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IF NOT FOR A HEART 
TRANSPLANT, drew Wilson 
would have been dead last fall.

Instead, the 67-year-old garland 
man spent September driving a 
Jaguar through the English coun-
tryside with his wife Bonnie – a trip 
he won for being one of the British 
automaker’s most knowledgeable 
parts department employees. 
The couple loved the vacation, 
which included a banquet at 
Shakespeare’s globe Theatre, a 
tour of Windsor Castle, and tickets 
to “The Phantom of the Opera.”

“Just being alive is pretty good,” 
said Mr. Wilson, whose dream 
trip never would have happened 
without the lifesaving heart trans-
plant he received in 2010 at UT 
Southwestern Medical Center.

Since the world’s first success-
ful human organ transplant – a 
kidney – in 1954, post-transplant 
survival rates in cases such as 
Mr. Wilson’s have soared.

In the early days, for a patient 
to live a year was considered 
a success, said dr. Malcolm 
MacConmara, an Assistant 
Professor of Surgery at UT 
Southwestern who specializes 
in liver and kidney transplants. 
Today, patients can expect their 
new kidney to survive at least 10 
to 15 years, or longer, he said.

Almost all – 99% – of Americans 
receiving a kidney from a living 
donor survive at least a year 

now, according to the United 
Network for Organ Sharing 
(UNOS), the nonprofit organiza-
tion that manages the country’s 
organ transplant system. More 
than 91% live at least five years. 
At 10 years, 71% are alive.

For other transplant types, sur-
vival rates are somewhat lower. 
Five-year survival rates are 76%, 
73%, and 56% for heart, liver, 
and lung recipients, respectively, 
according to UNOS.

Building transplant expertise
Since the Medical Center’s 
first transplant in 1964, UT 
Southwestern surgeons have 
completed more than 1,800 kid-
ney, heart, lung, and liver trans-
plants. UT Southwestern’s first 
procedure also was the first kid-
ney transplant in North Texas. 

The Medical Center ranks among 
the top 10 transplant centers in 
the nation in the number of lung 
transplant cases annually, with 
77 in 2016.

Kidney transplants today rank 
second only to lung transplants 
in the number of such proce-
dures done at UT Southwestern, 
with 49 performed in 2016.

In heart transplants, UTSW’s 
3-year survival rates exceed 
the national average, accord-
ing to the Scientific Registry of 
Transplant Recipients, which pro-
vides statistics on organ procure-
ment and transplantation. More 

Life After Transplant: Patients Now 
More Likely To Live – And Live Well

than 600 heart transplants have 
been completed at UTSW since 
that program began in 1988.

The liver transplant program – 
UTSW’s newest – has grown to 
more than 250 transplants com-
pleted since its founding in 2007. 
It also outpaces the national 
3-year patient survival rate.

A new lease on life
Many transplant patients don’t 
just survive – they thrive.

Crystal Thomas, who received a 
kidney transplant in 2013 at UT 
Southwestern, has since given 
birth to two daughters. Mrs. 
Thomas, her husband, and the 
girls – ages 7 weeks and almost 
2 years old – now live in Seattle.

Without the transplant, the Fort 
Worth native said she would not 
have been able to endure a preg-
nancy. “Being a mom is the best 
job ever, and I’m so glad that I 
was able to have a transplant 
and have two healthy babies.

“It makes me so grateful for my 
kidney donor,” she said, add-
ing that she named her firstborn 
after the girl who died and donat-
ed the organ.

Four months after Nicole 
Romine, of Justin, Texas, gave 
birth to her son in 2014, she 
developed acute liver failure 
and was put on a fast track for a 
transplant at UTSW. 

The then-25-year-old was nau-
seous, and her skin and eyes 
had turned yellow. She was told 
her immune system was attack-
ing her liver.
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While waiting for a donated liver, 
her condition became dire.

“I was actually hours away 
from being put on life support 
because I was so weak. I would 
probably have died soon after 
that,” Mrs. Romine said.

“I almost wasn’t there for my son. 
It’s hard for me to think about.”

Today, Mrs. Romine said she’s 
healthier than ever. She’s 60 
pounds lighter, eats more health-
fully, and takes regular walks with 
her firstborn, Aaron, in his stroller. 

Liver cases often critical
Liver transplants like Mrs. 
Romine’s are complicated 
procedures, said dr. Jorge 
Marrero, Professor of Internal 
Medicine and Medical director 
of Liver Transplantation at UT 
Southwestern. “It’s a big opera-
tion. Once the liver starts to 
fail, the blood’s ability to clot 
declines, among other problems. 
It’s really hard to manage.”

With a failing liver, there are no 
alternatives – no dialysis as for 
kidney patients.

“Once the liver starts to fail, it’s 
transplant or death,” said dr. 
Marrero, who added that for the 
past 20 years, UT Southwestern 
has led a multisite effort funded 
by the National Institutes of 
Health to study acute liver failure.

That transplant-or-death situation 
is one of the reasons liver trans-
plants rank second in number 
behind kidney transplants in the 
US and Puerto Rico (not count-
ing multiple organ procedures) 

– 6,728 in 2014 compared with 
more than 17,000 kidney trans-
plants, according to UNOS.

However, for patients lucky 
enough to get a donated liver in 
time, organ rejection is not as big 
of a concern, so they need less 
of the immune system-suppress-
ing drugs that can create side 
effects, said dr. Marrero.

In fact, the liver is so accommo-
dating to transplantation that it 
can increase or decrease in size 
to fit the space in its recipient’s 
body. It can even regenerate new 
cells to replace damaged ones, 
he said.

Kidney dialysis no more
While getting a kidney transplant 
isn’t usually a matter of life or 
death – since treatment with 
dialysis takes over a failing kid-
ney’s job by cleansing the blood 

– a transplant can extend and 
improve life.

“dialysis is quite tiring, espe-
cially for the long-term dialysis 
patients,” said dr. MacConmara. 
The patient typically spends 
three to four hours, three days 
a week, hooked up to a dialysis 
machine.

Ryan Havens, a 25-year-old from 
dallas, remembers those days. 
Before his 2015 transplant, per-
formed by dr. MacConmara, he 
went three times a week for treat-
ments.

“It sucked. It was just draining,” 
said Mr. Havens, who still has 
raised, knotty vessels in his left 
forearm from where the dialysis 
machine was attached. “I’d do 
dialysis and I’d just lay down and 
go to sleep because I was so 
tired.”

Life After Transplant: Patients Now More Likely to Live–and Live Well
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The experience changed the 
course of Mr. Havens’ life. Before 
the transplant, he was studying 
to become a software engineer. 
Today, he is training to be a 
nurse, and hopes to eventually 
specialize as an audiologist.

“I have a personal connection to 
it,” he said of his nursing class-
work. “I just feel a lot more moti-
vated.”

The transplant also brought Mr. 
Havens closer to his dad, who 
donated the kidney. 

Transplanted lung challenges
Lung transplant patients have 
the lowest 5- and 10-year survival 
rates, according to UNOS. “The 
lungs are a very difficult organ 
to transplant because they’re 
exposed to the environment con-
stantly as we breathe,” explained 
dr. Steves Ring, Professor of 
Cardiovascular and Thoracic 
Surgery. dr. Ring developed the 
heart transplant program at UT 
Southwestern in 1988, then the 
lung transplant program two 
years later.

Lung patients also must take 
higher doses of immunosuppres-
sant drugs, which make them 
more susceptible to infections, 
he said.

Still, lung recipients are the trans-
plant patients who report the 
greatest increase in health-related 
quality of life six months after 
transplant, according to a 2007 
study published in Transplantation 
Reviews. “They’re not having to 
carry oxygen around with them,” 
explained dr. Ring.

Jonathan Mahony, 43, who 
received two new lungs at UT 
Southwestern in April 2016, 
is doing very well. Before his 
transplant, the Kansas man had 
spent eight years growing pro-
gressively more disabled due to 
pulmonary hypertension, or high 
blood pressure in the pulmonary 
arteries that carry blood from the 
heart to the lungs.

As his condition worsened, Mr. 
Mahony’s Kansas doctors sug-
gested he go to UT Southwestern 
for a lung transplant.

A sales director with an MBA, 
Mr. Mahony traveled the world 
before his illness – in fact, he 
first noticed his problem when he 
developed shortness of breath 
and swelling in his legs on the 
way back from India.

But it wasn’t the traveling he 
missed during his long illness.

The father of three young chil-
dren regrets that he wasn’t there 
much for his youngest, an 8-year-
old daughter.

A friend asked Mr. Mahony and 
his wife if they plan to take a trip 
now that he is better. “I said, ‘No, 
we just want to do things with the 
kids.’ ”

Mr. Mahony said he is “forever 
grateful” to the nurses, doctors, 
and physical, occupational, and 
speech therapists who worked to 
help him recover. Without them, 
he said, “I would not be in a 
position to live the life we always 
dreamed about as a family.”

A stronger focus on family is one 
of the common threads running 
through transplant stories.

A heart for his family Ralph 
Thornton, a 72-year-old semi-
retired financial consultant in 
dallas, received a heart trans-
plant on Jan. 9, 1989, at UT 
Southwestern’s former St. Paul 
University Hospital, which has 
since been replaced by William 
P. Clements Jr. University 
Hospital. His surgeon was dr. 
Ring, who had set up the heart 
transplant program only the year 
before.

With the extra 28 years of life 
he has been given so far, Mr. 
Thornton saw his daughter 
graduate from UT Austin and 
earn a law degree from New york 
University. 

His son graduated from Texas 
Tech University and became an 
electrical engineer. He has four 
grandchildren, ages 2 to 13.

“The biggest highlight has been 
being in a happy marriage,” said 
Mr. Thornton, who remarried in 
1995 after his first marriage col-
lapsed. “I had been working too 
much and not spending enough 
time with the family – just focus-
ing on the wrong thing,” he said.

“I thank god that I got a second 
chance. I really hadn’t done real 
well with the first chance.”

Now, Mr. Thornton said, “I think 
my heart will go to the end.”

Source: UT Southwestern 
Medical Center
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A 5K FUN RUN shouldn’t involve 
more physical preparation than 
major surgery, but that’s the discon-
nect Michael Englesbe, Md, sees 
all too often.

Just as an athlete might work to 
build up stamina before a race, a 
person entering the hospital also 
can benefit from prepping the mind 
and body. Even minor adjustments 
to diet and mental health could help 
some individuals go home sooner 
— and, in turn, save hospitals and 
insurance companies money.

But for many health care providers, 
that concept isn’t always put into 
practice.

“We do a lot in medicine to get 
people ready for surgery, but 
they’re primarily administrative 
tasks — checking off boxes that 
don’t necessarily make a patient 
better,” says Englesbe, a Michigan 
Medicine transplant surgeon who 
has studied and championed the 
idea for nearly a decade.

“The more you can do to manage 
your status preoperatively, the 
quicker you’ll be able to bounce 
back.”

In February, Englesbe, colleague 
Stewart Wang, Md, Phd, FACS, 
and several other authors con-
firmed their longtime hunch: 
A study published in Surgery 
found that basic fitness and well-
ness coaching, administered in 
advance, could reduce a surgical 
patient’s average hospital stay 
two days, from seven down to 
five, when compared to a control 
group.

And, in a benefit to patients and 
providers alike, the regimen cut 
medical costs 30 percent.

Moreover, the participation rate 
among the study’s 641 subjects 
was high — about 80%, far better 
adherence than what might follow a 
typical medical appointment.

“As a physician, you always tell 
people to quit smoking and exer-
cise,” says Englesbe, “but the 
compliance rates are notoriously 
abysmal.”

The prospect of serious surgery, 
he notes, can be a change agent in 
itself: “Big health crises can scare 
people straight, so to speak, and 
change their lifestyle.”

How ‘Training’ Patients For 
Surgery Shortens Hospital Stays 
And Saves Money

Still, the researchers say, promot-
ing healthful habits in advance 
of an operation is a measure that 
should be just as crucial as any 
other step in the admittance pro-
cess.

Adds Wang: “The condition of the 
body is so important. It’s so much 
common sense that people often 
fail to recognize it.”

A virtual coach 

The recent study marks the third 
time Englesbe and Wang have 
examined the idea of athletic 
training applied to surgical prepa-
ration, which they call “prehab.” 
Hospitalization times and cost sav-
ings were consistent among the 
analyses.

Each review followed the Michigan 
Surgical and Health Optimization 
Program (MSHOP), an initiative 
aimed at helping patients target 
and strengthen weaknesses 
before surgery. A web-based risk 
assessment tool using a person’s 
existing data enables shared 
decision-making between patient 
and physician and helps identify 
patients who will best benefit from 
MSHOP.

Elements of the program include 
improving one’s diet, reducing 
stress, breathing exercises and 
smoking cessation, and, most cru-
cial, an emphasis on light physical 
activity — with the latter reinforced 
via daily notifications.

Most MSHOP patients are advised 
to log 12 miles of walking per 
week, or about an hour a day. 
Each participant is given a pedom-
eter to track progress.

It sounds simple, but it can pay 
off: Walking aids blood flow and 
speeds healing.
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“The vast majority of the program 
benefits come from the walking,” 
says Wang, endowed professor 
of burn surgery and director of 
the Morphomic Analysis group at 
Michigan Medicine.

Early MSHOP efforts encourag-
ing patients to boost their steps 
involved personal phone calls, a 
method ultimately revised due to 
staffing requirements and, given 
the demands of patients’ work and 
personal lives, subpar reach.

The system now relies on auto-
mated daily text messages or 
automated phone calls to deliver 
a reminder. Program facilitators 
worked to craft notes with positive, 
natural-sounding language to make 
the exchanges personal and more 
effective.

That way, “the patient feels like 
someone is actually paying atten-
tion to them,” says June Sullivan, 
the technology director for MSHOP, 
noting that any replies are moni-
tored and logged.

“And, they respond with things 
like ‘This is a great program’ or 
‘Sorry I didn’t do well today — I’ll try 
harder.’”

Training to win 

If surgeries were races, the proce-
dures MSHOP patients received 
— liver, gastrointestinal, pancreas 
and thoracic surgery; organ trans-
plant; and esophageal resection, 
among other operations — might 
be likened more to triathlons than 
turkey trots.

“They were pretty big operations,” 
Englesbe says.

Because the analyzed cases were 
elective, as about 90% of all sur-

geries in the United States are, 
the notion of prehab based on the 
study’s findings could spur some 
doctors to more carefully evaluate 
a patient’s readiness (and perhaps 
delay plans if warranted). 

“Surgery is basically controlled inju-
ry,” says Wang, whose background 
is in trauma medicine. “you’re 
‘whacking’ patients and hoping that 
in the end they do better overall 
because you’ve interrupted the dis-
ease process.”

No matter the circumstance, be it a 
car crash or a kidney transplant, a 
patient’s strength can dictate their 
path going forward.

People with weak psoas muscles, 
for instance, “did terribly after sur-
gery,” Wang says of the findings 
that led to the creation of MSHOP.

And MSHOP components can not 
only boost physical healing, but 
also provide emotional benefits in 
the days before the procedure — 
and, ideally, beyond.

“Patients don’t care about costs 
or how long they’re going to be in 
the hospital; they just want to get 
through the experience,” Englesbe 
says. “This is an empowering tool 
that helps them do something posi-
tive in the face of a very negative 
event.”

growing the franchise 

Since its establishment five years 
ago, the MSHOP curriculum is 
now offered in more than 20 hos-
pitals and 30 practices across 
Michigan.

despite plenty of positive feedback 
and proof of prehab’s benefits, the 
practice encompasses just a sliver 
— about 1,250 patients — of the 

65,000 surgeries performed annu-
ally at Michigan Medicine.

debate about logistics and wider 
implementation also remain among 
medical professionals.

“First, we hear that everyone thinks 
it makes sense for their patients,” 
says Englesbe. “Second, it’s really 
hard to change clinical practice, 
especially among busy surgeons. 
It’s essentially adding work to the 
busiest people.”

Although the cost benefits are 
notable, that factor doesn’t nec-
essarily register with clinicians, 
the researchers note. And, says 
Sullivan, the technology director, 
surgeons must be the ones to start 
the dialogue: “They have to deliver 
the message; that’s who the patient 
believes.”

Still, the MSHOP movement has 
caught the attention of insurance 
payers that might be able to help 
facilitate a wider reach.

“Once it’s a billable service, it will 
really take off,” Englesbe says.

Because current prehab guidelines 
are somewhat general, there also is 
room to grow.

They could one day be tailored to 
address more specific scenarios, 
such as prescribing certain exer-
cises prior to a joint replacement 
surgery.

“The technology is scalable,” 
Wang says. “Expected complica-
tions or recovery difficulties could 
be addressed in advance with 
targeted training. This is just the 
beginning.”

Source: Michigan Medicine - 
University of Michigan
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EVEN A RELATIVELY MILD ZIKA 
outbreak in the United States could 
cost more than $183 million in medi-
cal costs and productivity losses, 
suggests a computational analysis 
led by Johns Hopkins Bloomberg 
School of Public Health researchers, 
while a more severe one could result 
in $1.2 billion or more in medical 
costs and productivity losses.

Reporting last week in PLOS 
Neglected Tropical Diseases, the 
researchers estimated the potential 
impact of a Zika outbreak based 
on a variety of epidemic sizes. They 
focused on five Southeastern states 
and Texas, the US locations most 
populated by Aedes aegypti, the 
mosquito most likely to carry the 
disease.

While many people with Zika show 
mild symptoms, if any, a Zika infec-
tion during pregnancy can cause 
birth defects such as microcephaly 
or other severe brain defects. In 
regions affected by Zika there have 
also been increased reports of 
guillain-Barré syndrome, a rare ill-
ness of the nervous system. There is 
no treatment nor is there a vaccine to 
prevent Zika.

“This is a threat that has not gone 
away. Zika is still spreading silently 
and we are just now approach-
ing mosquito season in the United 
States, which has the potential of 
significantly increasing the spread,” 
says study leader Bruce y. Lee, Md, 
MBA, an associate professor in the 
department of International Health at 
the Bloomberg School. “There’s still 

a lot we don’t know about the virus, 
but it is becoming clear that more 
resources will be needed to protect 
public health. Understanding what a 
Zika epidemic might look like, how-
ever, can really help us with planning 
and policy making as we prepare.”

With funding for Zika detection, 
prevention and control still uncer-
tain, policymakers need estimates 
of Zika costs to help guide funding 
decisions, the researchers say. It 
is unclear how many people in the 
United States have already been 
infected and how many more cases 
will occur this summer, but the find-
ings, they say, are further evidence 
that the costs of any Zika outbreak 
would be high.

For their research, Lee and his col-
leagues from the Johns Hopkins 
Bloomberg School of Public Health, 
yale and the National School of 
Tropical Medicine developed and ran 
a computational model based on dif-
ferent rates of spread of Zika if it were 
to hit Florida, georgia, Alabama, 
Mississippi, Louisiana and Texas, 
taking into account factors including 
health care costs – such as visits to 
the doctor, laboratory tests and the 
lifetime cost of caring for a child born 
with microcephaly – as well as pro-
ductivity losses.

Even when assuming an attack rate 
– that is, the percentage of the popu-
lation that eventually gets infected 
– of only 0.01 percent, the model esti-
mates that Zika would cost more than 
$183 million and cause more than 
7,000 infections, two cases of micro-

Cost Of Zika Outbreak In The 
United States Could Be High

cephaly and four cases of guillain-
Barré. An attack rate of one percent 
would cause more than 704,000 
infections, 200 cases of microcephaly 
and 423 cases of guillain-Barré. The 
one-percent attack rate could result 
in $1.2 billion in medical costs and 
productivity losses. A 10-percent 
attack rate could result in more than 
$10.3 billion in medical costs and pro-
ductivity losses.

These attack rates would still be sub-
stantially lower than those observed 
in French Polynesia (66%), yap Island 
in Micronesia (73%) and State of 
Bahia in Brazil (32%) where the cur-
rent Zika outbreak is believed to have 
originated. They are also lower than 
recent outbreaks of chikungunya, a 
virus spread the same way as Zika, 
including one in Puerto Rico (23.5%).

After much delay last year, Congress 
allocated $1.1 billion for mosquito con-
trol efforts and vaccine development, 
as well as for emergency health care 
for Puerto Rico, where more than 
35,000 people contracted the virus. 
Lee believes far more money may 
be necessary, given his estimates for 
medical care.

“Without details regarding the Zika-
prevention measures that would be 
implemented and how effective these 
may be, it is unclear what percent-
age of these costs may be averted,” 
Lee says. “But our model shows it 
is very likely that preventing an epi-
demic – or at least finding ways to 
slow one down – would save money, 
especially since epidemics like Zika 
have hidden costs that aren’t always 
considered.”

Source: Johns Hopkins Bloomberg 
School of Public Health
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Massachusetts
Speech-Language
Hearing Association

Spring Professional Development
Live Webinar: Speech and Language 

Assessments in Multicultural Populations

05/16/2017
Location: Conference Room A/B

at the Boston Teacher’s Union
180 Mt Vernon St., Dorchester, MA

theoffice@mshahearsay.org
http://www.mshahearsay.org/

event-2517743
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30th Annual Conference
Celebrating 30 years of NADONA

July 14-19, 2017
Disney Coronado Springs Resort 

Orlando, Florida

513-791-3679   Fax: 513-791-3699
conference@nadona.org

www.nadona.org

National Nurse
Practitioner Symposium

July 20th - 23rd, 2017
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com

Annual
Primary Care
Update

June 25 -27, 2017

Hilton Branson Convention Center
Branson, Missouri

1-800-863-1207
Fax: 804-288-3551

info@moapa.org
www.moapa.org

42nd Annual Fall
CME Conference

September 18 - 21, 2017
The Radisson Hotel Valley Forge

King of Prussia, PA
Phone: 724-836-6411

Fax: 724-836-4449
cindy.cicconi@gmail.com

www.pspa.net
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Rhode Island

Physical 
Therapist

Pappas Physical Therapy of North 
Providence is seeking an enthusiastic 
PT for our outpatient clinic. Must have 
passion for physical therapy, helping 
patients, as well as personal and 
professional growth.

We offer a fun, family oriented work 
environment, strong emphasis on 
education, one on one patient care, 
and opportunities for growth.

Competitive salary & benefits 
as well as full certification/
residency and continuing 
education reimbursement.

Come join our growing
and dynamic team!

Licensed new grads 
are encouraged to apply!

For more information, please call
or send resume to Joshua Perry

jperry@pappaspt.com
401-353-8884 work
508-942-9906 cell
401-353-8885 fax  

Acton, MA 

Nurse Practitioner
Adult Medicine

Nurse Practitioner needed for a busy, 
established group practice for adult routine 
and urgent care. This is a full-time position 
with occasional Saturday coverage. 

Education and/or Experience 
• Must be a graduate from an accredited 
    nurse practitioner program.
• At least two years of experience as nurse 
    practitioner in adult medicine.

Certificates, Licenses, Registrations 
• Certified as a nurse practitioner by the 
    American Nurses Association.
• Current RN licensure in Massachusetts.
• Current BCLS.
• CPR certification annually.

Other Qualifications
• Participation in relevant CEU programs.
• Maintenance of requirements for 
    licensure.

Acton Medical Associates, PC is a physician 
owned primary care group with 16 internists, 
9 pediatricians and 8 nurse practitioners.  
Established in 1955, AMA-PC has grown 
to 45,000 active patients that are serviced 
at any of our three locations.  We are a 
community-oriented group committed to the 
highest quality of care.

We offer excellent benefits including:
• 3 weeks vacation per year
• Paid holidays and sick days
• Health insurance from date of hire
• Dental, life and disability insurances
    after 3 months
• Generous 401(k) plan
• Tuition reimbursement for full time staff

Please send Resume to: 
Acton Medical Associates, PC 

321 Main Street, Acton, MA 01720
Attention: Human Resources

or e-mail to: HR@actonmedical.com
Visit us at www.actonmedical.com

Wyckoff, NJ 

Eastern Christian Children’s Retreat is a 
non-profit organization located in Wyckoff, 
NJ, serving the needs of individuals with 
intellectual and developmental disabilities 
through a congregate care center and 
community based group homes. 

Visit us online at www.eccretreat.org

We are currently seeking qualified 
candidates for the following positions:

REGISTERED NURSE 
RN - FULL TIME
11PM-7AM Weekdays

and Alternate Weekends

REGISTERED NURSE
RN/LPN – PART TIME

3PM-11PM Weekdays
and Alternate Weekends

Job Duties/Responsibilities

- Administer medication as prescribed

- Accurate documentation of medication
  administration as prescribed by Md.

- Assess health status of residents;
  identify health problems.

- Initiate preventative or corrective
  treatment to health problem.

- Maintain accurate health records
  including nurses’ notes and nursing
  care plans.

- Administer First Aid and treatment.

- Communicate status of residents to
  family and/or guardian

Job Qualifications

- graduation from an accredited school
  or college of nursing.

- Current RN/LPN License in New Jersey

- 1-2 years of nursing experience

ECCR offers:

- Excellent New Starting Rate

- Regular & Weekend Shift differentials

- Paid Trainings

- Tuition Reimbursement

- Promotion Opportunities Available.

Flexible, pleasant working conditions 
with dedicated staff who care about our 
people. All full time positions include a 
competitive benefits package.

To apply fax: 201.847.9619
or Visit our walk-in hours

Monday-Friday, 9am-4pm,
700 Mountain Avenue,

Wyckoff NJ 07481. 
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National, Vermont, New York , North Caolina & Alabama

OCCUPATIONAL THERAPISTS/COTAs
& PHYSICAL THERAPISTS/PTAs

New Grads Welcome!

Symbria Rehab is seeking Full-time/Part-time 
OTs/COTAs and PTs/PTAs. Premier skilled 

nursing facilities nationwide. Be sure to ask 
about our unique rehab and wellness model.  

COMPETITIVE PAY AND BENEFITS! 

SYMBRIA REHAB
Contact Eric Segovia at

Email: ESegovia@symbria.com
Phone: 800-349-8550  •  Fax:630-413-5815

Sullivan, Orange & Ulster Counties, Ny

Physical Therapist 
Full-Time

Anticipated 20-17-2018 school year 
opening for Ny licensed Physical 
Therapist to work with Early 
Intervention/Special Education 
preschool located in Sullivan Couny, 
Newyork. 

Salary and benefits competitive for area.

Send resume to: 
Best Friends Services, Inc. 

504 Southwoods dr,
Monticello, Ny 12701 

Fax: 845-794-4429, Attn: Nancy

Maxwell Air Force Base, Montgomery, AL

Mental/Behavioral
Health Nurse

Aide and HealthCare Staffing Solutions 
is searching for a licensed Nurse who 
specializes in the field of mental health or 
behavioral health nursing. AAHSS provides 
candidates to all military bases across the 
United States of America. This particular 
position is located at Maxwell Air Force 
Base in Montgomery, Al.

The candidates must be a registered nurse 
with either an Associate or Bachelor’s 
degree. The candidate must also have at 
least 3 years of experience in the mental 
health or behavioral health field. This is not 
a temporary position. 

The salary package is very competitive and 
benefits include vacation pay, holiday pay, 
401 options, health benefits that include 
dental and vision. As stated AAHSS staffs 
employees all across the globe and if this 
position is not for you there may be others 
that fit your specialty.

AAHSS prides itself on the quality of 
professionals they represent and hope you 
will be one of them to join our outstanding 
team!  

Please contact:
Nicole Cox, RN, MSN

V. P. of Business development
nicole@aideandhealth.com

office: 210-370-3473
cell: 504-377-2139

Asheville, North Carolina

Southeastern Physical Therapy 
is Asheville’s leader in outpatient 
orthopedic Therapy services.

We have 8 locations and are 
looking for full time orthopedic 
and Sports Therapy PT.

Work closely with Orthopedic 
surgeons, physician assistants and 
athletic trainers. 

Variety of immediate post operative 
diagnoses. ACL’s, arthroscopies of 
all joints, UCL repairs, RC repairs, 
SAd/dCR, labral repair, reverse 
shoulders, total shoulders, spine. 
Work with PTA’s, pool therapy and 
rehab techs. 

Excellent position located in a 
beautiful area! great benefits!

Please e-mail resume and salary 
history to darren Cady at
darren.cady@gmail.com

Newport, VT 

Come & Join Our Team in the 
Beautiful Northeast Kingdom!!

PHYSICAL THERAPIST & 
OCCUPATIONAL THERAPIST 

OPPORTUNITIES
Our region is beautiful and is surrounded 
by mountains and lakes for those who 
like outdoor activities. We are roughly 2 
hours from Burlington, Vermont, 1 hour 
from Sherbrooke, Quebec, 2 hours from 
Montreal and 4 hours from Boston.

North Country Hospital is a rural hospital 
located in Northern Vermont, with a 
progressive outpatient department, small 
inpatient department, school and skilled 
nursing contracts. 

We are currently seeking a Full Time, 
flexible, dedicated, Physical Therapist with 
an interest in treating different populations 
to join our team.  The job is primarily 
outpatient, split between our Newport and 
Barton Clinics, but does require weekend/
holiday rotation work for in-patient.

We are also seeking a Full Time, 
Occupational Therapist at North Country 
Hospital.  The Occupational Therapist 
organizes and conducts occupational 
therapy programs in the hospital outpatient 
and inpatient settings, schools (early 
education through High School), and 
Nursing Homes.

JOB REQUIREMENTS

PT- Graduation from an accredited Physical 
Therapy Program.  Must be licensed, or 
applying, to practice Physical Therapy 
in the State of Vermont.  Good analytical 
assessment skills, independent decision 
making abilities and excellent skills in 
treatment documentation are a must.  
Experience or interest in outpatient 
orthopedics is preferred. 

OT- Minimum of bachelor of health 
science in occupational therapy.   Must 
be licensed, or applying, to practice 
Occupational Therapy in the State 
of Vermont.  Must be well versed in 
all aspects of occupational therapy 
including rehabilitation of people of all 
ages.  Strong analytical assessment skills, 
independent decision making abilities 
with interdisciplinary team collaboration 
and excellent skills in documentation 
required. 1-2 years’ experience preferred, 
but a highly motivated new graduate 
with exposure to a variety of clinical 
experiences will be considered. 

Interested candidates
may apply Online at

www.northcountryhospital.org
For additional information contact:
Tina Royer, Recruitment Coordinator

Human Resources 
North Country Hospital

189 Prouty Drive, Newport, VT 05855
# 802-334-3210 Ext. 407 
Email: troyer@nchsi.org
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Natiional, Faculty, Rhode Island, New York & New Jersey

NyC 

Nurse Practitioner
A fast- paced NyC Office-Based plastic 
surgery center is seeking a reliable and 
dependable Nurse Practitioner for immediate 
hire. Must be able to work independently 
and excel in a hectic, high energy, busy 
environment.

duties will include assisting in surgical 
procedures, pre and post operative care, 
and providing post surgical follow up care. 
Additional duties will include performing 
cosmetic consultations and procedures 
including lasers, toxins/injectables, Cool 
Sculpting, Vela Shape, Chemical Peels, 
among others.

Our patient charts are electronic, and we 
require computer literacy, as well as excellent 
verbal and written communication skills. We 
are seeking a candidate who possesses an 
upbeat, positive, can-do attitude, as well as a 
passion for plastic surgery. A lot of time will 
be spent assisting in surgical procedures. 

Only candidates who are surgically inclined 
need apply. Our primary focus is always on 
patient service, and we therefore require a 
candidate who genuinely cares for the well 
being of our patients. 

The position is full time. Experience is 
preferred. Requirements Include: Current 
Nursing License in the State of Ny, Current 
ACLS/BLS. Additional licensure in the state 
of NJ is preferred. We also have an office 
in Northern NJ and an application for NJ 
Licensure must be completed prior to your 
start date with our company.

For more information, or to apply,
please contact gina Fratello, at

gina@lexingtonplasticsurgeons.com

Rhode Island coast 

CAMP NURSE
2017 Season

yMCA Camp Fuller is a traditional, co-ed 
overnight camp that has been operating on 
the Rhode Island coast since 1887. 

Our staff team is committed to providing 
a positive camp experience to everyone, 
through programs that focus on our core 
values of honesty, caring, respect, and 
responsibility.  

Purpose:

The Camp Nurse supervises the heath 
center, patient care, and documentation 
in accordance with yMCA guidelines, 
ACA Accreditation, and State Licensing 
requirements.

The camp nurse insures the health, safety 
and general well being of the children 
enrolled in the camp program. 

Job Requirements: 

Certified RN or LPN with current CPR and 
first aid Certifications. At least 2-3 years 
nursing experience preferred.

Background working with children is plus. 
Strong organizational skills required.

For more information, or to apply,
please contact Rick Langton,

rlangton@gpymca.org

Visit us online at:
www.ymcagreaterprovidence.org

New Jersey

Immediate Care Psychiatric Center (NJ Psych Center)
has Part-time and/or Full-time opportunities for a

Nurse Practitioner
at our Outpatient Center or Children’s, and/or Adult PHP/IOP. 

The Advance Nurse Practitioner will work with the interdisciplinary team to include,
but not limited, to:

• Evaluation of patients       • Entering patient care orders        • Discharge planning

• Performing procedures     • Providing education to patients and families

Ideal candidate must provide specialized knowledge and skills for psychiatric and mental 
health evaluation, assessment and medication management of psychotropic medicines.

you will join an experienced, friendly and highly motivated staff of healthcare providers, 
clinicians and support staff who are dedicated to providing healthcare to our patient 
populations.

• Education/Experience: • APN License in the State of New Jersey.

• Experience with adolescents and Children is highly preferred.

Please submit cover letter and a C.V. to email: hr@icpsych.com 
or direct fax: (973) 206-2010  Attention: Katelyn Lee, CEO  Visit: www.njpsychcenter.com

Albany, New york 

Full-time
Associate 
Director

Center for Physician 
Assistant Studies

The Center for Physician Assistant 
Studies of Albany Medical College 
has an opening for a full-time faculty 
member.

Teaching, clinical and administrative 
experience is required.

Must be a PA and NCCPA certified. 

Bachelor's degree minimum with a 
strong basic science background. 

Reports to: Program director

MS preferred. Salary commensurate 
with education and experience.  

Mail cover letter and CV to:
dr. david Irvine, director,

Center for Physician Assistant Studies
Albany Medical College

Mail Code 4, 47 New Scotland Avenue
Albany, New york 12208
Telephone (518) 262-5251

EEO/AA Employer M/F/d
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Massachusetts, Connecticut, New York,  New Jersey,  Pennsylvania & Maryland

Northampton , Massachusetts

Hampshire Gastroenterology
Associates, LLC

Established practice of 6 gastro-
enterologists serving the Northampton 

area looking to add 1 - 2 advanced 
practice clinicians (NP or PA) for

office based practice. 

You will become expert in a
focused area of specialty medicine. 

Hours are 8:30 - 5, M-F,
no weekend, no call.

Salary 100K plus CME
and benefits package.

Please send your CV to
Amanda Hurlburt

ahurlburt@hampshiregi.com

	  

Connecticut

Physical Therapist
Lisbon, CT - Full Time

ECRC Physical Therapy is looking for 
motivated, team-oriented PT to join 
our quality based clinic.  We provide 
one on one patient care to a variety of 
orthopedic and neurological populations. 
Benefits include a competitive salary, 
paid sick and vacation time, holiday 
pay, internal and external continuing 
education, APTA membership, variety of 
health benefits including dental LTd,and 
STd, as well as licensure reimbursement. 
Evenings are required however no 
weekends.

Email your resume to Penny Allyn
pallynecrc@sbcglobal.net

Physical Therapist
Killingly, CT - Part Time

Email your resume to Carl Mailhot
carlmailhot@sbcglobal.net

Westchester, New york 

Speech-Language
Pathologists

The Children’s School for Early 
development has full-time 
positions available.

Birth to 5 years population, 
evaluations and therapy.

MA with CCC or CFy supervision 
available. TSSLd required.

Competitive salary and benefits.

Please contact:

The Children’s School
for Early Development

Attn: Bridget Murphy
bmurphy@arcwestchester.org

Phone: 914-347-3227 x110
Fax: 914-347-4216

EOE

Ossining, Ny

PTs, OTs, SLPs
Sunshine Children’s Home and Rehab 
Center located in Ossining is currently 
hiring Per diem Physical, Occupational 
and Speech Therapists who have a 
strong understanding of a wide variety 
of Pediatric diagnoses and disabilities 
to provide evaluation and treatment to 
assigned residents. Therapy services 
will be provided to children ages 0-18 
in programs such as Early Intervention, 
Pre-school, School-age and medical 
in patient in a supportive team 
environment.

We welcome candidates to join our 
team of dedicated, experienced and 
passionate professionals servicing 
children with special medical and 
educational needs.

Please e-mail your resume to 
mbaltazar@sunshinechildrenshome.org 

or fax at 914-333-7170

Princeton, NJ

Speech-Language
Pathologist

Part-time experienced SLP
for private practice
in Princeton, NJ.

Flexible hours,
afternoon and evening. 

Must be licensed & certified.

Contact:
Kay M Monkhouse PHd CCC

kaymonkhouse@aol.com 

Fax resumes to 609-924-7995
Or call 609-924-2809

www.kaymonkhouse.com 

Pennsylvania and Maryland

LPNs and RNs 
Country Meadow is looking for
LPNs and RNs to join our team

of dedicated co-workers.

We have 11 locations across PA and
a location in Frederick, Maryland.

Put your nursing skills to work in our 
home like retirement care setting,

and see why we have been chosen
as a best place to work!

We offer competitive wages and 
excellent benefits.  

Apply online today at:
wwww.countrymeadows.com/careers

Or email
kkissinger@countrymeadows.com

for more information.

                                                                  EOE
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Massachusetts & Alabama

www.NEWS-Line.com

Martha’s Vineyard 

Physical Therapist 
(Outpatient Neuro)
Rehab & Wellness

Permanent Available ASAP will accept 
a Temporary to Permanent “Working 
Interview” Candidate.

Schedule: 40 hours/week, day shift, 
Monday - Friday with occasional 
weekend and holiday coverage

Requirements: A Physical Therapist 
(PT) with 3-5 years treating patients 
with neurological disorders (CVA, 
Parkinson’s, MS, CP) preferred, but 
will accept new grads. Experience 
with amputees and wheelchair fitting 
a plus. Comfortable working with 
an interdisciplinary team. Primarily 
outpatient with some inpatient coverage. 
Must have BLS. 

Benefits: Full health/dental/vision 
benefit package including 403B, 
Pension, and free Life and LTd 
insurances. generous time off policy 
includes 3 weeks of vacation, 12 sick 
days, and 11 paid holidays for full time 
employees.

Salary: Highly competitive. 
Commensurate with experience.

To apply please complete
an online application at

www.mvhospital.org

www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
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www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
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New Hampshire, Massachusetts & New Jersey

Martha’s Vineyard 

Outpatient Rehab 
Supervisor,

Rehab and Wellness
Permanent Available. Immediate Start.

Schedule: 40 hours/week, day shift, 
Monday - Friday 

Requirements: A Physical Therapist with 
7+ years experience  in the outpatient 
setting and 1-2 years experience 
in leadership. 50% clinical, 50% 
administrative.

Oversees and coordinates day-to-day 
operations of physical therapy services 
for outpatient department and directly 
supervises all outpatient Physical 
Therapists, a total of 10 FTE’s.  

Performs chart audits, assists with 
staff scheduling, over sees continuing 
education and competencies of staff.

Works as part of a leadership team 
to ensure the implementation of 
departmental policies and compliance 
policies for all safety, environmental 
and infection control procedures and 
protocols.

Works with department director in 
creating new programs.  

Preferred: Knowledge regarding 
outpatient billing/documentation a plus. 

Benefits: Full health/dental/vision 
benefit package including 403B, 
Pension, and free Life and LTd 
insurances. generous time off policy 
includes 3 weeks of vacation, 12 sick 
days, and 11 paid holidays for full time 
employees.

Salary: Highly competitive. 
Commensurate with experience.

To apply please complete
an online application at

www.mvhospital.org

www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
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New York, New Jersey, North Carolina & Florida

Brooklyn, New York

Speech-Language 
Pathologists and 

Occupational 
Therapists

Special Education Preschool Program
in Midwood, Brooklyn

• TSSLD or TSHH a must
    for speech provision

• NYS Licensed/Registered

• Treating children 3-5 years

Fax resume: (718) 253-3259
E-Mail: hidec@verizon.net

HIDEC

Watertown, New York

Speech Therapist
Salary Range: 

$46,730-$50,730
• 10-month school calendar year.

• NYS Certification/license in
speech therapy required.

Full benefits and teachers
retirement system!

Contact:  Leslie LaRose 
Jefferson-Lewis BOCES

20104 State Route 3
Watertown, NY 13601

Phone: 315-779-7000 
Fax: 315-779-7009

email llarose@boces.com

Arcadia, FL 

Respiratory Therapist
RRT or CRRT

deSoto Memorial Hospital is an 
independent rural community hospital 
located in deSoto County. We are a 49 
bed facility, providing excellent quality 
care to a population of approximately 
34,000 residents. 

deSoto Memorial Hospital in Arcadia, 
FL has an immediate opening for a 
Respiratory Therapist (RRT or CRRT).

Applicants should have experience 
in Neonatal Care or a strong desire 
to learn. We currently have two POOL 
positions open.

Please send Resumes to:
900 N Robert Ave, Arcadia, FL 34266.

Fax 863-494-8400
apply online at www.dmh.org

or email hr@dmh.org

Registered
Respiratory 

Therapist
Full-Time 7p-7a
Morganton, NC 

$5,000
SIGN ON BONUS

Applicant will work with physicians 
to develop treatment plans. Should 
have strong knowledge of the critical 
care patient in need of specialized 
respiratory care. Must have strong 
problem-solving skills to evaluate a 
patient’s symptoms, recommend and 
administer appropriate treatments. 
Participates in On-Call.

Must be graduate of an accredited 
2-year program; 2 years experience 
preferred; must be licensed by the NC 
Board for Respiratory Care; registered 
by the National Board for Respiratory 
Care; must have AHA-issued CPR 
(BLS), ACLS, PALS, NALS. 

For more information,
please contact: Cindy Cross

Cynthia.Cross@blueridgehealth.org
Phone: 828-580-5610

Please apply on line at
www.blueridgehealth.org
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New Jersey & Virginia

Central New Jersey

Audiologist
Full Time

Central New Jersey facility seeks full-time 
Audiologist to assess and diagnose dysfunction 
in hearing, auditory function, balance, and 
related disorders.

The audiologist provides audiologic (re)
habilitation through a comprehensive program 
of therapeutic services, devices, counseling, and 
other management strategies.

Audiologic (re)habilitation services can also 
include the selecting, fitting, and dispensing 
of hearing aids and other hearing assistive 
devices, as well as the assessment and follow-up 
services for persons with cochlear implants.

Provides care to patients of all age groups 
from pediatrics up to and including geriatrics. 
Communicates and works closely with Medical 
Staff and other healthcare professionals.

Participates in clinical education programs and 
departmental program development in assigned 
areas. Practices in accordance with professional 
code of ethics and New Jersey State Practice 
Act.

Qualifications:

• Master’s degree or Doctorate Degree
     required, graduate of an entry level master’s
     or doctorate program in Audiology from a
     college or university accredited by the Council
     on Academic Accreditation in Audiology
     (CAA).

• Complete a clinical internship of nine months
     of full-time professional employment under a
     licensed supervisor, unless in an exempt
     setting; the supervisor must have ASHA
     Certificate of Clinical Competence (CCC) or
     equivalent; clinical internship applies only to
     applicants with a master’s degree.

• Current New Jersey State license and
     registration in Audiology or eligibility and a
     Certificate of Clinical Competence in
     Audiology (CCC-A) required.

• Current NJ Hearing Aid Dispensing license
     required.

• BLS Certification required.

• Previous experience required.

• Analytic ability, use of independent judgment
     and sufficient interpersonal and
     communication skills for interaction with
     patients, families, students, peers and other
     health care professionals required.

Please submit your resume and
salary requirements to:

AudiologyOppty@gmail.com 

EOE

Pomona & Atlantic City, New Jersey

$15,000
Sign-On Bonus

MT/MLT Generalists
Evenings & Night shift

Blood Bank & Core Lab
Day shift

Join our innovative health system! you’ll 
work with a valued team that treats 
each other like family.  you’ll have an 
easier, less stressful commute, yet still 
be close to major cities like Philadelphia, 
Baltimore and Washington, d.C.

you’ll also enjoy southeastern 
New Jersey’s unique quality of life, 
with pristine beaches, welcoming 
neighborhoods and good schools — 
plus excellent shopping, restaurants and 
activities.

At AtlantiCare, we offer an excellent 
salary, benefits and more.

If an inspiring workplace matters
to you, click here to Express Your 
Interest In Less Than 60 Seconds

 https://recruiting.adp.com

Equal Opportunity Employer.
M/F/D/V

 Alexandria & Falls Church, Virginia

NURSES
(Various Positions)

$2,500 Sign on bonus!
goodwin House is seeking a superior nurse, 
communicator and clinical expert who has 
a passion for helping residents in skilled 
nursing, home care and hospice. The Charge 
Nurse delivers resident care by assessing 
the health care needs of residents, planning 
steps to meet their health care needs, 
implementing those plans, and evaluating 
outcomes. This vital member of our care 
team ensures our residents receive the 
highest level of care while maintaining their 
dignity and honoring their choice.  

goodwin House operates Continuing Care 
Retirement Communities in Alexandria and 
Falls Church, Virginia. We are recognized 
as being an industry leader and strive to 
improve the lives of our residents and the 
staff who care for them. We pride ourselves 
on our low staff turnover and high staff 
satisfaction.

For staff members who meet eligibility 
criteria, we offer competitive compensation 
and benefits including health, vision, and 
dental insurance; generous 401k plan with 
employer match; tuition assistance, and 
much more.

The ideal candidate will have these 
qualifications:

• Graduate of an approved nursing program

• Current licensure in state of residence

• CPR certification

• Exemplary skills in tactfully and graciously 
    interacting with residents, staff, family, and
    all members of the residents’ support 
    system

• Excellent clinical judgment and
    technical skills

• In-depth knowledge of the special needs
    of older adults

• Experience with EHRs

• At least two years of long term care,
    home care, or hospice experience

Interested candidates are
encouraged to apply on-line:

http://www.goodwinhouse.org/about-us/
careers/current-openings/

For more information email: 
jhobbs@goodwinhouse.org

Charge Nurse

www.NEWS-Line.com
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Michigan, Missouri & MinnesotaMichigan, Illinois & Kansas

Big Bay, Michigan

SUMMER Opportunity!!!
PT's,  OT's,  SLP’s

&  Nurses  too!
Join our Therapy Team!

Bay Cliff Health Camp, located on the 
shores of Lake Superior, provides a 
very unique experience for children 
with physical disabilities.  Campers 
live at Bay Cliff for seven weeks while 
participating in an intensive therapy 
program. yOU can be a part of it!  
Camp runs June 11 through August 6. 
Salary, comfortable housing & home 
cooked meals provided. This is an 
AMAZINg & RARE experience! 

Visit us at www.baycliff.org

Please contact us today
for more information!

Bay Cliff Health Camp
PO Box 310, Big Bay, MI  49808

906-345-9314
baycliff@baycliff.org

Illinois

SCHOOL-BASED
OCCUPATIONAL and

PHYSICAL THERAPISTS

Special Education Cooperative seeks 
part-time/full-time IL licensed OTs 
and PTs for the folowing locations:

Algonquin, dundee, Hampshre,
Aurora, deKalb and Rockford area.

We offer an excellent salary, full 
benefits and continuing education.
School experience is not required, 

we will mentor. 

Contact Jill Tabone,

Northwestern Illinois
Association (NIA)

at 630-513-6781.
Fax resumes to 630-513-1980
or email jtabone@thenia.org

www.thenia.org
EOE

Newton, KS 

Physician
Assistants
Join our Team! Newton Medical Center offers a family friendly environment with the latest technology and a 
knowledgeable staff. Here you’ll find all departments work together as a team to live out our core values: respect, 
excellence, service and trust.

Position Summary:  
Under the supervision of an onsite physician this position will diagnose and treat illnesses in an outpatient setting 
according to the medical protocols established. 
Position Duties:
1.  Perform complete physical examinations and record pertinent data in electronic medical record. 
2.  Make medical diagnoses and institute appropriate treatment or referrals of patients.
3.  Coordinate hospital admissions with the hospitalist’s providers. 
4.  Administer or order appropriate diagnostic test including laboratory test, EKG, imaging, etc. 
5.  Interpret and evaluate diagnostic results.
6.  Prescribe medications as appropriate with licensing and 
7.  Provide instructions and education regarding medical care to patients and family.
8.  Provide procedural services such as laceration repair, simple wound care, lesion removal, etc. 
9.  Other duties as assigned.

Education and Experience:
. Master’s degree graduate of an accredited school: APRN or PA
. 1-3 years of experience preferred
. Demonstrated experience in cooperative and collaborative professional relationships.

Licensure, Registration or Certification:
. Current active license in good standing in the state of Kansas
. Current Basic Cardiac Life Support

For more information, please contact HR at 316-804-6113 or hr@newtonmed.com
Newton Medical Center | 600 Medical Center Drive, Newton, KS 67114
https://newtonmed.jobs.net/

grand Rapids, Michigan region

Psychiatric Nurse Practitioner/
Physician Assistant

Are you interested in a dynamic, expanding health system with the opportunity to expand 
your skills and be part of a diverse team dedicated to ensuring excellent health care to those 
who need it most? Cherry Health, located in thriving grand Rapids, Michigan is the state’s 
largest provider of medical, dental, behavioral health, and vision services to the underserved, 
and offers excellent opportunities to become the best Nurse Practioner/Physician Assistant 
you can be. We offer excellent compensation and benefit packages, loan repayment eligibility 
and much more.

Cherry Health will provide coverage under the Federal Tort Claims Act or pay for malpractice 
coverage for services performed while working for Cherry Health under this agreement, 
covering claims arising during the period of employment.    

Cherry Health will assist the NP/PA in applying for the National Health
Services Corps and the State Loan repayment Programs
(up to $50,000 for a 2 years contract).

For more information, please visit http://nhsc.hrsa.gov/

Come join us in this growing community where the lifestyle is
charming, yet progressive and there is something for everyone to enjoy.

For immediate consideration, contact Bob Lackey,
at boblackey@cherryhealth.com

or 616.776.2124
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Michigan, Missouri & Minnesota

Scenic Northern Michigan

GRAYLING HOSPITAL

Medical 
Technologists

Munson Healthcare grayling Hospital is 
taking application for two full-time Medical 
Technologists. Located on the AuSable 
River in scenic Northern Michigan, Munson 
Healthcare grayling Hospital serves a seven 
county region in addition to many tourists 
and second-home owners.

The organization has 71 licensed inpatient 
beds, a 39-bed skilled nursing/ long-term 
care unit, an active emergency department, 
and five physician offices located in grayling, 
Prudenville and Roscommon.

Our mission implores us to improve the 
health of our communities by providing 
vital health services and offering access for 
all. Munson Healthcare grayling Hospital 
provides over $3 million worth of donated 
services to the communities served by the 
organization.

Job Summary:  As a member of the health 
care team, perform all necessary in-patient 
and out-patient routine and complex testing 
to ensure optimal patient outcomes.  Report 
results in an accurate and timely manner to 
aid the provider in diagnosis and to decrease 
patient throughput times.  Maintain laboratory 
instruments, quality control testing, and 
records of activity as well as troubleshoot 
problems.  All work is accomplished in 
accordance with the policies and regulations 
of local, state, and federal authorities, as well 
as, accepted standards of practice.  We have 
two full-time positions available:  one for the 
afternoon shift, and another for an afternoon/
midnight shift.

Minimum Requirements:   Bachelor of 
Science in Medical Technology or Clinical 
Laboratory Science. ASCP certification 
required. Current BCLS/CPR or obtained 
within 6 months of hire.

We offer a $2,500 sign-on bonus as well as 
a $2,500 additional bonus after one year of 
service.  

We offer an excellent fringe benefit package 
including a 403(b) retirement plan.

If you would like to view detailed information 
about the job or learn more about our 
organization you may visit our website 
at http://www.munsonhealthcare.org/
graylinghospital.

If you have further questions about this 
position or the hospital, please email 
Jennifer Fuhrman, director of Quality & Risk 
Management at jfuhrman@mhc.net. 

To apply for either of these positions, please 
use the website.

Minneapolis, Minnesota

Psychiatric 
Registered Nurse
RAdIAS Health is a behavioral 
health agency in the Twin Cities 
Metro area.  We have a full-time 
Registered Nurse position available in 
Minneapolis to work on an Assertive 
Community Treatment team serving 
adults diagnosed with a serious 
and persistent mental illness and 
substance disorders.

Some duties include: assist team’s 
psychiatrist, assist clients w/
managing their meds, medication 
administration, and monitoring side 
effects.

Candidate must have a current 
license as a Registered Nurse in the 
State of MN, have a minimum of 1 year 
work experience in an inpatient or 
outpatient psychiatric setting. Hours 
are Mon-Fri days. 

If you would like more information 
about this position, or to apply,

please visit our website at
www.radiashealth.org 

Kirkwood MO

Immediate opportunities are
available at Manor Grove:

RN/LPN
Full-time Part-time, Evening and Night Shift

CMT
Full-time Part-time, Evening Shift

CNA
Full-time Part-time, Evening and Night Shift

*Great Staffing Ratios
*Competitive Wages

*On Bus Route
*Homelike Atmosphere

Full time employees receive excellent benefits 
that include medical, dental and vision, 

matching 403b, vacation, and 9 holidays.

$5000
Sign on Bonus RNs/ LPNs

$1000
Sign on Bonus CMTs/ CNAs

differentials for Evenings/ Nights/ Weekends

Apply online at our website:
Visit ManorGrove.com

and click on the, “join our team” tab
or apply in person:

Manor Grove
711 S Kirkwood Rd, Kirkwood, MO 63122

(314)965-0864
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Wisconsin, California & AlaskaMinnesota, Kansas & Texas

Minneapolis/St Paul and surrounding area

Registered Nurse Case Manager (RN)
Home Health Care

Candidate must be client focused and have a passion 
for patient outcomes. The Registered Nurse - (RN) 
works under the supervision of the Clinical Supervisor 
to develop and implement care plans for their clients 
that coordinate the clients’ home care services as 
physician ordered. The RN Case Manager insures that 
services are delivered according to licensing guidelines, 
professional medical standards and agency policies 
and procedures. Provides continuity of care in patients 
home ensuring best quality of 1:1 care.

Recover Health delivers a broad array of personal care, 
nursing, therapies, and health-related services to over 
3,000 children, adults and seniors. Our broad range of 
services affords individuals the opportunity to remain at 
home and live as independently as possible. We provide 
care to children, adults, and seniors ranging from those 
who have complex medical or personal needs that 
require more sophisticated or intensive interventions to 
those who need general daily living assistance.

Our Mission is about creating relationships that make 
a meaningful difference in people’s lives. In addition 
to meeting your passion for making a difference in 
people’s lives and career advancement, based on 
qualifications, you may also be offered: Competitive 
pay based on experience; Flexible schedules; Medical, 
Dental, Vision Benefits; 401(k); Paid Time Off’ 
Continued Education Units (CEU’s).

For more information or to apply,
please contact 1-844-710-3733 or email 

recoverhealthhr@recoverhealth.org
Recover Health is an Equal Opportunity Employer

We are committed to putting Veterans back to work. We know the valuable 
leadership experience Veterans receive while serving our Country. 

Please apply; our Mission and Values will allow you to continue to make a 
difference in people’s lives.

EOE/AA/VETS

Kansas City, Kansas area (Ottowa)

Medical
Technologists
We have 3 Medical Technologist positions open, some may be evening shift, 
may have some weekends. Each is responsible for the processing of laboratory 
specimens and reorting of results in all areas of the clinical laboratory. Maintains 
laboratory records. Follows Laboratory policies and procedures, maintains quality 
control practices in the laboratory.

A 4 year Baccalaureate degree and ASCP or Board- elegible are required. We also 
have a half time phlebotomist position open

Find out more about RMH and download an application
from our website: www.ransom.org

E-mail: lkuczmarski@ransom.org    Phone:785-229-8860    Fax: 785-229-8339

Stillwater, MN

Director of
Physical Medicine
Join Lakeview Hospital, a market leader 
providing an outstanding patient care 
experience in the Twin Cities metro area.  
We are in search of a new director of 
Physical Medicine to join our leadership 
team to lead and manage our acute 
care and outpatient physical medicine 
programs, which include Physical 
Therapy, Occupational Therapy and 
Speech Therapy. At Lakeview Hospital 
you’ll be part of an award-winning 
team, receiving market competitive 
compensation and benefits. 

Stillwater is the birthplace of Minnesota, 
a jewel on the scenic St. Croix River. A 
short drive from downtown Minneapolis 
and St. Paul and just across the river 
from Wisconsin, Stillwater offers a 
hometown feel with big town benefits. 
Whether outdoor activities in the 
beautiful nearby state parks or shopping 
on historic main street is more your 
thing, Stillwater is a fabulous community 
in which to work, live and play.

To apply visit

www.lakeviewhealth.org/
lakeviewjobs
Lakeview Hospital

927 W. Churchill St., Stillwater, MN 
55082

EOE-Disability/Vet

   Webster, Texas 

The professional staff of Houston Physicians’ 
Hospital & Surgery Center is dedicated to 
providing the highest quality of individualized 
care to each patient. 
We are leaders in the surgical hospital 
setting by delivering highly skilled care, in 
a friendly environment, which focuses on 
customer satisfaction.

Opportunity Overview

Houston Physicians’ Hospital (HPH) & 
Surgery Center (HPSC) has a long history 
of providing premier care in our community 
and is looking to continue evolving our 
programs and services to even greater 
heights.  The Nurses and Surgical Techs 
are part of a team that serve as key 
promoters of our organization.  The ideal 
candidate is an engager and a developer 
that will work collaboratively with some 
of the area’s most respected physicians, 
anesthesia providers, managers, and 
employees.  If you are a gracious, 
respected, and innovative team player with 
extensive background in Ortho, Spine, 
Urology and other specialties, exhibit 
high performance standards, and deliver 
leading quality services, we would love to 
meet you and explore this opportunity.  

Bonus interview tip: 

We actually hire for and live by our values of 
Teamwork, Respect, Integrity, Competence, 
Communication, and Customer Service as 
we believe this is what sets us apart. 

Plus, we look for fun and passionate people 
that inspire others! We welcome innovation 
and pride ourselves being the healthcare 
provider where physicians choose to 
practice, patients want to receive care, and 
employees prefer to work.

does it sound like this position was created 
with you in mind? 

Positions Available:

• Certified Surgical Technologist
    (FT & PRN positions)

• OR Nurses
    (FT & PRN positions)

• Pre-OP & PACU Nurses
   (FT & PRN Positions)

• Advance Practice RN/
    Physicians’ Assistant

Please be sure to
check out our website at 

www.houstonphysicianshospital.com
“Careers” located at bottom of page
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Wisconsin, California & Alaska

ANCHORAGE, ALASKA
Accepting Applications for the Following Position:

STAFF SPEECH THERAPIST
Full-Time • Weekdays
Pediatric Clinic
All For Kids Pediatric Therapy takes great 
pleasure in valuing our greatest asset: our 
staff and families. Our organization has 
formed a working environment that supports 
communication, collaboration and career 
satisfaction. With extraordinary support and 
flexibility, our employees are able to enjoy a 
balanced quality of life allowing them to enjoy 
both family and their careers.

We are always happy to receive 
resumes, so please send, fax or 
e-mail them to:
All For Kids Pediatric Therapy, LLC
6927 Old Steward Hwy, Suite 100, 
Anchorage, AK 99518

Phone: (907) 345-0050 • Fax: (907) 344-5103
E-mail: tkeaton@allforkidsalaska.com

All For Kids Pediatric Therapy has part or full-time 
amazing career opportunities for dynamic, energetic, 
speech therapists in our therapist-owned pediatric practice 
in Anchorage, Alaska. Be part of a collaborative, 
multidisciplinary team working with a variety of 
pediatric disabilities. Professional development is highly 
encouraged with a gracious annual training fund. 

BENEFITS OFFERED:

• Medical and Dental insurance; employer pays 75% 
of employee’s premium

• AFLAC

• 401K program (available after 1 year)

• Three weeks paid time off per calendar year

• 11 Paid Holidays per calendar year

• Company pays for Malpractice Insurance and national 
organizational dues, etc.

• Yearly Continuing Education Allocation

• Monthly productivity bonuses available

** ADDITIONAL BENEFITS MAY BE AVAILABLE **

Antigo, WI

Registered Respiratory 
Care Practitioner

Aspirus Langlade Hospital is seeking both a Full-Time 
(72-80 hrs per pay period) and a Regular Part-time 
(48-72 hrs per pay period) Registered Respiratory Care 
Practitioner to join our Respiratory Care Department 
with the responsibility for administration and delivery of 
all aspects of respiratory therapy and cardio-pulmonary 
diagnostics. 

Caring, compassionate, and patient-focused 
applicants must have graduated from a Respiratory 
Care Program with an Associate Degree in Applied 
Science.  Applicants must have taken and passed the 
National Exam for RRT, given by the National Board 
of Respiratory Care or do so within one year of hire.  
Must be licensed in Respiratory Care in the state of 
Wisconsin within three months of employment.  If 
credentialed by the NBRC on or after July 2002, 
must have 30 CEUs over 5 years to maintain NBRC 
Credentialing and WI license. Must be NRP certified or 
become certified within three months of employment.  
Current BLS, or completed within 60 days of hire.  
Previous respiratory care and critical care experience 
preferred.

Competitive wage and benefit package to include 
health, dental and vision insurance, flexible benefit plan, 
life insurance, pension, tax sheltered annuity, child care 
center, wellness program, PTO, extended leave, etc.  

Enthusiastic candidates can apply
online at www.aspirus.org

or for more information contact:
Aspirus Langlade Hospital

Human Resources Department
Ashley Groshek, HR Business Partner

112 East Fifth Avenue, Antigo, WI 54409
Phone (715) 623-9362 

Email:  ashley.groshek@aspirus.org                       
An Equal Opportunity Employer

Cupertino, San Jose and Sacramento

PHYSICAL THERAPIST
Outpatient Orthopedics
We have immediate openings available for both full-time and part-time Physical Therapist positions on our Cupertino-
based team. We offer multiple treatment settings including private outpatient clinics and onsite Corporate Wellness 
Centers. Corporate Wellness Center therapists must be able to work independently in treating a wide variety of 
orthopedic injuries and complaints in a collaborative setting with other healthcare professionals including medical 
doctors, chiropractors, acupuncturists and massage therapists. This position calls for a skilled, compassionate and 
dynamic practitioner who can match up with a diverse patient base, providing a superior healthcare experience and 
personifying a corporate culture of excellence and accountability. 

Compensation package will include competitive base salary plus performance bonus. Full-time positions offer a benefits 
package including company paid medical, dental, vision and life, continuing education funds, APTA dues co-sponsorship, 
vacation and personal paid time off and a retirement savings plan with generous employer match. 

Suitable candidates will be licensed to practice physical therapy in California and will have advanced manual skills and 
training. New graduates are encouraged to apply – our structured New-Grad Onboarding and Mentoring program will 
ease your transition to clinical practice and ensure your success.

About us: 
We are an established therapist-owned physical therapy practice with multiple locations and a 25+ year track record of 
providing outstanding patient care, and for recruiting and developing outstanding physical therapists. Our PTs deliver 
manually-oriented evidence-based treatment in one-on-one visits. 

About you:
Are you compassionate and caring toward your patients and possess a genuine desire to reach them and understand 
their goals on a personal and individual level, and do whatever it takes to motivate them and guide them to a recovery 
that meets their maximum potential?

Are you a team player who loves to work with a diverse group of professionals from many disciplines and backgrounds, 
and likes to contribute in a way that helps everyone on the team succeed? 

Are you a passionate learner who seeks to grow professionally every day and believes they can learn from and teach to 
every member of the team?

Are you committed to outstanding personal performance, taking ownership of your results and maximizing your 
opportunities?

If you answered yes to these questions you are likely to be a great fit on our team and you may have just 
found your dream job.

Apply:
Please send your current resume and a cover letter detailing your availability in terms of days, times of day, and available 
start date to dave@quinnpt.com For further information call Dave at 408-252-6076. We look forward to speaking with 
you soon! 

20823 Stevens Creek Blvd #200, Cupertino CA 95014
408.252.6076     FAX 408.252.1159      www.quinnpt.com     info@quinnpt.com
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Iowa & California

Fairfield, CA

Manager,
Rehabilitation Services

Full Time, FTE:  1
The Manager is a licensed Physical Therapist or Occupational Therapist who has responsibility 
and accountability for the clinical and operational management of the rehabilitation services 
at multiple sites, including Physical Therapy, Occupational Therapy, Speech Therapy, Pediatric 
Therapy, and Ergonomics Services during department operational hours.

The Manager works collaboratively with the Rehab supervisory team to promote the provision 
of effective, high quality patient care to all patients. The following responsibilities are included: 
oversight of clinical therapy practice and patient care delivery, management of human, fiscal 
and other resources, development of personnel, compliance with regulatory and professional 
standards, and fostering of interdisciplinary, collaborative relationships within the department 
and between other hospital departments. He/she will seek and provide educational programs 
for staff which are pertinent to the patient populations served.

The Manager works collaboratively with Human Resources, department director, and the 
Rehab supervisory team to develop and validate the clinical competency of staff.   He/she is 
responsible, in conjunction with the director, Orthopedic Service Line, for the development of 
new rehabilitation, ergonomic, and sports medicine services.

The Manager is also responsible for marketing of rehabilitation, ergonomic, and sports 
medicine services to physicians and the community.

1. Education: Minimum Bachelors degree in Physical Therapy or Occupational Therapy. 
graduate of an APTA accredited Physical Therapy program or AOTA accredited Occupational 
Therapy Program strongly preferred. Masters degree in Physical Therapy, Occupational 
Therapy or related health care field preferred.

2. Licensure:  Current California Physical Therapy or Occupational Therapy license required.  
Current  AHA or equivalent BLS certification.

3. Experience: A minimum of 3 years clinical experience in Physical Therapy or Occupational 
Therapy required. Three to four years of demonstrated progressive management experience 
in a clinical setting with increasing scope of responsibility. Knowledge of workmen’s 
compensation process preferred. 

4. Skills: Excellent oral and written communication skills required.  Must possess teaching 
ability, leadership ability, and high professional standards.  Must be well organized, be able to 
set priorities, work independently and is an effective team member.  Word Processing skills 
required.  Statistical/data management skills required.   

5. Interpersonal Skills: The NorthBay Way is a set of value-based behaviors that are to 
be consistently demonstrated and role modeled by all employees that work at NorthBay 
Healthcare. The NorthBay Way principles consist of Caring, Communication, Collaboration, 
and Competence.  Ability to interact in a professional manner with rehabilitation staff, 
administration, medical staff, and hospital personnel as well as external customers.

6. Physical Effort: Performs physical duties of the job

7. Other: Strong knowledge of regulatory processes required (JCAHO and Title 22). Must 
demonstrate and maintain current knowledge and skill in providing care for patients in the 
following age groups: Pediatric, Adolescent, young Adult, Adult and geriatric.

For more information, or to apply, please visit
www.NorthBay.org

Iowa

Physical 
Therapist

Physical Therapists are responsible for 
delivering the highest quality of therapy 
services to patients in the most effective 
manner. 

PTs at Spencer Hospital provide both 
inpatient and outpatient services.  
Applicants must be able to work 
collaboratively with others, exceed 
expectations for customer satisfaction, 
and promote the therapy profession in a 
caring and professional manner.

Other requirements include:
graduate of an accredited school 
approved by CAPTE. Ability to 
complete BLS and Basic Water Rescue 
certifications. Current License in the 
State of Iowa.

This is a full-time, salaried position. 

Schedule: days, with rotating Holidays, 
weekends, and call time. Full benefits 
available.

New grads are encouraged to apply!

For more information or to apply,
please contact: Beth Henningsen, at 
bhenningsen@spencerhospital.org

Call: 712-264-8451    Fax: 712-264-6466
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California, Oregon & Washington

Albany, Oregon

Physical 
Therapist
2017-18 School Year

Come to Oregon’s beautiful
Willamette Valley!

Explore the scenic wonders,
drive 1 hour to ocean, mountains or 

progressive large cities.

Full-time position will provide direct, 
consultative, and indirect service to children 
age 0-21 in educational setting. 190-day work 

year. Oregon licensure required. Pediatric 
experience preferred. 

For additional information
and to apply please visit

www.lblesd.k12.or.us/employment
and apply using our

online application process.

541-812-2744

Open until filled | EOE

www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com

Aberdeen, WAshington

Grays Harbor Community Hospital, a busy 96-bed full service acute care hospital, 
is located on the beautiful Olympic Peninsula in Washington State. Close to 
numerous recreational and cultural opportunities, we enjoy a moderate climate 
with warm summers and moderate winters. We are recruiting experienced RNs to 
join us as we provide excellent patient care to our community. We offer a smoke 
free environment, no lift policy and patient care tech support.

Registered Nurse positions currently available:
Emergency Department, Obstetrics Unit, Critical Care Unit,
Med/Ped/Surgical Units, Chemical Dependency Unit

Emergency Department Director (RN Management Position)
Medical/Pediatric Unit Director (RN Management Position)
Surgical Services Director (RN Management Position)

Nurses are represented by the Washington State Nurses Association. Excellent 
salary and benefits provided. Relocation assistance and sign on bonus available.

For more information, please contact:
Jan Fargo, Recruiter
Email: jfargo@ghcares.org
Phone: (360) 537-5017
Fax: (360) 537-5051
Or to apply, please visit us at: www.ghchwa.org

Seattle, Washington

Clinical Director 
Childhaven seeks an experienced Clinical Director who will develop and scale a best-in-class, evidence-
based, inter-disciplinary, and financially sustainable pediatric therapy program. The Clinical Director 
will be responsible for the development, oversight, and quality assurance of all fee-for-service mental 
health, behavioral health, and developmental therapy services provided by Childhaven. This critical role 
will have the opportunity to help redesign and expand Childhaven’s theory of change while building 
upon a century-long legacy of leadership in the field.

The ideal candidate is dedicated to maximizing impact and ROI, data-driven improvement, and 
participating on a deeply collaborative and mission-driven team. The role will also be a proud steward 
of the mental, behavioral, and developmental health of some of our community’s most vulnerable 
children and families and a valuable thought leader supporting and enhancing our reputation as an 
exemplary treatment provider.

For a complete job description and information
on how to apply, please visit our website:
www.childhaven.org/careers

Washington

Occupational 
Therapist

• Full-time

• Experienced professionals and  
new grads welcome!

• Generous Benefit Package including:

 - Major Medical, Vision & Dental programs

- Paid Term Life Insurance

- Generous PTO (Paid Time Off)

- Paid Holiday

- Short Term Disability

- Retirement Savings Plan

- Working in an environment that honors
and respects human dignity, spirituality,
and the mission of healing.

www.yourlourdes.com

Human Resources
520 N 4th Ave., Pasco, WA 99301

Office: (509) 546-2283
Fax: (509) 546-2296

kmeredith@lourdesonline.org
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Nevada & CaliforniaNevada & California 

Sparks, NV 

Occupational 
Therapist

Per Diem
Northern Nevada Medical Center is 
looking for a talented Occupational 
Therapist who will share our vision 
of caring for our patients, staff and 
physicians like family.

Job requirements:

* Current Nevada Occupational
   Therapy licensure

* Acute Care Inpatient Occupational 
  Therapy experience preferred.

* BLS Certified 

For more information please call
Leah Webb, Recruiter,

at 775.352.5309
or to apply visit

www.nnmc.com/careers

Owned by Universal Health Services, 
Inc., one of the leading health care 
management companies in the country.

Northern Nevada Medical Center
2375 E. Prater Way
Sparks, NV 89434
(P)775-352-5309
(F) 775-356-4901
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Nevada & California

Anaheim, California

Speech/Language 
Pathologist

(Regular and Special Education)

Required: CA Clinical or Rehab Services Credential 
or Degree in a communicative disorders/
language, speech & hearing therapy area (and) 
passing score on CA Basic Education Skills Test 
(CBEST).

• Health benefits and competitive salary
• $5,000 annual stipend

Magnolia School District 
2705 W. Orange Ave. 
Anaheim, CA 92804 

(714) 761-5533 
www.magnoliasd.org

Sparks, NV 

Physical Therapist
Part Time

Northern Nevada Medical Center is 
looking for a talented Physical Therapist 
who will share our vision of caring for 
our patients, staff and physicians like 
family.

Job requirements:

* Current Nevada Physical Therapy
   licensure

* Acute Care Inpatient Physical Therapy
   experience preferred.

* BLS Certified 

For more information please call
Leah Webb, Recruiter, at 775.352.5309

or to apply visit
www.nnmc.com/careers

We offer a competitive wage and a 
comprehensive benefits package 
including employer contributions 
towards retirement. 

Owned by Universal Health Services, 
Inc., one of the leading health care 
management companies in the country.

Northern Nevada Medical Center
2375 E. Prater Way
Sparks, NV 89434
(P)775-352-5309
(F) 775-356-4901
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 CaliforniaCalifornia

Bakersfield, CA

DIRECTOR OF CLAIMS
With over 30 years’ experience in healthcare 
management, Bakersfield Family Medical Center/
Heritage Physician Network sets a standard for 
excellence in health care provided to our patients in 
settings that promote wellness and preventive medicine. 
We are seeking quality employees for multiple positions 
throughout our company!   The right candidate will have 
superior knowledge of laws and regulations governing 
managed care organizations.

Visit our website at www.bfmc.com to apply today. 

Qualifications:
· Bachelor’s degree or equivalent experience
· 3-5 years’ experience in claims payments operations
· Minimum of five (5) years’ experience in Managed
  Care Industry.
· Minimum of five (5) years’ experience in claims billing
  and/or processing of both institutional and professional
  claims.
· Detailed knowledge of CPT, HCPCS, and revenue
  coding.
· Strong knowledge of contract interpretation and
  contract management.
· Knowledge and understanding of Medicare’s Correct
  Coding Initiative and application of rules for claims
  payment.
· Knowledge and understanding of Medicare RBRVS
  pricing system and the rules which impact payment.
· Knowledge of medical terminology.
· Health Plan Benefit interpretation preferred.

Please apply on-line at
www.bfmc.com/employment
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 California
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Concord, California

A Welcoming Community
In the Beautiful Diablo Valley  

27 miles east of San Francisco

Speech Language Pathologists
Clinical Audiologist

AAC Specialist

Salary: $53,339 - $98,346*

$5000 SIGNING BONUS**
• Medical, Vision, Dental Benefits

• CalSTRS Retirement System

Plus Stipends**:
 -   $1413 for CCC 
 -   $1413 for Masters
 -   $1413 Ed.D./Ph.D.
 -   $1413 National Board Certification
 -   $1413 Bilingual (BCLAD) Certification

• All years of relevant experience accepted
• Pre-K & other PT & FT opportunities 
• School year: 185 days
• Credential or License
• CFY Available

*Career increments after Class IV,  
Step 13 require minimum 75 qualifying 
units

**Pro-rated for Part-Time and less than
   full school year

Contact Amy Sudrla, at
sudrlaa@mdusd.org

or (925) 682-8000 ext. 4187
Apply via Edjoin at www.mdusd.org








