treatment documentation are a must.  
Experience or interest in outpatient 
orthopedics is preferred. 

OT- Minimum of bachelor of health 
science in occupational therapy.   Must 
be licensed, or applying, to practice 
Occupational Therapy in the State 
of Vermont.  Must be well versed in 
all aspects of occupational therapy 
including rehabilitation of people of all 
ages.  Strong analytical assessment skills, 
independent decision making abilities 
with interdisciplinary team collaboration 
and excellent skills in documentation 
required. 1-2 years’ experience preferred, 
but a highly motivated new graduate 
with exposure to a variety of clinical 
experiences will be considered. 

Interested candidates
may apply Online at

www.northcountryhospital.org
For additional information contact:
Tina Royer, Recruitment Coordinator

Human Resources 
North Country Hospital

189 Prouty Drive, Newport, VT 05855
# 802-334-3210 Ext. 407 
Email: troyer@nchsi.org

Metropolitan New York City

RN EDUCATOR
Licensed home care agency in 
need of RN Educator to teach HHA 
training classes, conduct in-services, 
orientation classes and perform 
competency evaluations.

Classes will be held at our Queens 
and Nassau locations.

Valid NYS RN license required; Two 
years of experience as RN, of which 
one year is in the provision of home 
care, driver’s license and car required.  
Prior teaching experience, a plus.

Competitive salary and benefits.

Join our dedicated team
of professionals.

Send resumes to:
JaffierV@viphealth.com
 Refer to: RN Educator

Equal Employment
Opportunity Employer



NEWS-Line • June 2017 Feature14

Natiional, Faculty, New York, New Jersey & Florida

NYC 

Nurse Practitioner
A fast- paced NYC office-Based plastic 
surgery center is seeking a reliable and 
dependable Nurse Practitioner for immediate 
hire. Must be able to work independently 
and excel in a hectic, high energy, busy 
environment.

duties will include assisting in surgical 
procedures, pre and post operative care, 
and providing post surgical follow up care. 
Additional duties will include performing 
cosmetic consultations and procedures 
including lasers, toxins/injectables, Cool 
Sculpting, Vela Shape, Chemical Peels, 
among others.

our patient charts are electronic, and we 
require computer literacy, as well as excellent 
verbal and written communication skills. We 
are seeking a candidate who possesses an 
upbeat, positive, can-do attitude, as well as a 
passion for plastic surgery. A lot of time will 
be spent assisting in surgical procedures. 

only candidates who are surgically inclined 
need apply. our primary focus is always on 
patient service, and we therefore require a 
candidate who genuinely cares for the well 
being of our patients. 

The position is full time. Experience is 
preferred. Requirements Include: Current 
Nursing License in the State of NY, Current 
ACLS/BLS. Additional licensure in the state 
of NJ is preferred. We also have an office 
in Northern NJ and an application for NJ 
Licensure must be completed prior to your 
start date with our company.

For more information, or to apply,
please contact gina Fratello, at

gina@lexingtonplasticsurgeons.com

New Jersey

Immediate Care Psychiatric Center (NJ Psych Center)
has Part-time and/or Full-time opportunities for a

Nurse Practitioner
at our outpatient Center or Children’s, and/or Adult PHP/IoP. 

The Advance Nurse Practitioner will work with the interdisciplinary team to include,
but not limited, to:

• Evaluation of patients       • Entering patient care orders        • Discharge planning

• Performing procedures     • Providing education to patients and families

Ideal candidate must provide specialized knowledge and skills for psychiatric and mental 
health evaluation, assessment and medication management of psychotropic medicines.

You will join an experienced, friendly and highly motivated staff of healthcare providers, 
clinicians and support staff who are dedicated to providing healthcare to our patient 
populations.

• Education/Experience: • APN License in the State of New Jersey.

• Experience with adolescents and Children is highly preferred.

Please submit cover letter and a C.V. to email: hr@icpsych.com 
or direct fax: (973) 206-2010  Attention: Katelyn Lee, CEo  Visit: www.njpsychcenter.com

Albany, New York 

Full-time
Associate 
Director

Center for Physician 
Assistant Studies

The Center for Physician Assistant 
Studies of Albany Medical College 
has an opening for a full-time faculty 
member.

Teaching, clinical and administrative 
experience is required.

Must be a PA and NCCPA certified. 

Bachelor's degree minimum with a 
strong basic science background. 

Reports to: Program director

MS preferred. Salary commensurate 
with education and experience.  

Mail cover letter and CV to:
dr. david Irvine, director,

Center for Physician Assistant Studies
Albany Medical College

Mail Code 4, 47 New Scotland Avenue
Albany, New York 12208
Telephone (518) 262-5251

EEo/AA Employer M/F/d

Key West, Florida

Staff Physical 
Therapist

• Salary Starts at 75k/year

• $5,000 Sign on bonus

• Health Benefits – 50% health and
    dental reimbursement

• 18 PTO Days / year

• OCS Prep course/Reimbursement
    for exam 

• 401K

Body owners Physical Therapy is looking 
for a new physical therapist to join their 
team in Key West Florida.

The ideal therapist is one evidence based 
and quality care driven!  This is a great 
opportunity to join a great practice with 
a wide group of patient demographics 
including military, sport & work 
related injuries, pre/post op patients, 
neurological disorders, vestibular, and 
spine patients to name a few!

Body owners team places an emphasis 
on manual physical therapy.  We offer 
cutting edge technology to our patients 
including an Alter g treadmill and a 
category 4 Laser machine.

This is an opportunity have fun at work 
and home in the beautiful Florida Keys 
with warm weather and crystal blue water 
year round!! 

www.bodyownersphysicaltherapy.com
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Massachusetts, Connecticut, New York,  New Jersey,  Pennsylvania & Maryland

Northampton , Massachusetts

Hampshire Gastroenterology
Associates, LLC

Established practice of 6 gastro-
enterologists serving the Northampton 

area looking to add 1 - 2 advanced 
practice clinicians (NP or PA) for

office based practice. 

You will become expert in a
focused area of specialty medicine. 

Hours are 8:30 - 5, M-F,
no weekend, no call.

Salary 100K plus CME
and benefits package.

Please send your CV to
Amanda Hurlburt

ahurlburt@hampshiregi.com

	  

Connecticut

Physical Therapist
Lisbon, CT - Full Time

ECRC Physical Therapy is looking for 
motivated, team-oriented PT to join 
our quality based clinic.  We provide 
one on one patient care to a variety of 
orthopedic and neurological populations. 
Benefits include a competitive salary, 
paid sick and vacation time, holiday 
pay, internal and external continuing 
education, APTA membership, variety of 
health benefits including dental LTd,and 
STd, as well as licensure reimbursement. 
Evenings are required however no 
weekends.

Email your resume to Penny Allyn
pallynecrc@sbcglobal.net

Physical Therapist
Killingly, CT - Part Time

Email your resume to Carl Mailhot
carlmailhot@sbcglobal.net

Westchester, New York 

Speech-Language
Pathologists

The Children’s School for Early 
development has full-time 
positions available.

Birth to 5 years population, 
evaluations and therapy.

MA with CCC or CFY supervision 
available. TSSLd required.

Competitive salary and benefits.

Please contact:

The Children’s School
for Early Development

Attn: Bridget Murphy
bmurphy@arcwestchester.org

Phone: 914-347-3227 x110
Fax: 914-347-4216

EoE

ossining, NY

PTs, OTs, SLPs
Sunshine Children’s Home and Rehab 
Center located in ossining is currently 
hiring Per diem Physical, occupational 
and Speech Therapists who have a 
strong understanding of a wide variety 
of Pediatric diagnoses and disabilities 
to provide evaluation and treatment to 
assigned residents. Therapy services 
will be provided to children ages 0-18 
in programs such as Early Intervention, 
Pre-school, School-age and medical 
in patient in a supportive team 
environment.

We welcome candidates to join our 
team of dedicated, experienced and 
passionate professionals servicing 
children with special medical and 
educational needs.

Please e-mail your resume to 
mbaltazar@sunshinechildrenshome.org 

or fax at 914-333-7170

Princeton, NJ

Speech-Language
Pathologist

Part-time experienced SLP
for private practice
in Princeton, NJ.

Flexible hours,
afternoon and evening. 

Must be licensed & certified.

Contact:
Kay M Monkhouse PHd CCC

kaymonkhouse@aol.com 

Fax resumes to 609-924-7995
or call 609-924-2809

www.kaymonkhouse.com 

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

or email
kkissinger@countrymeadows.com

for more information.

                                                                  EoE



NEWS-Line • June 2017 Feature16

Massachusetts, New York, North Carolina & Alabama

www.NEWS-Line.com

Martha’s Vineyard 

Physical Therapist 
(Outpatient Neuro)
Rehab & Wellness

Permanent Available ASAP will accept 
a Temporary to Permanent “Working 
Interview” Candidate.

Schedule: 40 hours/week, day shift, 
Monday - Friday with occasional 
weekend and holiday coverage

Requirements: A Physical Therapist 
(PT) with 3-5 years treating patients 
with neurological disorders (CVA, 
Parkinson’s, MS, CP) preferred, but 
will accept new grads. Experience 
with amputees and wheelchair fitting 
a plus. Comfortable working with 
an interdisciplinary team. Primarily 
outpatient with some inpatient coverage. 
Must have BLS. 

Benefits: Full health/dental/vision 
benefit package including 403B, 
Pension, and free Life and LTd 
insurances. generous time off policy 
includes 3 weeks of vacation, 12 sick 
days, and 11 paid holidays for full time 
employees.

Salary: Highly competitive. 
Commensurate with experience.

To apply please complete
an online application at

www.mvhospital.org

Charlotte, Greensboro, Raleigh & Lexington,
North Carolina

Psychiatric 
Nurse Practitioners

Monarch, a CABHA approved agency is currently 
recruiting for full time and part time Outpatient 
Psychiatric Nurse Practitioners in Charlotte, 
Greensboro, Raleigh & Lexington, NC.

Full time: M-F, 8am to 5pm
Part time also available

Work with both adults & children face-to-face & via 
telemedicine, responsible for evaluating, diagnosing, 
& prescribing medications, work along side Therapists 
with availability to refer to other services provided. 
Telemedicine experience helpful. Requirements: MSN 
degree, Board Certified (eligible), NC licensed PMHNP. 
Current NC Medicaid, Medicare, etc preferred.

Email: Todd.Harris@MonarchNC.org
www.MonarchNC.org

Campus Description: Long Island’s premier academic medical center, Stony Brook Medicine represents Stony 
Brook University’s entire medical enterprise and integrates all of Stony Brook’s health-related initiatives: education, 
research and patient care. It encompasses Stony Brook University Hospital, Stony Brook Children’s Hospital, the 
five Health Science schools -Dental Medicine, Health Technology and Management, Medicine, Nursing and Social 
Welfare -as well as the major centers and institutes, programs and more than 50 community-based healthcare set-
tings throughout Suffolk County. With 603 beds, Stony Brook University Hospital serves as Suffolk County’s only 
tertiary care center and Regional Trauma Center. Stony Brook Children’s, with more than 160 pediatric specialists, 
offers the most advanced pediatric specialty care in the region. 

Descriptive Title: Clinical Instructor, Nurse Practitioner  REF#: F-9674-16-08
Budget Title: same as above Faculty Position   Department: Psychiatry
Campus: Stony Brook West Campus/HSC  Salary: Commensurate with experience

Required Qualifications: Master’s Degree in Nursing. Current New York State Registered Nurse licensure. New York 
State Certification as a Nurse Practitioner in Psychiatry. Three years’ experience as a Nurse Practitioner to include a 
minimum of two years of experience in Psychiatry.

Preferred Qualifications: Clinical experience as a provider in an outpatient setting with children and adolescents.

Responsibilities & Requirements: The Clinical Instructor will serve as a Nurse Practitioner seeing children and adults 
in outpatient settings at Southampton Hospital and other South Fork locations in collaboration with primary care phy-
sicians. Responsibilities are to include direct patient care, developing a collaborative model with PCP’s and school 
evaluations. The selected candidate will be responsible for psychiatric, diagnostic evaluation, treatment and follow-
up care of patients, as well as consultative support to PCP’s.

Special Notes: This is a non-tenure track position. FLSA Exempt position, not eligible for the overtime provisions of 
the FLSA. Internal and external search to occur simultaneously. 

AntiCipated Start Date: As soon as possible. 

Stony Brook University is 100% tobacco-free as of January 1,2016. See our policy and learn more at stonybrook.edu/
tobaccofree.

The selected candidate must successfully clear a background investigation.

Application Procedure: Those interested in this position should submit a State employment application, cover letter 
and resume/CV to:

Eduardo Constantino,MD . Department of Psychiatry Health Sciences Center
Level 1 0, Room 020 . Stony Brook University . Stony Brook, NY 11794-8101 . Fax: (631) 444-1560

Applications for this position must be received, as specified in the Application Procedure Section, no later than 5:00 
PM Eastern Time on 09/01/2016, unless specifically noted otherwise in the Special Notes Section.
STONY BROOK UNIVERSITY IS AN AFFIRMATIVE ACTION/EQUAL OPPORTUNITY EMPLOYER. WE ENCOURAGE PROTECTED VETERANS, INDIVIDUALS WITH DISABILITIES, WOMEN 
AND MINORITIES TO APPLY. IF YOU NEED A DISABILITY-RELATED ACCOMMODATION, PLEASE CALL THE UNIVERSITY HUMAN RESOURCE SERVICES DEPARTMENT AT (631) 
632·6161 OR THE UNIVERSITY HOSPITAL HUMAN RESOURCES DEPARTMENT AT (631) 444-4700. IN ACCORDANCE WITH THE TITLE II CRIME AWARENESS AND SECURITY ACT, A 
COPY OF OUR CRIME STATISTICS IS AVAILABLE UPON REQUEST BY CALLING (631) 632-6350. IT CAN ALSO BE VIEWED ON-LINE AT THE UNIVERSITY POLICE WEBSITE AT www.
stonybrook.edu/police
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New Hampshire, Massachusetts & New Jersey

Martha’s Vineyard 

Outpatient Rehab 
Supervisor,

Rehab and Wellness
Permanent Available. Immediate Start.

Schedule: 40 hours/week, day shift, 
Monday - Friday 

Requirements: A Physical Therapist with 
7+ years experience  in the outpatient 
setting and 1-2 years experience 
in leadership. 50% clinical, 50% 
administrative.

oversees and coordinates day-to-day 
operations of physical therapy services 
for outpatient department and directly 
supervises all outpatient Physical 
Therapists, a total of 10 FTE’s.  

Performs chart audits, assists with 
staff scheduling, over sees continuing 
education and competencies of staff.

Works as part of a leadership team 
to ensure the implementation of 
departmental policies and compliance 
policies for all safety, environmental 
and infection control procedures and 
protocols.

Works with department director in 
creating new programs.  

Preferred: Knowledge regarding 
outpatient billing/documentation a plus. 

Benefits: Full health/dental/vision 
benefit package including 403B, 
Pension, and free Life and LTd 
insurances. generous time off policy 
includes 3 weeks of vacation, 12 sick 
days, and 11 paid holidays for full time 
employees.

Salary: Highly competitive. 
Commensurate with experience.

To apply please complete
an online application at

www.mvhospital.org

www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
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New York, New Jersey & Virginia

Brooklyn, New York

Speech-Language 
Pathologists and 

Occupational 
Therapists

Special Education Preschool Program
in Midwood, Brooklyn

• TSSLD or TSHH a must
    for speech provision

• NYS Licensed/Registered

• Treating children 3-5 years

Fax resume: (718) 253-3259
E-Mail: hidec@verizon.net

HIDEC

Watertown, New York

Speech Therapist
Salary Range: 

$46,730-$50,730
• 10-month school calendar year.

• NYS Certification/license in
speech therapy required.

Full benefits and teachers
retirement system!

Contact:  Leslie LaRose 
Jefferson-Lewis BOCES

20104 State Route 3
Watertown, NY 13601

Phone: 315-779-7000 
Fax: 315-779-7009

email llarose@boces.com

Union County

Springfield, NJ

PHYSICAL THERAPIST 
(PER DIEM)

Immediate opportunity for Physical 
Therapist as a Per diem hire. Serve local 
area clients of The Arc of union County 
in the area of union, NJ. Schedules are 
flexible & vary based on the needs of 
the child and family.

Requires: Bachelor’s or higher in 
related health, human service or 
education field; completed coursework 
from an accredited institution; 1yr+ of 
documented prof / exp. w/indiv from 5 
y.o.a. in an “in-home setting.” 

$70/hour for
six to seven hours per week

Send resume & cert(s) to:
deb Pomianek

The Arc of union County
70 diamond Rd, Springfield, NJ 07081

Email: dpomianek@arcunion.org

Woodbridge VA

Physical Therapist
We are a growing orthopedic Physical 
Therapy Practice seeking a Physical 
Therapist to join our team in our 
Woodbridge VA location.  Licensed or 
eligible for Virginia Licensing required. 

We are seeking a candidate that will 
offer quality care to our patients with 
emphasis on excellence.  Candidate 
should have the ability to provide 
feedback to the onsite physicians.  

We offer a competitive compensation 
package including base salary, health, 
dental, vision, life, 401k and vacation. 

Additionally we provide a  continuing 
education allowance, license renewals, 
and malpractice coverage. 

Sign on Bonus offered.

Please contact:
Janice downs, MSA, PHR

Practice Administrator 

Nova orthopedic & Spine Care
A division of The Centers

for Advanced orthopaedics
14605 Potomac Branch dr

Suite 300
Woodbridge VA  22191

jdowns.novaortho@yahoo.com
Work:  703.490.1112 x311

Cell:  703.731.8028
Fax:  703.878.8735

www.novaorthospine.com
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New Jersey & Virginia

Central New Jersey

Audiologist
Full Time

Central New Jersey facility seeks full-time 
Audiologist to assess and diagnose dysfunction 
in hearing, auditory function, balance, and 
related disorders.

The audiologist provides audiologic (re)
habilitation through a comprehensive program 
of therapeutic services, devices, counseling, and 
other management strategies.

Audiologic (re)habilitation services can also 
include the selecting, fitting, and dispensing 
of hearing aids and other hearing assistive 
devices, as well as the assessment and follow-up 
services for persons with cochlear implants.

Provides care to patients of all age groups 
from pediatrics up to and including geriatrics. 
Communicates and works closely with Medical 
Staff and other healthcare professionals.

Participates in clinical education programs and 
departmental program development in assigned 
areas. Practices in accordance with professional 
code of ethics and New Jersey State Practice 
Act.

Qualifications:

• Master’s degree or Doctorate Degree
     required, graduate of an entry level master’s
     or doctorate program in Audiology from a
     college or university accredited by the Council
     on Academic Accreditation in Audiology
     (CAA).

• Complete a clinical internship of nine months
     of full-time professional employment under a
     licensed supervisor, unless in an exempt
     setting; the supervisor must have ASHA
     Certificate of Clinical Competence (CCC) or
     equivalent; clinical internship applies only to
     applicants with a master’s degree.

• Current New Jersey State license and
     registration in Audiology or eligibility and a
     Certificate of Clinical Competence in
     Audiology (CCC-A) required.

• Current NJ Hearing Aid Dispensing license
     required.

• BLS Certification required.

• Previous experience required.

• Analytic ability, use of independent judgment
     and sufficient interpersonal and
     communication skills for interaction with
     patients, families, students, peers and other
     health care professionals required.

Please submit your resume and
salary requirements to:

AudiologyOppty@gmail.com 

EOE

Pomona & Atlantic City, New Jersey

$15,000
Sign-On Bonus

MT/MLT Generalists
Evenings & Night shift

Blood Bank & Core Lab
Day shift

Join our innovative health system! You’ll 
work with a valued team that treats 
each other like family.  You’ll have an 
easier, less stressful commute, yet still 
be close to major cities like Philadelphia, 
Baltimore and Washington, d.C.

You’ll also enjoy southeastern 
New Jersey’s unique quality of life, 
with pristine beaches, welcoming 
neighborhoods and good schools — 
plus excellent shopping, restaurants and 
activities.

At AtlantiCare, we offer an excellent 
salary, benefits and more.

If an inspiring workplace matters
to you, click here to Express Your 
Interest In Less Than 60 Seconds

 https://recruiting.adp.com

Equal Opportunity Employer.
M/F/D/V

 Alexandria & Falls Church, Virginia

NURSES
(Various Positions)

$2,500 Sign on bonus!
goodwin House is seeking a superior nurse, 
communicator and clinical expert who has 
a passion for helping residents in skilled 
nursing, home care and hospice. The Charge 
Nurse delivers resident care by assessing 
the health care needs of residents, planning 
steps to meet their health care needs, 
implementing those plans, and evaluating 
outcomes. This vital member of our care 
team ensures our residents receive the 
highest level of care while maintaining their 
dignity and honoring their choice.  

goodwin House operates Continuing Care 
Retirement Communities in Alexandria and 
Falls Church, Virginia. We are recognized 
as being an industry leader and strive to 
improve the lives of our residents and the 
staff who care for them. We pride ourselves 
on our low staff turnover and high staff 
satisfaction.

For staff members who meet eligibility 
criteria, we offer competitive compensation 
and benefits including health, vision, and 
dental insurance; generous 401k plan with 
employer match; tuition assistance, and 
much more.

The ideal candidate will have these 
qualifications:

• Graduate of an approved nursing program

• Current licensure in state of residence

• CPR certification

• Exemplary skills in tactfully and graciously 
    interacting with residents, staff, family, and
    all members of the residents’ support 
    system

• Excellent clinical judgment and
    technical skills

• In-depth knowledge of the special needs
    of older adults

• Experience with EHRs

• At least two years of long term care,
    home care, or hospice experience

Interested candidates are
encouraged to apply on-line:

http://www.goodwinhouse.org/about-us/
careers/current-openings/

For more information email: 
jhobbs@goodwinhouse.org

Charge Nurse

www.NEWS-Line.com
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Ohio, Michigan & MinnesotaMichigan, Illinois, Oklahoma & Kansas

Illinois

SCHOOL-BASED
OCCUPATIONAL and

PHYSICAL THERAPISTS

Special Education Cooperative seeks 
part-time/full-time IL licensed oTs 
and PTs for the folowing locations:

Algonquin, dundee, Hampshre,
Aurora, deKalb and Rockford area.

We offer an excellent salary, full 
benefits and continuing education.
School experience is not required, 

we will mentor. 

Contact Jill Tabone,

Northwestern Illinois
Association (NIA)

at 630-513-6781.
Fax resumes to 630-513-1980
or email jtabone@thenia.org

www.thenia.org
EoE

Newton, KS 

Physician
Assistants
Join our Team! Newton Medical Center offers a family friendly environment with the latest technology and a 
knowledgeable staff. Here you’ll find all departments work together as a team to live out our core values: respect, 
excellence, service and trust.

Position Summary:  
Under the supervision of an onsite physician this position will diagnose and treat illnesses in an outpatient setting 
according to the medical protocols established. 
Position Duties:
1.  Perform complete physical examinations and record pertinent data in electronic medical record. 
2.  Make medical diagnoses and institute appropriate treatment or referrals of patients.
3.  Coordinate hospital admissions with the hospitalist’s providers. 
4.  Administer or order appropriate diagnostic test including laboratory test, EKG, imaging, etc. 
5.  Interpret and evaluate diagnostic results.
6.  Prescribe medications as appropriate with licensing and 
7.  Provide instructions and education regarding medical care to patients and family.
8.  Provide procedural services such as laceration repair, simple wound care, lesion removal, etc. 
9.  Other duties as assigned.

Education and Experience:
. Master’s degree graduate of an accredited school: APRN or PA
. 1-3 years of experience preferred
. Demonstrated experience in cooperative and collaborative professional relationships.

Licensure, Registration or Certification:
. Current active license in good standing in the state of Kansas
. Current Basic Cardiac Life Support

For more information, please contact HR at 316-804-6113 or hr@newtonmed.com
Newton Medical Center | 600 Medical Center Drive, Newton, KS 67114
https://newtonmed.jobs.net/

grand Rapids, Michigan region

Psychiatric Nurse Practitioner/
Physician Assistant

Are you interested in a dynamic, expanding health system with the opportunity to expand 
your skills and be part of a diverse team dedicated to ensuring excellent health care to those 
who need it most? Cherry Health, located in thriving grand Rapids, Michigan is the state’s 
largest provider of medical, dental, behavioral health, and vision services to the underserved, 
and offers excellent opportunities to become the best Nurse Practioner/Physician Assistant 
you can be. We offer excellent compensation and benefit packages, loan repayment eligibility 
and much more.

Cherry Health will provide coverage under the Federal Tort Claims Act or pay for malpractice 
coverage for services performed while working for Cherry Health under this agreement, 
covering claims arising during the period of employment.    

Cherry Health will assist the NP/PA in applying for the National Health
Services Corps and the State Loan repayment Programs
(up to $50,000 for a 2 years contract).

For more information, please visit http://nhsc.hrsa.gov/

Come join us in this growing community where the lifestyle is
charming, yet progressive and there is something for everyone to enjoy.

For immediate consideration, contact Bob Lackey,
at boblackey@cherryhealth.com

or 616.776.2124

oklahoma City, oK area 

Immediate opportunities: 

RN Case Managers
 (Full Time)

or RNs (PRN) 
Sign on Bonus offered for full time RN 
Case Managers in the oklahoma City 
area (Hospice or Home Health). 

Ross Health Care employees are our 
most valuable asset and the singular 
reason for our success.

We are Family friendly, with flexible 
schedules and competitive salary.  
Full Time voluntary benefits include: 
Medical, dental, Vision, Life, Short 
& Long Term disabiltiy, 401K, Flex 
Spending and Cancer plan. other 
benefits include Company Paid 
Life, Annual Performance Incentive 
Program, Paid Holidays, PTo (accrual 
starts upon hire). 

For complete job description apply on 
line at www.rosshc.com
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Ohio, Michigan & Minnesota

Scenic Northern Michigan

GRAYLING HOSPITAL

Medical 
Technologists

Munson Healthcare grayling Hospital is 
taking application for two full-time Medical 
Technologists. Located on the AuSable 
River in scenic Northern Michigan, Munson 
Healthcare grayling Hospital serves a seven 
county region in addition to many tourists 
and second-home owners.

The organization has 71 licensed inpatient 
beds, a 39-bed skilled nursing/ long-term 
care unit, an active emergency department, 
and five physician offices located in grayling, 
Prudenville and Roscommon.

our mission implores us to improve the 
health of our communities by providing 
vital health services and offering access for 
all. Munson Healthcare grayling Hospital 
provides over $3 million worth of donated 
services to the communities served by the 
organization.

Job Summary:  As a member of the health 
care team, perform all necessary in-patient 
and out-patient routine and complex testing 
to ensure optimal patient outcomes.  Report 
results in an accurate and timely manner to 
aid the provider in diagnosis and to decrease 
patient throughput times.  Maintain laboratory 
instruments, quality control testing, and 
records of activity as well as troubleshoot 
problems.  All work is accomplished in 
accordance with the policies and regulations 
of local, state, and federal authorities, as well 
as, accepted standards of practice.  We have 
two full-time positions available:  one for the 
afternoon shift, and another for an afternoon/
midnight shift.

Minimum Requirements:   Bachelor of 
Science in Medical Technology or Clinical 
Laboratory Science. ASCP certification 
required. Current BCLS/CPR or obtained 
within 6 months of hire.

We offer a $2,500 sign-on bonus as well as 
a $2,500 additional bonus after one year of 
service.  

We offer an excellent fringe benefit package 
including a 403(b) retirement plan.

If you would like to view detailed information 
about the job or learn more about our 
organization you may visit our website 
at http://www.munsonhealthcare.org/
graylinghospital.

If you have further questions about this 
position or the hospital, please email 
Jennifer Fuhrman, director of Quality & Risk 
Management at jfuhrman@mhc.net. 

To apply for either of these positions, please 
use the website.

 

Physical Therapist
Sibley Medical Center Arlington

48 hours per pay period
Benefit Eligible Position (4763)

Become part of a multi-clinic, multidisciplinary 
Rehab team, providing orthopedic, sports medicine, 
industrial, and high-level neuro care to a dynamic 
rural community.

This position will be primarily outpatient 
care.  You will have close communication with 
physicians and other referral sources.  Vision is 
to provide accessible, patient-centered care in a 
compassionate environment.

New grads with strong clinical residency
welcome to apply.

This position is responsible for the evaluation and 
treatment of Physical Therapy clients accessing 
the Rehab Specialties department.  When working 
at Ridgeview the Physical Therapist will provide 
access, intervention and discharge for all ages 
within the professional scope of practice as defined 
by the American Physical Therapy Association.

Opportunities for the experienced and new grads! 
Ridgeview offers competitive salary and benefit 
packages.

To apply or learn more about
these exciting opportunities please visit 

ridgeviewmedical.org

Lake Health
Experienced ED/OBS APP

TriPoint Medical Center
Concord Twp, ohio

West Medical Center
Willoughby, ohio

Summa
Experienced ED APP

Summa Health Akron
Akron, ohio

Summa Health green
uniontown, ohio

Summa Health Barberton
Barberton, ohio

uSACS is a physician-owned, physician-
led integrated acute care group.

our incredible benefits package 
includes excellent compensation, the 
best medical malpractice (occurrence 

based with tail), an industry-leading 
company-funded 401(k), exceptional 

healthcare and continuous education 
through our APP Academy.

Contact:
Recruiting Department:

Careers@usacs.com
www.usacs.com
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Nevada, California & AlaskaMinnesota, Kansas & Texas

Minneapolis/St Paul and surrounding area

Registered Nurse Case Manager (RN)
Home Health Care

Candidate must be client focused and have a passion 
for patient outcomes. The Registered Nurse - (RN) 
works under the supervision of the Clinical Supervisor 
to develop and implement care plans for their clients 
that coordinate the clients’ home care services as 
physician ordered. The RN Case Manager insures that 
services are delivered according to licensing guidelines, 
professional medical standards and agency policies 
and procedures. Provides continuity of care in patients 
home ensuring best quality of 1:1 care.

Recover Health delivers a broad array of personal care, 
nursing, therapies, and health-related services to over 
3,000 children, adults and seniors. Our broad range of 
services affords individuals the opportunity to remain at 
home and live as independently as possible. We provide 
care to children, adults, and seniors ranging from those 
who have complex medical or personal needs that 
require more sophisticated or intensive interventions to 
those who need general daily living assistance.

Our Mission is about creating relationships that make 
a meaningful difference in people’s lives. In addition 
to meeting your passion for making a difference in 
people’s lives and career advancement, based on 
qualifications, you may also be offered: Competitive 
pay based on experience; Flexible schedules; Medical, 
Dental, Vision Benefits; 401(k); Paid Time Off’ 
Continued Education Units (CEU’s).

For more information or to apply,
please contact 1-844-710-3733 or email 

recoverhealthhr@recoverhealth.org
Recover Health is an Equal Opportunity Employer

We are committed to putting Veterans back to work. We know the valuable 
leadership experience Veterans receive while serving our Country. 

Please apply; our Mission and Values will allow you to continue to make a 
difference in people’s lives.

EOE/AA/VETS

Kansas City, Kansas area (ottowa)

Medical
Technologists
We have 3 Medical Technologist positions open, some may be evening shift, 
may have some weekends. Each is responsible for the processing of laboratory 
specimens and reorting of results in all areas of the clinical laboratory. Maintains 
laboratory records. Follows Laboratory policies and procedures, maintains quality 
control practices in the laboratory.

A 4 year Baccalaureate degree and ASCP or Board- elegible are required. We also 
have a half time phlebotomist position open

Find out more about RMH and download an application
from our website: www.ransom.org

E-mail: lkuczmarski@ransom.org    Phone:785-229-8860    Fax: 785-229-8339

Stillwater, MN

Director of
Physical Medicine
Join Lakeview Hospital, a market leader 
providing an outstanding patient care 
experience in the Twin Cities metro area.  
We are in search of a new director of 
Physical Medicine to join our leadership 
team to lead and manage our acute 
care and outpatient physical medicine 
programs, which include Physical 
Therapy, occupational Therapy and 
Speech Therapy. At Lakeview Hospital 
you’ll be part of an award-winning 
team, receiving market competitive 
compensation and benefits. 

Stillwater is the birthplace of Minnesota, 
a jewel on the scenic St. Croix River. A 
short drive from downtown Minneapolis 
and St. Paul and just across the river 
from Wisconsin, Stillwater offers a 
hometown feel with big town benefits. 
Whether outdoor activities in the 
beautiful nearby state parks or shopping 
on historic main street is more your 
thing, Stillwater is a fabulous community 
in which to work, live and play.

To apply visit

www.lakeviewhealth.org/
lakeviewjobs
Lakeview Hospital

927 W. Churchill St., Stillwater, MN 
55082

EOE-Disability/Vet

   Webster, Texas 

The professional staff of Houston Physicians’ 
Hospital & Surgery Center is dedicated to 
providing the highest quality of individualized 
care to each patient. 
We are leaders in the surgical hospital 
setting by delivering highly skilled care, in 
a friendly environment, which focuses on 
customer satisfaction.

Opportunity Overview

Houston Physicians’ Hospital (HPH) & 
Surgery Center (HPSC) has a long history 
of providing premier care in our community 
and is looking to continue evolving our 
programs and services to even greater 
heights.  The Nurses and Surgical Techs 
are part of a team that serve as key 
promoters of our organization.  The ideal 
candidate is an engager and a developer 
that will work collaboratively with some 
of the area’s most respected physicians, 
anesthesia providers, managers, and 
employees.  If you are a gracious, 
respected, and innovative team player with 
extensive background in ortho, Spine, 
urology and other specialties, exhibit 
high performance standards, and deliver 
leading quality services, we would love to 
meet you and explore this opportunity.  

Bonus interview tip: 

We actually hire for and live by our values of 
Teamwork, Respect, Integrity, Competence, 
Communication, and Customer Service as 
we believe this is what sets us apart. 

Plus, we look for fun and passionate people 
that inspire others! We welcome innovation 
and pride ourselves being the healthcare 
provider where physicians choose to 
practice, patients want to receive care, and 
employees prefer to work.

does it sound like this position was created 
with you in mind? 

Positions Available:

• Certified Surgical Technologist
    (FT & PRN positions)

• OR Nurses
    (FT & PRN positions)

• Pre-OP & PACU Nurses
   (FT & PRN Positions)

• Advance Practice RN/
    Physicians’ Assistant

Please be sure to
check out our website at 

www.houstonphysicianshospital.com
“Careers” located at bottom of page
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Nevada, California & Alaska

ANCHORAGE, ALASKA
Accepting Applications for the Following Position:

STAFF SPEECH THERAPIST
Full-Time • Weekdays
Pediatric Clinic
All For Kids Pediatric Therapy takes great 
pleasure in valuing our greatest asset: our 
staff and families. Our organization has 
formed a working environment that supports 
communication, collaboration and career 
satisfaction. With extraordinary support and 
flexibility, our employees are able to enjoy a 
balanced quality of life allowing them to enjoy 
both family and their careers.

We are always happy to receive 
resumes, so please send, fax or 
e-mail them to:
All For Kids Pediatric Therapy, LLC
6927 Old Steward Hwy, Suite 100, 
Anchorage, AK 99518

Phone: (907) 345-0050 • Fax: (907) 344-5103
E-mail: tkeaton@allforkidsalaska.com

All For Kids Pediatric Therapy has part or full-time 
amazing career opportunities for dynamic, energetic, 
speech therapists in our therapist-owned pediatric practice 
in Anchorage, Alaska. Be part of a collaborative, 
multidisciplinary team working with a variety of 
pediatric disabilities. Professional development is highly 
encouraged with a gracious annual training fund. 

BENEFITS OFFERED:

• Medical and Dental insurance; employer pays 75% 
of employee’s premium

• AFLAC

• 401K program (available after 1 year)

• Three weeks paid time off per calendar year

• 11 Paid Holidays per calendar year

• Company pays for Malpractice Insurance and national 
organizational dues, etc.

• Yearly Continuing Education Allocation

• Monthly productivity bonuses available

** ADDITIONAL BENEFITS MAY BE AVAILABLE **

Cupertino, San Jose and Sacramento

PHYSICAL THERAPIST
Outpatient Orthopedics
We have immediate openings available for both full-time and part-time Physical Therapist positions on our Cupertino-
based team. We offer multiple treatment settings including private outpatient clinics and onsite Corporate Wellness 
Centers. Corporate Wellness Center therapists must be able to work independently in treating a wide variety of 
orthopedic injuries and complaints in a collaborative setting with other healthcare professionals including medical 
doctors, chiropractors, acupuncturists and massage therapists. This position calls for a skilled, compassionate and 
dynamic practitioner who can match up with a diverse patient base, providing a superior healthcare experience and 
personifying a corporate culture of excellence and accountability. 

Compensation package will include competitive base salary plus performance bonus. Full-time positions offer a benefits 
package including company paid medical, dental, vision and life, continuing education funds, APTA dues co-sponsorship, 
vacation and personal paid time off and a retirement savings plan with generous employer match. 

Suitable candidates will be licensed to practice physical therapy in California and will have advanced manual skills and 
training. New graduates are encouraged to apply – our structured New-Grad Onboarding and Mentoring program will 
ease your transition to clinical practice and ensure your success.

About us: 
We are an established therapist-owned physical therapy practice with multiple locations and a 25+ year track record of 
providing outstanding patient care, and for recruiting and developing outstanding physical therapists. Our PTs deliver 
manually-oriented evidence-based treatment in one-on-one visits. 

About you:
Are you compassionate and caring toward your patients and possess a genuine desire to reach them and understand 
their goals on a personal and individual level, and do whatever it takes to motivate them and guide them to a recovery 
that meets their maximum potential?

Are you a team player who loves to work with a diverse group of professionals from many disciplines and backgrounds, 
and likes to contribute in a way that helps everyone on the team succeed? 

Are you a passionate learner who seeks to grow professionally every day and believes they can learn from and teach to 
every member of the team?

Are you committed to outstanding personal performance, taking ownership of your results and maximizing your 
opportunities?

If you answered yes to these questions you are likely to be a great fit on our team and you may have just 
found your dream job.

Apply:
Please send your current resume and a cover letter detailing your availability in terms of days, times of day, and available 
start date to dave@quinnpt.com For further information call Dave at 408-252-6076. We look forward to speaking with 
you soon! 

20823 Stevens Creek Blvd #200, Cupertino CA 95014
408.252.6076     FAX 408.252.1159      www.quinnpt.com     info@quinnpt.com

Nevada

uMC is home to Nevada’s oNLY 
LEVEL I Trauma Center, oNLY Burn 
Care Center and oNLY Transplant 
Center. uMC has been serving the 
medical needs of Southern Nevada 
residents for over 85 years.

Rehabilitation 
Services Manager

Rehab Staff Therapist 
Occupational 

Therapist
Per Diem/Non-benefitted
Excellent comprehensive benefits 
package for full-time including:

• Employer Paid Pension Plan of 28% 
    of your annual salary

• Sign-on Bonus

• No Social Security Tax withholding

• Paid Health Insurance

• Liberal Paid Time Off

• A number of additional benefits

For immediate consideration
 please apply online at

www.umcsn.com
call 1-800-228-2354

or visit us at
901 Rancho Lane, Ste 195, LV, NV.
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California & Washington

Fairfield, CA

Manager,
Rehabilitation Services

Full Time, FTE:  1
The Manager is a licensed Physical Therapist or occupational Therapist who has responsibility 
and accountability for the clinical and operational management of the rehabilitation services 
at multiple sites, including Physical Therapy, occupational Therapy, Speech Therapy, Pediatric 
Therapy, and Ergonomics Services during department operational hours.

The Manager works collaboratively with the Rehab supervisory team to promote the provision 
of effective, high quality patient care to all patients. The following responsibilities are included: 
oversight of clinical therapy practice and patient care delivery, management of human, fiscal 
and other resources, development of personnel, compliance with regulatory and professional 
standards, and fostering of interdisciplinary, collaborative relationships within the department 
and between other hospital departments. He/she will seek and provide educational programs 
for staff which are pertinent to the patient populations served.

The Manager works collaboratively with Human Resources, department director, and the 
Rehab supervisory team to develop and validate the clinical competency of staff.   He/she is 
responsible, in conjunction with the director, orthopedic Service Line, for the development of 
new rehabilitation, ergonomic, and sports medicine services.

The Manager is also responsible for marketing of rehabilitation, ergonomic, and sports 
medicine services to physicians and the community.

1. Education: Minimum Bachelors degree in Physical Therapy or occupational Therapy. 
graduate of an APTA accredited Physical Therapy program or AoTA accredited occupational 
Therapy Program strongly preferred. Masters degree in Physical Therapy, occupational 
Therapy or related health care field preferred.

2. Licensure:  Current California Physical Therapy or occupational Therapy license required.  
Current  AHA or equivalent BLS certification.

3. Experience: A minimum of 3 years clinical experience in Physical Therapy or occupational 
Therapy required. Three to four years of demonstrated progressive management experience 
in a clinical setting with increasing scope of responsibility. Knowledge of workmen’s 
compensation process preferred. 

4. Skills: Excellent oral and written communication skills required.  Must possess teaching 
ability, leadership ability, and high professional standards.  Must be well organized, be able to 
set priorities, work independently and is an effective team member.  Word Processing skills 
required.  Statistical/data management skills required.   

5. Interpersonal Skills: The NorthBay Way is a set of value-based behaviors that are to 
be consistently demonstrated and role modeled by all employees that work at NorthBay 
Healthcare. The NorthBay Way principles consist of Caring, Communication, Collaboration, 
and Competence.  Ability to interact in a professional manner with rehabilitation staff, 
administration, medical staff, and hospital personnel as well as external customers.

6. Physical Effort: Performs physical duties of the job

7. other: Strong knowledge of regulatory processes required (JCAHo and Title 22). Must 
demonstrate and maintain current knowledge and skill in providing care for patients in the 
following age groups: Pediatric, Adolescent, Young Adult, Adult and geriatric.

For more information, or to apply, please visit
www.NorthBay.org

Washington

PHYSICAL 
THERAPIST

New Grads welcome to apply!

•Major Medical, Vision and
   dental programs
•Paid Term Life Insurance
•Generous PTO (Paid Time Off)
•Paid Holidays
•Short Term Disability
•Retirement Savings Plan
•Working in an environment that 
honors and respects human dignity, 
spirituality, and the mission of healing.

www.yourlourdes.com
Human Resources

520 N 4th Ave., Pasco, WA 99301
Office: (509) 546-2283

Fax: (509) 546-2296
kmeredith@lourdesonline.org



www.news-line.com 25

California, Oregon & Washington

Albany, Oregon

Physical 
Therapist
2017-18 School Year

Come to Oregon’s beautiful
Willamette Valley!

Explore the scenic wonders,
drive 1 hour to ocean, mountains or 

progressive large cities.

Full-time position will provide direct, 
consultative, and indirect service to children 
age 0-21 in educational setting. 190-day work 

year. Oregon licensure required. Pediatric 
experience preferred. 

For additional information
and to apply please visit

www.lblesd.k12.or.us/employment
and apply using our

online application process.

541-812-2744

Open until filled | EOE

www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com

Aberdeen, WAshington

Grays Harbor Community Hospital, a busy 96-bed full service acute care hospital, 
is located on the beautiful Olympic Peninsula in Washington State. Close to 
numerous recreational and cultural opportunities, we enjoy a moderate climate 
with warm summers and moderate winters. We are recruiting experienced RNs to 
join us as we provide excellent patient care to our community. We offer a smoke 
free environment, no lift policy and patient care tech support.

Registered Nurse positions currently available:
Emergency Department, Obstetrics Unit, Critical Care Unit,
Med/Ped/Surgical Units, Chemical Dependency Unit

Emergency Department Director (RN Management Position)
Medical/Pediatric Unit Director (RN Management Position)
Surgical Services Director (RN Management Position)

Nurses are represented by the Washington State Nurses Association. Excellent 
salary and benefits provided. Relocation assistance and sign on bonus available.

For more information, please contact:
Jan Fargo, Recruiter
Email: jfargo@ghcares.org
Phone: (360) 537-5017
Fax: (360) 537-5051
Or to apply, please visit us at: www.ghchwa.org

Seattle, Washington

Clinical Director 
Childhaven seeks an experienced Clinical Director who will develop and scale a best-in-class, evidence-
based, inter-disciplinary, and financially sustainable pediatric therapy program. The Clinical Director 
will be responsible for the development, oversight, and quality assurance of all fee-for-service mental 
health, behavioral health, and developmental therapy services provided by Childhaven. This critical role 
will have the opportunity to help redesign and expand Childhaven’s theory of change while building 
upon a century-long legacy of leadership in the field.

The ideal candidate is dedicated to maximizing impact and ROI, data-driven improvement, and 
participating on a deeply collaborative and mission-driven team. The role will also be a proud steward 
of the mental, behavioral, and developmental health of some of our community’s most vulnerable 
children and families and a valuable thought leader supporting and enhancing our reputation as an 
exemplary treatment provider.

For a complete job description and information
on how to apply, please visit our website:
www.childhaven.org/careers

Washington

Occupational 
Therapist

• Full-time

• Experienced professionals and  
new grads welcome!

• Generous Benefit Package including:

 - Major Medical, Vision & Dental programs

- Paid Term Life Insurance

- Generous PTO (Paid Time Off)

- Paid Holiday

- Short Term Disability

- Retirement Savings Plan

- Working in an environment that honors
and respects human dignity, spirituality,
and the mission of healing.

www.yourlourdes.com

Human Resources
520 N 4th Ave., Pasco, WA 99301

Office: (509) 546-2283
Fax: (509) 546-2296

kmeredith@lourdesonline.org
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Nevada & CaliforniaNevada & California 

Sparks, NV 

Occupational 
Therapist

Per Diem
Northern Nevada Medical Center is 
looking for a talented occupational 
Therapist who will share our vision 
of caring for our patients, staff and 
physicians like family.

Job requirements:

* Current Nevada occupational
   Therapy licensure

* Acute Care Inpatient occupational 
  Therapy experience preferred.

* BLS Certified 

For more information please call
Leah Webb, Recruiter,

at 775.352.5309
or to apply visit

www.nnmc.com/careers

owned by universal Health Services, 
Inc., one of the leading health care 
management companies in the country.

Northern Nevada Medical Center
2375 E. Prater Way
Sparks, NV 89434
(P)775-352-5309
(F) 775-356-4901
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Nevada & California

Anaheim, California

Speech/Language 
Pathologist

(Regular and Special Education)

Required: CA Clinical or Rehab Services Credential 
or Degree in a communicative disorders/
language, speech & hearing therapy area (and) 
passing score on CA Basic Education Skills Test 
(CBEST).

• Health benefits and competitive salary
• $5,000 annual stipend

Magnolia School District 
2705 W. Orange Ave. 
Anaheim, CA 92804 

(714) 761-5533 
www.magnoliasd.org

Sparks, NV 

Physical Therapist
Part Time

Northern Nevada Medical Center is 
looking for a talented Physical Therapist 
who will share our vision of caring for 
our patients, staff and physicians like 
family.

Job requirements:

* Current Nevada Physical Therapy
   licensure

* Acute Care Inpatient Physical Therapy
   experience preferred.

* BLS Certified 

For more information please call
Leah Webb, Recruiter, at 775.352.5309

or to apply visit
www.nnmc.com/careers

We offer a competitive wage and a 
comprehensive benefits package 
including employer contributions 
towards retirement. 

owned by universal Health Services, 
Inc., one of the leading health care 
management companies in the country.

Northern Nevada Medical Center
2375 E. Prater Way
Sparks, NV 89434
(P)775-352-5309
(F) 775-356-4901
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 CaliforniaCalifornia

Bakersfield, CA

DIRECTOR OF CLAIMS
With over 30 years’ experience in healthcare 
management, Bakersfield Family Medical Center/
Heritage Physician Network sets a standard for 
excellence in health care provided to our patients in 
settings that promote wellness and preventive medicine. 
We are seeking quality employees for multiple positions 
throughout our company!   The right candidate will have 
superior knowledge of laws and regulations governing 
managed care organizations.

Visit our website at www.bfmc.com to apply today. 

Qualifications:
· Bachelor’s degree or equivalent experience
· 3-5 years’ experience in claims payments operations
· Minimum of five (5) years’ experience in Managed
  Care Industry.
· Minimum of five (5) years’ experience in claims billing
  and/or processing of both institutional and professional
  claims.
· Detailed knowledge of CPT, HCPCS, and revenue
  coding.
· Strong knowledge of contract interpretation and
  contract management.
· Knowledge and understanding of Medicare’s Correct
  Coding Initiative and application of rules for claims
  payment.
· Knowledge and understanding of Medicare RBRVS
  pricing system and the rules which impact payment.
· Knowledge of medical terminology.
· Health Plan Benefit interpretation preferred.

Please apply on-line at
www.bfmc.com/employment
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 California
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Concord, California

A Welcoming Community
In the Beautiful Diablo Valley  

27 miles east of San Francisco

Speech Language Pathologists
Clinical Audiologist

AAC Specialist

Salary: $53,339 - $98,346*

$5000 SIGNING BONUS**
• Medical, Vision, Dental Benefits

• CalSTRS Retirement System

Plus Stipends**:
 -   $1413 for CCC 
 -   $1413 for Masters
 -   $1413 Ed.D./Ph.D.
 -   $1413 National Board Certification
 -   $1413 Bilingual (BCLAD) Certification

• All years of relevant experience accepted
• Pre-K & other PT & FT opportunities 
• School year: 185 days
• Credential or License
• CFY Available

*Career increments after Class IV,  
Step 13 require minimum 75 qualifying 
units

**Pro-rated for Part-Time and less than
   full school year

Contact Amy Sudrla, at
sudrlaa@mdusd.org

or (925) 682-8000 ext. 4187
Apply via Edjoin at www.mdusd.org
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Iowa

Nursing 
Services 
Manager

The Nursing Services Manager works 
with the director of Patient Care to 
provide direct administrative nursing 
supervision of the nursing staff to 
provide delivery of quality patient care.

departmental oversight includes: 
Inpatient (including obstetrics) Nursing. 
The Nursing Services Manager serves 
as a liaison between nursing staff and 
director of Patient care.   

Position requires current licensure 
as an RN in the State of Iowa with a 
minimum of 3 years of acute care/ 
critical care nursing experience.  
BLS, ACLS, PALS, NRP and TNCC 
also required.  Certification in Med/
Surg. Nursing, AoRN or Nursing 
Management highly desirable. 

The Nursing Services Manager 
should have a BSN or must currently 
be enrolled in an accredited 
school.  Completion of BSN must be 
completed within two year of hire. MSN 
encouraged.  Further education in 
business and nursing leadership a plus. 

Please contact:
Mary Helen gibson

director Human Resources

o 712-546-3389
F 712-546-3352

maryhelen.gibson@floydvalley.org
www.floydvalley.org

EoE  F/M/V/d/So

Arizona

Since 1966, the West Yavapai Guidance Clinic (WYGC) has been offering high-quality, client-centered 
mental health, crisis intervention, and addiction services to residents of Yavapai County, Arizona. The 
Clinic was established in 1966 by a group of visionary volunteers, who believed it was possible to live in a 
community where the health care needs of all were met.

WYGC offers a vast array of services for adults, families and children living with mental and behavioral 
health disorders, from case management and counseling to supportive housing and vocational 
rehabilitation. It is the largest local non-profit provider of behavioral health and crisis intervention services 
in Yavapai County, and serves approximately 7,000 people annually. Services offered by West Yavapai 
Guidance Clinic are based on a foundational belief that most emotional problems and behavioral health 
disorders result from an interplay between biological, social and psychological factors.

WE ARE SEEKING HIGH ENERGY, TALENTED, AND MOTIVATED CANDIDATES.
CUSTOMER SERVICE SKILLS A MUST IN ALL POSITIONS!

Registered Nurses
NOW hiring in Prescott Valley, AZ for RNs to staff our Psychiatric Hospital.  (stand alone 16 bed psych/
detox acute) and 24/7 Crisis Stabilization Unit.   (8 sub-acute psych/detox beds & 10 observation chairs)  
Full Time, Part Time and Pool.  We have eight hour shifts in hospital and twelve hour shifts in CSU.  Must 
have AZ license and minimum of one year behavioral health experience. (Psych hospital & Stabilization unit 
experience and immediate availability a plus)  

Behavioral Health Technicians
Technicians work eight hour shifts in hospital and crisis stabilization unit.   Need Full-time, Part-time, and 
Pool.  Requires Bachelor degree in behavioral health field or combination of education/experience to equal 
4 years to meet BHT qualification.  Facilitates admissions, discharges, groups and 1:1 with patients.  

Paramedics
Hiring full time, part time and pool medics for outpatient crisis triage center.   Must be AZ licensed.   Will 
provide initial medical triage and possible emergency treatment for individuals presenting to crisis center 
and stabilization unit in psychiatric, drug, alcohol emergencies.   Local hospital serves as our base hospital.

        We Value Our Employees By Offering:   * Medical/dental/life insurance/LTD benefits
                 *3 weeks PTO/Sick Leave plus 9 holidays per year
                  *Extensive and on-going training to ensure your success

Please join us by applying at www.wygc.org or sending your resume to:
WYGC Human Resources - 3343 N. Windsong Drive - Prescott Valley, AZ 86314

Email: HR@wygc.org - Phone: (928)-445-5211 Fax: (928) 776-8031
 

EOE/Non-smoking facility. Pre-employment drug screening/background check required.
All candidates must be able to obtain a DPS fingerprint clearance card.

WYGC agrees to take affirmative action to ensure equal employment opportunities. We will not discriminate against any employee or any 
applicant because of age, race, religion, color, handicap, sex, physical condition, disability, sexual orientation, gender identity, gender 

expression, protected veteran status or national origin. All positions offer shift differential for second and third shifts.

West Yavapai Guidance Clinic

Iowa & Arizona






