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FOR A FEW YEARS, running 
has been fashionable. But there 
is a great difference between the 
physical demands of running a few 
kilometres and doing a marathon. 
Now Spanish researchers have 
concluded that genetics plays an 
essential role in success when 
completing this long distance.

More than 2,500 years have 
passed since Pheidippides, 
the hero from ancient Greece, 
inspired a modern sporting 
event: the marathon. In their 
desire to imitate him, thousands 
of runners participate in this 
competition every week, taking 
advantage of the fact that most 
cities in the world encourage the 
practice of running.

However, competing in a mara-
thon involves an enormous 
physiological commitment from 
various systems: the respiratory, 
cardiovascular and musculoskel-
etal systems. This is explained by 
Juan Del Coso, from the Exercise 
Physiology Laboratory of the 
Camilo José Cela University.

“With regard to muscle demands, 
completing a marathon requires 
approximately 30,000 strides, 
while the legs absorb between 
1.5 and 3 times the body weight 
of the runner every step,” the 
researcher told SINC.

In this manner, the contractions of 
the leg muscles, repeated contin-
uously during the competition to 
bear the pace of the race, cause 

progressive deterioration in the 
muscle fibres as a result of the 
very intense and prolonged effort.

This muscle damage has two 
main consequences. On one 
hand, the damaged muscle loses 
the ability to produce strength, 
which is related to the ‘wall’ 
-faintness after the depletion of 
energy reserves- which support 
runners when they have complet-
ed 35km of the race.

Moreover, the proteins of the 
injured muscle are released in 
blood, which allows the wasting 
to be quantified by measuring the 
amount of creatine kinase or myo-
globin with just one blood sample.

“A higher plasma concentration 
of these proteins means that 
there has been greater damage 
of muscle fibres and, therefore, 
a greater probability of fatigue. 
But it may also be linked to other 
more complex medical problems, 
such as acute kidney injury, a 
result of the accumulation of 
muscle proteins in renal tubules,” 
added Del Coso.

In a study, published recently in 
the journal PLOS ONE, experts 
of the Exercise Physiology 
Laboratory analysed marathon 
runners with the aim of determin-
ing the influence of genetics on 
muscle damage that occurs dur-
ing the test.

This research was based on the 
fact that there are athletes who 

Are Your Muscles Genetically 
Prepared To Run A Marathon?

complete the marathon with very 
low levels of muscle deterioration, 
while others reach the finish line 
with profound muscle pain -even 
when there are no differences in 
training between these runners.

The genetics of marathon runners

Specialists focussed on seven 
genes related to muscle function 
in 71 experienced marathon run-
ners, who underwent blood tests 
before and after the competition 
and measurements of the power 
of the vertical jump and muscle 
perception.

Every gene was assigned a 
score, based on previous stud-
ies, where 0 indicated that the 
polymorphism of this gene did 
not create a muscular advan-
tage for running a marathon, 1 
meant a standard level and 2 
indicated that the polymorphism 
of the gene conferred positive 
properties for bearing this effort 
through muscles.

As such, runners with a high 
score -the maximum was 14 
points- had good muscle genet-
ics to bear the muscle demands 
of the marathon, while a low 
score indicated the opposite.

The results were conclusive: run-
ners with a higher genetic score 
had lower levels of creatine 
kinase and myoglobin in their 
blood, that is, less damage to 
muscle fibres, compared to mar-
athon runners with a less favour-
able score.

This research opens the way for 
the use of genetics in training. “In 



www.news-line.com 5

News

the near future, marathon runners 
may be able to measure their 
genetic profile to know how pre-
pared they are for competing in a 
marathon and in other resistance 
tests,” highlighted Del Coso.

But this is not an excuse to avoid 
competing in a marathon. Having 
an unfavourable genetic profile 
only implies that these runners 
“will have to do specific train-
ing to prepare their muscles for 
facing these demanding condi-
tions,” concluded the researcher.

BREAKDOWN: A legendary 
marathon

MILLIONS OF TIMES A YEAR, 
Americans get prescriptions for a 
week’s worth of steroid pills, hoping 
to ease a backache or quell a nag-
ging cough or allergy symptoms. 
But a new study suggests that they 
and their doctors might want to pay 
a bit more attention to the potential 
side effects of this medication.

People taking the pills were more 
likely to break a bone, have a poten-
tially dangerous blood clot or suffer 
a life-threatening bout of sepsis in 
the months after their treatment, 
compared with similar adults who 
didn’t use corticosteroids, research-
ers from the University of Michigan 
report in a new paper in the British 
Medical Journal (BMJ).

Though only a small percentage 
of both groups went to the hospital 

for these serious health threats, the 
higher rates seen among people 
who took steroids for even a few 
days are cause for caution and even 
concern, the researchers say.

The study used data from 1.5 million 
non-elderly American adults with 
private insurance. One in 5 of them 
filled a short-term prescription for 
oral corticosteroids such as pred-
nisone sometime in the three-year 
study period. While the rates of the 
serious events were highest in the 
first 30 days after a prescription, 
they stayed elevated even three 
months later.

The researchers call for better 
education of prescribers and the 
public about the potential risks, 
and the most appropriate uses and 
doses, for short-term courses of 

Common Drugs, Uncommon Risks? 
Higher Rate Of Serious Problems 
After Short-Term Steroid Use

Although the legend says that 
Pheidippides ran 42 km to get 
from Marathon to Athens in 
Greece, the reality is that he 
ran over 200 km in less than 48 
hours, something that he was 
prepared for since his profession 
was runner-messenger.

In contrast to popular belief, the 
exact distance of the marathon 
-42.195 km- was set at the 1908 
Olympic Games, celebrated in 
London, and it was based on 
the distance between the city 
of Windsor and the White City 
stadium in London. The last 195 
metres were added so that the 

steroids. The US Food and Drug 
Administration require drug makers 
to list the possible side effects of 
prednisone and other corticoster-
oids, but the rate of these events 
among short-term users has not 
been well characterized.

“Although physicians focus on the 
long-term consequences of ste-
roids, they don’t tend to think about 
potential risks from short-term use,” 
says Akbar Waljee, MD, MSc, the 
study’s lead author. “We see a clear 
signal of higher rates of these three 
serious events within 30 days of 
filling a prescription. We need to 
understand that steroids do have a 
real risk and that we may use them 
more than we really need to. 

This is so important because of how 
often these drugs are used.”

Waljee is an assistant professor of 
gastroenterology at the U-M Medical 
School and research scientist 
at the VA Ann Arbor Healthcare 
System, as well as a member of 
the Michigan Integrated Center 

final stretch took place in front of 
the stadium’s presidential box.

Currently, the story of 
Pheidippides fascinates profes-
sional athletes, but, above all, 
amateur runners who perceive 
the completing of 42 km as a 
physical and mental challenge. 
This new study, on the other 
hand, affirms that if you have 
good muscle genetics, it will be 
easier for you to emulate such 
legendary feats.

Source: FECYT - Spanish 
Foundation for Science and 
Technology
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for Health Analytics and Medical 
Prediction (MiCHAMP), the U-M 
Institute for Healthcare Policy and 
Innovation and the VA Center for 
Clinical Management Research.

As a specialist in inflammatory 
bowel diseases, he prescribes ste-
roids often to patients seeking relief 
from chronic digestive tract issues. 
But the new study focused on short-
term use and risks.

Who’s using short-term steroids?

Using anonymous insurance claims 
data that IHPI purchased for use by 
U-M health care researchers, they 
found that half of the people who 
received oral steroids had gotten 
them for just six diagnoses, related 
to back pain, allergies or respiratory 
tract infections including bronchitis.

Nearly half received a six-day pre-
packaged methylprednisolone 
“dosepak,” which tapers the dose of 
steroids from highest to lowest. Dr. 
Waljee notes that sold as individual 
pills, oral steroids can cost less than 
a dollar for a seven-day course, but 
the prepackaged form can cost sev-
eral times that. He also notes that 
the prepackaged form starts with 
a relatively high dose that may not 
always be necessary.

Users of short-term steroids were 
more likely to be in the older age 
range under age 65, white, female 
and to have multiple health condi-
tions. More than half lived in the 
southern US.

The researchers excluded from the 
study anyone who took steroids in the 
year before the study period began, 
anyone who took inhaled or injected 
steroids during the study years, and 
anyone who took oral steroids for 
more than 30 days, as well as people 
who had cancer or transplants.

Differences in danger

Dr. Waljee and his colleagues found 
higher rates of sepsis, venous 
thromboembolism (VTE) and frac-
tures among short-term steroid 
users using multiple different statisti-
cal approaches to ensure their find-
ings were as robust as possible.

First, they compared short-term ste-
roid users with non-steroid users, 
looking for the three serious issues in 
the 5 to 90 days after either the clinic 
visit closest to when the steroid pre-
scription was filled, or a routine clinic 
visit for non-steroid users. This gives 
what’s called an absolute risk.

They saw that 0.05% of those who 
got steroids were admitted to a hos-
pital with a primary diagnosis of sep-
sis, compared with 0.02% of non-
steroid users. For clots, it was 0.14% 
compared with 0.09 percent, and for 
fracture, it was 0.51% compared with 
0.39 percent. However, this analysis 
was unable to account for all the 
individual differences between ste-
roid users and non-users.

For that comparison, they then 
looked at rates of the three compli-
cations among short-term steroid 
users before and after they received 
steroids. Sepsis rates were five 
times higher in the 30 days after a 
steroid prescription, VTE clot rates 
were more than three times as high, 
and fracture rates were nearly twice 
as high as those that did not take 
steroids.

Finally, the researchers compared 
the steroid users with a sample of 
non-steroid users who had the same 
respiratory conditions. The difference 
in rates of all three health problems 
were still higher, as expressed by a 
quantity called the incidence rate 
ratio. Steroid users had more than 
five times the rate of sepsis, nearly 

three times the rate of VTE clots and 
two times the rate of fracture.

The consistent findings across the 
three approaches are important given 
the frequent use of these drugs and 
potential implications for patients. 
Waljee notes that the reason for this 
broad effect of steroids on complica-
tions may have its roots in how the 
drugs work: they mimic hormones 
produced by the body, to reduce 
inflammation but this can also induce 
changes that put patients at additional 
risk of serious events.

Studies in populations like the one 
in the BMJ paper can help guide 
researchers looking for dangerous 
side effects once drugs are on the 
market. Waljee notes the FDA is also 
conducting these initiatives through 
the “Sentinel Initiative.” These stud-
ies can also provide insight into the 
possible mechanisms that might 
drive these side effects.

“When we have a medication that’s 
being given to a large popula-
tion, we can pick up signals that 
might inform us of some potentially 
harmful side effects that we might 
otherwise miss in smaller studies,” 
he says. “Analyzing large data sets 
like this is a goal of groups like 
MiCHAMP and can help us see 
these trends sooner, highlighting the 
importance of this type of research 
on Big Data.”

In the meantime, based on the new 
results, he advises patients and pre-
scribers to use the smallest amount 
of corticosteroids possible based 
on the condition being treated. “If 
there are alternatives to steroids, 
we should be use those when pos-
sible,” he says. “Steroids may work 
faster, but they aren’t as risk-free as 
you might think.”

Source: Michigan Medicine - 
University of Michigan
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RATES OF NEW DIAGNOSED 
CASES of type 1 and type 2 
diabetes are increasing among 
youth in the United States, 
according to a report, Incidence 
Trends of Type 1 and Type 2 
Diabetes among Youths, 2002-
2012, published in the New 
England Journal of Medicine.

In the United States, 29.1 million 
people are living with diagnosed 
or undiagnosed diabetes, and 
about 208,000 people younger 
than 20 years are living with 
diagnosed diabetes.

This study is the first ever to esti-
mate trends in new diagnosed 
cases of type 1 and type 2 dia-
betes in youth (those under the 
age of 20), from the five major 
racial/ethnic groups in the US: 
non-Hispanic whites, non-His-
panic blacks, Hispanics, Asian 
Americans/Pacific Islanders, 
and Native Americans. However, 
the Native American youth who 
participated in the SEARCH 
study are not representative of 
all Native American youth in the 
United States. Thus, these rates 
cannot be generalized to all 
Native American youth nation-
wide.

The SEARCH for Diabetes in 
Youth study, funded by the 
Centers for Disease Control 
and Prevention (CDC) and the 
National Institutes of Health 
(NIH), found that from 2002 to 

2012, incidence, or the rate of 
new diagnosed cases of type 1 
diabetes in youth increased by 
about 1.8% each year. During 
the same period, the rate of new 
diagnosed cases of type 2 diabe-
tes increased even more quickly, 
at 4.8 percent. The study includ-
ed 11,244 youth ages 0-19 with 
type 1 diabetes and 2,846 youth 
ages 10-19 with type 2.

“Because of the early age of 
onset and longer diabetes 
duration, youth are at risk for 
developing diabetes related 
complications at a younger 
age. This profoundly lessens 
their quality of life, shortens 
their life expectancy, and 
increases health care costs,” 
said Giuseppina Imperatore, MD, 
PhD, epidemiologist in CDC’s 
Division of Diabetes Translation, 
National Center for Chronic 
Disease Prevention and Health 
Promotion.

The study results reflect the 
nation’s first and only ongoing 
assessment of trends in type 
1 and type 2 diabetes among 
youth and help identify how the 
epidemic is changing over time 
in Americans under the age of 
20 years.

Key diabetes findings from the 
report

Across all racial/ethnic groups, 
the rate of new diagnosed cases 

Rates Of New Diagnosed Cases 
Of Type 1 And 2 Diabetes On The 
Rise Among Children, Teens

of type 1 diabetes increased 
more annually from 2003-2012 
in males (2.2%) than in females 
(1.4%) ages 0-19.

Among youth ages 0-19, the rate 
of new diagnosed cases of type 1 
diabetes increased most sharply 
in Hispanic youth, a 4.2% annual 
increase. In non-Hispanic blacks, 
the rate of new diagnosed cases 
of type 1 diabetes increased by 
2.2% and in non-Hispanic whites 
by 1.2% per year.

Among youth ages 10-19, the rate 
of new diagnosed cases of type 
2 diabetes rose most sharply in 
Native Americans (8.9%), Asian 
Americans/Pacific Islanders 
(8.5%) and non-Hispanic blacks 
(6.3%). Note: The rates for Native 
Americans cannot be general-
ized to all Native American youth 
nationwide.

Among youth ages 10-19, the rate 
of new diagnosed cases of type 
2 diabetes increased 3.1% among 
Hispanics. The smallest increase 
was seen in whites (0.6%).

The rate of new diagnosed cases 
of type 2 diabetes rose much 
more sharply in females (6.2%) 
than in males (3.7%) ages 10-19.

Cause of rising diabetes inci-
dence unclear

“These findings lead to many 
more questions,” said Barbara 
Linder, MD, PhD, senior advisor 
for childhood diabetes research 
at NIH’s National Institute of 
Diabetes and Digestive and 
Kidney Diseases. “The differ-
ences among racial and ethnic 
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groups and between genders 
raise many questions. We need 
to understand why the increase 
in rates of diabetes development 
varies so greatly and is so con-
centrated in specific racial and 
ethnic groups.”

Type 1 diabetes, the most com-
mon form of diabetes in young 
people, is a condition in which 
the body fails to make insulin. 
Causes of type 1 diabetes are 
still unknown. However, disease 
development is suspected to 
follow exposure of genetically 
predisposed people to an “envi-
ronmental trigger,” stimulating 
an immune attack against the 
insulin-producing beta cells of 
the pancreas.

HOMICIDE IS THE THIRD-
LEADING cause of death 
among young people ages 15 
to 24. More than 87% of those 
homicides are due to firearms, 
according to the Centers for 
Disease Control and Prevention.

“Firearm violence is a public 
health problem,” says Jason 
Goldstick, PhD, assistant profes-
sor of research in emergency 
medicine at Michigan Medicine. 
“At-risk youth may not have many 
ways to connect to violence-pre-
vention services. This means the 
emergency department is a criti-
cal access point for identifying 
youth that are most at risk and 

intervening to hopefully decrease 
their risk of future firearm vio-
lence.”

Goldstick is the lead author of a 
new study based on a second-
ary analysis of data from a study 
funded by the National Institute 
on Drug Abuse. It’s published 
in Annals of Internal Medicine, 
and it sought to provide emer-
gency department physicians 
with a new clinical risk index tool 
to gauge firearm violence risk 
among urban youth.

“If we have some indication of 
which of these young people are 
at high risk, then perhaps this 

Predicting A Patient’s Future 
Firearm Violence Risk In The 
Emergency Department

In type 2 diabetes, the body does 
not make or use insulin well. In 
the past, type 2 diabetes was 
extremely rare in youth, but it has 
become more common in recent 
years. Several NIH-funded stud-
ies are directly examining how to 
delay, prevent, and treat diabetes:

Type 1 Diabetes TrialNet screens 
thousands of relatives of people 
with type 1 diabetes annually and 
conducts prevention studies with 
those at highest risk for the dis-
ease.

The Environmental Determinants 
of Diabetes in the Young 
(TEDDY) study seeks to uncover 
factors that may increase devel-
opment of type 1 diabetes.

For youth with type 2 diabe-
tes, the ongoing Treatment 
Options for Type 2 Diabetes in 
Adolescents and Youth (TODAY) 
study is examining methods to 
treat the disease and prevent 
complications.

Additionally, CDC’s NEXT-D 
study aims to understand how 
population-targeted policies 
affect preventive behaviors and 
diabetes outcomes and answer 
questions about quantity and 
quality of care used, costs, and 
unintended consequences.

Source: NIH/National Institute 
of Diabetes and Digestive and 
Kidney Diseases

could guide emergency physi-
cians on what to do next in terms 
of referring them to prevention 
resources,” Goldstick says.

Collecting data through question-
naires

Goldstick and team reviewed pre-
vious screening tools for youth 
violence but noted they were pri-
marily focused on primary care 
settings, lacked a specific focus 
on firearm violence and were too 
lengthy for practical use in the 
hectic emergency department 
setting.

The researchers examined data 
collected during the Flint Youth 
Injury study, led by Rebecca 
Cunningham, MD, profes-
sor of emergency medicine at 
Michigan Medicine and senior 
author on the new study with 
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Goldstick. The Flint Youth Injury 
study was a two-year cohort 
of patients ages 14 to 24 who 
reported drug use in the past 
six months and sought care at 
a Level 1 trauma center in Flint, 
Michigan. The study compared 
patients who were injured in 
assaults versus those seen for 
other emergency care. Although 
the study took place at a single 
site, the research team noted 
that Flint has rates of violence 
similar to other midsize urban 
centers, such as Youngstown, 
Ohio; Camden, New Jersey; and 
Oakland, California.

In total, 599 youth took a self-
reported survey of 115 items with 
questions on such topics as 
violence involving partners and 
peers, community violence expo-
sure, alcohol and drug use and 
peer influences. Participants were 
compensated for follow-up assess-
ments at six, 12, 18 and 24 months.

Of the group, 483 youth (80.6%) 
could be definitively classified in 
terms of their involvement in fire-
arm violence during the follow-up 
period. The remaining 19.4% were 
unable to be classified because 
of missing data.

Of the 80.6%, 52.2% indicated 
they had been involved in firearm 
violence.

“We randomly split the data into 
a training set and a validation 
set with prevalence of firearm 
violence equivalent in each,” 
Goldstick says. “Using only train-
ing data, we used a machine-
learning classification approach 
to identify the most predictive fac-
tors for future firearm violence.”

He adds, “Those factors fell pre-
dominantly into four domains: 
peer and partner violence vic-
timization, community violence 
exposure, peer/family influences 
and fighting. Choosing one item 
from each domain — serious 
fighting frequency, number of 
friends that carry weapons, fre-
quency of hearing gunshots in 
your neighborhood and frequen-
cy of received firearm threats 
— we created a 10-point score 
and demonstrated its predictive 
power on the validation data.”

The created score is named 
SaFETy, a mnemonic for remem-
bering the four items: Serious 
fighting, Friend weapon-carrying, 
community Environment and fire-
arm Threats.

Future use

Goldstick says this new tool 
could be useful for emergency 
physicians.

“Before this tool, there was no 
clear way to gauge risk of future 
firearm violence,” he says. “We 

know that someone presenting 
to the emergency department 
with a violent injury is at elevated 
risk, but the SaFETy score shows 
superior predictive power than 
just knowing they were treated 
for a violent injury.”

Goldstick and team realize this 
new index was developed using 
a high-risk sample and may not 
apply to every patient population.

Goldstick hopes emergency 
physicians practicing in urban 
centers find the SaFETy score 
useful.

“Predicting gun violence isn’t easy 
to do,” he says. “But we hope the 
index could help emergency physi-
cians prospectively determine the 
highest-risk individuals and use 
that to tailor preventative services. 
Resources are scarce for preven-
tion, and the more we can tailor 
services depending on level of 
risk, the more efficiently they can 
be allocated.”

Source: Michigan Medicine - 
University of Michigan
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Conferences 
& Educational 
Opportunities

Society of
Army
Physician
Assistants

Annual Refresher Course
April 24 - 28, 2017

Holiday Inn at I-95
Hotel and Convention Center 
Fayetteville, North Carolina

The “Best Bang for the Buck”
Open to All PAs, NPs, Physicians and 

Nurses, Military or Civilian

orpotter@aol.com
www.sapa.org

Tel: (309) 734-5446
Fax (309) 734-4489

Florida Society for
Respiratory Care

Space Coast
Cardiopulmonary
Conference

April 20-21, 2017
Double Tree Oceanfront Hotel

Cocoa Beach, Florida
Phone: 813-649-8942

Fax: 813-426-3323
Email: fsrc@fsrc.org

Web: FSRC.Org

www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com



www.news-line.com 11

Conferences and Educational Opportunities

30th Annual Conference
Celebrating 30 years of NADONA

July 14-19, 2017
Disney Coronado Springs Resort 

Orlando, Florida

513-791-3679   Fax: 513-791-3699
conference@nadona.org

www.nadona.org

National Nurse
Practitioner Symposium

July 20th - 23rd, 2017
Keystone Conference Center

Keystone, CO

Phone: 800-996-3233
Fax: 888-996-3296

Email: info@npsymposium.com
Web: www.npsymposium.com

Annual
Primary Care
Update

June 25 -27, 2017

Hilton Branson Convention Center
Branson, Missouri

1-800-863-1207
Fax: 804-288-3551

info@moapa.org
www.moapa.org

42nd Annual Fall
CME Conference

September 18 - 21, 2017
The Radisson Hotel Valley Forge

King of Prussia, PA
Phone: 724-836-6411

Fax: 724-836-4449
cindy.cicconi@gmail.com

www.pspa.net
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National, Faculty, New Hampshire, Massachusetts, Rhode Island, New Jersey & Illinois

Rhode Island

Physical 
Therapist

Pappas Physical Therapy of North 
Providence is seeking an enthusiastic 
PT for our outpatient clinic. Must have 
passion for physical therapy, helping 
patients, as well as personal and 
professional growth.

We offer a fun, family oriented work 
environment, strong emphasis on 
education, one on one patient care, 
and opportunities for growth.

Competitive salary & benefits 
as well as full certification/
residency and continuing 
education reimbursement.

Come join our growing
and dynamic team!

Licensed new grads 
are encouraged to apply!

For more information, please call
or send resume to Joshua Perry

jperry@pappaspt.com
401-353-8884 work
508-942-9906 cell
401-353-8885 fax  

Acton, MA 

Nurse Practitioner
Adult Medicine

Nurse Practitioner needed for a busy, 
established group practice for adult routine 
and urgent care. This is a full-time position 
with occasional Saturday coverage. 

Education and/or Experience 
• Must be a graduate from an accredited 
    nurse practitioner program.
• At least two years of experience as nurse 
    practitioner in adult medicine.

Certificates, Licenses, Registrations 
• Certified as a nurse practitioner by the 
    American Nurses Association.
• Current RN licensure in Massachusetts.
• Current BCLS.
• CPR certification annually.

Other Qualifications
• Participation in relevant CEU programs.
• Maintenance of requirements for 
    licensure.

Acton Medical Associates, PC is a physician 
owned primary care group with 16 internists, 
9 pediatricians and 8 nurse practitioners.  
Established in 1955, AMA-PC has grown 
to 45,000 active patients that are serviced 
at any of our three locations.  We are a 
community-oriented group committed to the 
highest quality of care.

We offer excellent benefits including:
• 3 weeks vacation per year
• Paid holidays and sick days
• Health insurance from date of hire
• Dental, life and disability insurances
    after 3 months
• Generous 401(k) plan
• Tuition reimbursement for full time staff

Please send Resume to: 
Acton Medical Associates, PC 

321 Main Street, Acton, MA 01720
Attention: Human Resources

or e-mail to: HR@actonmedical.com
Visit us at www.actonmedical.com

www.NEWS-Line.com
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National, New York , North Caolina, South Carolina & Alabama
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OCCUPATIONAL THERAPISTS/COTAs
& PHYSICAL THERAPISTS/PTAs

New Grads Welcome!

Symbria Rehab is seeking Full-time/Part-time 
OTs/COTAs and PTs/PTAs. Premier skilled 

nursing facilities nationwide. Be sure to ask 
about our unique rehab and wellness model.  

COMPETITIVE PAY AND BENEFITS! 

SYMBRIA REHAB
Contact Eric Segovia at

Email: ESegovia@symbria.com
Phone: 800-349-8550  •  Fax:630-413-5815

Sullivan, Orange & Ulster Counties, NY

Physical Therapist 
Full-Time

Anticipated 20-17-2018 school year 
opening for NY licensed Physical 
Therapist to work with Early 
Intervention/Special Education 
preschool located in Sullivan Couny, 
NewYork. 

Salary and benefits competitive for area.

Send resume to: 
Best Friends Services, Inc. 

504 Southwoods Dr,
Monticello, NY 12701 

Fax: 845-794-4429, Attn: Nancy

Maxwell Air Force Base, Montgomery, AL

Mental/Behavioral
Health Nurse

Aide and HealthCare Staffing Solutions 
is searching for a licensed Nurse who 
specializes in the field of mental health or 
behavioral health nursing. AAHSS provides 
candidates to all military bases across the 
United States of America. This particular 
position is located at Maxwell Air Force 
Base in Montgomery, Al.

The candidates must be a registered nurse 
with either an Associate or Bachelor’s 
degree. The candidate must also have at 
least 3 years of experience in the mental 
health or behavioral health field. This is not 
a temporary position. 

The salary package is very competitive and 
benefits include vacation pay, holiday pay, 
401 options, health benefits that include 
dental and vision. As stated AAHSS staffs 
employees all across the globe and if this 
position is not for you there may be others 
that fit your specialty.

AAHSS prides itself on the quality of 
professionals they represent and hope you 
will be one of them to join our outstanding 
team!  

Please contact:
Nicole Cox, RN, MSN

V. P. of Business Development
nicole@aideandhealth.com

office: 210-370-3473
cell: 504-377-2139

Columbia, SC

Physician Assistant
Radiology

Pitts Radiology,  founded in Columbia, SC in 
1923, was one of the first radiology practices 
in the Southeastern United States.  

Since its inception, the organization has 
grown steadily to over 25 radiologists.  
The group provides the highest quality 
radiological services at multiple hospitals, 
as well as outpatient sites, making Pitts 
Radiology the largest radiology practice in 
the S.C. Midlands.

We have an excellent full-time PA 
opportunity with our radiology practice 
in Columbia, SC. Procedure-focused 
duties include diagnostic fluoroscopy, 
LP’s, arthrograms, PICC line placements, 
ultrasound-guided fluid drainages, H&P’s, 
and limited patient rounding.    

Prior radiology/procedural experience is 
preferred and a generous signing bonus 
is available for those with experience.  
However, the group is willing to train the 
right candidate (6-9 month training phase).  
Great hours, competitive salary, and 
excellent benefits including malpractice 
insurance and CME allowance.

Please send resume to
info@pittsrad.com

or fax to 803-296-3076

Asheville, North Carolina

Southeastern Physical Therapy 
is Asheville’s leader in outpatient 
orthopedic Therapy services.

We have 8 locations and are 
looking for full time orthopedic 
and Sports Therapy PT.

Work closely with Orthopedic 
surgeons, physician assistants and 
athletic trainers. 

Variety of immediate post operative 
diagnoses. ACL’s, arthroscopies of 
all joints, UCL repairs, RC repairs, 
SAD/DCR, labral repair, reverse 
shoulders, total shoulders, spine. 
Work with PTA’s, pool therapy and 
rehab techs. 

Excellent position located in a 
beautiful area! Great benefits!

Please e-mail resume and salary 
history to Darren Cady at
darren.cady@gmail.com



NEWS-Line • April 2017 News14

Natiional, Faculty, Rhode Island, New York, New Jersey & South Carolina

What’s new at
Florence-Darlington 

Technical College 
(FDTC)?

It could be YOU!!!
• Medical-Surgical Nursing Instructor 
   (several positions)

• Maternal Child and Psychiatric/
    Mental Health Nursing Instructor

• Obstetrics and Pediatric Nursing 
    Instructor

• Program Director, Practical
    Nursing Program

• Department of Nursing
    Programs Chair

Minimum Qualifications:  Master’s degree in 
Nursing (MSN); 2 years clinical experience in 
specialty area; current RN or APN licensure 
in South Carolina without restrictions.

Persons interested in this opportunity 
should access the online application at the 
following site: www .job s.sc.gov. (Search for 
Florence-Darlington Technical College under 
Agencies)  

Please complete the State application to 
include current and previous work history 
and education. A philosophy of teaching 
statement, curriculum vitae’ and letter 
should be uploaded, but not substituted 
for completing work history, and education 
sections of the application. 

Questions about the position
can be referred to Maureen Bumba,

AVP for Health Sciences at
Maureen.Bumba@fdtc.edu
or by phone, 843-661-8141

NYC 

Nurse Practitioner
A fast- paced NYC Office-Based plastic 
surgery center is seeking a reliable and 
dependable Nurse Practitioner for immediate 
hire. Must be able to work independently 
and excel in a hectic, high energy, busy 
environment.

Duties will include assisting in surgical 
procedures, pre and post operative care, 
and providing post surgical follow up care. 
Additional duties will include performing 
cosmetic consultations and procedures 
including lasers, toxins/injectables, Cool 
Sculpting, Vela Shape, Chemical Peels, 
among others.

Our patient charts are electronic, and we 
require computer literacy, as well as excellent 
verbal and written communication skills. We 
are seeking a candidate who possesses an 
upbeat, positive, can-do attitude, as well as a 
passion for plastic surgery. A lot of time will 
be spent assisting in surgical procedures. 

Only candidates who are surgically inclined 
need apply. Our primary focus is always on 
patient service, and we therefore require a 
candidate who genuinely cares for the well 
being of our patients. 

The position is full time. Experience is 
preferred. Requirements Include: Current 
Nursing License in the State of NY, Current 
ACLS/BLS. Additional licensure in the state 
of NJ is preferred. We also have an office 
in Northern NJ and an application for NJ 
Licensure must be completed prior to your 
start date with our company.

For more information, or to apply,
please contact Gina Fratello, at

gina@lexingtonplasticsurgeons.com

Rhode Island coast 

CAMP NURSE
2017 Season

YMCA Camp Fuller is a traditional, co-ed 
overnight camp that has been operating on 
the Rhode Island coast since 1887. 

Our staff team is committed to providing 
a positive camp experience to everyone, 
through programs that focus on our core 
values of honesty, caring, respect, and 
responsibility.  

Purpose:

The Camp Nurse supervises the heath 
center, patient care, and documentation 
in accordance with YMCA Guidelines, 
ACA Accreditation, and State Licensing 
requirements.

The camp nurse insures the health, safety 
and general well being of the children 
enrolled in the camp program. 

Job Requirements: 

Certified RN or LPN with current CPR and 
first aid Certifications. At least 2-3 years 
nursing experience preferred.

Background working with children is plus. 
Strong organizational skills required.

For more information, or to apply,
please contact Rick Langton,

rlangton@gpymca.org

Visit us online at:
www.ymcagreaterprovidence.org

New Jersey

Immediate Care Psychiatric Center (NJ Psych Center)
has Part-time and/or Full-time opportunities for a

Nurse Practitioner
at our Outpatient Center or Children’s, and/or Adult PHP/IOP. 

The Advance Nurse Practitioner will work with the interdisciplinary team to include,
but not limited, to:

• Evaluation of patients       • Entering patient care orders        • Discharge planning

• Performing procedures     • Providing education to patients and families

Ideal candidate must provide specialized knowledge and skills for psychiatric and mental 
health evaluation, assessment and medication management of psychotropic medicines.

You will join an experienced, friendly and highly motivated staff of healthcare providers, 
clinicians and support staff who are dedicated to providing healthcare to our patient 
populations.

• Education/Experience: • APN License in the State of New Jersey.

• Experience with adolescents and Children is highly preferred.

Please submit cover letter and a C.V. to email: hr@icpsych.com 
or direct fax: (973) 206-2010  Attention: Katelyn Lee, CEO  Visit: www.njpsychcenter.com
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Massachusetts, Connecticut, New York & New Jersey

Northampton , Massachusetts

Hampshire Gastroenterology
Associates, LLC

Established practice of 6 gastro-
enterologists serving the Northampton 

area looking to add 1 - 2 advanced 
practice clinicians (NP or PA) for

office based practice. 

You will become expert in a
focused area of specialty medicine. 

Hours are 8:30 - 5, M-F,
no weekend, no call.

Salary 100K plus CME
and benefits package.

Please send your CV to
Amanda Hurlburt

ahurlburt@hampshiregi.com

	  

Tom’s River, New Jersey

Pediatric
PA or NP

PEDIATRIC AFFILIATES is a 
busy privately-owned pediatric 
practice in Ocean County, New 
Jersey. We are seeking a Full-time 
pediatric PA or NP. Must be NJ 
licensed and available to work on 
weekend and night rotation. All 
facets of Pediatric care, newborn 
through adolescent. Experience 
preferred, but new grads committed 
to pediatrics welcome to apply.

We offer a very
competitive salary.

For more information or to apply,  
email inquiries or resumes to  
pediatricpat@aol.com  
or fax to 732-349-1507.

Connecticut

Physical Therapist
Lisbon, CT - Full Time

ECRC Physical Therapy is looking for 
motivated, team-oriented PT to join 
our quality based clinic.  We provide 
one on one patient care to a variety of 
orthopedic and neurological populations. 
Benefits include a competitive salary, 
paid sick and vacation time, holiday 
pay, internal and external continuing 
education, APTA membership, variety of 
health benefits including dental LTD,and 
STD, as well as licensure reimbursement. 
Evenings are required however no 
weekends.

Email your resume to Penny Allyn
pallynecrc@sbcglobal.net

Physical Therapist
Killingly, CT - Part Time

Email your resume to Carl Mailhot
carlmailhot@sbcglobal.net

Westchester, New York 

Speech-Language
Pathologists

The Children’s School for Early 
Development has full-time 
positions available.

Birth to 5 years population, 
evaluations and therapy.

MA with CCC or CFY supervision 
available. TSSLD required.

Competitive salary and benefits.

Please contact:

The Children’s School
for Early Development

Attn: Bridget Murphy
bmurphy@arcwestchester.org

Phone: 914-347-3227 x110
Fax: 914-347-4216

EOE

Ossining, NY

PTs, OTs, SLPs
Sunshine Children’s Home and Rehab 
Center located in Ossining is currently 
hiring Per Diem Physical, Occupational 
and Speech Therapists who have a 
strong understanding of a wide variety 
of Pediatric diagnoses and disabilities 
to provide evaluation and treatment to 
assigned residents. Therapy services 
will be provided to children ages 0-18 
in programs such as Early Intervention, 
Pre-school, School-age and medical 
in patient in a supportive team 
environment.

We welcome candidates to join our 
team of dedicated, experienced and 
passionate professionals servicing 
children with special medical and 
educational needs.

Please e-mail your resume to 
mbaltazar@sunshinechildrenshome.org 

or fax at 914-333-7170

Princeton, NJ

Speech-Language
Pathologist

Part-time experienced SLP
for private practice
in Princeton, NJ.

Flexible hours,
afternoon and evening. 

Must be licensed & certified.

Contact:
Kay M Monkhouse PHD CCC

kaymonkhouse@aol.com 

Fax resumes to 609-924-7995
Or call 609-924-2809

www.kaymonkhouse.com 
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Massachusetts & Alabama

www.NEWS-Line.com

Martha’s Vineyard 

Physical Therapist 
(Outpatient Neuro)
Rehab & Wellness

Permanent Available ASAP will accept 
a Temporary to Permanent “Working 
Interview” Candidate.

Schedule: 40 hours/week, Day shift, 
Monday - Friday with occasional 
weekend and holiday coverage

Requirements: A Physical Therapist 
(PT) with 3-5 years treating patients 
with neurological disorders (CVA, 
Parkinson’s, MS, CP) preferred, but 
will accept new grads. Experience 
with amputees and wheelchair fitting 
a plus. Comfortable working with 
an interdisciplinary team. Primarily 
outpatient with some inpatient coverage. 
Must have BLS. 

Benefits: Full health/dental/vision 
benefit package including 403B, 
Pension, and free Life and LTD 
insurances. Generous time off policy 
includes 3 weeks of vacation, 12 sick 
days, and 11 paid holidays for full time 
employees.

Salary: Highly competitive. 
Commensurate with experience.

To apply please complete
an online application at

www.mvhospital.org
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www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com



www.news-line.com 17

New Hampshire, Massachusetts & New Jersey

Martha’s Vineyard 

Outpatient Rehab 
Supervisor,

Rehab and Wellness
Permanent Available. Immediate Start.

Schedule: 40 hours/week, Day shift, 
Monday - Friday 

Requirements: A Physical Therapist with 
7+ years experience  in the outpatient 
setting and 1-2 years experience 
in leadership. 50% clinical, 50% 
administrative.

Oversees and coordinates day-to-day 
operations of physical therapy services 
for outpatient department and directly 
supervises all outpatient Physical 
Therapists, a total of 10 FTE’s.  

Performs chart audits, assists with 
staff scheduling, over sees continuing 
education and competencies of staff.

Works as part of a leadership team 
to ensure the implementation of 
departmental policies and compliance 
policies for all safety, environmental 
and infection control procedures and 
protocols.

Works with Department Director in 
creating new programs.  

Preferred: Knowledge regarding 
outpatient billing/documentation a plus. 

Benefits: Full health/dental/vision 
benefit package including 403B, 
Pension, and free Life and LTD 
insurances. Generous time off policy 
includes 3 weeks of vacation, 12 sick 
days, and 11 paid holidays for full time 
employees.

Salary: Highly competitive. 
Commensurate with experience.

To apply please complete
an online application at

www.mvhospital.org
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New York, New Jersey, North Carolina & Florida

Brooklyn, New York

Speech-Language 
Pathologists and 

Occupational 
Therapists

Special Education Preschool Program
in Midwood, Brooklyn

• TSSLD or TSHH a must
    for speech provision

• NYS Licensed/Registered

• Treating children 3-5 years

Fax resume: (718) 253-3259
E-Mail: hidec@verizon.net

HIDEC

Watertown, New York

Speech Therapist
Salary Range: 

$46,730-$50,730
• 10-month school calendar year.

• NYS Certification/license in
speech therapy required.

Full benefits and teachers
retirement system!

Contact:  Leslie LaRose 
Jefferson-Lewis BOCES

20104 State Route 3
Watertown, NY 13601

Phone: 315-779-7000 
Fax: 315-779-7009

email llarose@boces.com

Arcadia, FL 

Respiratory Therapist
RRT or CRRT

DeSoto Memorial Hospital is an 
independent rural community hospital 
located in DeSoto County. We are a 49 
bed facility, providing excellent quality 
care to a population of approximately 
34,000 residents. 

DeSoto Memorial Hospital in Arcadia, 
FL has an immediate opening for a 
Respiratory Therapist (RRT or CRRT).

Applicants should have experience 
in Neonatal Care or a strong desire 
to learn. We currently have two POOL 
positions open.

Please send Resumes to:
900 N Robert Ave, Arcadia, FL 34266.

Fax 863-494-8400
apply online at www.dmh.org

or email hr@dmh.org

Registered
Respiratory 

Therapist
Full-Time 7p-7a
Morganton, NC 

$5,000
SIGN ON BONUS

Applicant will work with physicians 
to develop treatment plans. Should 
have strong knowledge of the critical 
care patient in need of specialized 
respiratory care. Must have strong 
problem-solving skills to evaluate a 
patient’s symptoms, recommend and 
administer appropriate treatments. 
Participates in On-Call.

Must be graduate of an accredited 
2-year program; 2 years experience 
preferred; must be licensed by the NC 
Board for Respiratory Care; registered 
by the National Board for Respiratory 
Care; must have AHA-issued CPR 
(BLS), ACLS, PALS, NALS. 

For more information,
please contact: Cindy Cross

Cynthia.Cross@blueridgehealth.org
Phone: 828-580-5610

Please apply on line at
www.blueridgehealth.org
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New Jersey, Virginia & North Carolina

Winston-Salem, Charlotte, Greensboro,
Raleigh & Lexington - North Carolina

Psychiatric 
Nurse Practitioners

Monarch, a CABHA approved agency is currently 
recruiting for full time and part time Outpatient 
Psychiatric Nurse Practitioners in Winston-Salem, 
Charlotte, Greensboro, Raleigh & Lexington, NC.

Full time: M-F, 8am to 5pm
Part time also available

Work with both adults & children face-to-face & via 
telemedicine, responsible for evaluating, diagnosing, 
& prescribing medications, work along side Therapists 
with availability to refer to other services provided. 
Telemedicine experience helpful. Requirements: MSN 
degree, Board Certified (eligible), NC licensed PMHNP. 
Current NC Medicaid, Medicare, etc preferred.

Email: Todd.Harris@MonarchNC.org
www.MonarchNC.org

Virginia

Nurse
Midwives

Immediate opportunity for energetic 
Nurse Midwives to join a practice made 
up of ten physicians and ten midwives 
who specialize in providing obstetrical 
and gynecological care. We have five 
locations throughout the area, and are 
at the forefront of Collaborative Care. 
Our Mission statement is "Dedicated 
to Convenient Compassionate Care". 
We are seeking to expand our Nurse 
Midwife staff to help in our prenatal 
care, annual gyn visits, and simple 
office gyn. Preferably experienced, but 
new grads are welcomed. Excellent 
opportunity to work alongside some 
of the area’s top doctors! Outstanding 
benefits, compensation, and flexible 
hours. Great work environment with 
hard working, professional, caring 
individuals who provide the highest 
level of care.

For more information please visit us at
www.physiciansandmidwives.com

To apply send resume and salary 
history to Dr. David Giammittorio  at:

drgmmtto@gmail.com

Central New Jersey

Audiologist
Full Time

Central New Jersey facility seeks full-time 
Audiologist to assess and diagnose dysfunction 
in hearing, auditory function, balance, and 
related disorders.

The audiologist provides audiologic (re)
habilitation through a comprehensive program 
of therapeutic services, devices, counseling, and 
other management strategies.

Audiologic (re)habilitation services can also 
include the selecting, fitting, and dispensing 
of hearing aids and other hearing assistive 
devices, as well as the assessment and follow-up 
services for persons with cochlear implants.

Provides care to patients of all age groups 
from pediatrics up to and including geriatrics. 
Communicates and works closely with Medical 
Staff and other healthcare professionals.

Participates in clinical education programs and 
departmental program development in assigned 
areas. Practices in accordance with professional 
code of ethics and New Jersey State Practice 
Act.

Qualifications:

• Master’s degree or Doctorate Degree
     required, graduate of an entry level master’s
     or doctorate program in Audiology from a
     college or university accredited by the Council
     on Academic Accreditation in Audiology
     (CAA).

• Complete a clinical internship of nine months
     of full-time professional employment under a
     licensed supervisor, unless in an exempt
     setting; the supervisor must have ASHA
     Certificate of Clinical Competence (CCC) or
     equivalent; clinical internship applies only to
     applicants with a master’s degree.

• Current New Jersey State license and
     registration in Audiology or eligibility and a
     Certificate of Clinical Competence in
     Audiology (CCC-A) required.

• Current NJ Hearing Aid Dispensing license
     required.

• BLS Certification required.

• Previous experience required.

• Analytic ability, use of independent judgment
     and sufficient interpersonal and
     communication skills for interaction with
     patients, families, students, peers and other
     health care professionals required.

Please submit your resume and
salary requirements to:

AudiologyOppty@gmail.com 

EOE

Pomona & Atlantic City, New Jersey

$15,000
Sign-On Bonus

MT/MLT Generalists
Evenings & Night shift

Blood Bank & Core Lab
Day shift

Join our innovative health system! You’ll 
work with a valued team that treats 
each other like family.  You’ll have an 
easier, less stressful commute, yet still 
be close to major cities like Philadelphia, 
Baltimore and Washington, D.C.

You’ll also enjoy southeastern 
New Jersey’s unique quality of life, 
with pristine beaches, welcoming 
neighborhoods and good schools — 
plus excellent shopping, restaurants and 
activities.

At AtlantiCare, we offer an excellent 
salary, benefits and more.

If an inspiring workplace matters
to you, click here to Express Your 
Interest In Less Than 60 Seconds

 https://recruiting.adp.com

Equal Opportunity Employer.
M/F/D/V
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Michigan, Missouri & MinnesotaVirginia, Michigan, Illinois & Kansas

Big Bay, Michigan

SUMMER Opportunity!!!
PT's,  OT's,  SLP’s

&  Nurses  too!
Join our Therapy Team!

Bay Cliff Health Camp, located on the 
shores of Lake Superior, provides a 
very unique experience for children 
with physical disabilities.  Campers 
live at Bay Cliff for seven weeks while 
participating in an intensive therapy 
program. YOU can be a part of it!  
Camp runs June 11 through August 6. 
Salary, comfortable housing & home 
cooked meals provided. This is an 
AMAZING & RARE experience! 

Visit us at www.baycliff.org

Please contact us today
for more information!

Bay Cliff Health Camp
PO Box 310, Big Bay, MI  49808

906-345-9314
baycliff@baycliff.org

Illinois

SCHOOL-BASED
OCCUPATIONAL and

PHYSICAL THERAPISTS

Special Education Cooperative seeks 
part-time/full-time IL licensed OTs 
and PTs for the folowing locations:

Algonquin, Dundee, Hampshre,
Aurora, DeKalb and Rockford area.

We offer an excellent salary, full 
benefits and continuing education.
School experience is not required, 

we will mentor. 

Contact Jill Tabone,

Northwestern Illinois
Association (NIA)

at 630-513-6781.
Fax resumes to 630-513-1980
or email jtabone@thenia.org

www.thenia.org
EOE

Newton, KS 

Physician
Assistants
Join our Team! Newton Medical Center offers a family friendly environment with the latest technology and a 
knowledgeable staff. Here you’ll find all departments work together as a team to live out our core values: respect, 
excellence, service and trust.

Position Summary:  
Under the supervision of an onsite physician this position will diagnose and treat illnesses in an outpatient setting 
according to the medical protocols established. 
Position Duties:
1.  Perform complete physical examinations and record pertinent data in electronic medical record. 
2.  Make medical diagnoses and institute appropriate treatment or referrals of patients.
3.  Coordinate hospital admissions with the hospitalist’s providers. 
4.  Administer or order appropriate diagnostic test including laboratory test, EKG, imaging, etc. 
5.  Interpret and evaluate diagnostic results.
6.  Prescribe medications as appropriate with licensing and 
7.  Provide instructions and education regarding medical care to patients and family.
8.  Provide procedural services such as laceration repair, simple wound care, lesion removal, etc. 
9.  Other duties as assigned.

Education and Experience:
. Master’s degree graduate of an accredited school: APRN or PA
. 1-3 years of experience preferred
. Demonstrated experience in cooperative and collaborative professional relationships.

Licensure, Registration or Certification:
. Current active license in good standing in the state of Kansas
. Current Basic Cardiac Life Support

For more information, please contact HR at 316-804-6113 or hr@newtonmed.com
Newton Medical Center | 600 Medical Center Drive, Newton, KS 67114
https://newtonmed.jobs.net/

  Virginia

Physical
Therapist
Full time or PRN

  Locations:

  • Richmond • South Boston
  • Chatham • Roanoke    
  • Lawrenceville

Our Physical Therapist is accountable for conducting 
and supervising physical therapy programs to enable 
the patient to reach the maximum physical performance 
possible, prevent disability and to teach the patient and 
family to function within the scope of any permanent 
physical disability.

Physical Therapist Duties & Responsibilities

. Demonstrates clinical knowledge and skills necessary
  to provide physical therapy services appropriately to
  the age of the patient served.

. Completes a comprehensive evaluation of physical
  function of assigned patients based upon clinical
  diagnosis, impairment and/or injury in accordance
  with organizational & state practice act requirements.

. Formulates physical therapy treatment plan based
  upon physical assessment/evaluation.

. Administers skilled physical therapy treatment in
  accordance with organizational and state practice act
  requirements.

. Coordinates patient care with other clinical team
  members, community resources and family members
  as indicated, ensuring optimal patient care and
  communication.

Physical Therapist Requirements:

. Graduate of an accredited school of Physical Therapy

. New graduates considered, 2 years experience
  preferred.

. Licensed, or eligible for licensure, as a physical
  therapist by state where employed

. CPR Certification

. Computer skills, experience with electronic medical
  record preferred.

We  accept resumes at
hrharecruiter@home-recovery.com

EOE
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Michigan, Missouri & Minnesota

Scenic Northern Michigan

GRAYLING HOSPITAL

Medical 
Technologists

Munson Healthcare Grayling Hospital is 
taking application for two full-time Medical 
Technologists. Located on the AuSable 
River in scenic Northern Michigan, Munson 
Healthcare Grayling Hospital serves a seven 
county region in addition to many tourists 
and second-home owners.

The organization has 71 licensed inpatient 
beds, a 39-bed skilled nursing/ long-term 
care unit, an active emergency department, 
and five physician offices located in Grayling, 
Prudenville and Roscommon.

Our mission implores us to improve the 
health of our communities by providing 
vital health services and offering access for 
all. Munson Healthcare Grayling Hospital 
provides over $3 million worth of donated 
services to the communities served by the 
organization.

Job Summary:  As a member of the health 
care team, perform all necessary in-patient 
and out-patient routine and complex testing 
to ensure optimal patient outcomes.  Report 
results in an accurate and timely manner to 
aid the provider in diagnosis and to decrease 
patient throughput times.  Maintain laboratory 
instruments, quality control testing, and 
records of activity as well as troubleshoot 
problems.  All work is accomplished in 
accordance with the policies and regulations 
of local, state, and federal authorities, as well 
as, accepted standards of practice.  We have 
two full-time positions available:  one for the 
afternoon shift, and another for an afternoon/
midnight shift.

Minimum Requirements:   Bachelor of 
Science in Medical Technology or Clinical 
Laboratory Science. ASCP certification 
required. Current BCLS/CPR or obtained 
within 6 months of hire.

We offer a $2,500 sign-on bonus as well as 
a $2,500 additional bonus after one year of 
service.  

We offer an excellent fringe benefit package 
including a 403(b) retirement plan.

If you would like to view detailed information 
about the job or learn more about our 
organization you may visit our website 
at http://www.munsonhealthcare.org/
graylinghospital.

If you have further questions about this 
position or the hospital, please email 
Jennifer Fuhrman, Director of Quality & Risk 
Management at jfuhrman@mhc.net. 

To apply for either of these positions, please 
use the website.

Minneapolis, Minnesota

Psychiatric 
Registered Nurse
RADIAS Health is a behavioral 
health agency in the Twin Cities 
Metro area.  We have a full-time 
Registered Nurse position available in 
Minneapolis to work on an Assertive 
Community Treatment team serving 
adults diagnosed with a serious 
and persistent mental illness and 
substance disorders.

Some duties include: assist team’s 
psychiatrist, assist clients w/
managing their meds, medication 
administration, and monitoring side 
effects.

Candidate must have a current 
license as a Registered Nurse in the 
State of MN, have a minimum of 1 year 
work experience in an inpatient or 
outpatient psychiatric setting. Hours 
are Mon-Fri days. 

If you would like more information 
about this position, or to apply,

please visit our website at
www.radiashealth.org 

Kirkwood MO

Immediate opportunities are
available at Manor Grove:

RN/LPN
Full-time Part-time, Evening and Night Shift

CMT
Full-time Part-time, Evening Shift

CNA
Full-time Part-time, Evening and Night Shift

*Great Staffing Ratios
*Competitive Wages

*On Bus Route
*Homelike Atmosphere

Full time employees receive excellent benefits 
that include medical, dental and vision, 

matching 403b, vacation, and 9 holidays.

$5000
Sign on Bonus RNs/ LPNs

$1000
Sign on Bonus CMTs/ CNAs

Differentials for Evenings/ Nights/ Weekends

Apply online at our website:
Visit ManorGrove.com

and click on the, “join our team” tab
or apply in person:

Manor Grove
711 S Kirkwood Rd, Kirkwood, MO 63122

(314)965-0864
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Wisconsin, Utah & AlaskaMinnesota, Kansas & Texas

Minneapolis/St Paul and surrounding area

Registered Nurse Case Manager (RN)
Home Health Care

Candidate must be client focused and have a passion 
for patient outcomes. The Registered Nurse - (RN) 
works under the supervision of the Clinical Supervisor 
to develop and implement care plans for their clients 
that coordinate the clients’ home care services as 
physician ordered. The RN Case Manager insures that 
services are delivered according to licensing guidelines, 
professional medical standards and agency policies 
and procedures. Provides continuity of care in patients 
home ensuring best quality of 1:1 care.

Recover Health delivers a broad array of personal care, 
nursing, therapies, and health-related services to over 
3,000 children, adults and seniors. Our broad range of 
services affords individuals the opportunity to remain at 
home and live as independently as possible. We provide 
care to children, adults, and seniors ranging from those 
who have complex medical or personal needs that 
require more sophisticated or intensive interventions to 
those who need general daily living assistance.

Our Mission is about creating relationships that make 
a meaningful difference in people’s lives. In addition 
to meeting your passion for making a difference in 
people’s lives and career advancement, based on 
qualifications, you may also be offered: Competitive 
pay based on experience; Flexible schedules; Medical, 
Dental, Vision Benefits; 401(k); Paid Time Off’ 
Continued Education Units (CEU’s).

For more information or to apply,
please contact 1-844-710-3733 or email 

recoverhealthhr@recoverhealth.org
Recover Health is an Equal Opportunity Employer

We are committed to putting Veterans back to work. We know the valuable 
leadership experience Veterans receive while serving our Country. 

Please apply; our Mission and Values will allow you to continue to make a 
difference in people’s lives.

EOE/AA/VETS

Kansas City, Kansas area (Ottowa)

Medical
Technologists
We have 3 Medical Technologist positions open, some may be evening shift, 
may have some weekends. Each is responsible for the processing of laboratory 
specimens and reorting of results in all areas of the clinical laboratory. Maintains 
laboratory records. Follows Laboratory policies and procedures, maintains quality 
control practices in the laboratory.

A 4 year Baccalaureate Degree and ASCP or Board- elegible are required. We also 
have a half time phlebotomist position open

Find out more about RMH and download an application
from our website: www.ransom.org

E-mail: lkuczmarski@ransom.org    Phone:785-229-8860    Fax: 785-229-8339

Stillwater, MN

Director of
Physical Medicine
Join Lakeview Hospital, a market leader 
providing an outstanding patient care 
experience in the Twin Cities metro area.  
We are in search of a new Director of 
Physical Medicine to join our leadership 
team to lead and manage our acute 
care and outpatient physical medicine 
programs, which include Physical 
Therapy, Occupational Therapy and 
Speech Therapy. At Lakeview Hospital 
you’ll be part of an award-winning 
team, receiving market competitive 
compensation and benefits. 

Stillwater is the birthplace of Minnesota, 
a jewel on the scenic St. Croix River. A 
short drive from downtown Minneapolis 
and St. Paul and just across the river 
from Wisconsin, Stillwater offers a 
hometown feel with big town benefits. 
Whether outdoor activities in the 
beautiful nearby state parks or shopping 
on historic main street is more your 
thing, Stillwater is a fabulous community 
in which to work, live and play.

To apply visit

www.lakeviewhealth.org/
lakeviewjobs
Lakeview Hospital

927 W. Churchill St., Stillwater, MN 
55082

EOE-Disability/Vet

   Webster, Texas 

The professional staff of Houston Physicians’ 
Hospital & Surgery Center is dedicated to 
providing the highest quality of individualized 
care to each patient. 
We are leaders in the surgical hospital 
setting by delivering highly skilled care, in 
a friendly environment, which focuses on 
customer satisfaction.

Opportunity Overview

Houston Physicians’ Hospital (HPH) & 
Surgery Center (HPSC) has a long history 
of providing premier care in our community 
and is looking to continue evolving our 
programs and services to even greater 
heights.  The Nurses and Surgical Techs 
are part of a team that serve as key 
promoters of our organization.  The ideal 
candidate is an engager and a developer 
that will work collaboratively with some 
of the area’s most respected physicians, 
anesthesia providers, managers, and 
employees.  If you are a gracious, 
respected, and innovative team player with 
extensive background in Ortho, Spine, 
Urology and other specialties, exhibit 
high performance standards, and deliver 
leading quality services, we would love to 
meet you and explore this opportunity.  

Bonus interview tip: 

We actually hire for and live by our values of 
Teamwork, Respect, Integrity, Competence, 
Communication, and Customer Service as 
we believe this is what sets us apart. 

Plus, we look for fun and passionate people 
that inspire others! We welcome innovation 
and pride ourselves being the healthcare 
provider where physicians choose to 
practice, patients want to receive care, and 
employees prefer to work.

Does it sound like this position was created 
with you in mind? 

Positions Available:

• Certified Surgical Technologist
    (FT & PRN positions)

• OR Nurses
    (FT & PRN positions)

• Pre-OP & PACU Nurses
   (FT & PRN Positions)

• Advance Practice RN/
    Physicians’ Assistant

Please be sure to
check out our website at 

www.houstonphysicianshospital.com
“Careers” located at bottom of page
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Wisconsin, Utah & Alaska

Carbon and Emery Counties, Utah

Medical Technologists
FT, PT, and PRN
Castleview Hospital serves the communities in the Carbon and Emery Counties in Utah. Set in 
a rural area, surrounded by the Manti Lasal Mountain range, makes for a beautiful setting year 
round. Many opportunities for outdoor activities present themselves. Come visit our little piece of 
wonder and enjoy yourself. 

The Community
We have an enviable climate, with mild winters and low humidity year-round. Thanks to easy 
access to both I-15 and I-70, the cities of Provo and Salt Lake City are both within easy driving 
distance. 

There are numerous celebrations and festivals throughout the year, including a Greek Festival, 
International Days, Oktoberfest, Downtown Alive Activities, County Fair and a St. Patrick’s Day 
Parade, as well as triathlons, art festivals, rodeos, stock car racing and mountain bike festivals. 

Recreation 
This section of Eastern Utah offers wonderful geological treasures and recreational opportunities. 
Outdoor enthusiast will find this an outstanding area for every type of outdoor activity imaginable. 
Price is a great place to live and raise a family. Fishing, hunting, hiking, biking, water sports, 
rafting and historical sightseeing are easily accessible. And for golfers, Carbon Country Club is 
an excellent 18-hole championship public course. 

This is dinosaur country. Indeed, more whole skeletons of dinosaurs have been uncovered at 
Cleveland-Lloyd Dinosaur Quarry than any other site in the world. Nine Mile Canyon, known 
as the “World’s Longest Art Gallery,” features thousands of ancient pictograph and petroglyph 
drawings on canyon walls as well as remnants of Indian dwellings, wildlife viewing, hiking, biking 
trails and more. Further east, the Green River carves canyons through the desert and provides 
plenty of opportunities to test your whitewater rafting skills. Goblin Valley State Park is a paradise 
for photographers and one of Utah’s most popular state parks. To the south lies the northern 
portion of the San Rafael Swell, with wonderful scenic drives and backcountry hiking. To the west 
are the forested highlands of the Wasatch Plateau with hiking, skiing and mountain biking in a 
cool alpine setting.

For more information,
or to apply, please visit
www.castleviewhospital.net
We hope to welcome you as a member of our team soon.
Castleview Hospital is an equal opportunity employer. At Castleview Hospital we believe our employees are our most valuable 
assets. Castleview Hospital does not discriminate against any person on the basis of race, color, national origin, disability, or age, 
in admission, treatment, or participation in its programs, services and activities, or employment. 

ANCHORAGE, ALASKA
Accepting Applications for the Following Position:

STAFF SPEECH THERAPIST
Full-Time • Weekdays
Pediatric Clinic
All For Kids Pediatric Therapy takes great 
pleasure in valuing our greatest asset: our 
staff and families. Our organization has 
formed a working environment that supports 
communication, collaboration and career 
satisfaction. With extraordinary support and 
flexibility, our employees are able to enjoy a 
balanced quality of life allowing them to enjoy 
both family and their careers.

We are always happy to receive 
resumes, so please send, fax or 
e-mail them to:
All For Kids Pediatric Therapy, LLC
6927 Old Steward Hwy, Suite 100, 
Anchorage, AK 99518

Phone: (907) 345-0050 • Fax: (907) 344-5103
E-mail: tkeaton@allforkidsalaska.com

All For Kids Pediatric Therapy has part or full-time 
amazing career opportunities for dynamic, energetic, 
speech therapists in our therapist-owned pediatric practice 
in Anchorage, Alaska. Be part of a collaborative, 
multidisciplinary team working with a variety of 
pediatric disabilities. Professional development is highly 
encouraged with a gracious annual training fund. 

BENEFITS OFFERED:

• Medical and Dental insurance; employer pays 75% 
of employee’s premium

• AFLAC

• 401K program (available after 1 year)

• Three weeks paid time off per calendar year

• 11 Paid Holidays per calendar year

• Company pays for Malpractice Insurance and national 
organizational dues, etc.

• Yearly Continuing Education Allocation

• Monthly productivity bonuses available

** ADDITIONAL BENEFITS MAY BE AVAILABLE **

Antigo, WI

Registered Respiratory 
Care Practitioner

Aspirus Langlade Hospital is seeking both a Full-Time 
(72-80 hrs per pay period) and a Regular Part-time 
(48-72 hrs per pay period) Registered Respiratory Care 
Practitioner to join our Respiratory Care Department 
with the responsibility for administration and delivery of 
all aspects of respiratory therapy and cardio-pulmonary 
diagnostics. 

Caring, compassionate, and patient-focused 
applicants must have graduated from a Respiratory 
Care Program with an Associate Degree in Applied 
Science.  Applicants must have taken and passed the 
National Exam for RRT, given by the National Board 
of Respiratory Care or do so within one year of hire.  
Must be licensed in Respiratory Care in the state of 
Wisconsin within three months of employment.  If 
credentialed by the NBRC on or after July 2002, 
must have 30 CEUs over 5 years to maintain NBRC 
Credentialing and WI license. Must be NRP certified or 
become certified within three months of employment.  
Current BLS, or completed within 60 days of hire.  
Previous respiratory care and critical care experience 
preferred.

Competitive wage and benefit package to include 
health, dental and vision insurance, flexible benefit plan, 
life insurance, pension, tax sheltered annuity, child care 
center, wellness program, PTO, extended leave, etc.  

Enthusiastic candidates can apply
online at www.aspirus.org

or for more information contact:
Aspirus Langlade Hospital

Human Resources Department
Ashley Groshek, HR Business Partner

112 East Fifth Avenue, Antigo, WI 54409
Phone (715) 623-9362 

Email:  ashley.groshek@aspirus.org                       
An Equal Opportunity Employer
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Kansas, Nevada & California

Reno, Nevada area (Fernley)

Physical Therapist 
Fernley Physical Therapy is seeking 
a full-time Physical Therapist. We are 
located in Fernley, Nevada (30 miles 
east of Reno on I-80 at exit 46).

This is a private practice outpatient 
clinic with diverse patient load, all ages 
and types. 

Competitive salary, moving expense, 
paid vacation, flexible hours and 
continuing education reimbursement. 

New graduates welcomed.

Email resume to
sking@fernleypt.com

Fairfield, CA

Manager,
Rehabilitation Services

Full Time, FTE:  1
The Manager is a licensed Physical Therapist or Occupational Therapist who has responsibility 
and accountability for the clinical and operational management of the rehabilitation services 
at multiple sites, including Physical Therapy, Occupational Therapy, Speech Therapy, Pediatric 
Therapy, and Ergonomics Services during department operational hours.

The Manager works collaboratively with the Rehab supervisory team to promote the provision 
of effective, high quality patient care to all patients. The following responsibilities are included: 
oversight of clinical therapy practice and patient care delivery, management of human, fiscal 
and other resources, development of personnel, compliance with regulatory and professional 
standards, and fostering of interdisciplinary, collaborative relationships within the department 
and between other hospital departments. He/she will seek and provide educational programs 
for staff which are pertinent to the patient populations served.

The Manager works collaboratively with Human Resources, Department Director, and the 
Rehab supervisory team to develop and validate the clinical competency of staff.   He/she is 
responsible, in conjunction with the Director, Orthopedic Service Line, for the development of 
new rehabilitation, ergonomic, and sports medicine services.

The Manager is also responsible for marketing of rehabilitation, ergonomic, and sports 
medicine services to physicians and the community.

1. Education: Minimum Bachelors Degree in Physical Therapy or Occupational Therapy. 
Graduate of an APTA accredited Physical Therapy program or AOTA accredited Occupational 
Therapy Program strongly preferred. Masters Degree in Physical Therapy, Occupational 
Therapy or related health care field preferred.

2. Licensure:  Current California Physical Therapy or Occupational Therapy license required.  
Current  AHA or equivalent BLS certification.

3. Experience: A minimum of 3 years clinical experience in Physical Therapy or Occupational 
Therapy required. Three to four years of demonstrated progressive management experience 
in a clinical setting with increasing scope of responsibility. Knowledge of workmen’s 
compensation process preferred. 

4. Skills: Excellent oral and written communication skills required.  Must possess teaching 
ability, leadership ability, and high professional standards.  Must be well organized, be able to 
set priorities, work independently and is an effective team member.  Word Processing skills 
required.  Statistical/data management skills required.   

5. Interpersonal Skills: The NorthBay Way is a set of value-based behaviors that are to 
be consistently demonstrated and role modeled by all employees that work at NorthBay 
Healthcare. The NorthBay Way principles consist of Caring, Communication, Collaboration, 
and Competence.  Ability to interact in a professional manner with rehabilitation staff, 
administration, medical staff, and hospital personnel as well as external customers.

6. Physical Effort: Performs physical duties of the job

7. Other: Strong knowledge of regulatory processes required (JCAHO and Title 22). Must 
demonstrate and maintain current knowledge and skill in providing care for patients in the 
following age groups: Pediatric, Adolescent, Young Adult, Adult and Geriatric.

For more information, or to apply, please visit
www.NorthBay.org

Kansas 

Speech Language 
Pathologist 

Marion County Special Education Coop 
(MCSEC) #617 is located in North Central 
Kansas. MCSEC serves five school districts 
within our county, including: USD 397 
Centre, USD 398 Peabody-Burns, USD 
408 Marion -Florence, USD 410 Durham-
Hillsboro-Lehigh, and USD 411 Goessel.

We are seeking a Speech Language 
Pathologist to serve students, grades K-12, 
within our county. Average caseloads, 40 - 
45 students.

Salary is based on education and 
experience, includes Stipend and is 
negotiable, includes health insurance and 
Section 125 Benefits.

Marion County Special Education Coop is 
an equal opportunity employer.

For more information please contact us at: 
620-382-2858 or send your resume to: 

MCSEC 
ATTN: Dr. David Sheppard 

1500 E Lawrence 
Marion, KS 66861 

dsheppard@mcsec.org



www.news-line.com 25

California & Oregon

California

SPEECH LANGUAGE
PATHOLOGIST 

OPENING!
This is a Temporary

Full-time Position at the
Napa Preschool Program

Monday- Friday,
6.5 hours per day, from

February 2017 - June 2017

APPLICATION PROCEDURE:   
Apply online at

https://www.edjoin.org/Home/
JobPosting/862998

Complete the online application and 
scan/attach the required documents to 
your online application, which includes 
the following: Cover Letter, Resume and 
Three (3) Letters of Recommendation.

APPLY IMMEDIATELY…
POSITION WILL REMAIN

OPEN UNTIL FILLED!

Roseburg, OR 

RADIOLOGY/COMPUTERIZED 
TOMOGRAPHY (CT) TECH

At CHI Mercy Health we are committed to your personal and professional career growth.  
Join our team of imaging professionals dedicated to the highest quality of patient care, 
and become trained in Computerized Tomography.  This is an incredible opportunity for 
radiology techs to learn and earn More!!

As a CT Technologist you will work closely with referring and interpreting physicians, other 
department staff and patients performing C.T. scans or assisting in another specialized area.  
Routinely provides exams of high quality and presents them to Radiologist for interpretation.

Key responsibilities include:

•Performs routine diagnostic and fluoroscopic radiology exams of high quality.

•Assists with the maintenance of equipment, restocking, ordering of supplies
   and quality control.

•Completes all required paperwork in a timely & accurate manner.

•Completes exams on Meditech, to include all applicable ancillary charges and verifies
   exam on PAC’s in a timely manner upon exam completion.

•Possesses the ability to make decisions in very stressful situations, assess
   patient needs in trauma or critical care areas.

•Provides for patient safety and comfort during procedure.

•Shares knowledge in the formulating of techniques and provides input into the
   improvement of departmental policies and procedures and maintains appropriate
   lines of communication.

•Assists with the coordination of workflow to efficiently accomplish quality patient care.
•Provides secondary support by performing exams in other trained modalities,
   as requested by supervisor.

•Rotates the “on-call” and standby with other Technologists.

ARRT registered staff radiology technologist with ARRT/CT credential preferred.  Must be 
eligible to sit for ARRT CT registry & have a current OBMI licensure. Must be able to work 
without supervision, be organized and a self-starter. Must have excellent interpersonal and 
communication skills. 

Must have current BLS within 30 days of hire. Has demonstrated knowledge and abilities in 
adapting special procedures exams for pediatric and special needs. Possesses the ability to 
work independently, making appropriate decisions and having a high professional attitude 
when working as the sole Technologist on an evening or weekend shift.

CHI Mercy Health is a vibrant complex of quality health care services that includes a Trauma 
III, 174 bed hospital, an outpatient surgery center, AIM therapeutic rehabilitation services, a 
sleep lab, and home health and hospice.

With over 1000 employees, Mercy has been honored as a Top Performer on Key Quality 
Measures® by The Joint Commission, the leading accreditor of health care across America. 
Voted the areas #1 employer, employees enjoy outstanding pay, a rich benefit package, high 
levels of employee engagement and a family like environment.

Mercy is located in Roseburg, OR, a land of outdoor adventure and unrivaled beauty. 
Nestled in the heart of the Umpqua Valley, it is surrounded by majestic mountains and 
pristine rivers.

Equally distant to sleepy coastal villages, winter resorts and metropolitan entertainment, 
Roseburg is home to an historic downtown, boasts a budding microbrewery industry, 
produces internationally acclaimed wines, and showcases multiple artistic and musical 
events throughout the year.

Douglas County, earning the distinction as Oregon’s most beautiful county, is noted for its 
world class fishing, hiking and mountain biking trails.

Please submit resume and cover letter to
Janefullerton@chiwest.com

CHI Mercy Health is an Equal Opportunity Employer F/M/Vet/Disabled

Albany, Oregon

Physical 
Therapist
2017-18 School Year

Come to Oregon’s beautiful
Willamette Valley!

Explore the scenic wonders,
drive 1 hour to ocean, mountains or 

progressive large cities.

Full-time position will provide direct, 
consultative, and indirect service to children 
age 0-21 in educational setting. 190-day work 

year. Oregon licensure required. Pediatric 
experience preferred. 

For additional information
and to apply please visit

www.lblesd.k12.or.us/employment
and apply using our

online application process.

541-812-2744

Open until filled | EOE

www.NEWS-Line.com
www.NEWS-Line.com
www.NEWS-Line.com
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CaliforniaCalifornia 

Southern California

Occupational 
& Physical 
Therapists 

Is Rehab your passion? If so, we are 
seeking Occupational & Physical
Therapists just like you!

Lorian Home Health is currently hiring 
for Occupational & Physical
Therapists (FT/PD) to provide optimum 
care to our patients in their
homes within Riverside, San Diego, San 
Bernardino, and Orange Counties!

Must have at least two years of 
experience as a licensed OT or PT. 
Home health experience is a plus!

If interested, please email
your resume to:

hr@lorianhealth.com
or visit our website at:

www.lorianhealth.com

California

 
Nurse Practitioners

Part-Time, Per Diem
• Pediatrics
• Family Practice
• Obstetrics & Gynecology

Located in Vista, California, Vista Community 
Clinic is a private, nonprofit outpatient 
community clinic located in North San Diego 
County serving people who experience social, 
cultural or economic barriers to health care in 
a comprehensive, high quality setting.

Responsibilities:  Provides outpatient care to 
clinic patients and ensures quality assurance.  
Malpractice coverage is provided by Clinic. 

Requirements:  California license, DEA 
license, CPR certification. Bilingual English/
Spanish preferred.

Contact Us:
Visit our website at

www.vistacommunityclinic.org
Forward resume to

hr@vistacommunityclinic.org
or fax resume to 760 414 3702.

EEO  Employer/Vet/Disabled/AA
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California

Anaheim, California

Speech/Language 
Pathologist

(Regular and Special Education)

Required: CA Clinical or Rehab Services Credential 
or Degree in a communicative disorders/
language, speech & hearing therapy area (and) 
passing score on CA Basic Education Skills Test 
(CBEST).

• Health benefits and competitive salary
• $5,000 annual stipend

Magnolia School District 
2705 W. Orange Ave. 
Anaheim, CA 92804 

(714) 761-5533 
www.magnoliasd.org

Oakdale CA 

Nurse 
Practitioner

Oak Valley Hospital District in beautiful 
Oakdale CA, is looking for a full time 
Nurse Practitioner to join our team. 

Our Nurse Practitioner position offers 
an excellent salary and benefits. We 
also offer a very generous Nurse 
Practitioner Incentive Plan.  A pension 
plan of 15.9% of an employee’s annual 
salary each year is also available from 
the District. 

A little about us, with nearly 600 
employees, Oak Valley Hospital District 
is a full service, non-profit public 
hospital created to provide residents 
of Oakdale, and the surrounding rural 
communities, with access to superior 
quality medical care. 

We also operate four community health 
centers providing primary care medical 
services.  As an organization we take 
care of nearly 90,000 patients a year.

 If you’re interested in learning more 
about our organization and this 

position, please email your resume to 

Brian Beck, VP HR,
bbeck@ovhd.com
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 California & WashingtonHawaii

Maui, Hawaii

General Surgery, 
Family Medicine

and Pediatric
Physician Assistants

Maui Medical Group is a Multispecialty 
Group with 5 locations seeking full time 
General Surgery, Family Medicine and 
Pediatric Physician Assistants to join our 
team of 70+ providers.

Looking for energetic organized 
candidates to provide quality care to 
patients of all ages.

Must be able to work some nights and 
weekends.  Computer skills are a must.

Maui has a unique lifestyle lots of 
beautiful beaches golf courses.
Equal Opportunity Employer

Contact Nan Amaral
at 808-242-4267 or email

namaral@mauimedical.com



www.news-line.com 29

 California & Washington
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Concord, California

A Welcoming Community
In the Beautiful Diablo Valley  

27 miles east of San Francisco

Speech Language Pathologists
Clinical Audiologist

AAC Specialist
Salary: $51,785 to $95,482*
$5000 SIGNING BONUS**

• Medical, Vision, Dental Benefit
    Packages Available

• CalSTRS Retirement System

Plus Stipends**:
 -   $1372 for CCC 
 -   $1372 for Masters
 -   $1372 Ed.D./Ph.D.
 -   $1372 National Board Certification
 -   $1372 Bilingual (BCLAD) Certification

• All years of relevant experience accepted
• Pre-K & other PT & FT opportunities 
• School year: 185 days
• Credential or License
• CFY Available

*Career increments after Class IV,  
Step 13 require minimum 75 qualifying 
units

**Pro-rated for Part-Time and less than
   full school year

Visit us at CSHA Pasadena 
Booth #508 - March 16-18

Contact Amy Sudrla, at
sudrlaa@mdusd.org

or (925) 682-8000 ext. 4187
Apply via Edjoin at www.mdusd.org
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California & Washington

Bakersfield, CA

RN’s 
Bakersfield Family Medical Center is 

seeking professional and caring RN’s.

Openings for Case Managers in 
our Utilization Management (Referral/
Authorizations) and Utilization Review 
(Inpatient) Departments and an RN in 

our Urgent Care Clinic.

We offer a competitive salary and 
benefits program, including Alternative 

work week options and
a Sign-on Bonus.

 Must have a current CA license,
BLS & ACLS.

Please apply on-line at
www.bfmc.com/employment

Washington

Occupational 
Therapist

• Full-time

• Experienced professionals and  
new grads welcome!

• Generous Benefit Package including:

 - Major Medical, Vision & Dental programs

- Paid Term Life Insurance

- Generous PTO (Paid Time Off)

- Paid Holiday

- Short Term Disability

- Retirement Savings Plan

- Working in an environment that honors
and respects human dignity, spirituality,
and the mission of healing.

www.yourlourdes.com

Human Resources
520 N 4th Ave., Pasco, WA 99301

Office: (509) 546-2283
Fax: (509) 546-2296

kmeredith@lourdesonline.org






